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THIS AGREEMENT made the 11th day of November, 1988, by 
and between the Staten Island Rapid Transit Operating Authority 
(hereinafter referred to as the "Authority") and its Conductors 
and Trainmen in the service of the Authority represented by the 
United Transportation Union constitutes the full and final 
settlement of the mediation case before the National Mediation 
Board No. A-1164l docketed August 6, 1985; consolidating all 
prior contractual provisions and work rules, and superceding 
all prior agreements oral or written, expressed or implied, but 
this agreement does not preclude consideration of evidence as 
to an established past. practice, not covered by a contractual 
provision, by an impartial arbitrator, who shall determine what 
weight to attach to it in light of the other provisions of this 
Agreement. 
For convenience, all references to gender in this 
agreement are made in the masculine gender. It is understood 
and agreed by the parties that references to masculine gender 
include both the masculine gender and the feminine gender~ 
ARTICLE I 
WAGES 
Section One: New Rates of Pay 
.(a) The hourly rates of pay for covered employees hired 
prior to January 7, 1982 shall be as set for~h 'in Exhibit I to 
this Agreement. 
(b) The hQurly rates of pay for covered employees hired 
on or after January 7, 1982 but prior to November 11, 1988 
shall be as set forth in Exhibit II to this Agreement. 
(c) The hourly rates of pay for covered employees hired 
on or after November 11, 1988 shall be as set forth in Exhibit 
III to this Agreement. 
::~~::{. 
<:.;..;,~ 
1 
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SectiQn TwQ: In the event the AuthQrity is legally remQved 
frQm cQVerage under the Railway LabQr Act, and all appeals frQm 
the Interstate CQmmerce Commission decision and any Qther 
relevant legal decisiQn(s) are exhausted, the AuthQrity agrees 
to the following mQdificatiQn, effective within ninety (90) 
days thereafter wages previQusly paid cQvering the periQd 
April 1, 1985 thrQugh March 31, 1988 will be amended tQ: 
(a)' The hourly rates of pay for covered employees hired 
priQr to January 7, 1982, shall be as set fQrth in Attachment A 
to this Agreement. 
(b) The hQurly rates Qf pay fQr cQvered emplQyees hired 
on or after January 7, 1982 but priQr tQ NQvember 11, 1988 
shall be as set fQrth in Attachment B to this Agreement. 
(c) The hQurly rates Qf pay fQr cQvered employees hired 
Qn Qr after NQvember 11, 1988 shall be as set forth in 
Attachment C tQ this Agreement. 
SectiQn Three: It is understQod and agreed by the parti~s 
that pecentage wage increases established by this agreement are 
nQt applied tQ the cQmpQsi te rate cQntained in Exhibit I and 
Attachment A tQ this agreement. 
SectiQn FQur; The increase in wages prQvided fQr in this. 
Section shall alsQ be applied tQ all cQvered emplQyees who 
shall have left the service Qf the AuthQrity during the periQd 
April 1, 1985 thrQugh NQvember 11, 1988. 
SectiQn Five; Employees whQ transfer interdepartmentally 
will enter the wage prQgressiQn at the step apprQpriate to 
their priQr service. 
SectiQn Six; EliminatiQn Qf Arbitraries, Guarantees, etc. 
It is understQod .and agreed that, the cQmpQsi te 
supplemental rate Qf pay set fQrth in Exhibit I and Attachment 
A is in lieu Qf all amQunts previQusly referred tQ, and paid, 
as arbitraries, miscellaneous rates Qf pay Qr· special 
allQwances including those expressed in terms Qf miles. It is 
further understQQd in this regard that all priQr agreements, 
rules ,understandings and practices nQtwi thstanding, any and 
all arbi traries and special allQwances are hereby eliminated 
with respect tQ all employees whether hired priQr Qr subsequent 
tQ January 7, 1982. In additiQn, nQ emplQyee shall hereafter 
be entitled tQ a monthly Qr daily guarantee, which guarantees 
are alsQ hereby eliminated. 
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NOTE:  It is the understanding of the Authority that the 
term Mall arbitraries and special allowances" 
referred to above is intended to cover only: 
short turn-around allowance; 
mileage allowances; 
put in and  lay up; 
shopping of cars; 
special allowance for delivery of 
cars to and from locations not in 
regular service; and 
any switch  arbitraries~ 
Any other items relating to wage compensation in 
this Agreement, such as overtime computation, shall 
not be affected by the above language. 
Section Seven: Miscellaneous Wage Prov~sions 
(a) Those -red-circled- promoted Conductors who, on 
January 7, 1982, held regular assignments as· Conductors, or 
who, on that date served as Extra Conductors, and who, 
subsequent to October 13, 1983, continuously follow their turn 
as Conductor shall be compensated for all such work petformed 
at those applicable rates set forth in Exhibit I or Attachment 
A hereto. 
(b) Any Conductor hired prior to January 7, 1982 who 
subsequent to October 13, 1983, cannot hold an assignment as a 
Conductor or a turn as an Extra Conductor and must therefore 
work a lower occupational level or grade within the craft, 
shall, upon resuming his turn as Conductor, be thereupon again 
entitled to the rates of pay set forth in Exhibit I or 
Attachment A hereto as Conductor. 
(c) Any Trainman hired prior to January 7,· 1982 and 
hereinafte~ promoted to Conductor, shall continue to be 
compensated at the Trainman rate of pay set forth in Exhibit I 
or Attachment A hereto. 
(d) If a -red-circled" Trainman, in an emergency, is 
assigned to and works a Conductor tour, he shall be compensated 
at the -red-circled" Conductor rate. 
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ARTICLE II 
TRAIN SERVICE 
BASIC DAY 
(a) Eight hours or less shall constitute a day's work. 
A day begins at the time reporting for duty for the initial 
trip. Conductors and trainmen shall be paid overtime for all 
time actually on duty, or held for duty in excess of eight (8) 
hours (computed on each run from the time required to report 
for duty to the end of that run) within nine (9) consecutive 
hours; and also for all time in excess of nine (9) consecutive 
hours computed continuously from the time first required to 
report to the final release at the end of the last run. Time 
shall be counted as continuous service in all cases where the 
interval of release from duty at any point does not exceed one 
hour. . 
OVERTIME 
(b) Overtime in all passenger service shall be paid for 
on the minute basis at a rate per hour of not less than 1/8th 
of the daily rat~ herein provided. 
(c) When extra men fill vacancies in regular positions 
they take conditions of. the regular positions. Service 
performed by extra men not filling place of regular men will be 
paid not less than the basic day for each day service is 
performed. 
ADDITIONAL SERVICE 
(d) When a conductor or trainman is used for extra 
service before starting on his regular assignment or after 
completing his regular assignment, he shall· be paid not less 
than a basic day. 
TERMXRAL SWITCHING AT ST. GEORGE 
(e) Passenger conductors and trainmen will not be 
required to perform any terminal switching. at St. George, but 
may be required to perform the following. work without 
compensation in additi.on to the road pay: 
1.  Make pick-up of a car or cars to be handled in their 
train on the same track on which train is to depart 
by straight coupling; 
2.  Make set-off of a car or cars which have been 
handled in their train on the same track on which 
train arrives by straight uncoupling. 
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M.U. SWITCHING CREW STARTING TIME 
(f) 1. Regularly assigned M.U. switching crews shall 
each have a fixed starting time, and the .starting time of a 
crew will not be changed without at least forty-eight hours' 
advance notice. 
(f) 2. Where three eight-hour shifts are- worked in 
continuous service, the time for the first shift to begin work 
will be between 6:30 A.M. and 8:00 A.M.; the second, 2:30 P.M. 
and 4:00 P.M.; and the third, 10:30 P.M. and 12 Midnight. 
(f) 3. Where two shifts are worked in continuous 
service, the first shift may be started during anyone of the 
periods named in Section (2). 
(f) 4. Where two shifts are worked not in continuous 
service, the time for the first shift to begin work will be 
between the hours of 6:30 A.M. and 10:00 A.M. and the second 
not later than 10:30 P.M • 
. (f) 5. Where an independent assignment is worked 
regularly the starting time will be during one of the periods 
provided in Sections (2) or (4). 
(f) 6. At points where only one M.U. switching crew is 
regularly employed,· they can be started at any time, subject to 
Section (1). 
(f) 7. Where mutually agreeable, on account of 
condi tions produced by having two standards of time, starting 
time may be changed one hour from periods above provided. 
(f) 8. Where regular- relief assignments are 
established, they shall have five consecutive days of service, 
and definite starting times on each shift within the time 
periods specified above. They may, _ however, have different 
starting times within the periods specified above and have 
different points for going on and off duty which shall be the 
same as those of the employee or employees they are relieving. 
(f) 9. Where regular relief assignments cannot be 
established for five consecutive days on the same shift within 
the time periods specified above, such assignments may be 
established for five consecutive days with different starting 
times on different shifts on different days, within the periods 
specified above, and have different points for going on and off 
duty which shall be the same as those of the employee or 
employees they are relieving. 
CREW CONSIST 
(g) An M.O. switching crew shall include not less than 
"-- one Conductor. M. U. switching crews shall handle passenger 
equipment. 
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ARTICLE III 
FIVE DAY WORK WEEK 
The following modifications shall be effective on a date, 
to be agreed upon by the Authority and the organization, within 
ninety (90) days of the full and final ratification of this 
agreement by the parties: 
WORK WEEK 
(a) The following shall constitute the definition of the 
"Work Week" for all covered employees: 
The work week shall consist of five (5) compensated 
days and two (2) days off within the seven (7) day 
period, except when the demands of the service prevent 
it. Days. off for regular assignments shall be 
consecutive; so 
employees shall b
far as 
e conse
practicable, 
cutive. 
days off for extra 
.... 
The term "work week" for regularly assigned 
employees shall mean a week beginning on the first day on 
which the assignment is bulletined to work,' and fo~ extra 
or unassigned employees shall mean a period of seven (7) 
consecutive days starting with Monday. 
OVERTIME 
(b) The following shall supplant the definition of 
"Overtime" for all covered employees contained in Article II, 
paragraph (b), of this agreement: 
• (b) (1) A train service employee who is required to 
work more than eight (8) hours in any day. will be. 
·allowed, for such service, time and one-half at his 
regular rate of pay; except where such work is performed 
by an employee due to moving between regular assignments, 
or from the extra list to a regular assignment or from a 
regular asaignment to the extra list. 
(b) (2) A train service employee who is required to 
work on his day off in any work week will be paid at the 
overtime rate. However, no overtime shall be paid for 
work performed on any rest day unless such employee 
completes five (5) basic days at the straight time rate 
during the work week. Completed basic day shall include 
any day employee received full day's compensation from 
employer. 
(b)(3) There shall be no overtime on overtime. 
(b) (4) Except as provided by Article II, Paragraph 
(a), train service employees will not be required to 
suspend work during regular assignments to absorb 
overtime." . 
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ADDITIONAL SERVICE  
(c) The following shall supplant the definition of 
"Additional Service" for all covered employees contained in 
Article II, paragraph (d), 
, . 
of this agreement: 
" (d) (1) In the event that a train service employee 
fails to report for duty, a conductor or trainman may be 
used for extra work before starting on his regular 
assignment or after completing his regular assignment. 
In addition to receiving not less than one basic day for 
his regular assignment, he shall be paid on the minute 
basis at the overtime rate for all time consumed in such 
extra work in accordance with the Overtime Rule. 
(d)(2) If a conductor or trainman is to be used for 
extra work before starting on his regular assignment, he 
will be notified as soon as practicable prior to his 
starting time and shall have the right to refuse such 
pre-assignment work. Except in an emergency, a conductor 
or trainman used for extra work after completing his 
regular assignment shall be notified prior to his 
departure from his final intermediate terminal. If 
additional service is performed under this Rul~, the 
Authority will send relief as soon as possible. 
NOTE:  It is understood and agreed that extra work 
performed under this Rule is not intended to 
combine two or more separate assignments or to 
cover unscheduled work." 
ADDITIONAL SERVICE LIST 
(d) (I) In order to provide for protection of the service, 
it is agreed that, when the extra list has been exhausted, all 
vacancies ordinarily falling to the extra list will be filled 
by using the senior qualified man who has indicated his 
willingness to work on his days off and who has made five 
straight time days in that work week. In order to become 
available for this service, any interested man must register in 
writing with the Caller who has charge of the list under which 
he is ordered.' Such written registration may be cancelled at 
the pleasure of the individual man, providing such cancellation 
be given in writing. 
(d)(2) Employees shall be ranked on this list in 
accordance with their train service seniority and shall be 
called on that basis, preference being given to those having 
eight hours or more off duty. Men on the additional service 
list who are not called because they have not had eight hours 
or more off duty, will hold their turn until they are called or 
until they revert to their regular job or the extra list. 
(d) (3) In the event a man called from the additional 
service list declines to accept the call, he shall not be given 
any other call from the additional service list for that 
calendar day. 
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(d) (4) Any Conductor working an assignment at a lower 
occupational level or grade within the craft under the 
provisions of Paragraphs (d) (1) and (2) of this rule shall be 
compensated for that assignment at the wage rate for that 
occupational level or grade, in accordance with the wage 
schedule appropriate to his service date. 
(d) (5) In the event the service cannot be protected by 
employees off the extra list and the addi tional service list, 
any train service employee off personal or'on a day off can be 
assigned to protect the service. The senior employee who has 
not made five (5) days and who elects to accept such assignment 
will be called. In the event that no senior man elects to 
accept such assignment, such assignment shall be made in 
reverse seniority order and employees who have been granted a 
personal day shall be assigned to protect the service prior to 
those employees on a day off. 
(d)(6) The provisions of Paragraphs (d)(l), (2), (3), (4) 
and (5) of this rule shall be understood to apply to extra and 
regular men. 
(d)(7) No regular man will be called from the additional 
service list on his day off unless the reporting time of such 
call is 16 hours or more from the scheduled reporting time of 
his regular job. 
ARTICLE IV 
CREWIRG ARRANGEMENTS 
(a) The Authority, exclusively, shall determine both the 
number and the occupational levels or grades of Train Service 
employees to be assi9ned in support of its operations. 
(b) Effective January 7, 1982, and with re~pect to 
current employees only who were hired prior to such date,' the 
Authori ty may reduce crew arrangements through natural 
attrition factors, such as death, retirement, resignation, 
discharge for cause, promotion, . etc. , but it may not reduce' 
such crew arrangements to a number less than the number of 
people who leave their positions in train service unde'r the 
above attrition factors on or' after January 7, 1982. The 
foregoing does not limit, however, application of paragraph (d) 
below. 
(c) Train Service employees covered herein shall be 
given just consideration for promotion to Motorman, b'ased on 
qualification and merit as determined by the Authority. 
Seniority may also be considered. . 
(d) Nothing in this Agreement shall be construed as 
limiting the Authority in the exercise of its already existing 
right to furlough employees because of reduction or elimination 
of train operations caused by any reason, including, but not 
limited to, operational efficiency, reduction in business, 
vandalism, act of God, war, rebellion and insurrection. 
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GENERAL RULES 
RULE 1 
The following general rules will apply to conductors and 
trainmen in all classes of service, except where otherwise 
specified. Where the term "conductor" is used, it also applies 
to foreman, and where the term .. trainmen" is used it also 
applied to flagmen, brakemen, ticket collectors,· yard helpers 
and switchtenders, except where otherwise specified. 
RULE 2 
SENIORITY, PROMOTION AND FILLING OF VACANCIES 
(a) The rights of preference of work and promotion will 
be governed by seniority in service. 
(b) The rights of a trainman will start from the date 
and time he first performed service as such. The rights of a 
conductor will start from the date of promotion or the date of-· 
hiring, if hired as such. 
(c) Individuals not governed by this Agreement, who 
perform emergency service, when employees covered by this 
Agreement are not available, will not establish any seniority 
rights by such emploYment. 
(d) A candidate for promotion to, or qualification as, 
conductor in the regular line, that is, following the last 
conductor promoted or qualified, will be given in writing ten 
(lO) days' notice in order to prepare himself; failing to pass 
the first examination, he will be given thirty (30) days in 
which to further prepare himself. If he then passes the 
examination, he will be the senior conductor of any newer 
employees who have been promoted or qualified in the meantime •. 
Failing to pass examination, he will be dropped back on the 
promotable list for a period of one year, when he may again 
avail himself of the privilege for promotion or must be 
qualified following the last man promoted or qualified, but 
will otherwise retain his seniority. The procedure for 
promotlon··herein established· may be followed annually. Should 
a candidate think his examination unfair, he has the right to 
appeal to the Superintendent. 
(e) A conductor or trainman is considered displaced: 
when he is displaced by senior man; 
when time of run is changed one (I) hour or more at 
the initial starting point or from the returning 
terminal point or when· the layover of his run is 
changed to another terminal; 
or when his assignment is discontinued for two (2) 
or more consecutive days, exclusive of Sundays and 
. Holidays. 
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(f) A displaced conductor will be permitted to displace 
any junior conductor. A displaced trainman wi 11 be permitted 
to displace any junior trainman. Under this rule employees may 
displace or be displaced on work days or on "off days". 
(g) When a conductor is displaced by a senior conductor 
or his run is discontinued under paragraph (e) of this rule, he 
may exercise his seniority rights on the Conductors' Extra 
Board for a period of five (5) days and if he so desires, he 
may displace any junior regularly assigned road or yard 
conductor prior to 2: OOPM of the crew assignment sheet up to 
and including the fifth (5th) day, otherwise, he remains on the 
Conductors' Extra List. . 
(h) When a trainman is displaced by a senior trainman or 
his run is discontinued under paragraph (e) of this rule, he 
may exercise his seniority rights on ·the Trainmen's Extra Board 
for a period of five (5) days and if he so desires, he may 
displace any junior regularly assigned trainman prior to 2:00PM 
of the crew assignment sheet up to and including the fifth 
(5th) day, otherwise, he· remains on the Trainmen' s Extra List.•. 
However, should he exercise seniority rights on the extra board 
in a class of service other than that from which he was 
displaced, taking that extra list will 'constitate a 
displacement. . 
(i) At no time shall a conductor hold a turn asa 
trainman when there is a junior conductor holding a regular 
turn or assigned to the conductors' extra list. 
(j) When a conductor or trainman is displaced by a 
senior man, or the assignment on which he is working is 
discontinued, . he will be notified promptly. When possible, 
such notice will be given before the completion of the trip or 
day's work. 
(k) 1. New r,uns and permanent· vacancies in all classes 
of service, including extra lists, will be bulletined for five 
(5) days before being filled. The title of such vacancy will 
be designated. At the end of that time, they will be assigned, 
in writing, to the senior qualified applicant. . Where the run 
or vacanGY is for .tra·inman and no trainman makes application, 
the junior qualified extra man will be required to accept· 
same. Where the run or vacancy is for a conductor and no 
conductor makes application for same, the senior conductor not 
holding a regular turn as· conductor, or assigned to the 
conductors 'extra list,' will be ·assigned. The assignment of 
conductor or trainman bidding in advertised runs or vacancies 
will be posted promptly after advertisement has expired. The 
successful applicant will be required to take the turn promptly. 
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(k) 2. Application blanks with receipts attached will be 
furnished by the Company. Receipt when filled out by the 
applicant will be stamped by the 'officer receiving the 
application and returned to the applicant. 
(k) 3. Assignments' that have been in service seven (7) 
consecutive days, exclusive of Sundays or holidays, will be 
advertised as regular assignments. 
(k) 4. An assignment for conductor or trainman will be 
considered as abolished when it is discontinued for two (2) or 
more consecutive days, exclusive of Sundays or holidays. 
(1) Conductors or trainmen who are absent from duty and 
not having access to the bulletin board at the time runs or 
vacancies are advertised, will, if they so desire, be given the 
same consideration as if they had made application for the run 
or vacancy when adveOrtised, provided they do so wi thin three 
(3) days after returning to duty. 
(m) When a conductor or trainman bids in a run he will 
not be allowed to bid for his former run until it has been 
filled once and becomes vacant. 
(n) When a regularly assigned conductor or trainman has 
been off duty thirty (30) consecutive calendar days and does 
not report for duty, the vacancy will be declared permanent and 
must be filled in accordance with this Agreement. This does 
not affect t'he seniority of such conductor or trainman, and 
when such conductor or trainman reports for duty he will be 
allowed to take the run to which his seniority entitles him. 
RULE 3 
SENIORITY OFFICIAL POSITIONS 
(a) Conductors and trainmen promoted to official 
positions will retain and accumulate their seniority rights. 
(b) Train. service employees promoted to official 
posi tion,s or given a leave of absence to perform service for 
the United Transportation Union will, upon their return to 
train service, be compensated at the wage rate for their 
occupational level or grade, in accordance with the wage 
schedule appropriate to their service date. 
RULE 4 
ATTENDING INVESTIGATIONS 
Conductors or trainmen will not be required to attend 
Company's investigations during their normal eight or ten hour 
rest period, except in extreme cases requiring immediate 
investigation. 
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RULE 5 
DISCIPLINE 
(a) Except as provided in paragraph (b) hereof, an 
employee shall not be disciplined or dismissed without a fair 
and impartial hearing. He may, however, be held out of service 
for. a major offense _pending such hearing. Not· later than 
twenty (20) days from the date the alleged violation carne to 
the knowledge of management the employee shall be notified, in 
writing, of the precise charge against him, and he shall have 
reasonable opportunity -to secure the presence of necessary 
witnesses and a representative or counsel of his choosing if 
desired. Such notice shall specify the date, time and place of 
the hearing which shall be held not earlier than five (5) days 
nor later .than ten (10) days from the date employee is 
notified. When an employee is removed from service pending a 
hearing, such hearing shall be conducted within ten (10) days 
from the date employee was removed from service. In all cases, 
the employee and his representative shall be notified of a 
decision, in writing, not later than twenty (20) days following. 
completion of hearing. 
(b) The provisions of paragraph (a) will" not apply to 
employees unti 1 they 'have been in the service for a period of 
six (6)months. 
(c) A transcript of the evidence developed at the 
hearing shall be made and the employee and his representative 
shall be furnished a copy of such transcript. 
(d) An employee or his representative dissatisfied with 
the decision shall have the right of appeal in the order 
specified below, such appeals to be made in accordance with the 
provisions of the Grievance Rule. 
(1) 
(2) 
General Superintendent 
Assistant General Manager 
(e) If the charge against the employee 
the records shall be cleared of the charge. 
dismissed, the' employee shall be reinstated 
is not 
If su
with 
sustained, 
spended, or 
all rights 
unimpaired and shall be reimbursed for any monetary loss 
incurred while held out of service. 
(f) At any investigation, hearing, or appeal, the 
employee may be represented by one or more representatives of 
the Union or counsel of his choosing at no cost to the UniQn or 
the Authority. 
(g) The time limits specified in. this Rule may be 
extended by mutual agreement between the .Management and the 
General Chairman or their representatives. 
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RULE 6 
GRIEVANCES 
(a) All claims or grievances must be presented in 
writing by or on behalf of the employee involved, to the 
Superintendent of the Department; within sixty (60) days from 
the date of the occurrence on which the claim or grievance is 
based. Should any such claim or grievance be disallowed, the 
Authority shall, within sixty (60) days from the date same is 
filed, notify whoever filed the claim or grievance (the 
employee and his representative), in writing, of the reasons 
for such disallowance. If not so notified, the claim or 
grievance shall be allowed as presented, but this shall not be 
considered as a precedent or waiver of the contentions of the 
Authority as to other similar claims or grievances. 
(b) If a disallowed claim or grievance is to be 
appealed, such appeal must be in writing and must be taken to 
the General Superintendent within sixty (60) days from receipt 
of notice of disallowance. Failing to comply with this 
provision, the matter shall be considered closed, but this 
shall not be considered as a precedent or waiver of the 
contentions of the employee as to other simiiar claims or 
grievances. Should any such claim or grievance appeal be 
disallowed, the Authority shall, within sixty (60) days from 
the date same is filed, notify whoever filed the appeal (the 
employee and his representative), in writing, of the reasons 
for such disallowance. If not so notified, the appeal. shall be 
allowed as presented, but this shall not be considered as a 
precedent or. waiver of the contentions of the Authority as to 
other similar claims or grievances. It is understood, however, 
that the parties may, by agreement, at any stage of the 
handling of a' claim or grievance on the property, extend the 
sixty (60) day period for either a decision or appeal, up to 
and including the highest officer of the Authority designated 
for that purpose. 
(c) The requirements outlined in paragraphs (a) and (b), 
pertaining to appeal by the employee and the decision by the 
Authori ty, shall govern in appeals taken to each succeeding 
officer, except in cases of appeal from the decision of the 
Assistant General Manager. All claims or grievances involved 
in a decision by the Assistant General Manager shall be barred 
unless within nine (9) months from the date of said officer's 
decision, proceedings are instituted by the employee or his 
duly authorized representative before the appropriate division 
of the National Railroad Adjustment Board or a system, group or 
regional board of adjustment that has been agreed to 'by the 
parties hereto as provided in Section 3 Second of the Railway 
Labor Act. It is understood, however, that the parties may, by 
agreement in any particular case, extend the' nine (9) month 
period herein referred to. 
". <~. 
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(d) with respect to all claims or grievances which arose 
or arise out of occurrences prior to the effective date of this 
Rule, and which have not been filed by that date, such claims 
or grievances must be filed, in writing, within sixty (60) days 
from the date of the occurrence on which the claims or 
grievances are based in the manner provided for .in paragraph 
(a) of Section 1 hereof, and shall be handled in accordance 
with the requirements of said paragraphs (a),. (b) and (c) 
hereof. With respect to claims or grievances filed prior to 
the effective date 'of this Rule, the claims or grievances must 
be ruled on or 'appealed, as the case may be, within sixty (60) 
days from the date same are filed, and if not, thereafter 
handled pursuant to paragraphs (b) and (c) of this Rule the 
claims or grievances shall be barred or allowed as presented, 
as the' case may be, except that in the case of all claims or 
grievances involved in a decision by the highest designated 
officer shall be barred unless within nine (9) months from the 
date of said officer's decision, p~oceedings are instituted by 
the employee or his duly authorized representative pursuant to 
paragraph (c) hereof. 
(e) A claim may be filed at any time for an alleged 
continuing violation' of any agreement, and all rights of the 
claimant or claimants involved thereby shall, under this Rule, 
be fully protected by the filing of one claim or grievance 
based thereon as long as such alleged violation, if found to be 
such, continues. However, no monetary claim shall be allow~d 
retroactively for more than sixty (60) days prior to the filing 
thereof. With respect to claims and grievances involving an 
employee held out of service in discipline cases, the original 
. notice of request for reinstatement with pay for time lost 
shall be sufficient. 
(f) This Rule recognizes the right of representatives of 
the Union to file and prosecute claims and grievances for and 
on behalf of,the employees they represent. 
RULE 7 
PHYSICAL EXAMIBATIOllS 
REIlISTATEMENT 
(a) Conductors or trainmen who have been dismissed from 
the service and who ~re reinstated under the Discipline Rule 
will not be compelled to stand a physical examination unless 
required by the regulations governing men in the service. 
REQUIRED PHYSICAL EXAMIBATIOBS 
. (b) 1. When a train service employee is found to be 
physically disqualified by the Carrier's Medical Department and 
the UTU is of the opinion that such employee's condition does 
not justify removal from the service or restriction of his 
rights 'to service, appeal will be made to the Director of Labor 
-Relations for a joint medical,board to be established~ 
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(b) 2. The employee involved, or his representative, 
will select a physician to represent him and the Carrier will 
select a physician to represent it in conducting a further 
physical examination. If the two physicians thus selected 
shall agree, the conclusions reached by them as to the 
employee's physical condition will be final. 
(b) 3. If the two physicians selected in accordance 
with the foregoing paragraphs should disagree as to the 
physical condition of such employee, they will select a third 
physician to be agreed upon by them who shall be a practitioner 
of recognized standing in the medical profession and a 
specialist in the disease or ailment from which the employee is 
alleged to be suffering. The board of medical examiners thus 
selected will examine the employee and render a report with 
reasonable promptness, setting forth his physical condition and 
thei r opinion as to his fitness to continue service in his 
regular employment, which shall be accepted as fina.l. Should 
the decision be adverse to the employee, and it later appears 
through medical findings that his condition has improved,. a 
reexamination by the Carrier's Medical Department will be 
arranged after a reasonable interval upon the request of the 
employee o~ the UTU. . 
(b) 4. The Carrier and· the UTU wi 11 each defray the 
expenses of their respective physicians. The expenses of the 
third member of the medical board will be divided equally 
between the Carrier and the UTU. 
(c) It is agreed that the following procedure will be 
followed when an employee, who is being held out of service for 
medical reasons, is required by the Medical Department to 
report for further examination: 
1.  If it is necessary for the employee to use foreign 
transportation, the cost of same or a ticket will be 
furnished him through the local Director of Finance. 
and Administration's Office if requested and 
sufficient advance notice is given such office. 
2.  If .. ordered by the Medical Department for further 
examination, the principles outlined in Paragraph 
(c) will also apply. 
RULE  8 
SENIORITY - EMPLOYEES DISMISSED OR 
LEAVING SERVICE VOLUNTARILY 
(a) Conductors or trainmen discharged from the service 
of the Company will forfeit their seniority unless reinstated 
within one year, or unless the committee has the case up with 
the Company for consideration. The Local Chairman, upon 
....  request, .will be furnished information in writing relative to 
conductors or trainmen dismissed. 
-18-
(b) Conductors or trainmen leaving the service of their 
own accord will forfeit their seniority. 
RULE 9 
LEAVE OF ABSENCE 
(a) 1. Except for physical disability or as provided 
in paragraph (d) of this rule, leave of absence in excess of 
ninety (90) days in any calendar year, which shall be in 
wri ting, shall not be granted unless by agreement between 
proper officer and local chairman. 
(a) 2. An employee who fails to report for duty at the 
expiration of leave of absence shall be considered out of the 
service, except that when failure to report on -time as result. 
of unavoidable delay .the leave of absence wi 11 be extended to 
include such delay. However, an employee may return to service 
prior to the expiration of his leave of absence without 
impairment of rights. 
(a) ·3. Except as provided in paragraph (d)· of this 
rule, leaves of absence shall not be granted for the purpose of 
employees accepting other employment without agreement between 
proper officer and local chairman. 
(a) 4. Employees accepting temporary service with 
Railroad Retirement Board, National Railroad Adjustment Board, 
Uni ted Transportation Union, and employees elected to p:ublic 
offices, shall be considered on leave of absence, retaining 
their employment relationship with the Carrier, including their 
seniority rights and rank, and may assert their seniority 
rights as provided for, if asserted wi thin - thirty (30) days 
after release.from such employment. 
MILITARY LEAVE OF ABSENCE 
(b) Every covered employee shall be paid at the pro rata 
rate for any and all periods of absellce while engaged in the 
performance of o-rdered mi Ii tary duty, and while going -to and-
- returning from such duty, not exceeding a total of thirty days 
or twenty-two working days, whichever is greater, in anyone 
calendar year and not exceeding thirty days or twenty-two 
working days, whichever -is greater, in anyone continuous 
period of such absence. 
BOTE: With this revision of Military Law, military reserve 
employees will be required to file the Authority's 
-Notification to Perform Ordered Military Duty· fODm . 
[58-60-0670] as follows: 
1. When absence fr·om work is required due to conflict 
between scheduled work-day and ordered military duty. 
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2. Notification form to be submitted and validated in 
accordance with notification periods: 
(a) SCHEDULED UNIT DRILLS - Seven (7) days 
(b) MILITARY OF 4 TO 9 DAYS - Ten (10) days 
(c) MILITARY·OF 10 OR MORE DAYS - Thirty (30) days 
Notification to be made with or without orders pending 
submission of same. 
3. Military order required only when military is to be 
performed on dates not scheduled as a unit drill. 
Training Pay Category (not mission) will be specified on 
order submitted. 
4. Attendance certificates will be submitted within ten 
(10) calendar days upon completion of military duty. 
RULE 10 
EXTRA WORK AND CALLING EXTRA MER 
(a) Extra runs will be manned by extra men. 
(b) Extra conductors and trainmen will be calied at 
least two (2) hours in advance of time for which called. 
(c) 1. Except when called for wreck train or emergency 
service to protect life and property, conductors and trainmen 
will be called for service from extra lists in accordanGe with 
their seniority. 
(c) 2. In filling of conductors vacancies, except as 
provided in paragraphs (k) I, (.k)' 3 and (n) of Rule 2, it is 
agreed that such vacancies will be filled: 
First  By calling conductors in accordance with the 
rules from the conductors' extra list. 
Second - The senior qualified regularly assigned 
conductor who is available will be called 
provided his use will Dot interfere with his 
working his regular assignment. 
Third - In the event the vacancies cannot be filled as 
outlined in Items 1 and 2 herein, the senior 
qualified conductor found in service as a 
trainman, regular or extra, will be called. 
(c) 3. In protecting vacancies for trainmen, except as 
provided in paragraphs (k) I, (k) 3 and (n) of Rule 2, first· 
the extra trainmen' s list will be exhausted by using all men 
who have sufficient time .left to work under the Hours of 
Service Law; next by using the senior regularly assigned 
available trainman whose use will not interfere with his 
working hi.s regular assignments. 
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Cd) An extra conductor or trainman desiring preference 
.articular vacancy during the succeeding twenty-four (24) 
will make his request not later than 2:00PM. Failure to 
:he request prior to 2:00PM will result in his being 
ed according to his seniority on other than vacancies 
have been requested. The provisions of this paragraph 
bject to the application of paragraph (c) herein. 
(e) Conductors and trainmen who are unable because of 
"ss or other emergencies to report for duty, will send 
. to proper office a sufficient length of time in advance 
'ast two (2) hours when possible), so that arrangement may 
ie for substitutei but when desiring to be' absent from 
n cases other than sickness or similar emergencies, will 
'equest to proper office at least two (2) hours in advance 
-tain permission before remaining away from duty. 
RULE 11 
HON-ALLOWANCE OF TIME 
(a) When for any reason the time claimed on time slips 
~ allowed, or if the slips are not made out correctly, 
- .. tor or .trainman will be notified 'promptly in writing and 
~ason given therefor and men given an opportunity of 
, corrections. Insofar as concerns' conductors and 
'en, the application of this paragraph (a) shall be 
-~t to the provisions of Rule 6. 
(b) Conductors and trainmen who are short the equivalent 
lht (8) hours or more in their pay, through no fault of 
own, will upon request, be given a voucher promptly for 
-'ount of the shortage. 
RULE 12 
CAT·IeED AIm IlOT USED 
(a) When extra conductors or trainmen are called and not 
- hey will be allowed regular rate per hour, with a minimum 
. "-half '(1/2) day and not lose their turn. 
_ (b) Conductors and trainmen who are regularly assigned, 
:' .ing for duty and not performing service, will be paid not 
- han a minimum day. 
RULE 13 
ASSIGNED MER USED IN OTHER SERVICE 
.1\ regularly assigned conductor or trai~an used off his 
~: '. r assignment will be paid for serV1ce performed in 
-:o'ance with this Agreement, but in no case will he be paid 
:: I han what he would have earned had he been used on his 
~. " r assignment. This rule not to apply when promoted 
_ "en are used as' conductors in accordance with the 
=-..: i ty rules. 
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RULE 14 
PAY FOR OUTSIDE WORK 
{a} Regular conductors or trainmen assigned to perform 
service not covered by this Agreement will be paid the 
established rate for the service performed, but in any case not 
less than the earnings of their regular assignment. Extra 
conductors or trainmen so used will be paid the established 
rate for the service performed, but in no case less than the 
rate of pay for the last service performed. 
RULE 15 
INITIAL TERMINAL DELAY - ·PASSENGER 
CONDUCTORS AND TRAINMEN 
{a} 1. Initial terminal delay shall be paid on a 
minute basis to conductors and trainmen in passenger service 
for all time in excess of sixty {60} minutes computed from the 
time of reporting for duty up to the time the train leaves the·· 
terminal {"terminal" means passenger station or other starting 
point from which the train actually departs}, at one-eighth 
{l/8th} of the basic daily rate, with the understandillg that 
the actual time consumed in the performance of service in the 
initial terminal for which an arbitrary allowance of any kind 
is paid shall be deducted from the initial terminal time under 
this rule. . 
2. When road overtime accrues during any trip or 
tour of duty, in no case will payment for both initial terminal 
delay and overtime be paid, but whichever is the greater will 
be paid. 
3. When a tour of duty is composed of a series of 
trips, initial terminal delay will be computed on only the 
first trip of the tour of duty. 
RULE 16 
FIBAL TERMINAL DELAY - PASSENGER 
CORDUCTORS AIm TRAIRMER 
(a) In passenger service, final terminal delay shall be 
paid for after the lapse of thirty {30} minutes, on the minute 
basis at a rate per hour of one-eighth (l/8th). of the basic 
daily rate. Such final terminal delay shall be computed from 
the time the train stops at the final terminal passenger 
station and shall end upon final release. If the run 
terminates at a point other than the passenger station final 
terminal delay shall be computed from the time the train is 
first stopped at such point. If road overtime has commenced 
....._ I before arrival at the point where final terminal delay time 
starts, no payment shall be made for final terminal delay 
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time. ~f not on road overtime on arrival at the final 
passenger station or at such final point other than the 
passenger station, and overtime commences before final release, 
time accruing at the final terminal up to the period when 
overtime commences will be allowed on a pro rata basis and time 
thereafter shall be paid as road overtime on the minute basis 
at a rate per hour of one-eighth (1/8th) of the basic dai ly 
rate. 
NOTE:  In the application of. the above Paragraph (a) if a 
passenger train should be stopped behind another 
train standing or waiting to reach the final 
passenger station, or be held out of the final 
passenger station for any other reason after 
entering final terminal, final terminal delay shall 
be computed and paid for under this paragraph from 
the time first so stopped until finally relieved 
from duty. This note shall also apply if the final 
destination of the passenger train is a point other 
than the passenger train. -
(b) When a tour of duty is composed of a series of trips 
final terminal delay will be computed on only th~ last trip of 
the tour of duty. 
(c) If an allowance, in any form, is made under some 
i schedule rule, special agreement or practice, at the final 
\ terminal, there shall be no duplication of such allowances in 
final terminal delay payments. In such circumstances, only 
that payment will be made which provides the greater 
compensation; that is, either the applicable allowance or 
payment for final terminal delay under this rule. 
RULE -17 
UNIFORMS 
(a) The Railroad Company may designate from time to time 
the specifications and extent -of uniforms to be worn by 
conductors and trainmen engaged in passenger train service. 
(b) The unif.orm to be designated shall consist of a cap, 
badge, overcoat, coat, vest, trousers, and prescribed insignia 
or anyone or combination of more than one of such articles; it 
shall also consist of a specified shirt with tie and dark socks 
and black shoes. 
(c) In making such designation, the Railroad Company may 
prescribe anyone or any combination of the above mentioned 
articles for any specified conductors and/or trainmen;. or 
groups of conductors and/or trainmen, or for _ any territory or 
classes of passenger service. 
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(d) The Railroad Company will make the necessary 
arrangements with such persons or companies as it may at times 
select for the making and furnishing of the various articles of 
the uniforms, except the shoes. When such arrangements are 
made, the employees covered by this rule, when required to 
provide themselves with uniforms, will make the necessary 
arrangements to be measured for and secure their designated 
uniforms. 
(e) The Operating Authority will assume and pay the 
entire cost of all such articles of uniform, except shoes, 
socks and under-garments, as are provided for in paragraph (b) 
hereof. 
"(f) The Railroad Company will furnish to the employees 
free of charge the badge and such other insignia as the 
Railroad Company may. designate to be worn by any employee 
covered by this rule. 
(g) In no event will the Railroad Company participate in 
the cost of coat, vest and trousers in excess of one 
winter-weight and one summer-weight suit in any calendar year 
for any employee, unless the circumstances involv~d are such as 
to justify the Superintendent, in his opinion, authorizing the 
purchase of an additional suit. 
(h) When any article of uniform is lost, stolen, damaged 
or destroyed, under circumstances other than those imposing any 
liability for the replacement thereof on the Railroad Company, 
the employee will assume the entire expense of repairs or 
replacement. 
(i) In consideration of the mutual advantages of this 
Agreement, conductors and trainmen will keep all articles of 
uniform properly cleaned and neatly pressed at their own 
"expense, to the end that they shall at all times when in 
uniform present a neat appearance. The uniform will be worn 
only when the employee is engaged in active service or work 
related activity. 
(j) No articles of uniform as to which the Railroad 
Company has participated in the cost shall be disposed of by 
any employee, except in such manner as may be approved by the 
Superintendent. 
RQLE 18 
HANDLING MAIL - TRAIN SERVICE EMPLOYEES 
(a) In situations where train service employees are 
handling mail, the Carrier will designate the employee or 
employees authorized to handle mail and that such designated 
employee or employees actually handling mail will be allowed a 
payment of $1. 00. This payment wi 11 cover the handling of both 
Company and United States Mail and is only payable once on any 
to~r of duty on which an employee is actually required to do 
this work. 
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(b) The $1.00 payment shall remain fixed and it is not 
subject to further adjustment as a result of any "agreement 
which may be made in the future with respect to an increase in 
the basic daily rates of train service employees. 
RULE 19 
APPLICATION FOR EMPLOYMENT 
Applications for employment in train service if not 
satisfactory will be rejected within six (6) calendar months 
after first service or applicant will be considered as accepted. 
RULE 20 
SERVICE LETTER 
Conductors or trainmen who have been in the Company's 
service for thirty (30) days or more will, upon leaving the 
service, be given a service record upon request, stating the 
nature and term of service and the reason for leaving same. 
RULE 21 
EMPLOYMEHT FOR INJURED EMPLOYEES 
Effort will be made to furnish employment suitable to the 
capacity of conductors or trainmen injured in the discharge of 
their 
agree
duties, provided it is not prohibited 
ments governing such other employment. 
by the wage 
RULE 22 
APPLICATION OF TWELVE HOUR LAW 
(a) Employees in train service will not be relieved 
unless it is apparent that the trip cannot be completed in the 
lawful time, and not then until after the expiration of twelve 
(12) hours on duty under the Federal law, or within two (2) 
hours of the time limit provided by State laws, if State laws 
govern. 
(b) Employees in train service who are relieved from 
service under the law before arriving at their terminal will be 
towed or deadheaded to the terminal and will be paid on the 
basis of continuous time until they are relieved at their 
terminal. 
(c) Conductors and trainmen in train service tied up in 
obedience to the law will not be required to watch Ot care for 
engines or perform other duties during tie-up. 
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RULE 23 
REST 
When a conductor or-trainman has been on duty for twelve 
(12) consecutive hours he will not be required to go out until 
he has had ten (10) hours rest, if requested. Conductors or 
trainmen who are not available to go out on· their assigned run 
account of claiming ten (10) hours rest wi 11 not be paid for 
such lost time. 
RULE 24 
PAY FOR RUN-AROUNDS 
-(a) An extra conductor or trainman who is run-around or 
not used in his proper turn through no fault of his own, will 
be paid four (4) hours. at pro rata rate for the class of 
service he should have performed and will retain his standing 
on the"extra board. If not used within eight (8) hours by 
reason of being run-around he will be paid a minimum day at pro 
rata rates for the class of service he should have performed. 
(b) The foregoing paragraph not to apply to conductors 
or trainmen that may be run-around account using conductors or 
trainmen most quickly available to man wreck trains or other 
emergency service. Emergency service as used herein means only 
the immediate movement of trains to protect life or property. 
RULE 25 
AUTOMOBILE ALLOWANCE 
(a) Employees who are authoriz~d to . use their own 
private automobiles for Company business, upon the authority of 
the Company officer designated to grant them such· authori ty, 
will be paid in each month for such- use an allowance of nine 
cents (9¢) for each mile traveled.. 
(b) Miles run on Company business as provided above will 
be reported each month on form designated from time to time for 
such purpose. 
(c) The mileage allowance set forth in Section (b) 1 
above shall constitute the full amount to be paid by the 
Company for any and all expenses and liability of the employees 
arising out of or incident to use by the employees of: their 
automobiles for Company business. 
RULE 26 
BEGINNING AND ENDING OF DAY 
Conductors' and trainmen's'time shall· commence at the 
time they are required to report for duty and continue- until 
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the time they are relieved from duty. The Management may 
designate the time for reporting for duty. 
Pay of conductors and trainmen will continue until they  
reach the point at which they started work.  
RULE 27 
PILOTING TRAINS OF FOREIGN RAILROADS 
When road conductors or road trainmen are used to pilot 
crews of foreign passenger trains or freight trains, the pilot 
will receive the conductor"s rate of pay. 
RULE 28 
SENIORITY ROSTER 
A classified roster will be posted in January of each 
year showing dates conductors and trainmen entered the service 
and time of their promotion, it being understood that the·· 
present roster standing and seniority rights of conductors and 
trainmen now in service will not be changed by th~s rule. 
RULE 29 
USE OF COMMORICATIOlJ SYSTEMS 
(a) It is recognized that the use of communication 
systems including the use of and the carrying of portable 
radios is a part of the duties of employees covered by this 
Agreement. 
(b) There shall be no payment of arbitraries to 
employees for the carrying and/or use of radio equipment. 
(c) Portable radios hereafter purchased for the use of 
and carried by ground service employees in transfer service 
will not exceed three (3) pounds in weight and will be equipped 
with a suitable holder which will firmly hold the radio close 
to the body, or will be of such size as to permit being placed 
in coat or trouser pockets. 
(d) The size and weight of portable radios used by 
ground service employees· in road· service wi 11 not exceed that 
presently in use and portable radios hereafter purchased for 
use in this class of service will be of the minimum size and 
weight necessary to insure safe and adequate communication. 
This is not intended to require the purchase of radios weighing 
less than three (3) pounds. . 
(e) Employees will not be held responsibl~ for accidents 
caused by failure of radio equipment to properly function·. 
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(f) At locations where radio is used sUfficient 
frequency channels will be utilized to provide safe 
communication. 
RULE 30 
ASSIGNMENT AND EQUIPMENT OF CABOOSES 
(a) All road freight crews will be provided with a 
coach, caboose or combination car properly equipped, attached 
to rear of train. 
(b) Work and wreck trains required to carry laborers to 
and from work will be furnished an extra car when it is 
available for the accommodation of said laborers. 
(c) So long as cabooses are assigned to 
assigned caboose goes into shop, or is sent 
caboose will be furnished crews immediately. 
crews, 
away; 
when 
anot
an 
her 
RULE 31 
CHARGES PREFERRED 
When objections or charges are made against any conductor 
or trainman by another conductor or t~ainman, they shall be put 
in writing bearing their personal signature and shall convey a 
full and clear statement of the objections or charges. 
RULE 32 
SEMI-ARRUAL BULLETIB 
Conductors and trainmen may exercise their seniority 
rights and displace any junior conductor or trainman on May 1st 
and October 1st of each year. They will have five (5) days 
after the above mentioned dates to make known their intentions 
in writing. 
RULE 33 
PERSONAL LEAVE DAY 
Each employee will be entitled to one (1) personal leave 
day at the basic daily rate of pay· each calendar year. In 
order to be eligible to uti lize such day,· the employee must 
deliver written notice to, and must obtain written approval 
from his/her department head of same not less than forty-eight 
(48) hours prior to the scheduled commencement of the tour of 
duty from which leave hereunder is sought. In the event that, 
as the result of the needs of the Authority, an employee is 
unable to utilize a personal leave day in any calendar year, 
the Authority shall, within ninety (90) days of commencement of 
the following calendar year and at its sole option, either: 
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(a) credit such employee with an additional 
allowance day to be utilized during such 
calendar year; or 
vacation 
following 
(b) compensate such employee through 
day at the straight time rate. 
payment for such 
RULE· 34 
BEREAVEMENT 
Upon the death of a member of the employee' s immediate 
family, he/she shall, upon submitting evidence of same 
satisfactory to the Director of Finance & ·Administration, be 
granted a leave of absence with pay at his/her basic daily rate 
of pay for a period of time not to exceed three (3) consecutive 
work days, which period of time shall: 
(1)  encompass the date of death of such family member; 
(2)  encompass the date of funeral of such family member; 
or 
(3)  encompass a period of time between the date of death 
and date of funeral of such family member. 
For purposes of this Article, "immediate family" is defined as: 
spouse; natural, foster, step-parent; mother-in-law; 
father-in-law; child; brother; sister; natural grand-parent; 
and any person permanently residing in the household of the 
employee who is related to the employee by family ties. 
RULE  35 
VACATIOBS 
Section 1. 
(a) A vacation with pay will be granted each year to 
each covered employee hiredp>r-ior to Novemberll, ·1988 .upon the 
terms and conditions hereinafter provided, at such time within 
the year as.the Authority shall fix and determine. The twelve 
month period commencing on January 1 of each year shall 
constitute the vacation year. Vacations may be spread over the 
entire twelve months of the vacation year whenever the 
Authority deems this advisable in the interest of efficiency or 
economy. The a~ount of vacation allotment will be computed on 
the basis of the time and duration of active employment prior 
to the beginning of the vacation year. For the purpose of this' 
rule, periods of' leave of absence without pay for one month or 
more, except where such leave of .absence shall have been for 
ordered military duty, shall not be deemed to be active 
employment. 
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(b.l) Each employee to whom this rule is applicable who, 
at the beginning of a vacation year, shall have been actively 
in the employ of the Authority for:lessthan one year, will be 
granted a vacation of one,.cjay fO.r ,eac;h full calendar month he 
shall have been in the· employ of the Authority prior to the 
beginning of, the vacation year but'notexceedi;ng two (2) weeks. 
(b.2) Each such employee who, at the beginning of a 
vacation year, shall have been actively in the employ of the 
Authority for one. (1) year but. who at. the beginning of that 
vacation year, shall not have been actively employed with the 
Authority for.more than three (3) years, shall be granted a 
vacation of two (2) weeks during such vacation year. 
(b.3) Each such employee who, at the beginning of a 
vacation year shall have been actively employed with that 
Authori ty for more than three (.3) .. years. but' shall, not have been 
actively employed with the Authority fo~~ore than fifteen (15) 
years shall be granted a vacation of {.oP.+... (4) ·w.eeks in each 
such vacation year. . . 
(b.4) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed with the 
Authority for mar-e·. thatl . fifteen· (IS) Yeilrs shall be granted a 
vacation of fiv.e.(5l·we~ksin each such vacation year. 
(b.S) For the purpose of determining the length of 
active employment upon which are based the allowances provided 
in paragraphs (b.3) and (b.4), any leave of absence without pay 
and any break in service of less than one year shall' not be 
considered as interruption in continuous employment, except, 
however, that an employee who, for any reason, leaves the 
employ of the Authority and returns within one year, will be 
considered a· new employee for the purpose of computing his 
vacation allowance as provided under paragraph (b) only during 
the vacation year immediately following the one in which he is 
reinst~ted. . 
(b.6)- An employee who during the preceding vacation year 
shall have been on. leave of absence without pay except for 
ordered military duty, shall be granted a vacation with pay on 
the following basis: 
(i) An employee' who at the beginning of a vacation 
year shall not have been actively employed for more than three 
(3) years shall be granted a vacation with pay of one (1) day 
per month for each month or the major portion thereof he .shall . 
have worked during the preceding vacation year. 
(ii) ,Each such employee who, at the beginning of a 
vacation year, shall have been actively employed for more than 
three (3) years shall be granted a vacation with pay of two (2) 
days per month for each month or the major portion thereof he 
shall have worked during the preceding vacation year. 
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(iii) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed for more than 
fifteen (15) years shall be granted a vacation with pay of two 
and one-half (2 1/2) days per month for each month or the major 
portion thereof he shall have worked during the preceding 
vacation.year. 
(c) The annual vacation allowance herein provided will 
not be accruable and may not be carried over from one year to 
another except with the written approval of the Authority's 
Director of Finance & Administration or such other individual 
as the Director of Finance & Administration shall designate. 
However, in the event that, as a result of sickness or injury, 
which sickness or injury must be established to the 
satisfaction of the Authority, an employee is· unable to 
commence his vacation period as and when scheduled, the 
Authority shall, within ninety (90) days of the commencement of 
the following vacation year and at its sole option, either: (1) 
credit- such employee with additional allowance to be utilized 
within such following vacation year equivalent to the number of 
scheduled days not utilized' in the prior year as a result of 
such injury or sickness; or (2) compensate such employee 
through payment at the straight time rate for the number of 
scheduled vacation days not so utilized. 
Section 2. 
(a) A vacation with pay will be granted each year to 
each covered emlU9..¥~..,.Jl..h::~d:s:on·<-:or·,<,ai,ter."N()ye~er .~l, .19.88 upon 
the terms and conditions hereinafter provided, at such time 
within the year as the Authority shall fix and determine. The 
twelve month period commencing on Ja~uary 1 of each year shall 
constitute the ,vacation year. Vacations may be spread over the 
entire twelve (12) months of the vacation year whenever the 
Authority deems this advisable in the interest of efficiency or 
economy. The amount of vacation allotment will be computed on 
the basis of the time and duration of active employment prior 
to the beginning of the vacation ye~r. For the purpose of this 
rule, periods of leave of absence without pay for one month or 
more, except where such leave of absence shall have been for 
ordered military duty, shall not be deemed to be active 
employment. 
(b.l) Each employee to whom this rule is applicable who, 
at the beginning of the vacation year, shall have been actively 
in the employ of the Authority for less thaR.,~n~".·(.1)•.¥,e.~~, ·~..iJ.l 
be granted a vacation of one' (,1.1~day for every two (2) full 
calendar months .he shall have been in the employ 'of the 
Authority prior to the beginning of the vacation year but not 
exc~;i'ng.;c,:()n~:{l)·~~ek. 
- '. . ,,::~'., 
(b.2) Each such employee who, at the beginning of a 
vacation year, shall have been actively in' the employ of the 
Authority for one (1) year but who at the beginning of that 
vacation· year, shall not have been actively employed with the 
Authority ,f..04";:"mere·,,;~than·:,.·two·~·.{2"}····yeats, shall be granted a 
vacation of one (1) week during such vacation year. 
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(b.3) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed with the 
Authority for more than two (2) years but shall not have been 
actively employed with the Authority for more than five (5) 
years shall be granted a vacation of. tWp._(2) weeks in each such
vacation year. . ... ,.. , .' . . . 
(b.4) Each such employee who, at the beginning of a 
vacation year shall, have' been actively employed with the 
Authority for more than five~<.{S) years but shall not have been 
actively employed with the Authority for more than ten (10) 
years shall be granted a vacation of three (~J-w.~~K~_. in each 
such vacation year. 
(b.5) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed with the 
Authori ty for more than t.~u, -.{lDJ . ,years, ·but shall not have been 
actively employed with the . Authority for more than twenty (20) 
years shall be granted a vacation of fQl1.J: -.r.(~)··week$ .. ip each 
such vacation year. ' ... 
(b.6) Each such employee who, at the beginning of a 
vacation year, shall have been actively emplQyed with the 
Authority for more than twenty (20.,)" ,.Y'~.ars sJl.~ll,_.be granted a 
vacation of five ,_(~.> weeks in each such vacation year . 
..:.7'".' : 
(b.7) For the purpose of determining the length of 
active employment upon which are based the allowances provided 
in paragraphs (b.3), (b.4), (b.5), and (b.6), any leave of 
absence without pay and any break in service of less than one 
year shall' not be considered as interruption in continuous 
employment, except, however, that an employee who, for any 
reason, leaves the employ of the Authority and returns wi thin 
one year, will be considered a new employee for the purpose of 
computing his vacation allowance as provided under paragraph 
(b) only during the vacation year immediately following the one 
in which he is reinstated. 
(b.S) An employee who during the preceding vacation year 
shall have .been on leave of absence without pay except for 
ordered military duty shall be granted a vacation with pay on 
the following basis: 
(i) An employee who at the beginning of a 
vacation year shall not have been actively employed for more 
than two (2) ye~rs shall be granted a vacation with pay of one 
(1) day for every two (2) months or the major portion thereof 
he shall have worked during the preceding vacation year but not 
more than one (1) week. 
(ii) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed for more than 
two (2) years shall be granted a vacation with pay of one (1) 
day per month for each month or the major portion thereof he 
shall have worked during the preceding vacation year but not 
'more than two (2) weeks. 
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(iii) Each such employee who, at the beginning of 
a vacation year, shall have been actively employed for more 
than five (5) years shall be granted a vacation with pay of two 
(2) days per month for each month or the major portion thereof 
he shall have worked during the preceding vacation year but not 
more than three (3) weeks. 
(iv) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed for more than 
ten (10) years shall be granted a vacation with pay of two (2) 
days per month for each month or the major portion thereof he 
shall have worked during the preceding vacation year but not 
more than four (4) weeks. 
(v) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed for more than 
twenty (20) years shall be granted a vacation with pay of two 
and one-half (2 1/2) days per month for each month or the major 
portion thereof he shall have worked during the preceding 
vacation year but not more than five (5) weeks. 
(c) The annual vacation allowance herein provided will 
not be accruable and may not be .carried over from one year to 
another except with the written approval of the Authority's 
Director of Finance & Administration or such other individual 
as the Director of Finance & Administration shall designate. 
However, in the event that, as a result of sickness or injury, 
which sickness or injury must be established to the 
satisfaction of the Authority, an employee is unable to 
commence his vacation period as and when scheduled, the 
Authority shall, within ninety (90) days of the commencement of 
the following vacation year and at its sole option, either: 
(1) credit such employee with additional vacation allowance to 
be utilized. wi thin such following vacation year equivalent to 
the number Of scheduled days not utilized in the prior year as 
a result of such injury or sickness; or (2) compensate such 
employee through payment at the straight time rate for the 
number of scheduled vacation days not so utilized. 
Section 3. Calculation of Vacation Pay 
(a) With respect to any employee who, at the 
commencement of a vacation year, shall have been employed with 
the Authority for less than one (1) year, such employee will be 
entitled to vacation pay equal to such employee' s basic daily 
rate of pay for each day of vacation earned pursuant to 
Sections 1 and 2 hereof. 
(b) With respect to any employee who, at .the 
commencement of a vacation year, shall have been employed with 
the Authority for at least one year, such employee will be 
entitled to vacation pay equal to 1/52 of his/her gross 
earnings with the Authority for the preceding calendar year-
.mul tiplied by the number ·of vacation weeks or portion thereof 
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earned pursuant to Sections 1 or 2 hereof; in no event, 
however, shall the amount of vacation pay to which any such 
employee be entitled be less than six (6) times the basic daily 
rate of pay for such employee multiplied by the number of 
vacation weeks or portion thereof, earned pursuant to Sections 
1 or 2 hereof. 
(c) The Authority agrees that, effective the date of 
implementation of the Five Day Work Week provisions contained 
in Article III of this agreement, the calculation of vacation 
pay contained in paragraph (b) of this Section 3 will be 
modified to provide that in no event shall the amount of 
vacation pay to which any such. qualified employee be entitled 
be less than five (S) times the basic daily rate of pay for 
such employee multiplied by the number of vacation weeks or 
portion thereof, earned pursuant to Sections 1 or 2 hereof. 
NOTE 1:  When the allotment of vacation time is affected by 
reductions due to Section 1, (b.6) or Section 2, 
(b. 8), the employee will be granted the time off 
that corresponded to his entitlement under items 
Section 1, (b .l) (b. 4) or Section 2, (b .l) 
(b.6). However when his compensation for su~h time 
off is reduced to less than the full entitlement 
under Section 1, (b.6) or Section 2, (b.8), and 
Section 3 (a), (b) or (c), then the employee may 
request of the Carrier to return to work once his 
vacation pay equivalent in time has expired. 
Any such employee returning to work under the above 
will work off the bottom of the list until his full 
allotted vacation leave has expired. 
NOTE: 2  For the purposes of this Rule, the term '"leave of 
absence without pay'" shall be defined as: 
(a)  Bona fide sickness, injury or disability to the 
extent that such exceeds the greater of sixty 
(60) days or the employee's entitlement for 
Railroad UnemploYment Insurance or Railroad 
Retirement; 
(b)  Any other absence from service without pay in 
excess of sixty (60) days. 
NOTE: 3  The application of this Rule shall be subject to the 
following: 
(a)  The existing practice of assigning vacation 
recognizing the principle of seniority will 
continue. 
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(b)  The General Chairman or his designee will 
cooperate with the designated office of the 
Authori ty in the preparation of the vacation 
schedule. 
(c)  Employees leaving the service of the Authority 
will be compensated for any va~ation time 
earned but not taken as of the date of 
separation. 
NOTE: -4  Employees absent from service account of sickness or 
1nJury who are receiving compensation from· RUIA 
and/or supplemental insurance arrangement shall not 
be construed as being on leave of absence without 
pay in the application of this Rule. 
ROTE: 5  In the application of this Rule, eligibility for 
RUIA benefits shall be considered as satisfactorily 
establishing an illness or injury. 
RULE 36 
HOLIDAYS 
Section 1: Holidays 
(a) Covered employees, when qualified. and eligible as 
herein set forth, . shall .be credited and paid one (1) basic 
day's pay at the straight time rate, for observance of each of 
the following holidays: . 
Veterans' Day Washington's Birthday 
Employees' Birthday . Good Friday 
Thanksgiving Day (National) Memorial Day 
Christmas . Independence Day 
Rew Year's Day Labor Day 
(b) An employee who is hereinafter required to work on 
any of the above described holi.days may, in lieu of holiday 
pay, elect to receive credit for an additional vacation 
allowance day to be utilized during the same calendar year; in 
no event, however,' shall the number of additional vacation 
allowance days so accrued at any time exceed six (6) days. 
Section 3: Holidays Falling During Vacations. 
When a day designated as a Holiday in Section 1, above, 
falls within an employee's vacation period, such an employee, 
in addition to his vacation' allowance, shall be credited and 
paid an additional basic day; provided further, that such a 
vacationing employee, on the work day immediately preceding the 
first day of his vacation period, as well. as on the work day 
immediately following the last day of his vacation period, did 
make himself available for assignment with his class and craft, 
and if and when assigned on such days, did report· for and did 
complete in full such assignment as' scheduled or assigned 
unless he is prevented by bona fide illness or for good reason 
is excused. 
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Section 4: General Holiday Qualification Requirement 
An employee excused from work on one of the stated 
holidays shall be paid for that holiday only if he reported for 
work on the scheduled work day- before and scheduled work day 
after the holiday, unless he is prevented by bona fide illness 
or good reason is excused. 
Section 5: Construction 
(a) Only one (1) basic day's pay at straight-time rate 
shall be payable as a Holiday observance allowance hereunder 
for each designated Holiday, regardless of the number of tours 
of duty assigned to and worked by a Conductor or a Trainman on 
any given designated Holiday. . 
(b) For purposes of this Rule, when in any year, there 
shall exist a divergence as to the dates upon which the 
above-listed holidays are celebrated on the national as opposed 
to the. state level, the date upon which such holiday is 
celebrated by New York State shall govern. 
·RULE 37 
HEALTH &. WELFARE PLAN 
(~) A Health and Welfare Plan shall be provided to 
covered employees under one (1) of the two (2) following plans, 
at the employee's option: 
1. Plan No. G-2603602 offered by Metropolitan Life 
Insurance Company, in conjunction with . Blue Cross 
Hospitalization Contract No. 241915; or 
2. The Health Maintenance Organization offered by H.I.P. 
(b) Both such plans are to be supplemented by a vision 
plan offered by the Metropolitan Life-Insurance Company. 
(c) The Director of Finance &. Administration shall 
distribute to all covered employees a form requiring the 
employee's designation of one of the options set· forth in 
paragraph (a) hereof. Within ten (10) days of receipt of such 
form, all employees shall designate which of the two options 
he/she designates. Upon the failure of any employee to submit 
to the Director of Finance· &. Administration such completed 
designation form wi thin such ten day period, such employee 
shall be deemed to have elected the option set forth in 
paragraph (a)(l) of this Article. 
RULE 38 
SUPPLEMENTAL SICKHESS BEBEFIT PLAN 
The Authority shall provide to all covered employees 
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Benefi t Trust Life Insurance Company· Group Policy No. 7000, 
Supplemental Sickness Benefit Plan, at no cost to the employee. 
NOTE:  In the event of removal from under the jurisdiction 
of. the Railroad UnemploYment Insurance Act (RUIA), 
it is the Authority's intention to maintain the 
existing level of benefits and make the appropriate 
modifications so that covered employees will receive 
a total sickness benefit at least equal to what they 
would have received under RUIA. 
RULE 39 
JURy DtJ'TY 
When an employee is summoned for jury duty and is 
requi red to lose time from his. assignment as a result thereof, 
he shall be paid for actual time lost with a maximum of a basic 
day's pay at the straight time rate of his position for each 
calendar day lost less the amount a.llowed him for jury service 
for each such day, .excepting allowances paid by the court for· 
meals, . lodging or transportation, subject to the following 
qualification requirements and limitations: 
(1) An employee must exercise any right to secure 
exemption from the summons and/or jury service under federal, 
state or municipal statute and will be excused from duty when 
necessary without loss of pay t~ apply for the exemption. 
(2) An employee must furnish the carrier with a 
statement from the court of jury allowances paid and the days 
on which jury.duty was performed. 
(3) The number of days for which jury duty pay shall be 
paid is limited to a maximum of sixty (60) days in any calendar 
year. 
(4) No jury duty pay will be allowed for any day as to 
which the employee is entitled to vacation or holiday pay. 
RULE 40 
FLAGGING 
(a) Train service employees performing flagging _ 
protection services for contractors and non-SIRTOA employees 
shall receive the same basic daily rates of pay as trainmen or 
conductors, whichever is applicable. 
(b) The basic work day for an employee in fla9ging 
service shall consist of eight (8) hours or less. 
(c) No change will be made in the practice currently in 
effect as· to the number of· men or manner in which protection is 
ordered or provided. 
, 
I
'-
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RULE 41 
SELF-PROPELLED MACHINES 
(a) The following shall govern the manning of 
self-propelled vehicles or machines by train service employees 
used in the maintenance, repair, construction or inspection 
work. A conductor will be employed on on-rail vehicles or 
machines, provided such machines are equipped with a drawbar 
and are operating under train orders. 
ROTE 1:  Self -propelled machines for the purpose of this 
Rule means such equipment operated on rails. 
NOTE 2:  Drawbar means a device capable of being used in 
moving standard' freight cars. 
ROTE 3:  Train orders is used as the vernacular of train men 
as defined in the Operating Book of Rules. 
(b) Nothing in this Rule shall be co~strued to require 
the emploYment of train service employees where not now 
required. 
RULE 42 
PERSIOR 
Section 1. 
ELIGIBILITY - All covered employees who have a current 
employment relationship with the Authority on or after the date 
of full and final ratification of this agreement by the parties. 
CONTRIBUTIONS The Authority will make contributions 
equal to three percent (3\) of each eligible employee's annual 
gross wage. Contributions will be m'ade for service performed_ 
on or after December 1, 1988. The Authority shall make the 
appropriate contributions on a quarterly calendar basis. 
Effective March 1, 1989, the Authority will make lump sum 
contributions e.qual to five dollars ($5.00) for each month of. 
prior service rendered with the Authority or its predecessor. 
based on the following scale: 
Years of Recognition per  
Past Service Year of Service  
30 or more @ 100\ of $87.45 
20 thtu 29 @ 75\ of $87.45 
10 thru 19 @ 50\ of $87.45 
1 thru 9 @ 25\ of $87.45 
VESTING - Eligible employees will be 1.00\ vested in this 
supplement'al pension plan upon completion of five (5) years of 
service. Past service with. the Authority will count toward the 
vesting requirement. 
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NORMAL RETIREMENT AGE - The _normal retirement age under 
this plan will be age 62. Early retirement will be permitted 
either: 
(a)  Attainment of age 60 if the employee has 15 years of 
future service; or 
(b)  Attainment of age 55 if the employee has 30 years of 
future service. 
WITHDRAWALS - After the applicable vesting requirements 
have been met, the funds contributed by the Authority will only 
be distributed to participants in the plan upon retirement. 
At retirement, participants will receive their account balance 
as a Life Annuity and benefits. will be paid monthly for the 
rest of the participant's life. If the' participant is married 
when he retires, he will receive benefits from this Plan as a 
Joint and 50% Annuity, unless the participant indicates 
otherwise. 
In the event an employee dies prior to retirement, his 
beneficiary will receive the -employee's entire account balance 
(the Authority's contributions plus earnings and the employee's 
contributions plus earnings, if any). 
In the event an employee dies after retirement, his benefits 
will  be paid in accordance with the form selected at retirement. 
INVESTMENT ACCOUNTS - Each participant in this Plan will 
have an account establi·shed consisting of employer 
contributions - and voluntary employee contributions if so 
_desired. 
Voluntary employee contributions shall be made on a percentage 
or fixed dollar amount basis -not to exceed the Authority's 
annual contribution for said -employee-. It is understood that 
such voluntary employee contributions shall be made on an after 
tax basis. 
Participants in this Plan will be given a choice of several 
investment funds and will direct how contributions to his 
individual account will be invested in these funds. 
Participants will have the opportunity to invest their account 
balances in any of the funds that are offered and will also be 
permitted to allocate their account balances in 25% increments 
between the investment funds. Transfers between investment 
funds and changes in investment allocation will be permitted on" 
a quarterly basis. 
BENEFIT STATEMENTS - Each calendar quarter, participants 
will receive Plan statements reflecting the value of the 
'~"-" 
account . balance at the beginning of the quarter, - new 
contributions made to the account, investment earnings and the 
total current account balance. 
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PLAN ADMINISTRATION AND FUND INVESTMENT - This Plan will 
be administered by a Board of Managers selected by the MTA 
Board of Directors. There will be a joint board consisting of 
an equal number of management and union representatives to 
resolve disputes regarding benefit eligibility of and payment 
to union members. 
The selected Board of Managers will have responsibility for 
selecting the trustee under this Plan and the investment 
vehicles in which contributions under this Plan may be invested. 
PER account fees charged by the fund in which the account 
assets are invested, if any, will be charged to the account of 
the participant involved. 
All other regular administrative fees, such as fees for legal 
counsel and accounting services, will be borne by the Authority. 
Section  2. 
In the event the Authority is legally removed from 
coverage under the Railway Labor Act, and all appeals from the 
Interstate Commerce Commission decision and any .other relevant 
legal decision(s) are exhausted, the Authority agrees -to the 
following modification, effective within ninety (90) days 
thereafter, for those· participants having an active employment 
1"  relationship with the Authority on or after the effective date 
of removal from RLA and RRA jurisdiction, the participant· s 
account balance under the pension plan outlined in this Article 
as Section 1 will be converted to an annuity equivalent ·and the 
assets of that plan will be transferred to the trust fund under 
the pension plan described below. In no event will the benefit 
payable to any participant under the pension plan described 
below be less than the annuity equivalent of his account 
balance under the plan outlined as Section 1. In addition, the 
pension plan contained in Section 1 hereof will be superceded 
in its entirety by the following: 
The ·Authority will establish a SIRTOA Pension Plan 
equivalent to a NYS Article 15 pension. Employees will receive 
credit for prior service rendered from date of appointment but 
in no event earlier than July 1, 1971. Benefits paid pursuant 
to such NYS Article 15 equivalent pension plan shall be offset 
by any benefits received under the provisions of Railroad 
Retirement Act Tier II for service rendered from date of 
appointment but in no event earlier than July 1, 1971. 
The offset will be calculated by multiplying the Railroad 
Retirement Act Tier II pension benefit by a fraction whose 
numerator is the total years of Railroad Retirement Act service 
rendered after July 1, 1971 and· whose· denominator is the total 
years of Railroad Retirement Act service. 
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NOTE:  For those participants having an active employment 
relationship with the Authority on or after the 
effective date of removal from RLA and RRA 
jurisdiction, in conversion of the the participant's 
account balance under the Money Purchase Pension 
Plan outlined in Section 1. of this Rule to the NYS 
Article 15 type pension plan or in the event that a 
participaI:lt leaves the· service the following shall 
apply: The balance in the participant's Money 
Purchase Pension Plan account deriving from the 
participant's own contributions wi 11 be paid to the 
participant as soon as practicable after conversion 
or leaving the service. 
RULE  43 
SUBCONTRACTING 
(a) The Authority may contract out work without 
consultation with, or concurrence of, the Union when anyone or 
more of the following conditions exist: 
(1)  In "emergencies" such as fires, floods, heavy 
snows, etc. 
(2) When one of the following criteria are involved: 
(a) 
(b) 
Managerial skills 
property,. or 
Skilled manpower 
property, or 
~re not 
is not 
available 
available 
on 
on 
the 
the 
(c) Necessary equipment 
the property, or 
is not available on 
(d) The required time 
work cannot be 
personnel, or ~q
property witnout 
or 
of 
met 
uipmen.t 
resche
completion 
with the 
available 
duling other 
of 
ski
on. 
w
the 
lls; 
the 
ork, 
(e)  Such work cannot be performed with 
existing facilities without adding 
employees, or it is not competitive with 
outside manufacturers as to the quality, 
price, and time of performance, or would 
conflict with the performance of normal 
maintenance. 
(b) The decision with respect to the contracting out of 
any particular work shall remain solely that of the Authority. 
The transfer of work to .or from constituent agencies of the 
Metropolitan Transportation Authority shall not be deemed to be 
subcontracting for the ·purposes of this rule, and the Carrier 
will have ·the unrestricted right to effect· such transfer of 
work. 
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RULE 44 
EMPLOYEE PROTECTION 
(a) Purpose and Scope of Protection 
The purpose of this prOV1S1on is to provide a fair and 
equitable arrangement for the protection of the interests of 
Authority employees, now or hereafter represented by the 
organization, who· may be effected in their employment as a 
result of changes in operations. The benefits outlined herein 
shall be applicable with respect to employees who are deprived 
of employment or.placed in a worse position with respect to 
compensation and rules governing working conditions·as a result 
of any of the following changes: 
(1) Transfer of work. 
(2) Abandonment, discontinuance for six months or 
more, or consolidation of facilities or services or 
portions thereof. 
(3) Lease or purchase of equipment or component 
parts thereof, the installatiori, operation, 
servicing, or repairing of which is to be performed 
by the lessor or· seller. 
i 
,. 
(4) Voluntary or involuntary discontinuance of 
contracts. 
(5) Technological changes . 
. (6) Trade ins, purchases of equipment or unit 
exchange. 
(7) Subcontracting. 
(b) Notice. Consultation and Arbitration 
(1) The Authority shall give at least six.~__ (6.0) days 
written notice of the abolition of jobs as a result of changes 
in operations for any of the reasons set forth·' in Section (a) 
hereof, by posting a notice on bulletin boards· convenient ·to 
the employees, and by sending certified mail notice to the 
General Chairman of such interested employees. . Such notice 
shall contain a statement of the proposed changes in 
operations, including an estimate of the number of employees of 
each class affected by the .intended changes, and information 
bearing on the proposed discontinuance of positions. The date 
and place of a conference· between representatives of the 
Authority and General Chairma~ or his representative, at his 
option, to discuss the manner in which and the extent to which 
employees may be affected by the changes involved, shall be 
agreed upon within ten (10) days after the receipt of said 
notice, and conference shall commence within (30)· days from the 
date of such notice. 
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(2) Each intended change which may result in the 
dismissal, .displacement or rearrangement of the employee forces 
of the Authority, other than as provided by the agreement, 
shall provide for the selection of forces from the employees of 
the Authority on bases accepted by the union representatives of 
such employees for application in the particular cases. Any 
assignment of employees made necessary by the transaction shall 
be made following consultation between the Authority and the 
representatives of the employees affected, not; however, in 
contravention of the collective bargaining agreement. Said 
consultation shall not modify the substantive protections 
provided herein. In the event the organization alleges the 
existence of a dispute arising out of the application or 
interpretation of this provision within thirty (30) days from 
commencement of consultation, the dispute may be submitted to 
arbitration in the manner set forth in the provisions of 
Section (e) hereof. 
(c) Protection Not Applicable 
(1) An employee shall not be regarded as deprived of 
employment or placed in a wor~e position with respect to his 
compensation and rules governing working conditions in case of 
his promotion to a management position, resignation, -death, 
retirement, dismissal for cause, or failure to work due to 
temporary disability or while out on discipline, or failure to 
obtain a position available to him in" the exercise of his 
seniority rights, or reductions in forces "due to seasonal 
requirements, the layoff of temporary employees or a decline of 
Authority's business, or for any other reason not covered by 
Section (a) hereof. 
The term "temporary employee"·, for the purpose of this 
prov1s10n, means an employee hired for the purpose of 
completing a non-recurring project of a specified duration. If 
the project exceeds the specified time, the parties signatory 
to this agreement will agree to"" necessary extension or 
extensions. 
Non-recurring projects referred to above do not include 
work regularly and customarily performed under the rules of 
this agreement. 
Temporary employees as described herein will corne under 
the rules of this agreement with the exception of the 
protective benefits referred to in this provision. 
In any dispute over whether an employee is deprived of 
employment or placed in a worse position with respect to this 
compensation and rules governing working conditions due to 
causes listed in Section (a) hereof or whether it is due to"the 
causes listed in Section (c) hereof, the burden of proof shall 
be on the Authority. " 
*  This is not intended to create the right of the Authority 
to employ temporary employees for UTU positions. 
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(2) A change in work location shall not be deemed to 
place an employee in a worse position with respect to 
compensation and rules governing working conditions. 
(d) Employee Protection 
(1) An employee who is regarded as deprived of 
employment or placed in a worse position with respect to his 
compensation and rules governing working conditions on account 
of any of the reasons set forth in Section (a) hereof wi 11 
receive the following protection: 
(a) in the case of an employee who was hired before 
November 11, 1988, the employee will be guaranteed work until 
such time as he is no longer eligible for protection based on 
any of the reasons set forth in Section (c) (1) hereof. 
(b) in .the case of an employee who was hired on or 
after November 11, 1988, the Authority will attempt to find 
employment for the employee within the Authority. If no 
employment is available, the employee shall be placed ona· 
priority reemployment roster on the basis of his seniority. 
(2) The Authority may fulfill its employment obligation 
under this provision by placing the employee in any available 
position in any craft or class. 
(3) No employee's hourly rate of pay will be reduced on 
account of a change of positions, but the employee wi I-I not 
receive general wage increases until such time as the rate of. 
the position he holds equals or exceeds the rate of the 
position the employee held immediately prior to the effective 
dat"e of the change. 
(4) Employees on the prio-rity reemployment roster will 
be recalled to service on the basis of seniority, provided the 
senior employee being recalled is qualified to hold the 
available position. 
(e) Resolution af Disputes 
(1) In the event a dispute which cannot be resolved 
arises out of the application and/or interpretation of the 
terms of this· provision, it wi 11 be submitted to the 
Authority's highest designated official or his designee by the 
General Chairman. If the dispute cannot be resolved by the 
Authority's highest designated official or his designee and the 
General Chairman within fifteen (15) days, it shall be 
progressed to a Special Board of Adjustment established herein-
for final adjudication. . 
(2) Establishment of Special Board of Adjustment - In 
accordance with the provisions of the Railway Labor Act, as 
amended, a Special Board of Adjustment, hereinafter referred to 
as -Board-, is hereby establfshed for the purpose of adjusting 
and deciding disputes which may arise under. this provision. 
The parties agree that such disputes are not subject to Section 
3, Second, of the Railway Labor Act, as amended. 
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(3) Consist of Board - The Board shall consist of two 
members, one appointed by the organization party to this 
agreement, and. one appointed by the Authority party to this 
agreement. For each dispute, the Board shall be augmented by 
one member selected from the panel of potential referees in the 
manner hereinafter provided. Successors to the members of the 
Board shall be. appointed in the same manner as the original 
appointees. . 
(4) . Appointment of Board Members - Appointment of the 
members of the Board shall be made by the respective parties 
within thirty days from the date of the signing of this 
agreement. 
(5) RefereeS - The parties agree to select a panel of 
six potential referees for the purpose of disposing of disputes 
before the Board arising under this agreement. Such selections 
shall be made within thirty days from the date of the signing 
of this agreement. If the parties. are unable to agree upon the 
selection of the panel of potential referees within the thirty 
days specified, the National Mediation Board shall be requested 
to name such referees as are necessary to fill the panel within 
five days after the receipt of such request. 
(6) Term of Office of Referee - The parties shall advise 
the National' Mediation Board of the names of the potential 
referees selected, and the National Mediation Board shall 
notify those selected, and their successors, of their 
selection, informing them of the nature of their duties, the 
parties to the agreement and such information as it may deem 
advisable, and shall obtain their consent to serve as a panel 
member whose term shall be for two (2) years. 
(7) Filling Vacancies-Referees - In the event any panel 
member refuses to accept such appointment, dies, or becomes 
disabled so· as to be unable. to serve, is terminated in tenure 
as hereinabove provided, or a vacancy occurs in panel 
membership for any other reason, his name shall immediately be 
stricken f~om the list of potential referees. The members of 
the' Board shall, within thirty days after a vacancy' occurs, 
meet and select a successor for each member as may be necessary 
to restore the panel to full membership. If they are unable to 
agree upon a successor within thirty days after such meeting, 
he shall be appointed by ,the National Mediation Board. 
(8) Jurisdiction of Board The Board shall have 
exclusive jurisdiction over disputes b~tween the parties 
growing out of grievances concerning the interpretation or 
application of this provision. 
(9) . Submission of Dispute - Any dispute arising under 
this provision, not settle9 in direct negoti~tions may be 
submitted to the Board by either party, by notice to the other 
party and to the Board. 
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(10) Time Limits for Submission Copies of such 
submissions shall be exchanged at the initial meeting of the 
Board to consider the dispute. 
(11) Content of Submission - Each written submiss ion 
shall be limited to the material submitted by the parties to 
the dispute on the property and shall include: 
(1) The question or questions in issue; 
(2) Statement of facts; 
(3) Position of employee or employees and relief 
requested; 
(4) Position of Authority. 
(12) Failure of Agreement-Appointment Referee - If the 
members of the Board are unable to resolve this dispute within 
twenty days from the postmarked date of such submission to the 
Board, either member of the Board may request the National 
Mediation Board to appoint a member of the panel of potential 
referees to sit with the Board. The National Mediation Board 
shall make the appointment within five days after receipt of 
such request and notify - the members of the Board of such 
appointment promptly after it is made. Copies of both 
submissions shall promptly be made available to the referee. 
(13) Procedure at Board Meeting - The referee selected 
shall preside at meetings of the Boarq and shall be designated 
for the purpose of a case as the Chairman of the Board. The 
Board shall hold a meeting for the purpose of deciding the 
dispute within fifteen days after the appointment of a 
referee. The Board shall consider the written submission, 
relevant agreements-, and oral testimony and no other written 
material will be received. -A majority vote of all members of 
the Board shall be required for a decision' of the Board. 
Decisions shall be made within thirty days from the date of 
such meeting. -
(14) Remedy - The Board shall make an employee whole to 
the extent that -i tfinds that the Authority has not complied 
with the compensation requirements of this agreement, but in no 
event shall an employee be entitled to recover anything more 
than the actual loss of earnings sustained and/or.benefits lost. 
(15) 
Board shall 
dispute. 
Final and 
be final 
Binding Character 
and binding upon
. 
- Decisions 
the parties· 
of 
to 
the 
the 
(16) Extension of 
specified in this Article 
agreement of the parties. 
Time 
may 
Limits The time 
be extended only by 
limits 
mutual 
/.I·, 
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(17) Records The Board shall maintain a complete 
record of all matters submitted to it for·its consideration and 
of all findings and decisions made by it. 
(f) Priority of Employment and Retraining 
Notwithstanding any other provision, the Authority shall 
have the right to require employees to accept any other 
available work within the Authority in any craft or class, and 
to participate in any testing and/or training required. 
Where more than one employee is eligible for a position, 
employees may select the new position in order of their total 
Authority seniority. 
Should an employee refuse to accept an .op'en position he 
will be furloughed and continue to maintain seiiIo"rity rights, 
health and welfare for the period prescribed by applicable 
furlough rules and provisions. Such employee shall be given an 
opportunity to return to his former position in accordance with 
seniori ty when. forces are increased or vacancies occur and· 
shall have thirty (30) days to accept such offer. 
If the" employee refuses to accept an offer of- other 
employment on the Authority, the employee will forfeit all 
rights and benefits under this provision. 
If the employee accepts an offer of other employment on 
the Authority, all fringe benefits determined by length of 
service shall be based upon the employee's total service on the 
Authority. The employee shall retain seniority on the roster 
of the craft or class from which he was displaced, until the 
employee leaves the Authority's service or refuses to return to 
his original craft or class when a vacancy exists. The 
employee shall accrue seniority in the new craft or class in 
accordance with the rules applicable to the new craft or class. 
(g) Preservation of Rights. Privileges and Benefits 
(I) Any employee affected by a change in operations for 
any of the reasons set forth in Section (a) hereof shall not be 
deprived of benefits attaching to his previous employment, such 
as free transportation, pensions, hospitalization, relief, 
etc., under the same conditions and so long as such benefits 
continue to be accorded to other employees of the Authority, in 
active service or on furlough as the case may be, to the extent 
that such benefits can be so maintained under present authority 
of law. 
(2) The rates of pay, rules, working conditions and all 
collective bargaining and other rights, privileges and benefits 
(including continuation of pension rights and benefits) of the 
Authori ty' s employees or retirees under applicable laws and/or 
existing collective bargaining agreement or otherwise shall be 
preserved unless changed by future collective bargaining or 
"applicable statutes. 
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(3) No employee affected by a transaction shall be 
deprived during his protective period of any rights, privileges 
or benefits attached to his previous emploYment, including but 
not limited to these enumerated in paragraph (1) of this 
Section, as ,well as any other benefits to which he may be 
entitled under the same conditions and so long as such rights. 
privileges and benefits continue to be accorded to other 
employees of the Authority, in active service or laid off, as 
the case may be, to the extent that such benefits can be so 
maintained'under present authority of law. 
(4) The collective bargaining' rights of employees 
covered by this provl.sl.on, including the right to arbitrate 
labor disputes and to maintain union shop and check-off 
arrangements, as provided by applicable laws and/or collective 
bargaining agreement, or otherwise, shall be preserved and 
continued. 
(5) Nothing in this provision shall be construed to 
relieve the Authority of any obligation under this provision, 
jncluding but not limited to obligations arising from the 
benefits referred to in this section. If at any time 
applicable law or contracts permit or grant. to employees 
covered by this agreement the right to utilize any e<::onomic 
measures, nothing in this agreement shall be 
foreclose the exercise of such right. 
deemed to 
(h) Abrogation of Agreements 
All employee protection agreements between the Staten 
Island Rapid Transi t Operating Authority (or the Metropolitan 
Transportation Authority on behalf of the Staten Island Rapid 
Transit Operating Authority), and the organization signatory to 
this agreement, are abrogated. Agreements abrogated include 
the Washington Job Protection Agreement of 1936, as amended; 
agreements pursuant to Section l3(c) of the Urban Mass 
'Transportation Act' of 1964, including side letters thereto; 
stabilization' of forces agreements; attrition and abolishment 
agreements; and any other similar agreements. 
Notwi thstanding any application by the Metropolitan 
Transportation Authority to secure UMTA funding on behalf of 
the Staten Island Rapid Transit Operating Authority, all 
employee protection obligations which the MTA would be 
responsible for shall be fulfilled by the SIRTOA in accordance 
with this agreement, as agent for the MTA. 
This provision supersedes any merger protective agreement 
or implementing agreement for employees subj ect thereto, and 
the rights, benefits, and protections which such employees may 
have had under existing stabilization of emplOYment agreements 
or any other .existing protective conditions or arrangements by 
collective bargaining agreement. 
""-
! 
'" j 
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(i) Savings Clause 
In the event of a transaction subject to the approval of 
the Interstate Commerce Commission, the parties agree that this 
provision wi 11 constitute the employee· protection provisions 
applicable to such transaction. In the event any section of this 
provision is held to be invalid or otherwise unenforceable 
under applicable law, the remaining sections of this provision 
shall be unaffected. The invalid or unenforceable sections 
shall be renegotiated, and, if necessary, resubmitted to the 
Secretary of Labor for certification pursuant to Section l3(c) 
of UMTA. 
RULE 45 
JURISDICTION 
It is acknowledged by the parties that the Authority has 
peti tioned the Interstate Commerce Commission for relief from 
jurisdiction of the Railway Labor Act, as amended. If the 
Authority is successful, and all appeals from any and all 
relevant legal determinations are exhausted in favor of the 
Authority, all references to the Railway Labor Act, as amended, 
shall be considered supplanted by references to the New York 
State Taylor Law. Further, references to the National 
Mediation Board, National Railroad Adjustment Board, Special 
Boards of Adjustment and other boards of adjustment shall be 
considered supplanted by an arbitration procedure to be agreed 
upon by the parties. 
RULE 46 
SCOPE 
. This Agreement applies to employees covered by this 
Agreement employed by The Staten Island Rapid Transit Operating 
Authority and is effective on all of the lines of said company. 
RULE 47 
CONSTRUCTION 
(a) This agreement is in full settlement and disposition 
of all issues contained in outstanding Section 6 Notices. 
(b) Except as otherwise provided herein, the terms and 
conditions of this agreement shall remain in full force and 
effect in accordance with the Railway Labor Act, as amended. 
(c) This agreement shall be for three years commencing 
April 1, 1985 and terminating on March 31, 1988. If under the 
jurisdiction of the Railway Labor Act, service of Section Six 
I
\..: openers pursuant to the Railway Labor Act shall be permitted no 
sooner than, and shall not take effect until, April 1, 1988. 
If not under the jurisdiction of the Railway Labor Act, the 
appropriate bargaining statutes shall apply. 
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(d) In the event the Authority is legally removed from 
coverage under the Railway Labor Act, and all appeals from the 
Interstate Conunerce Commission decision and any other relevant 
legal decision(s) are exhausted, the Authority agrees that, in 
the event the New York -State Public Employment Relations Board 
(hereinafter "PERB") determines that an impasse in contract 
negotiations exists between the parties, the parties agree they 
will petition PERB for voluntary interest arbitration pursuant 
to section 205.2 of the Rules and Regulations of the Public 
Employment Relations Board. The parties obligation to petition 
for voluntary interest arbitration shall expire on 
July I, 1989. In the event the Transport Workers Union, Local 
100 sponsors and obtains legislation in the future, permitting 
contract interest arbitration at the N.Y.C. Transit Authority, 
the United Transportation Union collective bargaining unit at 
the Authority will be entitled to equivalent contract interest 
arbitration rights. 
It is understood and agreed by the undersigned that all 
of the above is subject to final approval by their respective 
internal processes. 
FOR THE UTU  
FOR SIRTOA  
APPROVED 
Robert 
Chairman 
Metropolitan 
Authority 
DATED: November 11, 1988 
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CONSOLIDATED AGREEMENT 
THIS AGREEMENT made the 22nd day of November, 1988, by 
and between the Staten Island Rapid Transit Operating Authority 
(hereinafter referred to as the "Authority") and the engine 
service employees of the Authority (hereinafter and exclusively 
referred to as "Engineers") as represented by the Brotherhood 
of Locomotive Engineers constitutes the full and final 
settlement of the mediation case, between Staten Island Rapid 
Transi t Operating Authori ty and the Brotherhood of Locomotive 
Engineers, before the National Mediation Board No. A-11706; 
consolidating all prior contractual provisions and work rules, 
and superceding all prior agreements oral or written, expressed 
or implied, but this agreement does not preclude consideration 
of evidence as to an established past practice, not covered by 
a contractual provision, by an impartial arbi trator, who shall 
determine what weight to attach to it in light of the other 
provisions of this Agreement. 
For convenience, all references to gender in this 
agreement are' made in the masculine gender. It is understood 
and agreed by the parties that references to masculine gender 
include both the masculine gender and the feminine gender. 
ARTICLE 1 
ENGINE SERVICE 
Basic Day 
(a) Eight hours or less shall constitute a day's work. 
Wages 
(b-l) New Rates of Pay 
Effective April 
exclusive of the comp
percent (5%).* 
1, 
osite 
1985, 
rate, 
all 
will 
current wage 
be increased by 
rates, 
five 
Effective April 1, 1986, all wage rates, exclusive of the 
composite rate, shall be increased by four and one half percent 
(4.5%).* 
Effective April 1, 1987, all wage rates, exclusive of the 
composite rate, shall be increased by five percent (5%).* 
* As per Exhibits I, II and III. 
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(b-2) In the event the Authority is legally removed from 
coverage under the Railway Labor Act;·-anO· all appeel. kam the .. ~ ....... 
Interstate Commerce Commission decision and any other relevant 
legal decision(s) are exhausted, the Authori ty agrees to the 
following modification, effective within ninety (90) days 
thereafter wages previously paid covering the period April I, 
1985 through March 31, 1988 will be amended as follows: 
Effective April I, 1986, all wage rates, exclusive of the  
composite rate, shall be increased by one and one half percent  
(1.5%) of the March 31, 1986 rates.**  
Effective April I, 1987, all wage rates, exclusive of the  
composi te rate, shall be increased by one percent (1%) of the  
March 31, 1987 rates.**  
** As per Attachments A, Band C. 
Coverage 
(b-3) The increase in wages provided for in this Rule  
sha 11 a Iso be appl ied to a 11 covered employees who sha 11 have  
left the service of the Authority during the period April I,  
1985 through November 22, 1988.  
Elimination of Arbitraries, Guarantees, etc. 
(b-4) It is understood and agreed that, the composite 
supplemental rate of pay set forth in Exhibit I and Attachment 
A is in lieu of all amounts previously referred to, and paid, 
as arbitraries, miscellaneous rates of payor special 
allowances including those expressed in terms of miles. It is 
further understood in this regard that all prior Agreements, 
Rules, understandings and practices notwithstanding, any and 
all arbitraries and special allowances are eliminated with 
respect to all employees whether hired prior or subsequent to 
May 26, 1981. In addition, no employee shall be entitled to a 
daily guarantee, which guarantee is also eliminated. 
Composite Rate of Pay 
(b-5) Effective November 22, 1988, the composite rate of 
pay currently in effect .for red-circled engineers shall be 
converted from a daily rate of pay to an hourly rate which 
shall be prorated on the minute basis for all time of eight 
hours or less of compensated service each day. This composite 
rate of pay shall not be increased by this agreement. 
Rates of Pay - Red Circled 
(c-l) Each employee and the class of service they occupy 
by the exercise of seniority on May 26, 1981 will be "red 
circled" relative to basic daily rate of pay. The red circled 
employees and their respective red circled class of service and 
basic daily rate of pay will be as set forth on Exhibit I and 
Attachment A. 
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(c-2) So long as a red circled employee continues by the 
exercise of seniority to occupy an assignment in that red 
circled class of service in which such employee had held an 
assignment on May 26, 1981, such employee will be compensated 
for work on such assignment on the basis of the red circled 
basic daily rate of pay. 
(c-3) Rates of pay for employees hired on or after May 
26, 1981 and prior to November 22, 1988 will be as set forth on 
Exhibit II and Attachment B. 
(C-4) Nothing contained in the Agreement will be 
construed as affecting the Operating Authority's rights to 
establish or abolish assignments as otherwise provided in 
applicable Rules Agreements. Assignments may not be abolished 
and re-established merely for the purpose of eliminating red 
circled rates of pay. If, as a result of the abolishment of a 
red circled assignment, a dispute arises as to the reasons for 
such abolishment, the Organization shall have the right to have 
such decision reviewed directly by the Authority's Chief 
Operating Officer. In the event of a continuing dispute, the 
matter shall be submitted to an impartial referee (arbitrator). 
Overtime 
(d-l) Engineers shall be paid overtime for all time 
actually on duty, or held for duty, in excess of eight (8) 
hours (computed on each round from the time required to report 
for duty to the end of that run) wi thin nine (9) consecutive 
hours; and also for all time in excess of nine (9) consecutive 
hours (computed continuously from the time first required to 
report to the final release at the end of the last run). Time 
shall be counted as continuous service in all cases where the 
interval of release from duty at any point does not exceed one 
hour. For calculating overtime under this rule, the management 
may designate the initial trip. 
(d-2) Overtime in all engine service shall be paid for 
on the minute basis at a rate per hour of not less than 
one-eigth (1/8) of the daily rate. 
Interdepartmental Transfers 
(e) Employees who transfer interdepartmentally will enter 
the wage progression at the step appropriate to their prior 
service. 
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ARTICLE 2 
SIX DAY WORK WEEK 
Scheduled Day Off 
(a) The Authority shall continue to have the right to 
exercise all management prerogatives including the right to 
promulgate, fix and combine operating and personnel schedules 
consistent wi th the agreements wi th the Brotherhood of 
Locomotive Engineers. 
This agreement is not intended to create any guarantees 
where no prior guarantees existed. 
In the event no employee bids on a six day bulletined 
assignment, the most junior employee on the Extra List will be 
assigned thereto. . 
All prior rules, practices and understandings, whether 
written or verbal, howsoever arrived at, which may be in 
conflict or which may lead to conflict with the provisions of 
the Article herein, are superseded and nullified. The intent 
and purpose of the Agreement herein shall be to provide each 
Engineer holding a six (6) day assignment with a Scheduled Day 
off during each work week, the implementation and achievement 
of which shall be without penalty to the Carrier or delay to 
its services. 
(a-I) Each bulletined six (6) day assignment shall 
include a scheduled day off during the calendar week. 
(a-2) For the purposes of Section (a-I), above, the work 
week of a bulletined six (6) day assignment shall begin on the 
day of the week on which the assignment is bulletined' to work. 
Such assignments, on a day-to-day basis, may include work which 
requires reporting at different starting times and/or different 
points. 
(a-3) For purposes of Section (a-I), above, any day of 
the calendar week may be assigned as a scheduled day off. 
(a-4) A scheduled day off shall not be cancelled except 
to protect the service. 
(a-5) The work week of an Extra Employee shall begin on 
Sunday. Subj ect to the requi rements of the service, one (I) 
day of each such work week may be designated as an Extra 
employee' s' day off, provided that the Extra Employee may be 
notified that he has been granted a day off not later than 
2:00PM of the day preceding such designated day off. The 
designated day off. The designated day off the Extra Employee 
may vary from one work week to another subject to the needs of 
the service. Should an Extra Employee, however, work and 
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complete six (6) full assignments during the first six calendar 
days of his work week, the seventh calendar day thereof, may be 
deemed his designated day off. 
(a-G) '(a) Should it become necessary to modify a 
bulletined six (6) day assignment by changing the scheduled day 
off from that day off originally bulletined and picked with the 
assignment, the incumbent, within three (3) days of the 
implementation of the change in the scheduled day off shall 
exercise one of the following options: 
(1) He may remain with the assignment -
(2) He may displace a junior employee owning a 
bulletined six (6) day assignment -
(3) He may go to the Extra List. 
Employees involved in a displacement hereunder who cannot 
undertake and complete new bulletined assignments of their 
choice because they have not had their full rest, shall be 
placed for that calendar day on the bottom of the Extra List in 
seniority order. On and after the second day of a displacement 
hereunder, an employee so placed on the Extra List shall not be 
required to accept any assignment which will prevent him from 
undertaking and competing his new assignment. 
(a-6) (b) the displacement provision of Section (a-6) 
(a) above, shall not apply to an employee who is required to 
work on his Scheduled day off in order to protect the service. 
Daily  Extra List and Supplemental Work List for Work on 
Scheduled or Designated Day Off 
Extra  List 
(b-l) (a) The Daily Extra list shall consist of all 
Engineers not holding bulletined six (6) day assignments. Such 
employees shall be placed on the Daily Extra List in seniority 
order except as provided by (a), Section (a-6), (a) (2), above. 
to 
Da
Should an Extra Employee indicate 
work on his designated day off he 
ily Supplemental Work List in seniority 
his desire in 
will be placed 
order. 
writing 
on the 
Supplemental Work List For Work 
Designated Day Off 
on Scheduled or 
(b-2) (a) The Daily Supplemental Work List shall consist 
of only employees covered hereunder who have indicated in 
writing their desire to be called to perform service on their 
respective scheduled or designated day off. Such employees 
shall be placed on the Daily Supplemental Work List in their 
respective seniority order. 
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(b-2) (b) Such employee referred to above shall submit 
his name in writing to the Crew Assignment Clerk with a copy to 
the Assistant Superintendent I s office indicating his desire to 
be called to perform service for his scheduled or designated 
day off. The request must be submitted not later than 12: 00 
Noon of the first day of the work' week in which such daily 
supplemental work is sought. 
(b-2) (c) An employee who places his name, the Daily 
Supplemental Work List shall not decline an assignment 
therefrom. Further, his name shall remain on the list until 
which time as he requests the removal of his name in wri ting 
one week in advance to the Crew Assignment Clerk, copy to 
Assignment Superintendent. 
(b-2) (d) Service performed on scheduled day off shall 
be paid at straight time rates. 
Employee's Obligation on a Personal, Scheduled or 
Designated Day Off 
(b-3) (a) In the event the service cannot be protected 
by employees off the Daily Extra List and the Daily 
Supplemental Work List, any employee on a Personal, Scheduled, 
or a Designated Day off, can be assigned to protect the 
service. Employees who have been granted a "Personal" day off 
shall be assigned to protect the service prior to those 
employees on a Scheduled or a Designated day off. 
(b-3) (b) Consistent wi th Hours of Service and 
bulletined assignments, the most junior employee shall be 
assigned to service referred to Section (b-3) (a), above. 
(b-3) (c) Service performed on scheduled 
day off shall be paid at straight time rates. 
or designated 
Abbreviated Service - Holiday Service 
(c-l) In the event of a Holiday, national or local, the 
Operating Authority shall determine the requirements of the 
service for such day, six (6) day bulletined assignments 
notwithstanding. 
(c-2) Should a holiday fall within an employee's six day 
bulletined assignment and a holiday scheduled is operated, he 
shall be governed by the schedule in effect for that specific 
holiday. 
(c-3) In the event, by bulletin or otherwise, 
abbreviated or reduced service is operated on a Holiday, 
affected employees shall not be permitted to exercise 
displacement rights on bulletined six day assignments. 
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(c-4) The Authority, exclwi.iv.ely, s.hall ... Q.e.term~ne .. 
.... ...... .--
whether any given day is a Holiday within the meaning and 
application of this Section (c-3). 
Filling Daily Vacancies 
(d-l) By 2:00PM of each calendar day, the Authority 
shall determine its Engine Service needs and assign thereto the 
required Engineers, effective 12:0lAM of the following calendar 
day. 
(d-2) Prior to 4: OOPM of each ca lendar day, the 
Operating Authori ty wi 11 issue a Crew Assignment Sheet to be 
effecti ve at 12: olAM of the following calendar day. Such Crew 
Assignment Sheet will show as of 2:00PM of the date of issue, 
all assignments, including all known Extra Assignments. Crew 
Assignment sheets wi 11 show also for that day, the status of 
each employee on the Engineer's Seniority List. 
(d-3) (a) Vacancies shall be filled as of 2: OOPM on a 
daily basis to be effective 12:01AM the following calendar day 
in the sequence as follows: 
First: Extra List 
(A) The senior extra employee shall be given his 
preference to the assignment of the vacancy of his 
choice as will each succeeding extra employee in 
seniority order to remaining vacancies. 
(B) Extra employees will be marked on the crew 
assignment sheet for the same assignment the 
following day unless displaced or the vacancy ceases 
to exist. 
(C) After an extra employee has been booked on a 
vacancy on the crew ass ignment sheet he wi 11 not be 
subject to displacement on the following day by any 
senior extra man so long as there is other work 
available for such other senior extra man. 
Second: Supplemental Work List 
(A) When all required work cannot be protected by 
employees on the Supplemental Work List, as provided 
in Section (b-2) (a). 
(B) Such employees shall be called from the 
Supplemental Work List in seniority order and shall 
be given preference to the assignment of their 
choice as will each succeeding employee on the 
Supplemental Work List. 
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Third: Employee's Obligation on His Scheduled Day Off 
(A) When work cannot be protected off the Extra 
Li'st and the Supplemental Work List, employees may 
be called to perform service as provided for in 
Section (b-3). 
(d-4) (a) Vacancies which arise after 2: OOPM shall be 
filled at the Authority's discretion as follows: 
1. The senior avai lable extra employee providing, 
however, he can report as directed and required by 
the assignment. 
2. After the Extra List has been exhausted, the 
senior employee on the Supplementa 1 Work Li st sha 11 
be ca lled to fill the vacancy providing however, he 
can report as di rected and requi red by the 
assignment. 
3. Most junior employee as provided for in Section 
(b-3). 
(d-S) (a) In no event shall an employee be assigned to 
perform services when such an employee has not had at least 
eight (8) hours rest since his last assignment. 
(d-S) (b) No employee shall be assigned to any 
assignment which he cannot complete in its entirety. Neither 
shall an employee be so assigned unless he can undertake and 
complete his next assignment consistent with the Hours of 
Service. 
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ARTICLE 3 
FIVE DAY WORK WEEK 
The following modifications shall be effective on a date, 
to be agreed upon by the Authority and the organization, within 
ninety (90) days of the full and final ratification of this 
agreement by the parties: 
Work Week 
(a) The following shall constitute the definition of the 
"Work Week" for all covered employees and all conflicting 
references contained in this Agreement, including but not 
limited to Article 2, Rule 6, etc., shall be amended 
accord;i.ngly: 
(1) The work week shall consist of five (5) 
compensated days and two (2) days off within the seven (7) day 
period, except when the demands of the service prevent it. 
Days off for regular assignments shall be co"nsecutive; so far 
as practicable, days off for extra employees shall be 
consecutive. 
(2) The term "work week" for regularly assigned 
employees shall mean a week beginning on the first day on which 
the assignment is bulletined to work, and for extra or 
unassigned employees shall mean a period of seven (7) 
consecutive days starting with Monday. 
Overtime 
( b) The following shall supplant paragraph (d-2) of 
Article 1 contained in this Agreement; and all conflicting 
references contained in this Agreement, including but not 
limited to Article 2, shall be amended accordingly: 
" (d-2) An engine service employee who is required to 
work more than eight (8) hours in any day will be 
allowed, for such service, time and one-half at his 
regular rate of pay; except where such work is performed 
by an employee due to moving between regular assignments, 
or from the extra list to a regular assignment or from a 
regular assignment to the extra list. 
(d-3) A engine service employee who is required to 
work on his day off in any work week will be paid at the 
overtime rate. However, no overtime shall be paid for 
work performed on any rest day unless such employee 
completes five (5) basic days at the straight time rate 
during the work week. Completed basic day shall include 
any day employee received full day's compensation from 
employer. 
(d-4) There shall be no overtime on overtime. 
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(d-5) Except a's provided by Paragraph (d-l), engine 
service employees will not be required to suspend work 
during regular assignments to absorb overtime." 
Additional Service 
(c) The following shall constitute the definition of the 
"Additional Service" for all covered employees: 
(1) In the event that an engine service employee 
fai Is to report for duty, an engineer may be used for extra 
work before starting on his regular assignment or after 
completing his regular assignment. In addition to recel.vl.ng 
not less than one basic day for his regular assignment, he 
shall be paid on the minute basis at the overtime rate for all 
time consumed in such extra work in accordance with the 
Overtime Rule. 
(2) If an engineer is to be used for extra work 
before starting on his regular assignment, he will be notified 
as soon as practicable prior to his starting time and shall 
have the right to refuse such pre-assignment work. Except in 
an emergency, an engineer used for extra work after completing 
his regular assignment shall be notified prior to his departure 
from his final intermediate terminal. If additional service is 
performed under this Rule, the Authority will send relief as 
soon as possible. 
NOTE:  It is understood and agreed that extra work performed 
under this Rule is not intended to combine two or more 
separate assignments or to cover unscheduled work." 
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GENERAL RULES  
RULE 1  
Representation 
The General Committee of Adjustment of the Brotherhood of 
Locomotive Engineers, will represent all locomotive engineers 
in the making of contracts, rates, rules, working agreements, 
and interpretation thereof. 
All controversies affecting locomotive engineers will be 
handled in accordance with the interpretation of the Engineers' 
Contract as agreed upon between the Commi ttee of the 
Brotherhood of Locomotive Engineers and the Management. 
In matters pertaining to discipline or other questions, 
not affecting changes in Engineers' Contract, the officials of 
the company reserve the right to meet any of their employees 
either individually or collectively. 
RULE 2 
Seniority 
(a) Runs shall be assigned to engineers in the order 
of seniority. 
(b) Should it become necessary to hire locomotive 
engineers, such hired engineers will be given a date on the 
engineer's roster, corresponding with the date they first 
performed service. 
(c) The establishment of a date of seniori ty for a 
promoted or hired engineer will date from his first service as 
engineer when called for such service, provided there are no 
furloughed or demoted engineers or senior qualified men to be 
promoted. When a senior qualified man is not available, the 
junior or hired man used as engineer wi 11 establish date for 
senior man. When the date of a promoted or hired engineer has 
been established as specified herein, such date shall be 
posted, and if not challenged, in writing, within sixty (60) 
days after such posting, not protest against such date shall 
afterward be heard. 
Seniority list will be posted at terminals, and 
engineer placed on list as seniority date is established in 
accordance with paragraph (b). This shall be kept in suitable 
place under glass, date of posting to be plainly shown thereon, 
and by what officer posted, and chairman furnished with copy of 
same. 
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~ _...... .... ..Reduction In Force ... 
(d) Engineers, laid off on account of reduction in 
force, will be returned to service in the order of their 
seniority and will retain all seniority rights, provided they 
return to actual service within sixty (60) days from date they 
are notified that their services are required. This Rule does 
not abrogate the application of Rule 41. 
Leaving Service 
(e) Engineers who voluntarily leave the service and 
who may be subsequently employed on this railroad, shall rank 
in seniority as new men. Those dismissed from the service and 
reinstated or re-employed within one (1) year shall not be 
required to pass a medical examination, nor shall they lose 
their seniority, but if reinstated or re-employed after one (1) 
year, they shall rank in seniority as new men. This paragraph 
shall not be construed to prevent engineers from retaining 
their seniori ty when reinstated or re-employed after one (1) 
year, where their cases have been in process of preparation and 
settlement by the committee in the interim. 
Engineers leaving the service, shall, upon their 
request, be given their service records. 
(f) Nothing in this Section shall restrict 
representatives of engineers in attempting to have discharged 
engineers re-employed or reinstated on their former seniori ty 
list. 
Official Positions 
(g) Engineers accepting official positions with the 
railroad company or while employed exclusively by the 
Brotherhood of Locomotive Engineers shall not lose their 
seniority. 
Leave of Absence 
(h) When the requirements of the service will permit, 
engineers may be granted leave of absence, which shall be in 
wri ting, and not to exceed one (1) year from date of last 
actual service. Such engineers shall resume duty on or before 
the expiration of the specified time, and failing, their names 
will be removed from the engineer's seniority roster. This 
Rule will not apply in case of sickness or personal injury. 
An engineer who secures leave of absence and 
accepts other employment wi thout the approval of the parties 
signatory hereto, shall be dropped from the service. 
... ..... -..--
-15-
RULE 3  
Seniority, Exercising 
(a) An engineer, losing his run or assignment by 
reason of its discontinuance or of its having been taken by a 
senior engineer or for any other reason, shall be entitled, if 
qualified, to any run or assignment held by a junior engineer. 
(b) He will have seven (7) days to claim another run 
or assignment or stay on the extra list. 
NOTE: The seven (7) day period will begin when the 
displacement or disbandment becomes eight (8) hours old. 
Rest Period 
(c) Engineers who are relieved for rest in compliance 
with the law, will be permitted to resume work when lawful rest 
period is up or be paid for time lost. 
RULE 4 
Regulation of Working Lists 
(a) When from any cause it becomes necessary to reduce 
the number of engineers on the engineer' s working list, those 
taken off may, if they so elect, displace anyone their junior 
under the following condition: 
That when reductions are made, they will be in the 
reve~se order of seniority. 
(b) Engineers taken off under this Rule, . will be 
returned to service as engineers in order of their seniority as 
engineers. 
(c) This Rule does not abrogate the application of 
Rule 41. 
RULE 5 
Bulletining & Filling Vacancies & Exercising Seniority Rights 
An engineer may give up his run or assignment under the 
following conditions: 
(a) A change of one (1) hour or more. 
(b) A change in the starting or terminal point of any 
run or assignment. 
(c) A change of one (1) hour in the starting time. 
(d) This Rule applies to runs or assignments as 
originally bid in. 
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(e) An engineer, giving up his turn or assignment in 
accordance with this Rule, shall be allowed to exercise his 
seniority in accordance with Rule 2, paragraph (a), and will 
have three (3) days after change is made to make his 
displacement. 
(f) An engineer vacating an assignment will be 
privileged to bid on a vacancy created by himself for one time 
only. 
(g) When an engineer bids in a regular assignment his 
seniority will entitle him to work only when his assignment 
works except he elects to work in accordance with Section (h) 
paragraph 2. 
Engineers bidding in runs or displacing other 
engineers under the Rules shall be awarded the runs or 
displacement in the usual manner regardless of the phrase "if 
qualified". 
If for any reason an engineer cannot immediately 
cover a run that has been awarded to him, it shall be filled by 
an extra man in the usual way until the engineer to whom the 
run is awarded is ready to cover same. 
(h) It should be understood that any regular 
assignment will continue in effect until formally abolished 
through the medium of a bulletin issued by the management, as 
it is agreed that the management will entertain requests from 
the General Chairman governing the abolition of the assignment 
when under certain circumstances it would appear that the 
assignment will not work regularly. 
When an engineer is notified that his assignment 
will not work on any calendar day, he will be considered off 
duty unless he signifies intention of desire to work, in which 
event he will be marked up available for call following the 
last name on the extra list, and it is agreed by signifying his 
intention of desire to work the engineer will accept any 
assignment falling to his turn, if qualified, after the extra 
list has been exhausted. 
NOTE: The above will also apply to engineers on regular 
assignments that do not work on Saturdays, Sundays or holidays. 
RULE 6 
Advertisements 
(a) New runs that have been on six (6) consecutive 
days, or the equivalent thereof, and vacancies in regular runs 
or assignments shall be advertised for six (6) days and awarded 
to the oldest qualified applicant. 
-17-
Displacement Rights 
(b) Engineers may exercise their seniori ty right and 
displace any junior engineer at spring and fall changes of 
timetables. In case no timetable change is made, engineers may 
exercise thei r seniori ty rights on May 1st and October 1st of 
each year. They will have seven (7) days after the above 
mentioned dates to make known, in writing, their intentions. 
RULE 7 
Exercising Seniority Rights 
Engineers absent by permission from proper authority, 
when returning will have the right to displace junior engineers 
from assignments, if such have been bid in during their 
absence. They will have three (3) days after their return to 
make their displacement. 
RULE 8 
Abolishments 
(a) Engineers receiving orders to discontinue 
reporting for an assignment, and not marked up for other work 
that they are entitled to, will be allowed one day's work for 
each day that they lose thereby. 
(b) Regular engineers will be given ample notice, 
either by telephone or in writing, when the run or assignment 
which they have been holding is about to be discontinued or 
taken off, or when its starting. time is changed, or when they 
have been displaced by a senior engineer. 
RULE 9 
Temporary Vacancies 
(a) If an engineer, holding a regular run or 
assignment, is off his assignment or run temporarily, for any 
reason, for a period of fifteen (15) days, his assignment or 
run will be advertised and awarded as per Rule 6, paragraph (a). 
(b) When the regular engineer returns, engineer 
holding said assignment will return to assignment he formerly 
held. 
(c) All vacancies occasioned by engineers' bidding in 
runs or assignments, under the conditions outlined in paragraph 
(a), wi 11 be considered as temporary vacancies coming wi thin 
the provisions of this Rule. 
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Except that whenever paragraph (b) of Rule 6 
becomes effective, all temporary vacancies will cease to exist 
and engineers holding runs classed as such will be allowed to 
retain them subject to provisions of said paragraph (b) of Rule 
6. After temporary vacancies have been disposed of under the 
above conditions, engineers off their runs as per Rule 9, 
paragraph (a) will be governed by Rule 7. 
(d) This Rule does not prevent an engineer from 
exercIsIng their seniority rights with respect to temporary 
vacancies in accordance with Rule 3, paragraph (a), (b) and (c). 
(e) Engineers displaced from temporary vacancies in 
accordance with paragraph (d) will be allowed to exercise their 
seniority on any assignment. 
RULE 10 
Displacement, Extra Engineers 
An extra engineer will not be displaced by a senior extra 
engineer when there is other work available in his 
class ificat ion-. 
All extra engineers working as such will be governed by 
this Rule. 
RULE 11 
Calling Time 
Extra engineers will be given at least two (2) hour's 
notice before time ordered to report, except in case of 
emergency. 
RULE 12 
Relief 
It will be the duty of any engineer who is not relieved 
at the proper time to notify proper official, who will send 
relief as soon as possible. 
RULE 13 
Reporting of Time and Pay Shortages 
Engineers will be notified in writing when time claimed 
on time slip is not allowed and the reason given for its not 
being allowed. 
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RULE 14 . _'_' .._.. 
- ..... --.-
"'" ... .. -.. .-.~ 
Special Service, Held For 
Engineers held for special service and not permi tted to 
follow their turns for service in accordance with the Rules and 
Regulations defining their 
less than the equivalent 
while so used. 
regular employment, 
of the earnings made 
will 
on 
be 
their 
paid 
tu
not 
rns 
RULE 15 
Relief on Line of Road 
(a) Engineers when relieved on line of road prior to 
completion of trip on account of personal injury, will be paid 
actual time worked with a minimum of one (1) day. 
(b) Engineers when relieved on line of road prior to 
completion of trip on account of personal illness, or for 
personal reasons, such as sickness or injury to members of 
family will be paid actual time worked. 
RULE 16 
Called and Not Used 
(a) Extra engineers called for service and not used 
will be allowed one-half (1/2) day's pay. 
(b) Regularly assigned engineers called for service 
and not used will be allowed one (1) day's pay. 
RULE 17 
Work Not Required of Engineers 
Unless otherwise provided, engineers will not be required 
to take sand, water, clean out cabs or draw supplies. 
Engineers will make such inspection as can be made while oiling 
around. 
RULE 18 
Reporting FOr Duty 
(a) In assigned engine service where employees report 
for duty without being notified or called and it is desired on 
any day to defer the reporting time, advance notice shall be 
given not less than the usual advance calling time for 
reporting for duty at each terminal and in accordance wi th 
usual calling practices at such terminal. The employee shall 
be notified at such time when he is to report and only one (1) 
such deferment may be made. In such cases, the time of the 
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·trip or tour of duty shall begin at the time the employee is 
required in accordance with said notice of change to report for 
duty. If not so notified, the reporting time shall be as 
provided in the assignment. 
(b) Where employees are notified by call of time at 
which to report, existing Rules or practices are not changed or 
affected by this Rule. 
RULE 19 
Assignments 
(a) When the scheduled or bulletined leaving time of 
engineers on any road assignment is advanced on any trip, the 
assigned engineer will be used, if available. 
(b) If the assigned engineer is not available, the 
vacancy will be filled by an extra man. 
(c) If the assigned engineer is not used on the trip 
on which the leaving time is advanced, he will be allowed the 
time of the assignment. 
RULE 20 
Protection Against Inclement Weather 
Arrangements will be made for substantial attachments to 
all engines and motors to afford employee's protection against 
inclement weather. 
RULE 21 
Preparatory and Final Inspection Time 
(a) Engineers in road service wi 11 repo rt for duty 
twenty (20) minutes before time required to leave ready track 
and will be allowed ten (10) minutes for inspection of engine 
and making out reports at final terminals. 
(b) Engineers in passenger service 
duty fifteen (15) minutes before leaving time 
ten (10) minutes at end of day's work for 
provided for on the assignment sheet. 
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RULE 22 
Application of Hours of Service Law 
(a) Engineers tied up for rest under the law and then 
towed or deadheaded into terminal with or without engine will 
be paid therefor, the same as if they had run the train to such 
terminal. 
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(b) Engineers tied up in obedience to law will not be 
required to watch or care for engines or motors or perform 
other duties during the time tied up. 
RULE 23 
Completion of Day, Passenger Service 
Pay of engineers in passenger service shall continue 
until they reach the point at which they started work. 
RULE 24 
Attending Court as Witnesses 
Engineers attending court as witnesses by request of the 
Authori ty or used in simi lar service and thereby being unable 
to cover their runs or assignments, shall be paid at the 
compensation they would have received had they been in regular 
service, plus necessary expenses. 
If no day's work is lost, they will be paid for all time 
consumed from the time ordered to report to court until time 
released and their necessary expenses. 
RULE 25 
Attending Investigations 
Engineers summoned 
investigation, if not at 
lost. 
by the Authori ty 
fault, will be paid 
to 
for 
attend 
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an 
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RULE 26 
Discipline 
(a) Except as provided in paragraph (b) hereof, an 
employee shall not be disciplined or dismissed without a fair 
and impartial -hearing. He may, however, be held out of service 
for a major offense pending such hearing. Not later than 
twenty (20) days from the date the alleged violation came to 
the knowledge of the Superintendent the employee shall be 
notified, in writing, of the precise charge against him, and he 
shall have reasonable opportuni ty to secure the presence of 
necessary witnesses and a representative or counsel of his 
choosing if desired. Such notice shall specify the date, time 
and place Of the hearing which shall be held not earlier than 
five (5) days nor later than ten (10) days from the date 
employee is notified. When an employee is removed from service 
pending a hearing, such hearing shall be conducted within ten 
(10) days from the date employee was removed from service. In 
all cases, the employee and his representative shall be 
notified of a decision, in writing, not later than twenty (20) 
days following completion of hearing. 
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(b) The provisions of paragraph (a) will not apply to 
employees until they have been in the service for a period of 
six (6)months. 
(c) .A transcript of the evidence developed at the 
hearing shall be made and the employee and his representative 
shall be furnished a copy of such transcript. 
(d) An employee or his representative dissatisfied 
with the decision shall have the right of appeal in the order 
specified below, such appeals to be made in accordance with the 
provisions of the Grievance Rule. 
(1) General Superintendent 
(2) Assistant General Manager 
(e) If the charge against the employee is not 
sustained, the records shall be cleared of the charge. If 
suspended, or dismissed, the employee shall be reinstated with 
all rights unimpaired and shall be reimbursed for any monetary 
loss incurred while held out of service. 
(f) At any investigation, hearing, or appeal, the 
employee may be represented by one or more representatives of 
the Union or counsel of his choosing at no cost to the Union or 
the Authority. 
(g) The time limits specified in this Rule may be 
extended by mutual agreement between the Management and the 
General Chairman or their representatives. 
RULE 27 
Oil Burning Heaters on Diesel Locomotives 
Engineers required to plug in oil burning heaters on 
diesel locomotives after thei r tour of duty to keep them from 
freezing will be allowed continuous time until work has been 
completed. 
RULE 28 
Lunch 
Engineers in road freight service will be allowed twenty 
(20) minutes for lunch wi thout deduction in pay when service 
will permit. Engineers will be responsible at all times for 
the locomotive in their charge. 
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RULE 29 
Grievances 
(a) All claims or grievances must be presented in 
writing by or on behalf of the employee involved, to the 
Superintendent of the Department, within sixty (60) days from 
the date of the occurrence on which the claim or grievance is 
based. Should any such claim or grievance be disallowed, the 
Authority shall, within sixty (60) days from the date same is 
filed, notify whoever filed the claim or grievance (the 
employee and his representative), in writing, of the reasons 
for such disallowance. If not so notified, the claim or 
grievance shall be allowed as presented, but this shall not be 
considered as a precedent or waiver of the contentions of the 
Authority as to other similar claims or grievances. 
(b) If a disallowed claim or grievance is to be 
appea led, such appea I must be in writing and must be taken to 
the General Superintendent within sixty (60) days from receipt 
of notice of disallowance. Failing to comply with this 
provision, the matter shall be considered closed, but this 
shall not be considered as a precedent or waiver of the 
contentions of the employee as to other similar claims or 
grievances. Should any such claim or grievance appeal be 
disallowed, the Authority shall, within sixty (60) days from 
the date same is filed, notify whoever filed the appeal (the 
employee and his representative), in wri ting, of the reasons 
for such disallowance. If not so notified, the appeal shall be 
allowed as presented, but this shall not be considered as a 
precedent or waiver of the contentions of the Authority as to 
other similar claims or grievances. It is understood, however, 
that the parties may, by agreement, at any stage of the 
handling of a claim or grievance on the property, extend the 
sixty (60) day period for either a decision or appeal, up to 
and including the highest officer of the Authority designated 
for that purpose. 
(c) The requirements outlined in paragraphs (a) and 
(b), pertaining to appeal by the employee and the decision by 
the Authority, shall govern in appeals taken to each succeeding 
officer, except in cases of appeal from the decision of the 
Assistant General Manager. All claims or grievances involved 
in a decision by the Assistant General Manager shall be barred 
unless within nine (9) months from the date of said officer's 
decision, proceedings are instituted by the employee or his 
duly authorized representative before the appropriate division 
of the National Railroad Adjustment Board or a system, group or 
regiona I board of adj ustment that has been agreed to by the 
parties hereto as provided in Section 3 Second of the Rai lway 
Labor Act. It is understood, however, that the parties may, by 
agreement in any particular case, extend the nine (9) month 
period herein referred to. 
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(d) With respect to all. C"J.a.iru~ ,or grievances which 
arose or arise out of occurrences prior to the" effective date 
of this Rule, and which have not been filed by that date, such 
claims or grievances must be filed, in writing, within sixty 
(60) days from the date of the occurrence on which the claims 
or grievances are based in the manner provided for in paragraph 
(a) hereof, and shall be handled in accordance with the 
requirements of said paragraphs (a), (b) and (c) hereof. With 
respect to claims or grievances filed prior to the effective 
date of this Rule, the claims or grievances must be ruled on or 
appealed, as the case may be, within sixty (60) days from the 
date same are filed, and if not, thereafter handled pursuant to 
paragraphs (b) and (c) of this Rule the claims or grievances 
shall be barred or allowed as presented, as the case may be, 
except that in the case of all claims or grievances involved in 
a decision by the highest designated officer shall be barred 
unless within nine (9) months from the date of said officer' s 
decision, proceedings are instituted by the employee or his 
duly authorized representative pursuant to paragraph (c) hereof. 
(e) A claim may be filed at any time for an alleged 
continuing violation of any agreement and all rights of the 
claimant or claimants involved thereby shall, under this Rule, 
be fully protected by the filing of one claim or grievance 
based thereon as long as such alleged violation, if found to be 
such, continues. However, no monetary claim shall be allowed 
retroactively for more than sixty (60) days prior to the filing 
thereof. With respect to claims and grievances involving an 
employee held out of service in discipline cases, the original 
notice of request for 
shall be sUfficient. 
reinstatement with pay for time lost 
(f) 
of the Union 
and on behalf 
This Rule recognizes the right 
to file and prosecute claims 
of the employees they represent
of 
and 
. 
representat
grievances 
ives 
for 
RULE 30 
Special Board of Adjustment 
(a) If a satisfactory settlement of claims or grievances 
cannot be reached between the parties following the decision of 
the highest designated officer of the Authority; or there is a 
disagreement as to the interpretation, application or 
performance of this Agreement, either party may submit the 
subject matter to the Special "Board of Adjustment within sixty 
(60) days from the date of said decision. Such submission 
requires written notice to the other party, said written notice 
setting forth: 
... ............-
(1) the specific action or inaction claimed to 
constitute the violation of the Agreement; 
(2) the specific provision(s), section(s) and/or 
paragraph(s) which are claimed to have been violated; and 
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(3) the speci f ic re lief sought as well as the speci f ic 
Engineer(s) for whom relief is sought. 
(b) In accordance wi th Section 3, Second of the Rai lway 
Labor Act, as amended, there is hereby established a 
Brotherhood of Locomotive Engineers Staten Island Rapid 
Transit Operating Authority Special Board of Adjustment, 
hereinafter referred to as the "Board", and the Board shall 
have jurisdiction over requests properly submitted in 
accordance with paragraph (a) above. 
(c) The Board shall consist of three (3) members. One 
shall be appointed by the Authority and one shall be appointed 
by the Brotherhood of Locomotive Engineers. The third member, 
who shall be Chairman, will be selected in accordance with 
paragraph (d). Partisan members may be changed from time to 
time as decided by the individual party. 
(d) After implementation of this Agreement, the partisan 
members shall meet as soon as practicable for the purpose of 
selecting a Neutral Member. If they are unable to agree on a 
Neutral Member, ei ther party may apply to the National 
Mediation Board and request that body to appoint a Neutral from 
its approved panel. The appointment of the Neutral shall be 
for a period of one (1) year. During that term, the Neutral is 
subject to replacement by mutual consent of the partisan 
members. 
(e) The Brotherhood of Locomotive Engineers and the 
Authority wi~l be responsible for the compensation and expenses 
of their respective partisan members. The compensation and 
expenses of the Neutral shall be paid by the National Mediation 
Board. In the event the National Mediation Board suspends 
operations for any length of time, this Board will continue to 
function, with the parties equally sharing the compensation and 
expenses of the Neutral. 
(f) This Board shall have exclusive jurisdiction over 
all final appeals in claims for compensation, discipline 
proceedings or any dispute concerning the interpretation of 
this Agreement. This provision does not deprive an Engineer of 
the right to progress his/her case to the First Division of the 
National Railroad Adjustment Board. In case a dispute arises 
involving the interpretation of an award, the Board, upon 
request of either party, will reconvene and, within thirty (30) 
days of the request, interpret that award in light of the 
dispute. 
(g) The Board shall meet on Staten Island at a pUblic 
bui lding (except Authori ty property) at a time determined by 
the Board, . or, if they cannot agree, at a time determined by 
the Neutral upon at least five (5) calendar days notice to the 
parties. Meetings shall be once a month unless mutually agreed 
to the contrary. Nothing in this Rule may prohibit the parties 
from mutually agreeing upon other meeting locations. 
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(h) Wi thin thirty (30) days prior to the expiration of 
the term of the Neutral member, the partisan members shall meet 
to select a new Neutral. Nothing shall prevent the parties 
from agreeing to the reappointment of a Neutral. In the 
absence of agreement upon a Neutral, either party may apply to 
the Nationa 1 Mediation Board in accordance with paragraph (d) 
above. 
(i) Each claim or grievance shall be presented 
separately to the Board, unless otherwise agreed by the 
parties. Due notice of all hearings shall be given to the 
parties. At such hearings, the parties may be heard in person, 
by counsel, or by other representatives, as they elect. The 
parties may present statements of facts, witnesses, documents, 
supporting evidence and data, and arguments of their positions 
wi th +,espect to each case being considered by the Board. The 
Board shall establish rules of procedure for itself, except as 
otherwise provided herein. Either party may cause a transcript 
of the testimony to be taken. 
(j) In the event an employee other than the grievant has 
material knowledge of the facts or circumstances of the 
grievance being handled and a report of such knowledge has been 
submi tted during the course of the grievance procedure, the 
Authority, at the request of the Brotherhood of Locomotive 
Engineers, will excuse from duty and call such employee to 
attend the hearing, provided the testimony to be given by the 
employee is not merely cumulative. 
(k) The Board shall have no power to add to, or subtract 
from, or modify the terms of this Agreement; nor shall the 
Board iubstitute its discretion for that of the Brotherhood of 
Locomotive Engineers or the Authori ty, where such discretion 
has been retained; nor shall the Board exercise any 
responsibility or function of the Brotherhood of Locomotive 
Engineers or the Authority. No questions affecting the 
negotiated wage structure shall be arbitrable and the Board may 
not establish or change any wage rates. 
(1) The Board is obliged to make findings and render a 
written award and opinion within thirty (30) days after the 
close of hearing of each case, with the exception of cases that 
may be withdrawn. No case may be withdrawn after hearing 
thereon has begun except by mutual consent of the parties. 
Findings and awards shall be in writing and copies shall be 
furnished the respective parties to the dispute. The rendition 
of such awards shall be in accordance with the provisions of 
Section 3~ First and Second of the Railway Labor Act, as 
amended; they shall be final and binding upon all parties to 
the dispute; and they shall have the same force and effect as 
awards of the National Railroad Adjustment Board. Signature of 
any two (2) Board members will be sufficient to validate an 
award. 
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RULE 31  
Employee Information 
The carrier will provide each General Chairman with a 
list of employees who are hired or terminated, their home 
addresses, and Social Security numbers, if available, otherwise 
the employees' identification numbers. This information will 
be limited to the employee's covered by the collective 
bargaining agreement of the respective General Chairmen. The 
data will be supplied within thirty (30) days after the month 
in which the employee is hired or terminated. Where railroads 
cannot meet the thirty (30) day requirement, the matter will be 
worked out with the General Chairman. 
RULE 32 
Physical or Disciplinary Restrictions 
When due to physical or disciplinary restrictions imposed 
by the Carrier an engineer is unable to perform the work of the 
position he could hold under seniority rules, the Carrier and 
the General Chairman or his representative shall assign such 
engineer to an assignment he is able to perform. 
RULE 33 
Vacations 
Section One 
(a.) A vacation with pay will be granted each year to 
each covered employee hired prior to November 22, 1988 upon the 
terms and conditions hereinafter provided, at such time within 
the year as the Authority shall fix and determine. The twelve 
(12) month period commencing on January 1 of each year, shall 
constitute the vacation year. vacations may be spread over the 
entire twelve (12) months of the vacation year whenever the 
Authority deems this advisable in the interest of efficiency or 
economy. The amount of vacation allotment will be computed on 
the basis of the time and duration of active emploYment prior 
to the beginning of the vacation year. For the purpose of this 
Rule, periods of leave of absence without pay for one (1) month 
or more, except where such leave of absence shall have been for 
ordered military duty, shall not be deemed to be active 
employment. For purposes of this Rule, "leave of absence 
without pay" shall be defined as: 
(1)  Bona fide sickness, injury or disability to the 
extent that such exceeds the greater of sixty days 
or the employee's entitlement for Railroad 
UnemploYment Insurance or Railroad Retirement; 
-28-
(2)  Any other absence from service without pay in excess 
of sixty (60) days. 
(b.l) Each employee to whom this Rule is applicable who, 
at the beginning of a vacation year, shall have been acti vely 
in the employ of the Authority for less than one (1) year, will 
be granted a vacation of one (1) day for each full calendar 
month he shall have been in the employ of the Authori ty prior 
to the beginning of the vacation year but not exceeding two (2) 
weeks. 
(b.2) Each such employee who, at the beginning of a 
vacation year, shall have bee actively in the employ of the 
Authori ty for one (1) year but, who at the beginning of that 
vacation year, shall not have been actively employed with the 
Authority for more than three (3) years, shall be granted a 
vacation of two (2) weeks during such vacation year. 
(b.3) Each such employee who, at the beginning of a 
vacation year shall have been actively employed with that 
Authority for more than three (3) years, but shall not have 
been actively employed with the Authority for more than fifteen 
(15) years shall be granted a vacation of four (4) weeks in 
each such vacation year. 
(b.4) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed with the 
Authority for more than fifteen (15) years shall be granted a 
vacation of five (5) weeks in each such vacation year. 
(b.5) For the purpose of determining the length of 
active employment upon which are based the allowances provided 
in paragraphs (b.3) and (b.4), any leave of absence without pay 
and any break in service of less than one year shall not be 
considered as interruption in continuous employment, except, 
however, that an employee who, for any reason, leaves the 
employ of the Authority and returns within one (1) year, will 
be considered a new employee for the purpose of computing his 
vacation allowance as provided under paragraph (b) only during 
the vacation year immediately following the one in which he is 
reinstated. 
(b.6) An employee who during the preceding vacation year 
shall have been on leave of absence without pay except for 
ordered mi 1i tary duty sha 11 be g ranted a vacat ion wi th pay on 
the following basis: 
(i) An employee who, at the beginning of a vacation 
year shall not have been actively employed for more than three 
(3) years, shall be granted a vacation with pay of one (1) day 
per month for each month or the major portion thereof he shall 
have worked during the preceding vacation year. 
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(ii) Each such employee who, at the beginning of a 
vacation year, shall have been act,iy.e,l.Y ...eruployed for more than 
three (3) years, shall be granted a vacation witn pay ·of two--
(2) days per month for each month or the major portion thereof  
he shall have worked during the preceding vacation year.  
(iii) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed for more than 
fifteen (15) years shall be granted a vacation with pay of two 
and one-half 
(2 1/2) days per month for each month or the major portion 
thereof he shall have worked during the preceding vacation year. 
(b.7) The employee will be granted the time off that 
corresponded to his entitlement under Section I b(l) b(4). 
However, when his compensation for such time off is reduced to 
less than the full entitlement under b(6) and Section 2a or b, 
then the employee may request of the Carrier to return to work 
once his vacation pay equivalent in time has expired. Any such 
employee returning to work under the above wi 11 work off the 
bottom of the list until his full allotted vacation leave has 
expired. 
Section Two 
(a) Employees hired on or after November 22, 1988 
shall be granted each year a vacation with pay upon the terms 
and condi tions hereinafter provided, at such time wi thin the 
year as the Authority shall fix and determine. The twelve 
month period commencing on January 1 of each year shall 
constitute the vacation year. Vacations may be spread over the 
entire twelve (12) months of the vacation year whenever the 
Authority deems this advisable in the interest of efficiency or 
economy. The amount of vacation allotment will be computed on 
the basis of the time and duration of active employment prior 
to the beginning of the vacation year. For the purpose of this 
rule, periods of leave of absence without pay for one month or 
more, except where such leave of absence shall have been for 
ordered military duty, shall not be deemed to be active 
employment. 
(b.l) Each employee to whom this rule is applicable who, 
at the beginning of the vacation year, shall have been actively 
in the employ of the Authority for less than one (1) year, will 
be granted a vacation of one (1) day for every two (2) full 
calendar months he/she shall have been in the employ of the 
Authority prior to the beginning of the vacation year but not 
exceeding five (5) days. 
(b.2) Each such employee who, at the beginning of a 
vacation year, shall have been actively in the employ of the 
Authority for one (1) year but who at the beginning of that 
vacation year, shall not have been actively employed wi th the 
Authority for more than two (2) years, shall be granted a 
vacation of five (5) days during such vacation year. 
.... -....-~ 
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(b.3) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed with the 
Authority for more than two (2) years but shall not have been 
actively employed with the Authority for more than five (5) 
years shall be granted a vacation of ten (10) days in each such 
vacation year. 
(b.4) Each such employee who, at the beginning of a 
vacation year shall, have been actively employed with the 
Authority for more than five (5) years but shall not have been 
actively employed with the Authority for more than ten (10) 
years shall be granted a vacation of fifteen (15) days in each 
such vacation year. 
(b.5) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed with the 
Authority for more than ten (10) years but shall not have been 
actively employed with the Authority for more than twenty (20) 
years shall be granted a vacation of twenty (20) days in each 
such vacation year. 
(b.6) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed with the 
Authority for more than twenty (20) years shall be granted a 
vacation of twenty five (25) days in each such vacation year. 
(b.7) For the purpose of determining the length of 
active employment upon which are based the allowances provided 
in paragraphs (b.3), (b.4), (b.5), and (b.6), any leave of 
absence wi thout pay and any break in service of less than one 
year shall not be considered as interruption in continuous 
employment, except, however, that an employee who, for any 
reason, leaves the employ of the Authority and returns within 
one year, will be considered a new employee for the purpose of 
computing his vacation allowance as provided under .paragraph 
(b) only during the vacation year immediately following the one 
in which he is reinstated. 
(b.B) An employee who during the preceding vacation year 
shall have been on leave of absence wi thout pay except for 
ordered military duty shall be granted a vacation with pay on 
the following basis: 
(i) An employee who at the beginning of a vacation 
year shall not have been actively. employed for more than two 
(2) years shall be granted a vacation with pay of one (1) day 
for every two (2) months or the major portion thereof he/she 
shall have worked during the preceding vacation year but not 
more than five (5) days. 
(ii) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed for more than 
two (2) years shall be granted a vacation with pay of one (1) 
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day per month for each month or the major portion thereof 
he/she shall have worked during the preceding vacation year but 
not more than ten (10) days. 
(iii) Each such employee who, at the beginning of a 
vacation year', shall have been actively employed for more than 
five (5) years shall be granted a vacation with pay of two (2) 
days per month for each month or the major portion thereof he 
shall have worked during the preceding vacation year but not 
more than fifteen (15) days. 
(iv) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed for more than 
ten (10) years shall be granted a vacation with pay of two (2) 
days per month for each month or the maj or port ion thereof he 
shall have worked during the preceding vacation year but not 
more than twenty (20) days. 
(v) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed for more than 
twenty (20) years shall be granted a vacation with pay of two 
and one-half (2 1/2) days per month for each month or the major 
portion thereof he shall have worked during the preceding 
vacation year but not more than twenty five (25) days. 
Section Three 
The annual vacation allowance herein provided will not be 
accruable and may not be carried over from one year to another 
except with the written approval of the Authority's Director of 
Finance & Administration or such other individual as the 
Director of Finance & Administration shall designate. However, 
in the event that, as a result of sickness or inj ury, which 
sickness or injury must be established to the satisfaction of 
the Authori ty, an employee is unable to commence his vacation 
period as and when scheduled, the Authority shall, within 
ninety (90) days of the commencement of the following vacation 
year and at its sole option, either: (1) credit such employee 
with additional vacation allowance to be utilized within such 
following vacation year equivalent to the number of scheduled 
days not utilized in the prior year as a result of such injury 
or sickness; or (2) compensate such employee through payment at 
the straight time rate for the number of scheduled vacation 
days not so utilized. 
Section Four - Calculation of Vacation Pay 
(a) With respect to any employee who, at the 
commencement of a vacation year, shall have been employed with 
the Authority for less than one (1) year, such employee will be 
entitled to vacation pay equal to such employee's basic daily 
rate of pay for each day of vacation earned pursuant to 
Sections 1 and 2 hereof. 
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(b) With respect to any employee who, at the 
commencement of a vacation year, shall have been employed with 
the Authority for at least one year, such employee will be 
entitled to vacation pay equal to 1/52 of his/her gross 
earnings wi th the Authori ty for the preceding calendar year 
multiplied by the number of vacation weeks or portion thereof 
earned pursuant to Sections 1 or 2 hereof; in no event, 
however, shall the amount of vacation pay to which any such 
employee be entitled be less than six (6) times the basic daily 
rate of pay for such employee multiplied by the number of 
vacation weeks or portion thereof, earned pursuant to Sections 
1 or 2 hereof. 
(c) The Authority agrees that, effective the date of 
implementation of the Five Day Work Week provisions contained 
in Article 3 of this agreement, the calculation of vacation pay 
contained in paragraph (b) of this Section 4 will be modified 
to provide that in no event shall the amount of vacation pay to 
which any such qualified employee be entitled be less than 
five (5) times the basic dai ly rate of pay 
multiplied by the number of vacation weeks or 
earned pursuant to Sections 1 or 2 hereof. 
for such 
portion 
employee 
thereof, 
NOTE: It is understood that this 
effect the past practice of 
based on seniority. 
Rule does 
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RULE 34 
Holidays 
(a) Covered employees, when qualified and eligible as 
herein set forth, shall' be cred.ited and paid one (I) basic 
day's pay at the straight time rate, for observance of each of 
the following holidays: 
Veteran's Day Independence Day 
Employee's Birthday Thanksgiving Day (National) 
New Year's Day Memorial Day 
Washington's Birthday Labor Day 
Good Friday Christmas Day 
(c) As of January 1, 1984, payment for work performed 
upon any or all of the total of ten (10) holidays thus allowed 
covered employees shall be paid at the basic day, straight time 
rate. 
(d) An employee who is hereinafter required to work on 
any of the above described holidays may, in lieu of holiday 
pay, elect to receive credit for an additional vacation 
allowance day to be utilized during the same calendar year; in 
no event, however, shall the number of additional vacation 
allowance days so accrued at any time exceed six (6) days. 
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Holidays Falling During Vacations 
(e) When a day designated as a holiday in Section One, 
above, falls within an employee's vacation period, such an 
employee, in addition to his vacation allowance, shall be 
credi ted and paid an addi tional basic day; provided further, 
that such a vacationing employee, on the work day immediately 
preceding the first day of his vacation period, as well as on 
the the work day immediately following the last day of his 
vacation period, did make himself avai lable for his scheduled 
assignment, and if and when assigned on such days, did report 
for and did complete in full such assignment as scheduled or 
assigned, unless he is prevented by bonafide illness or is 
excused. 
General Holiday Qualification Requirement 
(f) An employee excused f rom work on one of the stated 
holidays shall be paid for that holiday only if he reported for 
work on the scheduled work day before and the scheduled work 
day after the holiday, unless he is prevented by bonafide 
illness or is excused. In addition, no employee shall be 
entitled to holiday pay (nor an additional vacation allowance 
day in lieu of such pay) unless at the time of such holiday, 
such employee shall have been in the service of the Authority 
for at least thirty (30) days. 
Construction 
(g) Only one (1) basic day's pay at straight time rate 
shall be payable as a holiday observance allowance hereunder 
for each designated holiday, regardless of the number of tours 
of duty assigned to and worked by an employee on any given 
designated holiday. 
(h) For purposes of this Section, when in any year 
there shall exist a divergence as to the dates upon which the 
above listed holidays are celebrated on the national as opposed 
to the state level, the date upon which such holiday is 
celebrated by New York State shall govern. 
RULE 35 
Bereavement 
Upon the death of a member of the employee's immediate 
family, he/she shall, upon submitting evidence of same 
satisfactory to the Director of Finance & Administration, be 
granted a leave of absence with pay at his/her basic daily rate 
of pay for a period of time not to exceed three (3) consecutive 
work days, which period of time shall: 
(1) encompass the date of death of such family member; 
- -
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(2) encompass the date of funeral of such family
. _.......  ..... .. 
member; or  '- .... .... ..... .." 
(3) encompass a period of time between the date of 
death and date of funeral of such family member. 
For purposes of this Section, "immediate family" is 
defined as: spouse; natural, foster, step-parent; 
mother-in-law; father-in-law; child; brother; sister; natural 
grand-parent; and any person permanently residing in the 
household of the employee who is related to the employee by 
family ties. 
RULE 36 
Health & Welfare Plan 
(a) The Health and Welfare Plan formerly provided to 
covered employees (consisting of Blue Cross Hospitalization, 
Aetna Dental Insurance, Prudential Life Insurance and doctor's 
coverage in the form of either Group Health Insurance (G.H.I.) 
or Health Insurance Plan (H.I.P.), is replaced by one (1) of 
the two (2) following plans, at the employee's option: 
1.  Plan No. G-26036-02 offered by Metropolitan Life 
Insurance Company, in conjunction with Blue Cross 
Hospi ta lization Contract No. 241915 which sha 11 be 
equal to, or better than, the former level of 
benefits provided under GA23000 (GHI/Blue Cross); or 
2.  The Health Maintenance Organization coverage offered 
by H.I.P. is substituted as a new plan which will be 
equal to, or better than, the level of benefit 
formerly provided by GHI/Blue Cross. 
(b) Both such plans are to be supplemented by a vision 
plan offered by the Metropolitan Life Insurance Company. 
(c) Dental coverage shall be provided by Metropoli tan 
Insurance Co. at Carrier's expense. Coverage shall be equal to 
or better than that formerly provided by Aetna Insurance Co .. 
(d) The same level of coverage of life insurance for 
employees shall be continued to be provided by Carrier at an 
equal to, or better than, plan under Metropolitan Insurance Co. 
for both active and retired BLE members. 
(e) The Director of Finance & Administration shall 
distribute to all covered employees a form requiring the 
employee's designation of one of the options set forth in 
paragraph (a) hereof. With ten (10) days of receipt of such 
form, all employees shall designate which of two (2) options 
he/she designates. Upon the failure of any employee to submit 
to the Director of Finance & Administration such completed 
designation form within such ten (10) day period, such employee 
shall be deemed to have elected the option set forth in 
paragraph (a)(l) of this Section. 
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RULE 37 
Supplemental Sickness Benefit Plan 
The Authority shall provide to all covered employees  
Benefi t Trust Life Insurance Company Group Policy No. 7000,  
Supplemental Sickness Benefit Plan, at no cost to the employee.  
NOTE:  It is the Authority' s intention to maintain the existing  
level of benefits and make the appropriate modifications  
so that covered employees will receive a total sickness  
benefit at least equal to what they currently receive  
should the Authority no longer remain under RUIA.  
RULE 38 
Personal Leave Day 
Each employee will be entitled to one (1) personal leave 
day at the basic daily rate of pay each calendar year. In 
order to be eligible to uti lize such day, ·the employee must 
deliver written notice to, and must obtain written approval 
from, his/her department head of same not less than forty-eight 
(48) hours prior to the scheduled commencement of the tour of 
duty from which leave hereunder is sought. In the event that, 
as the result of the needs of the Authori ty, an employee is 
unable to utilize a personal leave day in any calendar year, 
the Authority shall, within ninety (90) days of commencement of 
the following calendar year and at its sole option, either: 
(1) credit such employee with an additional vacation allowance 
day to be utilized during such following calendar year; or (2) 
compensate such employee through payment for such day at the 
straight time rate. 
RULE 39 
pay For Run-Arounds 
(a) Extra Men: 
When the senior available employee is not called 
for service in his proper turn through no fault of his own he 
will be paid the rate of the class of service for which he 
should have been called as follows: 
(1)  one-half (1/2) day if service is performed 
within eight (8) hours and retains his standing 
on this list. 
(2)  one (1) day if service is not performed within 
eight (8) hours and go to the bottom of list. 
This paragraph not to apply to employees that may. 
be run-around account using employees most quickly available to 
man wreck trains or other emergency service unless the employee 
standing for the call could· report for duty within forty (40) 
minutes after being called. 
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(b) Regularly Assigned Men: 
An employee on a regular assigned run when not 
called for such assignment through no fault of his own will be 
paid not less than the earnings of the employee who works the 
assignment, exclusive of overtime, unless overtime is a part of 
the advertised assignment. 
RULE 40 
Subcontracting 
The Authori ty may contract out work wi thout consul tation 
with, or concurrence of, the Union when anyone or more of the 
following conditions exist: 
(a)  In "emergencies" such as fires, floods, heavy snows, 
etc. 
(b)  When one of the following criteria are involved: 
(1)  Managerial skills are not available on the 
property, or 
(2)  Skilled manpower is not available on the 
property, or 
(3)  Necessary equipment is not available on the 
property, or 
(4)  The required time of completion of the work 
cannot be met with the skills, personnel, or 
equipment available on the property without 
rescheduling other work, or 
(5)  Such work cannot be performed with existing 
facilities without adding employees, or it is 
not competitive with outside manufacturers as 
to the quality, price, and time of performance, 
or would conflict with the performance of 
normal maintenance. 
(c) The decision with respect to the contracting out of 
any particular work shall remain solely that of the Authority. 
The transfer of work to or from consti tuent agencies of the 
Metropolitan Transportation Authority shall not be deemed to be 
subcontracting for the purposes of this rule, and the Carrier 
will have the unrestricted right to effect such transfer of 
work. 
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RULE 41 
Employee Protection 
(a) Purpose and Scope of Protection 
The purpose of this provision is to provide a fair and 
equitable arrangement for the protection of the interests of 
Authority employees, now or hereafter represented by the 
organization, who may be effected in their employment as a 
result of changes in operations. The benefits outlined herein 
shall be applicable with respect to employees who are deprived 
of employment or placed in a worse position with respect to 
compensation and rules governing working conditions as a result 
of any of the following changes: 
(l) Transfer of work. 
(2) Abandonment, discontinuance for six months or 
more, or consolidation of facilities or services or 
portions thereof. 
(3) Lease or purchase of equipment or component 
parts thereof, the installation, operation, 
servicing, or repairing of which is to be performed 
by the lessor or seller. 
(4) Voluntary or involuntary discontinuance of 
contracts. 
(5) Technological changes. 
(6)· Trade ins, purchases of equipment or unit 
exchange. 
(7) Subcontracting. 
(b) Notice, Consultation and Arbitration 
(l) The Authority shall give at least sixty (60) days 
written notice of the abolition of jobs as a result of changes 
in operations for any of the reasons set forth in Section (a) 
hereof, by posting a notice on bulletin boards convenient to 
the employees, and by sending certified mail notice to the 
General Chairman of such interested employees. Such notice 
shall contain a statement of the proposed changes in 
operations, including an estimate of the number of employees of 
each class affected by the intended changes, and information 
bearing on the proposed discontinuance of posi tions. The date 
and place of a conference between representatives of the 
Authority and General Chairman or his representative, at his 
option, to discuss the manner in which and the extent to which 
employees may be affected by the changes involved, shall be 
agreed upon wi thin ten (10) days after the receipt of said 
notice, and conference shall commence within (30) days from the 
date of such notice. 
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(2) Each intended change which may result in the 
dismissal, displacement or rearrangement of the employee forces 
of the Authority, other than as provided by the agreement, 
shall provide for the selection of forces from the employees of 
the Authority on bases accepted by the union representatives of 
such employees for application in the particular cases. Any 
assignment of employees made necessary by the transaction shall 
be made following consultation between the Authority and the 
representatives of the employees affected, not, however, in 
contravention of the collective bargaining agreement. Said 
consultation shall not modify the substantive protections 
provided herein. In the event the organization alleges the 
existence of a dispute arising out of the application or 
interpretation of this provision within thirty (30) days from 
commencement of consultation, the dispute may be submi tted to 
arbitration in the manner set forth in the provisions of 
Section (e) hereof. . 
(c) Protection Not Applicable 
(1) An employee shall not be regarded as deprived of 
employment or placed in a worse position with respect to his 
compensation and rules governing working conditions in case of 
his promotion to a management position, resignation, death, 
retirement, dismissal for cause, or failure to work due to 
temporary disability or while out on discipline, or failure to 
obtain a position available to him in the exercise of his 
seniority rights, or reductions in forces due to seasonal 
requirements, the layoff of temporary employees or a decline of 
Authori ty' s business, or for any other reason not covered by 
Section (a) hereof. 
The term "temporary employee"·, for the purpose of this 
provision, means an employee hired for the purpose of 
completing a non-recurring project of a specified duration. If 
the project exceeds the specified time, the parties signatory 
to this agreement will agree to necessary extension or 
extensions. 
Non-recurring proj ects referred to above do not include 
work regularly and customarily performed under the rules of 
this agreement. 
Temporary employees as described herein will come under 
the rules of this agreement with the exception of the 
protective benefits referred to in this provision. 
In any dispute over whether an employee is deprived of 
employment or placed in a worse posi tion wi th respect to this 
compensation and rules governing working conditions due to 
causes listed in Section (a) hereof or whether it is due to the 
causes listed in Section (c) hereof, the burden of proof shall 
be on the Authority. 
•  This is not intended to create the right of the Authority 
to employ temporary employees for BLE positions. 
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(2) A change in work location shall not be deemed to 
place an employee in a worse 'posltlon with - ~strect to -- .... -..--
compensation and rules governing working conditions. 
(d) Employee Protection 
(1) An employee who is regarded as deprived of 
employment or placed in a worse position with respect to his 
compensation and rules governing working conditions on account 
of any of the reasons set forth in Section (a) hereof wi 11 
receive the following protection: 
(a) in the case of an employee who was hired before 
November 22, 1988, the employee will be guaranteed work until 
such time as he is no longer eligible for protection based on 
any of the reasons set forth in Section (c)(l) hereof. 
(b) in the case of an employee who was hired on or 
after November 22, 1988, the Authori ty wi 11 attempt to find 
employment for the employee within the Authority. If no 
employment is available, the employee shall be placed on a 
priority reemployment roster on the basis of his seniority. 
(2) The Authority may fulfill its employment obligation 
under this provision by placing the employee in any available 
position in any craft or class. 
(3) No employee's hourly rate of pay will be reduced on 
account of a change of posi tions, but the employee wi 11 not 
receive general wage increases until such time as the rate of 
the position he holds equals or exceeds the rate of the 
posi tion the employee held immediately prior to the effective 
date of the change. 
(4) Employees on the priority reemployment roster will 
be recalled to service on the basis of seniority, provided the 
senior employee being recalled is qualified to hold the 
available position. 
(e) Resolution of Disputes 
(1) In the event a dispute which cannot be resolved 
arises out of the application and/or interpretation of the 
terms of this provision, it will be submitted to the 
Authority's highest designated official or his designee by the 
General Chairman. If the dispute cannot be resolved by the 
Authority's highest designated official or his designee and the 
General Chairman within fifteen (15) days, it shall be 
progressed to a Special Board of Adjustment established herein 
for final adjudication. 
(2) Establishment of Special Board of Adjustment In 
accordance wi th the provisions of the Rai lway Labor Act, as 
amended, a Special Board of Adjustment, hereinafter referred to 
as "Board", is hereby established for the purpose of adjusting 
and deciding disputes which may arise under this provision. 
The parties agree that such disputes are not subject to Section 
3, Second, of the Railway Labor Act, as amended. 
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(3) Consist of Board - The Board shall consist of two 
members, one appointed by the organization party to this 
agreement, and one appointed by the Authori ty party to this 
agreement. For each dispute, the Board shall be augmented by 
one member selected from the panel of potential referees in the 
manner hereinafter provided. Successors -::0 the members of the 
Board shall be appointed in the same manner as the original 
appointees. 
(4) Appointment of Board Members - Appointment of the 
members of the Board shall be made by the respective parties 
within thirty days from the date of the signing of this 
agreement . 
. (5) Referees - The parties agree to select a panel of 
six potential referees for the purpose of disposing of disputes 
before the Board arising under this agreement. Such selections 
shall be made within thirty days from the date of the signing 
of this agreement. If the parties are unable to agree upon the 
selection of the panel of potential referees within the thirty 
days specified, the National Mediation Board shall be requested 
to name such referees as are necessary to fill the panel within 
five days after the receipt of such request. 
(6) Term of Office of Referee - The parties shall advise 
the National Mediation Board of the names of the potential 
referees selected, and the National Mediation Board shall 
notify those selected, and their successors, of their 
selection, informing them of the nature of their duties, the 
parties to t.he agreement and such information as it may deem 
advisable, and shall obtain their consent to serve as a panel 
member whose term shall be for two (2) years. 
(7) Filling Vacancies-Referees - In the event any panel 
member refuses to accept such appointment, dies, or becomes 
disabled so as to be unable to serve, is terminated i,n tenure 
as hereinabove provided, or a vacancy occurs in panel 
membership for any other reason, his name shall immediately be 
stricken from the list of potential referees. The members of 
the Board shall, within thirty days after a vacancy occurs, 
meet and select a successor for each member as may be necessary 
to restore the panel to full membership. If they are unable to 
agree upon a successor wi thin thirty days after such meeting, 
he shall be appointed by the National Mediation Board. 
(8) Jurisdiction of Board The Board shall have 
exclusive jurisdiction over disputes between the parties 
growing out of grievances concerning the interpretation or 
application of this provision. 
(9) Submission of Dispute - Any dispute arising under 
this provision, not settled in direct negotiations may be 
submitted to the Board by either party, by notice to the other 
party and to the Board. 
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(lO) Time Limits for Submission Copies of such 
submissions shall be exchanged at the initial meeting of the 
Board to consider the dispute. 
(11) Content of Submission - Each written submission 
shall be limited to the material submitted by the parties to 
the dispute on the property and shall include: 
(1) The question or questions in issue; 
(2) Statement of facts; 
(3) Pos it ion of employee or employees and reI ief 
requested; 
(4) Position of Authority. 
(12) Fai lure of Agreement-Appointment Referee - If the 
members of the Board are unable to resolve this dispute within 
twenty days from the postmarked date of such submission to the 
Board, either member of the Board may reques~ the National 
Mediation Board to appoint a member of the panel of potential 
referees to si t wi th the Board. The National Medi ation Board 
shall make the appointment within five days after receipt of 
such request and notify the members of the Board of such 
appointment promptly after it is made. Copies of both 
submissions shall promptly be made available to the referee. 
(13) Procedure at Board Meeting - The referee selected 
shall preside at meetings of the Board and shall be designated 
for the purpose of a case as the Chairman of the Board. The 
Board shall hold a meeting for the purpose of deciding the 
dispute within fifteen days after the appointment of a 
referee. The Board shall consider the written submission, 
relevant agreements, and oral testimony and no othe'r wri tten 
material will be received. A majority vote of all members of 
the Board shall be required for a decision of the Board. 
Decisions shall be made within thirty days from the date of 
such meeting. 
(14) Remedy - The Board shall make an employee whole to 
the extent that it finds that the Authori ty has not complied 
with the compensation requirements of this agreement, but in no 
event sha 11 an employee be enti t led to recover anything more 
than the actual loss of earnings sustained and/or benefits lost. 
(15) Final and Binding Character Decisions of the 
Board shall be final and binding upon the parties to the 
dispute. 
(16) Extension of Time Limits The time limi ts 
specified in this Article may be extended only by mutual 
agreement of the parties. 
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(17) Records The Board shall maintain a complete 
record of all matters submitted to it for its consideration and 
of all findings and decisions made by it. 
(f) Priority of Employment and Retraining 
have 
Notwithstanding 
the right to 
any other provision, 
require employees to 
the Auth
accept 
ority 
any 
shall 
other 
available work within the Authority in any craft or class, and 
to participate in any testing and/or training required. 
Where more than one employee is eligible for a position, 
employees may select the new position in order of their total 
Authority seniority. 
Should an employee refuse to accept an open pos i tion he 
wi 11 be furloughed and continue to maintain seniori ty rights, 
health and welfare for the period prescribed by applicable 
furlough rules and provisions. Such employee shall be given an 
opportunity to return to his former position in accordance with 
seniority when forces are increased or vacancies Occur and 
shall have thirty (30) days to accept such offer. 
If the employee refuses to accept an offer of other 
employment on the Authority, the employee will forfeit all 
rights and benefits under this provision. 
If the employee accepts an offer of other employment on 
the Authority, all fringe benefits determined by length of 
service shall be based upon the employee's total service on the 
Authority. The employee shall retain seniority on the roster 
of the craft or class from which he was displaced, until the 
employee leav.es the Authori ty' s service or refuses to return to 
his original craft or class when a vacancy exists. The 
employee shall accrue seniori ty in the new craft or class in 
accordance with the rules applicable to the new craft or class. 
(g) Preservation of Rights, Privileges and Benefits 
(1) Any employee affected by a change in operations for 
any of the reasons set forth in Section (a) hereof shall not be 
deprived of benefits attaching to his previous employment, such 
as free transportation, pensions, hospitalization, relief, 
etc., under the same condi tions and so long as such benef i ts 
continue to be accorded to other employees of the Authority, in 
active service or on furlough as the case may be, to the extent 
that such benefits can be so maintained under present authority 
of law. 
(2) The rates of pay, rules, working conditions and all 
collective bargaining and other rights, privileges and benefits 
(including continuation of pension rights and benefits) of the 
Authority's employees or retirees under applicable laws and/or 
existing collective bargaining agreement or otherwise shall be 
preserved unless changed by future collective bargaining or 
applicable statutes. 
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(3) No employee affected by a transaction shall be 
deprived during his protective period of any rights, privileges 
or benefits attached to his previous emploYment, including but 
not limited to these enumerated in paragraph (l) of this 
Section, as well as any other benefits to which he may be 
entitled under the same conditions and so long as such rights, 
privileges and benefits continue to be accorded to other 
employees of the Authority, in active service or laid off, as 
the case may be, to the extent that such benefits can be so 
maintained under present authority of law. 
(4) The collective bargaining rights of employees 
covered by this provision, including the right to arbi trate 
labor disputes and to maintain union shop and check-off 
arrangements, as provided by applicable laws and/or collective 
bargaining agreement, or otherwise, shall be preserved and 
continued. 
(5) Nothing in this provision shall be construed to 
relieve the Authority of any obligation under this provision, 
including but not limited to obligations arising from the 
benef its referred to in this section. If at any time 
applicable law or contracts permit or grant to employees 
covered by this agreement the right to uti lize any economic 
measures, 
foreclose 
nothing in this 
the exercise of such 
agreement shall be 
right. 
deemed to 
(h) Abrogation of Agreements 
All employee protection agreements between the Staten 
Island Rapid Transit Operating Authority (or the Metropolitan 
Transportation Authority on behalf of the Staten Island Rapid 
Transit Operating Authority), and the organization signatory to 
this agreement, are abrogated .. Agreements abrogated include 
the Washington Job Protection Agreement of 1936, as amended; 
agreements pursuant to Section 13(c} of the Urban Mass 
Transportation Act of 1964, including side letters thereto; 
stabilization of forces agreements; attrition and abolishment 
agreements; and any other similar agreements. 
Notwi thstanding any application by the Metropoli tan 
Transportation Authority to secure UMTA funding on behalf of 
the Staten Island Rapid Transit Operating Authority, all 
employee protection obligations which the MTA would be 
responsible for shall be fulfilled by the SIRTOA in accordance 
with this agreement, as agent for the MTA. 
This provision supersedes any merger protective agreement 
or implementing agreement for employees subj ect thereto, and 
the rights, benefits, and protections which such employees may 
have had under existing stabilization of employment agreements 
or any other existing protective conditions or arrangements by 
collective bargaining agreement. 
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(i)  Savings Clause 
..In the event of a transaction subject to the approval of 
the Interstate Commerce Commission, the parties agree that this 
provision will constitute the employee protection provisions 
applicable to such transaction.In the event any section of this 
provision is held to be invalid or otherwise unenforceable 
under applicable law, the remaining sections of this provision 
shall be unaffected. The invalid or unenforceable sections 
shall be renegotiated, and, if necessary, resubmitted to the 
Secretary of Labor for certification pursuant to Section l3(c) 
of UMTA. 
RULE 42 
Pension 
Section 1 
ELIGIBILITY - All covered employees who have a current 
employment relationship with the Authority on or after the date 
of full and final ratification of this agreement by the parties. 
CONTRIBUTIONS The Authority will make contributions 
equal to three percent (3%) of each eligible employee's annual 
gross wage. Contributions will be made for service performed 
on or after December 1, 1988. The Authority shall make the 
appropriate contributions on a quarterly calendar basis. 
Effective March 1, 1989, the Authority will make lump sum 
contributions equal to five dollars ($5.00) for each month of 
prior service rendered wi th the Authori ty or its predecessor 
based on the following scale: 
Years of Recognition per  
Past Service Year of Service  
30 or more @ 100% of $87.45 
20 thru 29 @ 75% of $87.45 
10 thru 19 @ 50% of $87.45 
1 thru 9 @ 25% of $87.45 
VESTING - Eligible employees will be 100% vested in this 
supplemental pension plan upon completion of five (5) years of 
service. Past service with the Authority will count toward the 
vesting requirement. 
NORMAL RETIREMENT AGE - The normal retirement age under 
this plan will be age 62. Early retirement will be permitted 
either: 
(a)  Attainment of age 60 if the employee has 15 years of 
future service; or 
(b)  Attainment of age 55 if the employee has 30 years of 
future service. 
.... -. ...~ 
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WITHDRAWLS After the applicable vesting requirements 
have been met, the funds contributed by the Authority will only 
be distributed to participants in the plan upon retirement. 
At retirement, participants will receive their account balance 
as a Life Annuity and benefits will be paid monthly for the 
rest of the participant's life. If the participant is married 
when he/she retires, he/she will receive benefits from this 
Plan as a Joint and 50% Annuity, unless the participant 
indicates otherwise. 
In the event an employee dies prior to retirement, his/her 
beneficiary will receive the employee's entire account balance 
(the Authority's contributions plus earnings and the employee's 
contributions plus earnings, if any). 
In the event an employee dies after retirement, his/her 
benefits will be paid in accordance with the form selected at 
retirement. 
INVESTMENT ACCOUNTS - Each participant in this Plan will 
have an account established consisting of employer 
contributions and voluntary employee contributions if so 
desired. 
Voluntary employee contributions shall be made on a percentage 
or fixed dollar amount basis not to exceed the Authority's 
annual contribution for said employee. It is understood that 
such voluntary employee contributions shall be made on an after 
tax basis. 
Participants in this Plan will be given a choice of several 
investment funds and wi 11 di rect how contributions to his/her 
individual account will be invested in these funds. 
Participants will have the opportunity to invest their account 
balances in any of the funds that are offered and will also be 
permitted to allocate their account balances in 25% increments 
between the investment funds. Transfers between investment 
funds and changes in investment allocation will be permitted on 
a quarterly basis. 
BENEFIT STATEMENTS - Each calendar quarter, participants 
will receive Plan statements reflecting the value of the 
account balance at the beginning of the quarter, new 
contributions made to the account, investment earnings and the 
total current account balance. 
PLAN ADMINISTRATION AND FUND INVESTMENT - This Plan will 
be administered by a Board of Managers selected by the MTA 
Board of Directors. There will be a joint board consisting of 
an equal number of management and union representatives to 
resolve disputes regarding benefit eligibility of and payment 
to union members. 
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The selected Board of Managers will have responsibility for 
selecting the trustee under this Plan and the investment 
vehicles in which contributions under this Plan may be invested. 
PER account fees charged by the fund in which the account 
assets are invested, if any, will be charged to the account of 
the participant involved. 
All other regular administrative fees, such as fees for legal 
counsel and accounting services, will be borne by the Authority. 
section 2 
In the event the Authority is legally removed from 
coverage under the Railway Labor Act, and all appeals from the 
Interstate Commerce Commission decision and any other relevant 
legal decision(s) are exhausted, the Authority agrees to the 
following modification, effective within ninety (90) days 
thereafter, for those participants having an active employment 
relationship with the Authority on or after the effective date 
of removal from RLA and RRA jurisdiction, the participant's 
account balance under the pension plan outlined in this Article 
as Section 1 will be converted to an annuity equivalent and the 
assets of that plan will be transferred to the trust fund under 
the pension plan described below. In no event will the benefit 
payable to any participant under the pension plan described 
below be less than the annuity equivalent of his account 
balance under the plan outlined as Section 1. In addition, the 
pension plan contained in Section 1 hereof will be superceded 
in its entirety by the following: 
The Authority will establish a SIRTOA Pension Plan 
equivalent to a NYS Article 15 pension. Employees will receive 
credit for prior service rendered from date of appointment but 
in no event earlier than July 1, 1971. Benefits paid pursuant 
to such NYS Article 15 equivalent pension plan shall be offset 
by any benefits received under the provisions of Railroad 
Retirement Act Tier II for service rendered from date of 
appointment but in no event earlier than July 1, 1971. 
The offset will be calculated by multiplying the Railroad 
Retirement Act Tier II pension benefit by a fraction whose 
numerator ·is the total years of Railroad Retirement Act service 
rendered after July 1, 1971 and whose denominator is the total 
years of Railroad Retirement Act service. 
NOTE:  For those participants having an active employment 
relationship with the Authority on or after the effective 
date. of removal from RLA and RRA jurisdiction, in 
conversion of the the participant's account balance under 
the Money Purchase Pension Plan outlined in Section 1. of 
this Rule to the NYS Article 15 type pension plan or in 
the event that a participant leaves the service the 
following shall apply: The balance in the participant's 
Money Purchase Pension Plan account deriving from the 
participant's own contributions will be paid to the 
participant as soon as practicable after conversion or 
leaving the service. 
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RULE 43 
Jurisdiction 
It is acknowledged by the parties that the Authority has 
peti tioned the Interstate Commerce Commission for relief from 
jurisdiction of the Railway Labor Act, as amended. If the 
Authority is successful, and all appeals from any and all 
relevant legal determinations are exhausted in favor of the 
Authority, all references to the Railway Labor Act, as amended, 
shall be considered supplanted by references to the New York 
State Taylor Law. Further, references to the National 
Mediation Board, National Railroad Adjustment Board, Special 
Boards of Adjustment and other boards of adjustment shall be 
considered supplanted by an arbitration procedure to be agreed 
upon by the parties. 
RULE 44 
Construction 
(a) This agreement is in full settlement and disposition 
of all issues contained in outstanding Section 6 Notices. 
(b) Except as otherwise provided herein, the terms and 
conditions of this agreement shall remain in full force and 
effect in accordance with the Railway Labor Act, as amended. 
(c) This agreement shall be for three years commencing 
Apri II, 1985 and terminating on March 31, 1988. If under the 
jurisdiction of the Railway Labor Act, service of Section Six 
openers pursuant to the Railway Labor Act shall be permitted no 
sooner than, and shall not take effect until, April 1, 1988. 
If not under the jurisdiction of the Railway Labor Act, the 
appropriate bargaining statutes shall apply. 
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(d) In the event the Authority is legally removed from 
coverage under the Railway Labor Act, and all appeals from the 
Interstate Commerce Commission decision and any other relevant 
legal decision(s) are exhausted, the Authority agrees that, in 
the event the New York State Public Employment Relations Board 
(hereinafter "PERB") determines that an impasse in contract 
negotiations exists between the parties, the parties agree they 
will petition PERB for voluntary interest arbitration pursuant 
to section 205.2 of the Rules and Regulations of the Public 
Employment Relations Board. The parties obligation to petition 
for voluntary interest arbitration shall expire on 
July 1, 1989. In the event the Transport Workers Union, Local 
100 sponsors and obtains legislation in the future, permitting 
contract interest arbitration at the N.Y.C. Transit Authority, 
the Brotherhood of Locomotive Engineer' s collective bargaining 
unit at the Authority will be entitled to equivalent contract 
interest arbitration rights. 
It is understood and agreed by the undersigned that all 
of the above is subject to final approval by their respective 
internal processes. 
FOR THE BLE:  
FOR SIRTOA: 
APPROVED 
4~~:-~~--
Assistant General Manager 
R~~1~ltb<-----
Chairman ~ 
Metropolitan Transportation 
Authority 
DATED: November 22. 1988 
I 
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Exhibit 
.. _._' .. -...... 
-- .......-
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
BROTHERHOOD OF LOCOMOTIVE ENGINEERS 
EMPLOYEES HIRED PRIOR TO MAY 26, 1981 
ENGINEER 4/1/85 4/1/86 4/1/87 
5% 4.5% 5% 
Hourly Rate * 13.4050 14.0075 14.7075 
Hourly Composite ** .98875 .98875 .98875 
* Red Circled Rate 
** Percentage increases do not apply to Composite 
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Exhibit II 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY  
BROTHERHOOD OF LOCOMOTIVE ENGINEERS  
EMPLOYEES HIRED ON OR AFTER MAY 26, 1981  
BUT PRIOR NOVEMBER 22, 1988  
ENGINEER 4/1/85 4/1/86 4/1/87 
5\ 4.5% 5% 
Entrance 13.1325 13.7225 14.4075-
After 231 Days 13.4050 14.0075 14.7075 
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Exhibit III 
STATEN ISLAND RAPID 
BROTHERHOOD OF 
EMPLOYEES HIRED ON 
ENGINEER 
1st 240 compensated days not 
2nd 240 compensated days not 
3rd 240 compensated days not 
4th 240 compensated days not 
5th 240 compensated days not 
After 1200 compensated days 
TRANSIT OPERATING AUTHORITY 
LOCOMOTIVE ENGINEERS 
OR AFTER NOVEMBER 22, 1988 
exceeding 1 calendar year 
exceeding 2 calendar years 
exceeding 3 calendar years 
exceeding 4 calendar years 
exceeding 5 calendar years 
or 5 calendar years service. 
Upon  
Signing  
11. 0300 
11. 7650 
12.5025 
13.2375 
13.9725 
14.7075 
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Attachment "A" 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
BROTHERHOOD OF LOCOMOTIVE ENGINEERS 
EMPLOYEES HIRED PRIOR TO MAY 26, 1981 
ENGINEER 4/1/85 4/1/86 4/1/87 
5% 6% 6% 
Hourly Rate * 13.4050 14.2100 15.0625 
Hourly Composite ** .98875 .98875 .98875 
* Red Circled Rate 
** Percentage increases do not apply to Composite 
-53-
Attachment "B" 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY  
BROTHERHOOD OF LOCOMOTIVE ENGINEERS  
EMPLOYEES HIRED ON OR AFTER MAY 26. 1981  
BUT PRIOR TO NOVEMBER 22. 1988  
ENGINEER 4/1/85 4/1/86 4/1/87 
5% 6% 6% 
Entrance 13.1325 13.9200 14.7550 
After 231 Days 13.4050 14.2100 15.0625 
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.. _....... ._.. Attachment "c" 
- --. .......- "" .... '""' .........-
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY  
BROTHERHOOD OF LOCOMOTIVE ENGINEERS  
EMPLOYEES HIRED ON OR AFTER NOVEMBER 22, 1988 
ENGINEER Upon 
Signing 
1st 240 compensated days not exceeding 1 calendar year 11. 2975 
2nd 240 compensated days not exceeding 2 calendar years 12.0500 
3rd 240 compensated days not exceeding 3 calendar years 12.8025 
4th 240 compensated days not exceeding 4 calendar years 13.5575 
5th 240 compensated days not exceeding 5 calendar years 14.3100 
After 1200 compensated days or 5 calendar years service 15.0625 
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APPENDIX A 
UNION SHOP AGREEMENT 
Dated September 13, 1966 - Effective June 1, 1966 
This Agreement made this 13th day of September, 1966, by 
and between The Staten Island Rapid Transi t Operating 
Authority, hereinafter referred to as the "Authority", and that 
class of its employees represented by the Brotherhood of 
Locomotive Engineers, hereinafter referred to as the 
"Brotherhood". 
WIT N E SSE T H 
Section One: 
In accordance with and subj ect to the terms and 
condi tions hereinafter set forth, all employees of the 
Authori ty now or hereafter subj ect to the Rules and Working 
Condi tions Agreement, between the parties hereto shall, as a 
condition of their continued employment subject to such 
Agreement, become members of the Brotherhood within sixty (60) 
calendar days of the date they first perform compensated 
service as such employees 
Agreement, and thereafter 
Brotherhood. 
after the 
shall mai
effective date 
ntain membership 
of this 
in the 
Section Two: 
The requirements of membership provided for in Section 
One of this Agreement shall be satisfied if any employee shall 
hold or acquire membership "in anyone of the labor 
organizations other than the Brotherhood, national in scope, 
organized in accordance with the Railway Labor Act and 
admitting to membership employees of a craft or class in 
engine, train, yard or hostling service, that is, in any of the 
services or capaci ties covered in Section Three, First (h), of 
the Railway Labor Act, "defining the jurisdictional scope of the 
First Division of the National Railroad Adjustment Board. 
Provided, however, that nothing contained in this Agreement 
shall prevent any employee from changing membership from one 
organization to another organization admitting to membership 
employees of a craft or class in any of the services above 
specified. 
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Section Three: 
(a) Employees who retain seniority under the Rules and 
Working Conditions Agreement and who are regularly assigned or 
transferred to full-time employment not covered by such 
Agreement or furloughed on account of force reduction or lack 
of employment, or who are absent because of sickness, physical 
disability, or granted leave of absence for any reason, will 
not be required to maintain membership as provided in Section 
One of this Agreement so long as they remain in such status, 
but they may do so at their option. Should such employees 
return to service covered by the said Rules and Working 
Conditions Agreement, they shall, as a condition of their 
continued employment, subject to such Agreement, be required 
within thirty (30) days from date of their return to such 
service to comply with the provisions of Sections One or Two of 
this Agreement. 
(b) The seniority status and rights of employees on 
leave of absence for military service shall not be terminated 
pursuant to any of the provisions of this Agreement. However, 
such employees, upon resumption of employment to the extent 
permi tted by, applicable Agreements or laws, shall be governed 
by the provisions of Sections One or Two of this Agreement. 
Section Four: 
Nothing in this Agreement shall require an employee to 
become or to remain a member of the Brotherhood if such 
membership is not available to such employee upon the same 
terms and conditions as are generally applicable to other 
members, or if the membership of such employee is denied or 
terminated for any reason other than the failure of the 
employee to tender the periodic dues, initiation fees and 
assessments (not including fines and penalties) uniformly 
requi red as a condi tion of acqui ring or retaining membership. 
For purposes of this Section, dues, fees and assessments, shall 
be deemed to be "uniformly required" if they are required of 
other employees in the same status at the same time. 
Section Five: 
(a) Each and every employee covered by this Agreement 
shall be considered by the Authority to have complied with the 
requirements of this Agreement, or as having been denied 
membership in the Brotherhood, unless the Authority is advised 
to the contrary, in writing, in the manner hereinafter provided 
for. The,Brotherhood shall, at all times, be responsible for 
initiating any action or proceedings to enforce the terms of 
this Agreement and the Authority shall have no responsibi Ii ty 
with respect thereto. 
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(b) The Brotherhood will notify the employing 
Authority, in writing, of any employee who by reason of failure 
to comply wi th the terms of this Agreement is not enti tIed to 
continue in employment. Upon receipt of such notice, the 
Authority will, as promptly as possible, but within ten (10) 
ca lendar days of such receipt, so noti fy the emp loyee 
concerned, in writing by registered mail, return receipt 
requested or by personal delivery evidenced by receipt. Copy 
of such notice shall be given the Brotherhood. Any employee so 
notified who disputes the fact that he has failed to comply 
with the terms of this Agreement shall, within a period of ten 
(10) calendar days from the date of such notice, request the 
Authori ty, in writing, to accord him a hearing. Upon receipt 
of such request, the Authority shall set a date for a hearing 
which shall be held within ten (10) calendar days of the date 
of receipt of request therefor. Notice of the date set for 
hearing shall be promptly given the employee, in writing by 
registered mail, return receipt requested or by personal 
delivery evidenced by receipt. Copy of notice of such hearing 
shall be given to the Brotherhood and a representative of the 
Brotherhood shall attend and participate in the hearing. The 
receipt by the Authority of a request for a hearing shall 
operate to stay action on the termination of employment until 
the hearing is held and the decision of the Authority is 
rendered. In the event the employee concerned fails to request 
a hearing as provided herein, the Authori ty shall proceed to 
terminate his employment and seniority in his class or craft 
not later than thirty (30) calendar days from receipt of the 
above described notice from the Brotherhood, unless the 
Authority and the Brotherhood agree otherwise, in writing. 
(c) The Authority shall determine on the basis of the 
evidence produced at the hearing whether or not the employee 
has complied with the terms of this Agreement, and shall render 
a decision accordingly. Such decision shall be rendered within 
ten (10) calendar days of the hearing date and the employee and 
the Brotherhood shall be promptly advised thereof. If the 
decision is that the employee has not complied with the terms 
of this Agreement, his employment and seniority in his class or 
craft shall be terminated within ten (10) calendar days of the 
date of said decision, unless the Authority and the Brotherhood 
agree otherwise, in writing. If the decision of the Authority 
is not satisfactory to the employee or to the Brotherhood, it 
may be appealed directly to the highest officer of the 
Authority designated to handle such appeals. Such appeal shall 
be taken within ten (10) calendar days of the date of the 
decision appealed from, and if taken, shall operate to stay 
action on the termination of employment, until the decision on 
appeal is rendered. The Authority shall promptly notify the 
other pa=ty, in writing, of any such appeal. The decision on 
such appeal shall be rendered within ten (10) calendar days of 
the date the appeal is taken, and the employee and the 
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Brotherhood shall be promptly advised thereof. If the decision 
on such appeal is that the employee has not complied with the 
terms of this Agreement, his emploYment and seniori ty in his 
class or craft shall be terminated within ten (10) calendar 
days of the date of said decision, unless the Authority and the 
Brotherhood agree otherwise, in writing.. Such decision on 
appeal shall be final and binding unless proceedings are 
instituted by the Brotherhood within fifteen (15) days from the 
date of such decision for further handling of the case under 
Section Eight of this Agreement. The institution of such 
proceedings shall operate to stay action on termination of 
employment until the dispute is disposed of under the 
provisions of Section Eight. 
(d) Time limits specified in this Section may be 
extended in individual cases by written agreement between the 
Authority and the Brotherhood. 
(e) Provisions of discipline rules contained in Rules 
and Working Conditions Agreement between the Authority and the 
Brotherhood will not apply to cases arising under this 
Agreement. 
(f) The General Chairman of the Brotherhood shall 
notify the Authority, in writing, of the title(s) and 
address(es) of its officers or representatives who are 
authorized to serve and receive the notices described in this 
Section. The Authori ty shall notify the General Chairman of 
the Brotherhood of the title(s) and addresses(es) of its 
officers or representatives who are authorized to receive the 
notices described in this Section. 
Section Six: 
Other provisions of this Agreement to the contrary 
notwithstanding, the Authority shall not be required to 
terminate the emploYment of any employee 
services of a qualified replacement are 
such employee. 
until such 
available 
time 
to 
as the 
replace 
Section Seven: 
No part of this Agreement shall be used in any manner 
whatsoever as a basis for a grievance or time claim by or on 
behalf of any employee; and no part of the Rules and Working 
Conditions Agreement shall be used as a basis for a grievance 
or time claim by or on behalf of any employee predicated upon 
an alleged violation, misapplication or noncompliance with any 
part of this Agreement relating to Union Shop. 
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section Eight: 
.... .. .... a _ ••. _ 
- .-. 
Any and all disputes between the Authority and the 
Brotherhood arising out of or in any way connected wi th the 
interpretation or application of this Agreement, or the failure 
to comply with the terms of this Agreement, shall be referred 
jointly or by either party, for decision to a committee 
consisting of one representative of the Brotherhood. In the 
event such  two members of the commi ttee agree upon a decision 
in such dispute, its decision shall be final and binding. In 
the event  such commi ttee is unable to reach a decision wi th 
respect to any such dispute, a neutral referee shall be 
selected by the members of the committee, to sit with the 
committee and act as a member thereof. If such two members of 
the commi ttee are unable to agree upon the selection of such 
neutral referee, either member of the committee may request the 
National Mediation Board to appoint such neutral referee. In 
the event of the formation of a committee with a neutral 
referee, as above provided, the decision of a majority of all 
members of the committee shall be final and binding upon the 
parties. 
The procedure provided for in this Section Eight shall be 
the sole and exclusive method for determining disputes under 
this Agreement. 
NOTE (a):  with respect to Section One, it is understood that 
where the situation is such that an employee after 
entering service does not have the opportuni ty to 
perform thirty 30 days of compensated service within 
the sixty (60) calendar day period provided for in 
Section One, he sha 11 have addi tiona 1 time in which 
to comply wi th Sections One or Two unti 1 such time 
as he has acquired thirty (30) days of compensated 
service. 
NOTE (b):  with respect to Section Three (a), the provisions 
thereof relating to the granting of leaves of 
absence for any reason shall not apply as to any 
employee who has complied with the terms of the 
Union Shop Agreement unti 1 such time as leave of 
absence exceeds thirty (30) consecutive calendar 
days. 
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APPENDIX B 
DEDUCTION AGREEMENT 
MEMORANDUM OF AGREEMENT, entered into at Baltimore, MD, 
effective the 1st day of February, 1958, between The Staten 
Island Rapid Transit Operating Authority, hereinafter referred 
to as the "Authority", and the employees of said Authority 
represented by the Brotherhood of Locomot i ve Engineers, 
hereinafter referred to as the "Organization". This Agreement, 
known as the "DEDUCTION AGREEMENT", 
WIT N E SSE T H : 
(1) It is agreed that the Authority will, in 
accordance with and subject to the terms and conditions of this 
Deduction Agreement, deduct from the wages due to each employee 
represented by the Organization, from whom it receives a valid 
written wage assignment, described in paragraph (2), an amount 
each month, during the continuance in effect of his assignment, 
which shall be equal to the aggregate of the amounts to be paid 
by such employee to the Organization for initiation fees, dues, 
and assessments (not including fines and penalties) uniformly 
required as a condition of acquiring or retaining membership in 
such Organization. 
(2) No such deductions as fixed by paragraph (1) shall 
be made from the wages of an employee until after execution by 
the employee and delivery by the Organization to the Authority 
of a written wage assignment in the manner and form hereinafter 
provided in Attachment C, which is made a part hereof, it being 
an assignment of the amount of such initiation fees, dues and 
assessments (not including fines and penalties) uniformly 
required as a condition of acquiring or retaining membership in 
such Organization. The wage assignment shall be revocable and 
the revocation shall be executed on a form identical with that 
appearing in Attachment D, which is made a part hereof. 
The assignment and revocation forms are to be furnished 
by the Organization, wi thout expense to the Authority, in the 
form designated by the Authority. 
The Authority shall have no responsibility or obligation 
whatsoever in connection with the procurement and the execution 
of such forms by employees and the Organization shall arrange 
for the delivery of the executed forms to the Authority. The 
necessary assignment and revocation forms shall be delivered 
with the deduction list hereinafter provided for, to the 
Authority not later than the 20th day of the month in which the 
deduction, or termination of deduction, is to be made effective 
by the Authurity. 
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(4) The amounts contained in said deduction lists for 
individual employees shall, wherever possible, remain the same 
from one payroll period to the next. In cases where the 
amounts shown for individual employees are changed, the 
Organization shall indicate this fact by a suitable symbol 
opposite the name of the employees involved. No deduction will 
be made for any employee for whom an entry on the deduction 
list is incomplete, illegible, or otherwise doubtful. Entries 
for individual employees may be considered incomplete unless 
the list contains the information required as specified in 
Attachment E, which is made a part hereof. 
(5) Deductions, as provided for herein, wi 11 be made 
by the Authority only from wages due to employees for work 
during the last payroll period of the calendar month, and the 
Auth~rity will remit by check to the Organization the total of 
such deductions, less the sum of ten cents (lOi) for each 
individual deduction, except that the first deduction for each 
employee shall bear a charge of fifteen cents (15i). Such 
remittance check shall be made out to and mailed to the General 
Secretary and Treasurer of the Organization on or before the 
25th day of the succeeding month. With each remittance check, 
the Authority will send to the Organization two (2) copies of 
the lists on which Authority will indicate by symbol the 
deductions not made. 
No deductions will be accumulated or carried over 
from month-to-month for any reasons whatsoever by the 
Authori ty. In the event of any error by the Authority, it 
shall be authorized to adjust it, advising all concerned 
accordingly .. In the event of any error by the Authority in the 
amount of its remittance to the Organization, if such error is 
not otherwise adjusted prior to the dispatch of the remittance 
the following month, the Authority will be permitted to adjust 
the amount of succeeding remittances to correct the error. 
If either party desires to change the charges 
provided in the first section of paragraph (5), the matter will 
be the subject of negotiation on ten (10) days written notice 
on the part of either party to the other without effecting the 
balance of this Agreement. 
(6) The Authority will not make a deduction from the 
wages of any employee who does not have due to him for the last 
payroll period of the calendar month an amount equal to the sum 
to be deducted in accordance wi th thi s Ag reement, after first 
deducting, as priority deductions, amounts due in the following 
categories: 
(a) Federal, State and Municipal taxes 
(b) Approved deductions for board and room 
-62-
(c) Amount held 
attachment 
by orders of court by garnishment and 
(d) 
(e) 
(f) 
(g) 
Relief Department payments 
B&O Annuity Plan deductions 
Amounts due the Authority 
Prior Valid Assignments and Deductions 
shall 
(7) 
be 
Responsibility of Autho
limited to remitting to 
rity 
the 
under this A
Organization 
greement 
amounts 
actually deducted from wages of the employees pursuant to this 
Agreement, and the Authority shall not be responsible to any 
employee for making deductions specified on a deduction list or 
for failure to do so. Any question arising as to the 
correctness of the amount listed and deducted shall be handled 
between the employee involved and the Organization, unless the 
Authori ty recognizing a mathematical mistake by it elects to 
make direct adjustment pursuant to the second paragraph of 
paragraph (5) above. 
(8) No part of this Agreement sha 11 be used in any 
manner whatsoever either directly or indirectly, as a basis for 
a grievance or time claim by or in behalf of any employee; 
likewise, no part of any other agreement between the Authority 
and the Organization shall be used as a basis for a grievance 
or time claim by or in behalf of any employee predicated upon 
compliance or failure to comply with the provisions of this 
Agreement. 
(9) The Organization shall indemnify, defend and save 
harmless the Authority from any and all claims, demands, 
liability, losses or damage resulting from the making of this 
Agreement or from compliance or failure to comply with the 
provisions thereof. 
(10) In the event of any change in the representation 
of any craft or class of employees covered by the deduction 
lists submitted under this Agreement, the said Agreement shall 
automatically terminate as to such employees from the date that 
~he official notification is received from the National 
Mediation Board of such change. If the Organizatian institutes 
any suit against the Authority under this Agreement, said 
Agreement shall terminate immediately. 
Except as specified in the preceding paragraph, this 
Agreement shall remain in full force and effect until changed 
as provided in the Railway Labor Act, as amended. 
Signed at Baltimore, Maryland, this lOth day of January, 
1958. 
BROTHERHOOD 
ENGINEERS 
OF LOCOMOTIVE THE STATEN ISLAND RAPID 
OPERATING AUTHORITY 
TRANSIT 
By /s/ Antony J. Mangiero 
General Chairman 
By /5/ R. 
Manager 
L. Harvey 
Labor Relations 
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WAGE ASSIGNMENT AUTHORIZATION  
ATTACHMENT "C"  
Deduction Agreement between the Brotherhood of Locomotive 
Engineers and The Staten Island Rapid Transit Operating 
Authority. 
Employee 
Number Last Name First Name Initial Occupation 
(Print Name) 
Print 
Home Address Street & Number Town & State 
To: The Staten Island Rapid Transit Operating Authority 
I hereby assign to the Brotherhood of Locomotive 
Engineers that part of my wages necessary to pay initiation 
fees, monthly dues and assessments, but not including fines and 
penal ties as reported to the Company by the Treasurer of the 
Brotherhood of Locomotive Engineers in a monthly deduction list 
certified by him as provided under the Deduction Agreement 
entered into by him as provided under the Deduction Agreement 
entered into by the Organization and the Company on January 10, 
1958, and I .hereby authorize the Company to deduct from my 
wages such sums and to pay them over to the Generai Secretary 
and Treasurer of the Organization pursuant to the said 
Deduction Agreement. 
Date Signature. Lodge No. __ 
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WAGE ASSIGNMENT REVOCATION  
ATTACHMENT ;·0··;-· ..· , - .........-
Deduction Agreement between the Brotherhood of Locomotive 
Engineers and The Staten Island Rapid Transit Operating 
Authority. 
Employee 
Number Last Name First Name Initial Occupation 
(Print Name) 
Print 
Home Address Street & Number Town & State 
To: The Staten Island Rapid Transit Operating Authority 
Effective in the next calendar month, I hereby revoke the 
Wage Assignment Authorization now in effect assigning to the 
Brotherhood of Locomotive Engineers that part of may wages 
necessary to pay my monthly union dues, assessments, fees, 
etc., and I hereby cancel said authorization. 
Date Signature Lodge No .__ 
2 
5 
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BROTHERHOOD OF LOCOMOTIVE ENGINEERS MONTHLY DEDUCTION LIST  
ATTACHMENT "E" 
Ded. Code No. __ 
RAILROAD 
Please deduct on 
Payroll period the amount 
hereon. 
shown opposi te each 
19__ 1 
employee 
Last 
listed 
Signed _ 
Ti t le _ 
Divi s ion _ 
Lodge No . _ Sheet of Sheets 
Line: 
Employee's: 
Number :Employee's Name: 
Amount 
To be Due 
Deducted :Authority: 
Remarks 
1 : 
3 
4 
31 :  
.
. 
32 : 
: 
33 
TOTAL 
(Names must be listed in alphabetical order) 
34 
35 
36 
37 
38 
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Divi s ion, _ 
Lodge No. _ Sheet of Sheets 
Employee's: Amount: 
Line: Number :Employee's Name: To be Due: Remarks 
: Deducted :Authority: 
:
:
.
. 
: 
.
. 
: 
·
. 
·
· 
·
· 
·
· : 
·
· 
·
· : 
·
· 
:
·
· 
TOTAL  
(Names must be listed in alphabetical order) 
SUMMARY TOTALS 
Sheet No. 
Sheet No. 
Sheet No. 
1 
2 
3 
_ 
_ 
_ 
Total of Sheets _ 
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APPENDIX C 
TAKEOVER AGREEMENT 
AGREEMENT by and between The Staten Island Rapid Transit 
Railway Company, hereinafter called RAILWAY, and all of its 
employees represented under collective bargaining agreements 
dated January 1, 1957 as amended and December 1, 1969, as 
amended, by the Brotherhood of Locomotive Engineers, 
hereinafter called UNION: 
WHEREAS, the City of New York, hereinafter ca lledCITY, 
wi th the intention of maintaining the passenger train service 
between st. George and Tottenville, Borough of Richmond, New 
York, has notified RAILWAY of its intention to exercise its 
option under a certain agreement with RAILWAY whereby it 
becomes vested with rights and duties of ownership and 
operation of said line of railroad and the passenger train 
service thereon; and 
WHEREAS, RAILWAY, a carrier subject to the Railway Labor 
Act, has recognized its obligation under the Act and under the 
applicable collective bargaining agreements to provide for the 
preservation of the rights of RAILWAY employees to the 
performance of work in the passenger train operation which is 
being taken over by CITY; and 
WHEREAS, the CITY, pursuant to the provisions of the 
Railway Labor Act, the Railroad Retirement Act, and the 
Railroad Unemployment Insurance Act, shall take over, effective 
as of the takeover date, the positions listed in Appendix A 
annexed hereto and made a part hereof and employ in such 
positions those employees of. the RAILWAY electing, in 
accordance with their seniority rights to follow such positions 
and be employed by CITY; and 
NOW, THEREFORE, in recognition of the rights of RAILWAY 
employees, as described hereinabove, it is agreed between 
·RAILWAY and UNION as follows: 
1. Effective with the date of takeover, CITY will 
recognize as a separate collective bargaining unit that portion 
of RAILWAY's collective bargaining unit covering the positions 
going to CITY, as hereinafter provided, and as of that date the 
collective bargaining agreements between RAILWAY and UNION, 
including all schedules, contracts and agreements covering 
rules governing working condi tions, rates of pay, and rights 
and privileges pertaining thereto, shall be established as the 
collective bargaining agreements between CITY and UNION 
covering RAILWAY employees going to CITY. Employees remaining 
with RAILWAY will continue to be covered by existing collective 
bargaining agreements between RAILWAY and UNION. 
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2. The list of positions within the scope of the 
collective bargaining agreements going to CITY found annexed 
hereto as Appendix A will not, after the takeover date, be 
within UNION's collective bargaining unit on RAILWAY property 
but will be within UNION's collective bargaining unit with CITY. 
3. The initial filling of positions or runs within the 
scope of the collective bargaining agreements to be taken over 
by CITY will be allocated to employees on the affected RAILWAY 
seniority rosters and such employees will be given the option 
as individuals to follow the work going to CITY or to remain 
with RAILWAY, to the extent positions or runs are available in 
both categories. The exercise of this option shall be 
conducted in straight seniority order beginning with the most 
senior qualified employee on the particular roster. The 
General Chairman of UNION or hi duly authorized representative 
shall meet with the duly authorized officer of RAILWAY at least 
fifteen (15) days prior to the takeover date for the purpose of 
jointly determining employees' elections under this option 
arrangement. On that day, hereinafter called Option Day, each 
employee exercising an option shall sign his name on a suitable 
form as an indication of his election in the presence of the 
General Chai~man or his duly authorized representative and the 
duly authorized officer of RAILWAY. When all entitled 
employees have made their elections, the officers representing 
RAILWAY and UNION shall sign the election forms in witness of 
their validity. 
4. A RAILWAY employee going to CITY must resign from 
the service of RAILWAY and his name shall be removed from 
RAILWAY seniority rosters and payrolls. CITY shall give such 
an employee an employment date reflecting the actual employment 
date he held with RAILWAY. Further, each such employee shall 
be given a seniority date, or dates, under the collective 
bargaining agreements between CITY and UNION reflecting the 
actual seniority date, or dates, he held under the collective 
bargaining agreements between RAILWAY and UNION. 
5. A RAILWAY employee who goes to CITY in this takeover 
shall receive from CITY so-called fringe benefits such as 
pensions, vacations, medical and hospital insurance, of the 
same quality and value he received from RAILWAY, and he shall 
not suffer any break in the continuity of coverage under any 
such insurance or medical and/or hospital insurance plan in 
which he is participating. An employee who is a member of 
RAILWAY's Annuity Plan shall receive upon resignation from 
RAILWAY a refund of his contributions to the Plan in addi tion 
to the interest accrued thereon. If he desires to preserve and 
to protect the dollar equivalent value of his pension rights 
arising out of his membership in RAILWAY's Annuity Plan, he may 
execute a release giving to RAILWAY his refunded contributions 
and interest. In each instance where an employee going to CITY 
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turns over his Annui ty Plan refunded contributions and 
interest, as described herein, RAILWA"':{-shcrll tI'arw;f~r -to CI'I.Y '"' .,.. -...-
an amount sufficient to permi t the funding of that employee 's 
RAILWAY Annuity Plan pension based upon the Plan's regulations 
and policies' in effect as of the day preceding the date of 
takeover. CITY shall thereafter establish and maintain a 
contributory annuity plan with regulations comparable to those 
in effect in RAILWAY's Annuity Plan, and CITY shall offer 
membership to those former RAILWAY employees who were members 
of RAILWAY's Annui ty Plan and who surrendered thei r Annuity 
Plan refunds as described herein. The benefits to be provided 
for by this CITY annuity plan shall be no less than those which 
would have been provided under the RAILWAY Annuity Plan in 
accordance with the regulations and policies of that Plan in 
effect as of the day before the date of takeover. 
6. Employees holding seniori ty on the day before 
takeover and who are adversely affected thereby will be 
entitled to the protective conditions described in New Orleans 
Union Passenger Terminal case as imposed by the Interstate 
Commerce Commission in Finance Docket 15920, subject to the 
following limitations and restrictions: 
(a) 1. Any employee of RAILWAY who as a UNION 
representative is absent from work during his test period 
on one or more days performing duties for UNION shall 
receive test period earnings credit produced by 
multiplying the basic daily rate of the positions he 
would have worked on each of such days by 1.2 and this 
product shall be included in his test period compensation. 
(a) 2. The dates, and rate of pay applicable to each, on 
which the individua 1 lost time (or, in the case of an 
extra man, was laying off) in order to participate in 
organization business will be certified by the individual 
involved and by an officer or his organization and 
furnished to the designated officer of RAILWAY. 
(b) The wage guarantees provided herein shall be 
adjusted to include subsequent agreed to general wage 
increases, during the term of the protective period 
defined herein. 
(c) On Option Dayan employee may elect to remain wi th 
RAILWAY or go to CITY providing positions are available 
to him in accordance wi th his seniority rights wi thout 
regard to the rates of payor compensation attached to 
the position elected by him or the rates of payor 
compensation attached to other positions either with 
RAILWAY or CITY ava i lable to him in accordance wi th his 
seniority rights and his wage guarantee, as defined 
herein, shall not be affected, provided: 
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1.  A promoted engineer must follow his turn as an 
engineer and if a position as engineer is 
available to him on Option Day either with 
RAILWAY or CITY and he declines such position 
and selects a position as fireman-hostler in 
any capacity with RAILWAY or CITY he shall 
thereafter be considered for the purposes of 
the wage guarantee defined herein as occupying 
the position of engineer he declined. 
2.  After the date of takeover, any employee 
whether he elects to remain with railway or go 
to CITY who fails to exercise his seniority 
rights to secure another available position, 
which does not require a change in residence, 
to which he is entitled under the working 
agreement and which carries a rate of pay and 
compensation exceeding those of the position 
which he elects to retain, he shall thereafter 
be treated for the purposes of the wage 
guarantee defined herein as occupying the 
position which he elects to decline. 
(d) Any employee who qualifies for benefits under the 
application of paragraph 6 and who does not forfeit his 
qualification for benefits and who is a protected 
employee within the scope of a national or property job 
or wage protection or job or wage stabilization agreement 
or any merger agreement to which RAILWAY is a party shall 
be entitled to receive the benefits available to him 
under anyone of such agreements to which he is subject, 
or under this Agreement, but he shall not be entitled to 
greater benefits than those to which he is eligible under 
anyone such agreement. 
(e) The wage guarantees as provided herein will be an 
obligation upon RAILWAY only as to those employees 
remaining with RAILWAY and will be an obligation upon 
CITY only as to those RAILWAY employees going to CITY in 
this takeover in accordance with the provisions of this 
Agreement. 
7. In lieu of Section 13 of the Washington Agreement and 
Section 8 of the Oklahoma Conditions, any dispute between 
RAILWAY and UNION, or between CITY and UNION, involving the 
interpretation or application of any of the terms of this 
Agreement not settled on the property may be referred by either 
party to a Publ ic Law Board, if des ired, in acco rdance wi th 
Section 3 Second of the Railway Labor Act. 
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8. Neither RAILWAY nor UNION shall sign this Agreement 
unless and until it is first: accepted and signed by CITY. In 
the event CITY accepts' and signs this Agreement, it shall 
become effective as to CITY as of 12:01 A.M. of the date of 
takeover but nothing herein shall bind CITY nor be an 
obligation against CITY prior to 12: 01 A.M. of the date of 
takeover. 
9. RAILWAY's obligations under this Agreement shall be 
discharged as of 12:01 A.M. of the takeover date, except as to 
those obligations imposed upon RAILWAY by this Agreement 
relating to employees remaining in RAILWAY' s employment after 
the takeover date, and nothing contained herein shall be 
construed as placing any obligation upon RAILWAY on or after 
12:01 A.M. of the takeover date in respect to any of the former 
employees of RAILWAY who elect under this Agreement to follow 
their work to CITY. 
10. Nothing in this Agreement 
impose any obligation upon CITY 
remaining in RAILWAY's employment. 
with 
shall 
res
be 
pect 
cons t 
to 
rued 
pers
to 
ons 
AGREED to this .5..tl:L day 0 f ....F""'e""'b'-=r-"u'-'=a~r:..Jy"-- _ , 1979. 
FOR THE BROTHERHOOD OF FOR THE STATEN ISLAND RAPID 
LOCOMOTIVE ENGINEERS: TRANSIT RAILWAY COMPANY: 
/s/ Harold E. Malloy /s/ C. J. Schuler 
General Chairman Director of Labor Relations 
/s/ Edward J. Cummings 
vice General Chairman 
/s/ W. E. Skutt 
Assistant Grand Chief 
Engineer 
FOR THE CITY OF NEW YORK 
/s/ John Frandhaus 
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SUPPLEMENTAL AGREEMENT 
Supplemental to Agreement dated the date hereof, 
hereinafter called the "Agreement", by and between The Staten 
Is land Rapid. Transi t Rai lway Company, hereinafter and in the 
Agreement called "Railway", and all of its employees 
represented under collective bargaining agreements dated 
January 1, 1957 as amended and December 1, 1969, as amended, by 
the Brotherhood of Locomotive Engineers, hereinafter called 
"Union". 
1. Notwithstanding anything to the contrary contained in 
the attached Agreement, it is agreed that during the period 
that the passenger train operation is operated by an agency on 
behalf of the City of New York, hereinafter and in the 
Agreement called "City", the word "City" as referred to in the 
numbered paragraphs of the attached Agreement, shall mean the 
agency, from time to time, entrusted with the operation of said 
line of railroad and the passenger train service thereon. 
2. Except as supplemented herein, the attached Agreement 
shall remain in fully force and effect. 
AGREED to this 5th day of February, 1971. 
FOR THE BROTHERHOOD OF FOR THE STATEN ISLAND RAPID 
LOCOMOTIVE ENGINEERS: TRANSIT RAILWAY COMPANY: 
/s/ Harold E. Malloy /s/ C. J. Schuler 
General Chairman Director of Labor Relations 
/s/ Edward J. Cummings 
Vice General Chairman 
/s/ W. E. Skutt 
Assistant Grand Chief 
Engineer 
ACCEPTED BY THE CITY OF NEW YORK 
/s/ John Frandhaus 
First Deputy Administrator 
Transportation Administration 
City of New York 
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Appendix A 
Classification 
Engineers (Passenger) 
Engineers (Switching Crew) 
Hostler 
Total 
No. of Positions 
22 
2 
1 
25 
NOTE: ABOLISHED POSITIONS 
Effective June 30, 1976, the 
Fireman shall be abolished. 
positions of Hostler and 
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SUPPLEMENTAL AGREEMENT 
.. -'''- ...~- .. 
....Supplement to Agreement dated February 5, "1971 as-"amende"d 
by a Supplemental Agreement dated February 5, 1971, hereinafter 
collectively called the "Agreement", by and between The Staten 
Is land Rapid Transi t Rai lway Company, hereinafter and in the 
Agreement called "Railway", and all of. its employees 
represented under collective bargaining agreements dated 
January 1, 1957 as amended and December 1, 1969, as amended, by 
the Brotherhood of Locomotive Engineers, hereinafter called 
"Union". 
1. If within the sixty (60) day period (the "Extension 
Period") subsequent to the date of take over referred to in the 
Agreement (the "Take Over Date") (i) the City in its so Ie and 
absolute discretion shall determine that additional positions 
are necessary to operate the passenger train service to be 
taken over by the CitYi or (ii) if any employee of the Railway 
who follows any of the positions taken over by the City on the 
Take Over Date shall die, resign, retire or otherwise be 
separated from the employment of the City, then in either such 
case the City shall give written notice to the Railway and the 
Union setting forth the additional positions to be taken over 
by the City or the vacancies in the positions previously taken 
over. Such additional positions shall be added to the 
posi tions listed in Appendix A of the Agreement and allocated 
to employees on the affected Railway seniority roster and such 
employees shall be given the option as individuals to follow 
the work going to the City with respect to the additional 
positions or vacancies in the existing positions or to remain 
with the Railway. The exercise of this option shall be 
conducted during a five (5) day period subsequent to the notice 
pursuant and sUbject to all of the provisions of the 
Agreement. Any Railway employee so going to the City shall in 
all respect be governed by the provisions of the Agreement as 
though such employee had been employed by the City on the Take 
Over Date. If such additional positions or such vacancies in 
the existing positions are not claimed during such five day 
period, or if additional positions are created by the City 
after the Extension Period or if vacancies in existing 
positions occur after the Extension Period, and City may fill 
such positions or vacancies in any manner it deems proper 
without any obligations under the Agreement. 
..... -...-
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2. Except as supplemented herein, the Agreement shall 
remain in full force and effect. 
AGREED to this day of , 1971. 
FOR THE BROTHERHOOD OF FOR THE STATEN ISLAND RAPID 
LOCOMOTIVE ENGINEERS: TRANSIT RAILWAY COMPANY: 
/s/ Harold E. Malloy 
General Chairman Director of Labor Relations 
/s/ Edward J. Cummings 
Vice General Chairman 
/s/ W. E. Skutt 
Assistant Grand Chief 
Engineer 
ACCEPTED BY THE CITY OF THE NEW YORK 
First Deputy Administrator 
Transportation Administration 
City of New York 
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PREAMBLE  
The welfare of the Staten IS.land Rapid Transit Operating'~ 
Author.ity and .its employees is dependent largely upon the 
service which the railroad renders the public. Impr·oveme.nts in _ 
this service .and economy in operating and maintenance expenses 
are promoted by willing cooperation between the railroad 
management . and . the voluntary organizations of its employees. 
When the :groups .responsible for. better service and greater 
efficiency'. sha.re . fairly .. in the'. benefi ts which follow their 
joint e·fforts.".· 'improvements in the conduct and efficiency of 
the railroad'.are·~greatly encouraged. The parties to this 
agreement':recognize :the 'foregoing principles and agree to be 
governed~_them_in.their.relations. 
'lIUS' AHREEMEJIJ'T -made the 2nd. day of May, 1989, by and 
between. -;the Staten .IslaJ:ld Rapid Transit Operating Authority 
(hereinafter referred to as.the •Authori ty") and "its shop craft' 
employees _in .. the :serv.ice af. the _.Authority represented by the 
United Trimsportation.Union. in -:-the. titles of Machinist, Sheet 
Metal Worker, '-Electrical Worker and Carman has as its purpose 
to provide to ··those- '~loyees covered by the Agreement to the 
extent set· 'foxtiL :in" ·the Agreement terms and conditions of 
employment similar to those of other Authority employees 
represented by the. Union far whom the Union negotiated· an 
agreement for the period April 1, .1985 through March 31, 1988. 
In order to . effectuate this ·purpose,. the Authority and ,·the 
Union have entered into this Agreement as if it were negotiated 
for the period April .1,. 1985 through March' 31, 19.88 •... In 
executing this Agreement, the parties agree that. in order' to 
best accomplish .the abov.e-stated purpose, this .Agreement .is 
written as covering the period April 1, 1985 through March 31, 
1988 so as .. to express the intent to provide such s.imilar terms' 
and conditions and to preserve each party's ability to either 
seek to continue.such -similarity of terms and conditions of 
employment change them in future negotiations. 
For convenience I all .references to gender in this 
agreement are made in the masculine gender. It is understood· 
and agreed. py the.. parties .that ,·references to. mas-culine :gender:; 
include both the masculine gender~ .the feminine gender. 
.~'.. 
. . 
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.. 
'. TIlE STATEN ISLAND RAPID TRANSIT 
.,. OPERATING AUTHORITY 
. Scope o£ .:Agieement• 
. .7he_fol1owin~ rules .and working conditions will apply to: 
Machinists 
.Sheet Metal Workers 
. -: Electrical Workers 
. ·~ ..C.apaen_ 
-
Their· apprentices 'and helpers (including coach cleaners), 
. in the service of. the'. Staten Island Rapid Transit Operating 
Authority, _~.performing .the work ,specified herein; consolidating 
all prio'r contractu.al prov.isions and work rules, and' 
superceding' all prior agreements oral or written,. expressed or 
implied, but this.a9reement·daes ~not preclude considerationo~ 
evidence as to an established past practice, not covered by a 
contractual provision, by ;;In.impartial arbitrator, who .shall 
determine what weight to attach to it in light of the other: .. 
provisions ..of .this Agreement. :. 
••• 0 .. 
..-.- . 
• : 0# ~~ 
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GENERAL RULES. 
RULE 1. 
Hours of Service. 
(a-'l) ....:Eight hours shall constitute a day's' work. All· 
employees 'camingunder the provisions of this agreement, except 
as otherwise prov.ided, in this schedule of rules, or as may 
hereafter ,belegally.established between, the carrier and the 
employees~ .. shall. b.e 'paid on the hourly basis.' 
(a-2) This rule is intended to remove the inhibition 
against ·.piece 'work ._contained in Rule 1 of the Shop Crafts 
National.:·Agreement.:and to permit _the question to be taken up 
for negotiation:.oD the Alrthori,ty in the manner prescribed . 
. .(a~3) Employees' :reporting late for duty will be given 
service cards with the .starting time'set back as follows: 
Employees Reporting Late. . Starting Time 
Le-s'S '~han -1'5' minutes •.. ~ •••.•.•.•....... 
B 
15 minutes.' 
15 minutes and~ess than 30 minut~s..... 30 minutes: 
30'Ddnutes cand ~ess than 1 hour •......•. 1 hour. 
Employees Absent Without Previous Arrangements. 
(a-4) . Any employee who. is absent from work for any 
cause and .has not arranged fax a .defini.te time to resume duty, 
wi~l nat be-permitted to go ·to Work except. on approval of.-
. ranking a.f.ficer, .. unless .. he_ gives hi.s .foIeman 'no.tice -of -his  
intention to r-eport for duty at least' one'hour before the  
expiration ._of the regular quitting time of the shift on which  
he is employed,; on the day previous to the' day .on whi.c:h.., he  
intends to 'Iepolt-:for work.  
When.. unable to CQJJl.ply with--the above provisions.- :~.: 
employee must give a reasonable excuse for his inability to do~ 
so, to the ranking officer, before being allowed to return to': 
wOIk. 
(b) The expressions ·positions· and . ·work·used:. 
hereinafter in this Rule 1 refer '. to' service, duties, or'· 
operati.ons"· necessary to be performed' .the. speci.f.ied· _number' cof 
days per week, and not ..tothe work week o:f ..individual :empl·oyee.s. 
'._ (c) There is - hereby '~establisbea :for', '-all ·::emp.loyees:.._ 
..covered by this agreement, subj ect to the exceptions con:tai.ned 
"hereinafter in this rule and Rule 7, a work week of 40 hours, 
consisting of five days of eight hours each, with two 
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consecutive days off in each seven; the work weeks may be 
staggered in accordance with the Management's operational 
requirements; so far as practicable the days off shall be 
Saturday and Sunday. The foregoing . is subject to the 
provisions of this rule which follows: 
(d)".On ·-positions the duties of which can be reasonably· 
met in five· days, the days off will be Saturday and Sunday. " 
(e) Where the nature of the work is such that employees 
are needed" six. days ·.each week, the rest days will be either 
Saturday or Sunday·or.Sunday and Monday . 
. (.f) ' ..":On ·-positions which are filled seven days per week 
any ·two-·consecutive" days may be the rest days with the 
pres~ti:on:..in·'fav9r of .Saturday.and Sunday. 
(g-l) All ::possib1.e regular relief assignments with five 
days o£ work and· two consecutive "rest days will be established 
to do ·the:·woTk.necessaryon Lest. days 0.£ assignment in six or 
seven-d-ay s.ervi:ce.or· ·.combi nations tbereof, or to perform relief 
work on.. certain days and .such·types of other work on other days 
as may be assigned under thi~.Cl9reement~ '. 
. 
(g.-2) ,Ass.1gmDen1:.s-.:for :,~egular-"relief positions may on" 
different .. clays :··include difference· starting times, duties and 
work locations for employees of the same class in the same 
seniori~:distIict.~p~ov.idedtbeytake the starting time duties 
and work ·locations 'of the employee or employees whom they are 
. relieving. "Relief'· assigmnents.consi stin.9 of different shifts 
will be kept to a minimum consistent with creating regular 
relief jobs and· avoiding imnecessa]ytravel. for relief men. . 
' ••"f 
(h) ~f in positions. or wor.k extending over a period :0£ 
five daysp·er ~ek, an opeJ:"ational prob~em arises which "the 
Management .:contends canne.t .be" met under the. provisions ;0£ 
paragraph ca) of this rule, and requires that some of such 
. employees work Tuesday to .Saturday instead of Monday to Friday, 
and the employees..contend the cont·rary, and if the parties fail 
·to  aqree thereon,· then ·if ·:the'Management neve,theless puts such 
assignments into effect. the dispute may be processed as a 
grievance or claim under the r~les ~qreement. 
(i) The typical work week· is· to be done with two 
ca.ns.ecutive(iaysof.£ and .it L'3 the Hanagement '..s .oh1igation to ..; 
grant "this. : Therefore, .When an. op~r.a:t.ing prDblem is .met which··· 
may effect the consecutiveness of~he·'·rest days of positions· OT 
assignments covered· by paragraphs . (e) , (f) and (9) • .the 
foUowing "procedure shall be used: .. 
1. All ·possible . regular reli.ef. positioDS . shaJ:1. ... be 
···:established pursuant to paragraph. (g).: of -:th±s:..Iu--le. 
( 
.....,--. 2. Possible use of rest days other' than Saturday· or 
Sunday, by agreement or in accordance wi th o.ther 
provisions of this rule. 
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3. Efforts wi 11 be made by the parties to agree on the 
accumulation of re::>t time cwo the granting of longer 
consecutive rest periods. 
4. Other sui table or practicable plans which- 'may ·be 
sugges.ted by either of the parties shall be considered 
, and efforts made to come to an agreement thereon. 
'S.If.. the .foregoing does not solve the problem then some 
,0£' the :'r~ita~..·men may be given non-consecutive rest days . 
.6.~If.after .alithe foregoing has been done there still 
remains serv:ice which can only be performed by requiring 
.employees ·towark in excess of five days per week, the 
'number '" o.f:'-regular assignments necessary to avoid this may 
.be ..made with two non-consecutive days off. 
7. _.~The .least, desirable solUtion of the problem would be 
to 'wo'rksome regular employees on the sixth or seventh 
days at overtime rates and thus withhold work from 
additional.relief men. 
8. If the parties' are in disagreement over the necessity 
of splitting' .the. rest. days on any such assignments I the 
Management' may, nevertheless, put the assignments. into 
. effect subject to the' right of employees to process the 
dispute as' a 'g.rievance or claim under this agreement, and 
in such proceedings the burden will be on the Management 
to prove that its operational "requirements will be 
impaired if it ,did not split the rest . days in question 
and that this could be avoided onJ,y by working .certain 
employees in excess of five days per. week. 
(j) . The term·work . week- . for regularly.' assigned 
employees shall mean a week beginning ,on the first day of which, 
the assignment is bulletined to work. 
(k) .' .Senior employees will be given preference to the." 
selection .of such rest days as are .to be assigned. .Employees 
will be notified' of their assigned rest days by posting of". 
n.otice or cthen-!ise. .~ssigr..ments changed to a five-day basis 
on Septembe;: 1, 1949, shall not be ..~onsidered .new jobs: under' 
bulletin' rules. 
RULE 2. 
Starting Time. 
There may be one, two I . or three ,shifts.employed':' ~ 
starting time of any. shift shall be' ..u::canqed .. by "mutual 
understanding between the local officers and the 'employees 
commi ttee based on actual servi~ce requirements. ... 
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RULE 3~ 
Overtime Work. 
, (a)' All overtime continuous with regular bulletined  
hours will be paid for at the rate of time and on~-half until  
relieved, except as may be provided in rules hereinafter set  
out.  
(b) There'shall be no overtime on overtime. 
(c-l) ... , Work· performed by an employee on the rest days  
assigned to...such :employee shall be paid at the rate of time and  
one half;  
(c-2) .• '.' .' Service performed bya regularly assigned 
hourly. or d·ally'..rated employee on the second rest day of his 
assignment shall be :paid 'at double the basic straight time rate 
provided ,he has worked all the hours of his assignment in that 
work week' and. .has worked· ·OD the.first rest day of his work 
week, e1CepL ·.·ti1a-t -emergency ·workpClid. for under the call rules 
will not "be counted as qualifying service under. this rule nor 
will it b~ paid for under the provisions hereof. 
(d) .' .1m- "emp.loyee . ·called . on· his assigned rest day: to .  
relieve another employee assigned to such day will be allowed  
to complete 'the balance of ,the day unless released at his own  
request.  
(e) Shifts which begin .not later than 12 midnight on one'  
calendar day:.and end on.the . .fo~lowing calendar day will- be  
·0considered ,:for the purposes of· these rules as being shifts 
solely of the day on which .. started. 
Distribution of Overtime. 
(f-l) Employees will not be laid off during ~egular
 
working hoursto.equalize overtime.  
(f-2) Record will· be kept of overtime worked, with  
the purpose l.n view of distributing the overtime equall~" among.,:'.  
the employees of each' craft insofar· as their qualific:ati'ous':'  
will permit. -.  
Overtime Changing Shifts. 
(g-l) Except as provided in paragraph (b) of .this.. 
rule, employees changed from ,one shift to another will. be paid-.•;. 
overtime rates for the first shift of each change•..Employees 
working two· shifts or .·-more on a new shif.t shall be ccmsidered<' 
.transferred. This wi!"l not apply when shi£ts are 'ezchanged at-
the request of the employees involved. 
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(g-2) An employee ho lding a relief ass ignment wi 11 
not be paid overtime rates for changing- shifts to perform the 
work on the shifts included in his assignment. If such 
employee is required to change shifts for any other reason, 
this exception. shall not apply to such other shift changes . 
. {Interpretation of Rule 3 (g-l}.) 
This rule provides that an employee changing shifts due 
to exercising his seniority rights, or at the request· 'of the.. 
employee, will .be paid at his regular rate when changing 
shifts ,instead of being allowed time and one-half for the 
first sllift of·su:ch.change. 
An employee .t r.ans£er red from one shift to another by 
direction of the Management will be paid time and one-half rate 
for time worked on ~the . new .shift the first day of the change. 
If he' works new .shi.ft two or more days he is considered 
transferred and will. be paid straight time for the straight 
time hour.s u±er" the .first day .... If returned to his old shift 
or any :t:Tth-er shi"ft,,he wi~l then be entitled to time and 
one-half rate for the first day of such change. 
An emp~oyee .. ·changing .:sh±f±s .through the exercise of his 
senio.rity .rigil'a~ ..caused by- reduction in force, will be allowed 
time and one-half for the first shift of the change where he 
loses a day·s. pay ·.thereby.. For illustration, an employee on 
thi rd shift working. 11.00 P.M. to 7.00 A.M. is caught in a 
furlough and his seniority entitles him to job on first shift, 
7.00 A.M. to. 3.00 P.M. If he qoes to work the same day, 
working 16 consecutive hours, he will receive straight time 
rate for work on that shift, but if he does not go to work 
unti I 7.00 A.M. the following day, thereby losing one day's" 
pay, he will .r.eceive time and one-half for the first day· s work 
on the changed shift. 
RULE 4. 
C4Ul.Ru.le. 
Fer continuou::; ::er·... icc· 3fte.r regular t·,orking hO.urs I .. 
employees will be paid time and one-half on the actual minute 
basis with a minimum of one hour for any such service performed." 
Employees shall not be required to work more than two 
hours without being permitted to go-to meals. Time taken for 
meals will not terminate the continuous service period and will' 
.be paid for up to thirty {30} minutes . 
.Employees· called or required. to' report ~ to .work and 
reporting but not used will be paid a'ini-nimmn 'af £our .hours at 
straight-time rates. 
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Employees called or required to report for work and 
reporting will be allowed a minimum of-- four (4) hours for two 
(2) hours and forty (40) minutes or -less, and .will be required 
to do only such work as called for or other emergency work 
which may .have._ developed after they were,' called and cannot be 
performed .. by ·the '-re9.ular force in time to avoid delays to train 
movement. 
. . 
Employees will' be allowed time and one-half on minute 
basis' for serv.ices .. performed . continuously in advance of the 
regu~ar working p'~riod with a minimum of one hour - the advance 
period' to. be.. Dot'lI1o.re::than one hour. 
:Except . as ..otherwise provided for in this rule, all 
overtime beyond .sixteen hours' .service in any twenty-four hour 
period•. computed from starting time of employees' regular 
shift~shall be. paid ..:forat.cate .of .double time. . 
(Interpretation. of Rule 4.) 
Al~ .t±me waiting. -and ·traveling will 'be considered as 
service for the purpose of cQ~puting the douple time rate 
referred to in the last paragra.ph.'!hexefo.re, all overtime 
beyond 16 hou.rs'.service,·.:im:.ludiDl)·±.±me waiting and traveling.' 
in. any 2~hour:-petiod:computed from ·stax.ting time of employees' 
regular shift shall be paid for at rate of double time. 
(Method of Payment Rule·4.) 
Employees relieved ''from service at the regular quitting 
time and who.in. the ordinary.course of events have no reason- to 
believe they will be 'required for. duty until :theregu"lar 
starting time next day. 
Pay starts from time called. 
Employees who are notified before leaving the shops that 
. they are to. report back-'at- a' certain hour to' take. of" some 
special work.' 
rCiy starts from time da::;i;n~tcd...:.tc repo:7t for duty. 
RULE.5. 
Holidays 
(a) The number of holidays to' 'Which coveied~ployee-s 
are entitled shall be as enumerated below: 
" 
1) .New Year's Day 6) Labor Day 
2) Washington's Birthday 7)Veter.an'sDay 
3) Good Friday 8) Thank'sg i ving 
4). Memorial Day. 9) Day After.Thanksgiving 
5) 4th of July 10) Christmas 
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Note - Should a recognized holiday fallon a Saturday, 
the Friday before shall be treated as toe day to be observed as 
the holiday. 
(b) An. e.mPloyee excused from work on one of the stated 
holidays sha.l.l·be: paid for. that holiday only if he reported for 
work on the. scheduled work day before and the scheduled work·· 
day after the hD~iday,. unless he is prevented by bona fide 
illness or for good. reason is excused. In addition, no 
employee shall be'entitled to holiday pay (nor an additional'. 
vacation allowance. day in lieu of such pay) unless at the time 
of such holiday, such employee shall have been in the service 
of theAuthQI.i.~y.:f.tu_ at.. least thirty (30) days. 
.. (c) . Only '-one (1). basic day's pay at straight-time rate 
shall be payable as a Holiday observance allowance hereunder 
for each des±qnatedHoliday, regardless of the number of tours 
of duty assigned .to.and· worked by an employee on any given 
designated Holiday. 
(d) . r'oTplIrpOSes of ·this Rule, when in any year, there 
shall exist a divergence as ·to the dates upon which the 
above-listed holidays are celebrated on the national as apposed 
to the state _ level. .- the ".date .upon which such. holiday is 
celebrated by.-Bew York. State shal~ gavern. . 
Employees Begn1arly Assigned· to, orCa~led for Holiday Work. 
(e) 'Employees regularly assigned .to work on holidays, or 
those called to take the place of such employees , will be 
allowed to complete the .balance of the day unless released, at 
their own ,request. Those who are called will be advised' as 
soon as pos~ible after vacancies become ~own. 
Employees Reporting Late. 
(f) If the employees mentioned in preceding paragraph, 
or an employee called to perform work on ho.lidays, reports late 
and . their ~;ignment has been filled, such employees will lose 
their assignment for that day or call. 
..-;-.RULE 6 •. 
". ~. 
Lunch Period. 
(a) The time and length of -..the" lunch period shall be 
subject to mutual agreement. Where it .i,5 paid for' it wi~lriot 
exceed twenty minutes. 
(b) Where one shift is employed, the lu~h periOd ·Will 
not be paid for. 
,
.. 
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(c) Where two shifts are' empl~yed, the twenty-minute  
lunch period will be paid for on the second shift only, except  
in back shops. Where two shi fts are employed in back shops,  
the lunch period will not be paid for on either shift, and  
employees'will work eight hours, exclusive on the lunch period.  
(d) Where three shifts are employed, the twenty-minute " 
lunch period will be paid for on all shifts. 
(Interpretation of Rule 6 (a)-(d).) 
A:tJy departure 'from the established starting time at any  
point will be' subject to mutual agreement between the  
Management .and the_ General 'Committee; otherwise, all employees  
on a shift'·lIli.l.lberequired.to go to work and quit at the same  
time.  
Work P~£or.med:During Lunch Period. 
(e) ".-.-'emp.loyees required' to work during, or. any part of,  
the lunch per.iod,. shall receive pay for the length of the lunch  
period regularly taken at point employed at straight time and  
will be allowed .necessaryt.imeto p.rpcure lunch (not to - exceed  
thirty minn:tesl wi.thout .loss .of·time. .  
This '. does 'nat apply. where employees are allowed the  
twenty (20) minutes'fox_lunch without deduction therefor .  
. (Interpretation .0£. Rule 6 (e}.) 
Employees who are required to work through their .. lunch 
period shouldb.e allowed time not to exceed 30 minutes to eat 
thereafter, .and .be paid the length of the lunch period .at· 
straight time .rate" in addition to the time actua.lly worked;' 
for example: 
7.00 A.M. to 11.00 A.M.-4 hours' work. 
11.00 A.M. to 11.20 A.M.-20 minutes" lunch period. 
,.11.20 ._A.JI.· '.to 3.20 P.M. -4 hours· ·work. 
Employees who work during ..lunch period, 11.; 00 A.H. to.,' 
11:20 A.M.,' or any part thereof should be' allowed ··necessary.,' : 
time to procure lunch (not to exceed'30 minutes) and be allowed' 
8 hours and 20 minutes pay. ~. 
Paid Lunch Period and Consolidated Re1ief Periods. 
(f) The Authority agrees that, effective wi1:hin. ninety' 
. (90). days.hereafter: 
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1. Employees who are not ·required to eat lunch on the 
job will be allowed thirty (;30r minutes lunch period 
within their working hours and without deduction of pay 
on every day when' their actual working time exceeds six 
(6) hours. Any employee on a straight trick or tour of 
duty who' is prevented, through no fault of his own, from: 
having at least twenty (20) minutes for lunch wi thin the 
period specified therefor in his schedule, will be 
allowed one~half (1/2) hour' s extra pay at his regular 
hourly rate provided the loss of lunch time is proved to 
the .satisfaction of the Superintendent. 
2. .'l.n' 'conjunction with the implementation of sub-
parag~ph .(1). of .this· .paragraph (f), daily relief periods 
:shall be ..conso~idated.'The morning coffee break will be 
". reduced.£rom fifteen (15) minutes to ten (10) minutes; 
the afternoon ::coffee·.break and the daily wash-up time, 
consisting 'of fifteen (15) minutes each, and time for 
checking ,in and 
used :£Dr' wash-up. 
out .pro.vided' for under Rule 51 will be 
"RULE 7. 
Overtime, Regn ] ar. Assigned.Road· .Wark, Hourly Basis. 
Employees" regularly assigned to road work whose tour of 
duty is regular and who ..leave and return to home station daily 
shall be paid continuous time from :the time of leaving the home 
station to the time they .r.eturn whether working, waiting or 
traveling, exclusive of the meal period, as follows: 
Straight time for all hours traveling. and waiting (except 
rest days when time and one-half time will be paid), .straight· " 
time for work performed, during regular. hours, and· .overtime 
rates' for work performed during overtime hours. If relieved 
from duty alid permitted to go to bed for five (5) hours -or 
more, they will not be allowed pay for such hours. Where meals 
and lodging' are not provided by the Company when away' from .home 
station, actu.al.expenses wi.ll .be., allowed. 
The starting time to be Jlot. .. ea";ieL thiU"t 6,A.iol. nor later 
, '.
. -than 8 A.M. 
·Where two or more shifts are w.orked, the .staLting . time  
will be regulated accordingly. 
.'  
Exception In case where . the· 'schedule of trains." 
"interfere with the starting time an agreement may be, entered 
,into by the· Superintendent of' the department· af.fected.. "and- the 
General Chairman of the craft affected.. ' 
~ .. ".. 
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(Interpretation of Rule 7.) 
Electrical Workers regularly assigned to road 
construction work, paid on the hourly basis under the 
provisiDns of_.Rule. 7, who are called out to . perform emerqency 
service at .. their. home point or' away from home point beyond' 
their ~egu1.ar " assigned hours should be paid for under the· 
provisions. of ;:the.Call. rule (Rule 4) . 
.RULE 8. 
Overtime", .EmergenCy··~S~iceRoad Work.' 
.Ho1J%'~Y.·'·ratea . "emp.loyees .sent out on road away from home 
station fox ~~ckin9•.. or' other emergency service, shall receive 
pay in "acco.rda.D:Ce with s.traight time and overtime rules in 
effect at home ..s:t:ati:oo. '. £~OIIlthe time called until return, 
except' if relieved' ..from duty and permitted to go to bed for 
five (5). hours or more. pay will not be allowed for such time, 
provided .the. "employee' has ~been. aJ.lowed not less than eight 
hours per:u1!Y while. held away: from home station. Where meals 
and lodging are not provided by the Company, actual expenses 
will be allowed. 
Empl:oyees:' .:Wi]'l.· receive . all allowances far expenses not 
later than the time when they are paid for services rendered . 
. (Interpretation of.Rule 8.) 
Double time does not aCcrue Until after 16 hours' actual 
service has been. performed 'within a.24-hour period, except that 
time wafting and traveling will be counted as service for ·the 
purpose·' of determining double time payments. 
Hourly rated employees sent. out on the road with wreck 
train' outfit, i-f· released at ·the wreck for a period of 5 hours 
or more and camp cars or other facilities are 'provided and SUCh. 
employees are permitted .to go 'to bed, such time will be 
deduc.ted. '_This .paragraph ,w:ill not apply' intIaveling to aDd 
from the 'point where wrec~ing is performed. 
When necessary to send out hourly rated employees on·the, 
road to make emergency repairs or"perform similar service,' they.: 
will be returned to their home .. station at the .<;:omp.letion of 
such work' on the fi-rst available :.train. 'If, after the. 
completion of their work, there is ·no·,-available train on which 
to return to home station, making .it 'necessary' to remain .away 
overnight, employees will be. re~eased and permitted to ,go to 
"bed for 5 hours or more. Time will s~op when. released and.;. 
start at the. regul.az: ';starting tim~ at. home station.' OT earlier 
if ~required to take train before that ;;t~. ··Actua.l..~expeuses.. _ 
for" meals and lodging to be p'aid by the Compa~y. If at..· 
i.solat.ed points. where sleeping accommodations aTe -nat 
ob~ainable, time will be counted as continuous. 
'0 .' 
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Preference to Day Work According to Seniority. 
Employees serving on night shifts desiring day work shall 
have preference when vacancies occur, according to their 
seniority. 
RULE 10. 
Filling Vacancies. 
(a)' When an, employee is required to fill the place of 
another employeereceivi'ng a· higher rate of pay, he shall 
receive the.' higher' rate; but if- required to fill temporarily 
the place' of anothex employee receiving a lower rate, his rate 
will not be-~ed. 
Temporary Vacancies. 
(b) "Employees. sent out to temporarily fill vacancies at 
an outlying point or shop, or sent out on a temporary transfer 
to an outlying point or shop, wLllbe paid continuous time from 
time ordered: to ~eave. ~home point -to time of reporting at point" 
to_which sent, straight-time rates to be paid for straight-ti~e 
hours at home station and for all other time, whether wai ti-ng 
or traveling. 'If on ..arriva'l. at the outlying point there is an 
opportunity to go to bed for five (5) hours or more before 
starting work, time will not be allowed for such hours. 
While, at such outside point they will be paid straight 
time and overtime in accordance with the bulletin hours at that 
point, and will ~e guaranteed not less than eight (8) hours£or 
each day. 
Where-meals and lodging are not provided by the Company, 
actual necessary expenses will be.allowed. 
On tbe· .return trip to the home point, straight time fOT 
waiting or traveling will be allowed up to the time of arrival 
at the home point. 
Employees will receive all allowances for expenses not 
later than the time they are paid £orthe serv.ice rendered. 
RULE 11.-
Bulletining New Positions or Vacancies. 
When new .j obs "are created or vacanci'es occur: in the 
respective crafts, the oldest employees, ,in .point o-f s~i,ce., 
shall, if sufficient, ability is .shown by _trial, 'be given"-
preference in filling" such new jobs· or . any vacancies that may 
be desirable to them. All vacancies or new jobs created ,will 
be bulletined. 
0-: .• ' 
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Bulletins must be posted five (5) days before vacancies 
are filled permanently. Employees desiring to avail themselves 
of this rule wili make application to the official in' charge 
and a copy of the application will be, given to the local 
chairman. 
An employee exercising his seniority rights for, or; 
assigned account of application, to a vacancy under this rule 
will ,lose his :rights to the job he left. If after fair trail, 
he fails to qualify for the new position, he will have to take 
whatever ~osition may be open in his craft. 
(~nterpretation of Rule 11.) 
An: emp~oyee who is demoted on account of inability to 
perform 'the' 'work of' ,. the position which he obtains under 
bulletin may .assert his seniority in his craft, and is 
necessary ·to reduce the farce on ,account of his returning to 
the gang in that capacity, the junior man in the gang will be 
furloughed. 
',RULE 12. 
Seniority. 
Seniority of 'employees in each craft covered by this 
agreement ,shall be, .confined to the point employed in each of 
the following departments, except as provided in speci'al rules 
of each craft: 
Maintenance of'Equipment, 
Maintenance of Way, 
Bridge and Building, 
Two subdivisi.ons af the carmen, as fal~ows: 
Maintenance of Equipment, 
Cleaning Services, 
Four subdivisions of the electrical workers, as follows: 
ltaintenance of EQuipment , 
Maintenance of Way, 
Bridge and Building, 
Power. 
,.se.n.iciritylist wi~l be opeD'. ,to ,.inspection aDd "c,o"p.y" 
furnished to'local committee. 
In the event it should become necessary, for any reasan, , 
to ,consolidate the force constituting ,'two or more seniori-ty 
points or consolidate the work of any: craft at, two or 'more. 
seniority points, in the same city, .. the seniority of . the,',:_ 
employees' affected will be consolidated. into one .;:'~ori-ty," 
rost~r, giving each employee involved in tile transfer the same ", 
seniority date he had ~n the ~oster from'which transferred. 
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~ENIORITY POINTS 
1. Clifton, Staten Island, N.Y . 
.. .RULES COVERING THE SENIORITY OF 
mECHANICS COVERED BY THE SHOP CRAFTS' 
. AGREEMENT PROMOTED TO SUPERVISORY 
..OR OFFICIAL POSITIONS. 
{a} Mechanics -in the service of this Company, when  
promoted .:to .. official positions, do not sacrifice their  
seniority.r:i:ghts 'as mechanics as long as they remain in  
continuous :service of this Company. Their seniority as such  
shall be within.. :tbei r ..craft at the point where they last worked  
as a mechanic.  
(b) Should '~they . elect to .take position as mechanic 
elsewher.e other than.' the'ir o'riginal seniority point for any 
reason .. they will. be regarded as accepting a transfer from one 
point to another, -.and .t.heir sen:iority as a mechanic would then 
date from' the date' on which he went to work as a mechanic at 
the new seniority point. 
(el· 'Fo:cemen .:hav~g . been 'p-romoted to official positi.ons .. 
andreLa:udnq .:t;l) . the . ranks. af' mechanics by reason of changes 
resulting in reduction of forces in the supervisory positions, 
shall be. accorded 1ii.splacement or bumping rights within their 
craft according to their seniority. All other employees 
affected by snchchanges will also be accorded the same 
privilege of exercising their seniority rights. 
(d) Mechanics having' been promoted to official positions, 
and returning to the ranks. of mechanics by reason of having 
elected to resign such o££icial positions, or because of, 
declared incompetency, this is to be determined by ,ano.thaI· 
being assigned to such official position (except as provided. in 
preceding paragraph) shall not be accorded displacement or 
bumping rights, but will be assigned to duties as the junior: 
mechanic witbili .his craft 'until opportunity occurs to bid' 'for 
other position under the terms of Rule 11 of the Shop Crafts I 
Agreement. 
(e) Supervising officials entering the service in ·that· 
capacity, shall not accumulate senioIity rights until such:time 
as actually 'employed in the .capacitY. of a mecha"nic wi-thin. his 
craft. . . .. __ 
' .. 
(f) A mechanic accepting the assignment to position of 
. foreman temporarily may return to the pos.ition .he~eft,or .any,. 
'position advertised in the interim, to which his seniority 
would .entitle him, providing he has'. made applicati011 for .such .. 
posi tion in accordance with Rule 11. In the event his regular 
'position has been abolished he will then be entitled to 
displacement rights. 
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RULE 13. 
Annual Vacation Allowance. 
Section 1. 
(a) A.·vacation with pay will be granted .each year to 
each covered employee hired prior to May 2, 1989 upon the terms 
and conditions hereinafter provided, at such time within the 
year :'as. the Authority shall fix and determine. The twelve.· 
month period' ,commencing on January 1 of each year shall 
consti:tut'e .. the ..vacation ·year. Vacations may be spread over the 
entire twelve. (ll) months of the vacation year whenever the 
AuthoLity'deems .this advisable in the interest of efficiency or 
economy•..Xheamount of vac.ation allotment will be computed on 
the basi.s' 'of -the ·',time and duration of active employment prior 
to the beginning o£'~e vacation year. For the purpose Qf this 
rule, periods. of leave of absence without pay for one month or 
more, except where such leave .0£ . absence shall have been for 
ordered .m.i.li:i:aIy ',duty, shall not .be deemed to be active 
emp loymen"t_ 
(b.~), Each employee to whom :this rUle is applicable who, 
at the beqinn;~g,of ·a. ·vacation· year ",'shall have been actively 
in the employ,:'of _the ,Authority'.;£or' less than one year, will· be 
granted a vacation of one day for each full calendar month he 
,shall have.been,in -the :.employ of the Authority prior to the 
beginning of ,the' vacation year ,but not exceeding t'en (10) days. . 
(b.2') Each .such employee who, at the beginning of a 
vacation year.•. shall have ·.been actively in the' emp,loy of the 
Authority for one (I) year but who at the, beginning of that 
vacation y~ar, shall not have been actively employed with the 
Authority "for more than ·three (3) years, shall be .~nted, a 
vacation of two (2) weeks du,ring such vacation year.. " 
(b.3) Ea:ch such employee who, at the. beginning, of a 
vacation year ,shall have been actively employed with that 
Authority f.QI.,.mare than three (3) y.e.ar~ but shall -not 'have' been 
actively employed with the Authority for more than fifteen (IS) 
years shall be granted a vacatiull U£ .. four (4)' weeks in each' 
such vacation year. . . 
(b.4) Each such emp.loyee who,' at':the .beginning. 'of a 
,vacation year, shall have been~ actively .employed, 'wi,th " ·the 
Authority for more than fifteen 'CIS) . yea'rs shall' be granted a': 
vacation of five (S) weeks in each such vacation year. 
(b.S) For the: purpose. of determining. the ,lenlJth . of 
':. active employment upon which. are based the .a'l.lowances prov:ided· 
in'paragraphs (b.3) and (b.4),. any leave of.:...absellce- without.. pay. 
and any break in service of less than oneyeat shal1' not be 
considered as interruption in continuous employment, ·except, 
however, that an employee who, for any reason, leaves the, 
emp~oy of the Authority and ..returns withi.n one yeax~, 'will be 
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considered a new employee for the purpose of computing his 
vacation allowance as provided under paragraph (b) only during 
the vacation year immediately following the one in which he is 
reinstated. 
(b.6) An employee who during the preceding vacation year 
sha 11 have. been on leave of absence without pay except for 
ordered military duty shall be granted a vacation with pay on 
the following basis: 
(i) 'An employee who at the beginning of a vacation 
year shall.' not have' been actively employed for more than three 
(3) years .shall. be granted a vacation with pay of one (I) day 
per month foz'each mont·h or the major portion thereof he shall 
have wor.ked, :during the preceding vacation year, but not more 
than'two (2)·"weeks. ' 
(ii) ,·.Each such employee who, at the beginning of a 
vacation ,'y.ear, shall' have been ac.tively employed for more than 
three (3).yeaxs .shall.be ,granted a vacation with pay of two (2) 
days per month. for each' month or ·the major portion thereof he 
shall have worked during the .preceding vacation year l:;>ut not 
more than four (4) weeks. 
(iii): :'Each such .-employee who, at the beginning 0-£ a 
vacation year, sha1lhave been actively employed for more than 
fifteen (IS)yea:rs ,shal.l,be granted a vacation with pay of two 
and one-half (2 1/2) days per month for each month or the major 
portion thereof he shall' have 'worked during the pr~eding 
vacation year but not more than five (5) weeks. 
Section 2. 
(a) Employees hired on or a£-ter May 2, 1989 sha1lbe·, 
granted each year a vacation. with pay upon the terms and 
condi tions hereinafter provided, at such time wi thin the year 
as the Authority shall fix and determine. The twelve month 
period commencing on January 1 of each year shall constitute 
the vacation . year . Vacations may be spread over· -the entire 
twelve (12) months of the vacation year whenever the Authority 
deems this advisable in the interest ai..efficiency OL economy. " 
The amount of vacation 'allotment will be computed on the basis~' 
of the time and duration of active employment prior to the.', 
beginning of the vacation year. For the purpose of this.~e, 
periods of leave of absence without pay for one month or' mare,":-
except where such leave of absence - snaIl have been for ordered'!> 
military duty, shall not be deemed to be' active emploYment. 
. (b.~) Each employee to whom this .rule i.s :applicable who,. 
at the· beginning of the vacation year, shall have' been actively.' 
in the employ of the Authority for. less than one (~) year, .ldll.. 
be ,granted a vacation of one ('1) day for every two (2) full' 
calendar months he shall have been in the employ of the 
Authority' prior to the beginning of the vacation year but not 
exceeding five (5) days. 
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(b.2) Each such employee 'who, at the beginning of a 
vacation year, shall have been activefy in the emplo¥, of the 
Authori ty for one (I) year but who at the beginning of that 
vacation year, shall not have been activ~ly employed with the 
Authority for more than two (2) years, shall be granted' a 
vacation of five (S) days during such vacation year. 
(b.3) Each .such employee who, at the beginning of a 
vacation year, shall. have been actively employed with the 
Authority .. for more·than two (2) years but shall not have been 
actively employed· with the Authority for more than five (S) 
years shall be gr.ant.ed a vacation of ten (10) days in each such 
vacation. year. 
(b.4) .. 'Each.. such employee who, at the beginning of a 
vacation year ". shall, have been actively employed with the 
Authority. for.mor-e 'than five (S) years but shall not have been 
actively employed with the Authority for more than ten (lO) 
years shall beqranted a vacation of fifteen (IS) days in each 
such vacation year. 
(b.S) Each such employee who, at the beginning of. ,a 
vacation year, sha.ll have: been. 'actively employed with the 
Authority for -more ·than ten .(10) years but shall not' have been 
actively employed -with the Authority for more than twenty (20) 
years shall be granted a vacation of twenty (20) days in eaeh 
such vacati:on.year. 
(b.6) . Each such employee .who, at .the beginning of a 
vacation year, shall have been.. actively employed with the 
Authority for more than twenty (20) years shall be granted a 
vacation of twenty five (25) days in each such vacation year. . 
(b.7) F.or the purpose 'af ,detenDining the length' of 
active employment upon which are . based the allowances provided 
. in pa-ragraphs (b;3), (b.4), (b. 5), and (b.6), any leave of 
absence without pay ,and ,any break in service of less than one 
year shall. nat . be considered as, interruption in continuous 
employment, ·.~ez:cept, however,..that an . employee who,' --rOT -'any 
reason,' leaves the employ' of the Authority and returns within 
one year, will be considered a DeW ;empluyee for Llie purpose of:': 
computing his vacation .allowance~"as' provided under paragraph;' 
(b) only during the vacation year immediately following the ane.'. 
in which he is reinstated~ 
(b.8) An employee who during-the preceding vacation year 
shall have been 'on leave. of absence without pay exceptf.or· 
ordered. military duty. shall be granted.a vacation 'with pay. on 
.the fallowing basis: . 
(i) An employee who at the: .beginning of a vacation 
year shall not have been actively employed fO.r more ..than two 
(2) years shall be granted a vacation with pay of one el) 'day 
for every two (2) months or the major portion thereof he shall 
have worked during the preceding vacation' year .lm:t: DDt more 
than five (S) days. 
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(i i) Each such employee' who, at the beginning of a 
vacation year, shall have been actively employed for more than 
two (2) years shall be granted a vacation with pay of one (1) 
day per month for each month or the rnaj or portion thereof. he 
shall have' worked during the preceding vacation year but not 
mOle than·ten (10) days. 
(iii) Each such employee who, at the beginning of a 
vacation year, .shall have been actively employed for more than 
five (5) years shall be granted a vacation with pay of two (2) 
days· per' month: for each. month or the maj or portion thereof he 
shall have worked.during the preceding vacation year but not 
more·than.£ifteen{15} days. 
(iv) ...Each 'suchemployee who, at the beginning of a 
vacation year, shall have. been actively employed for more than 
ten (10) years shall be granted a vacation with pay of two (2) 
days per month.. for each month or the major portion thereof he 
sha11bave worked during the pzeceding vacation year but not 
more than twe:nt:y (.20) days. 
(v) Each such employee who, at the beginning. of a 
vacation year, shall. have been."actively employed for more than 
twenty (2D). years shall ·be.gramed . a .vacation with pay of' two 
and one-half '(2.:1/2) 'days per .month. for each month or the major, 
portion thereof he shall have worked during the preceding 
vacation yea:rbut·not.more.than twenty five (25) days. 
SectiQn 3. 
The annual vacation al.lowance herein provided will ,not be 
accruable and may not be carried over from one year to another 
except with the' written approv4~. of the Authority's Director of. 
Finance & Administration or such other individual as the 
pirector of Finance & Administrat~an shall designate. HQwever,' 
in the event that, as a' result of sickness Qr injury, which 
sickness or. .i~jury must. be established to the satis.faction·· of .. 
the AuthQrity, 'an ·emplQyee is unable to CQmmence his vacation 
peJ:iQd as ~and.wben scheduled ... ·the . Authority shall, within 
ninety (gO) days of the commencement of the fQllowing vacation 
year and at its sole optiQn, either:·.(l) credit such employee 
with additiQnal vacation allQwance to';,be utilized within. such 
fQllQwing vacation year equivalent to'~ the number of scheduled 
days not utilized in the prior year:' as a' result. of such.. injury 
Qr 'sickness: or· (2) cQmpensate such employee through payment .:at. 
the straight time rate fQr the· number ·"of scheduled vacation. 
days nQt so utilized. 
Bote Vacations with pay .shall be' .subject ,to :..the· 
follQwing: . : 
1.  The existing practice Qf assigning vacation 
recognizing' the principle of seniority will continue .. 
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2.  The Local Chairman or' his designee will cooperate 
with the designated office 0-£ the Authority in the 
preparation of the vacation schedule. 
3 •....~ployees leaving the service of the Authoti ty ··will 
.be 'compensated for any vacation time earned but not. 
taken as of the date of separation. 
4.·Employees:absent from service account of sickness or 
.:injury· who.are receiving compensation from R. U. LA . 
.... and/or· .supplemental insurance arrangement shall not 
':.be- construed 'as being on leave of absence without 
. ".pay in..-the appli.cation of this Rule. 
5.  .:In .the 'app~ication of paragraph (c), eligibility for 
.R. U•.I.A. ' ... benefits shall be considered as 
:satiS£actari~y:establishingan.illness or injury . 
. RULE 1.4. 
Bereavement. 
Upon the death of. a .member of the employee's immediate 
family, he/she. shall, ·:upon .... sUbmitting evidence of same 
satisfacttny tD~ the .Director of Fi.nance & Administration, be 
granted a leave of absence with pay at his/her basic daily rate 
of pay for a.' period of. ·timenot to exceed three (3) consecutive 
work days, which period of time shall: . 
(1)  encompass the date of death of such family member; 
(2)  encompass the date·of ·.£,UD·eralof such family member i QI 
(3)  encompass a period of time between the date of death 'and 
date 9f funeral of such family member. 
For purposes of this .. Rule,·immediate family· is defined 
as~ . spouse'i natural, . foster, step-parenti mother-in-law; 
father-in~law; child; brother; sister; natural grandparent; and 
any person. permanently residing in the household. of,· ~the 
employee whQ.is·I~lated to .the employee by family' ties. 
Ru~	 15. 
Promotion to Positions of Foremen. 
(a) .-Mechanics i'n service· ·It\r.i.l1 be .considered ·:for 
promotion to posit'ions of Foremen . 
.Xemporary P~omotions to Positions of Foremen. 
(b)  . An'employee' accepting the assignment .-to.·the;poriti·on . 
o
.of ·,8 foreman temporarily shall cover foteman·s·tm!r af·au;"'Y"·and 
receive the foreman' s rate of pay; when such vacancies· are· 
filled it will be' done by selecting a. "mechanic of the 
respective craft or crafts, over which that position has 
supervision. 
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RULE 16. 
Voluntary Transfers from One Point to Another. 
Except· as otherwise provided in special rules, employees .. 
voluntarily transferred from one point to another, with a view 
of accepting a permanent transfer, will, after sixty (60) days, 
lose their seniority at the point they left, and their 
seniority at the ·point to which transferred will begin on date 
of transfer. seniority to govern. . 
RULE 17. 
Leave o£ Absence. 
When . the "requirements of the service wi 11 permit, 
employees. on -request. will be granted leave of absence for a 
limited time. -with privi~ege of renewal. An employee absent on 
leave who eng-ages . in other employment will lose his seniority 
unless special -provision shall have been made therefor by the 
proper _,9££.i-cial 
.. 
and -committeerepresenting his craft .
. -
. 
The, arbitrary. refusal Of -a- . Leasonable amount of le"ave to 
employeeswhen.-they -can be -spared, ot failure to handle 
promptly cases -·involving sickness or business matters - of .-
serious importance to the employee, is an improper practice and 
may be handled-as ·unjust-treatment under this agreement. 
(Interpretation of Rule 17.) 
An employee returning to work after absence due· to 
sickness. injury or vacation, may within seven calendar days 
after his ._re-turn make application for any position- bulletined· 
in the last sixty· days of his absence. 
At some stations it has been considered necessary by the 
local officials to get the consent of the Shop- Crafts' 
Committee before- granting a leave of absence to. an employee. 
Such action is not required by the rule when granting a 
leave of absence. .Lt should be. understood that it is only 
necessary-to -. get the consent of the Committee when the employee 
applying for a leave of - absence desires to engage in other.,,·· 
employment. When granting leave of. absence to an- employee.- his 
attention should be called to the- fact that i.f he engages in 
other· employment without securing -the· joint consent 0-£ the· 
proper official and committee representing his craft, he will 
thereby forfeit all his seniority. 
The expression ·proper official" will - mean the- highest--
officer- in charge of a point where the· party -requesting leave· 
of absence is employed. 
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RULE 18. 
Absence from Work. 
In case an employee is unavoidably kept from work he·· will . 
not be ducximinated against. An employee detained from work. 
on account o£ sickness or for any other'good cause shall notify 
his foreman as' early as possible either by telephone, 
messenger, or United States mail. Employees absenting 
themselves for fifteen (15) days without notifying Management 
shall be considered as out of service and dropped from rolls 
and seniority ..roster. 
·mJLE19. 
Faithful Service. 
Employees who have given long and faithful service in the 
employ '.0-£ the ..Company, and who .have become unable to perform 
arduous'· wOLk, .. wi.J..lbe given· preference of such light work in 
their line (or .. other duties mutually agreed to with local 
committee) as they are able .to handle. They shall receive the· 
rate of pay of the positiontowbich they are assigned. -
·-tmLE 20. 
Attending Court. 
(a) When attending court as witnesses for the railroad, 
employees will receive pay for all time lost at home station, 
wi th a minimum of ei.ght hours time each work day, and eight 
hours at rate and one-half for rest days and holidays either at 
home station, away from home, or traveling. Time and one-hali 
will be paid 'for traveling during overtime hours where 
.employees are· unable to secure. sleeping car· accommodations ..' 
Actual expenses will be allowed when away from home station,' 
and necessary expenses will be allowed when at home. When 
necessary,the Company will furnish transportation and. will be 
entitled·to.certificate for witness fees in all cases. 
Jury Duty. 
(b) When a regularly assignee employee is summoned "for, 
jury .duty and is required to lose time .fram his assignment as a/ 
result thereof, he shall be paid for .. actual time lost with a 
maximum of a basic day's pay at· ttre 'straight time rate of his 
position for each day lost less the'amount allowed him for jury 
service for each .such day, ,excepting·.allowances paid .1;ly ·.:the· 
,'court fo.r meals, lodging or. transportation,. sUbject· .to the 
. following qualification requirements and.·~imitations: 
1. An employee must exercise any right tosecnre 
exemption from the summons and/or jury service under 
federal; state or municipal statute and will be excused 
from duty when necessary without loss of pay to apply fO'r 
the exemption. 
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2. An employee must furnish the carrier with a 
statement from the court of jury Allowances paid and the 
days on which jury duty was performed. 
3. The number of days for which jury duty pay .shall, be. 
paid .is limited to a maximum of 60 days in any' calendar 
yea·r. 
4. No jury duty pay will be allowed for any day as to 
which the.employee.is entitled to vacation or holiday pay. 
,.5. When ·an.'employee is excused from railroad service on 
account 'of jury duty the carrier shall have the option of 
.detennining.· whether or not the employee I s regular 
position shall .. be ..b~anked, notwithstanding the provisions 
.0£. any other rules. 
Paying O££. 
(a) Employees will .be' paid off during their regular· 
working hours semi-monthly,. except where existing State laws 
provide. a moredesirahle 'paying-off condition. Should the 
regular. payday .:fa.l.l 'OD, a .. holiday or days when the shops are 
closed down, employees will be paid on the next succeeding dar. 
(b) ~e there 'is a shortage equal to one day's payor 
more in the pay .of an employee, a voucher will be issued to 
caver the shortage. 
(c) When and where possible, employees leaving ·the 
service of the Company, will be furnished with time voucher 
covering all the time due within twenty-four hours at poi.nts 
where vouchers are issued and within forty-eight hours at other 
p.oints. 
. RULE 22. 
SUbcontracting. 
{a} .The ., Authority .. may '~coDtract out work wi±bout: 
consultation with,. or concurrence 0.£, the UI1ion when anyone or 
more of the following conditions exist: . 
(I)  'In ·~mergenciesN such as fires, floods, heavy' snows,
- . 
etc. 
(2) When one oe the £ollowingcriteria.are .involved: 
..
.. 
(a)  Managerial skills are not ayail.a.bl.e on the. 
property, or 
(b)  Skilled manpower is not available on the 
property, or 
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(c)  Necessary equipment is not available on the 
property, or 
(0)  The required time of completion of the work 
cannot be met with the skills, personne-l, "or. 
:-: :c~quipment available on the property without 
: '_ -r~scheduling other work, or 
(e) Such work cannot 'be performed with existing 
" '~_faciliti.es ~ without adding employees, or it is 
":-not competitive with outside manufacturers as 
. ,,·to the _quality, price, and time of performance, 
. <or - would conflict with the performance of 
_ .'--normal .maintenance. 
(.b) The 'decision with respect to the contracting out of 
any particular work :shall remain solely that of ~he Authority. 
The transfer of. work.-to _or from· constituent agencies of the. 
Metropolit.an Transportation Authority sha·ll nat be deemed to be 
sUbcontrar:t4 n g , for-the purposes-of -,this rule, and the Carrier 
will have-t-he mII'e'S'tricted right -to, e'ffect such transfer o.f 
work. 
'_--mILE. 23 • 
Reduction in Force. 
{a} When -it becomes necessary to reduce expenses, the 
forces -at_any point or in any .department or sub-division 
thereof shall be reduced, seniority as peT Rule 12 to govern; 
and employees_affected ·to take the rate of the job to ~hich 
they are assigned. 
Advance Notice Requirements. 
(b) With r.espect to employees working on re-~l'arlY' 
established positions, not less than five (5) working .days 
advance notice shall be given before sucnposit~ons are 
abolished. __ UDder emerg.ency' conditions ,_such -as ..f~ood" 'snow 
storm, hurricane, earthquake, fire or strike, provided the 
Carriei:" s operations are suspended in whole or in part. ~and 
provided ..further that because -of such ··emerg·ency the work which . 
would be performed by the incumbents'- of the positions to be: 
abolished or the work which would be performed by theemplpyees 
involved in the force reductions no-;-lonqer exists OT-'ccnmot 'be 
, 'performed, not more than sixteen '16}- hours advance-notice. is 
required. 
(c) In reduction of forces, employees who so desiTe,-may 
waive. their. seniority -- rights in favor of a. junior -'_emplo:ree at-
that point. Such waiver shall be in writing-:.aDd a -~. 
furnished local committee. 
(d) .In reducing forces the allowable ratio of 
apprentices will be maintained. 
-27-
{e} Reduction in hours will not be made ·in lieu of 
reduction in forces. 
(f) Furloughed employees desiring reemployment in the 
restoration of forces shall keep the local management·· ano "the. 
local committee notified of their immediate address. 
(g) In the restoration of forces, senior laid-off men, 
including those who have waived their rights under paragraph 
{c} of this ru~e, will be given preference in returning to 
service, if available within 15 days. The local committee will 
be fur.nished:a.list o.f men to be restored 
to service. 
(h) When'positions are abolished, the employees affected 
will have·thepriv.ilege of exercising their rights to any job. 
that may be _'pr.e£erable to them according to their seniority. 
(i-~.• ) The Carrier shall have the right to use 
furloughed employees to perform :extra work,' and relief work on 
regular pcmitionsduring absence, of regular occupants, provided 
such employees have signified in the manner. provided in 
paragraph 2 hereof their desire to be so used. This provision 
is not intended to ,supersede,. rules or practices which permit 
employees tD' place themselves on vacancies on preferred 
posi tions in their seniority districts, it being understood,. 
under these circumstances, that the furloughed employee will be 
used, if the vacancy is filled, on the last posi tionthat . is to 
be filled .. This does not supersede rules that require the 
filling of temporary vacancies. It is also understood that 
management retains the right to use the regular employee, under 
pertinent rules of the agreement~ rather than call a furloughed 
employee. 
(i-2.) Furloughed employees desiring to be consider.~d 
available to "perform such e%tra and relief work will notify the 
proper officer of the Carrier in writing, with copy to the 
local chairman, that. they will be available and desire to be 
used _for such wQxk.. A fur loughed employee may withdraw his 
written notice of willingness to perform such work at any time 
befora being culled for ~uch ser"."ice b~t giving written notice 
to that effect to the proper .Carrier officer,. with copy to:t;he' 
local chairman. If such employee should again desire to be 
considered available for such service notice to that ..effect . -
as outl.ined hereinabove must again be. given in writing. 
Furloughed employees who would not - ai .all times be avai.lable·· 
for such service will not be considered available fo~ extra and' 
relief work under the provision of this rule. F~~ughed' 
employees so used will, not be SBbject to .rules ..af the'· 
applicable collective. agreements which:'require advance -.J1D.tice· 
before xeduction of force. 
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(i-3.) Furloughed employees who have indicated their 
desire to participate Ln such extra and relief work will be 
called in seniority order for this service. Where extra lists 
are maintained under the rules of the applicable agreement such 
employees wi.II be placed on the extra list in senio-rity order 
and used in a:cca,rdance with the rules of the agreement. 
Hate 1- .In the application of this rule to shop craft 
employees who :are .represented by the United .Transportation 
Union, it shall not apply to extra work. 
Bote 2-. ...,~loyees who are on approved leave of absence 
wi 11 not, becons.idered furloughed employees for purposes of 
this agreement. 
Bote 3- <'''Furloughed' employees shall in no manner be 
considered ·to .have waived their rights to a regular assignment 
when opportunity:therefor grises. 
General Botice .-FarmMP&E 245 must be posted on bulletin 
boards at all·'stati:01JS where fur.lough is to be made, before the 
close of -:-the tour of' duty on the first of the four days 
preceding th~ furlough. 
Indiviilnal ,na:lices 'will 'be given each employee affected. 
Form MP&E 246 is to be.used for 
of the Shop:Cra£ts~'Agreement. 
employees under the provisions 
Rote- . Four 
required in all cases. 
working', days ~ individual notice is 
(Interpretation of Rule 23, Paraqraph C.) 
Employees who have waived 
provided in paragraph (c) to a 
,their 
. junior 
seniority 
employee 
rights 
because 
as 
of· 
.. ' inability. to perform certain classes of work will be permitted 
to assert their seniority rights to the classes of work 
,previ.ously waived whenever they qualify for same. Otherwise, 
they will 'be ,recalled to the service as per paragraph (g), when 
the force i~ increased. 
, Waivers. are. accepted 'only,.on '~the 'basis of inabili-ty to' 
perform the work, either through lack. of knowledge or physical 
condition. 
, When furloughed employees aLe', :Dotified to return to 
service and fail to report within the prescribed time, Notice 
should be sent to them by' UDited States' Mail. :Records shDul.d 
be checked ,to insure acknowledgment thereof and 'if received in 
fifteen (15) days, employees acknowledgment of ·fta.ti'ce :.wil..l be 
'.fo.rwarded to the Personnel Record Bureau to. .be.. fi.led with .the . 
employee's record. 
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NOTICE TO FURLOUGHED EMPLOYEES WHO HAVE 
FAILED TO RETURN .TO THEIR EMPLOYMENT 
AFTER HAVING BEEN NOTIFIED TO DO SO. 
_________19 
Mr • _ 
. You were:·natified to. return to service in compliance with 
the senio~ty· ~uleofyour agreement governing furloughed 
employees. To dateyou.have failed to report for your regular 
employment, and -unless you return or make satisfactory 
explanation for .your abSence within 15 days from the above 
date, yDU will .. he..dropped from. the service. 
If YtJ1l ·.lio not.desire· to "return· to your former employment, 
please sign the attached· acknowledgment, enclosipg same in the 
attached stamped envelope',· in .order that our records may ~ be 
complete. . " 
Yours truly, 
TO 
STATEN. .IST,AND RAPID TRANSIT OPERATING AUTHORITY 
I acknowledge receipt of the notice of 
This wi1:1 not-ify'-you that I 
Yours truly, 
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RULE 24. 
Transportation, Furloughed Employees Seeking Employment  
Elsewhere.  
EmPloyees .. laici off on account of reduction in force, who 
desire to-seek :emPloyment elsewhere, will, upon application, be .. 
furnished' with ." a pass to any point desired on Staten Islilnd-
Rapid Transit~operating,Authority. 
RULE 25. 
Pre£ezence toWork.·at ..Rearest Point for Furloughed Employees • 
.When. reducing . forces , if men are needed at any other 
point _theY - will be . givenpref.erence to" transfer to. nearest 
point. ·wi.th priv:il.ege. of returning to home station when force 
is increased, such .transfer to' be: made .without expense to the 
Company•.:Seniority to govern all cases. 
(..Inte.r.pre.i:ation of' .RUle 2S) 
(a) Furloughed employees will be given oemployment ·at 
other points in accordance. with t::hSir s.eniori ty at home 
points. SUCh employees do. not establish any seniority at such' 
away-fLom-home point .owhile·"" working asextxa men or filling 
vacancies, but will be placed on the seniority roster at such 
away-from-hOme point from the date. assigned to a regular 
position at such point. 
(b) In the event they do not respond to recall from 
furlough at-home point when vacancy of regular position exists 
to which they are entitled, and they elect to remain at 
away-from-home point, t~y ~i1l ..f_orfeit all seniox:ity rights at 
home point -and will retain and accumulate seniority at 
away-from-home point. In the event they return .to. home . paint, 
they will relinquish all 'rights a-ccumulated at away-from-home 
point during period of furlough£rom home point. 
- Rm:.E .2&. 
WorK When Shops Are Closed.uown. 0-' 
Employees required to work· when shops are closed--down, 
due to breakdown in machinery, _ floods.. fires, and -the ..like, 
wi 11 receive. straight time fOT regular· hours, and·overt.i:me· for " 
. overtime hours. 
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RULE 27. 
Employee Protection. 
(a) PurpQse and SCQpe Qf PrQtectiQn. 
The purpose Qf this prQvisiQn is tQ prQvide· a fair and  
equi table arrangement fQr the prQtection Qf the interests of'  
AuthorityemplQyees, nQW Qr hereafter represented by the  
QrganizatiQn, who. may be effected in their emplQYment as a  
result of changes' in operations. The benefits Qutlined herein  
shall be applicable with respect tQ employees who are deprived  
of employment or placed in a worse position with respect to  
compensation and ..rules governing working conditions as a result  
of any of the follQwing changes:  
(1) Tzansfer of wQrk. 
(2). -Abandonment, dis.continuance for six months or 
more, or conso lidationof .fac.i..l.i ties or services or 
poztiOllS. thereo.f. 
(3) Lease - or purchase of eq.uipment· or cOIpponent 
parts thereof, . the installation, operation, 
-:'-servicing,  or repairing of which is to be performed 
by the l'essor Qr seller. 
(4) VQ1untary or involuntary discontinuance of 
contracts. 
(5) Technological changes. 
(6) Trad~ - .ins, purchases of equipment or unit' 
. exchange. 
'(7) Subcontracting. 
(b) ~Jotice, Consultation and Arbitration 
(1) -The Authority. shall g.ive at least sixty (60) days 
written notice of the abolition of jobs as a result of changes 
in operations for' any of the reasons set fortb in Section. (a) 
hereof, by posting a notice on' bulletin boards convenient;' to 
the employees, .and by sending certified mai 1 not~ce to' the 
General Chairman of such. interested employees. SUch notice' 
shall contain a statement of. the proposed .. "Changes in 
ope,rations, including an estimate. of the number of employees of 
each class affected by the intended changes, and information . 
. bearing on the proposed discontinuance of positions. . 'The date' 
and, pl~ce of a conference between .representativeso£ ·the 
Authority and General Chairman or his' representative, at his 
option, to discuss the manner in ,which "and " the extent to . which. , . 
employees may be affected by the changes: involved, s.ha.l'l .be . 
. agreed uppn wi thin ten (10) days after the receipt. of said 
notice, and conference shall commence, within (30) days from the 
date of s.uch notice. 
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(2) Each intended change which may result in the 
dismissal, displacement or rearrangemen. of the employee forces 
of the Authority, other than as provided by the agreement, 
shall proviae for the selection of forces from the employees of 
the Authority on bases accepted by the union represe~ativas of 
such emp'loy-ees .for application in the particular cases. Any 
assignment 0.£. employees made necessary by the transaction shall 
be made. fol.lcwing· consultation between the Authority and the 
representatives .. of'. the employees affected, not, however, in 
contravention· of the 'collective bargaining agreement. Said 
consultation ··.shall· not modify the substantive protections 
provided herein. In' the event the organization alleges the 
existence. of a.di·spute arising out of the application or 
interpretation' of .this provision within thirty (30) days from 
commencement of.consult·ation, the dispute may be submitted to 
arbitrationrn ·the manner set. forth in the provisions of 
Section (e) hereo.£. 
(c) _Protection Not Applicable 
. (~) An 'employeeshall ·~at be regarded as deprived of 
employment or -placed in a worse position with respect to his '. 
compensation and rules governing working conditions in case of 
his promotion to a .management position, resignation, death". 
retirement .. '.:..dism;ssal·.£or ::ause, or failure to work due to 
temporary ~sability or while.~ut.oru discipline, or failure to 
obtain a position available·--to·· him in the exercise of his 
seniority .righ-ts, . or "reductions in forces due to seasonal 
requirements, the layoff of temporary employees or a decline of 
Authority's business, or ·.for any other reason not covered' by 
Section (a) hereof. 
The' term "temporary 'employee" *, for the purpose of this 
provision, means an emp.loyee . hired .for the purpose '0£ 
completing a non-recurring project of a specified duration.' If 
the project exceeds the specifi.ed .time, the parties ·s.ignatory ." 
to this agreement will agree to necessary extension or 
extensions. 
Hon-recurring projects referred to above do not include 
work regularly and customarily performed under the rules of. 
this agreement. 
Temporary employees as described herein will, come under 
the rules of this agreement with· the except~Dn :.0£' :.the 
protective benefits referred to ..in .tpis· provision. . 
In any dispute over whether an employee is' < deprived. :0£. ':: 
employment .or placed in a WOTse position with.:respect: -to- this 
: cQmpens.ation .. and rul.es governing' 'working .conditions .due.to . 
causes . listed in Section ( a) hereof 0 r whether it is due to .i:he ~. 
. 'causeilisted in Section (c) hereof.,:. <the·... burden·:.o£:".proof·.shall , ..~. 
be on .the Authority. 
* This is not intended to create the 'right of the.AnthOTity 
to employ temporary employees for shop craf-tpositions. 
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(2) A change in work location shall not be deemed to 
place an employee in a worse posi~ion with respect to 
compensation and rules governing working conditions. 
(d) Employee Proiection 
(1) An employee who is regarded as deprived af 
employment or placed in a worse position with respect to his 
compensation and rules governing working conditions on account 
of any of the reasons set forth in Section '(a) hereqf will 
receive the £allo~ng protection: 
(a)- in -the case of an employee who was hired before 
May 2, 1989,. the .employee will be guaranteed work' until such 
-tIme-as he ..is no: longer .. eligible -for protection based on any of 
the reasons. set f.or.th.in Section (c)(l) hereof. 
(b) .m. ·the.case of ·-an. employe'e who was hired on or 
after ; May 2, ~1989,the Authority will attempt to find 
employment .:£or. the. employee within the Authority. If no 
employment :.is .av.a:iJ.:ahle. .the 'employee sha~l be placed on a 
priority reemployment raster on: the basis of his ~eniority. 
(2) The Authority may_ fu1£il1 its emploYment obligation 
under this ~.prDtiS.iDD :irY-p~acinq.·the·'employee in any available. 
position in.any :craft.or·class. 
(3) 1110. employee '.-s hourly rate of pay will be reduced on 
account of. a .·change .. of positi.ons, but the employee will 'not 
receive gen~ral· wage increases until such time as the rate of· 
the position he holds equals or exceeds the rate of the 
position the employee held immediately prior to the effective 
date of the change. . 
(4) .Employees on the priority reemployment roster will 
. be r.eca~~ed to service .on the basis of .senior.ity, provided" the 
senior employee being recalled is qualified to hold the 
available position. 
(e) 'Resolution of Disputes 
(.l)Jn the event a dispute ··which cannot bereso~ved 
.arises . out of the application and/ax interpretation of. the 
terms of this provision, it will' be submitted to the 
Autho.ri t;y. s highest des.ignated o£fi.cia~'or his designee .by the 
General Chairman. If the dispute .cannot be resolved by . the· 
Authority's highest designated official or his designee and the 
General Chairman 'within fifteen (15)· days, it shall. be::· 
progressed.to a Special Board of AdjustmFnt estab1iShed herein 
for final adjudication. . 
(2) Establishment of Special Board ··'of-Adjustment ~. "In 
.  accordance with the provisions of the Railway Labor Act, as 
amended, a Special Board of Adjustment, hereinafter referred to 
as "Board", is hereby established for the purpose of adjusting 
and deciding disputes which may arise under this provi'Sion. 
The parties agree that such disputes are not subject to Section 
3, SeconQ:, of the Railway Labor Act, as amended. 
.: ..:" 
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(3) Consist of Board - The Board shall consist of two 
members, one appointed by the organization party to this 
agreement, and one appointed by the Authority party to this 
agreement. For each dispute, the Board shall be augmented by 
one member selected from the panel of potential referees in t~~ 
manner .. herei.aafter provided. Successors to the members of the 
Board sba..l.l·· be: .appointed in the same manner as . the· original 
appo intees.· . ~. ,.. 
(4) , ..:Appointment" 'of Board Members - Appointment of the 
members' of"theBoard .shall be made by the respective parties 
within thi.rty· days £.rom the date of the signing of this 
agreement. 
(5) .'Referees. -.The parties agree ·to select a panel of 
six po.tentia.l referees 'for the purpose of disposing of disputes 
before the Board aLising under this agreement. Such selections 
shall .. be made wi1:hin -:thirty days·.fram. the .date of the signing 
of this agreement. If the parties-are ..unable to agree upon the 
selection o£ ·.the. panel of potentia~'referees within the thirty 
days speci£;ed; ..the 1Jlationa~ Mediation Board shall be requested 
to name such 'referees as are necessary to fill the panel within 
five days after the receipt of.such request. . 
(6)'--Texll of Office of Referee -"The parties shall advise 
the National .Mediation Board; of the'. names of the potential 
referees selected, and the National Mediation Board shall 
notify those. selected,. .and. their successors, of their 
selection, . informing them of the nature of their duties, the 
parties to the agreement and such.. information as it may deem 
advisable, and shall obtain their consent to' serve as 'a panel 
member whose term shall be -£ortwo (2) yea.rs. 
(7) .. Filling Vacancies-Referees - In the event any pa.nel 
membe'r ref"uses to accept such appointment, dies, or becomes 
disabled so as to be unable to .serve •. is. te.J:minated in .tenure 
as hereinabove provided, or a yacancy occurs in panel 
membership for any other reason, . his ,J1a.me shall. immediately be 
stricken from' th~ . list of potential referees . The members o.f 
the Board :.shall, within ·1:hirty .. days after . a vacancy occurs, 
mAP-'t: and select a successor for each member as may be necessary 
to :restore the panel to f.ul;l.. membeJ:s.hj.p... If they are llnab1-e- to~', 
agree upon a successor wi thin tbirty d~ys after such meeting,' 
he shall be appointed by the National Mediation Board. 
(8) Jurisdiction of Board. -._ The 'Boardshall :have· 
exclusive . jurisdiction over disputes' between the .. parties .. 
growing out of grievances concerning the interpretation or 
. application of this provision. 
.(9) .Submission of Dispute - Any ,;,.dispu1:e· arising ':UDder 
this' 'provision, not 'settled in direct· ... nego1:iations."lIIily·be. 
- submitted to the Board by either party, by notice ... to;the other 
party and to the Board. 
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(10) Time Limits fQr Submission CQpies Qf such 
submissiQns shall be exchanged at the -initial meeting Qf the 
BQard tQ cQnsider the dispute. 
(II) Content Qf SubmissiQn - Each written submission 
shall be limited tQ the material submitted by the parties tQ 
the dispute on the prQperty and shall include: 
(1) ._~hequestiQn Qr questiQns in issue; 
(2). StatementQf facts; 
(3)  , ,Posi-tion Qf employee Qr employees and relief 
.reques.ted; 
(4)'. ~.osition .Q·f Authority. 
(l2) . Failure of Agreement-Appointment Referee - If the 
members of the Board are .unable to resolve this dispute within 
twenty dap£rom' the "postmarked .date o£ such submissiQn tQ the 
BQard, either .IDEm1be.r .a£theBoard may request the' NatiQnal 
MediatiQnBoard" to' appoint a. member of the panel of pQtential 
referees tQsit with the Board. The National MediatiQn- Board 
shall· make the appo.intment· within' ..five days after receipt of 
such reque.s±· and notify the-members of the Board Qf such·' 
appointment ~mptly after it is made. Copies of bo~h 
submissions shall promp,tly be made available to the referee. 
(13) .. PrQ"cedure at Board Meeting - The referee selected 
shall preside at meetings .0.£ the .Board "and shall be designated 
for the purpose of a case. as the Chairman of the Board. The 
Board shall hold a meeting for the purpose' of deciding the 
dispute within fifteen days after the appoint~ent of a 
referee. .The Board shall consider the written submission. 
relevant agreements, and oIal testimony and no other written 
material will be received. A majority vote' of all members' of 
the Board shall be required for a decision of the Board. 
Decisions .shall be made within thirty days .from the date ' of. 
such meeting. 
(14) Remp.nv - The Board shall make an employee whole to 
the. extent ...t~at it finds that the Al,ltbority has not compli~.': 
wi t'h the· compensation requirements of .this agreement, but ":in no 
event shall an employee be entitled .to recover anything more 
than the actual loss of' earnings sustai~d and/or bene£its lost. 
-(15) Final and Binding Character Decisions of . the 
Board shall be final and binding upon the parties :to :the. 
dispute. 
.•..~ 
(16). Extension. of Time Limits " The. time limi:ts .... 
spe~ified in' this Article may be .extended :only' . by nmtual'" 
agreement of the parties. 
(17) Records The Board shall maintain a complete 
record of all matters submitted to it for its consideration' and 
of all findings and decisions made by it. 
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(f) Pr4Qrity Qf Employment and Retraining 
NQtwi thstanding any Qther prQvisiQn, the AuthQri ty shall  
have the right tQ require emplQyees tQ accept any Qther  
avai lable wQrk wi thin the AuthQri ty in any craft Qr class, ,and  
tQ' participate ..in ~J:'ly testing and/Qr training. requi red .  
. 
Where.mcu:e than Qne emplQyee is eligible fQr a pQsitiQn,  
employees may select the new positiQn in Qrder Qf their tQtal  
Authority seniority.  
Should. 'an : emp~oyee refuse to accept an open PQS i t i on he  
wi 11 be .£urloughed . and continue to maintain seniority rights,·  
health and wel.fare ..·· for the period prescribed by applicable  
furlough . rules .and ":provisions. Such emplQyee shall be given an  
opportunity-to return to his. fQrmer pQsi tiQn in accQrdance with  
seniority when . .£o,rces .are increased or vacancies occur and  
shall have .thirty (30} days to 'accept such offer .  
.If the employ-ee refuses to. accept an offer Qf Qther  
emplQyment on ...t.he Authority, .the employee will forfeit all  
rights and"~efits under. this provisiQn.  
. . 
If .the. employee accepts' an ,offer of Qther emplQyment Qn  
the Authority..· :.:.ul . .£.ringe '. benefits determined .by length Qf·  
service shall 'be:'b'a-sed up'on' the employ-ee's tQtal service on the  
Authori ty.:the .employee shall retain seniori.ty on the roster  
Qf the craft· Qr ·.class . from· which he was displaced, until the  
employee leaves the Autho.rity· s service or refuses to return tQ  
his original. craftar class when a vacancy exists. The  
employee shall accrue seniority in the new craft or class in  
accordance with the rules. applicable to the new craft or class·.·.  
(g) Preservation 9f Rights; Privileges and Benefits 
(1) Aqy employee a.f.fected by a. change in operations. -for --
any of the reasons set forth in Section (a) hereof shall not be 
depz:ived af'·~ene£its attaching to his previous employment, such 
as . free transportation, pensions, hospitalization, relief,. 
etc., ·under··the ·same conditions and so long as such benefits 
continue to be accoraga to other employees of the "utnority, in. 
active service or on furlough as...the .,.case may be, to the ettent: .. '~ 
that such benefits can be so maintained under present authOJ;~ty '.' 
of law. '-
(2) The rates of pay, rules,.working conditions and.. all.  
collective bargaining and other rights, privileges and benefits  
(including continuation of pension': ·rights and benefits) of. the·,:.  
,·.,Authority' s. :employeesor retirees under applicable. ~aws "aDdl'or .., 
existing co~l.ective bargaining agreement. or otherwi.se .shall!. be" 
preserved unless' changed by future col'lective hargainiDgor 
applicable statutes. 
' ...:. 
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(3) No employee affected' by a transaction shall be 
deprived during his protective period of any r1gnts, privileges 
or benefits attached to his previous employment, including but 
not limited to these enumerated in paragraph (1) of this 
Section, as well as any other benefits' to which he may..be 
entitled' UDderth~ same conditions and so long as such rights, 
privileges and benefits continue to be accorded to gther 
employees' of ,the .Authority, in active service or laid off, as 
the case may' be, . to the extent th.at such benefits can be so 
maintained ~der p'~esent authority of law. 
'(4) ~ The- collective bargaining rights of employees  
covered by .this· provision, including the right to arbitrate  
laboxdisput-es ..and . to maintain agency shop and check-off  
arranqements, as .provided by applicable laws and/or co11ectl.ve  
bargaining :·a9Teement·, o'r 'otherwise, shall be preserved and  
continued.  
(5) .. Jjlothing in this.prov1s1on shall be construed to 
. relieve ·the ·.Authority. of any.. obligation under t~is provision, 
including .lmi:J:1D± .. .1imited to.:. oblig.ations arising from the 
benefits refe-rred to in . this section. If. at any time 
applicable law or contracts .permit or grant to employees 
covered by. this agreement the tight·to utilize any economic 
measures, DDthing ..in· . this . 'agreement shall be deemed to 
foreclose the exercise of such right. 
(h) Aln'qqation of Agreements 
All employee protection .. agreements between the Staten 
Island Rapid Transit Operating' Authority (or the Metropolitan 
Transportation Authority on. beha1.£ of the Staten Island Rapid 
Transit Ope'rating Authority),. and the organization signatory to 
this agreement,. ~re abrogated. Agreements abrogated include 
the Washington Job Protection Agreement of 1936, as amended; 
agreements pu.rs.~t to section 13 (c) of the Urban Mass :;.... 
Transportation Act of 1964, including side letters thereto; 
stabilization of/:forces agreements; attrition and .abolishment 
agreements: and' any· other similar' agreements. 
::otwi thstanding ani· application b~,. the' Metropolitan  
Transportat;j.on. ~~thority to secure~.tD!lTA funding .on. behalf -of:·  
the Staten Island Rapid Transit Operating Authority, all·  
employee protection obligations which the MTA would be  
respons; b1e for shal~ be ful.filled by the SIRmA in a'ccardance  
with this agreement, as agent for the ~A.
 
This provision supersedes any merger protective..":Clgree.=pnt' 
.or implementing agreement for employees subject .thereto,··ana 
the rights., benefits, and protections 'which such employees' may .. 
have had under .existing stabilization of employment agreements 
or any other existing' protective conditions or ·ar.~gement:s. by:;. 
collective bargaining agreement. . 
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(i) Savings Clause 
In the event of a transaction subject to the approval of 
the Interstate Commerce Commission, the parties agree that this 
provision . will constitute the employee 'protection pEovisiens 
applicable: tu .such transaction. In the event any section of this 
provisiDn .: is' ,"b.e.ld to be invalid or otherwise unenforceable 
under applicable. ,law", the remaining sections of this provision 
shall' ,be unaffected., ,.The invalid or unenforceable sections 
shall' be "-renegDtiated, ,. and, if necessary, resubmitted to the 
Secretary.. of' ..Labor-. :for. ,certif.ication pursuant to Section 13 (c)
of tINXA. .. " 
,RULE 28. 
AssignmeDt'to:Work. 
(a-I) !'lone ,·but mechanics OT' apprentices regularly 
employed as such shall do, mechanics' work as per special rules 
of each· cra£t" ..except foremen at· points where no mechanics are 
employed•. ,:I:h:is ,Il11.e .do.es .not 'prDhibit foremen in the exercise 
of their duties' 'to perform work. 
(a-2) At .points where :the.re .is not sufficient work to 
justify empl.oy±ng 'a -mechanic of: each craft the mechanic or 
mechanics employed at suchpoi-nts will, so 'f'ar as they are 
capable of. doi.ng so, perform the work of any craft that it may 
be necessary·to 'have performed. 
OUtlying Points. 
(b) At points 'where- there is not. sufficient ·work· to 
justify emplo.ying a mechanic of each craft, the m~'chanic.· or 
mechanics employed at sUch. ,points will so far' as' they ':are 
capable of doing .so, perform the work of any craft not having a 
mechanic employed at that point. .Any dispute as to whether' or 
not there is sufficient work to justify employing a mechanic of 
. each craft,· ..and, any dispute ''-over the designa.tion of the craft 
to perform the available work shall be handled as .. follows: At 
the request ,:0£ the General 'Ch'ainnan of' any craft the parties 
will undertake: a joint check of the work done Clt th~ point. If, 
the dispute is not resolved ..by .agreement.it shall be.handled as~ 
hereinafter provided and pending the disposition of, the dispute, 
the 'carrier may proceed with or conti.n:~e its designation. . 
Use of Supervisors. 
(c-l) None but mechanics or.' :apprentices:, requJ:a1;J.Y~:· 
, ...,employed .as.' such shall do mechanics' work as 'per ·the special 
'rules of each craft' ~cept foremen at· P01nts where 'he. mechanics . 
. are· employed. However, craft work per.foJ:]lled by., ~oremen or 
\. .. other supervisory employees employed on·· 'a .:shift :.-Shal.l."DDt~'in·:, 
' ...... 
.  the aggregate exceed ~O hours a week for one shift, 40. hours ·a 
week for two shifts, or 60 hours for all $hifts. 
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(c-2) If any question· arises as to the amount of 
craft work being performed by supervisory employees, a joint 
check shall be made at the request of the Gener.al Chairmen of 
the organizations affected. Any disputes. over the application 
of this rule shall be handled as provided hereinafter. 
(c-3) An incumbent supervisor who assumed his present 
position prior to October 15, 1962, at a point where no 
mechanic is employed. may be retained in his present position. 
However, his replacements 
paragraphs of this rule. 
shall be subject to the preceding
" 
RULE 29. 
Autogenous welding. 
(a) In compliance with the special rules included in this 
agreement. none but 'mechanics andthei r apprentices in their 
respective crafts shall operate oxyacetylene, thermit, or 
electric welders. Where ,oxyacetylene or other welding 
processes are used, eachcra£t shall perform the work which was 
generally recognized as work belonging to that craft prior to 
the introduction of such processes, except the use of the 
cutting tarch when engaged.in wrecking -service or in cutting up 
scrap. 
(b) When performing the above work for four (4) hours or 
less in anyone day, employees will be paid the welders I rate 
of pay on the hourly basis with a minimum of one (1) hour; for 
more than four (4) hours in -arty one day, welders' rate of pay 
will apply for that day. 
(c) At points where autogenous work of welding or cutting 
is performed to the extent of fifty per cent of one (l) 
mechanic' s time of any craft (this percentage to be determined 
by the total time worked during a calendar month by 'all 
mechanics of a craft on a shift), .a'mechanic of the craft will 
be regularly assigned to perform the autogenous work. and shall 
receive the (6)- _c~nt differential rate continuously. 
(d) Should the regularly assign~~ "~chauic of a craft not 
be suffici.ent to handle the volume of work on a shift due on'; . 
emergencies or an increase above normal, the overflow 
autogenous work will be performed by other mechanics of that 
craft. who wil.l be paid the dif"ferel1tial rate, in accordance 
w{th paragraph (~) of this rule. 
(e) After an assignment has been made and theemerqenc.ies: 
or . increase above normal provides an overflow of autogenous, 
work to the extent of fifty per cent of one (l) mechanic's time' 
(this percentage to be determined on -the same basis as -the 
first assignment), an 'additional mechanic will be assigned ·-and· , 
. ,receive the six cent differential continuously~ 
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(f) At points where there 'is not sufficient autogenous 
work per-formed by all mechanics of a craft to the extent of 
fifty per cent of one (1) mechanic's time on a shift, and 
mechanics are required to perform such wo~k, they will be paid 
the six cent differential rate in accordance with paragraph (b) 
of this r.ule. 
(Interpretation of Rule 29.) 
When cutting·:to.rch i's used in wrecking service, mechanics 
or their apprentices of any craft may be assigned to perform 
all of the cutting. 
When ·:cutting. torch -is used in the process of dismantling 
or scrapping . engines, 'boilers, tanks and cars or other 
machinery,' mechanics or their apprentices should be assigned 
and the proper craft 'assigned .as .f.ar as possible. 
When cUtting ·torch is used. in the process of cutting up. 
scrap. at scrap dock for classi£ying, sale purpose, loading or 
other re1lS.ODS r -.mechanics OI their. apprentices of any craft may 
be assigned to' perform all of .the 'cutting, irrespective of the 
class of scrap or craft line. . 
Discipline. 
(a).Except as provided in paragraph (b) hereof, an 
employee shall not be disciplined or dismissed without a fair 
and impartial hearing. He may, however, be held out of service 
for a major offense, pending. 'such hearing. Not later than 
twenty (20) days from the date· the alleged violation came to 
the knowledge of management the.employee shall be not·ified ..· in 
wri ting, of the precise charge ag.ainst him, and he shall' have 
reasonable, .ppportuni ty to .seCUIe the presence' of necessary' 
witnesses and a representative of his choosing if desired. 
Su.ch notic'a, .shall specify the date, . time and place.' of the 
hearing which shall be held' not. eax:liertllan five (5)' days nor 
l·ater ' than"ten (10) days from -the date employee is notified. 
When an employee is removed f~01U sE:l:vice pending a hearing, 
such hearing. shall be conducted' Within ~'.te.n., (10)' days f.rom'.;±he,· 
dat,e employee was removed from service. , In all cases,. the 
employee and his representative shall be notified of a 
decision, in writing, not later' than twenty. (20) days.. ' follOtriuq 
completion of hearing. . . 
(b) . 'the provisions of paraqraph',:(a) will not 'a,pply ,tD,. 
employees until they have been in the service t:j.ora:: period of . 
. six (6)months. 
, (c) A transcript of the evidence developed' at·the 
hearing' ..shall be made and the employee and his representative 
shall be furnished a copy of such transcript. 
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(d) An employee or hia representative dissatisfied 
~dth the decision shall have the right- of appeal in the order 
specified below, such appeals to be made in accordance with the 
provisions of the Grievance Rule. 
(1) General Superintendent 
(.2) : Assistant General Manager 
(e) If the charge against the employee is not 
sustained •. the _records shall be cleared of the charge. If 
suspended, ox dismissed. the employee shall be reinstated with 
all ;-ights'unimpaired, and' shall be reimbursed for any monetary 
lossincur.red· .while held out of service, less earnings made in 
other emplo~t_ during time out of service. 
(£) ·.At '·anY.··investigation, hearing, or appeal, the 
employ-ee. may:be represented by one or more representatives of 
the UniDn or couim.el ..of· his -choo.sing at no cost 'to the Union or 
the Authori·ty. 
(g) The -time. limits: specified in 
extended ,-by ~l. agreement between the 
,General Chairman or their representatives. 
this Rule 
Management 
" 
may 
and 
be 
the' 
..JmLE 3~. 
Grievances. 
(a) All 
writing by or 
_claims or 
on' behalf 
grievances must 
of the. employee 
be prese
involved, 
nted 
to 
in 
the 
superintendent of the' Department, within, sixty (60) days from 
the date of the occurrence on. which the claim or grievance is 
based. Should any such claim or grievance' be disallowed,: :"the 
Authority shall, wit'hin sixty (60) days- from the date same is 
filed, notify whoever fi~ed the claim or grievance (the 
employee and his representative), in· writing-, of the reasons 
for such ·disallowance. If not so notified, the claim' or 
grievance _shall be allowed as presented, but this shall nato be 
considered as a'precedent or waiver of the contentions of the 
Authority as .to Q~er similar claims. o.r grievances. 
(b) If a disallowed claim.or grievance is to ·.be~: 
'appealed, such 'appeal must· be .in writing and must be taken -to 
the General Superintendent within sixty (60) days from receipt. 
of notice .of disallowance. Fai~ing to comply with .this 
provision, the matter shall be c9nsid-ered closed, bu1: this 
sha 11 not be considered as a precedent or waiver o£ -the. 
contentions of the employee as to _ ather similar .c~aims or·.-
grievances. . Should any such claim '·or. grievance .:appeal be, 
disallowed.' the Authority shall, within sixty (60) .days::-.from·· . 
.the date .same is fi.led, notify whoever filed the appeal (the-
employee ,~nd his representative), in writing, of the"-~easons­
for such disallowance. If not so notified, the appeal shall- be 
allowed .as presented,. but this shall not be considered as a 
precedent or waiver of the contentions of the Authority as to 
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other similar claims or grievances. It is understood, however, 
that the parties may, by agreement,-- at any stage of the 
handling of a claim or grievance on the property, extend the 
sixty (60) day period for either a decision or appeal, up to 
and including the highest officer of the' Authority designated 
for that purpose. 
(c) ~be requirements outlined in paragraphs (a) and (b),~ 
pertaining to appeal by the employee and the decision by the 
Authority I . shall 'govern in appeals taken to each succeeding 
officer, :except. in cases of appeal from the decision of the 
Assistant, General. Manager. All claims or grievances involved 
in a decinan' by 'the Assistant General Manager shall be barred 
unless within nine (9) ·months from the date of said officer' s 
decision.. :. 'praceedings are instituted by the employee or his 
duly au.thorized representative before the appropriate division. 
of the Bational R4ilroad Adjustment Board or a system, group or 
regional -board '..0£ adjustment that has been agreed to by the 
parties hereto. as . provided in Section 3 Second of the Railway 
Labor Act. :It.is ·.understood, however, that the parties may, by 
ag reement .:.in .any' par.ticular case, extend the nine· (9) mo.nth 
period he%,ein:Te£erredto. 
(d) With respect to all .claims or grievances which arose 
or arise·olIt.of occurrencesprior-to'the effective date of this 
Rule, and ·:wtD.ch. helVe not been. filed by that date, such claims 
or grievances must be filed, in writing, within sixty (60) days 
from the date' a£ the occurrence on which the claims or 
grievances are based in the manner provided for in paragraph 
(a) hereof, and shall be handled in accordance with the 
requirements of said paragraphs (a), (b). and (c) hereof. With 
respect to claims or grievances filed prior to the effective 
date of this Rule, the claims or', grievances must be ru'led on or 
appealed, as the case may be, within sixty (60) days. from the 
date 'same aTe filed, and. if not, thereafter handled pursuant to 
paragraphs (b) and (c) of ·this Rule the. claims or grievances 
shall be l:rcIrred or allowed as presented, as the case may be, 
except that in the case of all claims or grievances involved in 
a decision' by . the highest designated officer shall .be barred" 
unless wi thin .nine (9) months. from' the date of said of£iceY "s . 
dacizion, proceeding:: arc instituted. b~" the employee or his 
duly authorized representative pursuant to paragra,ph (c) he.reo.£. 
(e) A claim may be filed at any time for an a~leged 
continuing violatio.D of any ag.reement and a.l~ rights· ~O£ .the 
claimant or claimants involved the~eby shall, under thisRu.le, 
be fully protected by the filing af one claim or "gri:evcmce 
based thereon as long as such alleged violation, i£' .found to. be:· 
.such, . continues. ,However, no monetaJ:y~cJ.aim shall :be .. allowed 
retroac1;:ively for more than sixty {60} days prior :to':''the ..filing. 
th.ereof. ' With respect to claims and grievances' i1::tvo.1yiDg an. 
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employee held out of service in discipline cases, the original
notice of request for ~cin~tatement with pay for time lost 
shall be sufficient. 
(f) This Rule recognizes the right'of representatives of 
the Union. to file and prosecute claims and grievances for and 
on behal£·of·the employees they represent. 
RULE 32. 
Committees. 
The . Company . will not discriminate against any 
commLtteemen.who,. from time to time, represent other employees, 
and will. gTant -them leave of absence and free transportation
when delegated 'to 'represent other employees. 
RULE 33. 
Apprentices_ 
Then! will ..be :·three recoqni:zed classes of apprentices -
namely, regular, helper and special. 
All applicants for ~ reg.ular: or .helper apprenticeships must 
furnish a:let:ter~£romtheir'school, certifying as to the grades 
completed by. them, and must be able to speak, read and write 
the English .language, ,and pass a satisfactory examination in 
addition,· subtr.action, multiplication and division. 
All apprentices must be indentured and shall be furnished 
with a duplicate of indenture· by .the Company, who will also 
furnish every opportunity possible. for the apprentice to secure 
a complete knowledge of the trade. 
Certificate of Apprenticeship. 
_____________ ·wasThi.'i~ to:certify that 
employed as a 
----------_. _ _ _. 
apprentice by 
Staten ~sland Rapid Transit Operating Authority, 
on ____________,19__· ,toat 
serve periods of 130 days each. 
(Title of Officer .in Charge) 
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Service Performed During Apprenticeship  
This'will 'certify that on 19 , 
completed the. course .0£ apprenticeship specified above and is 
entit~ed, .i£ employed by Staten Island Rapid Transit Operating 
Authority, to·the zates of pay, and conditions of service of 
(Name of Craft) 
(Ti tIe of .O.f£i.cer ill Charge) 
Rot:e .- ."Tbeabove 'farm is ·to. be used both for regular" and 
helper apprentices. 
Applicants for 'regular apprenticeship will be between 16 
and 21 years of age, and, ,if accepted, shall serve eight 
periods of 130 eight-hour days of service each, overtime 
excluded. If retained .in. 'the service at the expiration of 
their apprenticeship, they shall be paid not less than the 
minimum rate established for journeymen mechanics of their 
respective ~rafts. 
-, 
In selecting helper apprent'ices, abi Ii ty and seniorfty'-
will govern, and all selections' will be made in conjunction 
with the respective craft shop committee. 
... ,,,1 O~Bote - 'See ............... of each craft for .addi tional  
apprentice rules. 
RULE 34. 
Special A~entices. 
Special apprentices shall .be selected from ypnng men 
,between .the ages of 18 and 26 years who have had a .,t.ectmftal 
. school education, and -shall serve six periods. of, 13,O~eight-bollr. 
days of. service each, overt~e excluded. . 
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Special apprentices shall receive training in the various 
departments in the different classes ~ ~lOrk of the different 
crafts in the Maintenance of Equipment Department, and may be 
moved from place to place or on any class of work at the 
discretion of the Management. 
In ~ting the ratio of apprentices to mechanics, 
special apprentices will be included, the number of same not to': 
exceed 5 .per",.cent of the total. 
.. If . retained. in the service at the completion of. the six 
per.iods of l30.days· each, the apprentice may choose the craft 
hedesire5 employment in and shall receive a special rate for 
the .period· of . one.year, at the expiration of which time he 
shall:be .class.i£ied .and . receive the minimum rate of the craft 
employed in. 
"The rate .0£ 'p~y :for special .apprentices for the first six 
periods shall.. be. not less than that of helper apprentices. 
RDLE35.. 
Qualification and Discipline of, and T~e Lost by"Apprentices. 
Helper.' or .:rel1ular . appr.enti.ces who show no aptitude to 
learn the trade or . to aSsimi~ate the technical instructions 
furnished by the Company, the helper apprentice shall be set 
back to helping and. retain his former seniority as a helper, 
provided he has not served more than two (2) periods of 130 
days each as an apprentice, and the regular apprentice will not 
be retained as an apprentice. If retained in the service after 
completing their apprenticeship, .they shall receive the.minimum 
rate paid mechanics of their respective crafts. . 
Helper apprentices fur.loughed by reason of reduction in 
expenses, shall be permitted to assert seniority as helpers 
.within thei r .craft, providing they' have not served more than  
two (2) periods of 130 days each a an apprentice. They .will  
retain their seniority rights as apprentices while employed as  
helpers duripg sucp peri.od a£ time.  
Regular or helper apprentices .must complete a minimum. 
schedule.o£ two lessons' each month, one in mechanical draWing' 
and the other in general instructions. A grade of 75 per cent 
or more is considered proficient. 
Apprentices who do not maintain the above schedule of . two . 
lessons each month, will' be considered· delinquent and not in:'. 
good standing. .,: ,:.: 
Apprentices not. in good standing and who are. del.i:nquent 
·.for. one (1) or two· (2) months can clear their .'recoms by 
completing and forwarding the lessons in arrears ·to ··the .Railway 
'Educational Bureau, in addition to the two. lessons requiTed 
each month. 
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Apprentices who are two (2-) months delinquent in their 
technical training will' be given a -hearing as promptly as 
possible, in ~ccordance with Rule 30 of this Agreement. 
Apprentices accumulating three (3) uncleared 
delinquencies ... will not be retained in the service as 
. apprenticeL':". A-pprentices, who for the first time have. 
accumulated ·:-three . (3) uncleared delinquencies and desire· to be 
reinstated.,·~mus1: express their willingness to live up to the 
study requ-irements' of . the technical training thereafter and 
forward' .their.'. delinquent .. 'lessons to the Railway Educational 
Bureau 'Wi.thin·· ten (10) days from date of their removal from the 
service. ~The,Ra1lway Educational Bureau will, upon receipt of 
delinquen1:._1essons,· notify the General Superintendent Motive 
Power' ana: ,Equipment o£ ,the apprentice clearing his record. The 
General Superintendent - Motive Power and Equipment will then 
consider the '_.reinstatement of .the apprentice. . 
.. Apprentices leaving the - service before completing their 
apprenticeship will. be required to return their complete 
drawing nutfi t . fluDi shed by _the. Company, to the officer in. 
charge a1:·h±s·sta1:ion.~nrereceivingthe final pay due him. 
Apprentices not having served two (2) periods of 130 days 
each in'a:year .TID1St.mak.e ..up all-.time lost, irrespective as to 
cause, befo%e"~1:Deir' rate of"pay is i.Dc.reased and days are· 
allowed on their apprenticeship for the following period. 
Rote .- An apprentice. will be allowed credit of one day 
(eight hours) on any such day he works eight hours or more. On 
such days as he works four hours, but less than eight hours,_
actual time worked will .be. credited. If he works le'ss than 
four hours,-no credit will be allowed. -
_This rule makes. both shop and technical ·trai:ning 
compulsory-during the entire apprenticeship. 
RULE 36. 
Regu1ar and-;HeJ.per. Apprenti.ces. 
(a) The ration of apprentices in their respective ·C%a£ts.· 
shall natbe'more than one to'every five mechanics. 
(0) Two apprentices ~ill not: be worked 'together as 
partners. 
(c) The distribution of appientlces among. shops.where·~.· 
.genera~ r.~airs are made on the division shall- be as ..nearly .as.': 
possible in proportion to the mechan'ics. in' . the .D!$p8c·t.ive 
trades' employed therein. 
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(d) In computing the number of apprentices that may be 
E;!((\ployed in a trade en a division the total number of mechanics 
of that trade employed on the division will be considered. 
(e) An apprentice shall not be dismissed or leave the 
service of his own accord, except for just and SlIfficient 
cause, before completing his apprenticeship. 
(f) Apprentices shall not be assigned or allowed to work 
on night shift. or overtime except during last two periods of 
apprentice.ship~ 
(g) If -an apprentice is retained in the service upon 
completi~ the apprenticeship, his seniority rights as a 
mechanic .will . 'date ,.from the time of completion of 
apprenticeship. 
(h) 'Pre£erem:e ,will be given to sons of employees in the 
selection of apprentices to the extent of at least 80 per cent 
of the number' employed. 
(i}:'"lb!gulaY'apprentices shall be paid the minimum rate 
established for apprentices with an increase of 3 cents per 
hour for each l30-day period thereaf±er up to and including the 
sixth period; 6. oC:ents ·per .. hour -..forthe seventh period and 9' 
cents per haur:~ar'theeighth·period. 
(j) Helper apprentices shall receive the minimum helpers' 
rate for the ,first '130-day period, with an increase of 2.4 
cents per hour" for every periodthe%:eafter until they have 
served six periods. . 
(Interpretation of Rule 36.) 
Paragraph (a): 
The ratio of machinist apprentice~ should be based on the 
total number of machinists, sub-station o~erators and crane 
. -operators ·collectively. 
RULE 37. 
Pension. 
Section 1. 
ELIGIBILITY - All covered employees who have a -current 
emplOYment relationship with the Authority on or after the date.: 
of full and final ratification of this agreement by the.-parties •. 
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CONTRIBUTIONS The Authority will make contributions 
equal to three percent (3%) of each eligible employee's annual 
gross wage. Contributions will be made for service performed 
on or after June 1, 1989. The Authority shall make the 
appropriatecontribution's on a quarterly calendar basis . 
.Eff~ve.SeEtember 1, 1989, the Authority will make lump' 
sum cont~ibutions equal to five dollars ($5. 00) for each month ," 
of prior service,rendered with the Authority or its predecessor' 
based on. 'the. following scale: 
., Years of Recognition per 
- . Past Service Year of Service 
, . 
30 'or 'more @ 100\ of $87.45 
20-thru 29 @ 75\ of $87.45 
10 thru 19. @ 50\ of $87.45 
...l'.thru 9 @ 2'5\ .o.f $87.45 
VESTING - Eligible .employees wi~l be 100% vested in this 
supplemental pension. plan upon ,.comp~etion of five (5) years of 
service- ~~ce with ·the .Authority will count toward the 
vesting requirement. 
- . 
NORMAL RETlREMENIAGE ...... ,The' na.rma~ retirement age under 
this plan .lri.ll..be :age .. 62•. .Ear~y. retirement will be permitted 
either: . 
(a)  Attainment of age 60 if the employee has 15 years of 
f~ture service; or . 
(b)  Attainment of age, 55 ~'if ,the employee has 30 years of 
future service. '. ,: 
. WITHDRAWALS - After. the. 'applicable vesting requirements 
have been met, the funds contributed by the Authority will" only 
be distributed to partic~ants ,in ".the plan upon retirement ... 
At retirement, participants will receive their account 
ba"1a.nce as. a Life'. Annuity. and b~efits wi~l be paid .monthly ,for 
. the rest -Of the participant· s: ·'life. If the participant is 
married when he retires, he will receive benefit's from this 
Plan' as a Joint and.50\Anni1ity,.~ unless the participcmt·' 
indicates otherwise. . 
.In the event .an emp loyee dies. ptiar to reti.rement, his 
beneficiary will receive the emploYee'.s entire account.balance 
(the Authority's contributions plus_ e.rnings and the;!. e~ployee ',s~:: 
contributions plus earnings, if any) •. ',-:-,- ., .,~:! 
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In the event an employee. dies after retirement, his 
benefits will be paid in accordance wLth the form selected at 
retirement. 
INVESTMENT ACCOUNTS - Each participant in this Plan wi 11 
have an account .established consisting of . employer .' 
contributicn5 ami .. vo~untary employee contributions if so 
desired. 
Voluntary employee contributions shall be made on a 
percentage or ~fixed .dollar. amount basis not to exceed ;the 
Authority's' annual -'contribution for said employee. It is 
understood ·thatsuch" 'voluntary employee contributions shall be 
made on an··:a£te.r tax basis . 
. Participants. in ·:this· P.lanwill be given a choice of 
several investment funds and will direct how contributions to 
p.is individual acCount lrti.ll .be. invested .in these fu;nds. 
Participants will have the opportunity to invest their 
account baJ..ances:in· any of the: fImds that are af"fered and will 
also be .:-permi.tted ·to .:all.oca1:-e :their account balances in 25% 
increments between the investment funds. Transfers between 
investment funds .and changes in investment .allocation will be 
permi tted on a .gua.ri:e..r~y ..basis •. 
BENEfIT STATEMENTs .:... Each calendar quarter, participants 
will receive' Plan':statements reflecting the value of the 
account balance rt the beg-inning of the qua rter , new 
contributions made .. to the 'account, investment earnings and the 
total current account balance. 
PLAN ADMINISTRATION AND "FUND TNVES7MENT - "This Plan will 
be administered by a Board of Managers selected by the·' MTA 
Board of nirecto.rs ~ There will be a 'joint board consisting of. 
an equal number of mana'gement and union representatives to 
resolve disputes . regarding benefit eligibility of and payment 
to union members • 
. The .seJ.ected Board 0.£ Managers wil.l have. responsibility 
for selecting the trustee' under this Plan and the investment 
vehicles in which contributions under this Plan maybe invested. 
PER account fees charged by the fund in which the account 
assets are invested, if any, will be £harged to the accaunL of 
the' partici.pant involved. 
All other regular administrativ.e fees, such as fees for 
legal counsel C[lnd accounting services, will be borne byi.the 
Authority. 
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Section 2. 
The Authority agrees that, effective within ninety (90) 
days hereafter, for those participants having an active 
employment relationship with the Authori ty on or after the 
effective ,da~e of removal from RRA jurisdiction, the 
participant·s :;account balance under the pension plan outlined 
in this RD.1e ':as ,Section 1 wi 11 be converted to an annuity, 
equivalentaml the' assets of that plan will be transferred to 
the trust fund under the ,pension plan described below. In no 
event wi~l. the ..benefit payable to any participant under the 
pension plan ", described below be less than the annuity 
equivalent, o:f his account balance under the plan outlined as 
Section' ~.' ~. ~a,ddition, the pension plan contained in Section 
1 hereof wi1.1 ..be:;SupeIcsded,in its entirety by the following:. 
"T.he Aut~ority will e~tablish a SIRTOA Pension Plan 
equivalent to ,a '!lYS ;Arti.Cle :.15 pension. Employees will receive 
credi t . for ., prior -service ,rendered from date of appointment but 
in no event earlier ..than July 1, 197~. Benefits paid pursuant, 
to such' ms .Arti~e,~5 equivaient pension plan shall be offset 
by any benefi::ts ,.ret::ei,ved 'under ·the provisions of Railroad 
Retirement 'Act Tier II for 'service rendered . from date of 
appointmen~ but in no ,event ear~ier-than July 1, 1971. 
" The ufbet'will .beca.lculated by multiplying the Railroad 
Retirement' Act Tier II pension benefit by a fraction whose 
numerator is -the-totalyeaIs of Railroad Retirement Act service 
rendered after July 1,' 1971 and whose denominator is the total 
years of Railroad Retirement Act service. 
Bote - For those pa.r.tici-pants having an active 
employment relationship with' the Authority on or after· the 
effective date of removal from RRA jurisdiction, in' conversi.on 
of the the participant's 'account balance under the Money 
Purchase Pension Plan outlined in Section 1. of this Rule to 
the NYS Article ·15 type pension plan OT in the event that a 
participant leav~s the service the following shall apply:, The 
balance in the participant's Money Purehase Pension Plan 
account .deti.vingfrom t.he 'participant ',S . own. contributionswi..ll 
be paid to 
conversion or 
the participant as 
leaving the service. 
soon as' practicable after 
RULE 38. 
Applicants for Employment. 
Applicants for emp1oyrnent may .be required to ,take 
physical examination at .the. expense of the:" carrier :to detellaine 
the. fitness of the applicant to reasonably peno.rm the 'service . 
required' in his craft :or c.lass. They will also be requirJ!d'to 
'make a statement showing address ,.of relatives, ·necessary.f.our 
(4) years" experience, and name and 10ea1 'addr'ess o£ last 
- emp"loyer. ' 
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(Interpretation ~f Rule 38.) 
So far as Shop Craft employees are concerned, where they 
have been accepted for employment and are in our service as 
employees (which of course includes furloughed employees), they 
cannot be :denied employment pending physical examination or 
rej ection ,for membership in . the ReI ief Department. In·. 
recalling ,fu~loughed shop craft employees to service they .. 
should be, put .to work without a physical examination unless 
there are reasonable grounds to support the belief that they 
are physically.incapacitated to perform their regular duties or 
are unfit by having contracted some communicable disease during 
their furlough, in 
. Medical Ex;mdner. 
which event. they should be sent to the 
RULE 39. 
Conditions'of,Shops. _Ice ,and Drinking water, etc. 
Good drinking water and ice wi~l be furnished. Sanitary 
drinking fountains, wi~l be provided where necessary. Pits and 
floors, - lockers, ,toilets _and wash rooms will be kept in good 
repair and in a clean,' dry and sanitary cond·ition. -Shops,' 
locker rooms and wash. rooms wiTl be lighted and heated in the 
best manner, possible- consistent 'wi th the source of heat and 
light available-at the·point in question. 
RULE 40. 
Personal Injuries. 
Employees injured while at work will not be required to. 
make accident reports before they are given medical attention, 
but will make them as soon as practicable thereafter. .Proper 
medical attention will be given at the earliest possible 
moment, and employees shall be permitted to return to work-
withou~ signing a release-pending final settlement of the case. 
At the option of the employee, personal injury 
settlements.,may be handled under. the provisions of Rules 30 and 
31. Where death or permanent disability results from injury, 
the lawful heirs of the deceased may· have the case handled as 
herein provi-ded. 
(Interpretation of Rule 40:) 
Employees, when relieved before' the completion of tbe'ir 
day's work, will be paid actual time "up to the time ·relie~ed, 
. when 'relieved on account of personal illness.' '-or' _. pers'tmal 
r.eason. When they are relieved on account of injury, -:_they will· 
be paid actual time worked with a'. minimum oione ·day.• 
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,J If an employee was injured. on overtime day after having 
worked four hours, he should be paid S hours at pro rata rate 
as the instructions provide in such cases they are to be paid 
actual time worked with a minimum of one day. 
RULE 41. 
Not ices_ 
A place will 'be 'provided inside all shops and roundhouses 
where propex.no.tices of:interest to employees may be posted. 
RULE 42. 
Health &: weI.fare .Plan. 
(a) A Health' and Welfare Plan shall be provided to 
covered. employees ~nder:one of the two (2) following plans, at 
the employee's :option: . 
..L. . · ... Pl..an No. G-266~7of.fered by Metropolitan Life 
'~nsurance Company, in conjunction with Blue 
Cross Hospitalization Contract No'. 2419150; or 
2_ .:.The Health .Ha~utenance Organization offered by 
:lL1:·.'P. 
{b} Both· such plans are to be supplemented by a. vision 
and dental plan offered by the Metropolitan Life Insurance 
Company. 
(c) The Director af .. Finance & Administration shall 
distribute to all covered employees a form requiring the 
employee's .. designation of one of. the' options set. forth .in 
para'graph (a) hereof. Within ten (lO) days of receipt of such 
form, allemploye~s shall designate which of the two options.· 
he/she designates. Upon the failure o.f any employee to submit 
to the Director. of Finance. & Administration such completed.', 
designation form 'within such ten day period, such' employee 
shall be .·deemed to have, ·elected the option set forth in 
paragraph (a) (1) of this RulA. 
Rote I - . . HIP/HMO coverage is a plan which will be 
equal to, or better than, the level of, benefit formerly 
provided by Travelers GA23000. 
Note 2 - The Metropolitan 'Insurance/Blue Cross 'Plan 
shall be equal to, or better than, the level ox benefits. 
formerly provided by Travelers GA23000. . 
Bote 3' - The Metropolitan: Insurance DeutcH Plan 
shall be equal to, or better than, the level'. of benefits 
formerly provided by Aetna In~urance Company. 
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Note 4 - The same coverage of life insurance for 
employees shall be continued to be provided by Carrier at an 
equal to, or better than, plan under Metropolitan Insurance 
Company for both active and retired covered members. 
Bote 5· - ; Employees ·leaving the service due to 
retirement~·at: least age 61 with thirty (30) or more years of 
service, will..··continue to receive hospitalization and major 
medical coverage at no premium cost to the employee until the 
employee reaches age .sixty-five . 
.. 
Sup~ementa1SicJmess ..Benefit Plan • 
.nere:·i-s ·.established a Supplemental Sickness Benefit Plan 
to provide . coverage :foI . those shop craft employees in the 
service _of ··the .Authority through th~ Provident Life and 
Accident' Insurance -..Comp~y, or such other eligible carrier as 
it mayelect~ '11l1der .Group.Po-licy R...,.5.o0D~ or its equivalent, 
with the Authority as policyholder. 
The~:-bene£its;·:te.beprDvided, ·the qualifying conditions 
and eligi·bi1.i:ty· for participation, as well as _the guidelines 
for: the administration of the p~an, . shall be as specitied in 
the actual. executed CQPY -: of _ .GJ:aup Policy R-SOOO or .the 
equivalent:±hereo£. 
Any restrictions' against blanking jobs or realigning 
forces will' not be applicable in situations in which an 
employee whose job. is blanked or is covered by a realigriment of 
forces is absent }:)ecause of disability. In case an employee is 
absent because of. disability and more than one employee is 
involved in a realignment·· of _forces to cover such ·absent 
employee's work, local officials will promptly inform the local 
representatives of employees ~as to the realignment .in an 
endeavor to avoid misunderstandings. 
Rote - Regarding the status of the supplemental 
sickness ~'benefit plan, . it is the Authority's intention to 
maintain the existing, level of benefits and make the 
appropriate lDodifications '"SO ··-that covered employees will 
i:'SCei-';6 a total sickness benefit at lea~t equal to what they 
. receive. 
RULE 43. 
Free Transportation. 
Employees covered by this agreement·· and' those 'dependent 
upon. them for support will' beqiven thesa,me . consideration in 
granting .f.ree transportation as is granted other employees in 
service. 
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General committees representing employees covered by this 
agreement to be granted the same consiU~cCltio.J:i as is granted 
general committees representing employees in other branches of 
the service. 
RULE 44. 
Protectianto Employees. 
Employees will not be required to work on engines or cars 
outsid'e of - .shops during inclement weather, if shop room and 
pits are ~ai~able. This does not apply to work in engine cabs 
or emergency·work.on engines or cars set our for or attached to 
trains. -
'When. it is necessary·to make repairs to engines; boilers, 
tanks and _. ·tank .cars, such parts . shall be cleaned before 
mechanics. -are:-reqa'i:redto- work ou:same. This will also apply 
to cars undergoing general repairs. 
Emp~D7eeswil1. not be assiq.nedto -jobs where they will be 
exposed to sandblast and paint blowers while in operation. 
All acetylene or'c electric . welding or cutting will be 
protected .b.r .a._.sui.tahle_.screen "when . its use is required. 
RULE 45. 
Emery Wheel aDd Grindstones. . 
Emery wheels and .grindstones will be installed at 
convenient. places in the shop and will ,be kept true and in 
order. 
RULE 46. 
Help to be Furnished. 
When experienced. helpers are· available, they Kill be 
employed illpTe'f-eyence to 'inexperienced men. 
Laborca_rs, when uS.ed as helpers, .will be paid the helpers· 
rate. 
Lahorers will not he used inp1ace o£ .£UL1oughed .he~pers 
where there is sufficient work to- keep a helper continuously 
employed, except for such time as would be necessary to notify 
the furloughed employee to ,·report· 'for work,' and' ..permit 
rearrangement of forces as per Rule 23. 
Employees reg~arly assigned to :helping 'mechanics of the 
various crafts will be classif'ied and hQld'seniorityas .helpers 
of the craft to which.assigned and when used in connection with 
mechanics· work, they will be under the charge of the mechanic 
they are helping, both under the supervision of the foreman. . 
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RULE 4.7. 
Scrapping Equipment. 
Work of scrapping engines, boilers, tanks and cars or 
other. machjneOW' will be done by crews under the direction of a 
mechanic. 
. .....: 
RULE 48 • 
. Work Under LDco~otives or Cars. 
No'emp~oyees wi.ll .be required to work under a locomotive 
or 'car without ·'being· protected by proper signals. Where the 
nature" 0:£, the" work .to be done requires· it, locomotives or 
passeng.er C'i11:slrilLbe placed over a pit, if available • 
.RULE 49. 
Smoke Jacks 
All H.engines ,Wi...l.l be .pl.a.ced under smoke jacks in 
roundhouses. ··where practicable, when being fired up. 
RIR,E,50. 
Electric Li~~E1leusions. 
At shops and roundhouses equipped with electricity, 
electrical light .globes and extensions will be kept in tool 
room available for use. 
. ·RtILE 51.. 
Checking In. and Out. 
At the close of each· week, one minute· for each hour. 
actually worked during the week will be . allowed employees for 
checking .in., and out and making o.ut service cards on. their own ' 
time . 
....... .  
•... 
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MACHINISTS' SPECIAL RULES. 
RULE 100. 
Qualifications. 
Any'nmn: who'. has served an apprenticeship or who has .had.. 
four years '. experience at the machinists' trade and who, by his 
skill and experience, is qualified and capable of laying out 
and fitting ..together the metal parts of any· machine or-. 
locomotive •. w~th or without drawings, and competent to do 
either si%.ing •.- shaping, turning, boring, planing, grinding, 
finishing, . or adjusting the metal parts of any machine or 
locomotive.whatsoever; is competent to either layout, build or 
repair boilers •. ' tanks, .and detai Is thereof, and complete same 
in a .. mechanical manner; and/or has served an apprenticeship or 
who has had ·:£.our : years • varied experience 'at the blacksmiths' 
trade ami .u :-ahle ·to take a .piece :0£ blacksmith' s work and, 
with or without the· aid of drawings, bring it to a successful 
. completion·within a reasonahle . time. shall constitute a 
machinist. 
Classificatian.of~. 
(a-I) _.. Machinists' work shall consist of laying out, 
fitting adjusting, shaping, boring, slotting, milling and 
grinding of metals used in building, assembling, maintaining, 
dismantling and install.ing . locomotives .and engines (operated by 
steam or other power), pumps, cranes, hoists, elevators, 
pneumatic and hydraulic tools and machinery, scale buildings, 
shafting and other shop machinery, ratchet and other skilled 
dril~ing and reaming; tool and die making, tool grinding· and 
machine grinding, axle truing, axle, wheel and tire turning' and 
boring, engine 
-57-
end netting and diaphragm work, engine tender steel underframe 
and presses steel tender truck frames, except where other 
mechanics perform this work; removing and applying all stay 
bolts, radials, flexible caps, sleeves, crown bolts, stay rods, 
and braces in boilers, tanks and drums; . applying and removing 
arch ···tubes; '. operating punches and shears for shaping . and 
forming, PDeumatic' stay bolt breakers, air rams and. hamm~si 
bull jam .and· yoke riveters; related work in connection with 
building and~repairing .0£ steam shovels, derricks, booms, 
housing, circles, and coal buggies, I-beam, channel iron, angle 
iron. and·. T-iran -work; . all drilling, cutting and tapping 
operating -.rolls; . oxyacetylene, thermit and electric welding on 
work. formerly .recognized 'as boilermakers' work, and all other 
work.£Dr.meIly.recognized .as boilermakers' work. 
(a-3).. " Welding*. 'forging, heating, shaping, and, bending 
of metal;-. tool' .dressing." and .tempering, springmaking, tempering 
and repairing, .-potashing, _case' .·and bichloride hardening; flue 
welding; . operating .furnaces, bulldozers, .forging machines, 
drop-forgi.ng .machines,· boltmachjnes and-Bradley hanuners; 
hanunersmi.±hs; ·.drop-hammermen. ':~Uimme:I:s, rolling mill operators; 
operating. punches';' and ~ shears doing shaping. and forming; 
oxyacetylene, thermit and electric welding on work formerly 
recognized as ..blacksmiths' work, .and all work formerly 
recognized-:as.=.bJacksllljtbs"wa.rk• 
._ This rule shall not be construed to prevent 
engineers •. firemen . and cranemen of steam shovels, ditchers, 
clam shells. wrecking outfits, pile drivers and other similar 
equipment requiring repairs on line· of road, £..rom making· any 
repairs to such equipment as they are qualified to perform . 
. . RlJLE 102. 
Machinist Apprentices. 
Include regular and helper apprentices in connection with 
the work de£ineQ by Rule 101. 
RULE 103 •. 
Machinist Helpers. 
(a) Helpers work shall consist of helping machinists and 
apprentices, operating drill presses (plain. dLil1ing)'andbolt 
thre'aders not using facing, boring. or turning head or milli'ng 
apparatus, wheel presses (on car,; engine truck and tender-truck 
wheels), nut tappers and facers; bolt. ·pointing and'. cent-e~iDg 
machines,: ·car . prass .. boring machines," ~twi.st dzill" grinders; 
.cranemen helpers on locomotive and car work: attending· too.l 
.room, machinery oiling, locomotive ·:oi~ing, box' packing, 
applying and removing trailer and-' .-engine-truck .. .brasses • 
. aS$isting in dismantling locomotives and engines, applying all 
couplings between engine and tender; locomotive tender and 
draft-rigging work except when performed by carmen,. and all 
'other work generally recogn~zed as machinist helpers' work. 
-58-
(b) Employees assigned to help operators of drill 
p~esses, and bolt cutters' in boiler shop, boilci washers, punch 
and shear operators (cutting only bar stock and scrap), tool 
room attendants (where tool room is located in boiler shop), 
and employees removing' and applying grates and grate' .. rj..gging, 
arch. brick· -wo.r.k, .scaling boi lers, and all other work'f'ormerly 
recognized.-:as.iml1ermaker helpers' work, shall be' classed as 
machinists·. ·.helpers. 
(c) :~Employees.assigned to help in heating, operating. 
steam hammers, punches and shears (cutting only bar stock and 
scrap) ,'.drill presses and bolt cutters, straightening old bolts 
and,rods, cold;. bui:~ding fires, lighting furnaces, and all 
other ·.work;" ..f.arme.rly :recognized as blacksmith helpers' work, 
shallbe.classed as'machinists' helpers. 
RULE 104. 
Assigument.toRunning .Repairs. 
Mach; ni sts . 'assigned to' .running repairs shall no~ be 
required to work on dead-work at points where dead-work forces 
are maintained, except when. ~there .is not sufficient !:unning 
repairs.to keep. them busy• 
. ."1DJLE 105. 
Dead Work• 
.Dead work means all. work 'on' an engine which cannot be  
handled within twenty-four '(24) hours by the regularly assigned  
running repair forces ma.intained at' po.i.nt where the question  
arises.  
. RULE 106. 
Dead-Work aDd Running-Repair Forces. 
Dead-work forces will not be assigned to .perform running 
.repair· work•.:ezcept when 'the 'l:'eqUlaTly asS"iqned -running. repair 
forces are unable to get ~n9ines out in time to prevent delay 
to train movement. 
RULE 107.-
Work at Wrecks. 
In case of wrecks where engines:·~.a::re disabled, macbinist· . 
.ud.helper, ·if necessary, shall. accompany. tbe,.wreckei. ~ ."l1ley 
will work u~~er the direction of~the wre~£Qreman. 
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(Interpretation of Rule 107.) 
Where an engine has been disabled and it was found 
necessary to disconnect the engine, the rule contemplates the 
use of machinists to do work of this 'character, .and it is 
desired that whenever information can be obtained regard'ing an 
engine that.is .disabled on line of road the necessary mechanics 
and helpers will be sent out to handle that part of the work. 
-. It is, af. course, understood that the original report of 
wreck, while· it may convey information that the engine is 
disabled, does not necessarily mean that machinist work will 
have to be done on the engine, and in the absence of such 
information,o£ - course, a machinist would not be sent with the 
wreck train.' .. Laterreports, however, regarding condition of 
the engine -may indicate that a machinist or other mechanic is 
required to do the work on the engine and in such cases 
arrangements should. be made to .·send o.ut the necessary force in 
accordance with the. rule • 
.·ROLE lOB. 
Apprentices, Classification of ~ 
Apprentices 'shall be. i-nstructed . in all branches of the 
. machinist' s ·trade. They will serve six periods on machines and 
special jobs.. Apprentices will not be required to work more 
than 87 days on' anyone machine or special job. During the 
'last two periods of their apprenticeship they will work on the 
floor. AppI;entices shall ..not work on oxyacetylene, thermit, 
electric or other welding processes until they are in their 
last two periods . 
. The .-.following schedule o£ work for regular and helper 
apprentices is designed as a guide and will be followed as' 
closely as. local conditions will permit. 
Section 1. 
REGULARAPPREN'tlCES • 
Machine Shop • 
Dri 11 Press . 22 days 
Bol t .lathes __ . 65 days 
Shape"r •.••..•..•.••.....•••• _ .... •o·~ 65 days• 4- •••••••••• 
Engine lathe . 87 days 
Boring mill · . 65 days 
P.laner ' . .65 days 
Turret lathe ..................... .... ...• __ . 43.days·  
Bench work, laying out ,••.• 65 dap 
Air brake room...........................•••... 65 days  
Brass room . 65 days 
Special work. (tool room and gauge work) . ......6.5. days 
Tot a 1 . 672 days 
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Erecting Shop and Roundhouse. 
(Where roundhouse is in connection with shop, otherwise 
the schedule of work should be arranged accordingly.) 
Genera..l.floor work (including autogenous welding 
and. .cu:t.ting). ~... ... .•• .•.•..••..••••. ..••. 87 days  
Brake and spring rigging work 43·days  
Steam ·tight work.... ... . . . . . . . . . . . . . . . . . . . . . . . 43 days  
.Shoes 'and wedges.... •.• • . . • • . . . . . • . . . • . . . . . . . • 43 days 
. Guides and' .rods... . . .. . . . . . . . . . . . . . . . . . . . . . . . 65 days 
·Valve .setting••.• "•.".......................... 44 days 
. Roundhouse:running repairs •...•...••...••.•.. J.3. days' 
Total ... e·. •.•.• • • • • • • • • • • • • • • • • • • • • • • • • • • •• 368 days 
.Grand .Total 1040 d.ays 
. .section 2_ 
:BELPER APPBE1!I'rICES• 
.;' Machine' Shop. 
Bolt la.the~•.•.•...•• _•.• _ _•••.•••••• · 43 days
SbapeT. __~......._ ...... •••• __._.•.•••• ~ .••••••••• 43 days  
Envi~e la1:he •••••"•••••••••.••.••.••••••••••••• 65 days  
Bo ring mill . 44 days  
Planer e .•••" 43 days •• '•••4 e' ••' ••••.••••••••••••••••••• 
Turret lathe•••••••.•.......•....•... ~ ..•..... 43 days  
Bench work, laying out ••••••••••••••••••••••• 44 days  
Air brake room..••••..•••••.•.••..••.• ·••••••. 44 days  
Brass room _••••..••••• 43 days:  
Special work {tool room and gauge work) •••••. ~ days'  
.Total •.•.•••••••••••..••.•••..•••••••••••••• 477. days . 
Erecting Shop and RoUDdhouse~ 
(Wheze roundhouse.is in connection with .shop, otherwise 
the schedule. of work should be arranged accordingly.) 
General floor work {includinq autogenous welding 
and cutting) •..•.....•.•. ~._.-: •....••••.••• 6S.:.days  
Brake"and spring rigging work................ '43 days  
Steam tight work.•..•..••. ·.....•..•..•••..•• ·. 43 days 
Shoes and wedges .•••.•••••••••.• _ •.•_. a.a ..._ .. • • • 43 days • 
Guides and rods .••...••...••• ~ '~.. . • . • . . . • . • • 43 •days  
Valve setting .•..•..••.•••.•••' '. '44' "days  
Roundhouse running repairs .••.•.•.••.••••••••• : --2l. .,days  
Total .•••••.••••.••••·•••.•.••• ~ •••••••.•• _•• _:.303 days  
Grand Tota~ ~_ _..... 780 ..days 
.........  
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RULE 109. 
Helper Apprentices. 
Helpers who have had not less than two consecutive years' 
experience....as- machinist helpers at the point where employed, at· 
the time. app.1ication for apprenticeship is made, may become: 
helper apprentices. When assigned as helper apprentices they' 
must not be oyer. 35 .years of age. 
RULE 110. 
Period of Apprenticeship, Helper Apprentices. 
Helper··-apprentices shall serve six periods of 130 eight-
hour days of·' service each, overtime excluded, and shall be 
governed .by. the .. same laws and rules as govern regular 
apprentices. . 
RULE ~. 
Percentage of Helper Apprentices. 
The .number of. helper !1ppreIItices 'must not a t allY time 
exceed 50 per .cent. .0£' the ··.·combined number of regular and 
helper apprenti~es·assigned. 
RULE 112. 
Increases, Helper Apprentices. 
Helper apprentices shall receive the nu.n1mum helper rate 
for the first 130 - day 'period with an. increase of 2.4 cents 
pex hour for every period thereafter until they have served six 
periods. . 
'RULE 113. 
Differentials for Machinists. 
At points where there are ordinarily fifteen or more 
engines tested and inspect~d'each -·.month, . and machinists' are. 
required to· swear to Federal reports. covering such inspection, c' 
a machinist will be assigned to handle this work in connection 
with other machinists' mini mum rate at .the point employed. 
At points or on shifts. where no ,'inspector is assigned and 
machinists are required to inspect engines and swear to-Federal. 
reports, they will be paid six (6) .cents per ,.·hour above' :tbe -. 
machinists minimum rate at the point "'.employed.for ..the 4ays.. on:;-·I 
which such inspections are made. 
Autogenous welders shall receive six (6) cents per hour 
above the minimum rate paid mechanics at the'point employed. 
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(Interpretation Qf Rule 113.) 
At points where less than fifteen engines are ordinarily 
inspected each month and where regular inspectors are not 
assigned, the differential will be applied for the tour of duty 
in which engines are inspected but not the tour O£. duty 
inspectDrs .E!%ecute Federal forms, the intention being to P~.Y 
the diff.erential :.fo.r .inspecting engines and not for executing' 
Federal.fonns. 
-ROLE 114. 
Persaua1 ·Leave.Day·-Machinists • 
. Each. 'employee . will be entitled to one (1) personal leave  
day each ·ca.l.endar year. In' order to be eligible to utilize  
such day, -the employee must deliver written notice to, and must  
obtain written .·approval ·uom,.his/.her . department head of same  
not less' than . forty-eight (48) hours. prior to the scheduled  
commencement D£the tour of .duty - f.rom which leave hereunder is  
sought. ~. a ·.:theellent ··.that ,·.as the result of the needs of the  
Authori ty ,'an 'employee' is unable to utilize a personal leave  
day in any calendar year., the Authority shall,. within ninety  
(90) days of commencement.o£ _the following calendar year -and at . 
its sole .aption~ . eitile.r: (~) .-credit· such employee with an 
additional ·v8catiutt"· iHlowance day' to be .utilized during 'such 
following calendar . year; or (2) compensate such employee 
through payment'~for such day at, the straight time rate. 
Note - A ' covered, employee may designate his birthday 
as his pers-onal leave day, if such designation is made in 
writing to his superviso'r at ',least ten (10) days prior to the 
employee'''5 birthday. If the requirements of the service are 
such. that' tl:1e employee cannot be given the day off, said ~ day' 
will be treated 'as a holiday pursuant to the holiday provisions 
of this rule. 
mJLE ~~5. 
Work .on Vacation, ,Holiday or Personal Leave Day '- Machinxsts. 
. (a) Payment for work performed upon any ar. all o£.~the 
ten (10) holidays and/or the Personal Leave Day shall be at the 
straight time rate. 
(b) An employee who is hereinafter required to' work, .or' 
who shall be on scheduled vacation- or his regular day' off, au: 
any holiday may, in lieu of' holiday pay, elect to' J;"eceive," 
..credi t .for an additional vacation allowance day to be utili-zed-
during the same calendar year; in no event, however,.s.ha.ll the,. 
number af additional, vacation allowance days so a'ccrUed :.at. ,any '_. 
time exceed six (6) days. 
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SHEET METAL WORKERS· SPECIAL RULES. 
RULE 200. 
Qualifications. 
Any lUllnwDO· ·has served an apprenticeship or who has.- had 
four years· .experience at the various branches of the tri:iae, 
who is qualified and. capable of doing sheet metal work or pipe 
work as applied to buildings, machinery , locomotives, cars, 
etc., whether it -.be tin, sheet iron, or sheet copper, and 
capable of bending,. "fitting and brazing of pipe, shall 
constitute a sheet-metal worker. 
" RULE 201. 
Classification. of Work.""" 
Sheet "metal .. workers· work shall consist of tinning, 
coppersmithing and ..pipefittin·gin shops, yards, buildings, on 
passenger coaches .and engines· of all kinds; the building, 
erecting, "·a:s1relDbling,. _installing, dismantling (for repairs 
only), and maintaining, parts .made of sheet copper, brass, tin, 
zinc, white metal, lead, black, planished, pickled and 
galvanized uon. ·of .. JJ) ::gauge and "lighter (present practice 
between s~eet .metal workers and. boilermakers to continue 
relative to" gauge of iron), including brazing, soldering, 
tinning, leading and. babbitting (except car and tender truck 
journal bearings); the bending,. fitting, cutting, threading, 
brazing, connecting and disconnecting of air, water, gas, oil 
and steam pipes; the operation of babbitt fires (in connection 
with sheet metal worker.s· work); oxyacetylene, thermi tand 
electric welding on work generally recognized as sheet metal 
workers' work, and all other work. generally recognized as sheet 
metalworkers· work. 
In running repairs, other mechanics than sheet metal 
workers may remove and replace jackets, and connect and 
disconnect· pipes where no repairs are necessary to the jackets 
.o.r. pipes in question. 
RULE 202. 
Senior Equipment Maintainer. 
(a) The Senior ·Equipment Maintainer reporting through 
the Deputy Superintendent, is in charge of, and responsible·ou 
an around-the-clock basis, to the General Superintendent .for:·· 
.the .efficient and economical operation of the Operatinc;( 
Authority·s Automotive Shop .. In such cap~city, with broad 
latitude for independent judgment and initiative. he. 
supervises and di rects the work of CarI;ier' s ·'Equ±pmenL .. 
Maintainers and monitors the performance of other employees 
involved in the operation of Carrier·s special equipment,· 
vehicles, and special service units. ae, only, is responsible 
for maintaining an adequate inventory o£. spare parts • .units. 
and supplies, requisitioning, storing, and issuing material as 
necessary and appropriate. 
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(b) The Senior Equipment Maintainer acquires and 
maintains data banks and fi les covering equipment I machinery, 
tools and supplies developed for and/or used in railroad 
operations and maintenance. He must classify'and evaluate such 
material through inspection and testing,· or if circumstances 
permit, ,throug~ ... the review of current literature. and field 
reports. . As .necessarY, he conducts independent searches for, 
and d~1:ermines.-.the avai labi li ty or lead time, of· parts, 
accessories and:supply: replenishment • 
.When so requested, the Senior Equipment Maintainer 
provides the. General. Superintendent . with analyses and 
recommendations 'concerning proposed acquisitions, and where 
necessary•. :v.isits.vendors' plant· sites for personal inspection 
of the item or items under.·consideration. . 
(c) The.:.S~or .Equipment Ma.intainer schedules, directs, 
and' participates.-in·-maintenance .and "overhaul programs involving 
heavy machinery .such as tampers, self-propelled cranes, track 
all i gners ,. ":QumP .t-rucks , and Terminal awtili a ry generat i ng . 
plants. .Be ..:is s; mi ] axly·xespons.ible for the maintenance, 
repair and overhaul of Card'er's'medium and light vehicle fleet 
as well as .all special purpose units. such as' snow blowers,' 
power units, ~elding units •.: --grinders, cutters, track drills, 
snow blowez:.s _:.ami,,-~1;I1S.h -.cl.earing ·.equipment . 
.In those instances where direct replacement parts 
are not available,.' the SemorEquipment Maintainer, where 
possible, designs and fabricates the required part or parts. 
(d) The Senior Equipment Maintainer is responsible for 
the training and instruction' of his subordinates in all 
required maintenance and repair techniques and procedures. 
Additionally, he develops and conducts required training for 
all Operating Authority 'personnel whose duties. include the 
operation and .safekeeping . of carrier's special service units, 
vehicles, ·tools and devices. In such capacity, he .is 
responsible for the continuous inspection of such equipment to 
verify proper use and compliance with operating procedures. 
Where necessary and indicated, he provides retaining o~ 
reinstruction in approved operatingme.thods and procedures. 
RULE '203. 
Equipment Maintainer. 
(a) Under the general suPervision of the Senior 
Equipment Maintainer, with broad' latitude for independent 
judgment and initiative, the . Equipment Maintainer performs 
preventive maintenance, repair,. rebuilding and/or r~p.lacement· 
work on self-propelled .special equipment such as t~ers,. ·track 
.alligners and cranes, as well as on heavy•. ·medium, and li-qllt 
' ..:., gasoline and diesel powered vehicles. Equipment Maintainers 
are responsible also for the repair and maintenance of special 
equipment and tools such as snow blowers, stationary and 
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portable power generators, welding units, grinders, cutters, 
hand-held tampers, track drills ~~d the like. Where 
replacement parts are no longer available, Equipment 
Maintainers may assist the Senior Equipment Maintainer in the 
design and ..f.abrication of parts. From' time to time~ on a 
regularly .:.. r.ecurring basis, Operating Authority Equipment 
Maintainep:;-a.x:e required to troubleshoot, diagnose, _and. repair;. 
New York City.Transit Authority vehicles, the repair or 
maintenance of which is beyond the technical abilities of 
N.Y.C•. TransitAuthority vehicle maintainers. 
(b) Although ..the greater part of the Equipment  
Maintainers· wo-rk is perlormed at the Automotive Shop, they are  
required, on· a .24-hoUI . basis, to visit field sites for the  
repair or' adjustment of equipment, vehicles, and special  
tools. Add±tionally,they are similarly required to report to  
sites on~si:.reets and ·.thoroughfares where Authority vehicles may  
have become .inDperative~. for·the ~pnrposeof making such repairs  
or adjustments as may be necessary to· permit the unit to  
continue to its de'Stination, OI .in the·alternative, to be  
returned tQ ·:the.Automotive Shop.  
(c) . When so directed by the Senior Equipment Maintainer, _ 
. Equipment Maintainers wi.l.l·~ .train current or new employees .in.· 
the operation' andDSe ~of.self""propelled heavy equipment such as. 
cranes, tampeTs and. track alligners, as well as in the 
operation of vehicles and special units or tools. They are 
responsible, also,' fOT the on-going inspection of such 
equipment to· ensure that usage is in accordance with required 
methods and procedures, and for.reporting violations thereof to 
the Senior Equipment Maintainer. 
RULE 204. 
Sheet Metal Worker Apprentices. 
Include regular and helper apprentices in connection with 
the work as.defined by Rules 201 and 203. 
'RULE 205 • 
..Sheet .MetaJ. ..Worker Helpers. 
Employees regularly assigned as helpers to assist sheet 
metal wQr~rs and apprentices in :theirvarious classif:ication 
of work shal~ be known as sheet met~l .Workers· helpers . 
. RULE 206 • 
.Protection for Employees. 
Sheet metal workers shall not· be . required -to-remove or 
apply blow.,..off or surface pipes or ash-pan blower.s on boilers 
under s.team. 
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RULE 20.7. 
Assignment of Running Repair Force to Dead Work. 
Sheet metal workers assigned to running repairs. shall. not 
be re,.quiLed~.to work on dead work at points where dead work 
forces are ')naint.ai.ned . except when there are not sufficient: 
runninq ~ep~Ls,to.ke~p them busy.
. -;. . 
. RULE 208. 
As.s.:ig:nment :of .Dead-warkForce to Running Repairs. 
De:ad:-wa.rk ·forces will not be assigned to perform running 
.repair work•.·except when the reg~larly assigned running repair 
forces are unable to get engines out in time to prevent delay 
to tra.iJ:l movement. 
. ROLE :209. 
Helper iq):pxeul ) ces. 
Fifty percent of theappren:t:.ice:s :~ay be· selected from 
helpers of .. this . CLa£t who -_have .had not less than two 
consecuti.ve· years' . experience. as a sheet metal worker helper at 
the poin~ Whe~e employed, and- shall not be more than forty (40) 
years of age; .such apprentices shall serve six periods of 130 
eight-hour-days of·service ·each, overtime excluded, seniority 
to govern. 
.RULE 210. 
Classification and Increases. Helper Apprentices. 
Helper apprentices will start at the third classification 
on regular ap.pzentices· .schedule when entering·· their 
apprenticeship and continue through as regular apprentices.• 
Helper apprentices will receive the minimum helpers· rate for 
the first 130-day period, with an increase of 2.4 cen.~s per 
hOUL -for every ·period thereafter until-t1tey have .·served six 
periods. 
RULE:2I1.· 
Apprentice S.cbedule of Work. 
The following schedule of .wOrk .for· regular and helper 
apprentices is designed as a .guide and will .be ..fo.llowed as-
closely as the local conditions .will pe~it. 
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Section. 1. 
REGULAR APPRENTICES. 
Helper and general shop work ·..........•. .130 days  
Light pipe wOrk••.......... ~ . 130 days  
Tinning~ babbitting, laying out and forming •.......... .. 260 .days  
Brazing and. copper pipe work ........•................. 130 days'  
General locomotive' and car work, including necessary  
experience at the autogenous processes, and work 
in connection with shop, yards and buildings . 390 days
Totu ~ •. e. _ 4 ••.• 4 •••••••••••••••••••••••••• 1040 days 
Section 2. 
-
'. -lIELPER APPREBTlCES· SCHEDULE. 
Tinning, babbitting, laying out and·=£o:rming .......•... 260 days 
Brazing 'and copper pipe wor·k . 130· days 
General locomotive and car wo.rk,_inclu.d:ing necessary 
experience·at.~.autogenous'processes, and work 
in connection with shop, yards and buildings . 390 days· 
Tota1 .. ~ ..•.....••••••. ~ •••• 7~0 dayse· 
: llDLE .21.2. 
Differentia.1s. 
Autogenous welders shall receive six (6) cents pet hour 
above the minimum rate paid sheet metal workers at point 
employed. 
1WLE 21.3. 
"SHEET METAL" WORKERS (MOLDERS). 
Qualifications. 
Any man who. has serv.ed an apprenticeship or has ".had .four. 
(4) yeaTs' :experien-ce at the vaTious bTanches of the trade, who 
is qualified and capable to form a mold, as in sand, in which a"" 
..casting .ma.y be made, .. shall ..constitutea molder. 
Classification of Work. 
Molders' work shall con'sist of :'general floor, bench and 
machine molding for all metal castings from special pa·tterns, 
including core making; making journal'" brasses, hubplates·.and 
liners, preparing and attending cupolas and furnaces, and" all 
other work general.ly recognized as .:molders· work. 
Molder Helper 
'Employees assigned as helpers will assist molders and 
apprentices in performing this work. 
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Apprentices shall be given an opportunity of learning all 
branches of the trade. The variou~ classes of work are 
designed as a guide and will be followed as closely as 
condi tions w~ll permit: . 
. Regular Apprentices. 
'.130 days--core room (Iron Foundry) 
260 days-molding (Iron Foundry) 
. 130 days--core room (Brass Foundry) 
.260 ~ays--molding (Brass Foundry) 
~60 :days--genera1 molding 
Helper Apprentices. 
65 .days--core room (Iron Foundry) 
::l.9.5 ..d:ays-mo1ding ( Iron ..Foundry) 
65 days-corez:oam (Brass P'oundTy) 
195 days--mo1ding (Brass Foundry) 
-260d~ys--general·mDlding 
It is also hereby mutually agreed to that the scope rule of the 
current wage agreement wi~l be amended.by adding thereto 
molders, .their·~he.lpers.and -apprentices • 
. :-1ZDLE 214. 
Personal Leave D~y-'Sheet Metal Workers. 
Each. employee will be entitled to one (1) personal leave 
day each calendar year. . In o.rder to be eligible to utilize 
such day, the employee must deliver written notice to, and must 
obtain written approval from, his/her department head of same 
not less than forty-eight (48) hours p.rior to the scheduled 
commencement of the tour of duty from which leave hereunder is 
sought. ID the event that, as the result of the needs of the 
Authori ty, .an employee is unable to utilize a personal leave 
day in any .calendar year, the Authority' shall, within ninety 
(90) days of.co~~c.ement of the following calendar year and at 
its sole option, either: (1) credit such employee with' an 
addi tional vacation allowance· .day. to . be utilized dur:ing such 
.following  ..ca1endar year.: or ("2) .comp.ensate such employee 
through payment for such day at the straight time rate. 
RULE 215. 
- Work on. Vacation, Holiday or Personal . Leave Day - - Sheet Ileta1 
Warkers. 
(a) Payment for work. performed' .upon any· or :all;:o£ the' 
. ten (10) ..hcil.idays and/or the Personal Leave Day .shall be at. .the 
straight time rate. 
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(b) An employee who is hereinafter required to work, or 
who shall be on scheduled vacation or h~s regular day off, on 
any holiday may, in lieu of holiday pay, elect to receive 
credit for an additional vacation allowance day to be utilized 
during the ~ame ~alendar year; in no event, however, ·shall.: the 
number of ·addi.t.ional vacation allowance days so . accrued. at a~y .. 
time exceed.~x (6) days. 
RULE 216. 
Red CirC.1ed·.~es of ·Pay 
(d) .SO. long .. as a red-circled employee continues by the 
exercise of' seniority to occupy that red-circled position which 
such e~oyee had held on December 29, 1981, such employee will 
be coapensated.£or wO.rk on such position on the basis .of the 
red-circl.eIL:raEe m.·pay. 
RULE. 3DO. 
QualificatiDDS. 
Any man who has served an apprenticeship or who has had 
four years· "'practical .experience in electrical work and is 
competent to· execute same to a successful conclusion within a 
reasonable time will be rated as an electrical worker. 
An electrician will not necessarily be an armature winder. 
BIlLE 301. 
Classification of Electricians • 
.Electri.cians· work shall i~clude electrical wiring, 
maintaining I repairing I rebuilding, inspecting and installing 
of all genez.a.t.aIS.· switchbo.ards , meters, motors . and controls, 
rheostats and controls, static and rotary transformers i motor 
: generators,. e"lectric headlights :an~ headlight generators l · 
electric welding 'machines, ·sto.rage batteries (work to· be· 
divided between electricians and helpers as may be agreed upon .. 
locally); axle lighting equipment, all ..inside .telegIap.h and 
.. telephone equipment, electric clocks and electric .lighting 
. fixtures; winding armatures, ·fields·~· magnet coils, TOtors, 
transformers and starting compensators; inside andolltside 
wiring at shops, buildings, yards, and on structures and a11 
conduit work in connection therewith (except outside wiring. 
provided .for in Rule- 302);~ steam and electric .locomotives, 
passeng.er train and motor cars, electriC" traetoa "'.and .trucks: .. 
include cable splicers, high-tension power house and substation 
operators, high-tension linemen, and all other work pr~perly 
recognized· as electricians' work. 
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RULE 302. 
Classification of Linemen, etc. 
I,i nemen·..s ..work shall consist of the bui lding, repairing 
and maint.a:in:ing of' pole lines and supports for service wires.' 
and cables; _catenary and monorail conductors; trolley and feed" 
wires, overhead .. ·and underground, together with their supports; 
maintaining, inspecting,'. and installing third rail and cables 
for third rai~ .thai: .carry . current to or from third rail and 
track .xail; pipelines ox conduits for these cables; bonding of 
third rail .or cables ;' '. all welding of rail and appurtenances; 
all outside nring.inyards, and other work properly recognized 
as li..nemen·3 '.:woxk .not provided .£axu Rule 301. 
JIO'te,-' .Ko±hing .·contained herein prohibits the 
Maintenance Qf'WayDepartment ..£ram· employing one Burner/Welder 
and requiring· its employees :tD perZODD ..emergency burning on 
rai I or 'appurtenances, or employees of other departments from 
perforDling .l:Jw:ning. and welding ..related to the work of their' 
departments. 
Signal maintain~s who. .for £ifty percent or more o£ 
their time.' 'per£0DII ~work as ...de£;-ned :in ~ules 301 and 302. 
Men .einp.loyed as. generator attendants, motor attendants 
(nat including' water·service motors), and substation attendants 
who start, stop, oil, and keep their equipment clean and change 
and adjust· brushes for, the. proper .running of their equipment; 
power swi tchboard operators, coal-pier car dumpers and 
coal-pier conveyor-car operators in connection with loading and 
unloading vessels. 
This is to include" operators ofele:ctric traveling 
cranes, capacity 40 tons and over. 
ROLE 303. 
Classification o£ Groundmen" etc. ...: 
."GroanCL-nen·s work shall ccnsizt cf#o assisting .. 1';npmeD :.in. 
their' duties, when said work is'" performed on the ground, . but· 
shall not include those who, perform common labor in connection: 
with linemen I s or groundmen ' s work. '., This to i nc l udeel.ectric 
crane' operators of cranes of less than ·.40-ton capacity. 
RULE 304. 
Classification of Power Kaintainers:. 
Substation opera'tors " shall be ',cl'assified ':as 'Power 
Maintainers. 
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RULE 305. 
Seniority of Electrical Workers. 
'Each department of the Authority to which·, electTical 
workers 'are :assigned on a permanent basis shall prepare and· 
post a separate and distinct electrical workers' seniority' 
roster. Such departmental rosters shall include the names and 
dates of oIiginal" assignments of those electrical workers 
actively serving "in -the department, together with an Addendum 
setting .fa.rth the names and titles of other current electrical 
workers, who :qualified in the department prior to January 1, 
1981, "together with the original date' of such qualification. 
An employee Lwho - enjoys, ·seniority on such an Addendum to a 
department ~seniority roster may thereafter invoke, that 
seniority 'only i£.involuntaxily displaced 
assigmnen± '.:U1 ..hi3:-thencur~ent department. 
from an active 
{Interpretation of Rul.e 3US.} 
Those employees h01ding seniority on 
.Addendum Roster will only, be .able to invoke 
a depar
seniority 
tmental 
rights 
under the Addendum. Roster if their position 'under their primary 
departmental 'X'.oster.has been abolished or furloughed and there 
are no, positions in'theiT'primary seniori-ty department which 
they, by senioritYi could effect rights to. In no way would a 
,training proCjYam' used ina related requalification process to 
disqualify an employee from his former position of power 
maintainer. 
Only those employees who were covered by the 
electricians 'agreement prior to September 22, 1981, will be 
,eligible for rights on the Addendum Ros.ters. All employees 
hired subsequent to September 22, 1981, in either the 
Mechanical Department or the Power Department will only accrue 
seniority on the roster for, the department in which they were 
hi·red. 
Bote: .If an employee on the Addendum Roster should. 
,suffer a reduction in his rate of pay, pension, or other 
.scheduled benefit, solely as the result of being precl~dedfram 
exercising 'his seniority for a position for which he had 
established his qualification and held a right thereto on' 
September 22, 1981 1 and .asa .,J:.esult thereof should initiate 
action for recovery under a statute ,.or statutes inef£ect on 
September 22, 1981, the Authority, will hold harmless, as named 
defendant{s}, the International" Brotherhood of Electtica.l 
Workers, its .officers :and agents, individual).y' and as officeTs 
and/or agents. 
RULE 306. 
Apprentice Electrical Workers. 
Include regular and helper apprentices in 'connection~tb 
electrical workers. 
-72-
RULE 30-7. 
Electrical Worker Helpers. 
'Einployees regularly assigned as' helpers to- assist· 
electrical workers and apprentices, including electric lamp 0 
trinuners who' do no mechanical wOIk, also perform such bat:teTY:· 
work as may: be agreed upon locally as being helpers' work. 
RULE 308. 
Helper ApPleDtiCes. 
F.i£ty .. percent ;of·the apPzeDtices may consist of 
electrical "Workers'· helpers .who have had two years' continuous 
service at the paint where employed. When assigned as· helper 
apprentices. ·they·must 'not:be over 35 years of age, and shall 
serve six periods of 130 ..eight-ho11% . days of service each, 
overtime excluded. 
RULE 309. 
Apprentice Schedule.o£ WOxk. 
The following "Schedule' of work for regular and helper 
apprentices is designed as a guide and will be followed as 
closely as the .. ~ocal;··.conditions wi.!l permit:. 
Section ..!. 
REGULAR APPREB'l"ICES. 
Inside W1.r;Lng and electrical repairing 260 days  
Outside line work ...•••• ~ •••••••••••••••••••••••••••• 65 days  
General locomotive headlight work••.••.••••• ~ •••••••• ·:130 days  
Car lighting department •••.•.•.•••.••••.••••••••••••• 195days  
AImature winding where facilities are available•••••• 130 days  
General electrical work••••.•••••.•••..•••••••••••••• 1.ll days  
%otal •._• ~~ "••• :•••••-••• , '. 1040 days' .e· 
Section 2. 
HELPER APPREBTlCES. 
Inside wiring and electrical repairing............... 130. days: .  
Outside line work.••••••••••••••••• ~ ••. ~ .•..•••••• "•• ~ •• ". ·65 days 
General locomotive headlight work•••• ~.~ •.•..•••••.. l30days 
.Car lighting department........................ •.• •.• • • •• 195 days 
Ar.mature winding where facilities are available•••••• 130 days 
General. electrical work••....•••••.•.•.• :,.lJjl ciays0 
Total '.. 7&0.~· 
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RULE 310. 
_. 
Helper Apprentice Schedule of Increases. 
Helper apprentices shall. r.eceive . the m1nJ.JllUDl hel.pers·_ 
rate .foI.the":£us.t .DO-day period, with an increase ·of 2.4 
cents per' bour·. for ~ every period thereafter until·' their 
apprenticeship is completed. If, wi thin six months, they show.: 
no ability to' 'acquire the' trade, they will be set back to 
helping and ,retain their former seniority as a helper.' After. 
completing. their 'apprenticeship, they shall receive the minimum 
rate paid for·thework ·to which they are assigned, if retained 
in the. service. 
,.'RULE 311. 
Misce11;meons. 
Laborers or. similar 'class C£. liilOrkmen shall not be 
permitted ·todo .helpers· work. as outlined in Rule 308 i.f 
regular -eiectrical 'WO'r.ker ,helpers' ~re'available. 
RULE 3.12.. 
Handling ·Sbirage'.Ba't;.teries .1md Mixing Acid. 
Men 'eng,aged in. the handling of storage' batteries and 
mixing acid must be"provided with acid-proof rubber gloves, hip 
boots and aprons. . 
.R0LE.3l3. 
Differentials. 
Autogenous welders shall receive six (6) cents per hour 
above .. the minimum rate 'paid .electrical workers at point· 
employed. 
.JmLE 314. 
WOrk on Holidays and Rest Days - Electzicians. 
Should an employee be required to work on a holiday which 
is also a scheduled rest'day, the employee would be entitled to 
eight· (8) ...l1Ours. holiday pay 'and. in.addition thereto. the 
applicable overtime rate of pay _in.."accordance with exU.ting 
overtime rules. 
RULE 315. 
Health and welfare Special Board of Adjas.Lment.- .nectrlcians. 
The parties will appoint a Special 'Board of Adjustments 
or Permanent Arbitrator for the sole purpose of interpretation 
of claims or grievances regarding the transfer of. insurance 
carrier from Travelers GA23000/GA46000 an9- AetJIaGP121)OO to 
Metropolitan Life/Blue Cross. 
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The Board or Arbitrator 'shall function pursuant to 
National Mediation Board rules, at no cost to the parties. In 
the event NMB funding is not available, the parties shall 
discuss other ,means. to cont.inue this procedure. ..It . is .£1U.the.r 
understood ,aDd.ag..reed that the Board o'r' Arbitrator is solely 
limited to. ;dete.rmining whether the Insurance Benefits provided.' 
under the .new plan, Metropolitan Life/Blue Cross, are equal to 
those' presently provided with Travelers GA23000/GA46000 and 
Aetna GP12000•.. If the benefits are found to be deficient under 
the new plan., then. the Board or Arbitrator is limited to make 
an award.-so~ely. fur ..the ..differences of the deficiency. 
·Por'.tbe·,purposes of' this Special Board or Arbitrator, it 
is understood ~agreed that present grievance procedures are 
waived 'and -the' grievance will be- presented in writing to the 
Directoz "0£ :.'Finance . and. ·Administr.ation wi thin thirty (30) days 
of noti£icat±on of .MetTopolitan ,Life/Blue- Cross of their 
actions .. on ,the' claim. . The Directa.r of Finance and 
AdministTation will render a decision in writing within thirty 
(30) days.o£ ,:xece:i.pt.of ..theqrievance. . If the agrieved party 
is not satisfied, he or she, within sixty (60) days, may appeal 
this decision in writing to the .highest o£·ficial on the 
property who will ..then,: within ten· (10) days, convene the 
Special Baazn:.O%' .Arldtrator. . The Arbitrator shall render au 
awat:d within thirty (30)" days after the hearing is closed. 
These time periods ,may be extended by" mutual agreement. 
It 'is . further understood and agreed that the decision of 
the Special Board or Arbitrator wi11 be £inaland binding on 
the parties .. 
. RULE 3~6,,; 
Red Circled Rates of Pay 
So 'long as a red-circled employee continues by the 
..exercise o'f seniority to occupy that red-circled position which 
such employee had held on S~ptember 22, 1981, such, employee 
will be compensated for WOTK on such position' -on' the basis 'of 
the red-circled rate of pay. 
CARMEN" S SPECIAL RULES. 
RULE 400. 
Qualifications. 
Any man who has, served an apprenticeship ...ar who has .had·· 
four (4) years " 'practical experience at the trade.• ,llDd who, 
with the . a"id of tools", with or. without 'drawings, CiIU,',Lay' mrt, 
,build, or perform the car work of his craft or occupation.in a 
mechanical manner, shall constitute a' carman. 
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RULE 4(H. 
Classification of Work. 
Building... · maintaining, dismantling (except all-wood 
freight train' cars); painting, upholstering and inspecting "all 
passengers and freight cars, both wood and steel; planing'roill, 
cabinet and bench carpenter work; pattern and flask making and 
all other carpenter work in shops and yards, except work 
generally ~recognized as bridge and bui lding department work; 
carmen's work ~n ~ding and repairing motor cars, lever cars, 
hand cars .~nd ·station trucks; building, repairing, removing and 
applying~ocomotive cabs, pilots, pilot beams, running boards, 
foot" and headlight"" boards, tender .frames and trucks; pipe and 
inspectIon . work in connection with air brake equipment on 
frei"ghtcars; .. :~p'plying" "patented. metal roofing; operating 
punches and shears , doing .shapingand forming; work done with 
hand. forg.es and heating torches in .connection with carmen's 
work; painting with brushes, varnishing, surfacing, decorating, 
lettering .. "_.crt:ting . of stencils and removing paint (not. 
including use of sand blast machine or ~emoving in vats); all 
other work generally recognized as painters' work under the 
supervision o£ _the.~ocomotive and" car departments, exc~pt the 
application :0£. J:ll.acki..ng "tof.ire and" smoke boxes of locomotives 
in engine houses; 'j'o-int car inspectors, .car inspectors, safety 
appliance and. train" car repairers; oxyacetylene, thermit and 
electric welding on work generally recognized as carmen's work; 
and all other'work generally recognized as carmen's work. 
It is agreed that the positions of locomotive crane 
operators in the Stores Department, as w~l as the wrecking 
crane engineers, should be classified and take the rate of 
freight car repairmen, and all such positions'would come under 
the jurisdiction of the Carmen's Organization. 
RULE 402. 
Carmen Apprentices • 
.Include regular and helper apprentices in connection with 
,'.4"tha" ~~:rk as defined by P.ule 401. 
RULE 403 • 
. Carmen Helpers. 
. 
Employees regularly assigned to help carmen and 
. 'apprentices, employes engaged in. washing and scrubbing. the 
inside and outside of passenger coaches preparatory' to" 
painting, removing of paint on other than passenger cars 
preparatory to painting; car oilers and- packers, stock keepers 
(car department), operators of bolt threaders, not tappers, 
drill presses, and punch and shear operators (cutting only bar 
stock and scrap), holding on rivets, striking chisel bars, side 
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sets, and backing out punches; using backing hammer and sledges 
in assisting carmen 10 straightening- metal parts of cars; 
rebrassinq of caroB iJl connection with oilers; duties; cleaning 
journals; repairing -s.tesm and air hose;. assisting ·c.a.rmen ..in 
erecting'. acaf.folds, and all other work generally recognized as 
carmen's helpers' work, shall be classed as carmen"s.helpers. 
ROLE 404. 
wrecking Crews. 
-·.Regular.lyassigned wrecking crews will be composed of 
carmen, whereSU£f.icient men are available, and will be paid 
for such s.ervice .under . Rule 8. Heals and lodging will be 
provided. by. : the Company while crews are on duty in wrecking 
service. 
When needed, men of any ~lass -maybe taken as additional 
members o£wrecking cr.ews· to p.erf-orm duties consistent with 
the i r c.la5Si.fication. 
RULE 405.• 
When ~recking crews .are called for wrecks or' derailments 
outside of- year. limits, _a sufficient number of the regularly 
assigned crew will accompany the outfit. For wrecks or 
derailments within yard limits, sufficient carmen will be 
called to perform the work . 
.JmLE 406. 
Inspectors. 
Men assigned to inspecting must be able to speak and 
write the English language, and have a fair knowledge of the 
A.A.R. (Association American Railroads) rule and safety 
appliance . laws. 
RULE 407.• 
Safety Appliance Men. 
Men assigned to follow inspecta;s in yards to make safety 
appliance and light running repairs,' shall not be required to 
work on cars taken from trains to repair tracks, except when 
there is not sufficient work in tr~n. yards to fully occuPr 
their time. 
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Protection 'for Repairmen. 
Switch.es: :'0£ . 'repair tracks will be kept lo'cked with :., 
special locks and men working on such tracks shall. be notified' 
before any switching is done.', A competent person will be 
regularly assigned to perform this duty and held responsible 
for seeing ,it.is per£'ormedproperly. 
RULE 409. 
Blue ..Y1.ag or Light: .Protection. 
''Trains' or '-cars while being inspected or worked on by 
train yard "men will.·be ,protected by bl.ue .flag by day and blue 
light by ni'ght, which will' not ...be.' r.emoved except by men who 
place SaJDe_ 
-~ 4~O. 
One-Man Points. 
A -ODe'lIlim point- ; is an ,out,l~ingpoint where there 'is 
employed one carman, day, and one, night, or where there is 
only onecar.man employed. Carmen stationed at "one-man" points 
shall be paid by the hour and under the rules governing running 
repair forces, except that the eight hours constituting a day· s 
work maybe worked within a spread of ~O consecutive hours. 
At points where service requirements cannot be ,taken care 
of wi thin a spread of 10 conse~utive hours, the spread may be 
extended to 11 hours by mutual agreement. 
'RULE 411. 
Tools and Equipment. 
'Air hammers, jacks, and all other power-driven machinery 
and tools, operated by carmen 'or their apprentices, will, be 
:furnished by the, Company and., ,maintained in safe 'WOYki.ng 
conditions. 
'RULE 412. 
Tools and Supplies. 
Crayons, soapstone, marking pencils, . tool haDdIes•. ·saw 
files, motor bits, brace bits, cold chisels. ; 'bars,. ,steel 
wrenches, steel ,sledges, hammers (not clllw' hammers), reamers.' 
drills, taps, dies, lettering and' styipinq pencils 'and brushes 
will be furnished by the Company. 
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RULE 413. 
Road Work. 
When.~necessary to repair cars on the road or away from 
the shops,' carman and helper, when necessary, will be. sent out 
to perfanll-~such work as putting in couplers, draft rods, draft 
timbers.' 'arch bars, center pins, putting cars on center, truss 
rods, and·:wbee1s .... and work.of similar character . 
. RULE 414. 
Shops, repair yards , and train yards where carmen are 
employed, shall .be· .kept:.clean ~f .a~~. rubhish9 
. .1UJLE..4..l5. 
Apprentices. 
(a) Regular apprenticeships lIil~ .be established in all 
branches of 'the trade. - Apprentices shall be governed -by the 
general rules covering "apprentices. 
(b) Apprentices shall not work on oxyacetylene, 
electric or other welding' processes unti I they are 
last year. 
thermit, 
in thei r 
.-JmLE .416. 
Percentage of and IncreaseS for Helper Apprentices. 
Fifty percent of the apprentices may be selected from 
carmen's helpers who have .had not less than two consecutive 
·.years' experience at the point employed at the time application' 
for apprenticeship is made. 
Helper apprentices shall not be over 40 years of age and 
.·will··· serve six periods of 130 eight-hour days of service each, 
overtime:ezc!uded. 
Helper apprentices shall be governed by the same laws and 
.. rules 'as ·.regular apprentices. 
Helper apprentices shall receive the minimum helper's 
rate ·fox the first l30-day period, with an increase 'of 2.4 
cents per hour for each l30-day period thereafter until they 
have served six periods. At the 'comp.letioD: :.of t:hei:r .. 
apprenticeship' period, if retained in the service, they shall 
receive the mechanics' rate of pay. 
•••••• 
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RULE 41"7. 
Regular Apprentices, Carmen, SChedule of Work. 
The .fo.llollling schedule for regular apprentices, showing 
the division .·af . time on the various classes of. work, ,is 
designed as a guide and will be followed as closely as the 
conditions will permit. Where sufficient passenger car 
department 'work is nat available without exceeding the regular 
ratio of, 'apprent'ices in the passenger car department, 
apprenti.ces will.'.comp~ete their apprenticeship in the freight 
car department. 
CARMAR: REGULAR ,APPImllr.rICE. 
General fIeightwork, wood~and steel•••••••••.•...... 390 days 
Air brake WOYk e·e. _ .••••••• e- < e .•••••••• 130 days 
Mill machine ",ark••• e· ••••••••.••. _ __. __ . 130 days 
General coach work, wood and steeL ••..•••••••••.•.... 390 days 
Tota.l- ~ . 1040 days 
RULE 4~8. 
Helper AppzenUces, caDDen, Schedul.e of Work. 
The following .schedule for helper apprentices showing the 
division of time on ·the various classes of work, is designed as 
a guide and will be followed as closely as the conditions will 
permit. Where sufficient passenger car department work is not 
available without exceeding the regular ratio of apprentices in 
the passenger car department, apprentices will complete their 
apprenticeship in the freight ·cardepartment . 
. CARMAN HELPER APPRER"nCE. 
Generalfxeight work, wood and steel ...••..  260 daysA 
Ai r brake -work  ..; • • • • • .. • • • • • • • • • • • 130' days 
Mi 11 machine wo rk.o e·. • • • • • • • • • • • • • • • • • • • • • • • • .. • • .1.30 days 
General coachwork, wood and steel................... 260 d'ays 
Total. • . • • • • • • • • • • • . . . • • • • • • . • • • • • • • • • • • •.• • • • • • 780 days 
RULE 419 • 
. Inability to.EmploY"Carmen with Four or More Years- Ezperiem:e.';· 
In the event of not being able"to employ carmen with four 
years' experience, regular and helper apprentices' .will be 
.  'advanced to carmen in accordance .with. their seniority. If 'more 
men are needed, helpers will be promoted•. If this does not 
provide sufficient men to do, the work4 coach cleaners who 
demonstrate experience in the use of tools' will be advanced to 
helpers. Unless qualified as carmen, they will not be retained 
in service when four-year carmen become available. 
Note: Helpers and coach cleaners' advanced' as above 
will retain their seniority as helpers and coach cleaners, 
respectively.. 
,~ .' 
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RULE 420. 
Differential. 
Autogenous welders shall receive six (6) cents per hour 
above the min;mllD' rate paid carmen at point employed. 
Carmen assigned as boiler inspectors, also flangers, 
layer-outs and autogenous welders shall receive six (6) cents 
per hour above the minimum rate paid carmen at the point 
employ.ed. 
Belperson .flange. fires shall receive six (6) cents per 
hour .. above thehe.lpe.rs· rate at. point empl.oyed. 
CaJ:JDeD .:regUl.arly"assigned .as hammersmiths shall receive 
twelve (12) . cents per hour 'above the mj=n;mnm carmen's rate at· 
the point employed. 
Furnace . operators (heaters) will be assigned to heat 
material for hammersmi ths, and. shall receive the minimum rate 
'paid carmen at the point employed. 
Carmen ·.working "or -making material four (4) inches or 
over, either out .0£ furnace or open fi res: shaping 
miscellaneous parts. not cove.red in above: heavy repairs such-as 
welding new ends on driver wheel connecting rods, welding in 
frame sections or squaring frames: welding guide yokes; and 
other work of a simi lar character shall be classified as heavy 
fire blacksmiths. 
Carmen regularly assigned as heavy fire blacksmiths shall 
receive six (6). cents per hour above the 'minimum carmen's rate 
at the point employed. 
Heaters shall be assigned to heaVy fires and. shal~be 
paid twelve (U) cents per hour above the minimum rate paid 
helpers at the point emp~oyed. 
When heaters are required on other furnaces, helpers will 
be used,. w.ho will receive the. minimum .holUly .Latepaid hell'ers 
at the point employed. 
Hammer operators, and helpers working with hammexsmiths 
or heavy fire blacksmiths, shallreceiYe six (6) cents per hour 
above the minimum rate paid helpers-a~ the point employed. 
RULE 421. 
Coach C1eaners • 
.Coach cleaners are to be included in this agreement ,ana 
will receive overtime as provided herein. Coach cleaners at 
outlying 'points may be worked eight (8) hours wit:hiJl a .peti:oa 
of ten (10) consecutive hours~ They may be assigned to any 
other unskilled work during their eight~hour period o£ service. 
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Coach cleaners are to be selected from persons seeking 
employment, or by promotion of laborers~' 
RULE 422. 
Assistant ~D%eman -:Coach Cleaner. 
. Assistant Foreman' - Coach Cleaner and Assistant Foreman -
JanitoI . may,.in . the absence of the other, perform the duties 
and functions of ·the other. Further, any overtime that 
requires .the. -presence of .anAssistant Foreman will be awarded 
to ·the Assistant ·:.Foreman wi thin the craft in which the work 
fall.s".howevey"iu··the.case. that the craft Assistant Foreman is 
unavai~able .: the:other Assistant· Foreman. will be called. 
Further, :the. alternate Assistant Foreman may be called for 
overtime wo.rlt. DJ1i:side ..his craft· if all .employees within the 
craft have been called . 
. · ..RIlLE 423. 
Work on Holidays and Rest Days - Carmen. 
Should -an 'emp.li:Jyee ... be -~reqnired to work on a holiday which 
is also a"scheduJ.ed Test day, . the employee would be entitled to 
eight (8)- hours holiday pay and, in addition thereto, the 
applicable ·.overtime rate. of pay in accordance with existing 
overtime rules. . 
'''lmLE 424•. 
Health and.Welfare Special Board of Adjustment - Carmen. 
The parties will appoint a Special Board of Adjustments 
or Permanent Arbitrator for the sale purpose of interpretation 
of claims or grievance;s regarding the transfer of insurance 
carrier .fz.om Travelers GA23000/GA46000 and Aetna GP12000 to 
Metropolitan Life/Blue Cross. 
The Board or Arbitrator shall function pursuant· to 
National Mediation Board rules, at no cost to the parties. In 
-the event NM.B. funding. is not available, .the parties shall 
discuss other means to continue this ·procedure. It is further 
understood and agreed that the Board or Arbitrator is solely 
.limited ·to.determining whether the Insurance Benefits provi.ded 
under .the new plan, Metropolitan Life/Blue Cross, are equal to 
those presently provided with Travelers GA23000/GA46000 and 
.Aetna GP12000. If the benefits are found to be deficient .under 
. the new plan, then the Board· or Arbitrator is limited· to make 
an award solely for the differences of the deficiency. 
( 
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For the purposes of this Special Board or Arbitrator, it 
is understood and agreed that present grievance procedures are 
waived and theqrievanee will be presented in writing to the 
Director of Finance 'ami Administration within thirty ("30}d-ays 
of noti£i,catian ,'of Metropolitan Life/Blue Cross of their ~ 
actions 011. the claim. The Director of Finance 'and 
Administration'will render a decision in writing within thirty 
(30) days '-of receipt of the grievance. If the agrieved party 
is .Ii.ot satisfied, he aI.she, within sixty (60) days, may appeal 
this decision in writing to the highest official on the 
property wbo' will "then, within ten (10) days, convene the 
Special Board. Dr ' Arbitrator. The Arbitrator shall render an 
award within~thirty (30) days a£te.r .the hearing is closed. 
These-time periods--.maybe extended by 1IIDtual 'agreement. ' 
I't. b ".£art:hermuierstood 'aDd ',agreed, that the decision of 
the Special. Board or Arbitrator will be _f:i.nal and binding on 
the parties. 
"RULE 425. 
Red Circ1ed,Rates of Pay 
So '.l1:lZlg"as 'a red--'circled employee continues by the 
ezeTcise o£ seniority to occupy that red-circled position which 
such emploYee .had 'held on July 3, 1981, such employee will be 
compensated'£or work on such position on the basis of the red-
circled rate of pay. 
t .. 
\ 
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MISCELLANEOUS RULES. 
RULE 500. 
Scope o£ General and Special Rules. 
_Except· 'as provided for under the ~pecial rules 
craft, the .general rules shall govern in all cases. 
of each 
'RULE 501. 
Distribution of Agreement. 
This agreement shall. be printed by the railroad, 
employee affected thereby shall - be provided with 
request. 
a 
and 
copy 
each 
on 
.'.~'.JmLE 502. 
Binding AYbitration•. 
The Authority agrees. that in the event ·tbe· New York State 
Public Emp10yment .Relations Board (hereinafter "PERB-) :, 
determines ·that . an . impasse. in contract negotiations exists 
between the parties, the parties agree they will petition PERB 
for voluntary interest arbitration pursuant to section 205.2 of 
the Rules and Regulations of the Public Employment Relations 
Board. The parties obligation to petition for voluntary 
interest arbitration shall expire on July 1, 1989 •. In the 
event the Transport Workers. Union, Local 100 sponsors and 
obtains legislation in the future, permitting contract interest 
arbitration at the N.Y •.C. Transit Authority, the Shop Craft 
collective bargaining unit represented· by the United 
Transportation Union at the Authority will be entitled to 
equivalent'~ontract interest·arbitration rights. 
RULE 503. 
Term of Agreement. 
"'Thi,s'agreement shall be for three years. commencing ·April· 
1, 1985 and terminating on March 31, 1988. 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT AllY 
.. PROV,ISIOB OF THIS AGREEMEBT REQUDURG LEG.ISLA7IVE ACr.IOB 
TO PERMXT ITS IMPLEMEBTATI:OR BY .AMERDMERT OF LAW OR BY 
PROVIDIBG .THE ADDITIOBAL FUBDS 'T8EREFoR, SBALLBOT' BECOME 
EFFECTIVE 01tt:IL. THE APPBOPRIATE.' IiEGIST·ATTVE ..BODr ·.BAS 
GIVER APPROVAL. 
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It .is lniderstood and agreed by the undersigned that' all 
of the above has' been ratified by the Union and is subject to 
final approval .by··the MTA. B.oard. 
Fo r ,the ElllpJ,oyes: 
c: Q. ~.~ 
EdwardiJ. Carney' Edward YU 
Local Chairman . , General irman 
United Transportation'onion ·.Uni~ed Transportation Union' 
For the Staten Island Rapid Transit Operating Authority: 
APPROVED~2J{.w-._~ 
.·R-ob-e-r-t-R..;......• ...JXi~·\-l....ey~~~+f---Gear • overnale  
Assistant General Manager Chairman  
_tropolitan  
.AutbO:z::ity  
DATED: .May 2. 1989 
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APPENDIX A 
Agency Shop ?Be. ' 
The Authority shall deduct weekly an agency shop fee from . 
the wages of each employee who has been - an employee for mare' 
than thirty days and who is not a member of the Union, in the· 
same manner·. and in the same amount as Union dues are. deducted 
pursuant·to the.Union dues deduction authorization. 
Agency·shop .feesfor weeks when an employee, who is not a  
member of the Union, is on vacation shall be deducted as are  
Union dues· pursuant to Union dues deduction authorizations.  
The· sum .of the agency shop fees deducted in any month 
shall be ~ansmitted by the Authority to the financial officer 
of the union at·the same·time·and subject. to the same deduction 
of costs as are the Union duesdeducted£oT such month. 
Should ~heUnion.refuse to accept a Union dues deduction 
authorization from any employee, or should the Union expel an 
employee from membership. the. Union shall so notify the .. 
Authority immediately and no ;.agency shop fee sha·ll be deducted 
..from the wage o£ such employee. . 
In cases of unearned wages of employees refunded to 
appropriation accounts, and cases of wages of employoees 
transferred to "UNCLAIMED" accounts, necessary adjustments in 
agency shop fee accounts will be made by recovery from 
available unpaid Union agency shop fee fund balances and 
returned to the Director of Finance and Administration. 
The U~ion shall re£und to the Authority any agency shop 
fees deducted and transmitted to the Union in error.· 
The. Union affirms that it has established and is  
maintaining a procedure which provides for the refund, to any  
employee demanding. the same, .of any part of an agency shop fee  
which represents the employee's pro rata share of expenditures  
. by the Union in aid of activities or causes of a political "or 
ideo1oqi'ca I nature" only incidentally related to terms -and 
conditions of employment. It is expressly agreed that in: the 
event such procedure is. disestablished, then this Agreement, 
-insofar as:-it relates to agency shop· fee deductions. sha11"be 
null and void. . 
The Union shall assume the defense of, and hold .the 
Authority harmless from and indemnify it against anyloss,."COst 
or expense resulting from any claim resultin-g from any.. claim, 
by whomever made, arising out of the use o£ agenCy shop £.ee· 
.deductions transmitted to it by the Authority in accordance 
with this agreement or out of a failure or' refusal of the UDdon 
to comply with the provisions hereof. 
-86-
APPENDIX B 
Takeover AgilE st. 
This AGREEMEJIr.l": 'is "by ~ and between The Staten Island, Rapid 
Transit Rai~way, Company, hereinafter called RAILWAY ~ and' all .0£ 
its emp~oyees .represented under collective bargaining agreement-
reprinted November ~, 1952, and as duly revised or amended 
subsequent' thereto, .. by System Federation No. 30" Railway 
Employees Department, 'AFL-CIO, comprised of Brotherhood of 
Railway .cazmen"a£ tInited S.tates and Canada, International 
Brotherhood of, Boilermakers, Iron Ship Builders,· Blacksmiths, 
Forgers, and ' l:fel'pers, ',International Association of Machinists 
and Aero_pace Workers,Intern.a.tiona~ Brotherhood of Electrical 
Workers, Sheet" Metal Workers· International Association, and 
Internati.o.n:al" .Brotherhood of ..firemen and Qi~ers, hereinafter 
ca~led U'NIOB: 
WHEREAS, the 'city of !tew York, hf;!Ieinafter called CITY, 
with the iutentian of' maintaining the passenger train service 
between st•. George and Tottenville, Borough of Richmond, New 
York, has no'tified RAILWAY of, its intention '1:;0 '. exercise its 
option under.. a certain ,agreemen"t with RAILWAY. whereby it 
becomes vested' with ·ti·ghts and duties of ownership and 
operation of said passenger line of railroad and ·,the passenger 
train service thereon; and . 
WHEREAS, RAILWAY, a carrier subject to the Railway Labor 
Act, has recognized its obligation under that Act, and under the 
applicable collective bargaining agreements to provide for the 
preservation of the rights of RAILWAY employees to the 
performance of work in the passenger train operation which, is 
being "taken over by CITY; and 
WHEREAS, the CITY, pursuant to the, prov1s1ons of the 
Railway Labor Act, ,the Railroad Retirement Act, the Railroad 
UnemploytDen"t Insurance Act, .and applicable collective 
bargaining agreements, shall take over #. effective as of the 
takeover' date, 'the positions listed in Appendix A annexed 
,hereto and, made a part hereof and employ in such positions 
those employees .of ,tbe, JUUl.,WAY electing•. ,.iIl .accordance ' lIith 
their seniority rights, to follow' such positions aDd':be 
employed by CITY; and 
NOW, 'l'HEREFORE, in recogni t ion of the' rights of nn.1IAY 
employees, as described hereinabove', :'it is' agr.eed between 
. BAILWAY, CITY and UNION as follows: 
1. Effective with the da"te of takeover, Cr.r.Y .Will 
recognize System Federation No. 30, Rai~way Employees; ~CIO, 
comprised of Brotherhood of Railway Car.men' of 'United States and 
Canada, 'International Brotherhood of Boitermakers, Inm, 'S!dp 
Builders, Blacksmiths, Forgers and Helpers, International 
AssociatiOn of Machinists and Aerospace Workers, International 
Brotherhood of Electrical Workers, . Sheet Metal WD'rkers I 
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International Association, and International Brotherhood of 
Firemen and Oilers, as a separate col-iective bargaining unit 
covering the pG5iUQU going to CITY as hereinafter provided, 
and as of that date the collective bargaining agreements 
between 'RAILWAY and UNION, (or any Organization within UNION). 
including' all memoranda, letters of understanding and similar 
documents .applicable to and affecting the working conditions of 
RAILWAY employees, shall be established as the collective 
bargaining agreements between CITY and UNION. Employees 
remaining with RAlLWAY will continue to be covered by existing 
collective bargaining ..agreements between RAILWAY and UNION. 
2. "l:he list of positions wi-thin the scope of the 
collective bargaining. aqreement going to. eIn found annexed 
hereto as Appendix A will not, after ·the takeover date, be 
within UNTON~s. coll.ective ..bargaining unit on RAILWAY property 
but wi 11 be.within.UB:I01I1' s collective'bugaining unit wi th CITY . 
. 3. The' initial filling .0£. positions within the scope of 
the collective .ba.rg.aininq ag-reements to be taken over by CITY 
will be allocated to employees on the affected RAILWAY 
.seniority rqsters and such employees will be given the option 
as individuals· .tD £.ol.low .th~ work going to· CITY or to - remain 
with RAILWAY., so long as positions are available in both 
categories. The exercise of this option shall be conducted in 
straight seniority order beginning with the senior employee on 
the particular roster. The General Chairman of UNION or their 
duly authorized representative shall meet with the duly 
authorized officer of RAILWAY at least fifteen (.15) days prior 
to the takeover date for the purpose of jointly determining 
employees' elections under this option arrangement. Each 
employee exercising an option shall sign his name on a suitable 
form.as an. indication of his election. When all entitled 
-employees have made their elections, the officers representi~g 
RAILWAY and UHIONshal1 sign the election forms in witness of 
their validity. 
4 • (a). A RAILWAY employee going toC1:TY will 
relinquish emP".loyment with RAILWAY and his name' shcfll be 
.removed. from RAILWAY seniority rosters and payrolls. CITY 
.:shall·give such an. employee an employment date .!eIlectincir·the 
actual employment date he held with RAILWAY. Further, each 
such employee shall be given a seniority date under the 
co llective bargaining agreement between. CIn and UliIOH 
reflecting the actual seniority. date he held under the 
collective bargaining agreements between RAILWAY and UNION. 
(b). Five (5) Carmen on Roster No. I and four (4) Carmen 
on Roster No •. 2 who accompany the positions transfe.rring· to 
CITY will be placed on a single.dovetailed CITY roster. 
for 
(c). Effective 
the Carmen Craft 
with 
will 
date of takeover, 
be dovetailed for 
rosters 1 and 2 
those remaining 
with RAILWAY. 
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5. The CITY will cooperate with the employees in an 
effort to continue the existing health and welfare insurance 
benefits now provided to the employees by RAILWAY but in any 
event a RAILWA"T employee who goes to CITY in this takeover 
shall . receive . fn:nn ... CIT! ·so-called fringe benefits such as 
pensions" vacations, medical, hospital and life insurance,. of 
not less than the same quality and value he received ·from 
RAILWAY, and he shall not suffer any break in the continuity of 
coverage under any such insurance or medical and/or· hospital 
insurance plan in· whi.ch he is participating. An employee who 
is a member of .RAILWAY , s Annuity Plan shall receive upon 
leaving servite of .RAILWAY under this agreement a refund of his 
contributions to. the Plan in addi-tioD tD the interest accrued 
thereon.. .If he desires to .preserv-e and to protect the dollar 
equivalent value ·of his pension rights arising out of his 
membership in RAILWAY's Annuity Plan, he may execute a release 
giving to llAIL~ his .refunded ..C01ittibu.ti.ons and interest.· In 
each instance where an employee going to ·CITY turns over this 
Annui ty Plan refunded contributions and interest, as described 
herein, RAZLWAY shall .transfer .to. CITY an amount sufficient to 
permit the .funding·· of that employee's RAILWAY Annuity Plan 
pens.ion based upon the Plan's regulations .and policies in 
effect as of the day preceding the date 6f takeover. CITY 
shall thereafter establish .and.maintain a contributory annuity 
plan which shall offer lDeJDbership to those former RAILWAY 
employees who were members of RAILWAY's Annuity Plan and who 
surrendered their Annuity Plan refunds as described herein. 
The benefits to be provided for by this CITY annuity plan shall 
be no less than those which have been provided under the 
RAILWAY Annuity Plan in a·ccordance with the regulations and 
policies of that Plan in effect as of the day before the date 
of takeover. 
6. (a) Subject to the provisions of this Se·ction 6, an 
employee who holds a regularly assigned position on RAILWAY the 
day before the takeover shall not be placed in a worse position 
with .respect to compensation than the·. normal . rate of 
compensation for said regularly assigned position on the day 
before the takeoveri·provided" however".·.that in addition 
..thereto such compensation shall be adjusted to include 
.. subsequent . general wage increases. . ·The period during which 
this wage guarantee· is to apply shall extend· to ·the expiration 
of four (4) years from the date· of takeover provided, however, 
that such wage guarantee sha.ll not continue for. a longer .period 
following· the date of takeover thaD: the period during· which 
such .employee was in the employment- of .RAILWAY prior to the 
date of takeover. 
(b) As provided in Section 3 of this Agreement, . an 
employee may elect to remain with· RAILWAY or go to CITY 
providing positions ·are available to .h.im::i.nacco~dance·w:i.thhis 
seniority rights without regard to the rate· of pay. or 
compensation attached to the position elected by him or the 
rate·of payor compensation attached to other positions, either 
with RAILWAY or CITY, available to him in accordance tdth his 
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seniority rights and his wage guarantee as provided for in this 
Sect ion 6 shall not be affected;' however, after the date of 
takeover, any employee whether he elects to remain with RAILWAY 
or go to CITY who fails to exercise his seniori ty rights to 
fill another aV1:lilable position, which does not require a 
change in. resioence,. to which he is entitled under the working 
agreement. and 'which :carries a .rate of pay' and compensation 
exceeding.those of' the position to which he elects to retain, 
he shall .,thereafter be treated for the purposes of the wage 
guarantee provided for by this Section 6 as occupying the 
position which he elects 'to decline. 
(c) An employee 'shall not be entitled to the wage 
guaranteeprov.ided by this Section 6 during any period in which 
he fails to work due . to . ,disability4 discipline, leave of 
absence, military service, or other absence 'from service, or 
during any period. in which he occupies a position not subject 
to the applicable 'working agreement. 
(d) An employee shall no longer be entitled to the wage 
guarantee prov..ided .far i.n this. Section 6 in case of his 
resignation, . death, retirement, or dismissal for justifiable 
cause. 
(e) Any employee who qualifies for benefits under the 
application of ·this Section 6 and who does not, forfeit his 
qualification for benefits and who is included within the scope 
of a national or property job protection agreement to which 
RAILWAY is a party shall be entitled to receive the benefits 
avai lable to him under anyone of such agreements to which he 
is subject or, under this agreement, but he shall not be 
entitled to greater benefits under more than one such agreement 
for the duration of the protective period as defined in 
Paragraph (a) of this Section 6. 
{f} The wage guarantees as provided herein will be an' 
obligation upon RAILWAY only .as to those employees remaining 
with RAILWAY and will be an obligation upon CITY only as to 
those RAILWAY employees going to' CITY in this takeover in 
accordance wi.th .the provisions of this Agreement . 
. "7 .~Employees holding sufficien1: seniority and qualified 
to obtain one of the positions being transferred to CITY who 
decline to accept same and who do not have sufficient seniority 
to obtain a position with RAILWAY will assume a furlDughed 
status. . RAILWAY will not be liable .for any wage guarantees 
during the period such employees remain in a furloughed status. 
8. Any dispute' between RAILWAY and UNION, or between 
CITY and UNION, involving the interpretation or application of 
any of the terms of this Agreement not settled on the property 
may be referred by either party to a Pub1.ic Law 'Board. if 
desired, in accorda~ce with Section 3 Second of the Raibray 
Labor Act, or to the National Railroad AdJustment Board. 
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9. Neither RAILWAY nor UNION shall sign this Agreement 
unless and until it is first accepted and signed by CITY. In 
the event CITY accepts and signs this Agreement, nothing herein 
shall biJ1d CITY nDr be an obligation against CITY prior to 
12 :,01 AM of the date of takeover. 
10. ~WAY's obligations under this Agreement 'shall ,be 
discharged as of. 12: 01 AM of the takeover date, except as to 
those obligations' imposed upon RAILWAY by this Agreement 
relating to employees remaining in RAILWAY's employment after 
the takeover date, and nothing contained herein shall be 
construed' as placing any obligation upon RAILWAY on or after 
12: 01 AM of "the'takeover date in respect to any of the former 
employees 0.£ ..RAILWAY who elect under this Agreement to follow 
their work.to.CLTY. 
~~. .Bathing .in this Agreement shall be construed to 
impose . «my ._oblig·ation upon CITY with "respect to persons 
remaining in RAILWAY's employment. 
Made at New York ,.:'- Feb. 5 , 1971. 
FOR THE CITY 
JohDPranghaus (signed) . -CITY OF NEW YORK 
FIRST DEPuTX ADMINISTRATOR  ~SPORTATION ADMINISTRATION 
40 WORTH STREET 
NEW YORK, NEW YORK 10013 
FOR SYSTEM FEDERATION NO. 30: 'FOR THE SXATEN ISLAND RAPID 
TRANSIT RAILWAY COMPANY: 
(signed) D. L. Boyd  (signed) D. S. Garda 
D. L. Boyd, President D.S. Garda,  
General Chairman, Carmen Director of Labor Relations  
(signed) Edward J. Lachowicz 
E. J. Lachowicz, Secretary 
(signed) W. B. MQchrie. Jr. 
W. B. Mochrie, Jr., Gen. Chairman, Boilermakers 
(signed) W.B. Mochrie, Jr. 
W. B. Mochrie, Jr., Gen. Chairman, Blacksmiths 
. (signed) E. A. Fritzel  . 
E. A.Fritzel, General Chairman, Ma~hinists 
(signed) Spartaro Mazzulli 
S. Mazzulli, General Chairman, Electrical Workers 
(signed) Ivan S. Lucas 
.,..... 
I. S. Lucas, General Chairman, Sheet Metal Workers 
(signed) J. R. Ross 
J. R. Ross, General Chairman, Fireman & Oilers 
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Appendix "A" 
This appendix is attached to and made a part of agreement 
covering ~.s1UIlption of ownership and operation of SIRT 
passenger operations between St.· George and Tottenville, 
Borough of Richmond, Dew York. 
Positions to be transferred to City of New York in 
connection with such change in ownership and operation: 
Mechanical Dept. (Car, Locomotive & Marine> 
Classification No, Positions 
FOTeman 1 
Carmen (from.Roster No.1) 5 
Carmen (from RosteT No•. 2) 4  
Carmen Helpersl 
Car Cleaners 5 
. Machinists' 11 
Machinist Helpers 5 
Boilermakers 3 
Sheet Metal WaLkers 2 
Electricians 7 
Lead Sub Station Maintainers
Sub Station Maintainers
1
1  
Sub Station Operators 4 
Fireman & Oilers
M. of W, Dept. 
Lead.Electrician 
Electrician 
3rd Rail Foreman 
3rd Rail Maintainers 
MotOT Car Repairman 
Lead Plumber 
Pipefitter 
1 
1
1
1
3
1
1
1  
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SUPPLEMENTAL AGREEMENT 
Supplement to Agreement dated the date hereof, 
hereinafter called the "Agreement", by and between The Staten 
Island Rapid ~ansit Railway Company, he.reinafter .and in the 
Agreementcal.leo,. ~ilway·, and all of its employees 
represented under collective bargaining agreement:. reprinted 
November 1., 1952, and as duly revised or amended subsequent 
thereto, by System Federation No. 30, Railway Employees 
Department, AFL-CIO, comprised of Brotherhood of Railway Carmen 
of United States and, Canada, International Brotherhood of 
Boilermakers, . _Iron Ship Builders, Blacksmiths, Forgers and 
Helpers, .. International .Association of Machinists and Aerospace 
Workers. International Brotherhood of Electrical Workers, Sheet 
Metal Workers" International Association, and International 
Brotherhood of Firemen'and Oilers. hereinaf1:er called "Union". 
1. .lfOtwithstanding anything to the contrary 
contained in the attached Agreement, it is agreed that during 
the period that the passenqer train operation is operated by an 
agency on bellal.f o.f .the City of New York, hereinafter and in 
the Agreement called ·City·, the word ·City· as referred to in 
the numbered paragraphs of the attached Agreement, shall mean 
the agency, from time to .time. entrusted with the operation o£ 
said line of. rai1road and :the passenger train service thereon. 
2. Except as supplemented herein, the attached 
Agreement shall remain .in full force and effect. 
Made at New York, Feb. 5 , 1971. 
FOR THE CITY 
John Frandhaus (signed) 
FIRST DEPUTY ADMINISTRATOR 
FOR SYSTEM FEDERATION NO. 30: FOR THE STATEN ISLAND RAPID 
-rRANSIT RAILWAY COMPANY: 
(signed) D. L. Boyd (signed) D. S. Garda 
D. L. Boyd, President D.S. Garda, 
General Chairman. Carmen Director of Labor Relations 
(signed) Edward J. Lachowicz 
, .. E. J. Lacbowicz, Secretary 
(signed) W. B. Mochrie. Jr. 
W. B. Mochrie, Jr., Gen. Chairman,.Boilermakers  
(signed) W. B. Mochrie. Jr.  
w.  B. Mochrie, Jr.; Gen. 'Chairman, Blacksmiths  
(signed) E. A. Fritzel  
E. A. Fritzel, General Chairman, Machinists  
(signed)Spartaro Mazzulli  
S. Mazzulli, General Chairman, Electrical Workers  
(signed) IvanS. Lucas  
I. S. Lucas, General Chairman, Sheet Metal Wo:rkers  
(signed) J. R. Ross  
J. R. Ross, General Chairman. Fireman & Oilers 
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APPENDIX C 
RATES OF PAY 
.J!lachinists, Sheet Meta.l Workers, 
Electrical Workers and carmen. 
(a-I) Effective April 1, 198'5, all current wage rates 
will be increased by.five percent (5%).* 
(a-2) -.Ef£ective April 1, 1986. all wage rates shall be 
increased by si%~ercent (6%).* 
(a-3) ..Effective Apri.l _~, 1987, all wage rates shall be 
increased by six ·percent (6\).* 
*  As peT Machinists',. Sheet Metal Workers', Electrical 
Workers' and Carmen's Attachments A, Band C. 
Coverage 
(b) The increase in wages provided for in paragrllph (a) 
of this Rule shall also be applied to all covered employees who 
shall have left th~ service of the Authority during the period 
April 1, 1985 through May 2, 1989. 
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Machinists' Attachment 'A' 
'STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
,.MACHll'H$lS}uREp PRIOR TO JULy 3« 1981 
TITLE H 4/1/85 4/1/86 4/1/87 
* MachinisttMaintainer: .13.4050 ~4.2~00 15.0625 
* Red Circle Rate 
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Machinists' Attachment 'B' 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
MAClUtusrsHI-RED ON OR AFTER JULy 3, 1981 
." BUT PRIOR TO MAY 2« 1989 
TITLE 4/1/85 4/1/86 .4/1/87 
MachinisttMaintainer: 
Entrance 12.3550 ~3.0975 13.8825 
2nd Year _12.6325 ~3 .• 3.900 14.1925 
3rd Year ..12~8775 13.6500 14.4700 
4th Year .13.4050 14.2~OO 15.0625 
Maintainer's Helper~ 
Entrance 8.5025 9.0125 9.5525 
7th Month 9.0700 9.6150 10.1900 
2nd Year 9.6375 10.2150 10.8275 
19th Month 10.2050 10.8150 11.4650 
3rd Year 10.7700 11.4·175 12.1000 
31st Month 11.3375 12.0175 12.7375 
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Machinists' Attachment'C' 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
MACHlluSlS ··B.IRtP ON OR AFTER MAY 2, 1989 
. .'. . . 
TITLE 
Maintainer: 
1st year o£ service 11.2975 
2nd ~ar of .service .1.2.0500 
3rd year of 's'ervice .12.8025 
4th year of service 13.5515 
5th year of service .14.3.100 
After 5 years of service 15.0625 
Maintainer's Helper: 
1st year of service 9.5525 
2nd year of service 10.1900 
3rd year of service .10.8275 
4th year of service "11.4650 
5th year of service ""12.1000 
After 5 }·ears of service ~2.7375 
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Sheet- Metal Workers' Attachment HAM 
. ST~ ISllHD ~~.TRANSIT OPERATING AUTHORITY 
TITLE  4/1/85" 4/1/86 4/1/87 
* Ma i.n±a ; n e r LPJ..umbe.r 1.3.4050 ~4.2~OO 15.0625 
*  Maintainer 
/Pipefi.tter 13.4050 J.4.2]'00 15.0625 
*  Maintainer 
Electronic/ 
Equipt. 
Maintainer 13.8425 ~4.6725 15.5525 
* .Senior ~qail;)t. 
Maint. 17.9450 19.0225 .20.1f)5{) 
* .Red .Circle 'Rate 
t ....>  
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Sheet-Metal Workers' Attachment MB M 
ST~ ISI'ND"~ID TRANSIT OPERATING AUTHORITY 
SHUT METALPNR1s"f:t<S"iqRED oN OR AFTER DECEMBER 29« 1981 
',-BUT PRIOR TO MAY 2, 1989 
TITLE 
. -
4/1/85 4/1/86 4/1/87 
Maintainer 
Entrance 12.• 3550 13.0975 13.8825 
2nd Year 12.• 6325 - 13.3900 14.1925 
3rd Year 12.8775 13.6500' 14.4700 
4th Year _U.4050 14.2100 15.0625 
Maintainer Electronic 
Entrance & .Max. J.3.84.25 14.6725 15.5525 
Senior Eguipt. Maint. 
Entrance . ~7.0775 18.1025 19.1875 
I 7th Month -17.3275 18.3675 ll.4700 
\..,:" 2nd Year .17.9450 19.0225 20.1650 
Maintainer - Helper 
Entrance 8.5025 9.0125 9.5525 
7th Month "9.0700 9.6150 10.1900 
2nd Year 9.6375 .10.2J.50 10.8275 
19th Month 10.2050 .10.8150 11.4650 
3rd Year 10.7700 11.4175 12.1000 
31st Month 11.3375 12.0175 . 12.7375 
I 
I . 
...... - .--
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Sheet-Metal Workers' Attachment "e" 
STADH .ISBUrn ~PID TRANSIT OPERATING AUTHORITY 
Sflr:Kl UtAIi.·WQR$.t'RS IDRED QN OR AFTER MAY 2« 19B9 
TITLE 
Maintainer 
1st year of Service 
2nd year of Service 
3rd year of Service 
4th year a£S8rvice. 
5th year of Service 
After 5 years of Service 
11.2"975 
. .12.0500 
12.8025 
_13.5575 
, '~"'~3~OO 
'- J.5 •.0.625 
Maintainer Electronic 
. ( 
1st year of. Service 
2nd year o£ 5erYice 
3rd year of .Service 
4th year of Service 
5th year of Service 
After 5 years of Service 
11.. 6650 
_.12.4425 
~3.2200 
13.9975 
14.7750 
15.5525 
Maintainer-Helper 
1st year of Service 
2nd year of Service 
3rd year of Service 
4th year of Service 
5th year of Service 
After 5 years of Service 
9.5525 
10.~900 
10.8275 
11. 4650 
12.1000 
12.7375 
Senior Equip. Mtr • 
.. .1st year 'of' 'Service 
2nd year of Service 
3rd year of Service 
4th year of Service 
5th year of Service 
After 5 years of Service 
.' 
,. 
15.:1250 
16.1325 
17.1400 
.la.~475 
19.1515,·' 
20.1650 
;" . 
\ 
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Electrical Workers' Attachment "A" 
ST~ lSI \NPKAPIJl .DilANSIT OPERATING AUTHORITY 
.ELECTRJ:CAIf 'MUd '¥¥ED PRIOR TO SEPTEMBER 22, 1981 
- . ~ 
TITLF( .~4/1/85. 4/1/86 4/1/87
~ ~ ;~ . 
Third ~ E~eman 16.2600 17.2350 18.2700 
Maintainer, 'Power/ 
Sub-Station Mtr. * 14.1550 .15.0050 15.9050 
Maintainer, Power/ 
Sub-Station Opere * 13.6625 14.4825 15.3525 
Maintainer, 3rd Rail/ 
Power.Dist•.Htr. .13.4900 14.3000 1!5.1575 
Road Car Inspector 13.7550 14.5800 15.4550 
Maintainer, Electrician 13.3.900 '14 •.1925 15.0450 
Maintainer, Power 13.4900 14 .. 3000· 15.1575 
\ ..? . *Red Circled Rate 
.... ~•. -~ 
-101-
Electrical Workers" Attachment "B" 
STA~ ISLAM) RAPID TRANSIT OPERATING AUTHORITY 
&,'RC'rRICAL" WOIUq;;kS"HIRED ON OR AFTER SEPTEMBER 22. 1981 
~' •. " . ." BtIT 'PRIOR· TO MAY 2. 1989 
TITLE ',4/1/as 4/1/86 4/1/87 
MaintaineT,. Power 
Entrance 12.7450 13.5100 14.3200 
2nd Year 13.0000 " ..13.]800 14.6075 
3rd Year 13.2425 .~4.0375 14.8800 
4th Year ..~3. 4900· 14.3000 15.1575 
Maint'ainer, Power 
Distribution 
Entrance 12.4600 13.2075 14.0000 
2nd Year 12.7450 13.5100 14.3200 
3rd Year "13.0000 .13.7800 14.6075 
4th Year 13.4900 14.3000 15.1575. 
Road Car Inspector 
Entrance & Max. .13.'7550 14~5800 15.4550 
Maintainer, Light & 
Car 
Entrance 12.3425 13.0825 13.8675 
2nd Year 12.6150 13.3725 14.1750 
3rd Year 12.8650 13.6375 14.4550 
4th Year 13.3900 .14.1925 15.0450 
Maintainer"s Helper 
Entrance 8.4950 9.0050 9.5450 
7th Month 9.0600 9.6025 10.1775 
2nd Year 9.6250 10.2025 10.8150 
19th Month 10.1925 10.8050 11.4525 
. 3rd Year 10.7575 .ll.4025 ll.OB15 
. "3~t :Month" .11. '3250 .22.0050 '12:72150 
Foreman 
Entrance 14.6175 15.4950 ~6.4250 
7th Month 14.;8575 115.7500 16.6950 
2nd Year 15.5500 "16.4825 I7.4725 
3rd Year 16.2600 17.2350 ..18.2700 
.J, . 
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Electrical Workers' Attachment MeM 
STATER ~ RAPID TRANSIT OPERATING AUTBOlUTIl' 
.j:;r;ECTBI CAL ,WORKERS HIRED. QN OR AFTER MAY 2« 1989 
TITLE 
Maini:ainm:, Power 
1st year of.Service 11.3675 
2nd year'of ·service 12.ll50 
3rd year of Service ~ ..12.~8850 
4th year of service ~3.6425 
5th year of service ·14.4000 
After 5 years of Service 15.1575 
Maintainer, Power 
Distribution 
1st year of service ll.3675 
2nd year of 5erYice 12.1250 
3rd year of service .' 12.8850 
4th year of Service 13.6425 
5th year of Service 14.4000 
After 5 years' of Service 15.1575 
Road Car Inspector 
1st year of Service 11. 5925 
2nd year of Service 12.3650 
3rd year of Service 13.1375 
4th year of Service 13.9100 
5th year of Service 14.6825 
After 5 years o~ Service 15.4550 
Maintainer, Light & 
Car 
1st year o£ Service __ 11.2850 
.2nd·year of Service ...l.2.0350 
3rd year of Service ',12.7875 
4th year of Service 13.5400 
5th year of Service ~4 •.2925 
After 5 years of Service ,15.04.50 
Foreman 
1st year of Service 13.7025 
2nd year of Service 14.6150 
3rd year of Service 15 •.5300 
4th year of Service 16.4425 
, 5th year of Service 17.3575
" 
After 5 years of Service 18.2700 
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Electrical Workers' Attachment ·C· 
(con't) 
S"!')."l'!:R IsLAlm RAPID TRANSIT OPERATING AUTHORITY 
. ·ET,ECTlUCAL WORKERS' H:IJi.;D ON OR AFTER MAY 2 « 1989 
TITLE 
Maintainex·sHelper 
1st year'of Service 9.5450  
2nd year of Service 10.~800
 
3rd year of ~ervice ..10.8175  
4th year. of service 1J..4525  
.. 5th year. of Service .12.0900 
After 5 yearsof.Service 12.7250 
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Carmen's Attachment MAM 
STATEB "Im.mm nPID TRANSIT OPERATING AUTHORITY 
~CAmJJEl! Bm@ PRIOR TO JULY 3« 1981· 
TITLE 
.. :. 41llBS 4/1/86 4/1/87 
Car Mai'Dtainer 13.3900 14.1925 15.0450 
Coach Cl.eaner .10.7050 .11.3475 12.0275'* 
Road Car. Inspecta.r ': ,~3 • 755.0 14~58DO 15.4550 
Asst. Foreman -
Coach Cleaner . 12.1~75 U.8.f50 16.6150 
* Red Circled Rate 
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Carmen's Attachment MB M 
STA'rEB ~ ttAPID TRANSIT OPERATING AUTHORITY' 
. CARJIER"lTTBED" om··OR AF1'ER JULy 3, 
BUT PRIOR ·TO MAY 2. 1989 
1981 
TITLE __ ..c11185 4/l/86 .4/1/87 
Car Maintainer 
Entrance 
2nd Year 
3rd Year 
4th Year 
12.3425 
.12 .. 6l50 
12.."8650 
1.3.3900 
1"3.0825 
...13_3725 
·"J.3.&375 
~4.~925 
13.8675 
14.1750 
14.4550 
15.0450 
Coach Cleaner 
Entrance 
7th Month 
2nd Year 
19th Month 
3rd Year 
31st Month 
7.9975 
8.5325 
9.0650 
9.5975 
.~0.1300 
.. 10.6625 
8.4775 
9.0450 
9.6100 
10.1.725 
1.0.·7375 
11.3025 
. 
8.9850 
9.5875 
10.1875 
.10.7825 
11.3825 
11.9800 
. Road CaT Inspector 
Entrance &. Max. 
-
13.7550 14.5800 15.45-50 
Car Maintainer 
Entrance 
7th Month 
2nd.Year 
19th Month 
3rd Year 
31st Month 
- Helper 
8.4850 
9.0600 
9.6250 
10.1925 
10.7575 
11.3250 
8.9950 
9.6025 
10.2025 
10.8050 
11.4025 
12.0050 
9.5350 
10.1775 
10.8150 
1~.4525 
12.0875 
12.7250 
Asst. Foreman 
Coach Cleaner 
Entrance 
7th Month 
"·2nd·Year 
19th Month 
3rd Year 
31.st Month 
-
lO .. 9350 
11.1725 
11.4075 
11.6450 
11.8800 
~2.1~75 
1l.5900 
11.8425 
12.0925 
12.3425 
12.5925 
...1l•.a4.50 
. 12.2850 
.l2.5S25 
12.·81"75 
13.0825 
13.3475 
.J.3.6150 . 
.. " 
, -
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Carmen's Attachment "C" 
STATER ~ RAPI~ TRARS~T OPEBATING AUTHOR.ITY 
CABMEN mmm" ON OR AFTER MAY 2«" 1989 
TITLE 
Car Maintainer 
1st year of service 11.2850 
2nd year Df service ~2.0350. 
3rd year of service 12.7875 
4th year of service 13.5400 
5th year of service 1.4 ..2925 
After 5 years of 'service .~15.04S0 
Coach Cleaner 
1st· year of service '8'.9850 
2nd year 'of service 9.5850· 
3rd year of service 10.1825 
4th year of service .10.7825 
5th year of service 11.3800 
After 5 years of s~rvice 11.9800 
Car Maintainer-Helper
1st year of service "9.5450 
2nd year of service 10 •.1800 
3rd year of service 10.8175 
4th year of service 1~.4525 
5th year of service ~2.0900 
After 5 years of service 12.7250 
Road Car InspectDr
1st year of. service 11.5925 
2nc year of service 12.3650 
3rd year of service "13.1375 
4th year of service 13.9100 
5th yearD£,service . _..~4..~825 
After 5 years of service 15.4550 . 
Assistant Foreman -
Coach Cleaner 
1st year of service 1.0.-2J.25 
2nd year of service ·~0.8925 
3rd year of service 11.5725 
........  4th year of service 12.2525 
5th year of service 12.9350 
After 5 years of service 13.6150 
CONSOLIDATED AGREEMENT  
BETWEEN 
THE STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
and its 
EMPLOYEES REPRESENTED BY 
THE BROTHERHOOD OF RAILROAD SIGNALMEN 
ESTABLISHING 
RULES AND WORKING 
CONDITIONS 
EFFECTIVE NOVEMBER 7, 1988 

-1-
INDEX  
Subject Rule Page 
Absorbing Overtime 
Advertisement Bulletin, Sample 
Answering Recall 
Apprenticeship Programs 
·10 
App. 
29 
71 
B 
10 
58 
20 
53 
Assigned to Temporary Service 30 22 
Assignments - How Made 41 25 
Assistant Signal Maintainer 
Assistant Signalman 
Attending Court or Inquests 
5 
5 
25 
5 
5 
14 
Attending Examinations 
Attending Investigations & Hearings 
56 
25 
33 
14 
Basis of Promotion 37 24 
Beginning and End of Day 17 12 
Bereavement 65 41 
Changes Due to Exercise of Rights 
Changing Headquarters 
32 
35 
22 
24 
Changing Shifts 24 14 
Committees 49 31 
Construction 76 55 
Coverage 
Day'sWork 
Declining Promotion 
Definition of Promotion 
44 
7 
39 
37 
27 
7 
25 
24 
Demotion 42 27 
Determination of Physical Fitness 
Discipline 
Employee Information 
57 
47 
70 
33 
29 
53 
Employee Protection 69 46 
Established Positions 55 33 
Failure to Qualify 38 24 
Filing Address 
Filling Temporary Vacancies 
29 
22 
20 
13 
Forty Hour Week 
Free Transportation 
8 
50 
7 
32 
Furnishing Tools 51 32 
Grievances 48 30 
Health and Welfare 63 40 
Held Away From Home Station 
Holidays and Personal Leave Day 
Incapacitated Employees 
19 
62 
36 
12 
39 
24 
Interdepartmental Transfer 
Interpretations 
45 
74 
28 
54 
Jurisdiction 75 55 
Jury Duty 
Leading Signalman 
Leading Maintainer 
Leave of Absence 
66 
1 
2 
33 
42 
4 
4 
22 
-2-
INDEX  
Subject 
Lunch Period 
Meal Period 
Meals & Lodging, Emergency Cases 
Motor and Track Cars 
New positions 
Official Positions 
Operating or Riding Track Cars 
Operating or Riding Trucks 
Overtime and Calls 
Pay Checks 
Pension 
Personal Injury 
Power Line Memorandum 
Preservation of Rates 
Providing Headquarters 
Rates of Pay 
Rates of Pay - Red Circled 
Reduced Working Hours 
Reduction in Force 
Registering Absent 
Rest Day and Holiday Work 
Returning to Home Station Daily 
Roster Form, Sample 
Safety Shoe Program 
Second Meal Period 
Scope 
Seniority 
Seniority Roster 
Signal Formen 
Signal Helpers 
Signal Inspector 
Signal Inspectors 
Signal Maintainer 
Signalman 
Starting Time 
Subcontracting 
Supplemental Sickness Benefit 
Takeover Agreement 
Travel for Relief Employees 
Union Dues Deduction 
Union Shop Agreement 
Use of Private Automobiles 
Vacancies 
Vacations 
Wages 
Wages
Western Union Lines Case 
Western Union Lines Interpretation 
Rule 
73  
12  
21  
53  
40  
34  
54  
54  
14  
60  
67  
58  
App. C  
23  
52  
43  
46  
9  
28  
16  
13  
18  
App. A  
72  
15  
Scope  
27  
31  
1  
6  
3  
26  
4  
4  
11  
68  
64  
App. H  
20  
App. G  
App. F  
59  
40  
61  
Attachments 
Exhibits 
App. D 
App. E 
Page 
54  
10  
13  
32  
25  
23  
32  
32  
10  
34  
42  
34  
59  
14  
32  
27  
28  
9  
16  
12  
10  
12  
57  
54  
11  
3  
15  
22  
4  
6  
5  
15  
5  
5  
9  
45  
41  
69  
13  
68  
62  
34  
25  
35  
78  
75  
60  
61  
-3-
THIS AGREEMENT made the 7th day of November 1988, by 
and between the STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
(hereinafter referred to as the "Authority") and those 
employees in the service of the Authority represented by the 
BROTHERHOOD OF RAILROAD SIGNALMEN constitutes the full and 
final settlement of all outstanding contractual issues between 
Staten Island Rapid Transit Operating Authority and the 
Brotherhood of Railroad Signalmen; consolidating all prior 
contractual provisions and work rules, and superseding all 
prior agreements oral or written, express or implied. 
For convenience, all references to gender i~ this 
agreement are made in the masculine gender. It is understood 
and agreed by the parties that references to masculine gender 
include both the masculine gender and the feminine gender. 
SCOPE 
This Agreement governs the rates of pay, hours of service 
and working conditions of all employees classified in Article I 
of this Agreement, either in the shop or in the field, engaged 
in the work of construction, installation, inspecting, testing, 
maintenance, repair and paint of: 
(a) Signals including electric locks, relays and all 
other apparatus considered as a part of the signal system, 
excluding signal bridges and cantilevers. 
(b)  Interlocking systems, excluding the tower structure. 
(c) Highway crossing protection controlled or actuated 
by track or signal circuits. 
(d)  1. Signal Department conduits, wires and cables, 
overhead or underground. 
Note:  See Mediation Agreement of May 5, 1942, and 
agreed interpretation thereto attached to this 
Agreement as Appendices "0" and "E" with 
respect to reconstruction and/or renewal of 
poles used jointly by Railroad and Western 
Union. 
2.  Power lines installed primarily for signal 
purposes. Where power is supplied from signal 
power lines for other purposes Signalmen's work 
will include line taps, transformers and 
service 1ine up to an including a fused switch 
adjacent to said power line. Where power is 
supplied from other sources for Signal 
Department purposes, Signalmen's work will 
exclude work from such source to and including 
a fused switch or approved receptacle at 
designated point of delivery. Signalmen's work 
will include all work from such point of 
delivery to and including signal facilities. 
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(e) Wayside equipment necessary for cab signal, train 
stop and train control systems: 
(f) Centralized traffic control systems. 
(g) Spring switches where point locked or signal 
protected, excluding work normally performed by track forces. 
(h) Bonding of all track except in electrical propulsion 
territory. 
(i) All other work generally recognized as signal work. 
No employees other than those classified herein will be 
required or permitted, except in an emergency, to perform any 
of the signal work described herein except that signal 
supervisory and signal engineering forces will continue in 
their supervisory capacity to make such tests and inspections 
of all signal apparatus and circuits as may be necessary to 
insure that the work is installed correctly and properly 
maintained. The term ·emergency· as used herein is understood 
to mean the period of time between the discovery of a condition 
requiring prompt action and the time an employee covered by 
this Agreement can be made available. 
ARTICLE I - CLASSIFICATION 
RULE I  
SIGNAL FOREMEN  
(a) An employee who is assigned to the duties of 
supervising the work of signalmen, assistant signalmen and/or 
helpers and who is not required to regularly perform any of the 
work over which he has supervision, shall be classified as 
Foreman. 
LEADING SIGNALMAN 
(b) An employee under the direction of a foreman working 
with and supervising the work of one or more signalmen, with or 
wi thout their assistants or helpers, shall be classified as a 
Leading Signalman. The number of employees working under the 
direction of a leading Signalman shall not exceed a total of 
five (5) at any time. . 
RULE 2 
LEADING MAINTAINER 
An employee assigned to work with and supervise the work 
of one or more signal maintainers, with or without their 
assistants or helpers, shall be classified as a Beading 
Maintainer. The number of employees working under the 
direction of a Leading Maintainer shall not exceed a total of 
five (5) at any time. 
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ROLE 3 
SIGNAL IRSPEC'roR 
An employee who is regularly assigned to and whose 
principal duties are to direct and/or perform routine field 
inspections and tests of signals, interlocking and other 
apparatus, and make repairs when and as necessary in the 
judgment of the proper officer, shall be classified as a Signal 
Inspector. 
ROLE 4 
SIGNALMAN, SIGNAL MAINTAINER 
(a) An employee qualified and assigned to perform 
signal work shall be classified as a Signalman or Signal 
Maintainer. 
(b) An employee ,used to operate oxyacetylene, thermi t or 
electric welding equipment in connection with signal work 
during a tour of duty will be paid at signalman's rate plus a 
differential of six (6) cents per hour for actual time devoted 
to such work, with a minimum of two hours pay. Where welding 
is performed at more than one time during a tour of duty, the 
total time devoted to welding will be combined for computing 
payment under this paragraph. An employee devoting more than 
four (4) hours in a tour of duty to welding wi 11 be paid the 
signalman's rate plus six (6) cents per hour for the entire 
tour of duty. 
Note: Thermit, as used herein, does not apply to bonding 
of rail by the thermit principle. 
RULES 
ASSISTANT SIGNALMAN, ASSISTANT 
SIGNAL MAINTAINER 
(a) An employee in training for the position of signalman 
or signal maintainer, working with and under the direction of a 
signalman or signal maintainer, shall be classified as an 
Assistant Signalman or Assistant Signal Maintainer. 
The number of assistant signalmen and assistant signal 
maintainers shall be consistent with the requirements of the 
service and the signal apparatus to be installed or 
maintained. Not more than one (1) assistant signalman or 
assistant signal maintainer will be assigned to a signalman or 
signal maintainer. 
(b) When signal helpers are available they shall be 
given preference for promotion to a position of assistant; 
ability to learn the work being sufficient, seniority will 
govern. They will be continued in such position for eight 
periods of 130 days of service each, overtime excluded, except 
that: 
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(I)  An employee failing to show sufficient aptitude to 
learn the work within a period of 90 days will be 
returned to the position of signal helper, retaining 
his seniority rights as a signal helper only, or 
(2)  An assistant shall have the right to promotion to a 
position of signalman or signal maintainer in the 
order of his seniority if a position is open and he 
can ·qualify in less than eight periods. If an 
employee so promoted fails to meet the requirements 
of the position within 90 days, he will be removed 
from such position and may retain and exercise his 
seniority rights as an assistant and signal helper 
only to secure additional training and experience. 
(c) An assistant signalman or assistant signal 
maintainer will be classified and paid in accordance with his 
previous experience in railroad signal work in that class or a 
higher class on this and other railroads. 
(d) At the expiration of eight periods of service as 
assistant signalman or assistant signal maintainer, an employee 
will be promoted through assignment to a position of signalman 
or signal main'tainer as provided in Rule 41 (a). Until such 
time, he will continue at the highest assistant's rate of pay. 
If an assistant signalman or assistant signal maintainer, 
establishing seniority as such after the effective date of this 
Agreement, refuses to accept or fails to qualify for promotion 
to a position of signalman or signal maintainer after 
completion of eight periods of training, he will forfeit his 
seniority in the assistants' class and be demoted to helper. 
Such demoted employee may exercise his seniority in the 
helpers' class only by bidding on vacancies or new positions or 
by displacing the helper his junior with the least seniority in 
the class, and will not again be promoted to a position above 
that of helper. 
(e) An assistant who has acquired seniority as a 
signalman or signal maintainer prior to completing his eight 
periods of training and later is returned to a position of 
assistant signalman or assistant signal maintainer because of 
force reduction or displacement will be paid at the highest 
assistants' rate. 
RULE 6 
SIGNAL HELPERS 
An employee assigned to help signalmen or signal 
maintainers, shall be classified as a Signal Helper. A signal 
helper when working alone, or two or more signal helpers 
working together, may perform such work as filling and cleaning 
lamps, cleaning and oiling interlockings, excavating, handling 
material, and such bonding of track as does not conflict with 
Paragraph (b), Rule 4, of this Article. Helpers shall not be 
permitted to do work recognized as that of other classes named 
in this Article. 
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ARTICLE II - HOURS OF SERVICE,  
OVERTIME AIm CALLS  
RULE 7 
A DAY'S WORK 
Where one shift is worked, and on the first shift where 
two shifts are worked, eight (8) consecutive hours exclusive of 
meal period shall constitute a day's work. Where two shifts 
are worked, eight (8) consecutive hours, including an allowance 
of twenty (20) minutes for lunch, shall constitute a day's work 
for the second shift. Where three shifts are worked, the 
spread of each shift shall be eight (8) hours, including an 
allowance of twenty (20) minutes for lunch. A similar 
allowance of twenty (20) minutes for lunch may be made where 
one shift is worked or on the first shift where two shifts are 
worked where mutually agreeable. 
RULE 8 
THE 40-HOUR WEEK 
Note:  The expressions ·positions· and ·work· used in this 
Rule 8 refer to service, duties, or operations 
necessary to be performed the specified number of 
days per week, and not to the work week of 
individual employees. 
(a) There is hereby established for all employees 
covered by this Agreement, subj ect to the exceptions contained 
hereafter in this Agreement, a work week of 40 hours, 
consisting of five (5) days of eight (8) hours each, with two 
(2) consecutive days off in each seven; the work weeks may be 
staggered in accordance with the Management's operational 
requirements; so far as practicable the days off shall be 
Saturday and Sunday. The foregoing is subject to the 
provisions of this rule which follow. 
(b) On positions the duties of which can reasonably be 
met in five days, the days off will be Saturday and Sunday. 
(c) Where the nature of the work is such that employees 
will be needed six days each week, the rest days will be either 
Saturday and Sunday or Sunday and Monday. 
(d) On positions which have been filled seven days per 
week any two- consecutive days may be the rest days with the 
presumption in favor of Saturday and Sunday. 
(e-I) All possible regular relief assignments with 
five days of work and two consecutive rest days will be 
established to do thework necessary on rest days of assignments 
in six or seven day service or combinations thereof, or to 
perform relief work on certain days and such types of other 
work on other days as may be assigned under this Agreement. 
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(e-2) Assignments for regular relief positions may on 
different days include different starting times, duties and 
work locations for employees of the same class in the same 
seniority district, provided they take the starting time, 
duties and work locations of the employee or employees whom 
they are relieving. 
(f) If in positions or work extending over a period of 
five (5) days per week, an operational problem arises which the 
Management contends cannot be met under the provisions of 
Paragraph (b), above, and requires that some of such employees 
work Tuesday to Saturday instead of Monday to Friday, and the 
employees contend to the contrary, and if the parties fail to 
agree thereon, then if the Management nevertheless puts such 
assignments into effect, the dispute may be processed as a 
grievance or claim under this Agreement. 
(g) The typical work week is to be one with two 
consecutive days off and· it is the Management· s obligation to 
grant this. Therefore, when an operating problem is met which 
. may  affect the consecutiveness of the rest days of positions or 
assignments covered by Paragraphs (c), (d) and (e), the 
following procedure shall be used: 
(1)  All possible regular relief positions shall be 
established pursuant to paragraph (e) of this 
rule. 
(2)  Possible use of rest days other than Saturday 
and Sunday, by agreement or in accordance with 
other provisions of this rule. 
(3)  Efforts will be made by the parties to agree on 
the accumulation of rest time and the granting 
of longer consecutive rest periods. 
(4)  other sui table or practicable plans which may 
be suggested by either of the parties shall be 
considered and efforts made to come to an 
agreement thereon. 
(5)  If the foregoing does not solve the problem, 
then some of the relief men may be given 
non-consecutive rest days. 
(6)  If after all the foregoing has been done, there 
sti 11 remains service which can only be 
performed by requiring employees to work in 
excess of five days per week, the number of 
regular assignments necessary to avoid this may 
be made with two non-consecutive days off. 
(7)  The least desirable solution of the problem 
would be to work some regular employees on the 
sixth or seventh day at overtime rates and thus 
withhold work from additional relief men. 
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(8)  If the parties are in disagreement over the 
necessity of splitting the rest days on any 
such ass'ignments, the Management may 
nevertheless put the assignments into effect 
subject to the right of employees to process 
the dispute as a grievance or claim under this 
Agreement, and in such proceedings the burden 
will be on the Management to prove that its 
operational requirements would be impaired if 
it did not split the rest days in question and 
that this could be avoided only by working 
certain employees in excess of five (5) days 
per week. 
(h) To the extent furloughed men may be utilized under 
this Agreement, their days off need not be consecutive; 
however, if they take the assignment of a regular employee they 
will have as their days off the regular days off of that 
assignment. 
(i) The term ·work week· for regularly assigned 
employees shall mean a week beginning on the first day on which 
the assignment 
employees shall 
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RULE 9 
REDUCING WORKING HOURS 
(a) Unless otherwise mutually agreed, regularly 
established daily working hours will not be reduced below eight 
per day in order to avoid making force reductions. 
(b) Unless otherwise mutually agreed, the regularly 
established number of days will not be reduced below five per 
week in lieu of reduction in force, except in a week in which 
holidays occur, by the number of such holidays as specified in 
Rule 13. 
RULE  10 
ABSORBING OVERTIME 
Employees will not be required to suspend work during 
regular hours to absorb overtime. 
RULE  11 
STARTING TIME 
The starting time of the work period of all employees 
where one shift is worked, or the first shift where two or 
three shifts are worked, shall be established between the hours 
of 6:00 AM and 8:00 AM, either standard or daylight time, and 
consistent with the requi rements of the service. Where three 
shifts are worked the second shift shall immediately follow the 
first shift and the third shift shall immediately follow the 
second shift. No shift shall be assigned to start or end 
between 12 Midnight and 6:00 A.M: unless otherwise agreed to by 
the Management and the General Chairman. 
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The starting time of employees shall not be changed 
without first giving the employees affected forty-eight (48) 
hours notice. Starting time will not be temporarily changed 
for the purpose of avoiding overtime. 
RULE 12 
MEAL PERIOD 
When a meal period without pay is allowed, it shall be 
not less than thirty (30) minutes nor more than one (1) hour 
and shall be between the end of the fourth hour and the 
beginning of the seventh hour after starting work. If the meal 
period is not afforded during the time specified, time shall be 
continuous and twenty (20) minutes with pay for lunch shall be 
allowed at first opportunity thereafter. 
RULE 13 
REST DAY AND HOLIDAY WORK 
(a) Employees who are required to work on their 
designated rest days, Birthday, and on the following legal 
holidays namely, New Year's Day, Washington's Birthday, 
Decoration Day, Fourth of July, Labor Day, Thanksgiving Day and 
Christmas (provided when any of the above holidays fallon 
Sunday, the day observed by the State, Nation or by 
proclamation shall be considered the holiday), shall be paid at 
the rate of time and one-half, subject to the provisions of 
Rule 14. 
(b) There shall be no paYment of punitive rates for 
service on Sunday as such. This provision does not contemplate 
the reinstateme.nt of work on Sunday which can be dispensed 
with. On the other hand, a rigid adherence to the precise 
pattern in effect immediately prior to September 1, 1949, with 
regard to the amount of Sunday work that may be necessary is 
not required. Changes in amount or nature of traffic or 
business and seasonal fluctuations must be taken into account. 
This is not to be taken to mean, however, that types of work 
which have not been needed on Sundays will hereafter be 
assigned on Sundays. The intent is to recognize that the 
number of people on necessary Sunday work may change. 
(c) Where work is required by the Management to be 
performed on a day which is not a part of any assignment, it 
may be performed by an available unassigned employee who will 
otherwise not· have 40 hours of work that weekj in all other 
cases by the regular employee. 
RULE 14 
OVERTIME AND CALLS 
(a) Time worked preceding or following and continuous 
with regular working hours shall be computed on the actual 
minute basis and will be paid for at the rate of time and 
one-half, except as otherwise provided in paragraph (c). 
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(b) Employees notified or called to perform work not 
continuous with regular working hours will be allowed a minimum 
of two (2) hours and forty (40) minutes at the time and 
one-half rate and if held longer than two (2) hours and forty 
(40) minutes they will be paid at the rate of time and 
one-half, except as otherwise provided in paragraph (c). The 
time of employees so notified will begin at the time required 
to report and end when released. Time of employees so called 
will begin at the time called and end at the time they return 
to designated point at home station. 
(c) Time worked in excess of sixteen (16) hours. in any 
twenty-four (24) hour period, computed from the hour on any day 
designated as the starting time of the employee's regular shift 
on a working day, shall be paid for at the rate of double time. 
(d) Work in excess of 40 straight time hours in any'work 
week shall be paid for at one and one-half times the basic 
straight time rate except where such work is performed by an 
employee due to moving from one assignment to another or to or 
from a furloughed list, or where days off are being accumulated 
under paragraph (g) of Rule 8. 
(e) Employees worked more than five days in a work week 
shall be paid one and one-half times the basic straight time 
rate for work on the sixth and seventh days of their work week, 
except where such work is performed by an employee due to 
moving from one assignment to another or to or from a 
furloughed list, or where days off are being accumulated under 
paragraph (g) of Rule 8. 
(f) There shall be no overtime on overtime; neither 
shall overtime hours paid for, other than hours not in excess 
of eight paid for at overtime rates on holidays or for changing 
shifts, be uti 1ized in computing the 40 hours per week, nor 
shall time paid for in the nature of arbitraries or special 
allowances such as attending court, deadheading, travel time, 
etc., be utilized for this purpose, except when such payments 
apply during assigned working hours in lieu of pay for such 
hours, or where such time is included in computations leading· 
to overtime. 
(g) When overtime service is required of a part of a 
gang or group of employees, the senior employees of the class 
involved, who are available, shall have preference of such 
overtime, if they so desire. 
RULE 15  
SECOND MEAL PERIOD  
Employees shall not be required to work more than ten 
(10) hours after starting work without being permitted to take 
a second meal period. They shall also be permitted to take 
meal periods. at 4-hour intervals thereafter until released. 
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These meal periods shall be of reasonable duration and shall be 
paid for as time worked. Employees shall be reimbursed for the 
second and subsequent meals referred to in this paragraph if 
the meals are not furnished by the Company. 
RULE 16 
REGISTERING ABSENT 
Unless registered absent, the regular Maintainer will be 
called for emergency service on his assigned territory. The 
Signal Supervisor will advise with what employee the Maintainer 
is to register absent. 
RULE 17 
BEGINNING ARD Em> OF DAY 
(a) Employees' time will begin and end at a designated 
point at assigned home station as established by bulletin, 
except as otherwise provided in Rule 14 (b). When employees 
desire to check in and out at a point more convenient to them 
and to the work other than the designated headquarters, they 
shall be permitted to do so upon securing approval of the Local 
Chairman and the Signal Supervisor. 
(b) Signal Maintainers and their assistants and/or 
helpers will have the same assigned headquarters. 
RULE 18  
EMPLOYEES RETURNING TO HOME  
STATION DAILY  
Hourly rated employees performing service requiring them 
to leave and return to home station daily will be paid 
continuous time, exclusive of meal period, from time reporting 
for duty until released at home station; straight time for all 
straight time work, overtime for all overtime work and straight 
time for all time traveling or waiting, except on rest days and 
holidays when such traveling or waiting time will be paid at 
the overtime rate. 
RULE 19  
EMPLOYEES HELD AWAY FROM  
HOME STATION  
Hourly rated employees performing service which requires 
them to leave their home station and remain away overnight will 
be compensated as follows: 
. All hours worked will be paid for; straight time for all 
straight time work and overtime for all overtime work. 
All time traveling or waiting for trains between the end 
of the regular working hours of one day and the beginning of 
the regular working hours of the following day will be paid for 
at the straight time rate, except on rest days or holidays when 
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such time will be paid for at the overtime rate; provided .that 
no compensation will be allowed for time actually traveling 
when six or more continuous hours of sleeping car 
accommodations are available between 10: 00 P.M. and 6: 00 A.M. 
Employees notified or called to leave their home station 
outside of regular working hours in order to travel to another 
point for service will be paid not less than four hours at 
straight time rates under the provisions of this paragraph. 
When lodging accommodations are available at the point to 
which sent no time will be allowed other than as provided in 
the preceding paragraph between the end of the regular working 
hours of one day and the beginning of the regular working hours 
of the following day. 
Actual necessary expenses will be allowed all employees 
covered by this rule while away from horne station. 
RULE 20 
TRAVEL FOR RELIEF EMPLOYEES 
Rules 18 and 19 shall not apply to employees regularly 
assigned to relief positions. As to such employees, free 
transportation, by railroad if available, will be furnished for 
travel (except wholly within the terminals) necessary to get 
from point to point of their assignments but they will not be 
paid expense allowance or for deadheading. Where there is no 
railroad service available, relief employees will be reimbursed 
for fares paid other public carriers. If neither railroad nor 
other public carrier is available, then relief employees will 
be compensated· at the mileage rate allowed other employees if 
they elect to use their automobiles in such travel. 
RULE 21 
FURNISHING MEALS AND LODGING 
IN EMERGENCY CASES 
In emergency cases such as derai Iments, washouts, snow 
blockades, fires and slides, employees taken away from their 
assigned horne station and territory will be furnished meals and 
lodging by the railroad 
thereof. 
or actual necessary expenses in lieu 
FILLING 
RULE 22 
TEMPORARY VACANCIES 
An employee sent away from horne station to fill a 
temporary vacancy (not assigned to him in accordance with the 
bulletin rule) for one day will be paid in accordance with Rule 
18i if filling such vacancy for more than one day he will be 
paid in accordance with Rule 18 or Rule 19, whichever is 
applicable. While filling such vacancy, he will be paid the 
established rate for the position, but not less than his 
regular rate. 
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RULE 23 
PRESERVATION OF RATES 
When an employee is required to fill the place of another 
employee receiving a higher rate of pay, he shall receive the 
higher rate; but if required to fill temporarily the place of 
another employee receiving a lower rate, his rate will not be 
changed. 
RULE 24 
CHARGING SHIFTS 
(a) Employees changing shifts by permission of the 
Management, for their own convenience or for shift changes 
included in regular relief assignments, will be paid pro rata. 
(b) Employees changed by direction of the Management 
from one shift to another shall be paid overtime rates for the 
first shift of each change. Employees working two shifts or 
more 
trans
on 
ferr
the 
ed. 
new shift shall be considered as temporarily 
. RULE 
ATTENDING COUR
INVESTIGATIONS, 
25 
T, INQUESTS, 
OR HEARINGS 
When in the interest of the Company and on the 
instructions of a proper Company representative, an employee is 
required to attend court, or an inquest, or other legal 
proceeding or hearing, or to absent himself from his emplOYment 
for consultation or examination in connection with a lawsuit or 
any other proceeding, he shall do so without losing working 
time whenever possible and he shall be compensated for his time 
in accordance with the following provisions: 
(a) Where such attendance is rendered on the employee's 
assigned rest day, or birthday, pay for actual time in 
attendance shall be allowed at rate and one-half. 
(b) Where such attendance is rendered on the employee's' 
assigned work day, and no working time is lost, pay for actual 
time in attendance shall be allowed at regular hourly rate. 
(c) Where such attendance is rendered on the employee's 
assigned work day but the employee loses working time account 
such attendance pay for actual time in attendance shall be 
allowed at regular hourly rate and reimbursement shall be 
allowed for time lost, provided the aggregate allowance in 
these ci rcumstances shall not exceed 8 hours unless the time 
actually worked, plus the time in witness attendance, exceeds 8 
hours, in which event the total of such hours shall be paid at 
regular hourly rate. 
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(d) Any necessary travel time, outside of working hours, 
between headquarters station and station to which sent in 
connection with witness attendance under paragraphs (a), (b) 
and (c) above shall be paid for at regular hourly rate, except 
on rest days or holidays when such time will be paid for at the 
overtime rate; provided that no compensation will be allowed 
for time actually traveling when six or more continuous hours 
of sleeping car accommodations are available between 10:00 P.M. 
and 6:00 A.M. Employees notified or called to leave their home 
station outside of regular working hours in order to travel to 
another point for service will be paid not less than four hours 
at straight time rates under the provisions of this paragraph. 
(e) Any fees or mileage accruing for such services shall 
be assigned to the Railroad Company. 
RULE 26 
SIGNAL INSPECTORS 
Signal Inspectors will not be called out to perform work 
of regularly assigned maintainers, who I when available, would 
ordinarily be called to perform such service under Rules 13 and 
14. 
ARTICLE III - SENIORITY  
RULE 27  
SENIORITY  
(a) Seniority shall consist of rights based on relative 
length of service of employees as hereinafter provided. 
(b) Seniority rights of all employees are confined to 
the class of work in which employed. There shall be five (5) 
seniority classes as follows: 
(1) Signal Inspector and Signal Foreman 
(2) Leading Signalman and Leading Signal Maintainer 
(3) Signalman and Signal Maintainer 
(4)  Assistant Signalman and Assistant Signal 
Maintainer 
(5) Signal Helper 
(c) Seniority of·-new employees begins at the time their 
pay starts in the class in which employed and in all lower 
classes except that a new employee hired pending bulletining of 
a position in a class above that of helper will not establish 
seniori ty in classes above that of helper unti 1 the closing 
date of the last bulletin required by the rules for that 
position and then only if assigned to the position. When two 
or more employees enter the service at the same time on the 
same date, their relative ranking on the seniority roster will 
be determined by the order of their first application for 
emplOYment. 
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(d) Seniority of employees promoted from a lower class 
to a higher class begins in the higher class as of the closing 
date of the bulletin advertising a vacancy in that class to 
which they are assigned. When two or more employees establish 
the same seniority date in this manner, their relative ranking 
on the seniority roster in the higher class will be determined 
by their relative ranking in the class from which promoted. 
(e) Except as otherwise provided in Rule 5(b) and (d), 
an employee will hold and accumulate seniority in his highest 
established class and in all lower classes. 
(f) Where the seniority of employees in any class is 
equal and seniority cannot be used as a determining factor, 
employees may assert rights to positions in accordance with 
their rank number on roster. 
(g) The provisions of this rule shall not operate to 
change seniority dates established prior to the effective date 
of this Agreement. 
RULE 28 
REDUCTION IN FORCE 
(a) When force is reduced the senior men in a class 
capable of doing the work will be retained. 
(b) When force is reduced or positions abolished, 
employees affected will be notified not later than one hour 
after their regular starting time on the fifth working day 
preceding the 'date of the reduction; provided, however, that 
not more than sixteen (16) hours advance notice is required 
under emergency conditions such as flood, snow storm, 
hurricane, earthquake, fire or strike if the Company's 
operations are suspended in whole or in part and if because of 
such emergency the work which would be performed by the 
incumbents of the positions to be abolished or the work which 
would be performed by the employees involved in the force 
reductions no longer exists or cannot be performed. Employees 
so notified may displace any junior employee in the class or, 
in case there are no junior employees in the class, in the next 
lower class in which there are junior employees. Junior 
employees who are displaced will have the same displacement 
rights. 
(c) If a regular assignment is abolished and restored 
within five (5) days, the regular employee will be permitted to 
retain same. Restoration of the position within five (5) days 
wi 11 not deprive the employee affected from exercising 
displacement rights, provided notice of his desire to do so is 
filed in accordance with paragraph (e) of this rule prior to 
time of restoration and further provided that displacement was 
not exercised in a lower class. 
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(d) Employees changed to a lower seniority class by 
reason of being displaced through exercise of seniority rights, 
shall continue to accumulate seniority in the seniority class 
or classes from which displaced. Such employees will be given 
preference in the order of thei r seniority in such higher 
seniority class or classes in filling positions pending 
advertisement or temporary vacancies in such higher class. 
(e) An employee exercising displacement rights must do 
so within ten (10) days from the date actually displaced, or 
from the date his position was abolished, except that an 
employee absent on leave, annual vacation or for physical 
disability at the time he is displaced or his position is 
abolished will have ten (10) days after reporting for duty in 
which to comply with the requirements of this paragraph. An 
employee failing to comply with the requirements of this rule 
will forfeit all seniority rights and his name will be dropped 
from the roster. 
An employee entitled to exercise displacement rights 
must advise the Signal Supervisor in writing, with copy of the 
employee affected and the Local Chairman, upon what position he 
desired to displace. Such notice shall specify the date upon 
which actual displacement will occur, unless the displacing 
employee is occupying a temporary assignment at the direction 
of the Management which will prevent actual displacement within 
the ten (10) day limit, in which event the time of actual 
displacement will be arranged by the Signal Supervisor at the 
expiration of the temporary assignment. In all cases advice of 
actual displacement must be sent in sufficient time for the 
employee being displaced to be informed of the date of 
displacement prior to the end of his tour of duty on the 
preceding working day. 
An employee failing to report for duty on the date 
selected for displacement, except as the result of unavoidable 
delay, satisfactorily explained, will forfeit all seniority 
rights and his name will dropped from the roster. 
All employees affected through failure of an 
employee to displace will revert to their former positions. 
(f) Rules, agreements or practices, however established, 
that require advance notice to employees before abolishing 
posi tions or making force reductions are hereby modified to 
eliminate any requirement for such notices under emergency 
conditions, such as flood, snow storm, hurricane, tornado, 
earthquake, fire· or labor dispute other than as covered by 
paragraph (g) below, provided that such conditions result in 
suspension of a Carrier' s operations in whole or in part. It 
is understood and agreed that such force reductions will be 
confined solely to those work locations directly affected by 
any suspension of operations. It is further understood and 
agreed that notwithstanding the foregoing, any employee who is 
affected by an emergency force reduction and reports for work 
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for his position without having been previously notified not to 
report, shall receive four (4) hours' pay at the applicable 
rate for his position. If any employee works any portion of 
the day he will be paid in accordance with existing rules. 
(g) Rules, agreements or practices, however established, 
that require advance notice before positions are abolished or 
forces are reduced are hereby modified so as not to require 
advance notice where a suspension of a Carrier's operations in 
whole or in part is due to a labor dispute between said Carrier 
and any of its employees. 
(h) If a regular assignment is abolished and restored 
within five (5) days, the regular employee will be permitted to 
retain same. Restoration of the position within five (5) days 
will not deprive the employee affected from exercising 
displacement rights, provided notice of his desire to do so is 
filed in accordance with paragraph (j) of this rule prior to 
time of restoration and further provided that displacement was 
not exercised in a lower class. 
(i) Employees changed to a lower seniority class by 
reason of being displaced through exercise of seniority rights, 
shall continue to accumulate seniority in the seniority class 
or classes from which displaced. Such employees will be given 
preference in the order of their seniority in such higher 
seniority class or classes in filling positions pending 
advertisement or temporary vacancies in such higher class. 
(j) 
so within 
from the 
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employee absent on leave, annual vacation or for physical 
disabi Ii ty at· the time he is displaced or his position is 
abolished will have ten (10) days after reporting for duty in 
which to comply with the requirements of this paragraph. An 
employee failing to comply with the requirements of this rule 
will forfeit all seniority rights and his name will be dropped 
from the roster. 
An employee entitled to exercise displacement rights 
must advise the Signal Supervisor in writing, with copy of the 
employee affected and the Local Chairman, upon what position he 
desired to displace. Such' notice shall specify the date upon 
which actual displacement will occur, unless the displacing 
employee is occupying a temporary assignment at the direction 
of the Management which will prevent actual displacement within 
the ten (10) day limit, in which event the time of actual 
displacement will be arranged by the Signal Supervisor at the 
expiration of the temporary assignment. In all cases advice of 
actual displacement must be sent in sufficient time for the 
employee being displaced to be informed of the date of 
displacement prior to the end of his tour of duty on the 
preceding working day. 
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An employee failing to report for duty on the date 
selected for displacement, except as the result of unavoidable 
delay, satisfactorily explained, will forfeit all seniority 
rights and his name will be dropped from the roster. 
All employees affected through failure of an 
employee to displace will revert to their former positions. 
(k) The Carrier shall have the right to use furloughed 
employees to perform extra work, and relief work on regular 
positions during absence of regular occupants, provided such 
employees have signified in the manner provided in paragraph 2 
hereof their desire to be so used. This provision is not 
intended to supersede rules or practices which permit employees 
to place themselves on vacancies on preferred positions in 
their seniority districts, it being understood, under these 
circumstances, that the furloughed employee will be used, if 
the vacancy is filled, on the last position that is to be 
filled. This does not supersede rules that require the filling 
of temporary ~acancies. It is also understood that management 
retains the right to use the regular employee, under pertinent 
rules of the agreement, rather than call a furloughed employee. 
(1) Furloughed employees desiring to be considered 
available to perform such extra and relief work will notify the 
proper officer of the Carrier in writing, with copy to the 
local chairman, that they will be available and desire to be 
used for such work. A furloughed employee may withdraw his 
written notice of willingness to perform such work at any time 
before being called for such service by giving written notice 
to that effect to the proper Carrier officer, with copy to the 
local chairman. If such employee should again desire to be 
considered available to such service notice to that effect - as 
outlined hereinabove must again be given in writing. 
Furloughed employees who would not at all times be available 
for such service will not be considered available for extra and 
relief work under the provisions of this rule. Furloughed 
employees so used will not be subject to rules of the 
applicable collective agreements which require advance notice 
before reduction of force. 
(m) Furloughed employees who have indicated their desire 
to participate in such extra and relief work will be called in 
seniority order for this service. Where extra lists are 
maintained under the rules of the applicable agreement such 
employees will be placed on the extra list in seniority order 
and used in accordance with the rules of the agreement. 
Note 1:  In the application of this rule to employees 
who are represented by the organizations 
affiliated with the Railway Employees 
Department, A. F. of L., it shall not apply to 
extra work. 
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Note 2:  Employees who are on approved leave of absence 
will not be considered furloughed employees for 
purposes of this agreement. 
Note 3:  Furloughed employees shall in no manner be 
considered to have waived their rights to a 
regular assignment when opportunity therefore 
arises. 
RULE 29 
FILING ADDRESS - ANSWERING RECALL 
(a) When an employee, laid off by reason of force 
reduction desires to retain his seniority rights, he will file 
his address with the Signal Supervisor and Local Chairman 
wi thin ten (lO) days and renew same only when changing his 
address. Such employees will be required to return to service 
in the order of their seniority within ten (lO) days after 
being notified in writing of reasonably continuous emploYment 
being available, copy of such notices to be furnished Local 
Chairman. Failing to comply with any of these provisions, an 
employee will forfeit all seniority rights and his name will be 
dropped from the roster. 
(b) -Reasonably continuous emploYment- as used in this 
Agreement shall be understood to mean that full time 
emploYment, as afforded the regular assigned forces, may be 
expected for a period of not less than 90 days. 
(c) Employees referred to in paragraph (a) who desire to 
be used on positions pending advertisement or temporary 
vacancies will so indicate by fil~ng written notice with the 
Signal Supervisor. When such notice is on file they will be 
given preference for such service. If the senior employee 
fails to report inunediately the senior available employee may 
be used until the senior employee reports, but in such case the 
senior employee shall give sufficient advance notice of 
intention to report to permit advising the displaced employee 
before the end of the preceding working day. Failure of a laid 
off employee to report within ten (lO) days shall be considered 
as withdrawal of the written notice referred to above. 
(d) When employees are notified to return to service in 
accordance with the provisions of paragraph (a) and fail to do 
so wi thin the ten (lO) day period prescribed, Notice No. 1 
should be sent to them by United States Mai 1. Records should 
be checked to insure acknowledgment thereof and if not received 
in ten (lO) days then Notice No. 2 should be forwarded by 
Registered United States Mail. Copies of Notices Nos. land 2 
should be sent the Local Chairman. 
Employee's acknowledgment of Notice No.1, or the 
receipted card for United States Registered Mail Notice No. 2 
will be forwarded to the Personnel Record Bureau to be filed 
with the employee's record. 
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NOTICE NO.1 
NOTICE TO FURLOUGHED EMPLOYEES WHO HAVE FAILED TO RETURN TO  
THEIR EMPLOYMENT AFTER HAVING BEEN NOTIFIED TO DO SO.  
_________198__ 
Mr • _ 
You were notified to return to service in compliance with 
the seniority rule of you agreement governing furloughed 
employees. As you have failed to report for your regular 
emploYment, this is to notify you, you have been dropped from 
the service. 
In order that our records may be complete, I will be glad 
if you will sign the attached acknowledgment enclosing same in 
addressed stamped envelope enclosed herewith, indicating that 
you do not desire to return to your former emploYment. 
Yours truly, 
TO: THE STATEN ISLAND RAPID TRANSIT RAILWAY COMPANY: 
I acknowledge receipt of the notice of _ 
This will notify you that I do not desire to return to my 
former emplOYment from which I was furloughed. 
Yours truly, 
================================================================ 
NOTICE NO.2 
________198__ 
Mr • _ 
You were notified to return to service in compliance with 
seniority rule of your agreement governing furloughed employees. 
Under date of your were advised that as you 
had failed to report for your regular emplOYment, you had been 
dropped from the service and requested to sign a receipt to the 
effect that you did not desire to return to your former 
emplOYment from which you were furloughed, for the completion 
of the record. 
As you failed to respond to either letter, this is to 
notify you that your name has been dropped from the roster and 
your record closed. 
Yours trUly, 
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RULE 30 
ASSIGRED TO TEMPORARY SERVICE 
An employee assigned to temporary service will, when 
released, return to the position from which taken unless it has 
been abolished or filled by a senior employee in the exercise 
of his displacement rights, in which event Rule 28 (e) will 
apply, or unless such employee is the successful applicant for 
a bulletined new position or permanent vacancy • 
. An employee awarded a temporary position, who is the 
successful applicant for a bulletined new position or permanent 
vacancy, may elect to remain on the temporary position for its 
duration, in which event Rule 41 (d) will not apply. 
RULE 31 
SENIORITY ROSTER 
A seniority roster will be compiled which shall show the 
name (including given name in full), seniority date and 
relative ranking in each seniority class of each person holding 
seniority, following the form shown in the same roster attached 
to this Agreement as Appendix "AM. The roster will be revised 
in January of each year and copies will be posted at all 
headquarters and, upon request, will be furnished any person 
appearing thereon who is not in active service. Four copies 
will be furnished the Local Chairman. The General Chairman 
will be furnished copies of the roster and all revisions. A 
seniority date not protested in writing to the Signal 
Supervisor with copy to the Local Chairman within sixty (60) 
days from its first posting on the roster, will be considered 
permanently established. Typographical errors on subsequent 
rosters may be corrected at any time. 
RULE 32 
CHANGES DUE TO EXERCISE OF SENIORITY RIGHTS 
Employees accepting positions in the exercise of their 
seniority rights will do so without causing extra expense to 
the railroad and will not be allowed time for traveling. They 
will be granted railroad transportation in accordance with the 
regulations, for themselves, the dependent members of their 
family and their household effects. 
RULE 33 
LEAVE OF ABSENCE 
(a) An employee shall be granted leave of absence of 
thirty (30) days or less upon verbal request to the Signal 
Supervisor when requirements of the service permit. Authority 
for leave of absence in excess of thirty (30) days in the 
aggregate in any calendar year will only be granted with the 
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written consent of the superv1s1ng officer and the Local 
Chairman and such leave will not exceed six (6) months, but may 
be extended in the same manner. This paragraph does not apply 
to absence account military service or physical disability or 
subject to the provisions of Rule 34 (a). 
(b) An employee who secures leave of absence and accepts 
other emploYment without the approval of the parties signatory 
hereto will lose his seniority rights. 
(c) Employees granted leave of absence will retain and 
continue to accumulate seniority. Employees may return to 
service prior to the expiration of leave of absence but those 
who fail to return to duty upon the expiration of their leave 
of absence will lose their seniority rights, except that when 
failure to report on time is the result of unavoidable delay, 
satisfactorily explained, the leave will be extended to include 
such delay. 
(d) An employee returning to work after absence due to 
physical disability or prior to expiration of leave of absence 
will notify the Signal Supervisor in sufficient time for the 
employee whom he is displacing to be informed of the date of 
displacement prior 
preceding working da
to 
y. 
the end of his tour of duty on the 
(e) 
physical 
Employees 
disability 
absent on 
will be 
leave, a
permitted 
nnual vac
to place 
ation, 
bids 
or 
for 
for 
new 
positions or vacancies that have been advertised during their 
absence and which have been filled by junior employees, 
provided they do so within three (3) working days after their 
return to service. 
RULE 34 
OFFICIAL POSITIONS 
(a) Employees now filling or hereafter promoted to 
supervisory or engineering positions in the Signal Department 
or official positions with the Staten Island Rapid Transit 
Operating Authority and employees accepting positions with the' 
Brotherhood of Railroad Signalmen of America, as members of the 
Railroad Retirement Board or National Railroad Adjustment 
Board, or as Interstate Commerce Commission signal inspectors 
shall retain and continue to accumulate seniority under this 
Agreement. 
(b) In the event the employees referred to in paragraph 
(a) are demoted or their positions are abolished they may 
exercise displacement rights as provided in Rule 28 (e). If, 
however, they relinquish such employment voluntarily they may 
exercise their rights only by bidding on vacancies or new 
positions. 
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RULE 35 
CHARGING HEADQUARTERS 
(a) When headquarters of signal maintainers, their 
assistants and/or helpers are moved from one location to 
another and it is necessary for any of the employees to change 
their residence, the individual employees will have the right 
to elect not later than three (3) working days after the date 
of change whether they will follow the headquarters. If they 
decide not to follow the headquarters, they will be permitted 
to exercise their displacement rights in accordance with Rule 
28 (e) within ten (10) days after the date of change. 
(b) When a signal maintainer' s terri tory is materially 
lengthened, the position will be abolished and re-bulletined as 
a new position only when so requested by the maintainer 
affected or the Local Chairman. Such request must be made in 
wri ting to the proper officer twenty (20) days from date of 
change. 
RULE 36 
INCAPACITATED EMPLOYEES 
Employees who have given long and faithful service in the 
employ of the Company and have become unable to handle heavy 
work to advantage, will be given preference of such light work 
in their line as they are able to handle. 
ARTICLE IV - PROMOTION 
RULE 37  
BASIS OF PROMOTION AND DEFINITION  
OF PROMOTION  
Promotion to positions classified herein will be based on 
ability and seniority. Ability being sufficient, seniority 
will prevail. 
The term ·promotion" as used in this Agreement shall be 
understood to mean advancement of any employee from a lower 
seniori ty class to a higher seniority class which results in 
the establishment of a seniority date in the higher class. 
RULE 38 
FAILURE TO QUALIFY 
Except as provided in paragraph (b) of Rule 5, Article I, 
of this Agreement, an employee accepting promotion and failing 
to qu"alify within thirty (30) days, will be returned to his 
former position and similarly for any employee affected by his 
return, provided, however, that if any such position has been 
filled by a senior employee in the exercise of displacement 
rights the junior employee will exercise displacement rights as 
provided in Rule 28 (e). The employee failing to qualify under 
this rule will forfeit any seniority established in the higher 
class. 
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RULE 39 
DECLINING PROMOTION 
Except as provided in paragraph (d) of Rule 5, Article I, 
of this Agreement, employees declining promotion will not lose 
the seniority. 
RULE 40 
NEW POSITIONS AND VACANCIES 
(a) New positions and vacancies will be bulletined, as 
per sample form attached to this Agreement as Appendix liB", for 
a period of ten (10) days not more than thirty (30) days before 
or ten (10) days after the date on which the positions are 
created or vacancies occur except that temporary vacancies need 
not be bulletined until after the expiration of thirty (30) 
days from the date they occur. 
(b) All bulletins advertising new positions or vacancies 
shall be dated and numbered consecutively in each calendar year 
and shall specify the closing time for receiving bids and 
whether the position advertised is a new position or a 
temporary or permanent vacancy. They \"li1l show the title of 
position, rate of pay, headquarters, assigned hours and 
assigned rest days and contain a brief description of the 
duties of the position, all in accordance with the sample form 
attached to this Agreement. 
(c) Bulletins advertising new positions or vacancies or 
awarding positions to successful applicants will be posted at 
headquarters 6f maintainers and gangs and copies of each 
bulletin will be furnished the Local Chairman. Copies will 
also be sent to each employee not in actual service on the 
seniority district, provided request to that effect is on file 
with the Signal Supervisor. 
(d) All applications for bulletined positions shall be 
in writing on the forms provided by the Management for that 
purpose, bearing the personal signature of the applicant. They 
shall be prepared in duplicate and one copy forwarded to the 
designated officer of the Company and the other copy to the 
Local Chairman. Except as provided in Rule 33 (e), 
applications received after the closing time for receiving bids 
wi 11 not be considered. Withdrawal of applications must also 
be received before the closing time for receiving bids. 
RULE 41 
ASSIGNMENTS - HOW MADE 
(a) After the closing time for rece1v1ng bids the 
position will be awarded by one of the following procedures in 
the order indicated: 
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1.  To the qualified applicant having the greatest 
seniori ty in the class specified in the 
bulletin and senior to any employee covered by 
sub-section 2 hereof. 
2.  By recalling the senior qualified employee who 
was laid off or furloughed from the class, 
except as otherwise provided in Rule 29 (a). 
3.  In case of a position of signalman or signal 
maintainer, by assigning the senior qualified 
employee in the assistant class who has 
completed his eight basic training periods but 
holds no seniority in the signalman or signal 
maintainer class. 
4.  To the qualified applicant having the greatest 
seniority in each successive lower class. 
5.  By assigning the junior employee working in a 
lower class who holds seniority in the class 
and is sufficiently qualified. 
6.  By the employment of a new man. 
(b) New positions and vacancies may be filled 
temporarily pending assignment by bulletin. 
(c) Assignments will be made by bulletin within ten (10) 
days following the date specified for closing the bids. 
(d) If the successful application is not transferred to 
the new assignment within five (5) days after the date of the 
assignment bulletin through no fault of his own his 
compensation will be equal to what he would have earned on the 
new assignment, but not less than what he receives on the old 
assignment; if not transferred within twenty (20) days after 
the date of the assignment bulletin through no fault of his 
own, he will thereafter be paid one dollar ($1.00) additional 
for each day worked until transferred. 
(e) An application from an employee for a position he 
has just vacated, either by bidding to another position or 
being assigned thereto in accordance with sub-sections 3 or 5 
of paragraph (a), shall not be considered until the first 
position is again vacated, unless: 
1.  He has been displaced from the position to 
which he was assigned, or 
2.  The position to which he was assigned has been 
abolished. 
In either of such events, his application for the 
position he 'has just vacated shall be considered. 
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RULE 42 
DEMOTION 
Except as otherwise provided in Rule 5(d), an employee 
demoted for cause other than failure to qualify will retain his 
seniority in the class from which demoted, but will exercise 
same only when restrictions are removed. If there are no 
vacancies or new positions in the class to which demoted at the 
time of his demotion, he will have the right to displace the 
employee his junior with the least seniority in such class. 
ARTICLE V 
RULE 43  
RATES OF PAY  
Section 1: 
Effective April 1, 1985, all current wage rates will be 
increased by five percent (5%).* 
Effective April 1, 1986, all wage rates shall be increased by 
four and one half percent (4.5%).* 
Effective April 1, 1987, all wage rates shall be increased by 
five percent (5%).* 
* As per Exhibits I, II and III. 
Section 2: 
In the event the Authority is legally removed from 
coverage under the Railway Labor Act, and all appeals from the 
Interstate Commerce Commission decision and any other relevant 
legal decision(s) are exhausted, the Authority agrees that, 
effective within ninety (90) days thereafter, wages previously 
paid covering the period April 1, 1985 through March 31, 1988 
will be amended to: 
Effective April 1, 1986, all wage rates shall be increased by 
one and one half percent (1.5%) of the March 31, 1986 rates.** 
Effective April 1, 1987, all wage rates shall be increased by 
one percent (1%) of the March 31, 1987 rates.** 
** As per Attachments A, Band C. 
RULE 44 
COVERAGE 
The increase in wages provided for in Rule 43 shall also 
be applied to all" covered employees who shall have left the 
service of the Authority during the period April 1, 1985 
through November 7, 1988. 
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RULE 45 
INTERDEPARTMENTAL TRANSFER 
Employees transferred interdepartmentally will enter the 
wage progression at the step appropriate to their years of 
prior compensated service. But in no case shall such employees 
either receive a rate of pay greater than that which they would 
have received had they been employees of SIRTOA prior to the 
date of full and final ratification. 
RULE 46 
RATES OF PAY - RED CIRCLED 
(a) Each employee and the posi tion the occupied by the 
excercise of seniority on June 9, 1981 will be Mred circledM 
relative to rate of pay. The red circled employees and their 
respective red circled rate of pay will be as set forth on 
Exhibit I and Attachment A. 
(b) So long as a red circled employee continues by 
excercise of seniority to occupy that red circled position 
which such employee had held on June 9, 1981 (Exhibit I and 
Attachment A), such employee will be compensated for work on 
such position on the basis of the red circled rate of pay. 
(c) If, in the excercise of seniority, a red circled 
employee elects to work other than the red circled position 
which such employee occupied on June 9, 1981, such employee 
will be compensated on the basis of the applicable red circled 
rate of pay for such other position where the effective 
excercise is on or before January 1, 1982 and, thereafter, does 
not exceed more than one such excercise of seniority to another 
red circled position. 
(d) Rates of pay for positions for employees hired on or 
after June 9, 1981 will be set forth on Exhibits II and III and 
Attachments Band C. 
(e) Nothing contained in this Agreement will be 
construed as affecting the Authority's rights to establish or 
abolish positions as otherwise provided in applicable rules. 
Posi tions may not be abolished and re-established merely for 
the purpose of eliminating red circled rates of pay. If, as a 
result of the abolishment of a red circled position, a dispute 
arises as to the reasons for such abolishment, the Organization 
shall have the right to have such decision reviewed directly by 
the Authority's Chief Operating Officer. In the event of a 
continuing dispute, the matter shall be submitted to an 
impartial referee (arbitrator). 
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ARTICLE VI - DISCIPLINE AND GRIEVANCES 
RULE 47 
DISCIPLINE 
(a) Except as provided in paragraph (b) hereof, an 
employee shall not be disciplined or dismissed without a fair 
and impartial hearing. He may, however, be held out of service 
for a major offense pending such hearing. Not later than 
twenty (20) days from the date the alleged violation came to 
the knowledge of the Superintendent the employee shall be 
notified, in writing by certified mail, of the precise charge 
against him, and he shall have reasonable opportunity to secure 
the presence of necessary witnesses and a representative. Such 
notice shall specify the date, time and place of the hearing 
which shall be held not earlier than five (5) days nor later 
than ten (10) days from the date employee is notified. When an 
employee is removed from service pending a hearing, such 
hearing shall be conducted within ten (10) days from the date 
employee was removed from service. In all cases, the employee 
and his representative shall be notified of a decision, in 
wri ting, not later than twenty (20) days following completion 
of hearing. 
(b) The prov1s10ns of paragraph (a) will not apply to 
employees until they have been in the service for a period of 
six (6) months. 
(c) A transcript of the evidence developed at the 
hearing shall be made and the employee and his representative 
shall be furnished a copy of such transcript. 
(d) An employee or his representative dissatisfied with 
the decision shall have the right of appeal in the order 
specified below, such appeals to be made in accordance with the 
provisions of the Grievance Rule. 
(1) General Superintendent 
(2) Assistant General Manager 
(e) If the charge against the employee is not sustained, 
the records shall be cleared of the charge. If suspended, or 
dismissed, the employee shall be reinstated with all rights 
unimpaired and shall be reimbursed for any monetary loss 
incurred while held out of service. 
(f) At any investigation, hearing, or appeal, the 
employee may be represented by one or more representatives of 
the Union at no cost to the Authority. 
(g) The time limits specified in this Rule may be 
extended by mutual agreement between the Management and the 
General Chairman or their representatives. 
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RULE 48 
GRIEVANCES 
(a) All claims or grievances must be presented in 
writing by or on behalf of the employee involved, to the 
Superintendent of the Department, within sixty (60) days from 
the date of the occurrence on which the claim or grievance is 
based. Should any such claim or grievance be disallowed, the 
Authority shall, within sixty (60) days from the date same is 
filed, notify whoever filed the claim or grievance (the 
employee and his representative), in writing, of the reasons 
for such disallowance. If not so notified, the claim or 
grievance shall be allowed as presented, but this shall not be 
considered as a precedent or waiver of the contentions of the 
Authority as to other similar claims or grievances. 
(b) If a disallowed claim or grievance is to be 
appealed, such appeal must be in writing and must be taken to 
the General Superintendent within sixty (60) days from receipt 
of notice of disallowance. Failing to comply with this 
provision, the matter shall be considered closed, but this 
shall not be considered as a precedent or waiver of the 
contentions of the employee as to other similar claims or 
-grievances.  Should any such claim or grievance appeal be 
disallowed, the Authority shall, within sixty (60) days from 
the date same is filed, notify whoever filed the appeal (the 
employee and his representative), in writing, of the reasons 
for such disallowance. If not so notified, the appeal shall be 
allowed as presented, but this shall not be considered as a 
precedent or waiver of the contentions of the Authority as to 
other similar claims or grievances. It is understood, however, 
that the parties may, by agreement, at any stage of the 
handling of a claim or grievance on the property, extend the 
sixty (60) day' period for either a decision or appeal, up to 
and including the highest officer of the Authority designated 
for that purpose. 
(c) The requirements outlined in paragraphs (a) and (b), 
pertaining to appeal by the employee and the decision by the 
Authori ty, shall govern in appeals taken to each succeeding 
officer, except in cases of appeal from the decision of the 
Assistant General Manager. All claims or grievances involved 
in a decision by the Assistant General Manager shall be barred 
unless within nine (9) months from the date of said officer's 
decision, proceedings are instituted by the employee or his 
duly authorized representative before the appropriate division 
of the National Railroad Adjustment Board or a system, group or 
regional board of adjustment that has been agreed to by the 
parties hereto as provided in Section 3 Second of the Railway 
Labor Act. It is understood, however, that the parties may, by 
agreement in any particular case, extend the nine (9) month 
period herein referred to. 
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(d) With respect to all claims or grievances which arose 
or arise out of occurrences prior to the effective date of this 
Rule, and which have not been filed by that date, such claims 
or grievances must be filed, in writing, within sixty (60) days 
from the date of the occurrence on which the claims or 
grievances are based in the manner provided for in paragraph 
(a) hereof, and shall be handled in accordance with the 
requirements of said paragraphs (a), (b) and (c) hereof. With 
respect to claims or grievances filed prior to the effective 
date of this Rule, the claims or grievances must be ruled on or 
appealed, as the case may be, within sixty (60) days from the 
date same are filed, and if not, thereafter handled pursuant to 
paragraphs (b) and (c) of this Rule the claims or grievances 
shall be barred or allowed as presented, as the case may be, 
except that in the case' of all claims or grievances involved in 
a decision by the highest designated officer shall be barred 
unless wi thin nine (9) months from the date of said officer' s 
decision, proceedings are instituted by the employee or his 
duly authorized representative pursuant to paragraph (c) hereof. 
(e) A claim may be filed at any time for an alleged 
continuing violation of any agreement and all rights of the 
claimant or claimants involved thereby shall, under this Rule, 
be fully protected by the filing of one claim or grievance 
based thereon as long as such alleged violation, if found to be 
such, continues. However, no monetary claim shall be allowed 
retroactively for more than sixty (60) days prior to the filing 
thereof. With respect to claims and grievances involving an 
employee held out of service in discipline cases, the original 
notice of request for reinstatement with pay for time lost 
shall be sufficient. . 
(f) This Rule recognizes. the right of representatives 
of the Union to fi Ie and prosecute claims and grievances for 
and on behalf of the employees they represent. 
RULE 49 
COMMITTEES 
(a) Employees serving on committees shall, on reasonable 
notice, be granted leave of absence and railroad transportation 
in accordance with the regulations for the adjustment of 
differences between the railroad and its employees. 
(b) Committees representing employees covered by this 
Agreement will be given the same consideration in granting free 
transportation as is granted committees representing employees 
in other branches of the service. 
(c) Where the term "duly accredited representative" 
appears in this Agreement it shall be understood to mean the 
regularly constituted committee, or any member of the 
committee, or the officers of the Brotherhood of Railroad 
Signalmen, of which such committee or officers are a part. 
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ARTICLE VII - MISCELLANEOUS 
RULE 50 
FREE TRANSPORTATION 
as 
Employees covered by this Agreement free 
is granted other employees in the service. 
transportation 
RULE 51 
FURNISHING TOOLS 
The railroad will furnish the employees such general 
tools as are necessary to perform their work, except such tools 
as are customarily furnished by skilled workmen. 
RULE 52 
PROVIDING IlEADQUARTERS 
Headquarters will be provided for all hourly-rated 
employees and shall be kept in good repair by the Company and 
in clean and sanitary condition by the employees. They shall 
be properly heated and lighted and sufficient air space 
provided. Drinking water and water suitable for domestic use 
shall be made available. Headquarters shall be adequately 
furnished with chairs, desks and lockers and toilets shall be 
accessible. 
RULE 53 
MOTOR AHD TRACK CARS 
(a) Employees required to operate track cars will be 
given dependable and adequate information in accordance with 
the operating rules. Track cars will be equipped with 
windshields of standard design. Track car operators will be 
provided with dependable lights to be used when operating cars 
after dark. 
(b) Where motor cars are for use of one individual, 
Management will endeavor in future purchase of such motor cars 
to secure cars of the type rated as a one-man car. Except in 
case of emergency, motor cars shall not be used at night by one 
individual. Adequate set-offs and runways shall be installed 
and maintained at motor car houses and other practicable points 
to be determined by mutual agreement. 
RULE 54 
OPERATING OR RIDING TRUCKS OR TRACK CARS 
Operating or riding under orders on highway trucks or 
track cars is work and is to be paid for as such. 
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RULE 55 
ESTABLISHED POSITIONS 
Established positions shall not be discontinued and new 
ones created under a different title covering relatively the 
same class of work for the purpose of reducing the rate of pay 
or evading the application of the rules in this Agreement. 
RULE 56 
ATTENDING EXAMINATIONS 
(a) For the purpose of establishing their qualifications 
for service, employees may be required, as directed by the 
Management, to take physical examinations or re-examinations, 
as well as examinations or re-examinations on the rules and 
instructions. 
(b) Except as provided in paragraph (c) below, physicial 
or other examinations or re-examinations, referred to in 
paragraph (a) of this rule, shall be given during the 
employee'S regular tour of duty where it is practicable to do 
so. 
(c) Examinations required of an employee returning from 
furlough or from absence caused by sickness or disability need 
not be given during the employee'S regular tour of duty. 
(d) When it is not practicable to give physical 
examinations during the regular tour of duty or where under 
paragraph (c) of this rule examinations are not required to be 
given during the regular tour of duty, employees shall not be 
paid for the time engaged in connection with examinations or 
re-examinations. given outside the hours of their regular tours 
of duty. 
RULE 57 
DETERMINATION OF PHYSICAL FITNESS 
If an employee should be disqualified by reason of 
his physical condition upon examination by the Company's 
physician and feels that such disqualification is not 
warranted, the matter may be handled in the same manner 
prescribed in these rules for the handling of grievances. If 
the matter is not disposed of by such handling the following 
will apply: 
(a) The employee involved, or his representative, will 
select a physician to represent him and the Company will select 
a physician to represent it, in conducting a further physical 
examination. If the two physicians thus selected shall agree, 
the conclusions reached by them will be final. 
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(b) If the two physicians selected in accordance with 
the foregoing paragraph (a) should disagree as to the physical 
condition of such employee they will select a third physician 
to be agreed upon by them who shall be a practitioner of 
recognized standing in the medical profession and a specialist 
in the disease or ailment from which the employee is alleged to 
be suffering. The Board of Medical Examiners thus selected 
will examine the employee and render a report with reasonable 
promptness, setting forth his physical condition, and their 
opinion as to his fitness to continue service in his regular 
employment, which shall be accepted as final. Should the 
decision be adverse to the employee and it later definitely 
appears that his physical condition has improved, a 
re-examination will be arranged after a reasonable ~nterval 
upon the request of the employee. 
(c) The Management and the employees will each defray 
the expenses of their respective physicians. The expense of 
the third member of the Medical Board will be divided equally 
between the Management and the employees. 
RULE 58  
PERSONAL INJURY  
Employees injured while on duty will not be required to 
make an accident report before they have been given proper 
medical attention, but will make such report as soon as 
practicable thereafter. Proper medical attention will be given 
at the earliest possible moment and, unless found physically 
disqualified, employees will be permitted to return to work 
wi thout signing a release pending final settlement. Claims 
arising out of personal injuries will be handled with the 
General Claim Department. 
RULE 59 
USE OF PRIVATE AUTOMOBILES 
Employees will not be required to use their own private 
automobiles for Company business but if upon proper authority 
they do so they will be compensated therefor on the same basis 
as other classes of employees. 
RULE 60  
PAY CHECKS  
Pay checks will be made available at the established 
locations during the working hours of first trick employees and 
effort will be made to arrange facilities where employees can 
cash their checks at par without loss of time. All pay checks 
will have an itemized stub attached showing deductions made. 
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RULE 61  
VACATIONS  
Section 1. 
(a) A vacation with pay will be granted each year to 
each covered employee hired prior to November 7, 1988 upon the 
terms and conditions hereinafter provided, at such time within 
the year as the. Authority shall fix and determine. The twelve 
month period commencing on January 1 of each year shall 
constitute the vacation year. Vacations may be spread over the 
entire twelve (12) months of the vacation year whenever the 
Authority deems this advisable in the interest of efficiency or 
economy. The amount of vacation allotment will be computed on 
the basis of the time and duration of active employment prior 
to the beginning of the vacation year. For the purpose of this 
rule, periods of leave of absence without pay for one month or 
more, except where such leave of absence shall have been for 
ordered military duty, shall not be deemed to be active 
employment. 
(b.l) Each employee to whom this rule is applicable who, 
at the beginning of a vacation year, shall have been actively 
in the employ of the Authority for less than one year, will be 
granted a vacation of one day for each full calendar month he 
shall' have been in the employ of the Authority prior to the 
beginning of the vacation year but not exceeding ten (10) days. 
(b.2) Each such employee who, at the beginning of a 
vacation year, shall have been actively in the employ of the 
Authority for one (1) year but who at the beginning of that 
vacation year, shall not have been actively employed with the 
Authority for more than three (3) years, shall be granted a 
vacation of two (2) weeks during such vacation year. 
(b.3) Each such employee who, at the beginning of a 
vacation year shall have been actively employed with that 
Authority for more than three (3) years but shall not have been 
actively employed with the Authority for more than fifteen (15) 
years shall be granted a vacation of four (4) weeks in each' 
such vacation year. 
(b.4) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed with the 
Authority for more than fifteen (15) years shall be granted a 
vacation of five (5) weeks in each such vacation year. 
(b.5) For the purpose of determining the length of 
active employment upon which are based the allowances provided 
in paragraphs (b.3) and (b.4), any leave of absence without pay 
and any break in service of less than one year shall not be 
considered as interruption in continuous employment, except, 
however, that an employee who, for any reason, leaves the 
employ of the Authority and returns within on,e year, will be 
considered a new employee for the purpose of computing his 
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vacation allowance as provided under paragraph (b)· only during 
the vacation year immediately following the one in which he is 
reinstated. 
(b.6) An employee who during the preceding vacation year 
shall have been on leave of absence without pay except for 
ordered military duty shall be granted a vacation with pay on 
the following basis: 
(i) An employee who at the beginning of a vacation 
year shall not have been actively employed for more than three 
(3.) years shall be granted a vacation with pay of one (1) day 
per month for each month or the major portion thereof he shall 
have worked during the preceding vacation year but not more 
than two (2) weeks. 
(ii) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed for more than 
three (3) years shall be granted a vacation with pay of two (2) 
days per month for each month or the maj or portion thereof he 
shall have worked during the preceding vacation year but not 
more than four (4) weeks. 
(iii) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed for more than 
fifteen (15) years shall be granted a vacation with pay of two 
and one-half (2 1/2) days per month for each month or the major 
portion thereof he shall have worked during the preceding 
vacation year but not more than five (5) weeks. 
section 2. 
(a) Employees hired on or after November 7, 1988 shall 
be granted each year a vacation with pay upon the terms and 
conditions hereinafter provided, at such time within the year 
as the Authority shall fix and determine. The twelve month 
period commencing on January 1 of each year shall constitute 
the vacation year. Vacations may be spread over the entire 
twelve (12) months of the vacation year whenever the Authority 
deems this advisable in the interest of efficiency or economy. 
The amount of vacation allotment will be computed on the basis 
of the time and duration of active emploYment prior to the 
beginning of the vacation year. For the purpose of this rule, 
periods of leave of absence without pay for one. month or more, 
except where such leave of absence shall have been for ordered 
military duty, shall not be deemed to be active emploYment. 
(b.l) Each employee to whom this rule is applicable who, 
at the beginning of the vacation year, shall have been actively 
in the employ of the Authority for less than one (1) year, will 
be granted a vacation of one (1) day for every two (2) full 
calendar months he shall have been in the employ of the 
Authori ty prior to the beginning of. the vacation year but not 
exceeding five (5) days. 
-37-
(b.2) Each such employee who, at the beginning of a 
vacation year, shall have been actively in the employ of the 
Authority for one (1) year but who at the beginning of that 
vacation year, shall not have been actively employed with the 
Authority for more than two (2) years, shall be granted a 
vacation of five (5) days during such vacation year. 
(b.3) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed with the 
Authority for more than two (2) years but shall not have been 
actively employed with the Authority for more than five (5) 
years shall be granted a vacation of ten (10) days in each such 
vacation year. 
(b.4) Each such employee who, at the beginning of a 
vacation year shall, have been actively employed with the 
Authority for more than five (5) years but shall not have been 
actively employed with the Authority for more than ten (10) 
years shall be granted a vacation of fifteen (15) days in each 
such vacation year. 
(b.5) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed with the 
Authority for more than ten (10) years but shall not have been 
actively employed with the Authority for more than twenty (20) 
years shall be granted a vacation of twenty (20) days in each 
such vacation year. 
(b.6) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed with the 
Authority for more than twenty (20) years shall be granted a 
vacation of twenty five (25) days in each such vacation year. 
(b.7) For the purpose of determining the length of 
active employment upon which are based the allowances provided 
in paragraphs (b.3), (b.4), (b.5), and (b.6), any leave of 
absence without pay and any break in service of less than one 
year shall not be considered as interruption in continuous 
employment, except, however, that an employee who, for any 
reason, leaves the employ of the Authority and returns within 
one year, will be considered a new employee for the purpose of 
computing his vacation allowance as provided under paragraph 
(b) only during the vacation year immediately following the one 
in which he is reinstated. 
(b.B) An employee who during the preceding vacation year 
shall have been on leave of absence without pay except for 
ordered mi Ii tary duty shall be granted a vacation with pay on 
the following basis: 
(i) An employee who at the beginning of a vacation 
year shall not have been actively employed for more tnan two 
(2) years shall be granted a vacation with pay of one (1) day 
for every two (2) months or the major portion thereof he shall 
have worked during the preceding vacation year but not more 
than five (5) days. 
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(ii) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed for more than 
two (2) years shall be granted a vacation with pay of one (1) 
day per month for each month or the major portion thereof he 
shall have worked during the preceding vacation year but not 
more than ten (10) days. 
(iii) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed for more than 
five (5) years shall be granted a vacation with pay of two (2) 
days per month for each month or the major portion thereof he 
shall have worked during the preceding vacation year but not 
more than fifteen (15) days. 
(iv) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed for more than 
ten (10)' years shall be granted a vacation with pay of two' (2) 
days per month for each month or the major portion thereof he 
shall have worked during the preceding vacation year but not 
more than twenty (20) days. 
(v) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed for more than 
twenty (20) years shall be granted a vacation with pay of two 
and one-half (2 1/2) days per month for each month or the major 
portion thereof he shall have worked during the preceding 
vacation year but not more than twenty five (25) days. 
Section 3. 
The annual vacation allowance herein provided will not be 
accruable and may not be carried over from one year to another 
except with the written approval of the Authority's Director of 
Finance & Administration or such other individual as' the 
Director of Finance & Administration shall designate. However, 
in the event that, as a result of sickness or injury, which 
sickness or injury must be established to the satisfaction of 
the Authority, an employee is unable to commence his vacation 
period as and when scheduled, the Authority shall, within 
ninety (90) days of the commencement of the following vacation' 
year and at its sole option, either: (1) credit such employee 
with additional vacation allowance to be utilized within such 
following vacation year equivalent to the number of scheduled 
days not utilized in the prior year as a result of such injury 
or sickness; or (2) compensate such employee through payment at 
the 
days 
straight time rate 
not so utilized. 
for the number of scheduled vacation 
Section 4. 
for 
An employee absent 
service on the rest 
for vacation has 
days occurr1ng 
no right to 
between the 
be called 
first and 
last day of such vacation. An employee released for a vacation 
period commencing on the first day of his, work week or 
terminating on the last day of his work week will be considered 
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as available for call after the expiration of his last tour of 
duty on the last day of the preceding work week or before the 
beginning of his first tour of duty on the first day of his 
succeeding work week only if he advises his supervisor that he 
will be available for service on the rest days involved. In 
the absence of such advice, the employee will be released from 
the responsibility for responding to calls for service on the 
rest days involved and will likewise have no claim if not 
called for such service. 
Note 1:  The existing practice of assigning vacation 
recognizing the principle of seniority will continue. 
Note 2:  The General Chairman or his designee will cooperate 
with the designated office of the Authority in the 
preparation of the vacation schedule. 
Note 3:  Employees leaving the service of the Authority will 
be compensated for any vacation time earned but not 
taken as of the date of separation. 
RULE 62 
HOLIDAYS AND PERSONAL LEAVE DAY 
(a) Each employee will be entitled to one (1) personal 
leave day each calendar year. In order to be eligible to 
utilize such day, the employee must deliver written notice to, 
and must obtain written approval from, his/her department head 
of same not less than forty-eight (48) hours prior to the 
scheduled commencement of the tour of duty from which leave 
hereunder is sought. In the event that, as the result of the 
needs of the Authority, an employee is unable to uti lize a 
personal leave day in any calendar year, the. Authority shall, 
within ninety - (90) days of commencement of the -following 
calendar year and at its sole option, either: (I) credit such 
employee with an additional vacation allowance day to be 
utilized during such following calendar year; or (2) compensate 
such employee through payment for such day at the straight time 
rate. 
(b) Payment for work performed upon any or all of the 
ten (lO) holidays and/or the Personal Leave Day shall be at the 
straight time rate. 
(c) An employee who is hereinafter required to work, or 
who shall be on scheduled vacation or his regular day off, on 
any holiday may, in lieu of holiday pay, elect to receive 
credit for an additional vacation allowance day to be utilized 
during the same calendar year; in no event, however, shall the 
number of additional vacation allowance days so accrued at any 
time exceed six (6) days. 
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(d) An employee excused from work on one of the stated 
holidays shall be paid for that holiday only if he reported for 
work on the scheduled work day before and the scheduled work 
day after the holiday, unless he is prevented by bona fide 
illness or for good reason is excused. In addition, no 
employee shall be entitled to holiday pay (nor an additional 
vacation allowance day in lieu of such pay) unless at the time 
of such holiday, such employee shall have been in the service 
of the Authority for at least thirty (30) days. 
(e) Only one (1) basic day· s pay at straight-time rate 
shall be payable as a Holiday observance allowance hereunder 
for 
of 
des
each designated Holiday, regardless 
duty assigned to and worked by an 
Holiday:ignated 
of the number of 
employee on any 
tours 
given 
New Year·s Day 
Washington's Birthday 
Decoration Day 
Good Friday 
Fourth of July 
Labor Day 
Veteran's Day 
Thanksgiving Day 
Christmas Eve 
Christmas Day 
(f) For purposes of this Article, when in any year, there 
shall exist a divergence as to the dates upon which the 
above-listed holidays are celebrated on the National as opposed 
to the state level, the date upon which such holiday is 
celebrated by New York State shall govern. 
Note:  The Authority will only require filling assignments 
on holidays in accordance with past practices. 
RULE 63 
HEALTH AND WELFARE 
(a) The· Health and Welfare Plan shall be one of the 
following two (2) plans, at the employee's option: 
(1)  Plan No. G-26036-02 offered by Metropolitan 
Life Insurance Company, in conjunction with 
Blue Cross Hospitalization Contract No. 241915; 
or 
(2)  The Health Maintenance Organization offered by 
H.I.P .. 
(b) Both such plans are to be supplemented by a vision 
plan offered by the Metropolitan Life Insurance Company. 
(c) The Director of Finance & Administration shall 
distribute to covered employees a form requiring the employee's 
designation of one of the options set forth in paragraph (a) 
hereof. Wi thin ten (10) days of receipt of such form, all 
employees shall designate which of the two options he/she 
designates. Upon the failure of any employee to submit to the 
Director of Finance & Administration such completed designation 
form within such ten day period, such employee shall be deemed 
to have elected the option set forth in paragraph (a) (1) of 
this Rule. 
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Note 1: HIP/HMO coverage is a plan which 
or better than, the level of 
provided by Travelers GA23000. 
will be. equal to, 
benefit formerly 
Note 2: The Metropolitan Insurance/Blue Cross Plan 
equal to, or better than, the level of 
formerly provided by Travelers GA23000. 
shall be 
benefits 
Note 3: The same level' of coverage of life insurance for 
employees shall be continued to be provided by the 
Authority at an equal to, or better than, plan under 
Metropolitan Insurance Company for both active and 
retired BRS members. 
RULE 64 
SUPPLEMENTAL SICKNESS BENEFIT 
There is established a Supplemental Sickness Benefit Plan 
to provide coverage for those employees in the service of the 
Authority's Signal Department through the Provident Life and 
Accident Insurance Company, or such other eligible carrier as 
it may elect, under Group Policy R-5000, or its equivalent, 
with the Authority as policyholder. 
The benefi tsto be provided, the qualifying conditions 
and eligibi Ii ty for participation, as well as the guidelines 
for the administration of the plan, shall be as specified in 
the actual executed copy of Group Policy R-5000 or the 
equivalent thereof. 
Any restrictions against blanking jobs or realigning 
forces will not be applicable in situations in which an 
employee whose job is blanked or is covered by a realignment of 
forces is absent because of disability. In case an employee is 
absent because of disability and more than one employee is 
involved in a realignment of forces to cover such absent 
employee's work, local officials will promptly inform the local 
representatives of employees as to the realignment in an 
endeavor to avoid misunderstandings. 
Note:  In the event of removal from under the jurisdiction 
of the Railroad Unemployment Insurance Act (RUIA), 
it is the Authority's intention to maintain the 
existing level of benefits and make the appropriate 
modifications so that covered employees will receive 
a total sickness benefit at least equal to what they 
would have received under RUIA. 
RULE 65 
BEREAVEMENT 
(a) Upon the death of a member of the employee'S 
immediate family, he shall, upon submitting evidence of same 
satisfactory to the Director of Finance & Administration, be 
granted a leave of absence with pay at his basic daily rate of 
pay for a period of time not to exceed three (3) consecutive 
work days, which period of time shall: 
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(1) encompass the date of death of such family 
memberi 
(2)  encompass the date of funeral of such family 
memberi or 
(3)  encompass a period of time between the date of 
death and date of funeral of such family member. 
(b) For purposes of this Rule, "immediate family" is 
defined as: spousei natural, foster, step-parenti 
mother-in-lawi father-in-lawi childi brotheri sisteri natural 
grand-parenti 
househo ld of 
family ties. 
and any person 
the employee who 
permanently 
is related to 
residing in 
the employee 
the 
by 
RULE 66 
JURy DUTY 
duty 
When a 
and is 
regularly assigned employee 
required to lose time from 
is 
his 
summoned for 
assignment 
jury 
as a 
result thereof, he shall be paid for actual time lost with a 
maximum of a basic day's pay at the straight time rate of his 
position for each day lost less the amount allowed him for jury 
service for each such day, excepting allowances paid by the 
court for meals, lodging or transportation, subject to the 
following qualification requirements and limitations: 
(1) An employee must exercise any right to secure 
exemption from the summons and/or jury service under federal, 
state or municipal statute and will be excused from duty when 
necessary without loss of pay to apply for the exemption. 
(2) An employee must furnish the carrier' with a 
statement from the court of jury allowance paid and the days on 
which jury duty was performed. 
(3) The number of days for which jury duty pay shall be 
paid is limited to a maximum of 60 days in any calendar year. 
(4) No jury duty pay will be allowed for any day as to 
which the employee is entitled to vacation or holiday pay. 
(5) When an employee is excused from railroad service on 
account of jury duty the carrier shall have the option of 
determining whether or not the employee's regular position 
shall be blanked, notwithstanding the provisions of any other 
rules. 
RULE 67 
PENSION 
Section 1. 
ELIGIBILITY - All covered employees who have a current 
employment relationship with the Authority on or after the date 
of full and final ratification of this agreement by the parties. 
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CONTRIBUTIONS The Authority will make contributions 
equal to three percent (3%) of each eligible employee's annual 
gross wage. Contributions will be made for service performed 
on or after December 1, 1988. The Authority shall make the 
appropriate contributions on a quarterly calendar basis. 
Effective March 1, 1989, the Authority will make lump sum 
contributions equal to five dollars ($5.00) for each month of 
prior service rendered with the Authority or its predecessor 
based on the following scale: 
Years of Recognition per 
Past Service Year of Service 
30 or more @ 100% of $87.45 
20 thru 29 @ 75% of $87.45 
10 thru 19 @ 50% of $87.45 
1 thru 9 @ 25% of $87.45 
VESTING - Eligible employees will be 100% vested in this 
supplemental pension plan upon completion of five (5) years of 
service. Past service with the Authority will count toward the 
vesting requirement. 
NORMAL RETIREMENT AGE - The normal retirement age under 
this plan will be age 62. Early retirement will be permitted 
either: 
(a)  Attainment of age 60 if the employee has 15 years of 
future service; or 
(b)  Attainment of age 55 if the employee has 30 years of 
future service. 
WITHDRAWALS - After the applicable vesting requirements 
have been met, the funds contributed by the Authority will only 
be distributed to participants in the plan upon retirement. 
At retirement, participants will receive their account balance 
as a Life Annuity and benefits wi 11 be paid monthly for the 
rest of the participant's life. If the participant is married 
when he retires, he will receive benefits from this Plan as a 
Joint and 50% Annuity, unless the participant indicates 
otherwise. 
In the event an employee dies prior to retirement, his 
beneficiary will receive the employee's entire account balance 
(the Authority's contributions plus earnings and the employee's 
contributions plus earnings, if any). 
In the event an employee dies after retirement, his benefits 
will be paid in accordance with the form selected at retirement. 
INVESTMENT ACCOUNTS - Each participant in this Plan will 
have an account established consisting of employer 
contributions and voluntary employee contributions if so 
desired. 
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Voluntary employee contributions shall be made on a percentage 
or fixed dollar amount basis not to exceed the Authority· s 
annual contribution for said employee. It is unde.rstood that 
such voluntary employee contributions shall be made on an after 
tax basis. 
Participants in this Plan 
investment funds and will 
individual account will be 
will be given a choice of 
direct how contributions 
invested in these funds. 
seve
to 
ral 
his 
Participants will have 
balances in any of the 
the opportunity to invest their 
funds that are offered and will 
acco
also 
unt 
be 
permitted to allocate their account balances in 25% increments 
between the investment funds. Transfers between investment 
funds and changes in investment allocation will be permitted on 
a quarterly basis. 
BENEFIT STATEMENTS - Each calendar quarter, participants 
will receive Plan statements reflecting the value of the 
account balance at the beginning of the quarter, new 
contributions made to the account, investment earnings and the 
total current account balance. 
PLAN ADMINISTRATION AND FUND INVESTMENT - This Plan wi 11 
be administered bya Board of Managers selected by the MTA 
Board of Directors. There will be a joint board consisting of 
an equal number of management and union representatives to 
resolve disputes regarding benefit eligibility of and payment 
to union members. 
The selected Board of Managers will have responsibility for 
selecting the trustee under this Plan and the investment 
vehicles in which contributions under this Plan may be invested . 
. PER account fees charged by the fund in which the ·account 
assets are invested, if any, will be charged to the account of 
the participant involved. 
All other regular administrative fees, such as fees for legal 
counsel and accounting services, will be borne by the Authority. 
Section 2. 
In the event the Authority is legally removed from 
coverage under the Railway Labor Act; and all appeals from the 
Interstate Commerce Commission decision and any other relevant 
legal decision{s} are exhausted, the Authority agrees to the 
following modification, effective within ninety {90} days 
thereafter, for those participants having an active employment 
relationship with the Authority on or after the effective date 
of removal from RLA and RRA jurisdiction, the participant's 
account balance under the pension plan outlined in this Rule as 
Section 1 will be converted to an annuity equivalent and the 
assets of that plan will be transferred to the trust fund under 
the pension plan described below. In no event will the benefit 
payable to any participant under the pension plan described 
below be less than the annuity equivalent of his account 
balance under the plan outlined as Section 1. In addition, the 
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pension plan contained in Section 1 hereof will be superceded 
in its entirety by the following: 
The Authority will establish a SIRTOA Pension Plan 
equivalent to a NYS Article 15 pension. Employees will receive 
credit for prior service rendered from date of appointment but 
in no event earlier than July 1, 1971. Benefits paid pursuant 
to such NYS Article 15 equivalent pension plan shall be offset 
by any benefits received under the provisions of Railroad 
Retirement Act Tier II for service rendered from date of 
appointment but in no event earlier than July 1, 1971. 
The offset will be calculated by multiplying the Railroad 
Retirement Act Tier II pension benefit by a fraction whose 
numerator is the total years of Railroad Retirement Act service 
rendered after July 1, 1971 and whose denominator is the total 
years of Railroad Retirement Act service. 
RULE 68 
SUBCONTRACTING 
(a) The Authority may contract out work without 
consultation with, or concurrence of, the Union when anyone or 
more of the following conditions exist: 
(1)  In "emergencies" such as fires, floods, heavy snows, 
etc. 
(2)  When one of the following criteria are involved: 
(a)  Managerial skills are not available on the 
property, or 
(b)  Skilled manpower is not available on the 
property, or 
(c)  Necessary equipment is not available on the 
property, or 
(d)  The required time of completion of the work 
. cannot be met with the skills, personnel, or 
equipment available on the property without 
rescheduling other work, or 
(e)  Such work cannot be performed with existing 
facilities without adding employees, or it is 
not competitive with outside manufacturers as 
to the quality, price, and time of performance, 
or would conflict with the performance of 
normal maintenance. 
(b) The decision with respect to the contracting out of 
any particular work shall remain solely that of the Authority. 
The transfer of work to or from constituent agencies of the 
Metropolitan Transportation Authority shall not be deemed to be 
subcontracting for the purposes of this rule, and the Carrier 
will have the unrestricted right to effect such transfer of 
work. 
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RULE 69 
EMPLOYEE PROTECTION 
(a) Purpose and Scope of Protection 
The purpose of this provision is to provide a fair and 
equitable arrangement for the protection of the interests of 
Authority employees, now or hereafter represented by the 
organization, who may be effected in their emploYment as a 
result of changes in operations. The benefits outlined herein 
shall be applicable with respect to employees who are deprived 
of emploYment or placed in a worse position with respect to 
compensation and rules governing working conditions as a result 
of any of the following changes: 
(1) Transfer of work. 
(2) Abandonment, discontinuance for six months or 
more, or consolidation of facilities or services or 
portions thereof. 
(3) Lease or purchase of equipment or component 
parts thereof, the installation, operation, 
servicing, or repairing of which is to be performed 
by the lessor or seller. 
(4) Voluntary or involuntary discontinuance of 
contracts. 
(5) Technological changes. 
(6) Trade - ins, purchases of equipment or unit 
exchange. 
(7) Subcontracting. 
(b) Notice. Consultation and Arbitration 
(1) The Authority shall give at least sixty (60 
days written notice of the abolition of jobs as a result of 
changes in operations for any of the reasons set forth in 
Section (a) hereof, by posting a notice on bulletin boards 
convenient to the employees, and by sending certified mail 
notice to the General Chairman of such interested employees. 
Such notice shall contain a statement of the proposed changes 
in operations, including an estimate of the number of employees 
of each class affected by the intended changes, and information 
bearing on the proposed discontinuance of positions. The date 
and place of a conference between representatives of the 
Authori ty and General Chairman or his representative, at his 
option, to discuss the manner in which and the extent to which 
employees may be affected by the changes involved, shall be 
agreed upon within ten (10) days after the receipt of said 
notice, and conference shall commence within (30) days from the 
date of such notice. 
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(2) Each intended change which may result in the 
dismissal, displacement or rearrangement of the employee forces 
of the Authority, other than as provided by the agreement, 
shall provide for the selection of forces from the employees of 
the Authority on bases accepted by the union representatives of 
such employees for application in the particular cases. Any 
assignment of employees made necessary by the transaction shall 
be made following consultation between the Authority and the 
representatives of the employees affected, not, however, in 
contravention of the collective bargaining agreement. Said 
consultation shall not modify the substantive protections 
provided herein. In the event the organization alleges the 
existence of a dispute arising out of the application or 
interpretation of this provision within thirty (30) days from 
commencement of consultation, the 
arbitration in the manner set f
Section (e) hereof. 
dispute may 
orth in the 
be submitted 
provisions 
to 
of 
(c) Protection Not Applicable 
(1) An employee shall not be regarded as deprived 
of employment or placed in a worse position with respect to his 
compensation and rules governing working conditions in case of 
his promotion to a management position, resignation, death, 
retirement, dismissal for cause, or failure to work due to 
temporary disability or while out on discipline, or failure to 
obtain a position available to him in the exercise of his 
seniority rights, or reductions in forces due to seasonal 
requirements, the layoff of temporary employees or a decline of 
Authori ty' s business, or for any other reason not covered by 
Section (a) hereof. 
The term "temporary employee" *, for the purpose of 
this prOVl.Sl.on, means an employee hired for the purpose of 
completing a non-recurring project of a specified duration. If 
the project exceeds the specified time, the parties signatory 
to this agreement will agree to necessary extension or 
extensions. 
include 
rules of 
Non-recurring 
work regularly 
this agreement. 
projects 
and custo
referred 
marily pe
to above do 
rformed under 
not 
the 
Temporary employees as described herein will come 
under the rules of this agreement with the exception of the 
protective benefits referred to in this provision. 
In any dispute over whether an employee is deprived 
of employment or placed in a worse position with respect to 
this compensation and rules governing working conditions due to 
causes listed in Section (a) hereof or whether it is due to the 
causes listed in Section (c) hereof, the burden of proof shall 
be on the Authority. 
*  This is not intended to create the right of the Authority 
to employ temporary employees for BRS positions. 
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(2) A change in work location shall not be deemed 
to place an employee in a worse position with respect to 
compensation and rules governing working conditions. 
(d) Employee Protection 
(1) An employee who is regarded as deprived of 
employment or placed in a worse position with respect to his 
compensation and rules governing working conditions on account 
of any of the reasons set forth in Section (a) hereof will 
receive the following ·protection: 
(a) in the case of an employee who was hired 
before November 7, 1988, the employee will be guaranteed work 
until such time as he is no longer eligible for protection 
based on any of the reasons set forth in Section (c) (1) hereof. 
(b) in the case of an employee who was hired 
on or after November 7, 1988, the Authority will attempt to 
find employment for the employee wi thin the Authority. If no 
employment is available, the employee shall be placed on a 
priority reemployment roster on the basis of his seniority. 
(2) The Authority may fulfill its employment 
obligation under this provision by placing the employee in any 
available position in any craft or class. 
(3) No employee's hourly rate of pay will be 
reduced on account of a change of positions, but the employee 
will not receive general wage increases until such time as the 
rate of the position he holds equals or exceeds the rate of the 
position the employee held immediately prior to the effective 
date of the change. 
(4) Employees on the priority reemployment roster 
will be recalled to service on the 
the senior employee being recalled 
available position. 
basis 
is 
of 
qu
seniority, 
alified to 
provided 
hold the 
(e) Resolution of Disputes 
(1) In the event a dispute which cannot be resolved 
arises out of the application and/or interpretation of the 
terms of this prOV1S1on, it will be submitted to the 
Authority's highest designated official or his designee by the 
General Chairman. If the dispute cannot be resolved by the 
Authority's highest designated official or his designee and the 
General Chairman within fifteen (15) days, it shall be 
progressed to a Special Board of Adjustment established herein 
for final adjudication. 
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(2) Establishment of Special Board of Adjustment -
In accordance with the provisions of the Railway Labor Act, as 
amended, a Special Board of Adjustment, hereinafter referred to 
as -Board-, is hereby established for the purpose of adjusting 
and deciding disputes which may arise under this provision. 
The parties agree that such disputes are not subject to Section 
3, Second, of the Railway Labor Act, as amended. 
(3) Consist of Board - The Board shall consist of 
two members, one appointed by the organization party to this 
agreement, and one appointed by the Authority party to this 
agreement. For each dispute, the Board shall be augmented by 
one member selected from the panel of potential referees in the 
manner hereinafter provided. Successors to the members of the 
Board shall be appointed in the same manner as the original 
appointees. 
(4) Appointment of Board Members - Appointment of 
the members of the Board shall be made by the respective 
parties within thirty days from the date of the signing of this 
agreement. 
(5) Referees - The parties agree to select a panel 
of six potential referees for the purpose of disposing of 
disputes before the Board arising under this agreement. Such 
selections shall be made wi thin thirty days from the date of 
the signing of this agreement. ' If the parties are unable to 
agree upon the selection of the panel of potential referees 
within the thirty days specified, the National Mediation Board 
shall be requested to name such referees as are necessary to 
fill the panel within five days after the receipt of ~uch 
request .. 
(6) Term of Office of Referee - The parties shall 
advise the National Mediation Board of the names of the 
potential referees selected, and the National Mediation Board 
shall notify those selected, and their successors, of their 
selection, informing them of the nature of their duties, the 
parties to the agreement and such information as it may deem 
advisable, and shall obtain their consent to serve as a panel' 
member whose term shall be for two (2) years. 
(7) Filling Vacancies-Referees - In the event any 
panel member refuses to accept such appointment, dies, or 
becomes disabled so as to be unable to serve, is terminated in 
tenure as hereinabove provided, or a vacancy occurs in panel 
membership for any other reason, his name shall immediately be 
stricken from the list of potential referees. The members of 
the Board shall, within thirty days after a vacancy occurs, 
meet and select a successor for each member as may be necessary 
to restore the panel to full membership. If they are unable to 
agree upon a successor within thirty days after such meeting, 
he shall be appointed by the National Mediation Board. 
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(8) Jurisdiction of Board - The Board shall have 
exclusive jurisdiction over disputes between the parties 
growing out of grievances concerning the interpretation or 
application of this provision. 
(9) Submission of Dispute - Any. dispute arising 
under this provision, not settled in direct negotiations may be 
submitted to the Board by either party, by notice to the other 
party and to the Board. 
(10) Time Limits for Submission - Within fifteen 
days of the postmarked date of such notice, both parties shall 
send sufficient copies of a written submission to their 
respective members of the Board. Copies of such submissions 
shall be exchanged at the initial meeting of the Board to 
consider the dispute. 
(11) Content of Submission Each written 
submission shall be limited to the material submitted by the 
parties to the dispute on the property and shall include: 
(a) The question or questions in issue; 
(b) Statement of facts; 
(c) Position of employee or employees and 
relief requested; 
(d) Position of Authority. 
(12) Failure of Agreement-Appointment Referee - If 
the members of the Board are unable to resolve this dispute 
within twenty days from the postmarked date of such submission 
to the Board, either member of the Board may request the 
National Mediation Board to appoint a member of the panel of 
potential referees to sit with the Board. The National 
Mediation Board shall make the appointment within five days 
after receipt of such request and notify the members of the 
Board of such appointment promptly after it is made. Copies of 
both submissions shall promptly be made available to the 
referee. 
(13) Procedure at Board Meeting The referee 
selected shall preside at meetings of the Board- and shall be 
designated for the purpose of a case as the Chairman of the 
Board. The Board shall hold· a meeting for the purpose of 
deciding the dispute within fifteen days after the appointment 
of 'a referee. The Board shall consider the written submission, 
relevant agreements, and oral testimony and no other written 
material will be received. A majority vote of all members of 
the Board shall be required for a decision of the Board. 
Decisions shall be made within thirty days from the date of 
such meeting. 
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(14) Remedv The Board shall make an employee 
whole to the extent that it finds that the carrier has not 
complied with the compensation requirements of this agreement, 
but in no event shall an employee be entitled to recover 
anything more than the actual loss of earnings sustained. 
(15) Final and Binding Character - Decisions of the 
Board shall be final and binding upon the parties to the 
dispute. 
(16) Extension of Time Limits - The time limits 
specified in this Article may be extended only by mutual 
agreement of the parties. 
(17) Records - The Board shall maintain a complete 
record of all matters submitted to it for its consideration and 
of all findings and decisions made by it. 
(f) Priority of Employment and Retraining 
Notwi thstanding any other provision, the Authority 
shall have the right to require employees to accept any other 
available work within the Authority in any craft or class, and 
to participate" in any testing and/or training required. 
Where more than one employee is eligible for a 
posi tion, employees may select the new position in order of 
their total Authority seniority. 
Should an employee refuse to accept an open position 
he will be furloughed and continue to maintain seniority 
rights, health and welfare for the period prescribed by 
applicable furlough rules and provisions. Such employee shall 
be given an opportunity to return to his former posi tion in 
accordance with seniority when forces are increased or 
vacancies occur and shall have thirty (30) days to accept such 
offer. 
If the employee refuses to accept an offer of other 
emploYment on the Authority, the employee will forfeit all 
rights and benefits under this provision. 
If the employee accepts an offer of other emploYment 
on the Authority, all fringe benefits determined by length of 
service shall be based upon the employee's total service on the 
Authori ty. The employee shall retain seniority on the roster 
of the craft or class from which he was displaced, until the 
employee leaves the carrier's service or refuses to return to 
his original craft or class when a vacancy exists. The 
employee shall accrue seniority in the new craft or class in 
accordance with the rules applicable to the new craft or class. 
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(g) Preservation of Rights. Privileges and Benefits 
(1) Any employee affected by a change in operations 
for any of the reasons set forth in Section (a) hereof shall 
not be deprived of benefits. attaching to his previous 
emploYment, such as free transportation, pensions, 
hospitalization, relief, etc., under the same conditions and so 
long as such benefits continue to be accorded to other 
employees of the Authority, in active service or on furlough as 
the case may be, to the extent that such benefits can be so 
maintained under present authority of law. 
(2) The rates of pay, rules, working conditions and 
all collective bargaining and other rights, privileges and 
benefits (including continuation of pension rights and 
benefits) of the Authority's employees or retirees under 
applicable laws and/or existing collective bargaining agreement 
or otherwise shall be preserved unless changed by future 
collective bargaining or applicable statutes. 
(3) No employee affected by a transaction shall be 
deprived during his protective period of any rights, privileges 
or benefits attached to his previous emploYment, including but 
not limited to these enumerated in paragraph (1) of this 
Section, as well as any other benefits to which he may be 
entitled under the same conditions and so long as such rights, 
privileges and benefits continue to be accorded to other 
employees of the Authority, in active service or laid off, as 
the case may be, to the extent that such benefits can be so 
maintained under present authority of law. 
(4) The collective bargaining rights of employees 
covered by this provision, including the right to arbitrate 
labor disputes' and to maintain union security and check-off 
arrangements, as provided by applicable laws and/or collective 
bargaining agreement, or otherwise, shall be preserved and 
continued. 
(5) Nothing in this prov1s1on shall be construed to 
relieve the Authority of any obligation under this provision, 
including but not limited to obligations arising from the 
benefits referred to in this section. If at any time 
applicable law or contracts permit or grant to employees 
covered by this agreement the right to utilize any economic 
measures, nothing in this agreement shall be deemed to 
foreclose the exercise of such right. 
(h) Abrogation of Agreements 
All employee protection agreements between the 
staten Island Rapid Transit Operating Authority (or the 
Metropoli tan Transportation Authority on. behalf of the staten 
Island Rapid Transit Operating Authority), and the organization 
signatory to this agreement, are abrogated. Agreements 
abrogated include the Washington Job Protection Agreement of 
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1936, as amended; agreements pursuant to Section l3(c) of the 
Urban Mass Transportation Act of 1964, including side letters 
thereto; stabilization of forces agreements; attrition and 
abolishment agreements; and any other similar agreements. 
Notwithstanding any application by the Metropolitan 
Transportation Authority to secure UMTA funding on behalf of 
the Staten Island Rapid Transit Operating Authority, all 
employee protection obligations which the MTA would be 
responsible for shall be fulfilled by the SIRTOA in accordance 
with this agreement, as agent for the MTA. 
This provision supersedes any merger protective 
agreement or implementing agreement for employees subject 
thereto, and the rights, benefits, and protections which such 
employees may have had under existing stabilization of 
employment agreements or any other existing protective 
conditions or arrangements by collective bargaining agreement. 
(i) Savings Clause 
In the event of a transaction subject to the 
approval of the Interstate Commerce Commission, the parties 
agree that this provision will constitute the employee 
protection prOV1S10ns applicable to such transaction.In the 
event any section of this provision is held to be invalid or 
otherwise unenforceable under applicable law, the remaining 
sections of this provision shall be unaffected. The invalid or 
unenforceable sections shall be renegotiated, and, if 
necessary, resubmitted to the Secretary of Labor for 
certification pursuant to Section l3(c) of UMTA. 
RULE 70  
EMPLOYEE INFORMATION  
Commencing June 1975, the carriers will provide each 
General Chairman with a list of employees who are hired or 
terminated, their home addresses, and Social Security numbers 
if available, otherwise the employees' identification numbers. 
This information will be limited to the employees covered by 
the collective bargaining agreement of the respective General 
Chairmen. The data will be supplied within 30 days after the 
month in which the employee is hired or terminated. Where 
railroads cannot meet the 30-day requirement, the matter will 
be worked out with the General Chairman. 
RULE 71  
APPRENTICE PROGRAMS  
A Joint Committee will be established, consisting of 
equal representation of management and the organization, for 
the purpose of establishing broad guidelines for the use of 
local carrier and organization committees in the implementation 
of apprentice programs where practical. The Joint Committee 
may calIon the Bureau of Apprenticeship and Training of the 
Department of Labor for assistance in this connection. 
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RULE 72  
SAFETY SHOE PROGRAM  
(a) Effective ninety (90) days from the date of full and 
final ratification of this agreement by the parties, employees 
of the Signal Department represented by the Union which is a 
party to this agreement will be required to wear APPROVED 
safety work shoes while on duty. APPROVED safety work shoes 
are only those lace-type, safety work shoes with ankle 
supporting tops of at least six (6) inches in height, which are 
fitted with a safety toe box. 
(b) Failure to wear APPROVED safety work shoes while on 
duty will result in disciplinary action. 
(c) On the date of full and final ratification of this 
agreement by the parties, and each year thereafter on April 4, 
employees referred to in paragraph (a) of this section who are 
required to wear APPROVED safety work shoes shall be granted a 
$50.00 allowance toward the purchase of APPROVED safety work 
shoes. 
RULE 73  
LUNCH PERIOD  
In the event the Authority is legally removed from 
coverage under the Railway Labor Act, and all appeals from the 
Interstate Commerce Commission decision and any other relevant 
legal decision(s) are exhausted, the Authority agrees to the 
following modifications, effective within ninety (90) days 
thereafter: 
(a) Employees who are not required to eat lunch on the 
job will be allowed thirty (30) minutes lunch period within 
their working hours and without deduction of pay on every day 
when their actual working time exceeds six (6) hours. Any 
employee on a straight trick or tour of duty who is prevented, 
through no fault of his own, from having at least twenty (20) 
minutes for lunch within the period specified therefor in his 
schedule, will be allowed one-half (1/2) hour's extra pay at 
his regular hourly rate provided the loss of lunch time is 
proved to the satisfaction of the Superintendent. 
(b) In conjunction with the implementation of paragraph 
(a) of this Rule 73, daily relief periods shall be 
consolidated. The morning coffee break will be reduced from 
fifteen (IS) minutes to ten (IO) minutesi the afternoon coffee 
break and the daily wash-up time, consisting of fifteen (I5) 
minutes each, will be eliminated. 
RULE 74  
INTERPRETATIONS  
For interpretations of this Agreement to be binding, they 
must be made in writing by the officer designated by the 
Company and the General Chairman. When such interpretations 
ate issued by the Company to its local officers copies will be 
furnished the General Chairman. 
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RULE 75 
JURISDICTION 
It is acknowledged by the parties that the Authority has 
petitioned the. Interstate Commerce Commission for relief from 
jurisdiction of the Railway Labor Act, as amended. If the 
Authority is successful, and all appeals from any and all 
relevant legal determinations are exhausted in favor of the 
Authority, all references to the Railway Labor Act, as amended, 
shall be considered supplanted by references to the New York 
State Taylor Law. Further, references to the National 
Mediation Board, National Railroad Adjustment Board, Special 
Boards of Adjustment and other boards of adjustment shall be 
considered supplanted by an arbitration procedure to be agreed 
upon by the parties. 
RULE 76 
CONSTRUCTION 
(a) This agreement is in full settlement and disposition 
of all issues contained in outstanding Section 6 Notices. 
(b) Except as otherwise provided herein, the terms and 
condi tions of this agreement shall remain in full force and 
effect in accordance with the Railway Labor Act, as amended. 
(c) This agreement shall be for three years commencing 
April 1, 1985 and terminating on March 31, 1988. If under the 
jurisdiction of the Railway Labor Act, service of Section Six 
openers pursuant to the Railway Labor Act shall be permitted no 
sooner than, and shall not take effect until, April 1, 1988. 
If not under the jurisdiction of the Railway Labor Act, the 
appropriate bargaining statutes shall apply. 
(d) In the event the Authority is legally removed from 
coverage under the Railway Labor Act, and all appeals from the 
Interstate Commerce Commission decision and any other relevant 
legal decision{s) are exhausted, the Authority agrees that, in 
the event the New York State Public Employment Relations Board 
(hereinafter ··PERB") determines that an impasse in contract 
negotiations exists between the parties, the parties agree they 
will petition PERB for voluntary interest arbitration pursuant 
to section 205.2 of the Rules and Regulations of the Public 
Employment Relations Board. The parties obligation to petition 
for voluntary interest arbitration shall expire on 
July 1, 1989. In the event the Transport Workers Union, Local 
100 sponsors and obtains legislation in the future, permitting 
contract interest arbitration at the N.Y.C. Transit Authority, 
the Brotherhood of Railroad Signalmen collective bargaining 
unit at the Authority will be entitled to equivalent contract 
interest arbitration rights. 
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It is understood and agreed by the undersigned that all 
of the above is subject to final approval by their respective 
internal processes. 
FOR THE BRS 
General Chairman 
APPROVED 
W. D. Pickett  
Vice President  
FOR SIRTOA A'.~~-ec..George~le 
Assistant eneral Manager 
APPROVED 
Robert R. Kiley 
Chairman 
Metropolitan Tran rtation Authority 
Charles T. Green 
DATED: November 7, 1988 
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APPENDIX "A" 
SAMPLE' FORM OF ROSTER 
THE STATEN ISLAND RAPID TRANSIT RAILWAY COMPANY 
YEAR 1953 
SENIORITY ROSTER OF EMPLOYEES COVERED BY THE SIGNALMEN'S 
AGREEMENT, DATE ENTERED, CLASSIFICATION AND CLASS RANK 
Signal SignalmenLeading 
Inspector Signalmen Signal& 
Signal Signal Mntnr& 
Foreman Mntnr's. Mntnr's. He10ersName 
Date Rank Date Date DateRank Rank Rank 
1Thomas Brown 11-1-36 1-1-36 1 1-1-34 1-1-34 1 
Joseph Smith 2 3-1-40 4 23-1-40 2 1-2-40 2-8-36 
James Doe 1-7-41 3 1-7-41 2 7-1-373 7-1-37 3 
4John Jones ...... . ... .. .. .. .... 1-1-40 3 1-1-40 
Donald Roe ...... .. . . .. . . .. ... . ...... .... 61-8-49 
Time limit for appeal expires 1953 
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APPENDIX "B"  
SAMPLE FORM OF ADVERTISEMENT BULLETIN 
(As per Rule 40 (a» 
Place, _ 
Date, _ 
BULLETIN NO. _ 
To All Signal Department Employees: 
Applications will be received by the undersigned up to 12 
o'clock Noon (Date) , for the following 
position(s) which (is) (are) hereby advertised under the 
provisions of Rule 40 of this Agreement. 
New Position(s) _____Number and Title of Position(s) 
Temporary Vacancy ___~Rate of Pay 
Permanent Vacancy ____Headquarters 
Assigned Hours 
Assigned Rest Days 
Brief Description of Duties 
(Signed) _ 
(Title) 
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APPENDIX "c" 
MEMORANDUM OF THE PRACTICE IN CONNECTION WITH WORK ON THE 2300 
VOLT POWER LINE THAT FEEDS SIGNALS AND STATION LIGHTING ON THE 
STATEN ISLAND RAPID TRANSIT RAILWAY. 
There is no record of a written agreement covering the 
division of work in connection with the 2300 volt power line. 
There is no difference of opinion between the Division 
Engineer, Signal Supervisor and the signalmen's committee on 
the present practice which we agree is as follows: 
1. The 2300 volt power line is maintained by a high 
tension lineman carried on the payroll as an electrician. He 
does not come within the scope of the signalmen's agreement. 
In case of emergency it is the practice to calIon 
the Staten Island Edison Power Company for the assistance of 
their maintenance force. 
2. The signal force maintains all signal service from 
the low voltage side of the transformer, the cutout switch, or 
fuse block. 
The signal force works with the electrician when 
necessary to renew or move line wire, cable, poles or 
attachments on the 2300 volt line and the power is cut off. 
This has been the understanding and practice since the 
Staten Island Rapid Transit Railway was electrified in 1925. 
(s) Elmer T. Haslam (s)  G. B. Farlow 
(t)  E. Haslam, Local Chairman (t) G. B. Farlow  
Division Engineer  
(s) W. S. Coulbourne (s)  C. A. Salveson 
(t)  Wm Coulbourne, Committeeman (t) C. A. Salveson  
Signal Supervisor  
(s) Bernard E. Fabregas, Sr. 
(t) B. Fabregas, Sr. Committeeman 
st. George, S. I., N.Y. 
October 8, 1952 
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APPENDIX wD w 
In the matter of the invocation of the Brotherhood of 
Railroad Signalmen of America versus the Baltimore and Ohio 
Railroad Company, being Case A-BID of the Docket of the 
National Mediation Board, the following agreement has been 
reached between the parties hereto: 
AGREEMENT  
between  
THE BALTIMORE AND OHIO RAILROAD  
and the  
BROTHERHOOD OF RAILROAD SIGNALMEN OF AMERICA 
It is hereby mutually agreed that, effective May 16, 
1942, all signal line and cable work will be performed by 
employees classified in Article 1 of the Signalmen's Agreement, 
except where necessary in reconstruction and/or renewal of 
poles used jointly by Railroad and Western Union, employees not 
coming within the scope of the Signalmen's Agreement may unties 
and tie signal wires and/or cables. 
It is agreed that in emergencies, where the service is 
disrupted by storms, fires, slides or wrecks, or by other 
uncontrollable condition, the Management may use other 
available workers to perform such work in order to restore 
service as promptly as possible. 
ACCEPTED: 
For The Baltimore and Ohio Railroad 
By P. Petri, 
Chief Engineer Maintenance 
By C. A. Plumly, 
Superintendent Telegraph 
By W. G. Carl, 
Asst. to Vice President 
For The Brotherhood of Railroad Signalmen of America 
By J. A. Work, 
Grand Lodge Representative 
By G. Orndorff, 
General Chairman 
ATTEST: 
David J. Lewis 
Chairman, National Mediation Board 
Baltimore, Md., May 5, 1942 
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APPENDIX "E" 
INTERPRETATION OF MEDIATION AGREEMENT  
OF MAY 5, 1942  
NEGOTIATED IN CONFERENCE APRIL 21, 1949  
Western Union men set new poles 
communication wires and crossarms and 
for communication cables. 
and apply 
attachments 
Signalmen apply signal crossarms and attachments 
and attachments for signal cables on all new poles, 
juntion and intermediate. 
If no signal wires or cables break at a pole, 
Western Union forces untie the signal wires and 
detach the signal cable messengers from the old pole 
and transfer and attach same to the new pole. 
If signal wires or cables break at a pole, signal 
forces perform the signal work in the preceding 
paragraph and also rearrange the signal line or 
signal cable drops and connections. 
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UNION SHOP AGREEMENT 
The Baltimore and Ohio Railroad Company 
The Baltimore and Ohio Chicago Terminal 
Railroad Company 
The Staten Island Rapid Transit Railway 
Company 
This agreement made this 28th day of August, 1951, by and 
between the Baltimore and Ohio Railroad Company, The Baltimore 
and Ohio Chicago Terminal Railroad Company, The Staten Island 
Rapid Transit Railway Company, each hereinafter referred to as 
·Carriers," to the extent with respect to the groups of 
employees as shown on Exhibit A, attached hereto and made a 
part he-reof, and the employees, to the extent shown on -said 
Exhibit A, represented by the various Railway Labor 
Organizations signatory hereto: 
WITNESSETH: 
1. In accordance with and subject to the terms and 
conditions hereinafter set forth, all employees of the carriers 
now or hereafter subject to the rules and working as a 
condition of their continued employment subject to such 
agreements, become members of the organization party to this 
agreement representing their craft or class within sixty 
calendar days of the date they first perform compensated 
service as such employees after the effective date of this 
agreement, and thereafter shall maintain membership in good 
standing in such organization; except that such membership 
shall not be required of any individual until he has performed 
thi rty days of such compensated service wi thin a period of 
twelve consecutive calendar months. Nothing in this agreement 
shall alter, enlarge or otherwise change the coverage of the 
present or future rules and working conditions agreements. 
2(a). Employees who retain seniority under the rules and 
working conditions agreements governing their class or craft-
and who are regularly assigned or transferred to full time 
employment not covered by such agreements or furloughed on 
account on account of force reduction will n9t be required to 
maintain membership as provided in Section 1 of this agreement 
so long as they remain in such other employment or furloughed 
as herein provided, but they may do so at their option. Should 
such employees return to any service covered by the said rules 
and working conditions agreements they shall, as a condition of 
their continued employment subject to such agreements, be 
required to become and remain members in good standing in the 
organization representing their class or craft within 30 days 
from date of their return to such service. 
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(b) The seniority status and rights to such service in 
the Armed Forces shall not be terminated by reason of any of 
the provisions of this agreement but such employees shall, upon 
resumption of employment, be governed by Section 1 of this 
agreement. 
3. Nothing in this agreement shall require an employee 
to become or to remain a member of the organization if such 
membership is not available to such employee upon the same 
terms and conditions as are generally applicable to any other 
member, or if the membership of such employees denied or 
terminated for any reason other than the failure of the 
employee to tender the periodic dues, initiation fees, and 
assessments (not including fines and penalties) uniformly 
required as a condition of acquiring or retaining membership. 
For purposes of this Section, dues, fees, and assessments, 
shall be deemed to be "uniformly required" if they are required 
of all employees in the same status at the same time in the 
same organizational unit. 
4(a). The carriers will furnish to the organization 
information requested by the General Chairman with respect to 
the employment status of employees of the craft or class 
represented by it, and which information is pertinent to the 
administration of this agreement. The organization will notify 
the employing carrier in writing of any employee who by reason 
of failure to comply with the terms of this agreement is not 
entitled to continue in employment. Upon receipt of such 
notice, the carrier will, as promptly as possible, but within 
ten calendar days of such receipt, so notify the employee 
concerned in writing by registered mail, return receipt 
requested, or by personal delivery evidenced by receipt. Copy 
of such notice shall be given the organization. Any employee 
so notified who disputes the fact that he has failed to comply 
with the terms. of this agreement, shall, within a period of ten 
calendar days from the date of such notice, request the carrier 
in writing to accord him a hearing. Upon receipt of such 
request, the carrier shall set a date for hearing which shall 
be held as soon as possible and within ten calendar days of the 
date of receipt of request therefor. Notice of the date set 
for hearing shall be promptly given the employee in writing by 
registered mail, return receipt requested, or by personal 
delivery evidenced by receipt. Copy of notice of such hearing 
shall be given to the organization and the organization shall 
attend and participate in the hearing. The receipt by the 
carrier of a request for a hearing shall operate to stay action 
on the termination of employment until the hearing is held and 
the decision of the carrier is rendered. In the event the 
employee concerned fails to request a hearing as provided 
herein, the carrier shall proceed to terminate his employment 
and seniority' in that class or craft not later than thirty 
calendar days from receipt of the above described notice from 
the organization, unless the carrier and the organization agree 
otherwise in writing. 
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(b) • The carrier shall determine on the basis of the 
evidence produced at the hearing whether or not the employee 
has complied with the terms of this agreement, and shall render 
a decision accordingly. Such decision shall be rendered within 
ten calendar days of the hearing date and the employee and the 
organization shall be promptly advised thereof. If the 
decision is that the employee has not complied with the terms 
of this agreement, his emploYment and seniority in that class 
or craft shall be terminated wi thin ten calendar days of the 
date of said decision, unless the carrier and the organization 
agree otherwise in writing. If the decision of the carrier is 
not satisfactory to the employee or to the organization it may 
be appealed directly to the highest officer of the carrier 
designated to handle such appeals. Such appeal shall be taken 
within nine calendar days of the date of the decision appealed 
from, and if taken, shall operate to stay action on the 
termination of emploYment, until the decision on appeal is 
rendered. The carrier shall promptly notify the other party in 
writing of any such appeal. The decision on such appeal shall 
be rendered within ten calendar days of the date the appeal is 
taken, and the employee and the organization shall be promptly 
advised thereof. If the decision on such appeal is that the 
employee has not complied with the terms of this agreement, his 
emploYment and seniority in that class or craft shall be 
terminated within ten calendar days of the date of said 
decision, unless the carrier and the organization agree 
otherwise in writing. Such decision on appeal shall be final 
and binding unless wi thin seven days thereof the organization 
involved request in writing that the decision be reviewed in 
joint conference by the Vice President of the carriers in 
charge of Personnel, or his designated representative, and the 
Chief Executive Officer of the organization involved, or his 
designated representative. If such request is made, the 
decision on appeal shall be reviewed in such joint conference 
within seven days of the date such request is received, and any 
decision rendered within such seven-day period shall be final 
and binding. If the decision on such review is that the 
employee has not complied with the terms of this agreement, his 
emploYment and seniority in that class or craft shall be 
terminated within ten calendar days of the date of said 
decision, unless the carrier and the organization agree 
otherwise in writing. 
(c) Time limits specified in this Section may be 
extended in individual cases by written agreement of the 
carrier and the organization. 
(d) Provision of discipline rules contained in rules and 
working conditions agreements between the carriers and the 
organization will not apply to cases arising under this 
agreement. 
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(e) The General Chairman of the organization shall 
notify the carrier in writing of the title(s) and address(es) 
of its officers or representatives who are authorized to serve 
and receive the notices described in this Section. The carrier 
shall notify the General Chairman of the organization of the 
title(s) and address(es) of its officers or representatives who 
are authorized to receive the notices described in this Section. 
5. Other provisions of this agreement to the contrary 
notwi thstanding, the carriers shall not be required to 
terminate the employment of any employee until such time as the 
services of a qualified replacement are available. The 
determination of whether a qualified replacement is available 
shall be made jointly by the designated representative of the 
carrier and the designated representative of the organization 
involved. The carriers may not, however, retain any employee 
in service under the provisions of this paragraph for a period 
in excess of 90 . calendar days from the date of the 
organization's original notice. Employees whose service is 
extended under the provisions of this Section shall not, during 
such extension, retain or acquire any seniority rights. 
6. An employee whose employment and seniority in a craft 
or class is terminated pursuant to the provisions of this 
agreement shall have no time or money claim by reason thereof. 
7(a). The carriers party to this agreement shall 
periodically, at such times and intervals as the organization 
party to this agreement representing the craft or class shall 
designate, deduct from the wages of all employees now or 
hereafter employed in any work covered by the rules and working 
conditions agreements between the parties hereto all periodic 
dues, initiation fees, and assessments (not including fines and 
penalties) uniformly required as a condition of acquiring or 
retaining membership in such organization and shall within ten 
(10) days after making such deductions pay the amount so 
deducted to such officer of the organization as the 
organization shall designate: Provided, That the requirements 
of this sub-section (a) shall not be effective with respect to 
any individual employee until he shall have furnished the 
carrier with a written assignment to the organization of such 
membership dues, initiation fees and assessments, which shall 
be revocable in writing after the expiration of one year or 
upon the termination of this agreement whichever occurs sooner. 
(b) The provisions of subsection (a) of this Section 
shall not become effective unless and until the carriers, or 
any of them, and the organizations, or any of them, shall, as a 
result of further negotiations, agree upon the terms and 
condi tions under which such provisions shall be applied; such 
agreement to include, but not be restricted to, the means of 
making said deductions, the amounts to be deducted, the form, 
procurement and filing of authorization certificates, the 
frequency of deductions, the priority of said deductions with 
other deductions now or hereafter authorized, the payments and 
distribution of amounts withheld and any other matters 
pertinent thereto. 
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8. This agreement shall become effective on September 1, 
1951, and is in full and final settlement of notices served 
upon the carriers by the organizations on or about February 5, 
1951. It shall be construed as a separate agreement by and on 
behalf of each carrier party hereto and those employees 
represented by each organization on each of said carriers as 
heretofore stated. This agreement shall remain in effect until 
modified or changed in accordance with the provisions of the 
Railway Labor Act, as amended. 
SIGNED AT WASHINGTON, D.C., this 28th day of August, 1951. 
THE BALTIMORE AND OHIO RAILROAD  
COMPANY  
Office of Vice President  
Personnel  
Baltimore, Md.  
At  Washington, D.C. 
August 28, 1951 
Frank J. Goebel 
Vice President - Personnel 
Mr. G. E. Leighty, Chairman 
Employees National Conference Committee for the Coop-
erating Railway Labor Organizations 
Care Hamilton Hotel 
Washington, D.C. 
Dear Sir: 
In connection with Union Shop Agreement executed this day 
between the Baltimore and Ohio Railroad Company, the Staten 
Island Rapid Transit Railway Company, and the Railway Labor 
Organizations, signatories thereto, it is understood and agreed 
as follows: 
A. With respect to Section 2(a), it is understood that 
the words "furloughed on account of force reduction" also cover 
those furloughed because of lack of employment, and it is 
understood that as to employees absent on account of sickness 
the situation with respect to their membership in the 
applicable organization will be taken care of pursuant to the 
organizations involved. 
B. With respect to Section 2(b), it is understood that 
this covers employees on leave of absence for military service. 
C. It is understood that in Section 3 the words 
"applicable to any other member" means the same as if it read 
"applicable to other members". 
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D. With respect to Section 4(a) and (b), it is 
understood that if the hearing procedure provided for therein 
does not function satisfactorily on our properties, it will be 
revised to satisfactorily meet the situation. 
E. With respect to Section 4 (b), it is further agreed 
that if the Vice President of the Company in charge of 
Personnel, or his designated representative, and the Chief 
Executive Officer of the organization involved, or his 
designated representative, are unable to reach a decision with 
respect to any such dispute, a neutral person shall be selected 
by them to assist them in deciding such dispute. If such two 
officers are unable to agree upon the selection of a neutral 
person, either, or both, may informally request the Chairman of 
the National Mediation Board to appoint such neutral. Any 
decision by the two, or a majority of the three, shall be final 
and binding upon the parties. Such proceedings shall operate 
to stay action on the termination of employment until such 
decision is rendered. 
F. In addition to the prov1S10ns of Section 6, it is 
agreed that no employees shall have any time or money claim for 
failure to terminate any employees' employment pursuant to the 
agreement during any period while action on such termination is 
stayed under the provisions of the agreement. 
G. With respect to Section 7(a) and (b), it is agreed 
that one of organizations will ask for the application of this 
section in the near future, and it is further agreed that if 
and when any organization desires to secure deductions from 
wages of periodic dues, initiation fees, and assessments, as 
provided for in this section, the matter will be handled in 
negotiations with respect to any of the provisions of Section 
7, and it will not be necessary for the organization to service 
a formal notice. 
If the foregoing is agreeable to the organization parties 
to the agreement, will you please indicate their acceptance 
thereof by execution of this letter in the space provided 
therefor below. 
Yours very truly, 
The Baltimore & Ohio Railroad 
Company 
The Baltimore and Ohio Chicago 
Terminal R. R. Co. 
The Staten Island Rapid Transit 
Railway Co. 
/s/ Frank J. Goebel 
Vice President - Personnel 
Accepted for the Organizations, parties to this understanding 
and to the agreement to which this letter relates: 
By: /s/ G. E. Leighty 
Chairman 
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APPENDIX -G-
URION DUES DEDUCTION 
(1) Deductions will be limited to periodic union dues, 
initiation fees, and assessments (not including fines and 
penalties) which are uniformly required as a condition of 
acquiring or retaining membership. 
(2) No cost will be charged against the organization or 
the affected employees in connection with the dues deduction 
agreement. 
(3) Appropriate written assignment form executed by the 
individual involved must be in the hands of the designated 
railroad officer at least 30 days in advance of the first 
payroll deduction scheduled for that individual; provided, 
however, that dues deduction assignments currently in effect 
need not be reexecuted and may be continued in effect subject 
to their terms and conditions. 
(4) The dues deduction amounts may not be changed more 
often than once every three months. 
(5) The parties to the dues deduction agreement will 
mutually agree on the payroll period on which the deductions 
uniformly will be made. 
(6) The dues deduction agreement will include appropriate 
priorities of deductions in cases where the individual's 
paycheck is insufficient to permit deduction of the full 
amounts specified on the deduction lists. The following 
payroll deductions, as a minimum, will have priority over the 
deductions called for by the dues deduction agreement: 
Federal, State, and Municipal taxes, premiums on any 
life insurance, hospital-surgical insurance, group 
accident or health insurance, or group annuities; other 
deductions required by law, such as garnishments and 
attachments; 
individual. 
and amounts due the carrier by the 
(7) In the event there is insufficient earnings to 
permit 
deduct
the 
ion w
full amount 
ill be made. 
of the union dues deduction, no 
(8) The carrier will furnish uniform alphabetical 
deduction lists (in triplicate) for each local lodge each 
month. Such lists wi 11 include the employee's name, Social 
Security number or payroll identification number, and the 
amount of union dues deducted from the pay of each employee. 
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APPENDIX -0-
TAKEOVER AGREEMENT 
A G R E E MEN T 
This AGREEMENT is by and between the Staten Island Rapid 
Transit Railway Company, hereinafter called RAILWAY, and all of 
its employees represented under a collective bargaining 
agreement effective December I, 1952, and as duly revised or 
amended subsequent thereto, by Brotherhood of Railway 
Signalmen, hereinafter called UNION: 
WHEREAS, the City of New York, hereinafter called CITY, 
wi th the intention of maintaining the passenger train service 
between St. George and Tottenville, Borough of Richmond, New 
York, has notified RAILWAY of its intention to exercise its 
option under a certain agreement with RAILWAY whereby it 
becomes vested with rights and duties of ownership and 
operation of said line of railroad and the passenger train 
service thereon; and 
WHEREAS, RAILWAY, a carrier subject to the Railway Labor 
Act, has recognized its obligation under that Act and under the 
applicable collective bargaining agreements to provide for the 
preservation of the rights of RAILWAY employees to the 
performance of work in the passenger train operation which is 
being taken over by CITY; and 
WHEREAS, the CITY, pursuant to the provisions of the 
Railway Labor Act, the Railroad Retirement Act, and the 
Railroad UnemploYment Insurance Act, shall take over, effective 
as of the takeover date, the positions listed in Appendix A 
annexed hereto and made a part hereof and employ in such 
posi tions those employees of the RAILWAY electing, in 
accordance with their seniority to follow such positions and be 
employed by CITY: and 
NOW, THEREFORE, in recognition of 
employees as described hereinabove, 
RAILWAY and UNION as follows: 
the 
it 
ri
is 
ghts 
agreed 
of RAILWAY 
between 
1. Effective with the date of takeover, City will 
recognize as a separate collective bargaining unit that portion 
of RAILWAY' S collective bargaining unit covering the positions 
going to CITY, as hereinafter providedi and as of that date the 
collective bargaining agreement between RAILWAY and UNION shall 
be established as the collective bargaining agreement between 
CITY and UNION covering RAILWAY employees going to CITY. 
Employees remaining with RAILWAY will continue to be covered by 
existing collective bargaining agreement between RAILWAY and 
UNION. 
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2. A list of the positions wi thin the scope of the 
collective bargaining agreement going to CITY will be prepared 
and become part of this Agreement as Appendix MA M , and will not 
thereafter be within UNION'S collective bargaining unit on 
RAILWAY property. 
3. The initial filling of positions within the scope of 
the collective bargaining agreement to be taken over by CITY 
will be allocated to employees on the affected RAILWAY 
seniority rosters, and such employees will be given the option 
as individuals to follow the work going to CITY or to remain 
with RAILWAY, so long as positions are available in both 
categories. The exercise of this option shall be conducted in 
straight seniority order beginning with the most senior 
qualified employee on the particular roster. The General 
Chairman of UNION of his duly authorized representative shall 
meet with the duly authorized officer of RAILWAY on 
March 1, 1971 for the purpose of jointly determining employees' 
elections under this option arrangement. Each employee 
exercising an option shall sign his name on a suitable form as 
an indication of his election. When all entitled employees 
have made their elections, the officers representing RAILWAY 
and UNION shall sign the election forms in witness of their 
validity. 
4. A RAILWAY employee going to CITY must resign the 
service of RAILWAY and his name shall be removed form RAILWAY 
seniority rosters and payrolls. CITY shall give such an 
EMPLOYEE an employment date reflecting the actual employment 
date he held with RAILWAY. Further, each such employee shall 
be given a seniority date under the collective bargaining 
agreement between CITY and UNION reflecting the actual 
seniority date he held under the collective bargaining 
agreement between RAILWAY and UNION. 
5. A RAILWAY employee who goes to CITY in this takeover 
shall receive from CITY so called fringe benefits such as 
pensions, vacation, medical and hospital insurance, of the same 
quality and value he received from RAILWAY. An employee who is 
a member of RAILWAY'S Annuity Plan shall receive upon 
resignation from RAILWAY a refund of his contributions to the 
Plan in addition to the interest accrued thereon. If he 
desires to preserve and to protect the dollar equivalent value 
of his pension rights arising out of his membership in 
RAILWAY' S Annuity Plan, he may execute a release giving to 
RAILWAY his refunded contributions and interest. In each 
instance where an employee going to CITY turns over his Annuity 
Plan refunded contributions and interest as described herein, 
RAILWAY shall transfer to CITY an amount sufficient to permit 
the funding of that employee I s RAILWAY Annuity Plan pension 
based upon the Plan's regulations and policies in effect as of 
the day preceding the date of takeover. 
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CITY shall thereafter establish and maintain a contributory 
annuity plan which shall offer membership to those former 
RAILWAY .employees who were members of RAILWAY' S Annui ty Plan 
and who surrendered their Annuity Plan refunds as described 
herein. 
The benefits to be provided for by this CITY annuity plan shall 
be no less than those which would have been provided under the 
RAILWAY Annuity Plan in accordance with the regulations and 
policies of that Plan in effects as of the day before the date 
of takeover. 
6. Subject to the provl.sl.ons of Section 7, an employee 
who holds a regularly assigned position on RAILWAY the day 
before the takeover shall not be placed in a worse position 
wi th respect to compensation than the normal rate of 
compensation for said regularly assigned position on the day 
before the takeover; provided, however, that in addition 
thereto such· compensation shall be adjusted to include 
subsequent general wage increases. The period during which 
this wage guarantee is to apply shall extend to the expiration 
of four (4) years from date of takeover; provided; however, 
that such wage guarantee shall not continue for a longer period 
following the date of takeover than the period during which 
such employee was in the emploYment of RAILWAY prior to the 
date of takeover. 
7. (a) Employees holding sufficient seniority and 
qualified to obtain one of the positions being transferred to 
CITY who decline to accept same and who do not have sufficient 
seniority to obtain a position with RAILWAY will not be liable 
for any wage guarantees during the period such employees remain 
in the furloughed status. 
(b) An employee who has an opportunity to take a position 
paying as much or more than the guarantee to which he is 
entitled under section 6 herein and who declines such position, 
shall have his guarantee reduced to the earnings level of the 
position he does elect to take. 
(c) An employee shall not be entitled to the wage 
guarantee provided by Section 6 during any period in which he 
fails to work due to disability, disciplined, leave of absence, 
military service, or other absence from service, or during any 
period in which he occupies a position not subj ect to the 
applicable working agreement. 
(d) An employee shall no longer be enti tIed to the wage 
guarantee provided for in Section 6 in case of his resignation, 
death, retirement, or dismissal for justifiable cause. 
(e) The wage guarantee as provided herein will be an 
obligation upon RAILWAY only as to those employees remaining 
with RAILWAY and will be an obligation upon CITY only as to the 
RAILWAY employees going to CITY in this takeover in accordance 
with the provisions of this Agreement. 
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8. Any Employee who qualifies for benefits under the 
application of Section 6 and who does not forfeit his 
qualifications for benefits under Section 7, hereinabove, and 
who is a protected employee within the scope of a national or 
property job protection or job stabilization agreement to which 
RAILWAY is a party shall be entitled to receive the benefits 
avai lable to him under anyone of such agreements to which he 
is subject, or under this Agreement, but he shall not be 
entitled to greater benefits than those to which he is eligible 
under anyone such agreement. 
9. Any dispute between RAILWAY and UNION, or between 
CITY and UNION, involving the interpretation or application of 
any of the terms of Agreement not settled on the property may 
be referred· by either party to a Public Law Board or the 
National Railroad Adjustment Board, if desired, in accordance 
with the Railway Labor Act, as amended. 
10. Neither RAILWAY nor UNION shall sign this 
Agreement unless and until it is first accepted and signed by 
CITY. In the event CITY accepts and signs this Agreement, 
nothing herein shall bind CITY nor be an obligation against 
CITY prior to 12:01 A.M. of the date of takeover. 
11. RAILWAY' S obligations under this Agreement shall 
be discharged as of 12:01 A.M. of the takeover date, except as 
to those obligations imposed upon RAILWAY by this Agreement 
relating to employees remaining in RAILWAY' S employment after 
the takeover date, and nothing contained herein shall be 
conscrued as placing any obligation upon RAILWAY on or after 
12:01 A.M. of the takeover date in respect to any of the former 
employees of RAILWAY who elect under this Agreement to follow 
their work to CITY. . 
12. Nothing in this Agreement shall be construed to 
impose any obligation upon CITY with respect to persons in 
RAILWAY'S employment. 
Made at New York. NY., Feb. 5, 1971 
FOR BROTHERHOOD OF RAILROAD FOR THE STATEN ISLAND RAPID 
SIGNALMEN: TRANSIT RAILWAY COMPANY: 
/sl John R. McDonnell /sl W. A. Harris 
General Chairman Asst. to Vice President 
Labor Relations 
APPROVED: ACCEPTED BY THE CITY OF NEW YORK 
/s/ B. H. /sl John Frandhaus Vice 
President, Brotherhood FIRST DEPUTY ADMINISTRATOR 
of Railroads Signalmen CITY OF NEW YORK 
TRANSPORTATION ADMINISTRATION 
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Appendix A 
Classification No. Positions  
Signal Inspector 1  
Leading Maintainers 1  
Signal Maintainers 4  
Assistant Maintainers 1  
Total 7  
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Attachment B 
SUPPLEMENTAL AGREEMENT 
Supplement to Agreement dated the date hereof, 
hereinafter called the "Agreement", by and between The Staten 
Island Rapid Transit Railway Company, hereinafter and in the 
Agreement called "Railway", and all of its employees 
represented under a collective bargaining agreement effective 
December 1, 1952, and as duly revised or amended subsequent-
thereto, by Brotherhood of Railroad Signalmen, hereinafter 
called "Union". 
1. Notwithstanding anything to the contrary contained 
in the attached Agreement, it is agreed that during the period 
that the passenger train operation is operated by an agency on 
behalf of the City of New York, hereinafter and in the 
Agreement called "City", the word "City" as referred to in the 
numbered paragraphs of the attached Agreement, shall mean the 
agency from time to time, entrusted with the operation of said 
line of railroad and the passenger train service thereon. 
2. Except as supplemented herein, the attached 
Agreement shall remain in full force and effect. 
Made at 
FOR BROTHERHOOD OF RAILROAD FOR THE STATEN ISLAND RAPID 
SIGNALMEN: TRANSIT RAILWAY COMPANY: 
1st John R. McDonnell 1st W. A. Harris 
General Chairman Asst. to Vice President 
Labor Relations. 
APPROVED: 
/s/ B. H. 
Vice President, Brotherhood 
of Railroad Signalmen 
ACCEPTED BY THE CITY OF NEW YORK: 
/s/ John Frandhaus 
First Deputy Administrator 
Transportation Administration 
City of New York 
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Exhibit I 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY  
BROTHERHOOD OF RAILROAD SIGNALMEN  
EMPLOYEES HIRED PRIOR TO JUNE 9. 1981  
TITLE 4/1/85 4/1/86 4/1/87 
Signal-Foreman 16.2600 16.9925 17.8425 
Maintainer, Signal 13.5050 14.1125 14.8175 
Maintainer, Sig. Insp. * 13.6300 14.2425 14.9550 
* Red Circled Rate 
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Exhibit II 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
BROTHERHOOD OF RAILROAD SIGNALMEN 
EMPLOYEES HIRED ON OR AFTER JUNE 9, 1981 
BUT PRIOR TO NOVEMBER 7, 1988 
TITLE 4/1/85 4/1/86 4/1/87 
Signal-Foreman 
Entrance 14.6175 15.2750 16.0400 
7th Month 14.8575 15.5250 16.3025 
2nd Year 15.5500 16.2500 17.0625 
3rd Year 16.2600 16.9925 17.8425 
Maintainer, Signal 
Entrance 12.7575 13.3325 14.0000 
2nd Year 13.0125 13.5975 14.2775 
3rd Year 13.2600 13.8575 14.5500 
4th Year 13.5050 14.1125 14.8175 
Maintainer Helper, Signal 
Entrance 8.5025 8.8850 9.3300 
7th Month 9.0700 9.4775 9.9525 
2nd Year 9.6375 10.0700 10.5725 
19th Month 10.2050 10.6650 11.2000 
3rd Year 10.7700 11.2550 11. 8175 
31st Month 11.3375 11. 8475 12.4400 
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Exhibit III 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
BROTHERHOOD OF RAILROAD SIGNALMEN 
EMPLOYEES HIRED ON OR AFTER NOVEMBER 7, 1988 
TITLE 
Signal-Foreman 
1st year of Service 13.3825 
2nd year of Service 14.2750 
3rd year of Service 15.1650 
4th. year of Service 16.0575 
5th year of Service 16.9500 
After 5 years of Service 17.8425 
Maintainer, Signal 
1st year of Service 11.1125 
2nd year of Service 11.8550 
3rd year of Service 12.5950 
4th year of Service 13.3350 
5th year of Service 14.0775 
After 5 years of Service 14.8175 
Apprentice-Signal Maintainer 
1st year of Service 9.1125 
2nd year of Service 9.8550 
3rd year of Service 10.5950 
4th year of Service 11. 3350 
5th year of Service 12.0775 
After 5 years of Service 12.8175 
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Attachment 'A' 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY  
BROTHERHOOD OF RAILROAD SIGNALMEN  
EMPLOYEES HIRED PRIOR TO JUNE 9, 1981  
TITLE 4/1/85 4/1/86 4/1/87 
Signal-Foreman 16,2600 17.2350 18.2700 
Maintainer, Signal 13.5050 14.3150 15.1750 
Maintainer, Sig. Insp. * 13.6300 14.4475 15.3150 
*Red Circled Rate 
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Attachment 'B' 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
BROTHERHOOD OF RAILROAD SIGNALMEN 
EMPLOYEES HIRED ON OR AFTER JUNE 9, 1981 
BUT PRIOR TO NOVEMBER 7, 1988 
TITLE 4/1/85 4/1/86 4/1/87 
Signal-Foreman 
Entrance 14.6175 15.4950 16.4250 
7th Month 14.8575 15.7500 16.6950 
2nd Year 15.5500 16.4825 17.4725 
3rd Year 16.2600 17.2350 18.2700 
Maintainer, Signal 
Entrance 12.7575 13.5225 14.3350 
2nd Year 13.0125 13.7925 14.6200 
3rd Year 13.2600 14.0550 14.8975 
4th Year 13.5050 14.3150 15.1750 
Maintainer Helper, Signal 
Entrance 8.5025 9.0125 9.5525 
7th Month 9.0700 9.6150 10.1925 
2nd Year 9.6375 10.2150 10.8275 
19th Month 10.2050 10.8175 11.4650 
3rd Year 10.7700 11.4175 12.1025 
31st Month 11.3375 12.0175 12.7375 
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Attachment 'C' 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
BROTHERHOOD OF RAILROAD SIGNALMEN  
EMPLOYEES HIRED ON OR AFTER NOVEMBER 7, 1988  
TITLE 
Signal-Foreman 
1st year of Service 13.7025 
2nd year of Service 14.6150 
3rd year of Service 15.5300 
4th year of Service 16.4425 
5th year of Service 17.3575 
After 5 years of Service 18.2700 
Maintainer, Signal 
1st year of Service 11.3825 
2nd year of Service 12.1400 
3rd year of Service 12.9000 
4th year of Service 13.6575 
5th year of Service 14.4175 
After 5 years of Service 15.1750 
Apprentice-Signal Maintainer 
1st year of Service 9.3825 
2nd year of Service 10.1400 
3rd year of Service 10.9000 
4th year of Service 11.6575 
5th year of Service 12.4175 
After 5 years of Service 13.1750 
CONS 0 L I DATED AGREEMENT 
BETWEEN 
"-
THE STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY  
AND THE  
.'
INTERNATIONAL BROTHERHOOD OF TEAMSTERS
• 
ESTABLISHING 
. RATES' OF PAY, RULES AND 
WORKING CONDITIONS 
.GOVERNING 
EMPLOYEES IN 
THE MAINTENANCE OF WAY DEPARTMENT 
-AND-
THE BRIDGE AND BUILDING DEPARTMENT 
AS SPECIFIED 
EFFECTIVE APRIL 4, 1988 
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THIS AGREEMENT made the 4th day of April, 1988, by and 
between the Staten Island Rapid Transit Operating Authority 
(hereinafter referred to as the "Authori ty") and those 
employees in the service of the Authority's Maintenance of Way 
Department and Bridge and Building Department, as specified, 
represented by the Local Union No. 808, International 
Brotherhood of Teamsters, Chauffeurs, wirehousemen and Helpers 
of America consti tutes the full and final settlement of the 
mediation case before the National Mediation Board No. A-11692 
docketed January 30, 1986; consolidating all prior contractual 
provisions and work rules, and superseding all prior agreements 
oral or written, express or implied. 
PREAMBLE 
The Staten Island Rapid Transit Operating Authority 
recognizes Local Union 808, International Brotherhood of 
Teamsters, Chauffeurs, Warehousemen and Helpers of America, as 
the exclusive bargaining representative, for the purposes of 
the Railway Labor Act, as amended, of the Maintenance of Way 
Employees in the service of the Authority. Without limitation 
upon the exercise of any of its statutory powers or 
responsibility, the Authority shall have the unquestioned right 
to exercise all normally accepted management prerogatives, 
including the right to fix operating and personnel schedules, 
impose layoffs, determine work loads, order new work 
assignments, and issue any directive intended to carry out 
managerial responsibi Ii ty and to conduct the business of the 
Authori ty, safely, efficiently, expediently and economically. 
Local Union 808 accepts the Authority's basic right to 
supervise i t·s employees and to exercise the management 
prerogatives referred to above, and as required by statute, law 
and regulation providing for the continued operation of the 
Authority. 
SCOPE 
The Rules and provisions contained herein shall govern 
the hours of service, working conditions, and rates of pay of 
all employees in the Maintenance of Way Department and the 
Bridge and Building Department, except this Agreement shall not 
apply to the following: 
(1)  Supervisory forces above the rank of foreman; 
(2)  Clerical and civil engineering forces; 
(3)  Employees in the signal, telegraph and telephone 
subdepartments; and 
(4)  Such other employees as may be included wi thin the 
scope of other Collective Bargaining Agreements. 
-4-
ARTICLE I  
WAGES  
Section 1. 
(a) The hourly rates of pay for covered employees hired 
prior to February 7, 1981 shall be as set forth in Exhibit I to 
this Agreement. 
(b) The hourly rates of pay for covered employees hired 
on or after February 19, 1981 but prior to April 4, 1988 shall 
be as set forth in Exhibit II to this Agreement. 
(c) The hourly rates of pay for covered employees hired 
on or after April 4, 1988 shall be as set forth in Exhibit III 
to this Agreement. 
Section 2. - In the event the Authority is legally removed from 
coverage under the Railway Labor Act, and all appeals from the 
Interstate Commerce Commission decision and any other relevant 
legal decision(s) are exhausted, the Authority agrees that, 
effective within ninety (90) days thereafter, wages previously 
paid covering the period April I, 1985 through March 31, 1988 
will be amended as follows: 
(a) The hourly rates of pay for covered employees hired 
prior to February 7, 1981, shall be as set forth in Attachment A 
to this Agreement. 
(b) The hourly rates of pay for covered employees hired 
on or after February 19, 1981 but prior to April 4, 1988 shall 
be as set forth in Attachment B to this Agreement. 
(c) The hourly rates of pay for covered employees hired 
on or after April 4, 1988 shall be as set forth in Attachment C 
to this Agreement. 
Section 3. - All employees who shall have left the service of 
the Authority during the period between April I, 1985 and 
April 4, 1988, shall receive any such additional amount to 
which they shall be entitled pursuant to this Article for the 
period during which they shall have been employed by the 
Authority. 
Section 4. Employees transferred interdepartmentally will 
enter the wage progression at the step appropriate to their 
days of prior compensated service. But in no case shall such 
employees receive a rate of pay greater than that which they 
would have received had they been employees of the Authority 
prior to April 4, 1988. 
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ARTICLE II  
ANNUAL VACATION ALLOWANCE  
Section 1. 
(a) A vacation with pay will be granted each year to 
each covered employee hired prior to April 4, 1988 upon the 
terms and conditions hereinafter provided, at such time wi thin 
the year as the Authority shall fix and determine. The twelve 
month period commencing on January 1 of each year shall 
constitute the vacation year. Vacations may be spread over the 
entire twelve (12) months of the vacation year whenever the 
Authority deems this advisable in the interest of efficiency or 
economy. The amount of vacation allotment will be computed on 
the basis of the time and duration of active employment prior 
to the beginning of the vacation year. For the purpose of this 
rule, periods of leave of absence without pay for one month or 
more, except where such leave of absence shall have been for 
ordered military duty, shall not be deemed to be active 
employment. 
(b.l) Each employee to whom this rule is applicable who, 
at the beginning of a vacation year, shall have been actively 
in the employ of the Authority for less than one year, will be 
granted a vacation of one day for each full calendar month he 
shall have been in the employ of the Authority prior to the 
beginning of the vacation year but not exceeding ten (10) days. 
(b. 2) Each such employee who, at the beginning of a 
vacation year, shall have been actively in the employ of the 
Authority for one (1) year but who at the beginning of that 
vacation year, shall not have been actively employed with the 
Authority for more than three (3) years, shall be granted a 
vacation of two (2) weeks during such vacation year. 
(b.3) Each such employee who, at the beginning of a 
vacation year shall have been actively employed with that 
Authority for more than three (3) years but shall not have been 
actively employed with the Authority for more than fifteen (15) 
years shall be granted a vacation of four (4) weeks in each 
such vacation year. 
(b.4) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed with the 
Authority for more than fifteen (15) years shall be granted a 
vacation of five (5) weeks in each such vacation year. 
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(b.5) For the purpose of determining the length of 
active employment upon which are based the allowances provided 
in paragraphs (b.3) and (b.4), any leave of absence without pay 
and any break in service of less than one year shall not be 
considered as interruption in continuous employment, except, 
however, that an employee who, for any reason, leaves the 
employ of the Authority and returns wi thin one year, wi 11 be 
considered a new employee for the purpose of computing his 
vacation allowance as provided under paragraph (b) only during 
the vacation year immediately following the one in which he is 
reinstated. 
(b.6) An employee who during the preceding vacation year 
shall have been on leave of absence without pay except for 
ordered military duty shall be granted a vacation with pay on 
the following basis: 
(i) An employee who at the beginning of a 
vacation year shall not have been actively employed for more 
than three (3) years shall be granted a vacation with pay of 
one (1) day per month for each month or the major portion 
thereof he shall have worked during the preceding vacation 
year.but not more than two (2) weeks. 
(ii) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed for more than 
three (3) years shall be granted a vacation with pay of two (2) 
days per month for each month or the major portion thereof he 
shall have worked during the preceding vacation year but not 
more than four (4) weeks. 
(iii) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed for more than 
fifteen (15) years shall be granted a vacation with pay of two 
and one-half (2 1/2) days per month for each month or the major 
portion thereof he shall have worked during the preceding 
vacation year but not more than five (5) weeks. 
(c) The annual vacation allowance herein provided will 
not be accruable and may not be carried over from one year to 
another except with the written approva 1 of the Authority' s 
Director of Finance & Administration or such other individual 
as the Director of Finance & Administration shall designate. 
However, in the event that, as a result of sickness or injury, 
which sickness or injury must be established to the 
satisfaction of the Authority, an employee is unable to 
commence his vacation period as and when scheduled, the 
Authority shall, within ninety (90) days of the commencement of 
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the following vacation year and at its sole option, either: 
(1) credit such employee with additional vacation allowance to 
be utilized within such following vacation year equivalent to 
the number of scheduled days not utilized in the prior year as 
a result of such injury or sickness; or (2) compensate such 
employee through payment at the straight time rate for the 
number of scheduled vacation days not so utilized. 
section 2. 
(a) A vacation with pay will be granted each year to 
each covered employee hired on or after April 4, 1988 upon the 
terms and conditions hereinafter provided, at such time wi thin 
the year as the Authority shall fix and determine. The twelve 
month period commencing on January 1 of each year shall 
constitute the vacation year. Vacations may be spread over the 
entire twelve (12) months of the vacation year whenever the 
Authority deems this advisable in the interest of efficiency or 
economy. The amount of vacation allotment will be computed on 
the basis of the time and duration of active employment prior 
to the beginning of the vacation year. For the purpose of this 
rule, periods of leave of absence without pay for one month or 
more, except· where such leave of absence shall have been for 
ordered military duty, shall not be deemed to be active 
employment. 
(b.l) Each employee to whom this rule is applicable who, 
at the beginning of the vacation year, shall have been actively 
in the employ of the Authority for less than one (1) year, will 
be granted a vacation of one (1) day for every two (2) full 
calendar months he/she shall have been in the employ of the 
Authori ty prior to the beginning of the vacation year but not 
exceeding five (5) days. 
(b.2) Each such employee who, at the beginning of a 
vacation year, shall have been actively in the employ of the 
Authori ty for one (1) year but who at the beginning of that 
vacation year, shall not have been actively employed with the 
Authority for more than two (2) years, shall be granted a 
vacation of five (5) days during such vacation year. 
(b.3) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed with the 
Authority for more than two (2) years but shall not have been 
actively employed with the Authority for more than five (5) 
years shall be granted a vacation of ten (10) days in each such 
vacation year. 
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(b.4) Each such employee who, at the beginning of a 
vacation year shall, have been actively employed with the 
Authority for more than five (5) years but shall not have been 
actively employed with the Authority for more than ten (10) 
years shall be granted a vacation of fifteen (15) days in each 
such vacation year. 
(b.5) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed with the 
Authority for more than ten (10) years but shall not have been 
actively employed with the Authority for more than twenty (20) 
years shall be granted a vacation of twenty (20) days in each 
such vacation year. 
(b.6) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed with the 
Authority for more than twenty (20) years shall be granted a 
vacation of twenty five (25) days in each such vacation year. 
(b.7) For the purpose of determining the length of 
active employment upon which are based the allowances provided 
in paragraphs (b.3), (b.4), (b.5), and (b.6), any leave of 
absence without pay and any break in s'ervice of less than one 
year shall not be considered as interruption in continuous 
emploYment, except, however, that an employee who, for any 
reason, leaves the employ of the Authority and returns wi thin 
one year, will be considered a new employee for the purpose of 
computing his vacation allowance as provided under paragraph 
(b) only during the vacation year immediately following the one 
in which he is reinstated. 
(b.B) An employee who during the preceding vacation year 
shall have been on leave of absence without pay except for 
ordered military duty shall be granted a vacation wi th pay on 
the following basis: 
(i) An employee who at the beginning of a 
vacation year shall not have been actively employed for more 
than two (2) years shall be granted a vacation with pay of one 
(1) day for every two (2) months or the major portion thereof 
he/she shall have worked during the preceding vacation year but 
not more than five (5) days. 
(ii) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed for more than 
two (2) years shall be granted a vacation with pay of one (1) 
day per month for each month or the major portion thereof 
he/she shall have worked during the preceding vacation year but 
not more than ten (10) days. 
-9-
(iii) Each such employee who, at the beginning of 
a vacation year, shall have been actively employed for more 
than five (5) years shall be granted a vacation with pay of two 
(2) days per month for each month or the major portion thereof 
he shall have worked during the preceding vacation year but not 
more than fifteen (15) days. 
(iv) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed for more than 
ten (10) years shall be granted a vacation with pay of two (2) 
days per month· for each month or the maj or portion thereof he 
shall have worked during the preceding vacation year but not 
more than twenty (20) days. 
(v) Each such employee who, at the beginning of a 
vacation year, shall have been actively employed for more than 
twenty (20) years shall be granted a vacation with pay of two 
and one-half (2 1/2) days per month for each month or the major 
portion thereof he shall have worked during the preceding 
vacation year but not more than twenty five (25) days. . 
(c) The annual vacation allowance herein provided will 
not be accruable and may not be carried over from one year to 
another except with the written approva 1 of the Authority 's 
Director of Finance & Administration or such other individual 
as the Director of Finance & Administration shall designate. 
However, in the event that, as a result of sickness or injury, 
which sickness or injury must be established to the 
satisfaction of the Authority, an employee is unable to 
commence his/her vacation period as and when scheduled, the 
Authority shall, within ninety (90) days of the commencement of 
the following vacation year and at its sole option, either: 
(1) credit such employee with additional vacation allowance to 
be utilized within such following vacation year equivalent to 
the number of scheduled days not utilized in the prior year as 
a result of such inj ury or sickness; or (2) compensate such 
employee through payment at the straight time rate for the 
number of scheduled vacation days not so utilized. 
ARTICLE III 
VACATION SENIORITY - SHOP STEWARDS 
During their tenure in office as such, Shop Stewards 
shall be granted preferred seniori ty wi thin their craft and 
class for purpose of selecting a vacation. 
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ARTICLE IV 
PERSONAL LEAVE DAY AND HOLIDAYS 
(a) Effective October 19, 1983, each employee will 
be entitled to one (1) personal leave day each calendar year. 
In order to be eligible to utilize such day, the employee must 
deliver written notice to, and must obtain written approval 
from, his/her department head of same not less than forty-eight 
(48) hours prior to the scheduled commencement of the tour of 
duty from which leave hereunder is sought. In the event that, 
as the result of the needs of the Authority, an employee is 
unable to utilize a personal leave day in any calendar year, 
the Authority shall, within ninety (90) days of commencement of 
the following calendar year and at its sole option, either: 
(1) credit such employee with an additional vacation allowance 
day to be utilized during such following calendar year; or (2) 
compensate such employee through paYment for such day at the 
straight time rate. 
(b) As of January 1, 1984, paYment for work 
performed upon any or all of the ten (10) holidays including, 
New Year's Day, Washington's Birthday, Good Friday, Memorial 
Day, Employee's Birthday Anniversary, Fourth of July, Labor 
Day, Veteran's Day, Thanksgiving Day, Christmas Day and/or the 
Personal Leave pay shall be at the straight time rate. 
(c) An employee who is hereinafter required to 
work, or who shall be on scheduled vacation or his regular day 
off, on any holiday may, in lieu of holiday pay, elect to 
receive credit for an additional vacation allowance day to be 
utilized during the same calendar year; in no event, however, 
shall the number of additional vacation allowance days so 
accrued at any time exceed six (6) days. 
(d) An employee excused from work on one of the 
stated holidays shall be paid for that holiday only if he 
reported for work on the scheduled work day before and the 
scheduled work day after the holiday, unless he is prevented by 
bona fide illness or for good reason is excused. In addition, 
no employee shall be entitled to holiday pay (nor an additional 
vacation allowance day in lieu of such pay) unless at the time 
of such holiday, such employee shall have been in the service 
of the Authority for at least thirty (30) days. 
(e) Only one (1) basic day's pay at straight time rate 
shall be payable as a holiday observance allowance hereunder 
for each designated holiday, regardless of the number of tours 
of duty assigned to and worked by an employee on any given 
designated holiday. 
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(f) For purposes of this Article, when in any year there 
shall exist a divergence as to the dates upon which the 
above-listed holidays are celebrated on the national as opposed 
to the state level, the date upon which such holiday is 
celebrated by New York State shall govern. 
ARTICLE V 
BEREAVEMENT 
Upon the death of a member of the employee' s immediate 
family, he/she shall, upon submitting evidence of same 
satisfactory to the Director of Finance & Administration, be 
granted a leave of absence with pay at his/her basic daily rate 
of pay for a period of time not to exceed three (3) consecutive 
work days, which period of time shall: 
(1)  encompass the date of death of such family member; 
(2)  encompass the date of funeral of such family member; 
or 
(3)  encompass a period of time between the date of death 
and date of funeral of such family member. 
For purposes of this Article, "immediate family" is defined 
as: spouse; natural, foster, step-parent; mother-in-law; 
father-in-law; child; brother; sister; natural grand-parent; 
and any person permanently residing in the household of the 
employee who is related to the employee by family ties. 
ARTICLE VI 
HEALTH & WELFARE PLAN 
(a) As soon as practicable after October 19, 1983, the 
Health and Welfare Plan now provided to covered employees 
(consisting of Travelers policies GA-23000 and GA-46000 and 
Aetna dental insurance), shall be eliminated and replaced by 
one of the two (2) following plans, at the employee's option: 
1.  Plan No. G-26036-02 offered by Metropolitan Life 
Insurance Company, in conjunction with Blue Cross 
Hospitalization Contract No. 241915; or 
2.  The Health. Maintenance Organization offered by 
H.LP.; 
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(b) Both such plans are to be supplemented by a vision 
plan offered by the Metropolitan Life Insurance Company. 
(c) Within ninety (90) days of October 19, 1983, the 
Director of Finance & Administration shall distribute to all 
covered employees a form requi ring the employee's designation 
of one of the options set forth in paragraph (a) hereof. 
Within ten (10) days of receipt of such form, all employees 
shall designate which of the two options he/she designates. 
Upon the failure of any employee to submit to the Director of 
Finance & Administration such completed designation form within 
such ten (10) day period, such employee shall be deemed to have 
elected the option set forth in paragraph (a)(l) of this 
Article. 
ARTICLE VII 
SUPPLEMENTAL SICKNESS BENEFIT PLAN 
The Authority shall provide to all covered employees 
Benefit Trust Life Insurance Company Group Policy No. 6508, 
Supplemental Sickness Benefit Plan, at no cost to the employee. 
ARTICLE VIII 
PENSION 
Section 1. 
ELIGIBILITY - All covered employees who have a current 
employment relationship with the·Authority on or after the date 
of full and final ratification of this agreement by the parties. 
CONTRIBUTIONS The Authority will make contributions 
equal to three percent (3%) of each eligible employee's annual 
gross wage. Contributions will be made for service performed 
on or after July 1, 1988. The Authority shall make the 
appropriate contributions on a quarterly calendar basis. 
Effective October 1, 1988, the Authority wi 11 make lump sum 
contributions equal to five dollars ($5.00) for each month of 
prior service rendered with the Authority or its predecessor 
based on the following scale: 
Years of Recognition per 
Past Service Year of Service 
30 or more @ 100% of $87.45 
20  thru 29 @
@ 
75% of $87.45 
50% of $87.4510  thru 19  
1 thru 9 @ 25% of $87.45 
-13-
VESTING - Eligible employees will be 100% vested in this 
supplemental pension plan upon completion of five (5) years of 
service. Past service with the Authority will count toward the 
vesting requirement. 
NORMAL RETIREMENT AGE - The normal retirement age under 
this plan will be age 62. Early retirement will be permitted 
either: 
(a)  Attainment of age 60 if the employee has 15 years of 
future service; or 
(b)  Attainment of age 55 if the employee has 30 years of 
future service. 
WITHDRAWLS - After the applicable vesting requirements 
have been met, the funds contributed by the Authority will only 
be distributed to participants in the plan upon retirement. 
At retirement, participants will receive their account balance 
as a Life Annuity and benefits will be paid monthly for the 
rest of the participant's life. If the participant is married 
when he/she retires, he/she will receive benefits from this 
Plan as a Joint and 50% Annuity, unless the participant 
indicates otherwise. 
In the event an employee dies prior to retirement, his/her 
beneficiary will receive the employee's entire account balance 
(the Authority's contributions plus earnings and the employee's 
contributions plus earnings, if any). 
In the event an employee dies after retirement, his/her 
benefits will be paid in accordance with the form selected at 
retirement. 
INVESTMENT ACCOUNTS - Each participant in this Plan will 
have an account established consisting of employer 
contributions and voluntary employee contributions if so 
desired. 
Voluntary employee contributions shall be made on a percentage 
or fixed dollar amount basis not to exceed the Authority's 
annual contribution for said employee. It is understood that 
such voluntary employee contributions shall be made on an after 
tax basis. 
Participants in this Plan will be given a choice of several 
investment funds and will direct how contributions to his/her 
individual account will be invested in these funds. 
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Participants will have the opportunity to invest their account 
balances in any of the funds that are offered and will also be 
permi tted to allocate thei r account bala'nces in 25% increments 
between the investment funds. Transfers between investment 
funds and changes in investment allocation will be permitted on 
a quarterly basis. 
BENEFIT STATEMENTS - Each calendar quarter, participants 
will receive Plan statements reflecting the value of the 
account balance at the beginning of the quarter, new 
contributions made to the account, investment earnings and the 
total current account balance. 
PLAN ADMINISTRATION AND FUND INVESTMENT - This Plan will 
be administered by a Board of Managers selected by the MTA 
Board of Directors. There will be a joint board consisting of 
an equal number of management and union representatives to 
resolve disputes regarding benefit eligibi Ii ty of and paYment 
to union members. 
The selected Board of Managers will have responsibility for 
selecting the trustee under this Plan and the investment 
vehicles in which contributions under this Plan may be invested. 
PER account fees charged by the fund in which the account 
assets are invested, if any, will be charged to the account of 
the participant involved. 
All other regular administrative fees, such' as fees for legal 
counsel and accounting services, will be borne by the Authority. 
Section 2. 
In the event the Authority is legally removed from 
coverage under the Railway Labor Act, and all appeals from the 
Interstate Commerce Commission decision and any other relevant 
legal decision(s) are exhausted, the Authority agrees that, 
effective wi thin ninety (90) days thereafter, for those 
participants having an active employment relationship with the 
Authori ty on or after the effective date of removal from RLA 
and RRA jurisdiction, the participant's account balance under 
the pension plan outlined in this Article as Section 1 will be 
converted to an annuity equivalent and the assets of that plan 
will be transferred to the trust fund under the pension plan 
described below. In no event will the benefit payable to any 
participant under the pension plan described below be less than 
the annuity equivalent of his account balance under the plan 
outlined as Section 1. In addition, the pension plan contained 
in Section 1 hereof will be superceded in its entirety by the 
following: 
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The Authority will establish a SIRTOA Pension Plan 
equivalent to a NYS Article 15 pension. Employees will receive 
credit for prior service rendered from date of appointment but 
in no event earlier than July 1, 1971. Benefits paid pursuant 
to such NYS Article 15 equivalent pension plan shall be offset 
by any benefits received under the provisions of Railroad 
Retirement Act Tier II for service rendered from date of 
appointment but in no event earlier than July 1, 1971. 
The offset will be calculated by multiplying the Railroad 
Retirement Act Tier II pension benefit by a fraction whose 
numerator is the total years of Railroad Retirement Act service 
rendered after July 1, 1971 and whose denominator is the total 
years of Railroad Retirement Act service. 
ARTICLE IX 
EMPLOYEE PROTECTION 
1. Purpose and Scope of Protection 
The purpose of this provision is to provide a fair and 
equi table arrangement for the protection of the interests of 
Authority employees, now or hereafter represented by the 
organization, who may be effected in their employment as a 
result of changes in operations. The benefits outlined herein 
shall be applicable with respect to employees who are deprived 
of employment or placed in a worse position with respect to 
compensation and rules governing working conditions as a result 
of any of the following changes: 
(a) Transfer of work. 
(b) Abandonment, discontinuance for six months or more, 
or consolidation of facilities or services or portions thereof. 
(c) Lease or purchase of equipment or component parts 
thereof, the installation, operation, servicing, or repairing 
of which is to be performed by the lessor or seller. 
(d) Voluntary or involuntary discontinuance of contracts. 
(e) Technological changes. 
(f) Trade - ins, purchases of equipment or unit exchange. 
(g) Subcontracting. 
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2. Notice, Consultation and Arbitration 
(a) The Authority, shall give at least sixty (60 days 
written notice of the abolition of jobs as a result of changes 
in operations for any of the reasons set forth in Section 1 
hereof, by posting a notice on bulletin boards convenient to 
the employees, and by sending certified mail notice to the 
General Chairman of such interested employees. Such notice 
shall contain a statement of the proposed changes in 
operations, including an estimate of the number of employees of 
each class affected by the intended changes, and information 
bearing on the proposed discontinuance of positions. The date 
and place of a conference between representatives of the 
Authority and General Chairman or his/her representative, at 
his/her option, to discuss the manner in which and the extent 
to which employees may be affected by the changes involved, 
shall be agreed upon within ten (10) days after the receipt of 
said notice, and conference shall commence within (30) days 
from the date of such notice. 
(b) Each intended change which may result in the 
dismissal, displacement or rearrangement of the employee forces 
of the Authority, other than as provided by the agreement, 
shall provide for the selection of forces from the employees of 
the Authority on bases accepted by the union representatives of 
such employees for application in the particular cases. Any 
assignment of employees made necessary by the transaction shall 
be made following consultation between the Authority and the 
representatives of the employees affected, not, however, in 
contravention of the collective bargaining agreement. Said 
consultation shall not modify the substantive protections 
provided herein. In the event the organization alleges the 
existence of a dispute arising out of the application or 
interpretation of this provision within thirty (30) days from 
commencement of consultation, the dispute may be submitted to 
arbitration in the manner set forth in the provisions of 
Section 5 hereof. . 
3. Protection Not Applicable 
(a) An employee shall not be regarded as deprived of 
employment or placed in a worse position with respect to 
his/her compensation and rules governing working conditions in 
case of his/her promotion to a management position, 
resignation, death, retirement, dismissal for cause, or failure 
to work due to disability or discipline, or failure to obtain a 
position available to him/her in the exercise of his/her 
seniority rights, or reductions in forces due to seasonal 
requirements, the layoff of temporary employees or a decline of 
Authori ty' s business, or for any other reason not covered by 
Section 1 hereof. 
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The term "temporary employee", for the purpose of this 
provision, means an employee hired for the purpose of 
completing a non-recurring project of a specified duration. If 
the project exceeds the specified time, the parties signatory 
to this agreement wi 11 agree to necessary extension or 
extensions. 
Non-recurring proj ects referred to above do not include 
work regularly and customarily performed under the rules of 
this agreement. 
Temporary employees as described herein wi 11 come under 
the rules of this agreement with the exception of the 
protective benefits referred to in this provision. 
In any dispute over whether an employee is deprived of 
employment or placed in a worse posi tion with respect to this 
compensation and rules governing working conditions due to 
causes listed in Section 1 hereof or whether it is due to the 
causes listed in Section 3 hereof, the burden of proof shall be 
on the Authority. 
(b) A change in 
place an employee in 
compensation and rules 
work location shall 
a worse position 
governing working condi
not be deemed 
with respect 
tions. 
to 
to 
4. Employee Protection 
(a) An employee 
emploYment or placed in 
his/her compensation and 
who is regarded as deprived 
a worse position with respect 
rules governing working conditions 
of 
to 
on 
account of any of the reasons set forth in Section 1 hereof 
will receive.the following protection: 
(l.)  in the case of an employee who was hired on or 
before the date of full and final ratification of 
this agreement by the parties, the employee will be 
guaranteed emploYment until such time as he/she is 
no longer eligible for protection based on any of 
the reasons set forth in Section 3 (a) hereof. 
(2.)  in the case of an employee who was hired on or after 
the date of full and final ratification of this 
agreement by the parties, the Authority will attempt 
to find emploYment for the employee within the 
Authority. If no emploYment is available, the 
employee shall be placed on a priority reemplOYment 
roster on the basis of his/her seniority. 
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(b) The Authority may fulfill its employment obligation 
under this provision by placing the employee in any available 
position in any craft or class. 
(c) No employee's hourly rate of pay will be reduced on 
account of a change of positions, but the employee wi 11 not 
receive general wage increases until such time as the rate of 
the position he/she holds equals or exceeds the rate of the 
position the employee held irmnediately prior to the effective 
date of the change. 
(d) Employees on the priori ty reemployment roster wi 11 
be recalled to service on the basis of seniority, provided the 
senior employee being recalled is qualified to hold the 
available position. 
5. Resolution of Disputes 
(a) In the event a di spute which cannot be resolved 
arises out of the application and/or interpretation of the 
terms of this provision, it will be submitted to the 
Authori ty' s highest designated official or his/her designee by 
the General Chairman. If the dispute cannot be resolved by the 
Authority's highest designated official or his/her designee and 
the General Chairman, it shall be progressed to a Special Board 
of Adjustment established herein for final adjudication. 
(b) Establishment of Special Board of Adjustment - In 
accordance with the provisions of the Railway Labor Act, as 
amended, a Special Board of Adjustment, hereinafter referred to 
as "Board", is hereby established for the purpose of adjusting 
and deciding disputes which may arise under this provision. 
The parties agree that such disputes are not subject to Section 
3, Second, of the Railway Labor Act, as amended. 
(c) Consist of Board - The Board shall consist of four 
members, two appointed by the organization party to this 
agreement, and two appointed by the Authority party to this 
agreement. For each dispute, the Board shall be augmented by 
one member selected from the panel of potential referees in the 
manner hereinafter provided. Successors to the members of the 
Board shall be appointed in the same manner as the original 
appointees. 
(d) Appointment of Board Members- Appointment of the 
members of the Board shall be made by the respective parties 
within thirty days from the date of the signing of this 
agreement. 
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(e) Referees - The parties agree to select a panel of 
six potential referees for the purpose of disposing of disputes 
before the Board arising under this agreement. Such selections 
shall be made wi thin thirty days from the date of the signing 
of this agreement. If the parties are unable to agree upon the 
selection of the panel of potential referees within the thirty 
days specified, the National Mediation Board shall be requested 
to name such referees as are necessary to fill the panel within 
five days after the" receipt of such request. 
(f) Term of Office of Referee - The parties shall advise 
the National Mediation Board of the names of the potential 
referees selected, and the National Mediation Board shall 
notify those selected, and their successors, of their 
selection, informing them of the nature of their duties, the 
parties to the agreement and such information as it may deem 
advisable, and shall ob~ain their consent to serve as a panel 
member. 
(g) Filling Vacancies-Referees - In the event any panel 
member refuses to accept such appointment, dies, or becomes 
disabled so as to be unable to serve, is terminated in tenure 
as hereinabove provided, or a vacancy occurs in panel 
membership for any other reason, his/her name shall immediately 
be stricken from. the list of potential referees. The members 
of the Board shall, within thirty days after a vacancy occurs, 
meet and select a successor for each member as may be necessary 
to restore the panel to full membership. If they are unable to 
agree upon a successor within thirty days after such meeting, 
he/she shall be appointed by the National Mediation Board. 
(h) Jurisdiction of Board The Board shall have 
exclusive jurisdiction over disputes between the parties 
growing out of grievances concerning the interpretation or 
application of this provision. 
(i) Submission of Dispute Any dispute arising under 
this provision, not settled in direct negotiations may be 
submitted to the Board by either party, by notice to the other 
party and to the Board. 
(j) Time Limits for Submission - Within fifteen days of 
the postmarked date of such notice, both parties shall send 
fifteen (15) copies of a written submission to their respective 
members of the Board. Copies of such submissions shall be 
exchanged at the initial meeting of the Board to consider the 
dispute. 
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(k) Content of Submission Each wri tten submission 
shall be limited to the material submitted by the parties to 
the dispute on the property and shall include: 
(1. ) The question or questions in issue; 
(2.) Statement of facts; 
(3. ) position 
requested; 
of employee or employees and relief 
(4. ) position of Authority. 
(l) Failure of Agreement-Appointment Referee -
members of the Board are unable to resolve this dispute 
twenty days from the postmarked date of such submission 
If the 
within 
to the 
Board, either member of the Board may request the National 
Mediation Board to appoint a member of the panel of potential 
referees to sit with the Board. The National Mediation Board 
shall make the appointment within five days after receipt of 
such request and notify the members of the Board of such 
appointment promptly after it is made. Copies· of both 
submissions shall promptly be made available to the referee. 
(m) Procedure at Board Meeting - The referee selected 
shall preside at meetings of the· Board and shall be designated 
for the purpose of a case as the Chairman of the Board. The 
Board shall hold a meeting for the purpose of deciding the 
dispute within fifteen days after the appointment of a 
referee. The Board shall consider the written submission and 
relevant agreements, and no oral testimony or other written 
material will be received. A majority vote of all members of 
the Board shall be requi red for a decision of the Board. A 
partisan member of the Board may in the absence of this 
partisan colleague vote on behalf of both. Decisions shall be 
made within thirty days from the date of such meeting. 
(n) Remedy - The Board shall make an employee whole to 
the extent that it finds that the carrier has not complied 
with the compensation requirements of this agreement, but in no 
event shall an employee be entitled to recover anything more 
than the actual loss of earnings sustained less his/her actual 
earnings. 
(0) Final and Binding Character - Decisions of the Board 
shall be final and binding upon the parties to the dispute. 
(p) Extension of Time Limits - The time limits specified 
in this Article may be extended only by mutual agreement of the 
parties. 
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(q) Records - The Board shall maintain a complete record 
of all matters submitted to it for its consideration and of all 
findings and decisions made by it. 
6. Priority of Employment and Retraining 
Notwithstanding any other provision, the Authority shall 
have the right to require employees to accept any other 
available work within the Authority in any craft or class, and 
to participate in any testing and/or training required. 
Where more than one employee is eligible for a position, 
emp loyees may select the new pos i tion in order of thei r tota 1 
Authority seniority. 
If the employee refuses to accept an offer of other 
employment on the Authority, the employee will forfeit all 
rights and benefits under this provision. 
If the employee accepts an offer of other employment on 
the Authority, all fringe benefits determined by length of 
service shall be based upon the employee's total service on the 
Authori ty. The employee sha 11 retain seniority on the roster 
of the craft or class from which he/she was displaced, until 
the employee leaves the carrier's service or refuses to return 
to his/her original craft or class when a vacancy exists. The 
employee shall accrue seniori ty in the new craft or class in 
accordance with the rules applicable to the new craft or class. 
7. Preservation of Rights. Privileges and Benefits 
(a) Any employee affected by a change in operations for 
any of the reasons set forth in Section 1 hereof shall not be 
deprived of benef its attaching to his/her previous employment, 
such as free transportation, pensions, hospitalization, relief, 
etc., under the same conditions and so long as such benefits 
continue to be accorded to other employees of the Authority, in 
active service or on furlough as the case may be, to the extent 
that such benefits can be so maintained under present authority 
of law or corporate action or through future authorization 
which may be obtained. 
(b) The rates of pay, rules, working conditions and all 
collective bargaining and other rights, privileges and benefits 
(including continuation of pension rights and benef its) of the 
Authority's employees or retirees under applicable laws and/or 
existing collective bargaining agreement or otherwise shall be 
preserved unless changed by future collective bargaining or 
applicable statutes. 
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(c) No employee affected by a transaction shall be 
deprived during his/her protective period of any rights, 
privileges or benefits attached to his/her previous employment, 
including but not limited to these enumerated in paragraph (a) 
of this Section, as well as any other benefits to which he/she 
may be entitled under the same conditions and so long as such 
rights, privileges and benefits continue to be accorded to 
other employees of the Authority, in active service or laid 
off, as the case may be, to the extent that such benefits can 
be so maintained under present authori ty of law or corporate 
action, or through future authorization which may be obtained. 
(d) The collective bargaining rights of employees 
covered by this provision, including the right to arbitrate 
labor disputes and to maintain union security and check-off 
arrangements, as provided by applicable laws and/or collective 
bargaining agreement, or otherwise, shall be preserved and 
continued. 
(e) Nothing in this provision shall be construed to 
relieve the Authority of any obligation under this provision, 
including but not limited to obligations arising from the 
benefi ts referred to in this section. If at any time 
applicable law or contracts permit or grant to employees 
covered by this agreement the right to utilize any economic 
measures, 
foreclose 
nothing in this agreement shall be 
the exercise of such right. 
deemed to 
8. Abrogation of Agreements 
All employee protection agreements between the Staten 
Island Rapid Transit Operating Authori ty (or the Metropolitan 
Transportation Authority on behalf of the Staten Island Rapid 
Transit Operating Authority), and the organization signatory to 
this agreement, are abrogated. Agreements abrogated include 
the Washington Job Protection Agreement of 1936, as amended; 
agreements pursuant to Section l3(c) of the Urban Mass 
Transportation Act of 1964, including side letters thereto; 
stabilization of forces agreements; attrition and abo lishment 
agreements; and any other similar agreement. 
Notwithstanding any application by the Metropolitan 
Transportation Authority to secure UMTA funding on behalf of 
the Staten Island Rapid Transit Operating Authority, all 
employee protection obligations . which the MTA would be 
responsible for shall be fulfilled by the SIRTOA in accordance 
with this agreement, as agent for the MTA. 
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This provision supersedes any merger protective agreement 
or implementing agreement for employees subj ect thereto, and 
the rights, benefits, and protections which such employees may 
have had under existing stabilization of employment agreements 
or any other existing protective conditions or arrangements by 
collective bargaining agreement. 
9. Savings Clause 
In the event of a transaction subject to the approval of 
the Interstate Commerce Commission, the parties agree that this 
provision will constitute the employee protection provisions 
applicable to such transaction. In the event any section of 
this provision is held to be invalid or otherwise unenforceable 
under applicable law, the remaining sections of this provision 
shall be unaffected. The invalid or unenforceable sections 
shall be renegotiated, and, if necessary, resubmitted to the 
Secretary of Labor for certification pursuant to Section 13(c) 
of UMTA. 
ARTICLE X 
APPRENTICESHIP 
The Authority shall establish through attrition, two (2) 
apprentice positions to be assigned in lieu of two (2) 
journeYmen. The Authority shall have the unrestricted right to 
assign an apprentice to perform all the functions/duties of a 
full journeYman. An apprentice may become a journeyman only 
after four (4) year s paid experience and a subsequent opening 
in the journeyman forces. Thei r rate of pay wi 11 be adj usted 
downward from the new hire journeYman rate by two (2) dollars 
per hour, as per Exhibi t III prior to removal from Railway 
Labor Act jurisdiction, to be superceded by Attachment C 
following final Authority removal from Railway Labor Act 
jurisdiction under the provisions of Article I, Section 2, and 
Rule 43 contained in this agreement. Should the two (2) 
apprentice positions be held by persons not qualifying for 
promotion to journeYman at the time a journeYman's opening 
occurs, the 
increased by 
apprentice employed. 
most 
two 
senior apprentice's rate 
(2) dollars per hour 
of 
and 
pay 
an 
shall 
additio
be 
nal 
ARTICLE XI 
SAFETY SHOE PROGRAM 
(a) Effective ninety (90) days from the date of full and 
final ratification of this agreement by the parties, employees 
of the Maintenance of Way and Bridge and Building Departments 
represented by the Union which is a party to this agreement 
will be required to wear APPROVED safety work shoes while on 
duty. APPROVED safety work shoes are only those lace-type, 
safety work shoes with ankle supporting tops of at least six 
(6) inches in height, which are fitted with a safety toe box. 
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(b) Failure to wear APPROVED safety work shoes while on 
duty will result in disciplinary action. 
(c) April 4, 1988, and each year thereafter on April 4, 
employees referred to in paragraph (a) of this section who are 
required to wear APPROVED safety work shoes shall be granted a 
$50.00 allowance toward the purchase of APPROVED safety work 
shoes. 
GENERAL RULES 
RULE 1 - CLASSIFICATION OF WORK 
(a) Foreman - An employee directing work and reporting 
to a supervisory official of· the railroad shall be classified 
as a foreman. 
(b) Maintenance of Way employees, in addition to the 
assignment to regularly scheduled duties, may be assigned, from 
time to time, in support of any other work for which the 
Authority may find them suitable. When assigned to combination 
duties hereunder, employees covered by this Rule 1 shall be 
paid only for work actually performed on a minute to minute 
basis. No claim shall arise hereunder except for work actually 
performed and to which an empl'oyee was assigned by 
Supervision. Maintenance of Way employees hired on and after 
July 7, 1974 may be classified as, "General Mechanics", and 
when so hired, shall be placed on a separate seniority list and 
roster. General Mechanics will be required to perform such 
work as may be assigned by Supervision. 
(c) Bridge, Building and Structural Carpentry, 
painting, glazing, tinning, roofOing, plastering, brick laying, 
paving, masonry, and concreting work shall be performed by 
forces of these classifications. Qualified Bridge and Building 
employees covered by this agreement shall perform any and all 
burning and welding which is related to the work of that 
department. 
(d) Roadway and Track Work Work required in the 
construction and maintenance of the roadway and track will be 
performed by track forces. Loading, unloading and handling of 
all kinds of material will be performed by Track or Bridge & 
Building forces, depending on which department is to use the 
material. 
NOTE - The following work will be considered a trackman's 
work: Relaying and repairing of crossing plank, except at 
crossings planked solid and requiring framing or fitting, 
temporary repairs to platforms, roofs, and other similar work 
required to be done at once to prevent damage to persons or 
property, painting of switch stands or other track appliances. 
-25-
(e) Work Equipment Work equipment required for the 
performance of work outlined in paragraphs (c) and (d) will be 
operated by Work Equipment Operators under this agreement. 
(f) Driving Trucks - Company-owned trucks regularly used 
in connection with work covered by this agreement will be 
operated by qualified employees holding seniority under this 
agreement. 
RULE 2 - SENIORITY - ESTABLISHMENT 
Seniori ty begins on the date the employee last entered 
the service of the Maintenance of Way Department. 
NOTE: This Rule does not apply to furloughed employees 
who take temporary employment in some other department or 
outside concern during period of furlough. 
RULE 3 - SENIORITY - LENGTH OF SERVICE 
Rights accruing to employees under their seniority 
entitle them to consideration for positions in accordance with 
their relative length of service with the railroad, as 
hereinafter provided. 
RULE 4 - TEMPORARY SERVICE - NO LOSS OF SENIORITY 
Employees assigned to temporary service may, when 
released, return to the positions from which taken without loss 
of seniority. 
RULE 5 - FORCE REDUCTIONS 
(a) When force is reduced, senior employees shall be 
retained. 
(b) Employees displaced or out of service because of 
force reduction will be given an opportunity to return to 
service or to former positions in accordance with their 
seniority when forces are increased or vacancies occur. 
(c) When forces are reduced, the senior employees in 
their respective classes, rank, and gangs shall be retained and 
those affected either by being laid off or displaced will have 
the right to displace employees with less seniority in their 
class or rank on their seniority district or employees with 
less seniori ty in any lower class or rank on their seniority 
district, provided such displacement rights are exercised 
within ten (10) days after change affecting them occurs. 
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EMERGENCY FORCE REDUCTION 
(a) Rules, Agreements or practices, however established 
that require advance notice before positions are temporarily 
abolished or forces are temporarily reduced are hereby modified 
so as not to requi re advance not ice where a suspension of an 
individual carrier's operations in whole or in part is due to a 
labor dispute between such carrier and any of its employees. 
(b) Except as provided in paragraph (a) hereof, Rules, 
Agreements or practices, however established that require 
advance notice to employees before temporarily abolishing 
positions or making temporary force reductions are hereby 
modified to eliminate any requirement for such notice under 
emergency conditions, such as flood, snowstorm, hurricane, 
tornado, earthquake, fire, or a labor dispute other than as 
defined in paragraph (a) hereof, provided that such conditions 
result in suspension of a carrier's operations in whole or in 
part. It is understood and agreed that such temporary force 
reductions will be confined solely to those work locations 
directly affected by any suspension of operations. It is 
further understood and agreed that notwithstanding the 
foregoing, any employee who is affected by such an emergency 
force reduction and reports for work for his position without 
having been previously notified not to report, shall receive 
four hours pay at the applicable rate for his position. If an 
employee works any portion of the day, he will be paid in 
accordance with existing Rules. 
RULE 6 - VACANCIES OR NEW POSITIONS - BULLETINS 
(a) New positions and permanent vacancies will be 
bulletined any time within ten (10) days after they are created 
or occur for a period of ten (10) days. Temporary vacancies in 
established posi tions wi 11 be bulletined any time wi thin ten 
(10) days after vacancy occurs for a period of ten (10) days. 
Temporary vacancies of thirty (30) days or less duration need 
not be bulletined. The filling of any vacancies or new 
positions pending bulletin will be governed by Rule 3. 
Bulletin showing location of position, rate of pay, 
assigned hours and reason for temporary vacancies will be 
posted at headquarters of employees entitled to consideration. 
Appointments wi 11 be made wi thin ten (10) days after close of 
advertising period. 
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(b) If the vacancy is filled before it is bid in and 
permanently assigned, the senior qualified employee in the gang 
of the same or lower rank may be assigned to it unti 1 it is 
permanently assigned. Vacancies caused by such assignment may 
be filled by senior qualified employees in the same gang taken 
from the same or lower ranks. A senior qualified employee who 
has been furloughed from the same gang may be called back to 
the service to fill vacancy in the lowest rank which is created 
by these transfers. 
(c) Advertised positions not filled within ten (10) days 
by first qualified applicant, may be awarded to second 
qualified applicant. 
(d) A copy of the bulletin and notice of assignment 
shall be furnished to the Local Chairman and the General 
Chairman of the Employees' Organization, and the name' of the 
employees assigned to the position shall be posted on bulletin 
boards within the seniority division. 
(e) New positions and vacancies for which no bids are 
received from employees holding seniori ty in such class, wi 11 
be awarded in seniority order, qualifications being sufficient, 
to other employees covered under the Scope of the Agreement 
placing bids thereon. 
RULE 7 - SENIORITY - EXERCISING 
Employees accepting positions in the exercise of their 
seniori ty rights, wi 11 do so without causing extra expense to 
the railroad, except as provided in these Rules. 
RULE 8 - PROMOTIONS, AWARDING BULLETINED POSITIONS 
(a) Promotions shall be based on ability, merit and 
seniority. Ability and merit being sufficient, seniority shall 
prevail. 
(b) Promotions to new positions or to fill vacancies 
will be made after bulletin notice has been posted for a per10d 
of ten (10) days at the headquarters of the gangs in the 
subdepartment of employees entitled to consideration in filling 
the positions, during which time employees may file their 
applications with the official whose name appears on the 
bulletin. If temporary vacancies or new positions of trackman 
are to be filled pending bulleting, preference of recall wi 11 
be given in seniori ty order to furloughed employees who last 
worked in that gang and to employees displaced from that gang. 
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RULE 9 - PROMOTION - CLASS ~ SUBDEPARTMENT 
Employees are enti tied to promotion in the class of the 
subdepartment in which employed. 
RULE 10 - PROMOTION - DECLINING 
Employees declining promotion shall not lose their 
seniority, except to the employee promoted and only in the next 
higher rank of service. . 
RULE 11 - PROMOTION - FAILURE TO OUALIFY - DEMOTIONS 
Employees accepting promotion and failing to qualify 
within thirty (30) days may return to their former positions 
without loss of seniority. 
Employees demoted will have the right to displace other 
employees junior in service in next lower rank. 
An employee who, of his own choice, desires to be demoted 
to a lower rank wi 11 be permi tted to do so, in which case he 
shall forfeit all seniority in the higher rank from which 
demoted. This rule does not apply to instances of temporary 
demotion on account of sickness or for other good cause, if 
authorized by agreement between the General Chairman and head 
of the department. 
RULE 12 - LEAVE OF ABSENCE - OFFICIAL POSITIONS 
(a) Except as provided in the following paragraphs of 
this Rule, employees given leave of absence in writing by the 
proper officer of the railroad for ninety (90) days or less in 
a calendar year, will retain their seniority rights; however, 
no leave of absence will be granted for the purpose of engaging 
in other employment except by mutual agreement between the 
parties signatory hereto or thei r representatives. Employees 
may return to service before the expiration of their leave of 
absence upon five (5) days notice without prejudice to their 
rights. An employee who fai Is to report for duty at the 
expiration of· leave of absence shall be considered out of the 
service, except that when failure to report on time is the 
result of unavoidable delay, the leave may be extended to 
include such delay by agreement between the signatories hereto 
or their representatives. Copies of all leaves of absence will 
be furnished the General Chairman at the time granted. 
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(b) Employees holding elective offices or appointive 
positions in the International Brotherhood of Teamsters, either 
on boards, associations or commissions connected with the 
railroad industry, or elected to public office, will be granted 
leave of absence during the term of office or appointment and 
for thirty (30) days thereafter. 
(c) Employees who retire under the disability provisions 
of the Railroad Retirement Act will be· considered on leave of 
absence until they reach the age of sixty-five (65), and their 
positions will be bulletined and filled as provided in Rule 7. 
Bulletins advertising such vacancies will show vacancy caused 
by 'disability retirement'. 
(d) The foregoing paragraphs of this Rule shall not 
apply to absence of two (2) weeks or less when approved by 
proper officer, nor to absence due to physical disability. 
Neither shall it apply to employees serving on committees 
who3shall be granted leave of absence upon sufficient notice 
and be provided with avai lable free rai lroad transportation to 
transact the business of the employees they represent. 
(e) An employee returning after leave of absence due to 
sickness may return to his former position or may, upon return 
or within ten (10) days thereafter, exercise displacement 
rights on any position bulletined during his absence. If his 
former position has been abolished, or if it has been 
permanently filled by a senior employee, the returning employee 
may displace any junior employee in his own or lower rank, 
provided such right is asserted within ten (10) days after his 
return. An employee furloughed while absent on vacation will 
have the same displacement rights wi thin ten (10) days after 
his return. 
(f) Employees now or hereafter promoted to supervisory 
posi tions with the Railroad Company beyond the scope of this 
Agreement wi 11 be considered as on leave of absence for the 
first sixty (60) days after their promotion. 
Thereafter, they will retain and continue to accumulate 
seniority and their former positions will be. advertised as 
permanent vacancies. If after such advertisement, they are 
displaced or demoted from such supervisory positions, except 
when dismissed from the service, they may displace any junior 
employee, but if they relinquish such supervisory positions 
voluntarily, they may only bid on new positions or vacancies. 
(g) The time limits provided in this Rule may be 
extended by mutual agreement between the parties signatory 
hereto or their representatives. 
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RULE 13 - ABOLISHMENT OF POSITIONS - NOTICE 
Not less than five (5) working days notice will be given 
to regularly assigned employees, not including casual employees 
or employees who are substituting for regularly assigned 
employees, who are subject to the Rules of the existing 
collective Agreement whose positions are to be abolished before 
such reductions in force are made. 
RULE 14 - ROSTERS - BY CLASS. SUBDEPARTMENT - POSTING 
Seniori ty roster of employees of each subdepartment and 
class will be separately compiled. Copies will be furnished 
foremen and employees' representatives, same to be placed on 
bulletin boards in tool houses or headquarters available for 
inspection by employees interested. Each foreman and 
employee' s representative will be furnished a receipt, same to 
be signed by them and returned to the Division Engineer's 
office, acknowledging receipt of roster. 
RULE 15 - ROSTERS - NAME. DATE 
Seniority rosters will show the name and last date of 
entry of the employee into the class of the subdepartment of 
the Maintenance of Way Department. 
RULE 16 - ROSTERS - REVISION 
Rosters will be revised in January of each year and will 
be open to correction for a period of sixty (60) days after 
same has been posted on bulletin boards. If corrections are 
not received in the General Superintendent's Office within the 
prescribed time limit. they will not be considered and roster 
will stand as final unless changed by mutual understanding 
between Management and Committee. 
RULE 17 - CHANGES IN WORK METHODS 
In the event a carrier decides to effect a material 
change in work methods involving employees covered by the Rules 
of the collective Agreement of the organization party hereto, 
said carrier will notify the General Chairman thereof as far in 
advance of the effectuation of such change as is practicable 
and, in any event, not less than' fifteen (15) days prior to 
such effectuation. If the General Chairman or his 
representative is available prior to the date set for 
effectuation of the change, the representative shall meet for 
the purpose of discussing the manner in which and the extent to 
which employees represented by the organization may be affected 
by such change, the application of existing Rules such as 
seniority Rules. placement and displacement Rules and other 
pertinent Rules, with a view to avoiding grievances arising out 
of the terms of the existing collective Agreement and 
minimizing adverse effects upon the employees involved. 
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As soon as is convenient after the effective date of this 
Agreement, and upon request at reasonable intervals thereafter, 
the carrier and the General Chairman or his representative will 
meet informally in a conference to discuss such suggestions as 
the General Chairman may have to minimize seasonal fluctuations 
in employment. 
This Rule does not contain penalty provisions and it does 
not require that agreements must be reached as the right of the 
carrier to make changes in work methods or to continue existing 
practices subject to compliance with the collective agreement 
is not questioned. 
RULE 18 - BASIC DAY AND WEEK 
Except by mutual agreement, regularly established daily 
working hours will not be reduced below eight (8) hours per day 
five (5) days per week, to avoid making force reductions. 
When less than eight (8) hours are worked, for the 
convenience of the employees, only actual hours worked or held 
on duty will be paid for. 
RULE 19 - STARTING TIME 
Employees working single shifts, regularly assigned 
exclusively to day service, will start work period between 6:00 
a.m. and 8:00 a.m. 
RULE 20 - BEGINNING AND STOPPING WORK 
Employee's time will start and end at designated 
assembling points for each class of employee. Unless otherwise 
agreed to between the Division Engineer and the regular 
Committee of the International Brotherhood of Teamsters, Bridge 
and Building force' s time, will start and end at St. George 
Shop when jobs are of thirty days or less duration. Starting 
time for jobs 
George and end
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RULE 21 - FORTY HOUR WORK WEEK 
NOTE: The expressJ..ons "positions" and "work" used in 
this Rule 21 refer to service, duties, or operations necessary 
to be performed the specified number of days per week, and not 
to the work week of individual employees. 
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(a) There is hereby established for all employees 
covered by this Agreement, subject to the exceptions contained 
hereafter in this Rule, a work week of forty (40) hours, 
consisting of five (5) days of eight (8) hours each, with two 
(2) consecutive days off in each seven (7); the work weeks may 
be staggered in accordance with the Management· s operational 
requirements; so far as practicable the days off shall be 
Saturday and Sunday. The foregoing is subj ect to the 
provisions of this Rule which follows: 
(b) On positions, the duties of which can reasonably be 
met in five (5) days, the days off will be Saturday and Sunday. 
(c) Where "the nature of the work is such that employees 
will be needed six (6) days each week, the rest days will be 
either Saturday and Sunday or Sunday and Monday. 
(d) On positions which are filled seven (7) days per 
week, any two (2) consecutive days may be the rest days with 
the presumption in favor of Saturday and Sunday. 
(e-l) All possible regular relief assignments wi th five 
(5) days of work and two (2 ) consecutive rest days will be 
established to do the work necessary on rest days of 
assignments in six (6) or seven (7) day service or combinations 
thereof, or to perform relief work on certain days and such 
types of other work on other days as they may be assigned under 
this Agreement. 
(e-2) ~ssignments for regular relief positions may, on 
different days, include different starting times, duties and 
work locations for employees of the same class in the same 
seniority district, provided they take the starting time, 
duties and work locations of the employee or employees whom 
they are relieving. 
(f) If, in positions or work extending over a period of 
five (5) days per week, an operational problem arises which the 
Management contends cannot be met under the provisions of 
paragraph (b) above, and requires that some of such employees 
work Tuesday to Saturday instead of Monday to Friday, and the 
emplo6ees contend the contrary, and if the parties fail to 
agree thereon, then if the Management nevertheless puts such 
assignments into effect, the dispute may be processed as a 
grievance or claim under this Agreement. 
(g) The typical work week is one with two (2) 
consecutive days off and it is the Management· s obligation to 
grant this. Therefore, when an operating problem is met which 
may affect the consecutiveness of the rest days of positions or 
assignments covered by paragraphs (c) , (d) and (e), the 
following procedure shall be used: 
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(1) All possible regular relief positions shall be 
established pursuant to paragraph (e) of this Rule. 
(2) Possible use of rest days other than Saturday and 
Sunday, by agreement or in accordance with other provisions of 
this Rule. 
(3) Efforts will be made by the parties to agree on the 
accumulation of rest 
consecutive rest periods. 
time and the granting of longer 
(4) 
suggested 
Other sui tabl
by either of 
e or 
the 
practi
parties 
cable plans 
shall be 
which may 
considered 
be 
and 
efforts made to come to an agreement thereon. 
(5) If the foregoing does not solve the problem, then 
some of the relief men may be given non-consecutive rest days. 
(6) If after all the foregoing has been done there still 
remains service which can only be performed by requiring 
employees to work in excess of five (5) days per week, the 
number of regular assignments necessary to avoid this may be 
made with two (2) non-consecutive days off. 
(7) The least desirable solution of the problem would be 
to work some regular employees on the sixth (6th) or seventh 
(7th) days at overtime rates and thus withhold work from 
additional relief men. 
(8) If the parties are in disagreement over the 
necessi ty of splitting the rest days on any such assignments, 
the Management may, nevertheless, put the assignments into 
effect subj ect to the right of· the employees to process the 
dispute as a grievance or claim under this Agreement, and in 
such proceedings the burden will be on the Management to prove 
that its operational requirements would be impaired if it did 
not split the rest days in question and that this could be 
avoided only by working certain employees in excess of five (5) 
days per week. 
(h) The rest days of extra of furloughed men need not be 
consecutive; however, if they take the assignment of a regular 
employee they will have as their days off the regular days off 
of that assignment. 
(i) The term "work week" for regularly assigned 
employees shall mean a week beginning on the first day on which 
the assignment is bulletined to work, and for unassigned 
employees shall mean a period of seven (7) consecutive days 
starting with Monday. 
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RULE 22 - COMPOSITE SERVICE 
An employee working on more than one class of work four 
(4) hours or more on any day, will be allowed the higher rate 
of pay for the entire day. When temporarily assigned by the 
proper officer to a lower rated position, his rate of pay will 
not be reduced. 
RULE 23 - DIFFERENTIAL FOR BURNING 
Employees who are required to use an acetylene torch 
burning will be allowed a differential of six (6) cents 
hour above their regular rate while so engaged. 
for 
per 
RULE 24 - MEAL PERIOD - LIMITS 
When a meal period is allowed, it will be between the 
ending of the fourth (4th) hour and beginning of the seventh 
(7th) hour after starting work unless otherwise agreed upon by 
the employees and employer. 
RULE 25 - MEAL PERIOD - NOT ALLOWED WITHIN LIMITS 
If the "meal period is not afforded within the allowed or 
agreed time limit and is worked, the meal period shall be paid 
for at pro rata rate and twenty (20) minutes, with pay, in 
which to eat, shall be afforded at the first opportunity. 
RULE 26 - MEAL PERIOD - LENGTH 
The meal period shall be thirty (30) minutes. 
RULE 27 - SUSPENDING WORK TO ABSORB OVERTIME 
Employees will not be required to suspend work or be laid 
off for the purpose of absorbing overtime. 
RULE 28 - CALLS 
(a) Employees notified or called to perform work not 
continuous with, before or after, the regular work period will 
be allowed a minimum of four (4) hours for two (2) hours and 
forty (40) minutes work, or less, and if held on duty in excess 
of two (2) hours and forty (40) minutes time and one-half will 
be allowed on the minute basis, except that time worked in 
excess of sixteen (16) hours in any twenty-four (24) hour 
period, computed from the hour on any day designated as the 
starting time of the employee's regular shift on a working day, 
shall be paid for at the rate of double time. 
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Employee's time when called for emergency work will start 
when called and end when relieved at regular designated 
assembling points. 
(b) Employee's released from duty and required to return 
for further service may be paid as if on continuous duty. 
(c) Employee's laid off in reduction of force will be 
compensated as follows when called back temporarily for special 
service: 
1. At pro rata rate when working during the regularly 
assigned hours of the gang or position on which employed. 
2. As provided in paragraph (a) of this Rule when 
called for irregular or part-time service outside of the 
regularly assigned hours of the gang or position on which 
employed. 
RULE 29 - OVERTIME 
(a) Time worked preceding or following and continuous 
wi th a regularly assigned eight (8) hour work period shall be 
computed on actual minute basis and paid for at time and 
one-half rates, with double time computed on actual minute 
basis after sixteen (16) continuous hours of work in any 
twenty-four (24) hour period computed from starting time on the 
employee's regular shift. If employees are required to 
continue to work in an emergency during the regular work 
period, they will be paid at the double time rate during their 
regular work period until released from duty. In the 
application of this paragraph to new employees temporarily 
brought into the service. in emergencies, the starting time of 
such employees will be considered as of the time that they 
commenced work or are required to report. This not to affect 
basis of pay for meal period, travel time, or attending court; 
(b) Work in excess of forty (40) straight time hours in 
any work week shall be paid for at one and one-half times the 
basic straight time rate except where such work is performed by 
an employee due to moving from one assignment to another or to 
or from an extra of furloughed list, or where days off are 
being accumulated under paragraph (g) of Rule 21. 
(c) Employees worked more than five (5) days in a work 
week shall be paid one and one-half times the basic straight 
time rate for work on the sixth (6th) and seventh (7th) days of 
their work week, except where such work is performed by an 
employee due to moving from one assignment to another or to or 
from an extra or furloughed list, or where days off are being 
accumulated under paragraph (g) of Rule 21. 
-36-
(d) There shall be no overtime on overtime; neither 
shall overtime hours paid for, other than hours not in excess 
of eight (8) paid for at overtime rates on holidays be utilized 
in computing the forty (40) hours per week, nor shall time paid 
for in the nature of arbitraries or special allowances such as 
attending court, deadheading, travel time, etc., be utilized 
for this purpose, except when such payments apply during 
assigned working hours in lieu of pay for such hours. 
RULE 30 - ATTENDING COURT 
Employees required to attend court at the request of the 
Management or to appear as witnesses for the railroad, will be 
paid in accordance with these rules. They will be furnished 
necessary transportation and allowed necessary traveling and 
living expenses while away 
accruing will be assigned to 
from home. 
the railroad. 
Any fees or mileage 
RULE 31 - TRANSPORTATION 
The employees who are required in the course of their 
employment to be away from their headquarters point as 
designated by the carrier, including employees filling relief 
assignments or performing extra or temporary service, shall be 
furnished with free transportation by the Railroad Company in 
traveling from their headquarters point to another point and 
return, or from one point to another. 
If such transportation is not furnished, he will be 
reimbursed for the cost of rail fare if he travels on other 
rail lines, or the cost of other public transportation used in 
making the trip; or if he has an automobile which he is willing 
to use and the carrier authorized him to use said automobile, 
he will be paid an allowance of nine (9¢) cents for each mile 
in traveling from his headquarters point to the work point, and 
return, or from one work point to another. 
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RULE 32 - DISCIPLINE 
(a) Except as provided in paragraph (b) hereof, an employee 
shall not be disciplined or dismissed without a fair and 
impartial hearing. He/she may, however, be held out of service, 
pending such hearing. Not later than twenty (20) days from the 
date the alleged violation occurred the employee shall be 
notified, in writing, of the precise charge against him/her, 
and he/she shall have reasonable opportunity to secure the 
presence of necessary witnesses and a representative if 
desired. Such notice shall specify the date, time and place of 
the hearing which shall be held not earlier than five (5) days 
nor later than ten (10) days from the date employee is 
notified. When an employee is removed from service pending a 
hearing, such hearing shall be conducted wi thin ten (10) days 
from the date employee was removed from service. The employee 
and his/her representative shall be notified of a decision, in 
wri ting, not later than twenty (20) days following completion 
of hearing. 
(b) The provisions of paragraph (a) will not apply to 
employees until they have been in the service for a period of 
six (6) months. 
(c) A transcript of the evidence developed at the hearing 
shall be made and the employee and his/her representative shall 
be furnished a copy of such transcript. 
(d) An employee or his/her representative d~ssatisfied with 
the decision shall have the right of appeal in the order 
specified below, such appeals to be made in 
provisions of the Grievance Rule. 
(1) General Superintendent 
(2) Assistant General Manager 
accordance with the 
(e) If the 
records shall 
charge against the employee is not 
be cleared of the charge. If 
sustained, 
suspended, 
the 
or 
dismissed, the employee shall be reinstated with all rights 
unimpaired and shall be reimbursed for any monetary loss 
incurred while held out of service, less earnings made in other 
employment during time out of service. 
(f) If the charge against the employee is sustained and 
he/she is demoted or dismissed and is later restored to 
service, the question of his/her seniority rights will be 
determined by mutual agreeme'nt between the parties signatory 
hereto. 
(g) At any investigation, hearing, or appeal, the employee 
may be represented by one or more representatives of the Union. 
(h) The time limits specified in this Rule may be extended 
by mutual agreement between the Management and the General 
Chairman or their representatives. 
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RULE 33 - GRIEVANCES 
l.(a) All claims or grievances must be presented in writing by 
or on behalf of the employee involved, to the officer of the 
Authority authorized to receive same, within sixty (60) days 
from the date of the occurrence on which the claim or grievance 
is based. Should any such claim or grievance be disallowed, 
the Authority shall, within sixty (60) days from the date same 
is filed, notify whoever filed the claim or grievance (the 
employee or his/her representative), in writing, of the reasons 
for such disallowance. If not so notified, the claim or 
grievance shall be allowed as presented, but this shall not be 
considered as a precedent or waiver of the contentions of the 
Authority as to other similar claims or grievances. 
(b) If a disallowed claim or grievance is to be appealed, 
such appea I must be in writing and must be taken wi thin sixty 
(60) days from receipt of notice of disallowance, and the 
representative of the Authority shall be notified, in writing, 
within that time of the rejection of his/her decision. Failing 
to comply with this provision, the matter shall be considered 
closed, but this shall not be considered as a precedent or 
waiver of the contentions of the employee as to other similar 
claims or grievances. It is understood, however, that the 
parties may, by agreement, at any stage of the handling of a 
claim or grievance on the property, extend the sixty (60) day 
period for either a decision or appeal, up to and including the 
highest officer of the Authority designated for that purpose. 
(c) The requirements outlined in paragraphs (a) and (b), 
pertaining to appeal by the employee and the decision by the 
Authority, shall govern in appeals taken to each succeeding 
officer, except in cases of appeal from the decision of the 
highest officer designated by the Authori ty to handle such 
disputes. All claims or grievances involved in a decision by 
the highest designated officer shall be barred unless within 
nine (9) months from the date of said officer's decision, 
proceedings are instituted by the employee or his/her duly 
authorized representative before the appropriate division of 
the National Railroad Adjustment Board or a system, group or 
regional board of adjustment that has been agreed to by the 
parties hereto as provided in Section 3 Second of the Railway 
Labor Act. It is understood, however, that the parties may, by 
agreement in any particular case, extend the nine (9) month 
period herein referred to. 
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(2) with respect to all claims or grievances which arose or 
arise out of occurrences prior to the effective date of this 
Rule, and which have not been fi led by that date, such claims 
or grievances must be filed, in writing, within sixty (60) days 
from the date of the occurrence on which the claims or 
grievances are based in the manner provided for in paragraph 
(a) of Section 1 hereof, and shall be handled in accordance 
with the requirements of said paragraphs (a), (b) and (c) of 
Section 1 hereof. Wi th respect to claims or grievances filed 
prior to the effective date of this Rule, the claims or 
grievances must be ruled on or appealed, as the case may be, 
within sixty (60) days from the date same are filed, and if 
not, thereafter handled pursuant to paragraphs (b) and (c) of 
Section 1 of this Rule the claims or grievances shall be barred 
or allowed as presented, as the case may be, except that in the 
case of all claims or grievances involved in a decision by the 
highest designated officer shall be barred unless wi thin nine 
(9) months from the date of said officer's decision, 
proceedings are instituted by the employee or his/her duly 
authorized representative pursuant to paragraph (c) of Section 
1 hereof. 
(3) A claim may be filed at any time for an alleged 
continuing violation of any agreement and all rights of the 
claimant or claimants involved thereby shall, under this Rule, 
be fully protected by the filing of one claim or grievance 
based thereon as long as such alleged violation, if found to be 
such, continues. However, no monetary claim shall be allowed 
retroactively for more than sixty (60) days prior to the filing 
thereof. With respect to claims and grievances involving an 
employee held out of service in discipline cases, the original 
notice of request for reinstatement with pay for time lost 
shall be sufficient. 
(4) This Rule recognizes the right of representatives of 
the Union to file and prosecute claims and grievances for and 
on behalf of the employees they represent. 
(5) This Agreement is not intended to deny the right of th~ 
employees to use any other lawftil-~btion for the settlement 'of 
claims or grievances provided such action is instituted with~n 
nine (9) months of the date of the deci sion of the highest 
designated officer of the Authority. 
(6) This Rule shall not apply to requests for leniency. 
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RULE 34 - PHYSICAL EXAMINATIONS 
Employees coming wi thin the scope of this Agreement may 
be required to take physical examinations by physicians 
designated by the Company at any time, but such examinations 
will not be required more frequently than once each year, 
unless it is apparent to the responsible officer of the Company 
that an employee's health or physical condition is such that a 
physical examination is desirable for the purpose of 
determining whether or not the employee is physically qualified 
to properly perform his duties. 
If an employee should be disqualified by reason of his 
physical condition upon examination by the Company's physician 
and feels that such disqualification is not warranted, the 
matter may be handled in the same manner prescribed in these 
Rules for the handling of grievances. If the matter is not 
disposed of by such handling, the following will apply: 
(a) The employee involved or his representative will 
select a physician to represent him and the Company will select 
a physician to represent it in conducting a further physical 
examination. If the two physicians thus selected shall agree, 
the conclusions reached by them will be final. 
(b) If the two physicians selected in accordance with 
the foregoing paragraph (a) should disagree as to the physical 
condition of such employee, they will select a there physician 
to be agreed upon by them who shall be a practitioner of 
recognized standing in the medical profession and a specialist 
in the disease or ailment from which the employee is alleged to 
be suffering. The Board of Medical Examiners thus selected 
will examine the employee and render a report with reasonable 
promptness, setting forth his physical condition and their 
opinion as to his fitness to continue service in his regular 
employment, which shall be accepted as final. Should the 
decision be adverse to the employee and it later definitely 
appears that his physical condition has improved, a 
re-examination will be arranged after a reasonable interval 
upon the request of the employee. 
(c) The Management and the individual employee will each 
defray the expenses of their respective physician. The expense 
of the third member of the Medical Board will be divided 
equally between the Management and Employees. 
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RULE 35 - TOOLS 
The railroad will furnish the employees such general 
tools as are necessary to perform their work, except such tools 
as are customarily furnished by skilled workmen. 
RULE 36 - PUBLISHING RATES OF PAY 
(a) The rates of pay of employees subject to the 
Rates of Pay Rules of the collective Agreement between the 
parties hereto shall be listed in a master wage schedule 
prepared by the carrier. A copy of this wage schedule shall be 
furnished to the General Chairman for his verification. The· 
wage schedule shall constitute a part of the rates of pay, 
rules and working conditions agreement between the parties, but 
may be physically bound with the general working conditions 
Agreement or reproduced as a document under separate cover. 
This Rule does not require that multiple positions of the same 
classification and carrying the same rate of pay need be 
individually listed, but the listing shall be in whatever 
detail is necessary to enable the ascertainment from the 
schedule of the rate of pay for each position of employee 
referred to herein. When rates of pay are generally revised 
and when revisions are made in individual rates of pay, the 
General Chairman will be furnished with a statement of the 
adjustments to be made in the rates as shown in the master wage 
schedule. When the Rules and Working Conditions Agreement is 
generally revised or reprinted, the master wage schedule shall 
be revised to show the then current rates of pay and reproduced 
and distributed in the same manner as the Rules and Working 
Conditions Agreement. 
(b) When any new position is to be established or when 
any new machine' is to be placed in service, the General 
Chairman or his representative will be advised promptly of such 
new position or the placing in service of a new machine for the 
purpose of 
assigned to 
machine. 
agreeing on a sui table rate of pay for employee 
such new position or as the operator of such 
RULE 37 - ESTABLISHING RATES OF PAY 
(a) If a new position is established for which a rate of 
pay has not been agreed upon, the carrier will in the first 
instance establish a rate which is commensurate with the 
duties, responsibilities, characteristics and other 
requirements of said position. If the General- Chairman does 
not agree that the rate of pay so established is commensurate 
wi th the duties, responsibi li ties, characteristics, and other 
requirements of the position, he shall so notify the carrier 
and thereupon the duly authorized representative of the carrier 
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shall meet with the General Chairman or his representative for 
the purpose of mutually agreeing upon a rate which will be 
satisfactory to both parties. In the event of failure to reach 
a mutual agreement on the subject, it will be submitted to 
arbitration in accordance with paragraph (c) of this Rule. 
(b) If, as a result of change in work methods subsequent 
to the effective date of this Agreement, the contention is made 
by the General Chai rman that there has been an expansion of 
duties and responsibilities of supervisory employees covered by 
the Rules of the collective Agreement between the parties 
hereto resulting in a request for wage adjustment and a mutual 
agreement is not reached disposing of the issue thus raised, 
the matter will be submitted to arbitration in accordance with 
paragraph (c) of this Rule. 
'(c) The submissions to arbitration provided for in 
paragraphs (a) and (b) of this Rule shall be under and in 
accordance with the provisions of the Railway Labor Act; shall 
be between the individual carrier and the system committee of 
the organization representing employees of such carrier; and 
shall be governed by an arbitration agreement conforming to the 
requirements of the Railway Labor Act which shall contain the 
following provisions: 
(1) shall state that the Board of Arbitration is to 
consist of three members. 
(2) shall state specifically that the question to be 
submitted to the Board for decision shall be limited to the 
single question as to whether the rate established by the 
carrier should be continued or whether the rate suggested by 
the General Chairman should be adopted or whether an 
intermediate rate is justified; and that in its award, the said 
Board shall confine itself strictly to decision as to the 
question so specifically submitted to it; 
(3) shall fix a period of ten (10) days from the date of 
the appointment of the arbitrator necessary to complete the 
Board within which the said Board shall commence its hearings; 
(4) shall fix a period of thirty (30) days from the 
beginning of the hearings within which the said Board shall 
make and file its award; provided, that the parties may agree 
at any time upon the extension of this period; 
(5) shall provide that the award shall become effective 
on the date that it is rendered and the rate awarded shall 
continue in force unti I changed or modified pursuant to the 
provisions of the Railway Labor Act. 
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RULE 38 - RETENTION OF SENIORITY WHEN FURLOUGHED 
When employees laid off by reason of force reduction 
desire to retain their seniority rights, they must file with 
the officer of the subdepartment notifying them of the 
reduction, within ten (10) days, their address and will notify 
such officer of any change in their address. Failure to report 
for duty within ten (10) days after receiving notice, in 
writing, will forfeit all seniority rights. 
Names and addresses will be filed by laborers or trackmen 
with the supervisor; all other employees will file such notice 
with the Division Engineer. 
RULE 39 - LESS THAN FULL DAY 
Trackmen and extra gang men required to report at usual 
starting time and place for the day's work will be allowed a 
minimum of four (4) hours when conditions prevent work being 
performed. If held on duty over four (4) hours, they will be 
paid for actual time so held. When laid off on account of 
inclement weather after the beginning of the day's work and 
again required to return for service during their regular tour 
of duty, they will be paid under the Call Rule. 
RULE 40 - CONTRACTING OUT 
(a) The Authority may contract out work without consultation 
with, or concurrence of, the Union when anyone or more of the 
following conditions exist: 
(I)  In "emergencies" such as fires, floods, heavy snows, 
etc. 
(2)  When one of the following criteria are involved: 
(a)  Managerial skills are not available on the 
property, or 
(b)  Skilled manpower is not available on the 
property, or 
(c)  Necessary equipment is not available on the 
property, . or 
(d)  The required time of completion of the work 
cannot be met with the ski lIs, personnel, or 
equipment available on the property without 
rescheduling other work, or 
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(e)  Such work cannot be performed with existing 
facilities without adding employees, or it is 
not competi tive wi th outside manufacturers as 
to the quality, price, and time of performance, 
or would conflict with the performance of 
normal maintenance. 
(b) The decision wi th respect to the contracting out of any 
particular work shall remain solely that of the Authority. The 
transfer of work to or from constituent agencies of the 
Metropolitan Transportation Authority shall not be deemed to be 
subcontracting for the purposes of this rule, and the Carrier 
wi 11 have the unrestricted right to effect such transfer of 
work. 
RULE 41 - OUTSIDE EMPLOYMENT 
An employee will not engage in any work or other business 
which will prevent him from obtaining rest or interfere in any 
way with the performance of his duties for the Company. An 
employee will not be allowed to do any work for himself or for 
others during working hours, nor on Company property except 
wi th the permission of the head of the department in which he 
is employed. 
RULE 42 - OUTS IDE EARNINGS 
If, as a result of any administrative review or procedure 
provided for under the Agreement or law, an employee who has 
been suspended or who has had his employment relationship 
terminated, should be returned to service wi th pay and credit 
for allowances, all income received by such employee during 
such suspension or termination shall be off-set against pay and 
allowances awarded under administrative review or procedure. 
RULE 43 - COLLECTIVE BARGAINING 
The Union agrees to actively support the Authority's 
efforts to remove itself from Railway Labor Act jurisdiction. 
Active support includes submission of an affidavit (s) in any 
litigation that may arise supporting the Authority's position 
that it is no longer subj ect to the provisions of the Rai lway 
Labor Act. Further, the Union agrees not to sponsor or support 
any legislation which would bring SIRTOA under the jurisdiction 
of the Railway Labor Act. 
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RULE 44 - JURISDICTION  
It is acknowledged by the parties that the Authority has 
peti tioned the Interstate Commerce Commission for relief from 
jurisdiction of the Railway Labor Act, as amended. If the 
Authority is successful, and all appeals from any and all 
relevant legal determinations are exhausted in favor of the 
Authority, all references to the Railway Labor Act, as amended, 
shall be considered supplanted by references to the New York 
State Taylor Law. Further, references to the National 
Mediation Board, National Railroad Adjustment Board, Special 
Boards of Adjustment and other boards of adjustment shall be 
considered supplanted by an arbitration procedure to be agreed 
upon by the parties. 
RULE 45 - EFFICIENCY AND ECONOMY OF OPERATIONS 
The parties to this Agreement have determined that it is 
in their best interest to achieve the most efficient and 
economical use of the work force and facilities provided, and 
to that end, agree to work jointly and expeditiously to review 
practices and procedures to effectuate savings resulting from 
such joint studies. 
RULE 46 - CONSTRUCTION 
(a) This Agreement is in full settlement and disposition 
of all issues contained in outstanding Section 6 Notices. 
(b) This agreement shall be for three years commencing 
April 1, 1985 and terminating on March 31, 1988. 
(c) There shall be a moratorium in effect on the serving 
of all Section 6 Notices by either the Union or the Authority. 
If under the jurisdiction of the Railway Labor Act, service of 
Section Six openers pursuant to the Railway Labor Act shall be 
permi tted no sooner than January 1, 1988, not to take effect 
until April I, 1988. If not under the jurisdiction of the 
Rai lway Labor Act, the appropriate bargaining statutes shall 
apply. 
(d) This Agreement supersedes all previous Agreements, 
understandings and practices, however established, with which 
it is in conflict, and shall continue in effect until changed 
or modified in accordance wi th the provisions of the Rai lway 
Labor Act, as amended. 
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It is understood and agreed by the undersigned that all 
of the above has been ratified by the Union and is subject to 
final approval by the MTA Board. 
J n S. Mal1oney, 
FOR THE IBT 
ecretary - Tre surer 
FOR SIRTOA  
APPROVED 
Robert R. Kiley 
Chairman 
Metropolitan Transportation 
Authority 
DATED: April 4, 1988 
-47-
APPENDIX A  
UNION SHOP AGREEMENT  
This Agreement made this 28th day of August, 1951, is 
adopted by and between The staten Island Rapid Transit 
Operating Authority (Authority) and the employees represented 
by the International Brotherhood of Teamsters (Organization). 
WIT N E SSE T H : 
1. In accordance with and subj ect to the terms and 
conditions hereinafter set forth, all employees of the carriers 
now or hereafter subject to the Rules and Working Conditions 
Agreements between the parties hereto shall, as a condition of 
thei r continued employment subj ect to such Agreements, become 
members of the organization party to this Agreement 
representing their craft or class within sixty (60) calendar 
days o£ the date they first perform compensated service as such 
employees after the effective date of this Agreement, and 
thereafter shall maintain membership in good standing in such 
organization; except that such membership shall not be required 
of any individual until he has performed thirty (3D) days of 
such compensated service within a period of twelve (12) 
consecutive calendar months. Nothing in this Agreement shall 
alter, enlarge or otherwise change the coverage of the present 
or future Rules and Working Conditions Agreements. 
2(a}. Employees who retain seniority under the Rules and 
Working Conditions Agreements governing their class or craft 
and who are regularly assigned or transferred to full-time 
employment not covered by such Agreements or furloughed on 
account of force reduction will not be required to maintain 
membership as provided in Section 1 of this Agreement so long 
as they remain in such other employment or furloughed as herein 
provided, but they may do so at their option. Should such 
employees return to any service covered by the said Rules and 
Working Conditions Agreements they shall, as a condition of 
their continued employment, subject to such Agreements, be 
required to become and remain members in good standing in the 
organization representing their class or craft within thirty 
(3D) days from date of their return to such service. 
(b). The seniority status and rights of employees 
furloughed to serve in the Armed Forces shall not be terminated 
by reason of any of the provisions of this Agreement, but such 
employees shall, upon resumption of employment, be governed by 
Section of this Agreement. 
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3. Nothing in this ,Agreement shall require an 
employee to become or to remain a member of the Organization if 
such membership is not available to such employee upon the same 
terms and conditions as are generally applicable to any other 
member, or if the membership of such employee is denied or 
terminated for any dues, initiation fees and assessments, shall 
be deemed to be "uniformly required" if they are required of 
all employees in the same status at the same time in the same 
organizational unit. 
4(a). The Authority will furnish to the Organization 
information requested by the General Chairman with respect to 
the employment status of employees of the craft or class 
represented by it, and which information is pertinent to the 
administration of this Agreement. The Organization will notify 
the employing carrier, in writing, of any employee who, by 
reason of failure to comply with the terms of this Agreement, 
is not entitled to continue in, employment. Upon receipt of 
such notice, the Authority will, as promptly as possible, but 
wi thin ten (10) calendar days of such receipt, so notify the 
employee concerned, in writing, by registered mail, return 
receipt requested or by personal delivery evidenced by 
receipt. Copy of such notice shall be given the Organization. 
Any employee so notified who disputes the fact that he has 
failed to comply with the terms of this Agreement, shall, 
within a period of ten (10) calendar days from the date of such 
notice, request the carrier, in writing, to accord him a 
hearing. Upon receipt of such request, the Authority shall set 
a date for hearing which shall be held as soon as possible and 
within ten (10) calendar days of the date of receipt of request 
therefor. Notice of the date set for hearing shall be promptly 
given the employee, in writing, by registered mail, return 
receipt requested or by personal delivery evidenced by 
receipt. Copy of notice of such hearing shall be given to the 
Organization and the Organization shall attend and participate 
in the hearing. The receipt by the Authority of a request for 
a hearing shall operate to stay action on the termination of 
employment unti I the hearing is held and the decision of the 
Authori ty is rendered. In the event the employee concerned 
fails to request a hearing as provided herein, the Authority 
shall proceed to terminate his employment and seniority in that 
class or craft not later than thirty (30) calendar days from 
receipt of the above described notice from the Organization, 
unless the Authority and the Organization agree otherwise, in 
writing. 
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(b). The Authority shall determine on the basis of the 
evidence produced at the· hearing whether or not the employee 
has complied with the terms of this Agreement, and shall render 
a decision accordingly. Such decision shall be rendered within 
ten (10) calendar days of the hearing date and the employee and 
the Organization shall be promptly advised thereof. If the 
decision is that the employee has not complied with the terms 
of this Agreement, his employment and seniority in that class 
or craft shall be terminated within ten (10) calendar days of 
the date of said decision, unless the Authority and the 
organization agree otherwise, in writing. If the decision of 
the Authority is not satisfactory to the employee or to the 
Organization, it may be appealed directly to the highest 
officer of the Authori ty designated to handle such appeals. 
Such appeal shall be taken within nine (9) calendar days of the 
date of the decision appealed from, and if taken, shall operate 
to stay action on the termination of employment, until the 
decision on appeal is rendered. The Authority shall promptly 
notify the other party, in writing I of any such appeal. The 
decision on such appeal shall be rendered within ten (10) 
calendar days of the date the appeal is taken, and the employee 
and the Organization shall be promptly advised thereof. If the 
decision on such appeal is that the employee has not complied 
with the terms of this Agreement, his employment and seniority 
in that class or craft shall be terminated wi thin ten (10) 
calendar days of the date of said decision, unless the 
Authority and the Organization agree otherwise, in writing. 
Such decision on appeal shall be final and binding unless 
within seven (7) days thereof the Organization involved 
requests, in writing, that the decision be reviewed in joint 
conference by the Vice President of the Authority in charge of 
Personnel, or his designated representative, and the Chief 
Executive Officer of the Organization involved, or his 
designated representative. If such request is made, the 
decision on appeal shall be reviewed in such joint conference 
within seven (7) days of the date such request is received, and 
any decision rendered within such seven (7) day period shall be 
final and binding. If the decision on such review is that the 
employee has not complied with the terms of this Agreement, his 
employment and seniority in that class or craft shall be 
terminated wi thin ten (10) calendar days of the date of said 
decision, unless the Authority and the Organization agree 
otherwise, in writing. 
(c). Time limits specified in this Section may be 
extended in individual cases by written agreement of the 
Authority and the Organization. 
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(d) . Provisions of discipline rules contained in Rules 
and working Conditions Agreements between the Authority and the 
Organization will not apply to cases arising under this 
Agreement. 
(e). The General Chairman of the Organization shall 
notify the Authority, in writing, of the titles(s) and 
address{es) of its officers or representatives who are 
authorized to serve and receive the notices described in this 
Section. The Authority shall notify the General Chairman of 
the Organization of the title(s) and address{es) of its 
officers or representatives who are authorized to receive the 
notices described in this Section. 
5. Other provisions of this Agreement to the contrary 
notwithstanding, the Authority shall not be required to 
terminate the employment of any employee until such time as the 
services of a qualified replacement are available. The 
determination of whether a qualified replacement is available 
shall be made jointly by the designated representative of the 
carrier and the designated representative of the Organization 
involved. The Authority may not, however, retain any employee 
in service under the provisions of this paragraph for a period 
in excess of ninety (90) calendar days from the date of the 
Organization's original notice. Employees whose service is 
extended under the provisions of this Section shall not, during 
such extension, retain or acquire any seniority rights. 
6. An employee whose employment and seniority in a 
craft or class is terminated pursuant to the provisions of this 
Agreement shall have no time or money claim by reason thereof. 
7{a). The Authority party to this Agreement shall 
periodically, at such times and intervals as the organization 
party to this Agreement representing the craft or class shall 
designate, deduct from the wages of all employees now or 
hereafter employed in any work covered by the Rules and Working 
Condi tions Agreements between the parties hereto all periodic 
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•  dues, initiation fees, and assessments (not including fines and 
penalties) uniformly required as a condition of acquiring or 
retaining membership in such Organization, and shall within ten 
(10) days after making such deductions pay the amount so 
deducted to such officer of the Organization as the 
Organization shall designate: Provided, that the requirements 
of this subsection (a) shall not be effective wi th respect to 
any individual employee until he shall have furnished the 
carrier with a wri tten assignment to the Organization of such 
membership dues, initiation fees and assessments, which shall 
be revocable, in wri ting, after the expiration of one year or 
upon the termination of this Agreement whichever occurs sooner. 
(b). The provisions of subsection (a) of this Section 
shall not become effective unless and until the Authority, or 
any of them, and the Organizations, or any of them, shall, as a 
result of further negotiations, agree upon the terms and 
condi tions under which such provisions shall be applied; such 
agreement to include, but not be restricted to, the means of 
making said deductions, the amounts to be deducted, the form, 
procurement and filing of authorization .certificates, the 
frequency of deductions, the priority of said deductions wi th 
other deductions now or hereafter authorized, the payments and 
distribution of amounts withheld and any other matters 
pertinent thereto. 
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APPENDIX B 
DEDUCTION AGREEMENT 
MEMORANDUM OF AGREEMENT, between The Staten Island Rapid 
Transit Operating Authority, respectively, hereinafter referred 
to as the "Authori ty", and the employees of the Authori ty in 
train service represented by the International Brotherhood of 
Teamsters (IBT). This Agreement, known as the "DEDUCTION 
AGREEMENT II , 
WIT N E SSE T H : 
1. It is agreed that the Authority will, in 
accordance with and subject to the terms and conditions of this 
Deduction Agreement, deduct from the wages due to each employee 
represented by the IBT, from whom it receives a valid written 
wage assignment, described in paragraph (2), an amount each 
month, during the continuance in effect of his assignment, 
which shall be equal to the aggregate of the amounts to be paid 
by such employee to the IBT for initiation fees, dues, and 
assessments (not including fines and penalties) uniformly 
required as a condition of acquiring or retaining membership in 
such IBT. 
2. No such deductions as fixed by paragraph (1) shall 
be made from the wages of an employee until after execution by 
the employee and delivery by the IBT to the Authority of a 
written wage assignment in the manner and form hereinafter 
provided in Attachment C, which is made a part hereof, it being 
an assignment of the amount of such initiation fees, dues, and 
assessments (not including fines and penalties) uniformly 
required as a condition of acquiring or retaining membership in 
such IBT. The wage assignment shall be revocable and the 
revocation shall be revocable and the revocation shall be 
executed on a form identical with that appearing in Attachment 
D, which is made a part hereof. 
The assignment and revocation forms are to be 
furnished by the IBT, without expense to the Authority, in the 
form designated by the Authority. 
The Authority shall have no responsibility or 
obligation whatsoever in connection with the procurement and 
the execution of such forms by employees and the IBT shall 
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arrange for the delivery of the executed forms to the 
Authority. The necessary assignment and revocation forms shall 
be delivered, with the deduction list hereinafter provided for, 
to the Authority not later than the 20th day of the month in 
which the deduction or termination of deduction, is to be made 
effective by the Authority. 
3. Deductions as provided for herein will be made by 
the Authority in accordance with deduction lists furnished to 
it by the IBT. Such lists shall be furnished to the Authority 
in quadruplicate, separately for each operating Division, on or 
before the 20th day of the month in which the specified 
earnings are to be subject to the deductions listed thereon, by 
delivery to the payroll making office designated by the 
Authority, and each such list shall be in the form and shall 
contain the information specified in Attachment E, which is 
made a part hereof. The Secretary of each Lodge shall furnish 
to the Authority also the name of the Treasurer authorized to 
sign the deduction list of each Lodge, together with three (3) 
original signatures of each of them and advise promptly in the 
event of change. Such deduction lists shall not be subject to 
revision or change after delivery to the Authority, nor shall 
any deductions as herein provided for be made except on the 
basis of such deduction lists. 
4. The amounts contained in said deduction lists for 
individual employees shall, wherever possible, remain the same 
from one payroll period to the next. In cases where the 
amounts shown for individual employees are changed, the rBT 
shall indicate this fact by a suitable sYmbol opposite the name 
of the employees involved. No deduction will be made for any 
employee for whom an entry on the deduction list is incomplete, 
illegible or· otherwise doubtful. Entries for individual 
employees may be considered incomplete unless the list contains 
the information required as specified in Attachment E, which is 
made a part hereof. 
5. Deductions as provided for herein will be made by 
the Authority only from wages due to employees for work during 
the last payroll period of the calendar month, and the 
Authori ty will remit by check to the rBT the total of such 
deductions, less the sum of seven cents (7¢) for each 
individual deduction, except that the first deduction for each 
employee shall bear a charge of ten cents (IO¢). Such 
remittance check shall be made out to and mailed to the General 
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Secretary and Treasurer of the IBT on or before the 25th day of 
the succeeding month. With each remittance check, the 
Authority will send to the IBT two (2) copies of the lists on 
which the Authority will indicate by symbol the deductions not 
made. 
No deductions will be accumulated or carried over 
from month-to-month for any reasons whatsoever by the 
Authori ty. In the event of any error by the Authori ty, it 
shall be authorized to adjust it, advising all concerned 
accordingly. In the event of any error by the Authority in the 
amount of its remi ttance to the IBT, if such error is not 
otherwise adjusted prior to the dispatch of the remittance the 
following month, the Authority will be permitted to adjust the 
amount of succeeding remittances to correct the error. 
If either party desires to change the . charges 
provided in the first section of paragraph (5), the matter will 
be the subj ect of negotiation on ten (10) days wri tten notice 
on the part of either party to the other without affecting the 
balance of this Agreement. 
6. The Authority will not make a deduction from the 
wages of any employee who does not have due to him for the last 
payroll period of the calendar month an amount equal to the sum 
to be deducted in accordance with their Agreement, after first 
deducting, as priority deductions, amounts due in the following 
categories: 
(a) Federal, State and Municipal taxes, 
(b) Approved deductions for board and room, 
(c) Amounts held by orders of court by garnishment and 
attachment, 
(d) Relief Department payments, 
(e) B&O Annuity Plan deductions, 
(f) Amounts due the Authority, 
(g) Prior Valid Assignments and Deductions. 
7. Responsibili ty of Authority under this Agreement 
shall be limited to remitting to the IBT amounts actually 
deducted from wages of the employees pursuant to this 
Agreement, and the Authority shall not be responsible to any 
employee for making deductions specified on a deduction list or 
for failure to do so. Any question arising as to the 
correctness of the amount listed and deducted shall be handled 
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between the employee involved and the IBT, unless the Authority 
recognizing a mathematical mistake by it elects to make direct 
adjustment pursuant to the second (2nd) paragraph of paragraph 
(5). above. 
8. No part of this Agreement shall be used in any 
manner whatsoever either directly or indirectly, as a basis for 
a grievance or time claim by or in behalf of any employee; 
likewise, no part of any other agreement between the Authority 
and the IBT shall be used 
claim, y or in behalf 
compliance or failure to 
Agreement. 
as a basis for a 
of any employee 
comply with the p
grievance 
predicated 
rovisions 
or time 
upon 
of this 
9. The IBT shall indemnify, defend and save harmless 
the Authority from any and all claims, demands, liability, 
losses, or damage resulting from the making of this Agreement 
or from compliance or failure to comply with the provisions 
thereof. 
10. In the event of any change in the representation 
of any craft or class of employees covered by the· deduction 
lists submitted under this Agreement, the said Agreement shall 
automatically terminate as to such employees from the date that 
the official notification is received from the National 
Mediation Board of such change. If the IBT institutes any suit 
against the Authority under this Agreement, said Agreement 
shall terminate immediately. 
Except as specified in the preceding paragraph, 
this Agreement shall remain in full force and effect until 
changed as provided in the Railway Labor Act. 
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ATTACHMENT "C" 
WAGE ASSIGNMENT AUTHORIZATION 
DEDUCTION AGREEMENT 
BETWEEN 
THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS 
AND THE STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
Division Employee's Last Name First Name Initial Occupation 
Home Address: 
(Street & Number) (Town & State) 
TO: . THE STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
I hereby assign to the International Brotherhood of 
Teamsters that part of my wages necessary to pay ini tiation 
fees, monthly dues and assessments, including insurance 
premiums, but not including fines and penalties as reported to 
the Company by the Treasurer of the International Brotherhood 
of Teamsters in a monthly deduction list certified by him as 
provided under the Deduction Agreement entered into by the 
Brotherhood and the Company on April 8, 1954; and I hereby 
authorize the Company to deduct from my wages such sums and to 
pay them over to the General Secretary and Treasurer of the 
Brotherhood pursuant to the said Deduction Agreement. 
Date: Signature: Lodge No. _ 
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ATTACHMENT "D"  
WAGE ASSIGNMENT REVOCATION  
DEDUCTION AGREEMENT  
BETWEEN  
THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS  
AND THE STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY  
(Last) 
HOME ADDRESS, _ 
(Street and Number) 
(City or Town) (State) (Zip Code) 
Employee Identification No. _ 
Title of Position __ 
TO: The Staten Island Rapid Transit Operating Authority 
Effective in the next calendar month, I hereby revoke the 
Wage Assignment Authorization now in effect assigning to the 
Brotherhood that part of my wages necessary to pay my monthly 
union dues, assessments, fees, etc., and I hereby cancel said 
Authorization. 
DATE: _ Signature : .Lodge 
No. _ 
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ATTACHMENT "E" 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS 
MONTHLY DEDUCTION LIST 
Ded. Code No. _ 
(Railroad) 
Please deduct on 198 Last Payroll1 1 
Period the amount shown opposite each employee listed hereon. 
Divis ion: _ 
Signed: 
TitIe: 
_ 
__ 
Lodge No. _ 
Sheet _ of Sheets 
Employee's Employee's Amount 
Number Name To Be Due Remarks 
Deducted Carrier 
(Employees name must be listed in alphabetical order 
and employees' number must be furnished.) 
Summary Totals 
Sheet No. 1 
Sheet No. 2 
·Sheet No. 3  
Total of Sheets  
-59-
APPENDIX C 
TAKEOVER AGREEMENT 
This AGREEMENT is by and between The Staten Island Rapid 
Transit Railway Company, hereinafter called RAILWAY, and of its 
employes represented under collective bargaining agreement as 
revised to August 1, 1969, by the Brotherhood of Maintenance of 
Way Employes, hereinafter called UNION: 
WHEREAS, the City of New York, hereinafter called CITY, 
wi th the intention of maintaining the passenger train service 
between St. George and Tottenville, Borough of Richmond, New 
York, has notified RAILWAY of its intention to exercise its 
option under a certain agreement with RAILWAY whereby it 
becomes vested with rights and duties of ownership and 
operation of said line of railroad and the passenger train 
service thereon; and 
WHEREAS, RAILWAY, a carrier subject to the Railway Labor 
Act, has recognized its obligation under that Act and under the 
applicable collective bargaining agreement to provide for the 
preservation of the rights of RAILWAY employees to the 
performance of work in the passenger train operation which is 
being taken over by CITY; and 
NOW, THEREFORE, in recogni tion of the rights of RAILWAY 
employees, . as described hereinabove, it is agreed between 
RAILWAY and UNION as follows: 
1. Effective with the date of takeover, CITY will 
recognize as a separate collective bargaining unit that portion 
of RAILWAY's collective bargain~ng unit covering the positions 
going to CITY, as hereinafter provided, and as of that date the 
collective bargaining agreement between RAILWAY and UNION shall 
be established as the collective bargaining agreement between 
CITY and UNION covering RAILWAY employees going to CITY. 
Employees remaining with RAILWAY will continue to be covered by 
existing collective bargaining agreement between RAILWAY and 
UNION. 
2. A list of the positions wi thin the scope of the 
collective bargaining agreement going to CITY will be prepared 
and become a part of this Agreement as Appendix "A", and will 
not thereafter be within UNION's collective bargaining unit on 
RAILWAY property. 
3. The initial filling of positions within the scope of 
the collective bargaining agreement to be taken over by CITY 
will be allocated to employees on the affected RAILWAY 
seniority rosters, and such employees will be given the option 
as individuals to follow the work going to CITY or to remain 
with RAILWAY, so long as positions are available in both 
categories. The exercise of this option shall be conducted in 
straight seniority order beginning with the most senior 
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qualified employee on the particular roster. The General 
Chairman of UNION or his duly authorized representative shall 
meet with the duly authorized officer of RAILWAY on March 4 « 
1971 for the purpose of jointly determining employees' 
elections under this option arrangement. Each employee 
exercising an option shall sign his name on a suitable form as 
an indication of his election. When all entitled employees 
have made 
and UNION 
validity. 
their 
shall 
elections, the officers 
sign the election forms 
representing 
in wi tness 
RAILWAY 
of their 
4. A 
service of 
seniority 
RAILWAY employee going to CITY 
RAILWAY and his name shall be 
rosters and payrolls. CITY 
must resign 
removed from 
shall give 
from the 
RAILWAY 
such an 
employee an employment date reflecting the actual employment 
date he held with RAILWAY. Further, each such employee shall 
be given a seniority date under the collective bargaining 
agreement between· CITY and UNION reflecting the actual 
seniority date he held under the collective bargaining 
agreement between RAILWAY and UNION. 
5. A RAILWAY employee who goes to CITY in this takeover 
shall receive from CITY so-called fringe benefits such as 
pensions, vacations, medical and hospital insurance, of the 
same quality and value he received from RAILWAY. An employee 
who is a member of RAILWAY's Annuity Plan shall receive upon 
resignation from RAILWAY a refund of his contributions to the 
Plan in addition to the interest accrued thereon. If he 
desires to preserve and to protect the dollar equivalent value 
of his pension rights arising out of his membership in 
RAILWAY's Annuity Plan, he may execute a release giving to 
RAILWAY his refunded contributions and interest. In each 
instance where an employee going to CITY turns over his Annuity 
Plan refunded contributions and interest as described herein, 
RAILWAY shall transfer to CITY an amount sufficient to permit 
the funding of that employee's RAILWAY Annuity Plan pension 
based upon the Plan's regulations and policies in effect as of 
the day preceding the date of takeover. CITY shall thereafter 
establish and maintain a contributory annuity plan which shall 
offer membership to those former RAILWAY employees who were 
members of RAILWAY's Annuity Plan and who surrendered their 
Annuity Plan refunds as described herein. The benefits to be 
provided for by this CITY annuity plan shall be no less than 
those which would have been provided under the RAILWAY Annuity 
Plan in accordance with the regulations and po licies of that 
Plan in effect as of the day before the date of takeover. 
6. (a) If, as a result of the takeover by CITY as 
described herein, any employee who remains in the employment of 
RAILWAY and who as a result of such takeover by CITY is 
displaced; that is, placed in a worse position with respect to 
his compensation and rules governing his working conditions, 
and so long thereafter as he is unable, in the exercise of his 
seniority rights under existing agreements, rules and 
practices, to obtain a position producing compensation equal to 
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or exceeding the compensation he received in the position from 
which he was displaced, he shall be paid a monthly displacement 
allowance equal to the difference between the monthly 
compensation received by him in the position in which he is 
retained and· the monthly compensation received by him in the 
position from which he was displaced. The latter compensation 
is to be determined by dividing separately by 12 the total 
compensation received by the employee and the total time for 
which he was paid during the last 12 months in which he 
performed services immediately preceding the date of his 
displacement as a result of this takeover (thereby producing 
average monthly compensation and average monthly time paid for 
in the test period). If his compensation in his retained 
position in any month is less than the aforesaid average 
compensation in the test period, he shall be paid the 
difference, less compensation at the rate of the position from 
which he was displaced for time lost on account of his 
voluntary absences in his retained or current position, but if 
in his retained position he works in any month in exceSs of the 
average monthly time paid for in the test period, he shall be 
compensated for the excess time at the rate of pay of the 
retained position; provided, however, that nothing shall 
operate to affect in any respect the retirement on pension or 
annuity rights and privileges in respect of any employee; 
provided, further, that if any employee elects not to exercise 
his seniority rights he shall be entitled to no allowance, and 
provided, further, that no allowance shall be paid to any 
employee who fails to accept employment, with seniority rights 
in a position, the duties of which he is qualified to perform. 
The period during which this protection is to be given, 
hereinafter called the protective period, shall be extended 
from the date on which the employee was displaced to the 
expiration of four years from the date of takeover described 
herein; provided, however, that such protection shall not 
continue for a longer period following the date of takeover 
than the period during which such employee was in the employ of 
RAILWAY prior to the date of takeover. 
(b) If, as a result of the takeover described herein, 
any RAILWAY employee, hereinafter referred to as a dismissed 
employee, who does not go to CITY because of insufficient 
seniority or lack of qualification, and who is deprived of 
employment with RAILWAY because of the abolition of his 
position or the loss thereof as the result of the exercise of 
seniority .rights by an employee whose position is abolished as 
a result of the takeover described herein, shall be accorded a 
monthly dismissal allowance equivalent to one-twelfth of the 
compensation received by him in the last 12 months of his 
employment in which he earned compensation prior to the date he 
is first deprived of emploYment as a result of this takeover. 
This allowance shall be made during the protective period to 
each dismissed employee, whi le unemployed; provided, however, 
that no such allowance shall be paid to any employee who fails 
to accept emploYment, with seniority rights, in a position the 
duties of which he is qualified to perform. 
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The dismissal allowance of any dismissed employee who is 
otherwise employed shall be reduced to the extent that his 
combined monthly earnings in such other emploYment, any 
benefits received under any unemploYment insurance law, and his 
dismissal allowance exceed the amount upon which his dismissal 
allowance is based. Such employee, or his representative, and 
RAILWAY shall agree upon a procedure by which RAILWAY shall be 
currently informed of the wages earned by such employee in 
emploYment other than with RAILWAY and the benefits received. 
The dismissal allowance shall cease prior to the 
expiration of the protective period in the event of the failure 
of the employee without good cause to return to service after 
being notified by RAILWAY of a position, the duties of which he 
is qualified to perform and for which he is eligible, or in the 
event of his resignation, death, retirement on pension, or 
dismissal for good cause. 
(c) The protective period referred to in paragraphs 6{a) 
and (b), hereinabove, shall extend from the date of this 
transaction to the expiration of four years thereafter; 
provided, however, 'that such protection shall not continue for 
a longer period of time than the period during which such 
protected employee was in the employ of RAILWAY prior to the 
date of this transaction. 
7. .{a} Employees holding sufficient seniority and 
quali fied to obtain one of the positions being transferred to 
CITY who decline to accept same and who do not have sufficient 
seniority to obtain a position with RAILWAY will assume a 
furloughed status. RAILWAY will not be liable for any wage 
guarantees during the period such employees remain furloughed 
status. 
(b) An employee who has an opportunity to take a 
position paying as much or more than the guarantee to which he 
is entitled under Section 6 herein and who declines such 
position, shall have his guarantee reduced to the earnings 
level of the position he does elect to take. 
8. Any employee who qualifies for benefits under' the 
application of paragraph 6 and who does not forfeit his 
qualification for benefits under paragraphs 7{a) or (b), 
hereinabove, and who is a protected employee wi thin the scope 
of a national or property job protection or job stabilization 
agreement to which RAILWAY is a party shall be entitled to 
receive the benefits available to him under anyone of the 
agreements to which he is subject, or under this Agreement, but 
he shall not be entitled to greater benefits than those to 
which he is eligible under anyone such agreement. 
9. Any dispute between RAILWAY and UNION, involving the 
interpretation or application of any of the terms of this 
Agreement not settled on the property may be referred by either 
party to a Public Law Board, if desired, in accordance with 
Section 3 Second of the Railway Labor Act. 
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10. Neither RAILWAY nor UNION shall sign this Agreement 
unless and until it is first accepted and signed by CITY. In 
the event CITY accepts and signs this Agreement, nothing herein 
shall bind CITY nor be an obligation against CITY prior to 
12:01 AM of the date of takeover. 
11. RAILWAY's obligation under this Agreement shall be 
discharged as of 12: 01 AM of the takeover date, except as to 
those obligations imposed upon RAILWAY by this Agreement 
relating to employees remaining in RAILWAY's employment after 
the takeover date, and nothing contained herein shall be 
construed as placing any obligation upon RAILWAY on or after 
12:01 AM of the takeover date in respect to any of the former 
employees of RAILWAY who elect under this Agreement to follow 
their work to CITY. 
12. Nothing in this Agreement shall be construed to 
impose any obligation upon CITY with respect to persons 
remaining in RAILWAY's employment. 
Made at New York, New York February 5, 1971. 
FOR BROTHERHOOD OF FOR THE STATEN ISLAND RAPID 
MAINTENANCE OF WAY EMPLOYEES: TRANSIT RAILWAY COMPANY: 
(signed) (signed) 
General Chairman Asst. to V.P. Labor Relations 
Approved: 
Vice President, Brotherhood of 
Maintenance of Way Employees. 
ACCEPTED BY THE CITY OF NEW YORK 
John Frandhaus (signed) 
First Deputy Administrator 
City of New York 
Transportation Administration 
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Appendix A 
Classification No. of Positions  
Track Foreman 3  
Trackmen 16  
Trackman"'-Burner 1  
Carpenter Foreman 2  
Leading Carpenters 2  
Carpenter.s 3  
Painter Foreman 1  
Painter _1  
Total 29  
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SUPPLEMENTAL AGREEMENT 
Supplement to Agreement dated the date hereof, 
hereinafter called the "Agreement", by and between The staten 
Island Rapid Transit Railway Company, hereinafter and in the 
Agreement called "Rai lway" , and all of its employees 
represented under a collective bargaining agreement as revised 
August 1, 1969 by the Brotherhood of Maintenance of Way 
Employees, hereinafter and in the Agreement called "Union". 
1. Notwithstanding anything to the contrary 
contained in the attached Agreement, it is agreed that during 
the period that the passenger train operation is operated by an 
agency on behalf of the City of New York, hereinafter and in 
the Agreement called "City", the word "City" as referred to in 
the numbered paragraphs of the attached Agreement, shall mean 
the agency, from time to time, entrusted with the operation of 
said line of railroad and the passenger train service thereon. 
2. Except as supplemented herein, the attached 
Agreement shall remain in full force and effect. 
Made at New York, New York February 5, 1971. 
FOR BROTHERHOOD OF FOR THE STATEN ISLAND RAPID 
MAINTENANCE OF WAY EMPLOYEES: TRANSIT RAILWAY COMPANY: 
(signed) (signed) 
General Chairman Asst. to V.P. Labor Relations 
Approved: 
Vice President, Brotherhood of 
Maintenance of Way Employees. 
ACCEPTED BY THE CITY OF NEW YORK 
John Frandhaus (signed) 
First Deputy Administrator 
City of New York 
Transportation Administration 
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ADDENDUM NO.1 
THE BALTIMORE AND OHIO RAILROAD COMPANY  
OFFICE OF VICE PRESIDENT  
PERSONNEL  
BALTIMORE 1, MD.  
R.  L. Harvey 
Manager Labor Relations 
August 28, 1953 
Mr. W. N. Clay, General Chairman 
Bro. of Maintenance of Way Employees 
703 United Building, Akron, Ohio. 
Dear .Sir: 
At conference on August 27 we discussed the complaint 
which you stated you had received from the B&B forces on the 
Staten Island Rapid Transit Railway Company in regard to the 
interpretation placed on Rule 42 of the SIRT Agreement by the 
Management. 
The facts in this case are that Rule 42 reads as follows: 
"Employees' time will start and end at designated 
assembling points for each class of employees. Unless 
otherwise agreed to between the Division Engineer and the 
regular Committee of the Brotherhood of Maintenance of 
Way Employees, Bridge and Building and Dockbuilders 
forces' time wi 11 start and end at St. George Shop when 
jobs are of thi rty days or less duration. Starting time 
for jobs of over thirty days duration wi 11 be at St. 
George and ending time will be designated by the 
Management." 
A B&B gang consisting of Carpenter Foreman Quigley and 
fi ve men was assigned to work in Manhattan, with headquarters 
at Pier 66, 26th Street, to perform general maintenance work.on 
the four B&O piers in New York City. Dispute arose as to 
whether this assignment constituted a single . job or a 
succession of jobs within the meaning of Rule 42. At 
conference held late in April of this year between Master 
Carpenter Middlebrook and your representative Mr. Lyons, it was 
suggested that a fair compromise of the issue might be the 
allowance of time from St. George in the morning to South Ferry 
in the afternoon. This was apparently mutually agreeable to 
the Division Engineer and Local Chairman Sullivan as they signed 
-67-
a bulletin setting forth an agreement on this issue. Copy of 
this bulletin dated April 30, 1953, is attached. 
It would appear to me that the compromise represented by 
this bulletin is eminently fair to both the men and the 
Management. Since the B&B gang involved was assigned to work 
with headquarters at Pier 66, 26th Street, it seems to me that 
they could be required to work on various piers up until such 
time as they would have to stop in order to reach Pier 66 at 
4.00 PM quitting time. This would permit them to work at Pier 
23 until about 3.45 PM, Pier 30 until about 3.50 PM and Pier 66 
until 4.00 PM, without accruing any overtime and if working at 
the lower piers they would be traveling away from home simply 
in order to be relieved at Pier 66 at their quitting time. As 
it is, under the bulletin, they stop work five minutes earlier 
at Pier 23, fifteen minutes earlier at Pier 39 and 35 minutes 
earlier at Pier 66 and return to Staten Island 35 minutes 
earlier than they would if required to be relieved at Pier 66. 
Therefore it seems to me that this agreement is beneficial to 
the men and should be continued in effect. 
Very truly yours, 
SIGNED: R. L. Harvey 
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ADDENDUM NO. ·2  
STATEN ISLAND 
RAPID TRANSIT 
OPERATING AUTHORITY 
Staten Island, New York 10301 Phone 212/447-1581 
LETTER OF UNDERSTANDING 
February 23, 1981 
Mr. JohnS. Mahoney, Jr. 
Secretary/Treasurer 
International Brotherhood of Teamsters 
62-17 Northern Boulevard 
Woodside, New York 11377 
Dear Mr. Mahoney: 
Reference is made to our 
settlement of certain outstanding 
Agreement 
Section 
of this 
6 Notices 
date in 
covering 
rates of pay, rules, and working conditions, and more 
specifically to questions concerning e1igibi Ii ty for that rate 
of ay accruing to the Welder-Burner classification. It was 
understood and agreed that should a Trackworker undertake on 
his own time and at his own expense to pursue a course of 
training in welding and burning, the Operating Authority, upon 
proof of satisfactory completion of such training, would 
provide the ·employee with the opportunity to demonstrate his 
skills through a practical examination conducted by a neutral 
party. An .employee who successfully passes such an 
examination, would thereafter be paid at the Welder-Burner rate 
when so engaged. 
Very truly yours 
SIGNED: E. A. Duszak 
E. A. Duszak 
General Superintendent 
AGREED: 
John S. Mahoney, Jr. 
EAD:pf 
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ADDENDUM NO.3  
STATEN ISLAND 
RAPID TRANSIT 
OPERATING AUTHORITY 
Staten Island, New York 10301 Phone 212/447-1581 
October 19, 1983 
Mr. John S. Mahoney 
Secretary - Treasurer 
International Brotherhood of Teamsters 
Local 808 
62-17 Northern Boulevard Re: Change in Health 
Woodside, New York 11377 and Welfare Plan 
Dear Mr. Mahoney: 
This is to confirm our understanding reached during the recent 
negotiations of the mediated Agreement concerning the types of 
health and welfare coverage to be provided or substituted for 
existing coverage, benefit for benefit: 
o  HIP/HMO coverage shall be substituted as a new plan 
which will be equal to, or better than, the level of 
benefit presently provided by Travelers GA23000. 
o  As to GA23000 plan, it shall be substituted by a 
Metropolitan Insurance/Blue Cross Plan which shall be 
equal to, or better than, the present level of 
benefits provided under GA23000. 
o  The present dental coverage provided by Aetna 
Insurance Company shall be continued by the Carrier by 
a plan equal to, or better than, the present coverage, 
to be provided by Metropolitan Insurance Company at 
Carrier's expense. 
o  The same level of coverage of life Insurance for 
employees shall be continued to be provided by Carrier 
at an equal to, or better than, plan under 
Metropolitan Insurance Company for both active and 
retired IBT members. 
Very truly yours, 
SIGNED: Larry Reuter 
Larry Reuter 
General Superintendent 
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ADDENDUM NO.4  
STATEN ISLAND 
RAPID TRANSIT 
OPERATING AUTHORITY 
Staten Island, New York 10301 Phone 212/447-1581 
October 19, 1983 
Mr. John S. Mahoney, Jr. 
Secretary - Treasurer 
International Brotherhood of Teamsters 
62-17 Northern Boulevard 
Woodside, New York 11377 Re: Meal Allowances 
Dear Mr. Mahoney: 
This is to confirm our 
execution and final app
parties dated October 
und
roval 
19, 
erstanding that, effective 
of the agreement between 
1983, the meal allowance 
upon 
the 
for 
emergency work is to be increased to five dollars ($5.00) for 
each five (5) hours so worked. 
In addition, with regard to an employee held over to perform 
emergency work at the completion of his regularly scheduled 
tour of duty, such employee will be entitled to a meal 
allowance if required to perform such· work for at least two (2) 
hours beyond his scheduled tour, and at five (5) hour intervals 
thereafter. 
Very truly yours, 
SIGNED: Larry Reuter 
Larry G. Reuter 
General Superintendent 
Accepted: 
SIGNED: Kenneth P. McGovern 
Kenneth P. McGovern, President 
IBT - Local 808 
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Exhibit I 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY  
INTERNATIONAL BROTHERHOOD OF TEAMSTERS  
EMPLOYEES HIRED PRIOR TO FEBRUARY 7, 1981  
TITLE 4/1/85 4/1/86 4/1/87 
General Mechanic 13.4050 14.0075 14.7075 
Trackworker 12.2400 12.7900 13.4300 
Trackwa1ker 13.4050 14.0075 14.7075 
Speed-Swing 
Specialist 13.4050 14.0075 14.7075 
Burner-Welder 
Specialist 13.4050 14.0075 14.7075 
Trackworker-Foreman 16.2600 16.9925 17.8425 
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Exhibit II 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS 
EMPLOYEES  HIRED ON OR AFTER FEBRUARY 19, 1981 
BUT PRIOR TO APRIL 4, 1988 
TITLE  4/1/85 4/1/86 4/1/87 
General Mechanic 
Entrance 12.3550 12.9100 13.5550 
2nd Year 12.6325 13.2000 13.8600 
3rd Year 12.8775 13.4575 14.1300 
4th Year 13.4050 14.0075 14.7075 
Trackworker 
Entrance 9.1800 9.5925 10.0725 
7th Month 9.7925 10.2325 10.7450 
2nd Year 10.4050 10.8725 11.4150 
19th Month 11.0150 11.5100 12.0850 
3rd Year 11.6275 12.1500 12.7575 
31st Month 12.2400 12.7900 13.4300 
Special Assignment 13.4050 14.0075 14.7075 
Trackworker Foreman 
Entrance 14.6175 15.2750 16.0400 
2nd Year 14.8575 15.5250 16.3025 
3rd Year 15.5500 16.2500 17.0625 
4th Year 16.2600 16.9925 17.8425 
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Exhibit III 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS 
EMPLOYEES HIRED ON OR AFTER APRIL 4, 1988 
TITLE 
General Mechanic 
1st Year of Service 11. 0300 
2nd Year of Service 11. 7650 
3rd Year of Service 12.5025 
4th Year of Service 13.2375 
5th Year of Service 13.9725 
After 5 Years of Service 14.7075 
Trackworker 
1st Year of Service 10.0725 
2nd Year of Service 10.7450 
3rd Year of Service 11. 4150 
4th Year of Service 12.0875 
5th Year of Service 12.7575 
After 5 Years of Service 13.4300 
Trackworker Foreman 
1st Year of Service 13.3825 
2nd Year of Service 14.2750 
3rd Year of Service 15.1650 
4th Year of Service 16.0575 
5th Year of Service 16.9500 
After 5 Years of Service 17.8425 
Apprentice - General Mechanic 
1st Year of. Service 9.0300 
2nd Year of Service 9.7650 
3rd Year of Service 10.5025 
4th Year of Service 11. 2375 
5th Year of Service 11. 9725 
After 5 Years of Service 12.7075 
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Attachment "A" 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS 
EMPLOYEES HIRED PRIOR TO FEBRUARY 7, 1981 
TITLE 4/1/85 4/1/86 4/1/87 
General Mechanic 13.4050 14.2100 15.0625 
Trackworker 12,2400 12,9750 13.7525 
Trackwa1ker 13.4050 14,2100 15.0625 
Speed-Swing 
Specialist 13.4050 14.2100 15.0625 
Burner-Welder 
Specialist 13.4050 14.2100 15.0625 
Trackworker-Foreman 16.2600 17.2350 18,2700 
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Attachment "B" 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS 
EMPLOYEES  HIRED ON OR AFTER FEBRUARY 19, 1981 
BUT PRIOR TO APRIL 4, 1988 
TITLE  4/1/85 4/1/86 4/1/87 
General Mechanic 
Entrance 12.3550 13.0975 13.8825 
2nd Year 12.6325 13.3900 14.1925 
3rd Year 12.8775 13.6500 14.4700 
4th Year 13.4050 14.2100 15.0625 
Trackworker 
Entrance 9.1800 9.7325 10.3150 
7th Month 9.7925 10.3800 11.0025 
2nd Year 10.4050 11.0300 11.6900 
19th Month 11.0150 11.6775 12.3775 
3rd Year 11.6275 12.3275 13.0650 
31st Month 12.2400 12.9750 13.7525 
Special Assignment 13.4050 14.2100 15.0625 
Trackworker Foreman 
Entrance 14.6175 15.4950 16.4250 
2nd Year 14.8575 15.7500 16.6950 
3rd Year 15.5500 16.4825 17.4725 
4th Year 16.2600 17.2350 18.2700 
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Attachment "c" 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
INTERNATIONAL BROTHERHOOD OF TEAMSTERS 
EMPLOYEES HIRED ON OR AFTER APRIL 4, 1988 
TITLE 
General Mechanic 
1st Year of Service 11.2975 
2nd Year of Service 12.0500 
3rd Year of Service 12.8025 
4th Year of Service 13.5575 
5th Year of Service 14.3100 
After 5 Years of Service 15.0625 
Trackworker 
1st Year of Service 10.3150 
2nd Year of Service 11.0025 
3rd Year of Service 11. 6900 
4th Year of Service 12.3775 
5th Year of Service 13.0650 
After 5 Years of Service 13.7525 
Trackworker Foreman 
1st Year of Service 13.7025 
2nd Year of Service 14.6150 
3rd Year of Service 15.5300 
4th Year of Service 16. ·1425 
5th Year of Service 17.3575 
After 5 Years of Service 18.2700 
Apprentice - General Mechanic 
1st Year of Service 9.2975 
2nd Year of Service 10.0500 
3rd Year of Service 10.8025 
4th Year of Service 11.5575 
5th Year of Service 12.3100 
After 5 Years of Service 13.0625 
MEMORANDUMS OF UNDERSTANDING  
(All UTU Groups)  
April 1, 1988-Apri130, 1991  
May 1, 1991 - Sept. 30, 1997  
Nov 1, 1997 - Dec 15,2002 
Dec. 16,2002 - Dec, 31,2006 

STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
- AND -
ITS CONDUCTORS, TRAINMEN AND ENGINEERS  
and  
ITS SHOP CRAFT EMPLOYEES  
Represented by  
THE UNITED TRANSPORTATION UNION  
MEMORANDUM OF UNDERSTANDING  
THIS AGREEMENT made the 21st day of June, 1990, by and 
between the Staten Island Rapid Transit Operating Authority 
(hereinafter referred to as the Authori ty) and its Conductors, 
Trainmen and Engineers and Shop Craft Employees represented by 
the United Transportation Union (hereinafter referred to as the 
Union) constitutes full and final settlement of the parties' 
outstanding contractual issues. It is understood and agreed by 
the parties that, except as herein arnmended, the Consolidated 
Agreement between the Authority and its Conductors and Trainmen 
represented by the Union, effective November 11, 1988; the 
Consolidated Agreement between the Authority and its Locomotive 
Engineers formerly represented by the Brotherhood of Locomotive 
Englneers, effective Novemeber 22, 1988; the Consolidated 
Agreement between the Authori ty and its c<Shop Craft Employees 
represented by the Union, effective May 2, 1989; the 
Consolidated Agreement between the Authority and its Signalmen 
formerly represented by the Brotherhood of Rai lroad signalmen, 
effective Novemeber 7, 1988; and the Consolidated Agreement 
between the Authority and its Maintenance of Way Department and 
Bridge & Buildings Department 'Employees formerly represented by 
the International Brotherhood of Teamsters, effective April 4, 
1988, shall be in full force and effect for covered employees 
throughout the term of this agreement. 
For convenience, all references to gender in this 
agreement are made in the masculine gender. It is understood 
and agreed by the parties that references to masculine gender 
include both the masculine gender and the feminine gender. 
1. Wages 1C 
Effective April 1, 1988, all current wage rates, exclusive of 
composite rates, will be increased by six percent (6%). 
Effective June 1, 1989, all wage rates, exclusive of composite 
rates, shall be increased by five percent (5%). 
Effective May 1, 1990, all wage rates, exclusive of composite 
rates, shall be increased by six percent (6%) (not compounded). 
1< As per Exhibits I, II and III. 
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Coverage - The increase in wages provided for in this Section 
shall also be applied to all covered employees who shall have 
left the service of the Authority during the period April 1, 
1988 through the date of full and final ratification of this 
agreement by the parties. 
2. Training Rate of Pay: 
Effective the date of full and final ratification of this 
agreement by the parties, newly hired employees will be 
compensated at a Training Rate of Pay for the first twenty-five 
(25) days of compensated service with the Authority. This rate 
will be set at four dollars ($4.00) per hour or the Federally 
mandated minimum wage, if minimum wage exceeds four dollars 
($4.00) per hour. 
3. Elimination of Double-Time Rates of Pay: 
Effective the date of full and final ratification of this 
agreement by the parties J covered employees will not be 
eligible for double the straight time rate of pay under any 
circumstances. Therefore, the affected Consolidated Agreements 
are hereby modified as follows: 
the Shop Craft Agreement - Rule 3 (c-2) is eliminated; 
the Signalmen's Agreement - Rule 14 (c) is eliminated; and 
the M of Wand B & B Employees' Agreement - Rule 29 (a) 
is modified to eliminate any reference to double-time. 
The above rules will not be amended except as they apply 
to an employee's entitlement to double time payments. 
4. Additional Vacation Allowance Days: 
Effective the date of full and final ratification of this 
agreement by the parties, covered employees having accrued and 
carrying three (3) or more Additional Vacation Allowance (AVA) 
days will accrue no further such days during year 1990. Within 
thirty (30) days of the above date, each such employee shall 
receive compensation in the form of eight (8) hours at the 
straight time rate for each AVA day carried in excess of three 
(3) such days. 
Covered employees carrying less than three (3) AVA days 
on the date of full and final ratification of this agreexen~ by 
the parties shall not accrue more than the number of AVA days 
required to achieve the new maximum of three (3) such days 
during the remainder of year 1990. 
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Effective the date of full and final ratification of this 
agreement by the parties, every AVA Rule contained in each 
Consolidated Agreement in effect for covered employees will be 
replaced in its entirety by the following: 
"An employee who is hereinafter required to work on any 
Holiday to which he is entitled may, in lieu of holiday 
pay, elect to receive credit for an additional vacation 
allowance day to be utilized during the same year; in no 
event, however, shall an employee accrue more than three 
(3) additional vacation allowance days. 
For purposes of this Rule, the year shall commence on 
December 15 and conclude on December 14 of the following 
calendar year. At the beginning of each year, all unused 
additional vacation allowance days accrued during the 
preceeding year will be exhausted through purchase by the 
Authority. Within thirty (30) days of December 15, each 
affected employee shall receive compensation in the form 
of eight (8) hours at the straight time rate for each 
additional vacation allowance day so purchased." 
5. Health &·Welfare: 
Effective the date of full and final ratification of this 
agreement by the parties, the Authority's Group Health Care 
Plan will be modified as follows: 
a.  "Employees who qualify for retirement benefits under 
the Staten Island Rapid Transit Operating Authority 
Pension Plan and who retire subsequent to the 
effective date of this agreement between the ages of 
sixty two (62) and sixty five (65) will retain 
coverage for their spouses between the ages of sixty 
two (62) and sixty five (65) under' the the 
Authority's Group Health Care PI"an. If the spouse 
reaches age sixty five (65) first, he/she ceases to 
be covered although the employee remains covered 
until age sixty five (65)." 
b.  MEl ig ible emp loyees, hi red on or after the date of 
full and final ratification of this agreement by the 
parties, will become covered under the Authority's 
Group Health Care Plan on the first day of the 
second month following the calendar month in which 
fulltime employment commenced with SIRTOA." 
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6. Holidays and Personal Leave Day: 
Covered employees, hired on or after the date of full and 
final ratification of this agreement by the parties, shall be 
granted Holid~y allowances in accordance with the following: 
1st Calendar Year 2 Holidays 
2nd Calendar Year 5 Holidays 
3rd Calendar Year 10 Holidays 
New hired employees who qualify under existing rules 
shall be granted the Personal Leave Day commencing in the 
second calendar year. 
7. Holiday Pay: 
Commencing wi th calendar year 1991, any covered employee 
required to work on New Year's Day, Independence Day, 
Thanksgiving Day or Christmas Day will be entitled to the 
Holiday Pay. Holiday Pay shall consist of the employee's 
straight.time rate supplemented by $2.00 per hour for each hour 
worked during the twenty four (24) hour period of the 
designated Holiday. 
8. Codification of Agreements: 
Not later than January I, 1991, a single written 
agreement covering Conductors, Trainmen and Engineers and a 
sing Ie wri tten agreement covering Shop Craft Employees, 
Signalmen, and Maintenance of Way Department and Bridge & 
Buildings Department Employees will be signed consolidating all 
prior and current contractual provisions and work rules, and 
superceding all· prior agreements oral or written, express or 
implied. 
9. Term of Agreement 
This agreement shall be for thirty seven months, 
commencing April I, 1988 and terminating on April 30, 1991. 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY 
PROVISION OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION 
TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME 
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS 
GIVEN APPROVAL. 
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It is understood and agreed by the undersigned that all 
of the above is subject to final approval by their respective 
internal processes. 
FOR THE EMPLOYES 
FOR SIRTOA 
APPROVED 
DATED: June 21, 1990 
EdW[d I: ca~~---
Local Chairma~ey CJ 
Robert R. Ki e 
Chairman 
Metropolitan Transportation 
Authority 
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Conductor and Trainman Exhibit "I" 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY  
UNITED TRANSPORTATION UNION  
CONDUCTORS and TRAINMEN HIRED PRIOR TO JANUARY 7, 1982 
TITLE 4/1/88 6/1/89 5/1/90 
Conductor- Basic * (Hourly) 14.1675 14.8750 15.6775 
- Composite** (Daily) 10.1200 10.1200 10.1200 
Trainman - Basic * (Hourly) 13.9300 14.6275 15.4150 
- Composite** (Daily) 4.7300 4.7300 4.7300 
* Red Circled Rate  
** Percentage increases do not apply to Composite.  
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STATEN 
Conductor 
ISLAND RAPID TRANSIT OPERATING 
UNITED TRANSPORTATION UNION 
Exhibit "II" 
AUTHORITY 
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STATEN 
Conductor 
ISLAND RAPID TRANSIT OPERATING 
UNITED TRANSPORTATIQN UNION 
Exhibit "III" 
AUTHORITY 
CONDUCTORS HIRED ON OR AFTER NOVEMBER 11/ 1988  
TITLE 
Conductor 
1st 240 compensated days not  
exceeding 1 calendar year  
2nd 240 compensated days not  
exceeding 2 calendar years  
·3rd 240 co~pensated days not 
exceeding 3 calendar years 
4th 240 compensated days not  
exceeding 4 calendar years  
5th 240 compensated days not  
exceeding 5 calendar years  
After 1200 compensated days 
or 5 calendar years service 
4/1/88 
10.4500 
11.1450 
11. 8400 
12.5375 
13.2350 
13.9300 
6/1/89 
10.9725 
11.7025 
12.4325 
13.1650 
13.8975 
14.6275 
5/1/90 
11.5650 
12.3325 
13.1025 
13.8750 
14.6475 
15.4150 
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Engineers' Exhibit "I" 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
ENGINEERS HIRED PRIOR TO MAY 26, 1981 
Engineer 4/1/88 6/1/89 5/1/90 
Hour ly Rate *. 15.9675 16.7650 17.6700 
Hourly Composite ** 0.98875 0.98875 0.98875 
* Red Circled Rate 
** Percentage increases do not apply to Composite 
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STATEN 
Engineers' Exhibit "II" 
ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
ENGINEERS HIRED ON OR AFTER MAY 26,1981 
BUT PRIOR TO NOVEMBER 22, 1988 
Engineer 4/1/88 6/1/89 5/1/90 
Entrance 
After 231 Days 
15.5400 
15.9675 
16.4225 
16.7650 
17.3075 
17.6700 
-11-
Engineers' Exhibit "III" 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
ENGINEERS HIRED ON OR AFTER 
Engineer 
1st 240 compensated days not 
exceeding 1 calendar year 
2nd 240 compensated days not 
exceeding 2 calendar years 
3rd 240 compensated days not 
exceeding 3 calendar years 
. 
4th 240 compensated days not 
exceeding 4 calendar years 
5th 240 compensated days not 
exceeding 5 calendar years 
After 1200 compensated days 
or 5 calendar years service 
NOVEMBER 22, 1988 
4/1/88 6/1/89 5/1/90 
11.9750 12.5750 13.2525 
12.7725 13.4100 14.1325 
13.5700 14.2475 15.0150 
14.3700 15.0875 15.9000 
15.1675 15.9250 16.7825 
15.9675 16.7650 17.6700 
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Machinists' Exhibit "I" 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
MACHINISTS HIRED PRIOR TO JULY 3, 1981 
TITLE 4/1/88 6/1'89 5/1/90  
Machinist/Maintainer 15.9675 16.7650 17.6700  
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STATEN 
Machinists' Exhibit "II" 
ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
MACHINISTS 
BUT 
HIRED 
PRIOR 
ON 
TO 
OR AFTER JULY 
May 2, 1989 
3 , 1981 
TITLE 4/1/88 6/1/89 5/1/90 
Machinist/Maintainer 
Entrance 
2nd Year 
3rd Year 
4th Year 
14.7150 
15.0450 
15.3375 
15.9675 
15.4500 
15.7975 
16.1050 
16.7650 
16.2825 
16.6500 
16.9725 
17.6700 
Maintainer's Helper 
Entrance 
7th Month 
2nd Year 
19th Month 
3rd Year 
31st Month 
10.1250 
10.8025 
11.4775 
12.1525 
12.8250 
13.5025 
10.6325 
11.3425 
12.0525 
12.7600 
13.4675 
14.1775 
11.2050 
11.9550 
12.7025 
13.4475 
14.1925 
14.9425 
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Machinists' Exhibit "III" 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
MACHINISTS HIRED ON OR AFTER MAY 2, 1982 
TITLE 4/1/88 6/1/89 5/1/90 
Maintainer 
1st year: of service 11.9750 12.5750 13.2525 
2nd year of service 12.7725 13.4100 14.1325 
3rd year of service 13.5700 14.2475 15.0150 
4th year of service 14..,3 700' 15.0875 15.9000 
5th year of service 15.1675 15.9250 16.7825 
After 5 years of service 15.9675 16.7650 17.6700 
Maintainer's Helper 
1st year of service 10.1250 10.6325 11.2050 
2nd year of service 10.8025 11.3425 11.9550 
3rd year of service 11. 4775 12.0525 12.7025 
4th year of service 12.1525 12.7600 13.4475 
5th year of service 12.8250 13.4675 14.1925 
After 5 years of service 13.5025 14.1775 14.9425 
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Sheet Metal Workers' Exhibit "IN 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
SHEET METAL WORKERS HIRED PRIOR TQ DECEMBER 29 , 1981 
TITLE 4/1/88 6/1/89 5/1/90 
Maintainer/Plumber 15.9675 16.7650 17.6700 
Maintainer/Pipefitter 15.9675 16.7650 17.6700 
Maintainer Electronicl 
Eguipt. Maintainer 16.4850 17.3100 18.2425 
Senior Equipt. 
Maintainer 21.3750 22.4450 23.6550 
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Sheet Metal Workers' Exhibit "II" 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
SHEET METAL 
DECEMBER 29. 
TITLE 
Maintainer 
Entrance  
2nd Year  
3rd Year  
4th Year  
Maintainer Electronic· 
Entrance & Max. 
Senior Eguipt. Maintainer 
Entrance 
7th Month 
2nd Year 
Maintainer - Helper 
Entrance  
7th Month  
2nd Year  
19th Month  
3rd Year  
31st Month  
WORKERS HIRED ON OR AFTER 
1981 BUT PRIOR TQ MAY 2. 1989 
4/1/88 6/1/89 5/1/90 
14.7150 15.4500 16.2825 
15.0450 15.7975 16.6500 
15.3375 16.1050 16.9725 
15.9675 16.7650 17.6700 
16.4850 17.3100 18.2425 
20.3400 21.3575 22.5100 
20.6375 21. 6700 22.8375 
21.3750 22.4450 23.6550 
10.1250 10.6325 11.2050 
10.8025 11. 3425 11. 9550 
11.4775 12.0525 12.7025 
12.1525 12.7600 13.4475 
12.8250 13.4675 14.1925 
13.5025 14.1775 14.9425 
S~eet Metal Workers' Exhibit "III" 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY  
UNITED TRANSPORTATION UNION  
SHEET METAL WORKERS 
TITLE 
Maintainer 
1st year of service 
2nd year of service 
3rd year of service 
4th year of. service 
5th year of service 
After 5 years of service 
Maintainer Electronic 
1st year of service 
2nd year of service 
3rd year of service 
4th year of service 
5th year of service 
After 5 years of service 
Maintainer - Helper 
1st year of service 
2nd year of service 
3rd year of service 
4th year of service 
5th year of service 
After 5 years of service 
Senior Equip. Mtr. 
1st year of service 
2nd year of service 
3rd year of service 
4th year of service 
5th year of service 
After 5 years of service 
HIRED ON OR 
4/1/88 
11. 9750 
12.7725 
13.5700 
14.3700 
15.1675 
15.9675 
12.3650 
13.1900 
14.0125 
14.8375 
15.6625 
16.4850 
10.1250 
10.8025 
11.4775 
12.1525 
12.8250 
13.5025 
16.0325 
17.1000 
18.1675 
19.2375 
20.3075 
21.3750 
AFTER MAY 2 , 1989 
6/1/89 5/1/90 
12.5750 13.2525 
13.4100 14.1325 
14.2475 15.0150 
15.0875 15.9000 
15.9250 16.7825 
16.7650 17.6700 
12.9825 13.6825 
13.8500 14.5975 
14.7125 15.5050 
15.5800 16.4200 
16.4450 17.3325 
17.3100 18.2425 
10.6325 11.2050 
11.3425 11.9550 
12.0525 12.7025 
12.7600 13.4475 
13.4675 14.1925 
14.1775 14.9425 
16.8350 17.7425 
17.9550 18.9225 
19.0750 20.1025 
20.2000 21.2900 
21.3225 22.4725 
22.4450 23.6550 
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Electrical Workers' Exhibit "I" 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
ELECTRICAL WORKERS HIRED PRIOR TO SEPTEMBER 22, 1981 
TITLE 4/1/88 6/1/89 5/1/90 
Third Rail Foreman 19.3650 20.3325 21. 4275 
Maintainer, Power/ 
Sub-Station Mtr. * 16.8600 17.7025 18.6575 
Maintainer, Power/ 
Sub-Station Oper~* 16.2725 17.0850 18.0050 
Maintaine~, 3rd Rail/ 
Power Dist. Mtr. 
Road Car Inspector 
Maintainer,Electrician 
Maintainer, Power 
16.0675 
16.3825 
15.9475 
16.0675 
16.8700 
17.2025 
16.7450 
16.8700 
17.7800 
18.1300 
17.6475 
17.7800 
* Red Circled Rate 
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Electrical Workers' Exhibit UII" 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
ELECTRICAL WORKERS HIRED ON OR AFTER 
SEPTEMBER 
TITLE 
Maintainer,Power 
Entrance 
2nd year 
3rd year 
4th year 
Maintainer,Power. 
Distribution  
Entrance  
2nd year  
3rd year  
4th year  
Road Car Inspector 
Entrance & Max. 
Maintainer. Light & Car 
Entrance 
2nd year 
3rd year 
4th year 
Maintainer's Helper 
Entrance 
7th month 
2nd year 
19th month 
3rd year 
31st month 
Foreman 
Entrance 
7th month 
2nd year 
3rd year 
22, 1981 BUT PRIOR  
4/1/88 
15.1800 
15.4850 
15.7725 
16.0675 
-14.8400 
15.1800 
15.4850 
16.0675 
16.3825 
14.7000 
15.0250 
15.3225 
15.9475 
10.1175 
10.7875 
11.4650 
12.1400 
12.8125 
13.4875 
17.4100 
17.6975 
18.5200 
19.3650 
TO MAY 2, 1989 
6/1/89 5/1/90 
15.9400 16.8000 
16.2600 17.1375 
16.5600 17.4525 
16.8700 17.7800 
15.5825 16.4225 
15.9400 16.8000 
16.2600 17.1375 
16.8700 17.7800 
17.2025 18.1300 
15.4350 16.2675 
15.7775 16.6275 
16.0875 16.9550 
16.7450 17.6475 
10.6225 11.1950 
11.3275 11.9375 
12.0375 12.6875 
12.7475 13.4350 
13.4525 14.1775 
14.1625 14.9250 
18.2800 19.2650 
18.5825 19.5850 
19.4450 20.4925 
20.3325 21.4275 
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STATEN 
Electrical Workers' Exhibit 
ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
"III" 
ELECTRICAL WORKERS HIRED ON OR AFTER MAY 2, 1989 
TITLE 4/1/88 6/1/89 5/1/90 
Maintainer,Power 
1st year of service 12.0500 12.6525 13.3350 
2nd year of service 12.8525 13.4950 14.2225 
3rd year of service 13.6575 14.3400 15.1125 
4th year of service 14.4600 15.1825 16.0000 
5th year of service 15.2650 16.0275 16.8925 
After 5 years of service 16.0675 16.8700 17.7800 
Maintainer,Power 
Distribution 
1st year of $ervice 12.0500 12.6525 13.3350 
2nd year of service 12.8525 13.4950 14.2225 
3rd year of service 13.6575 14.3400 15.1125 
4th year of service 14.4600 15.1825 16.0000 
5th year of service 15.2650 16.0275 16.8925 
After 5 years of service 16.0675 16.8700 17.7800 
Road Car Inspector 
1st year of service 12.2875 12.9025 13.5975 
2nd year of service 13.1075 13.7625 14.5050 
3rd year of service 13.9250 14.6225 15.4100 
4th year of service 14.7450 15.4825 16.3175 
5th year of service 15.5625 16.3400 17.2200 
After 5 years of service 16.3825 17.2025 18.1300 
Maintainer, Light & Car 
1st year of service 11.9625 12.5600 13.2375 
2nd year of service 12.7575 13.3950 14.1175 
3rd year of service 13.5550 14.2325 15.0000 
4th year of service 14.3525 15.0700 15.8825 
5th year of service 15.1500 15.9075 16.7650 
After 5 years of service 15.9475 16.7450 17.6475 
Foreman 
1st year of service 14.5250 15.2525 16.0750 
2nd year of service 15.4925 16.2675 17.1450 
3rd year of service 16.4625 17.2850 18.2175 
4th year of service 17.4300 18.3025 19.2900 
5th year of service 18.4000 19.3200 20.3625 
After 5 years of service 19.3650 20.3325 21.4275 
-21-
E1e6trica1 Workers' Exhibit "III" 
(con't) 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
ELECTRICAL WORKERS HIRED ON OR AFTER MAY 2, 1989 
TITLE 4/1/88 6/1/89 5/1/90 
Maintainers Helper 
1st year of service 10.1175 10.6225 11.1950 
2nd year of service 10.7900 11.3300 11.9400 
3rd year of service 11.4675 12.0400 12.6900 
4th year of service 12.1400 12.7475 13.4350 
5th year of service 12.8150 13.4550 14.1800 
After 5 years of service 13.4875 14.1625 14.9250 
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Carmen's Exhibit "I" 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
CARMEN HIRED PRIOR TO JULY 3. 1981 
Car Maintainer 
Coach Cleaner • 
Road Car Inspector 
Assist. Foreman -
Coach Cleaner 
15.9475 
12.7500 
16.3825 
14.4325 
16.7450 
13.3875 
17.2025 
15.1550 
17.6475 
14.1100 
18.1300 
15.9725 
• Red Circled Rate 
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Carmen's Exhibit "II" 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
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Carmen's Exhibit "III" 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
CARMEN HIRED ON OR AFTER MAY 2. 1989 
TITLE 4/1/88 6/1/89 5/1/90 
Car Maintainer 
1st year of service 11.9625 12.5600 13.2375 
2nd year of service 12.7575 13.3950 14.1175 
3rd year of service 13.5550 14.2325 15.0000 
4th year of service 14.3525 15.0700 15.8825 
5th year of service 15.1500 15.9075 16.7650 
After 5 years of service 15.9475 16.7450 17.6475 
Coach Cleaner 
1st year of service 9.5250 10.0025 10.5425 
2nd year of service 10.1600 10.6675 11.2425 
3rd year of service 10.7925 11. 3325 11. 9425 
4th year of service 11. 4300 12.0025 12.6500 
5th year of service 12.0625 12.6650 13.3475 
After 5 years of service 12.7000 13.3350 14.0550 
Car Maintainer-Helper 
1st year of service 10.1175 10.6225 11.1950 
2nd year of service 10.7900 11.3300 11.9400 
3rd year of service 11.4675 12.0400 12.6900 
4th year of service 12.1400 12.7475 13.4350 
5th year of service 12.8150 13.4550 14.1800 
After 5 years of service 13.4875 14.1625 14.9250 
Road Car Inspector 
1st year of service 12.2875 12.9025 13.5975 
2nd year of service 13.1075 13.7625 14.5050 
3rd year of service 13.9250 14.6225 15.4100 
4th year of service 14.7450 15.4825 16.3175 
5th year of service 15.5625 16.3400 17.2200 
After 5 years of service 16.3825 17.2025 18.1300 
Assist. Foreman -
Coach Cleaner 
1st year of service 10.8250 11.3675 11. 9800 
2nd year of service 
3rd year of service 
4th year of service 
5th year of service 
After 5 years of service 
11.5450 
12.2675 
12.9875 
13.7100 
14.4325 
12.1225 
12.8800 
13.6375 
14.3950 
15.1550 
12.7750 
13.5750 
14.3725 
15.1700 
15.9725 
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Signa1mens' Exhibit "I" 
STATEN  ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
SIGNALMEN HIRED PRIOR TO JUNE 9 . 1981 
TITLE  4/1/88 6/1/89 5/1/90 
Signal-Foreman 19.3650 20.3325 21.4275 
Maintainer. Signal 16.0850 16.8900 17.8000 
Maintainer.Sig.Insp. * 16.2350 17.0475 17.9675 
* Red Circled Rate 
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Signalmens' Exhibit "II" 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
SIGNALMEN HIRED ON OR AFTER JUNE 9 1981 
BUT PRIOR TO NOVEMBER 7, 1988 
TITLE 4/1/88 6/1/89 5/1/90 
Signal-Foreman 
Entrance 17.4100 18.2800 19.2650 
7th Month 17.6975 18.5825 19.5850 
2nd Year 18.5200 19.4450 20.4925 
3rd Year 19.3650 20.3325 21.4275 
Maintainer, Signal 
Entrance 15.1950 15.9550 16.8150 
2nd Year' -1-5.4975 16.2725 17.1500 
3rd Year 15.7925 16.5825 17.4775 
4th Year 16.0850 16.8900 17.8000 
Maintainer Helper,Signal 
Entrance 10.1250 10.6325 11.2050 
7th Month 10.8050 11.3450 11. 9575 
2nd Year 11.4775 12.0525 12.7025 
19th Month 12.1525 12.7600 13.4475 
3rd Year 12.8275 13.4700 14.1950 
31st Month 13.5025 14.1775 14.9425 
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Signalmens' Exhibit "III" 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
SIGNALMEN HIRED ON OR AFTER NOVEMBER 7 , 1988 
TITLE 4/1/88 6/1/89 5/1/90 
Signal-Foreman 
1st year of service 
2nd year of service 
3rd year of service 
4th year of se.rvice 
5th year of service 
After 5 years of service 
14.5250 
15.4925 
16.4625 
17.4300 
18.4000 
19.3650 
15.2525 
16.2675 
17.2850 
18.3025 
19.3200 
20.3325 
16.0750 
17.1450 
18.2175 
19.2900 
20.3625 
21.4275 
Maintainer,'Signal 
1st year of service 
2nd year of service 
3rd year of service 
4th year of service 
5th year of service 
After 5 years of service 
12.0650 
12.8675 
13.6750 
14.4775 
15.2825 
16.0850 
12.6675 
13.5100 
14.3600 
15.2025 
16.0475 
16.8900 
13.3500 
14.2375 
15.1350 
16.0225 
16.9125 
17.8000 
Maintainer Helper,Signal 
1st year of.service 
2nd year of service 
3rd year of service 
4th year of service 
5th year of service 
After 5 years of service 
10.1250 
10.8050 
11.4775 
12.1525 
12.8275 
13.5025 
10.6325 
11.3450 
12.0525 
12.7600 
13.4700 
14.1775 
11.2050 
11.9575 
12.7025 
13.4475 
14.1950 
14.9425 
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M of W / B&B Employee Exhibit "I" 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
M of W / 8&8 EMPLOYEE'S HIRED PRIOR TO FEBRUARY 7, 1981 
TITLE 4/1/88 6/1/89 5/1/90 
General Mechanic 15.9675 16.7650 17.6700 
Trackworker 14.5775 15.3075 16.1325 
Trackwa lker 15.9675 16.7650 17.6700 
Speed-Swing 
Specialist 15.9675 16.7650 17.6700 
Burner-Welder 
Specialist 15.9675 16.7650 17.6700 
Trackworker-Foreman 19.3650 20.3325 21.4275 
-29-
M of W / B&B Employee Exhibit "II" 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
M of W / B&B EMPLOYEE'S HIRED ON OR AFTER 
FEBRUARY 19, 1981 BUT PRIOR TO APRIL 4, 1988 
TITLE 4/1/88 6/1/89 5/1/90 
General Mechanic 
Entrance 14.7150 15.4500 16.2825 
2nd Year 15.0450 15.7975 16.6500 
3rd Year 15.3375 16.1050 16.9725 
4th Year 15.9675 16.7650 17.6700 
Trackworker 
Entrance 10.9350 11. 4825 12.1025
.
7th Month "11.6625 12.2450 12.9050 
2nd Yea"r 12.3925 13.0125 13.7150 
19th Month 13.1200 13.7750 14.5175 
3rd Year 13.8500 14.5425 15.3275 
31st Month 14.5775 15.3075 16.1325 
Special Assignment 15.9675 16.7650 17.6700 
Trackworker Foreman 
Entrance 17.4100 18,2800 19.2650 
2nd Year 17.6975 18.5825 19.5850 
3rd Year 18.5200 19.4450 20.4925 
4th Year 19.3650 20.3325 ·21.4275 
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M of W / B&B Employee Exhibit "III" 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
M of w / B&B EMELOYEE'S HIRED ON QR AFTER APRIL 4 « 1988 
TITLE 4/1/88 6/1/89 5/1/90 
General Mechanic 
1st year 
2nd year 
of 
of 
service 
service 
11.9750 
12.7725 
12,5750 
13.4100 
13.2525 
14.1325 
3rd year of service 13.5700 14.2475 15.0150 
4th year of service 14.3700 15.0875 15.9000 
5th year of service 15.1675 15.9250 16.7825 
After 5 years of service 15.9675 16.7650 17.6700 
Trackworker 
1st year of service 10.9350 11. 4825 12.1025 
2nd year of service 11.6625 12.2450 12.9050 
3rd year of service 12.3925 13.0125 13.7150 
4th year 
5th year 
of 
of 
service 
service 
13.1200 
13.8500 
13.7750 
14.5425 
14.5175 
15.3275 
After 5 years of service 14.5775 15.3075 16.1325 
Trackworker Foreman 
1st year of service 14.5250 15.2525 16.0750 
2::1d year of service 15.4925 16.2675 17.1450 
3rd year of service 16.4625 17.2850 18.2175 
4th year of service 17.4300 18.3025 19.2900 
5th year of service 18.4000 19.3200 20.3625 
After 5 years of service 19.3650 20.3325 21.4275 
Apprentice - Gen'1 Mechanic 
1st year of service 9.8550 10.3475 10.9050 
2nd year of service 10.6525 11.1850 11.7875 
3rd year of service 11.4500 12.0225 12.6700 
4th year of 
5th year of 
service 
service 
12.2500 
13.0475 
12.8625 
13.7000 
13.5550 
14.4375 
After 5 years of service 13.8475 14.5400 15.3250 
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M of W / B&B Employee Exhibit HIlI" 
(can't) 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 

MEMORANDUM OF UNDERSTANDING 
\ 
Memorandum o£ Understanding dated February 27, 1.995, 
between the MTA Staten Island Rapid Transi<: Operating 
Authprity and (hereinafter referred to as the ("Staten 
Island Railway"), tr.e. NEW YORK CITY TRANSI':' .AIXl'HORITY 
(hereinafter re£erred to as "New York Ci t.y Transit." and) 
jt:lin't.ly referred t.o as the "Authorities") and the United 
~rtation Union (hereinafter referred to as the 
"UTU'" or the "Union.") 
It is 1tIU"tually agreed that the collective bargaining agreement 
between the Aut.horities and the Union shall be amended as follows: 
1. ~GES 
The wage rates :f'cr the empL~yees :represented by the Union shall be 
increased as follows: 
Ef:fac:t...ive ¥.ay 1.,~331.the Ia"tcs that were i:l effect on 
April 30,l~9~ shall be increased by 2.0 percent. . 
.E.f.fective September ~.~392, the rates that were in effect 
on August 3~, ~E2 sba 1 J be i:lcreased by 2.5 percent. 
Effective May 1, ~993 the rates that were i~ ef=ect on 
Apri: 30, 1953 shall be increased by 2.0 percent. 
Effective July :,~;.94 the rates that were ~n effect on 
June 30, 199~ shall be increased by 4.0 percent. 
Effective August 1, 1995 the rates that were ~n effect of 
July 31,~3S5 shall be increased by 3.2 percent. 
Effect.ive Sept.ember 1, 1936 the .ra,.t.es that were in effect 
on August 3:, 1996 shall be increased by 3.2 percent. 
2. HEALT.d and WELFARE 
a. Hospitalization, major medical and prescri?~ion drug 
benefit.s shall be covered under the New York State Health InsurUlce 
p~ogram :o~active employees and retired employees unt.~l age 65 as 
SOC:'l a.s pra:::~ica.:. after tb.e ratificat.io~ and approval of the 
Me~orar.dum 0= Unde=standing. 
b. Re~i~ees at age 65 shall no lor.gcr be covered by the N.Y. 
St.a~e Healt.h Insurance Program. Sh~uld the retiree's spouse be 
younger ~han age 65 when the ~et.iree attains age 65. the spouse 
shall have the ept:..on·:o join HIP/HMO at:. company cost. Such 
coverage shall be s~bject to eligibil.~ty _requirements and shall 
cease wnen the spouse r~aches age 6S becomes ineligible. or upon 
the death of the ~eti~ed employee in accordance with the NYSHIP 
previsions. The spouse may elect:. co cake the company cost of the 
HIP/h~O plan and apply it to the cost of an alternate health plan 
subject to the eligibility require~ents and verification of 
coverage to SIRTOA. 
c_ ~he ~~e~ coverage for Vision Benefits Insurance will be 
amended to provide for a maximum ~eimbursement of $40.00 per year· 
per covered.~ividual. 
3. BIWEEXL'Y PAYROLL 
'The exi.sting. weekly payroll system will be eliminated and 
s~bstitu:ed with a biweekly payroll sys~em~ With the institution 
of a biweekly payrol: system, the employees will have the option of 
directly . deposiTing .rbeirpaychecits with their banking 
establishment subj eet t·o the subtT'.issic:'l of proper authorization. 
This transition will be ccmpl~ted OD 0: hefore January 1,1996. 
Upon shi~ing ~o a biweekly payLoll system. hourly employees 
will also be given the option of partic~pating in the MTA's 457 Tax 
Deferred Annuity Plan. 
Wherever "the .practice c£ providing hourly employees wi th pa~a 
check cashing time exists# it shall be eliminated once the option 
of direc~ deposic becomes available. 
All existing on-site check cashing services provided for 
members of the United 'I'ransportation Union. at various of the 
Authorities' locations will be elimina=ed once the option of direct 
deposit becomes available. 
4. SUPPLEMENTAL SICKNESS BENEFITS 
The supplemental sickness benefits currently in effect. 
will be increased by 9 percent upon full and final ratification of 
the agreement. 
s. VACATION ACCRUAL 
The agreement will be amend~d too provide that Maintenance 
of Way and Bridges and Buildings Oepar~~ent Employees, Locomotive 
Enginee=s and Signalcer. will acc=ue vac~tion for one year from ~h~ 
date of injury when ~eceiving Work.;!.:" I S Comp~nsation Insuranc2 
payments or Supplemental Sickness Ben·~-:its. 
2 
6. ?ENSION 
The Authorities will seek MTA Board approval to provide 
fer the following amend~en~s to the pension plan: 
a. The pension will be amended to provide ~hat all hours 
worked, including overtime hours, will be counted as straight time 
for calcu.laticns of ·SIRlOA Pension Plan benefits. 
b. . Jmtend the pension plan to proviae that the 
participa't.ing employees will be permitted to bo::"row from the 
pension plan under. the same terms and conditions as participants 
covered by Article XV of the New York State Retirement and Social 
Security Law as it exists as of the date of this agreement are 
permitted. 
c. Amend the pension plan to provide that ~he non-vested 
partic~pating employees will be en~itled to refunds of the 
e;nployee's contribution 'l.:.nder ::he same ta-..-ms and conditions as 
participan1:.S 't:'O"'I7ered by ~...i.cie XV o£ .~.he New York Sta.~e Retirement 
a:la Social Securi-ey Law a.s it e.x.ists as of the =.at.e of chj.s 
agreement are permitted. 
7. ?ERB case No. 'U-J.5044/'C7'J vs. SIRTOA 
The ~ion agrees to withdraw with prejudice all charges in 
relation to P.ERBCAse No. ~-25D44 regarding the Aut~orities right 
to randomly~estemployeesfor drug and alcohol usage and agrees 
to bring no action in the future challe:lging eit.her 
Policy/Instruct~ons (6.9.~ and 6.0.4 attached here as Appendix A), 
agrees not ~o utilize at.t.orneys who act on behalf of the Union to 
represent i~dividuals in cr.allenging the above policies, and agrees 
not to fund any challenge to such policies. Should any portion of 
~hese polic~es be declared ~~constitutional or otherwise illegal by 
::ourt decision, ~his agrEement shall be deemed modified by the 
final decision of the co~t unless st.ayed, but snall otherwise 
concinue in effec~. It is furt.her agreed that t.he Ur-ion recognizes 
the Authorities I present right to test employees for drug and 
alcohol usage under regulations promulgated by the Federal 
T:"ansportat'ion Administration (FTJU and under t~e established 
existing policies referred to above. 
8. This agreement is subject to ratificat.ion by t~e Board of the 
MTA and by the Executive Board of the OTU and the ~~J membership. 
9. This agreement shall continue in ~ffect t.hrougr. September 30,
:'997 ..' .. 
10. To t~e extent that any of the provisions of ~his agreement 
requi:"e approval of, or are subject to modi£icatio~, by a £eder~ 
or State agency pursuant to statute or re~a~~ons issued 
t~ereunder, they shall be SUbject to such approval or modi:ica~on. 
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IT IS AGREED BY AND BETWEEN THE ?ART:ES THAT ~~y PROVISION OF THIS 
AGFUEMENT REQuIRING LEGISLATIVE ACTIO:; TO PBR~~IT ITS =}1PLEr1ENTATION 
3Y AMENDMENT OF LAW OR BY PROVIDING ADDITIONAL FUNDS THEREFORE, 
SHALL NOT BECOME EFFECTIVE 'UNT!~ THE APPROPRIATE LEGISLATIVE BODY 
rAS GIVEN APPROVAL. IT IS Fti·RTHER AGREED TPAT THE PARTIES WILL 
JOINTLY SEEK SUCH APPROVAL WHERE REQUIRED. 
DATED FEBRUARY 2i, ~335 
NEW YORK • .NEW YORK 
UNITED 7RANSPOR'I'ATImi mUON NEW YORK CITY TRANSIT AUTHORITY 
MI CEllET, CANL.VO 
Genex.al Cba±rtPan 
Local Chairman. ~440 
A 
of 
, 
MCARDO MCKAY 
Counsel to UTU 
STATEJ.~ ISI..A.&.'ID RAPID TRANSIT 
. OPERATDJG AUTHORITY 
~/d ==::'.. 
-SAMUEL S. HOLMES 
Chief Officer (General Manager) 
.~~ 
MXA T·ahar Counsel 
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APPENDIX A 
KTA Staten Island Rai'~ay 
Alcohol and Drug Policies Applicable to All Employees 
£ffectjve J.nu.ry I. 1995 
6.9.1 and 6.0.4 
(attached) 
IMPORTANT 
FDr the ~urpQse of applica11DD of th~se Po1iciRS/lnstructions to  
emplDYus of the Staten Island bl);d In.mit Operating Authority (SIRTOA):  
All references tD the ·Oivls;on of l~ Dis~utes Resolution of the 
Offiu tlf LabDT Re1~titms· an supp1anted by the SIIUOA Pe1'"sonnel 
Dnartment. (718) 876 -B2S1; 
All r~ferences to the ·[mploye~ Assistance Program (EAP)W 3re 
~uppla~d by th£ SIRTOA Employee As~istante Program provider, 
whidl is l:.I21"TentlySrTONtAP ~ (7JS) 120-5842 or 6u2B; a.nd 
All references to the "Division of Medical Services· are supplanted 
b1 .~e SIRTOA Medical Review Officer (HR01. 
22D91  
---- --
.. - '7' S ':iv ~,.,' ~ ex· • -0 ( 0-04.:x> 
L-' 1" r . • L 
NEH YOR( CITY TRANSIT AUTHORITY 
POLICY/I~STRUCrivH 
Subject 
AlCOlfOl 
CluS1flC.ltton 
A1fIri., 1stntton 
• IiUIIII:tH 
6.9.1 
. 
'.0 POua 
1.1  It !s the ~o)1cy of the Authorfty to ~perate and maint11n tts 
tr~nspoTtlt'cn flcil't'es 1" a saft and .ff'cient manner and to 
pTOYldt ~ safe environmtnt for 1ts passengers ~nd employees.
Possession of an ll~oholi~ b.¥er3qe on Authority property or the 
con1um~t1on of an aicoholic bevtr.lge wh;le on duty or at any tioe 
~! there would be a tbT~~t of r~nQ~rin9 ~n employee unf1t to 
pprf~m the outifS of h'l/htr Job safely In~/~r effic\ently is 
prDhibited. In ~dditton, it is the po11cy of the Autno~lty to 
~td~ eli91b1c ~lo,eesth2 appcr~Q1ty to ~b&btlttate 
tbemselve~ by·us!.of.couftseltD9 s~;ces as urov;ded in th1s P/I. 
z.0 'PURPOSI 
2.1  Th! ~urpo5e of this Authcrity PI! is tc set forth p01Jci!s and 
PTDttour!s t~2Tnin9 ~mpioye~ possession of alcoholic beverlge~ 
on Authori~y ~ro~trty .nd consumption of an alcoholic beverage on 
Authority property or at any tim! or ~lice to th. extent that 
there would be a tnrelt of rendering in e~ployee unfit to perform 
his/~er dutIes. ' 
3.0 SCOPE 
3.J  This ?/I shall ipply to all Authority ~mploye!s excluding members 
of the Transit Police forc! and excJ~~in~ those employ~es whO are 
otherwise provided for 1n their collect've birg1,n\ng agreements. 
3.2.  Authority - For the purvos~ of this PIt Aathority ~h~11 ~~n the -~ 
~~ TtnT.. C\t, Tnnstt AutrtOT1ty. Han~tta.Q ~~ Bronx'·S.urful! 
Tr~n!~t 09~T!tin9 Authority, Staten Is1.nd Rap1d Transit Operat'"9 
~uthority lndfcr tbe South Brooklyn RI1iw~; Company. 
1Hued S:,,; - Sur~raeti~. 
PoI. E.!: 
IHued
,,-j, . ~ , q~l; 
PlC:I I 1 
;'1 ill F. ):';jeo~er of 0 
!Prui~nt 
12/~ 
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NE~ YOR~	 CITY TRANSIT AUTHO?ITY 
POLlcY/IHST~UCTION 
~Ject Classlf1ca·!on Humber 
IJ.COK01.. o\dm\nlstratlon 6.9.t 
4.D DUIJUnORS 
4.1  Unf1t due to 'naulgencr In.n al~ohcllt btveragf (a positlYt 
ftnd1n9) - A relding of .os ~dl or 9re&t~r by 1 blood alcohol 
t~st or a ~eadln9 of .02 9Si~1 or vrflter on the breath analysis 
t~!r and the blood .I,onol :est i$ ~alved as set fOrth in 
pua~nph ~.2 
4.2  ~~T't1 - FOT tn~pUTPOu of this Pll SM) 1 mean the prol)~rty of 
th~ He~ Yor~ -City Tran~it Authority. MznhJ~ln and 8ron~ Surface 
Tran~it Operat1nq Authority. Stat.n Isl.nd Rapid TTan~it Operating 
Author ity anJJ/CT' the Soutb BrcxX' -1'\ b 11 vay Complny. . 
5.0 TImlfG FOR US! Of ALCOHOLIC BtV£AAC£S 
5.1  ~loY2es of the Author1ty 3~11 submit to brea~h analy$1s an~/or 
blooD altcncl t!stinq In the fol1ow~n9 C1Trumstances: 
5.1. 1 Wnen an employee holding a safety-~enlit1Ye title is 
d1rected by memb2Ts of SU~trv;s'on or manaQement 
fo'lov1n9 any in-service accldint or unu~u~l ir.c~dent 
that otcurs vni;e on duty ~h,re the £~loyce's conduct 
contrlb~ted to, or cannot be dlscoun~ed as having 
contributed to. the acc1_!nt or inCide"%. 
$.1.2  When supervision o~ ~lni~e~ ~t has T"~1onable suspIcIon 
to belieYe that the e~lo1t~ i~ VQdtr th2 influente of 
alcohol. controlled subitJn~~$. Including marijuana or 
lny other-substanC2 . 
5.1.3  .Hhen 1.1\ !1'I!'toy~@ hoicirnj 4i ~;f~t7-:~$~'t~V'! ~~t't\on 13 
selected for r~Ddom testing.
. . 
5.1.4  ~hen the employee tested posit've" for alcohol In a Dr'or 
trst. ~nd less than one ye!T hts elapsed s1r.~· ~ 
emoloy!!'s ~~tce~s~ul·~}et~onof tAF. znd. vh~re 
appli~e~le. th~ ~~01Q~~~ ~~~ b.en rgst~r!~ to duty. 
Issued 6)': 
Alan f. I:iepper 
Pres; a~nt 
Su,,!"s~d~s 
P.I. 6.~ 
IU!Jed 
r-!l. 41 1~" 
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NEW YOK( C,TY TRAWSli ~urHD~ITY 
. ?OuerJ!Pl$TRUCTIOIl 
I 
SUt'ject CluslfltUlon Humbtr 
A1%DROL Admin is tration 6.9.1 
.. 
.. 
5.2  The Authortty 'sl\'11 utilize i breatJ'l anily~ls test to dettT'1llne 
whatner a blood alco~ol test should ~~ given. After a breath 
~na)ysts test 'ndicatlng i readJn9 of less than .02 qm/dl. thtre 
~~&11 be no further teltln;. If th~ bre~th analysts test 
l~S~tes a re~in9 of .02 ~dl or vreater. the employee will be 
r.Qu'r,d to submit to a blood aleohDJ test. However. the eDployee 
mlY wl1ve the blood ~lrohol tIlt tn .bleb ·case th@ results of the 
breath ~oalysis will b! construed as ~os1tive as defined by the 
PJl. 
5.3  htusalto tau $u:n test's) shall subje't n.! enlploy,e to 
i~Qil~ suspe~sfOft fr.Dm dMty ~ Bar I,a~ to dismissal. 
6.0 tmiSUHPilOH OR POSSESSI02t or AlCOHOlIC BIVIRAGLS 
c.l  When J:mI!one is found -uHfli OU£ TO J"tlItG!Ht:E I N AN ALCOHOLIC 
SEVtRAG~~ (a positive findlnq> ln~ thf emyloyee nlS les~ than on! 
(1) Vfar of servlc~. he/she shall b! 1isaislea from service. The 
~is~ons of Section 9.0 lh~ll ~ot !pply to emploJees dismi3sed 
under th~~ ~ar19ra~~. 
5.2  , Hhe~ the alcohol f'~d\n9 ~! positlve for ~n employee ~ith on~ (1) 
Of more y~&rs of service. in the absence of any 1n-servi~e . 
accident or incident that resulted 1n h!r~ or inju~y to any pers~n 
1n~ludfn9 the test~d employee. tht fmployee. 'n the first $uch 
'nstAnt!. ~il1 be suspe~Ded from duty for thirty (30) vork days 
vithout pay. The employte wIll be rtferreo to the Em~loyee 
. Assistan,e  Program (EA~) and v111 b~ reQuired to PlTttc\pate in an 
£~ apprO¥ed Tena~11\tat'on program. Where £AP reCG~n~s 
restoration to full duty. tht eftP101~~ shall be restore~ to du~y 
foJlo"'1:u~ .examinl-:-'on by the AuthoT"ity's Olvhion o~ HeC!'cll 
Services. prov1ded h!/Ih~ hat sf~¥~d the thirty (30) day 
SV1pension perioo. 
6:3  Whe~ the 6lcohol fln61n~ 's po~itJvf for In lmployee v,th one (1) 
or more years of servtc! fo"ov\n~ In at~1d~nt or lncldaat th~t 
resulted in h~rm or in)ury to tn~ person. InclUdin~ harm or ;njury 
te the tes~ed enJlov!!. th! !~I~v~e ~h~)l b! ~'s~;>1!d. lht 
~",,:,vlsio"s ~f S!!~t;~n ='.'.' ~t\~t"\ n~{ i.'Ptl1v t':' !r:ro'1)'Y!liIi dhin1''5~d 
uncer this pa~.9r~oh.	 .• 
luuf~ By: 
... hn ;. (;!~ger Supersed~s I P.l. D.~ 
Pres;een": lssu!~;- p'" 4 'I",;0..liloliilfi......_...!-.... _ 
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NEW YORK CITY T~AHStT AUT~ORITY 
POlICYJIHSTRUCTIOH 
Subject C11ss! f' c" t Ion I Number 
.JJJ:D!D1. A'dnr1 n' s~n t 'on 6.~.l 
6.~	 ~loy~e$ vho ~rf referred to fAP pursuant to plragr&ph 6.2 or who 
select a sfpar~te r~h~hil't~tlon progrlft ~Poro.ed by (AP as set 
. forth 1n llUI9Ti.ph 9.1. lIlay. wl\~f £Ap nCOlMIuds. be t~mpora.ri I)' 
r~lsstqneD. ~l~d on i Jeave or tr~sf.rred_ However. ~here the 
IAP doPs not terttfy that an ~mploy~t 1s fIt to perform full duty 
fol1owtng on~ year from the 'nlttal pos1t've f1nding for alcohol. 
th~ employee shall b~ dt~a's~ed_ rn. ~111ons of Sect'on 9.0 
~hal1 not ~pply to tlllJlloyees dhm'lSt~ undn tMs pu&gnph. 
6.5  HhfT~ an ~1lIP10YH is slR~endtd md nftn'eG ~ £A.P. J'UT"'Suant to 
para.graph 6.2 of this po1ity-aDd £AI> "ports. that tnt employee has 
not satistactOTily ~et t~e r,~u1re~nt1 ~ the rAP progr~m. the 
~lD1~ sn..1J be dismiued. The pro"' •.__ of Section 9.0 shall 
not a~ly toe~loyees d\~ssed under this ~~rlgTaph. 
~.~	 If an empJoyte ~zs ~ se~~ ~Dsittve findin9 ~or al~ohc'. ~uch In 
!DlPloyf.2 shall b! d1111l1sud. ihe provis1ons of Sel:t10ll 9.0 shaJ 1 
act ~llllly to ~loye,s dismissed under this paragrapn. 
6.7  Hhere In employee is found to be \ft pO$session of an Iltoholic 
beverage While on d~ty, tn, employee. in the first su,h 'nstinee, 
may be d'sm{ssed vithout an opportunity fo~ r!1torat1or.. 
6.8  In any else ~hereln an employ!! has been ·ound to be positive for 
alcohol purS~lnt to paraqTaph 0.2 of this PI! and is subseQutntly 
detected lS having used 1ny 'ontrolled s )s~~nce. tncludlng
m&rijuana. such employee shall be d'smtised. The provisions of 
Section 9.0 shall n~t apply to employ!e~ dlsmts~e~ under th1s 
p.luqraph. 
6.9  In any elSe ..m~ain ail 1!~1oyn h::: ~~!! ~~_'n'.1 ~ b.. ~osit1ve fOT' 
altohol DvrSulnt to p~ragra~h 6.Z of th's Po\'cy/tnstru~ti~ and 
~ prevlous1y be~n de~ct&~ AS having US~ any controlled 
tubltlnce. includtng mart juana, su~n employee shall b! d1T.missed. 
The provisions of Section 9.0 thal' not ap~ly to employees 
di$~'~$ed under this ~ar.9ra~ft• 
... 
Issued By: $uptr;; eoes P&~ 4 IAlal'\ ~. ~ieppU" r. I. 6.9 of; 
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Nt~ YO~( CITY TaA~SIT AUTHO~ITY 
POLICY/INSTRUCTIOK 
-
Sl1bject 
ALCOHOL 
Clus tft Cltton 
Ad=i nis tnt, on 
Humber 
6.9.1 
1.0 PROCEOURfS fOR KAK1HG BLOOO SAH~LES AVAILABLE FOR CONFIRMATION TESTING 
7.1  Emp)o,ees vhos~ blood alcohol tests result 'n a POs't've f'nd'ng
shall have t~ option of hIY'A9 A retest at 1 second labor.~ory. 
If ttl, t~.to1.e utS Hus a second h.borat01'Y not on th! retest 
list referred to tn sUbpaTa~rlph 7.Z.Z.·tbe Authority shall not be 
bound by th~ ret~st results. Set tubparlqra~h 1.l.2 and 7.2.1. 
7.2  ~Rn an cmcloy~e OT his/her Te~!s!ntat1Vf r!~uests that & fro~en 
bleed si~le be ~en: for re-te5:in; lt a second laboratory. the 
fnllovin; procedure! shall ~p~lJ: 
7.2.1  The Imp)oy~! shall sybm,t l vrttten T~quest to the 
DiVisiDn of labor Ois'J)uttS Resolution of the Office of 
labor ~t1itlon1 \nclud1n9 the ,mplO1f~'S name. p~ss 
number ~nd the dat~ on which the sam~Jes were ~iy!n. 
£~loyee! will br .llowed three (3) weeks from"the date 
th! r~su1ts of the initial t'It~ 1~~ re,ortrd to the 
~~loyeeto re~u!st and pay for i confirm~t1on retest 
from the r~:!lt laberatory. Request3 for conflrmat'~n of 
test results can only be honored 'f the employee chooses 
to 9ive sufficient bloo~ samples !t the t'me the samples 
ire 9h'tn. 
7.Z.Z  The employee may chaos! to send his/ber sl~ple to ~"Y on~ 
of the retest l~~~Tator'es th!t appear on a "st ~hlch is 
m41n:alned by th~ O\v;sioft of Llbor D1sput!1 Resolution 
of the Officr of Labor Relations. 
7.2.3  The ~elected ret~st 11~Crltory shall be r,spons'bl~ for 
the p\c\-up lnd tTan~~rt of the SAmPle. 
.7.2.4  The sel~cted retest laboratory sn&ii r~~! ~~t ~ chaIn of 
custody form which .", be su~\tt'd v1th t~~ t~st 
resultl to th~ Autn~1ty• 
of 8 
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~E~ YCR~ C1TY i~~NSIT AUTHO~ITY 
. POlICY/I~STRUCTIOK 
Subject 
ALCOHOL 
Chsstflcat10n 
AdmInIstration 
Numbtr 
6.9.1 
• 
1.;.5  Thr r~loy~e shall be sol!ly res~onstblt for' th~ ~,t ~f 
. trJnsport and tn~ cost of all retest laboratory tests 
nquutecl. All arnn9f17ltnts for payment shall be lIIade by 
the amployee ~tth th@ retest libor~tory. 
7.2.6  R@tt~t laboratory te$t r.sults shall be submItted to the 
Authority and tht empl~~. The retest results ~h~11 be 
cOftl!dertd posSt1v~ 'f • laboratory test u~1n9 the ~l~e 
p~c:edure !S the Intt'al laboratory's confirMation test 
{t.e .• currently GC test} detects the presence of 
alcohol. If l~ostt1Y! alcohol T~3Ult \5 not confIrmed 
~y GC ttsttng. t~e AUThority will not proce~d vtth 
~~nd1~ .a1s~tpl'nlry .~tion ~,aTn1n9 the orlgtnal 
~o3itiYC test ~su't_ 
7.2.'  Where 1n employee (mooS!! to sen~ his/h~r ~l~plf to a 
hbontory ~hAt. does nat a~nT 0" the 1in rehned to 
1n subplra~Tl~h 1~'.2. the provisions set forth in 
subparavrap~ 7.2.6 sh511 not apply. Ho~!ver, t~t 
Author;ty sh~11 rft~ive a copy of th~ labDT~tc~y t~st 
results. ihe cmD1oye! is r!Quir~d to pay fc~ all costs 
',ssotiatrd with such t2s~1ng. The Trans\t ~utnor'ty will 
not be bound by tht test Te~ults of l l~bor~tc;y not on 
th~ lIst reffrred to In subparagraph 1.2.2 ~nd will 
DToc,ed with aooro~rlate disCiplInary iLLion based upon 
the or191na1 posttlvI resuits. 
8.0 tHPLorE! ASSISTANCE PROGRAM 
8.1  The ~mployee Ass'stanc~ Pro9T~ sh~l' provide assIstance to 
employees vho are mlndat.d to 1t ~s ~roy'ded \n thlS ?/I. The 
(AP ~il1 conttnut to serv\!! volunt[:~s coyert~ by this pol\ty. 
ftowever, tAP :~Jl ~~t strvlce Yolvn~'Ts who ~~v~'rli~~1~1'n&ry 
c~ar9ts perid'ng vh1rh -auld le!d to dt~,ssai 4fid i ua l1 net 
S~Tv'ce emplo,ees who are AWOL. 
8.2  E/,p .sh... 11 not\fy the cmployc!'s C@~uttMnt Hnlf or hhlhu 
d!slqnet '~d\ately 1~ .11 CQ~!i vh~r~ ~n ~~IO~~! ~~: fl!l~d 
to CO')t>!T~t! 0" ati~i'2.~;':)ri1:.·~!: ttl! ..~~ui.·!m!nt~ ~f tin: £;l~ 
progrAm. SUC~ notif~~~.10n ;h~il b~ \n wri~in9. 
8.3  (~101e~~ r~f!rr~d !~ ~Ar P'01T~$ ur~er th! DrovisiDn of tbis Pll 
must co~~ly in all respec:; .ith the d1T!ctiors ~nd ~~~rz~ 
reQulrem@nts of EAP ~r be 5ubj!~1 ~o dismiss~l from strvl~. 
Iisued 6y: Suoeru·de! 
Alan r. Klepper P.I. o.~ 
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POLlcr/IKS1~JCrl~ 
Subjtct 
ALCOHOL 
Chulfic~tlon 
Adml n\strat Ion 
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6.9.1 
. 9.0 R£5TtlRATIOHS 
9.' AD employr~ w~o has b.~n d1s~lssed from service und~r thts P/l. 
estt~t ~her~ t~! d'S~'SSll occurred whIle t~e employ~. v~s en 
pTobat1on or vhere rtstoflt1on Is not available under th's P/I.
y,11 b. Trst~r~d to duty purSulnt to the terms of th1s polley If 
he DT she (1) ,nrolls 1n an [AP Ipproyed'r'hibil1t~tlon pr09r~m 
l~ is t!Tt\f1ed by the Dlvlston of ~edlc!l Srrvlces as bttn9 free 
from misuse of alcoholIc beyerAges. controlled SUb~tances or 
dru9s: or (2) sub~\ts other Ctd't~i proof sltlsfactory to the 
AuthOT1ty th.t h~ Of she Is not =i1~1~9 ~lCohOl1c b~verages. 
controlled $Ubstlnces or d~u~s. Employees des1T1ng to obtiln 
CDdfts~li~ Dr tTca~nt in 1 pr09ram not under the jUfl~dlctlon of 
t1\' AuthOT'ity J1Ust obbhll'rior ~~~1 t>f £AP to use such 
tTe~~nt p~oqrae." Treatmtnt ~tn~~~~ andeT ~h a~proy.d pro9ram 
~u: b! reviewed and a'Pprove& by fAP liMtIT' to 1 r~onmendatton of 
1"'!rttn"&"t100 ~ dUty. Sutll progrn IlUst be "unnd by the Statt 
o~ New Y~k or eQUiYl'e~ "t!"stng authorl!y. Prior to 
restoratIon an e~lo.Y~f .ust pass ~ m~d'cal Assessment whtCh shai1 
i~lu4t In ~lcohol test icmintstered ~y the Aut~Qr'ty's DivIsion 
of ~~J!al ~eTV\t~S. 
g.~	 The restoration prov's1on~ of th!s Pl1 irt not ava1lable to 
tm~\oye!s wno ife dismIssed from servIce follOWIng detectton of 
u~e of alcohol throu9h tes:lng preclpitlted by in 1r.c\dtnt ~hfch 
relulted In h~rm or lnj~ry to Any person. including harm or 'njury 
to the tested e~loyee. 
9.3  In the ~bstnc, of an 'nc1deftt whlrh resulted in ha~~ or Injury to 
any Derson. lntludJn~ th! tel~d emoloyet. fmoloye!s who ~et the 
reQulrtments of Sect\cn 9.0 v1th1n the tl-e Itmltat10ns of 
para9r~ph·.9.4 follolt1"g tn. ftTst ;Josttht al'tob1;)l find1ng shill ", 
h~ restored to duty. The ti~ the f~~loyet 'I held out of s@r~\ct 
aft,~ the th~rty ()O, d~y sUSD!ns1oc shAll he cons1dered 01 le~y! 
t:Jf lbs!nc~ w1thOllt lla.r. 
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9.4  Such T~storat'on shall b. cnnstdertd no tarller than one (1) ~th 
nor liter than one (1) ytlT followinq the fIrst time postttve test. 
An employee may bl rtstorfd to duty under t~! ~roviston of 
S~ct,~ 9.0 only once. A J~Dftd ~sitl.f test Sh~ll lead to i 
"~~J d1smtSl~J and tht emplo~~ ShAll not be eligIble for 
Tuton~~en. 
An ,mployee restored to duty undrr S~'t1on 9.0 vlI1 be reQu1red to 
serve l on. (1) year prc~4t1on~T1 t~Tm fTom the datt of . 
restoratIon ~nd ~Ill be TestOT!O t~ ~uty ~1th a YArnIng. final and 
absolute. tb2t any DeTrllrtlons 1~ t~ }e~r follOWIng re5tor~tlon 
a1ay result ;n d~s7lliH1L l!l! nIPl~~ ..,'" be sutljec' ..", periodIc 
unannounced zlconol t~sttn9 during the one (\) ye~r proba~.on in 
a~rdJnct vltb suboara9raph S.l.~ of this P/I. This provisIon 
1t1z.11 not 111:it ~ Auttmri'ty fTom "d1s1ll1sslll9 an eftlploy~e for 
c.use after the one y~aT pro~&tlonary period. 
9.3  Employe!s d's~ilsed for vSolatinq an AuthoT1ty rule or ~e9u'~t1on 
o~her than ~!t lnyolv\n~ US! or poss!sslon of alcoholic bever4q2S 
shall not be e1191b1e for restoration Und2T tbis P/I. 
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1.0 POlICY 
LJ  It 1s tM l)ol'ry of ··he Authority to opente and ftIa{I\Uln Hi 
tTIPSportlt'cn flC1l,titS In ~ 51fe and efflclent mtnftfr and to 
,Tovldt 1 safe work environment for its passengfrl l~d 
eaplcyus. POUtUiOA or the use of Drugs or Controlled . 
Substances includ1ft9 mir1juani thlt may prevent ~n em,'o1t~ of 
the Authortty f~ pertora1ft9 the duties of his/htr job s.f••y 
andJor efficiently Is prohiblhd. In addition. 1t 15 the poHcy 
of the Authort~y to ~1de eJ1qi~le employttS the opportunity 
··to Tfnabl1ltat~ theml!lv~.by use of. counsel\n9 serv1t's as 
provided in this P/I. 
2.0 PURPOS!. 
2.1  Tft! purpose of this PIl is 10 Stt fo~th pol1c1es and th. 
~roc~d~s ~~rning tmD10yea ooslel~ica OT use of Druqs or 
Contro1ltd 'Substenc!~ i~:: \U1Si11'lJ 1I&1"13oana. n deft ned in 
Sect10n 4.0. 
).~ 'StOPE 
3.1  This Pit skall ~pply ~ all Autho~ity emoloy~~s ex,l~ing 
~mber~ of the Transit Pol'ee fOTce and exc1ud,n9 tnose 
employees who ~re other~l~e provided for in their collectivt 
btrga1n\n9 a9r~ements. 
3.2  Aut~orltJ - For the pUT~ose of this PI! Authority. shall m!ln the 
N!v Yor~ City Transit A~thoTtty. M!nhattan and Bron% Surflet 
Transit Opfrattng Authority. Staten Isllnd ~&ptd Tra~5tt 
Operat1ng Auttc~1ty lnnlor tke South Brooklyn R.ilway C~pany. 
4.0 DEfINITIONS 
4.1  Controlled Sub1t1ntes'- Any drUi or subst,nce Itst~d In Pubitc 
"Healtn laY.S~ct1on 3306. tncludlng but not limlt~j to marijulna. 
tac.c~n. tSU. COftten:~lt!d cannabis or cannabtnoids, hashish OT 
hash oil. morphine or Its ~lr1yatiYli, "'E~:~1~~!. ~~y~te. 
phencyclidIne (lngcl dust). op'u~. aplates; ~thl~~. eo~11n!. 
qU4aludes. amphtt~ines. seconal. codeine, phtnobarb1tal. or 
valiuu.  .
.... . 
~.;	 Oruq - ~n~ .u~ ••an(~ which T!~UiT~~ ~ Dr!~tTiDtioa or otUfT 
...ri:in~ fr":'lft ~ 'lctn~~d ~n~\iciJn Co" d~ftt\st fot' itl un tnd 
Vhit" t:.ay imOci,- ~n !moll):I'H'; ab\lity to P!dorm hf.(l\tr jo: c. 
whose Ui! m~y pes! ~ ~hr!2t to th! 'if~ty of others. 
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4.3  ~1~~~ - (~r1~lna) - ~i~S all parts of the plant of the 
9~ftUS Cl~n&b's. w~ether growlng or not; tne se~ds th~r,~: tnf 
res'n ~rtr&tttd from a~y part of the plant; and ~.~TY ccnpound. 
~nufacture. salt. deT1v~11~t. mtxturt. or prtparlt\on of th! 
pltnt. itt seeds or TflJn. 
4.e  ~d\tal Authoriz1t.~ft - A ~elrr1~ton or other wrtttng fr~ I 
lt~~ns~~ physician or Cffttlst for th! use of a Oru9 in the 
course of medic~J tr!a~nt. ~~l~in~ th! use of methadon! \n a 
certif'ed drug p~~m. 
5.0 REPORTlIiC AND :rfSi1l\"G Of CCNTRDWD SUBSTANCE'S A.ND DRUGS 
5_]  Each f~ployt! is undrT ~n Iff'rm&tlY~ ob11qat'on t~ report to 
the Authnrity·~ D1vis;on of ~dtc~l Servites hls/heT use or 
~S!ssiQn ~ zny Co"tT011t~ Substance. ~.ch employee must also 
report tht u~e of any other drug OT su~stzn~e. ~hether or not 
use~ pur~u~nt to prc~!r m~dical luthor1zati~. ~hi~n m~y Im~ilr 
joQ perf~"ce ~ ~S! a ha~a~d to the safety of the e=plo~ee 
or cth!TS. Questions concerning the effect of ~ Drug or 
Controlled SUbstlnC! on p2rto~ntf should be ref~Tred to thE 
AutMrlty'S DivISIon of Medical Srr·'1c:e~. 
S.,  tach @~lo!~e shall provide eVldence of m~dlcal authorizat;cn 
upon request. Th~ fzilure to report tne use of such DrU9S or 
Controlled Substlnc!s to H'~'tal SeTvt~!5 as described in 
plraqriph S.t abOVe. OT th! failure to prov'de ev'dence of 
med1c~1 ~uthoTizeticn·u~on rt~U!st Yi" result in dtStlplinlTy 
a..c.~1on ln~ JIlay be det/lletl proper grounds for c:flsmtsur. Med'cal 
Serv1ces shall notify·the employe~'~ Oepartment Hel~ as . 
a.Dpropr i ith . 
it~t1 "9 
5.3  EmDloy~es of the Authority shlll submit to ~ scr~fn1no 
tes~;n9 ror O~1 an~ Ccntrol1e~ Sub~~n:tS vhen ordere~ to Do 
50 in ~ne f~'lo~l~q cjr~ums.~n~~s: 
i H\l~d oy: 5w'l!"s~";)~:: 
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5.3.1  Back-to-vork. Dhysfcal for safet}.. unsHiYe 
titll$/poslttons fol1owln9 an lbsence of twenty-one (21) 
or more days due to Illness. suspension or unluthoriZtd 
absence: 
5.3.2  PfT\odic physiCAls for Slftty s~nslt1v~ tltles/pos'ti~; 
5.3.3  Phystcal e,&_;nat'~' f~ promotIon If the ,mployte is 
beIng promote~ to 1 safety.. ser.stt~ve posltlor.:tltle;· 
5.3.4  Wh~ ~n taPloyt~ holding a safety sensItive position is 
d;r,~~d ~, mtmbtrs cf S~!rvlston or management 
foll~in9 any unu~ull lncident that· occurs while on 
duty. S»tb~5 i~ actident or collision, ~here t~e 
employee's conduct ~ontTi~uted to or c~nnot be 
dis~nted as hlv;ftg (cntrihuted to the accident or 
unusual i~l~~t: 
5.3.3  Hh.n d1Tet~~Q by ~rsof s~p~TV111ons ormanlge~fnt 
fotl~ag ~ny ~ual intid~nt that occ~rs wh,lt on 
duty. such as In ic~ident or co)l\slon. ~hrre th!rr il 
reAsonable suspIcion to believe that tht employee is 
utilizing Drugs or control1e~ SUbltan~e$; 
5.3.6  When a Drug or Co~trolled Subst~nce h!S betn identified 
in a prior test, and 1~$$ than on~ y!~r h~s el~psed 
s,~=~ tnt employee's successful c~plet'on of fA? ~nd. 
yhrre applicable. the employee h&s been ~estored to Duty; 
5.3.7  When su~ervts1on or mlnlqtment has reasonable suspicion 
to belifve that ~he tmplQyee ts under the influence of 
alcohol. ControlJed.·Suhsta/'lus. 11'lcluDIng mar'juolna-or 
Dru9s: .. . 
3.3.8  Hhen an e~loYte hold'"9 l sa~et1-1,n1tt1v, 
PQiit~on!t'~l? Is seltcted for rlndom testing. 
5.~	 ~~fo~al to t~t~ suth tfst{iJ will resv1t In tht 1~dlite 
~u~D~nsl~n ~f th~ !mDlcv~~ from ~~t~ ~n~ 3h~ll 1!1~ to di~tl1~1 
frora Hl'",i~,! without !li9ib;litr f"I' 1"!3t~\I"atiN)' 
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!.~ USi ~ POSS!:SSION Of COHTROLL£D SUBSTANCES AI«> ORUCiS 
U~~ or 1'Osun\on of Controlled Subshncu and/or Oru~s 1$ s't:-i~"Hy 
In"OhUllted. 
6.1  EXCfpt as set ~ \n ~arlvr~~ 6.6 &nd tn paraqraph 8.Z. US! 
or possession of ~ny Dru9$ or Contro'l~d SUbstanc~. as these 
terms are def'ned !n Sett10n 4.D. OEFIHrT!OHS. in v101at;on ¢f 
th;~ Pll is stTictJy prohlb1t,d aDd vill result In dIsmissal 
from ser.vice. 
6.2  Any emo1oyet voluntaT~ly T!~ortinq his/her us~ of Or~gs or 
Controll~d S~bstances ~J be tzmporlr11y re~ss19ned. transferred 
OT plAceD on ~ l~aYf of ib~~B't. 
USf of Druas/Contrplled Sub,tl~C!S 
£.3  ~n th£ t!sting is ~sit;v~ for dTU~S or tontrolled substa~c!~ 
and 'th!tmployu h~s lns than (1M 0) yur o'f service. he/sll! 
~nall be dismissed. ihe p~ov!s10n~ Qf Section 9.0 ihAll not 
cpply to employees dtsmis~ed.und!T th1s PaT.9ra~h-
~ ~	 When tn2 testing is pos~tiv! for drugs OT r~ntroiled subst!~c!~ 
eJcludl"9 mlT'jul~~. and the e~loyee has one (]) or ~r! Yfar; 
of service. the empioyee ~ill be d1s~lssrd wlth th~ ab1lity for 
restoratton pursuant to Section 9.0. except a~ set forth \n 
paragraph 6.~. 
6.S  When the testtnq Is pos1t1Yt! f01" lftu1ju&na for an employee with 
on! (1-) orlllOT,.years of urllttt, th~ employee \1\11 be Ttferl'~d 
to the E~loyee Ass1st3n~e Pro9ilm (!AP) or to a program . 
approved by EAP 1n lctordant! ~'th Section 9.0 end wIll be 
require~ to paTt1~1g~tt in counIeltn~. fa'lUTt to p~rt1ciplte 
In an Uil' i'P'OTO.. td' ... c.~n~ '5"'~11 result in dismIssal. The 
prov1sions of Sett'on 9.0 rRalJ ACt ~ly to empioyees dlsm~~icd 
und«T ~hi~ p~T~9rlph. 
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6.6  Whtn the test1ng Is posltlve for drugs and controlled substrnCtl 
Jntludlng mir1ju~nl for an e~ploYff vlth on~ (1' or more years 
of serv1ce. fol1owln~ In in41dent that resulted in harm or 
'~ju~J to any P~. includtnq harm or injury to the tested 
!mPloy~. the employee shall be dls~t5Std. The provistDns of 
Sect1~r 9.0 ~~111 root apply to !Mp1oyets d'SMtss.d under this 
plragraph. 
·:'_1  Employus vllo are lll'ftJiabd to EAP punuant to pa,raqraoh 6.5 
""here ~p recOllIIlfJlds. 11\11 be UOOipoud ly rUssigned. ph.ced 01\ a 
J!lve of absence or tr~n,f~rr~. 
6.!  When an empioy.~ i~ ma~ulted to iAP arrd tAP report~ thlt the 
e~loyee hAS not satl~factcrily met the re~uirements of the rAP 
pr09ram t~t employee shall be dilmissld. The prov1s~ons of 
S'Ltion 9.D l~~)l n~ 1~.Y to ~~loye!s dismissed under this 
1)aragT1ph. 
S.!  Th! €AP ~hill notify the ~~t~e's Dt~a~nt MeAo,1mmediat!ly 
In a1l cases ~!f~ an !~101!f ~s failed to cooperate or 
s&t;~factOT11y m!!t the requfr.ments c~ the EAP program. Sucn 
no:if1c~tjon shall be in ~rl:tn9· 
S.lD  Where the £AP does net T~commfnd that an tm~loytt '1 fit to 
~erf~ full duty in h's/her title. following t~flve (ll) ~ni~s 
from the 1nitlal ~sitty! test. tnt employe! shAll u! 
dismissed. Tht provts'ons of S2ctton 9.0 lhlll not tpply to 
employees d1sm:$sed und!r this plri9r~ph. 
6.11  !f ~n employee hlS a second pos1ttvt test on drugs or controllfd 
substances tntlud1~9 ~itjulnl. such employee shall be dismissed 
from the service.' The provisions of Section 9.0 shill not ~ply 
to employeeS d1smiss~d un~er this ~arigraph. 
£.12  In lny ca~~ vhereln an employ!! lias t!~t2d pos1~1ve fer alcohol 
Aud ~~ :~~~!~u@nt'y a~t~cttd al ha~'n9 used any druqs or 
tcntrol1ed tUb~~nc~. iACl~ing mA(~jw.~~. !~C~ p.mploy~t shllt 
be dlsmtsstd. The ~rovls'ons of S~tt'on ~.o shall nat apply 
to emplOYf!~ d;t~iss~d und!r thi1 ~aTl~Dh. 
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6.13  In any case wh,rttn &n ~mployee has tested pos1t~ye for llcohol 
and had pr@vlously bren detect!d a~ hav'ng used iny dru9s or 
rofttr~lltd su~sti~ce. InclUd\ng ~ir1juinl. such emoloyee ShAll 
be d'SMtsstd. The provisions of Section 9.0 sha.ll not apply to 
. eIIP10J'ft~ disml snd under ·ttrh p~n9nph. 
7.0  pJtOC::EDORG fOR ~)I; JUXO OR URIHE 
SAMPLES AVAIlABLE FOR CDlflltW-nDII Tt5TIHG 
Eep'oyees whose dr~9 StT•••'n; tests result 1n ~ posttlve ftnd!ng sball 
~~v~ the ~t1on of ha~tft9 t ~f-tt,t at & sttond la.boratory. If the 
employ!f ut111zts 4 srcon~ '~toTy not on the retest l1st re~erfed to 
in oara9raph 7.3, tn? AuthOrity shill not be bound by tht retest 
rei~lts. See paraqra~h~ 1.3 ln~ 7.!. 
Hh.~ ~n	 ~m~loyee ~ hlSfhfT re~t~.ntatiYf T!QU!Sts t~at a ur\n~ sample 
b~ Sf'.  c~ r~tfs!ing At ~ second l~rator~. the following procedures 
!nal1  lPP'Y: . 
The  f=li:~e llQll UJbltit I. vr; ttn ntlunt to the O\vision of 
L~~ C'SP~~S R~so}ution of ~ Off1t~'of Labor Relations 
incl~~in~ tneemploY~f'S nam!. D~SS nvcber. tnt dat~ on v~l~h 
tne sa.l'G;)les vere glV!r,. Employets ,,·ill b~ all'thred thT~ U) 
wefts  fr~ the date th! r!sult~ of tnz 'ni~ill t~sts are 
r2port~d to the f~ioypr to request lnd pay for a confirmation 
rete~ f~ the retest l~~oratory. 
7.2  Requests for conflrmat\on c~ test results can only be honored 1f 
the employee crooses to 9\ve ;ufflcient samples at the tlm~ of 
t~e or19~na) exam!nation. 
The emplotet ~ay cheese to send htl/heT·sample to anyone of the 
retest l1bor3tDr1cs that l~eaT on a li!t Yh\ch is maintaIned b} 
the 01v'sion of labor O'sputes Resolution of th~ Offlte of'ltbor 
R!latton..s. 
1.4  The ~ei~tt~d ~tt~~ 1!~~r?torv shall b! res~oftsib1e for th! 
pi d.-Ul) 1ll1S ·mmwrt ~ tft~ ;u::;lle. 
7.S  Th~ $el!~ted retest 1abor;tory Shill "11 ovt a chaln of Cl~ 
formwhi!h wtt: be submitted with th! t~st r~sults. 
7.6  Th~ e/l':clt'."~'! jt!il 1 't.~ ·~0'1'!i:':' r~~t)l:'ft~;t-~~ #r;,or tht! cost of 
tYZ~i~~T' ~n~ t~~ C~l~ cf ai' ~~te~t tab:r~tOTV tpsti 
r,auest~~. ~:t !rr~n~~m!~~. fQT D.~~nt ~n~'l-b~ ~dt by ~~ 
ernpioyee wi~~ th! re,eS4 li:or~tory. 
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7.7  Retest laboratory te,t results ~hall be lub~1tted to the 
AuthorIty and the e~ployu. When t.'~e \n1thl re~ults rendered 
by the laboritory utIlIzed by the Trans't AuthorIty are not 
EIh1I'~ by th, retest laboratory utI I'ZI"9 the Slmt 
TOnfir.M&tlOA tIlt ~~ the '"'tll1 l~boratory (1.e •• currently the 
GCIHS test>. the Author'ty v\'l not ~roceed v,th dlsclpl!n~ry 
action for 0ru9 indJor Controlled SubstlnCt use. The ln1tt.' 
test results shltl be consi~~Ted confirmed If the rftfst 
laboratory fiBds tbe ~rtSfnre Qf tbe drug or controlled 
~bstA~ce at any det~ttable l~el. 
7.B  WheTe In e~lO}te chooses to srnd h'$Jher sample to a laborttory 
that ~~e! not 1~ear en tn. lt~t T!ferTfd to in Settion 7.3. the 
provl~ions s~t. for:n 1n ~T~vr~ 7.7 shall not apply. However. 
tnt Authority snall receive a copy of the laboratory test 
re~ult1. ih! ~~Ioyee 15 T!quir~d to pay for all costs 
assoctated vith sutb test1~g. lht 1ransit Author1ty wilt not be 
bound by the ttst·r!S~lt3 of ~ labor&tor~ n~t found on the 1;11 
referred to In plT&qra,h 7.3 ~nd vi') ~~d with approprilte 
discipliniry ict10n based upon tbe cr\gl.hal postthe results. 
8.1  The Employet Assistanc! Program shall provide lss13tznce to 
~P)01!~S vne are rtfeTred to It Ii PTov'd~d 'n ~b1s PI! and to 
th~se permanent t~joyees who voluntarily ~1sh to partIcipate in 
the EAP oroqram. 
8.2  Voluntary p!rtlc1pat'en l~~ eOODerat'on in the EAP pro9r~ vill 
not be cause for dts~lssa' or d1scip11nf and may not be used to 
avoId d1sc\plinary action tnlt vould be otherwise appropr,.t! 
under the Autnor1ty's rules and regulations. 
8.3  Employees vhv art voluntaTIJy o~rt't'plt'ng 1A an EAP ~ros~~. 
JIlAY. lIih~re' s.1d part1ciJtit'on lilly iffect jOb perl'01'1Nncf'. be 
temporarSly T!assignrd, tr~nsttrred or pla~fd on l letve in 
accordanc~ with the Authority's rtstr1tt!o duty policy. 
B.~	 Employees p~rt'c'~at'nv 1~ tAP ~9r6.s u»d~ th~ proy's1o~ ~f 
this P/I ~ust comol~ in atl T2SptCtS with t~·dir!!tt~s ,nd 
pro~ram r~~~ir~m~n~: ~T t~p ~r ~. ;y~i~~t ~ ~;S~~jS;l 1Tcn 
servic~. T~t gr~visi~. ~f S!~tio" P.~ ;hal I not a~ply to 
emDloye!; d\~~I.l!~ U~Q~r thi~ ~aT~gT&~h. 
I Issued ay:  l SUPHades P.l. 5.0.3 
1'nlntl1___________---'1..-_______ JU1~ 21 '!jU 
. -_. 
1'fT~ S. I. Ra i ll.d::j Feb 27·95 :3:33 P.2? 
HEW  ~OR~ CITY T~~Si1 ~rHO~!TY 
~LICY I IKSTRUCT1CH 
. Subject 
DRUGS AN~ CONTROLLED 
Chou I ft at ton 
Adm' nt stn the 
HUlllber 
6. 0.' 
..,m,", 
An employrt vho hAS ~e. dismissed from ~eTY'Ct undt~ th;~ 
policy. utept vfteT! the d1Sl11lsul Otc;red while the tlDplor~t 
vzs on probatton ~ ~htTt rtstorzt1on 1s not lva\lable undrr 
~1s ~,tcy. will be T2Stcr~d to duty \' h~ Dr s~t (1) enrolls 
in an EAP a~~rcv~d rtftab1t1tat1on pTOqr~ and ts certlf'ed by 
t~! O'vl~\cn of M!~1tal S!TYirrs AS betng frtt from US! of 
Ccntrolled Substant~$ Dr ~ a~ defintd 'n Section 4.0 of tht, 
~Olicy: or (2) submits ether ~d'cal proof that he or she is not 
using Controlled S~bstantt1 01" ~qs ~s defined in Section 4.0 
of this ~olicy. sati~fattory to the Authority. Employees 
dnlri~ to obbia ~e]1119 Dr tre~UIent in a. J)l"C9ril:l not 
unde- th! 3UT1~~i~;on ~f tne Aathority must obtain prior 
appl~~. ~f EAP to use lD~h tr21tDcnt program. T~eltment 
rendered under such a~Tove~ ~T09Tlm~ust bt rev'~v.d and 
"llll)roved ty tlle 'EA? 1"';1)1' to a recDlrI'lIendlticn of Tutoratlon ::0 
duty. Such Dro;ram mvst be licensed by tne State of H.w YCTk D~ 
ecuivalent 1;c.nsSn9 authority. Prior to reltor~t1cn an t~loy~~ 
must ~ass & ~dital as~essm!nt vh\~h sh~ll 'nelude a druo tpst~dminist!re~ by the Author1ty's D1vis'on of Medical Services. 
9.1  The restorat1on provisions of thil Pl1 are not available to 
tmploY~~5 vho are dismissed fr~ serv1c! follov1ng detec·ion of 
use of Controlled 5uastanCf5 or Drogs-throuqn testing 
pred. ittted by In Incident yl'l\ch resulted in harlll or injury to 
any p!iSOn including harm or injury to the person being test~d. 
9.2  In the a~s@n~t of an tntident WAlth resulted 1n harm or '"jury 
to any ~erson. employees vno meet the requirements of Sfction 
9.0 vith1n tht t1me limitltions of ptraqraph 9.)·following tht 
ffrst inst~nce of a positive drug ~est shall be re$to~ed to : 
=~t~. Th~ dlsmis5al viII b~ resc1nd~d And the time tla~sed 
s1nct the employ~e"s ~11fti5S~1 un~ii th2 uiY of rtstorAt1o~ vlll 
be Tt91steT@~ ~~ 1 SUS~!n11on W1~ ~ay. 
S\J~~I"$~?~= 
t.l. F;,.'}.J 
i~:>u~ci 
Jl!' ¥ ;, 'Q~ll 
N£H  YOR( CITY TRANSIT AUTMO~IiY 
POLICY I IKSTRUCTIOH 
-.. 
Subject 
DP.UGS ~HO COHTROlLEO 
C1'Rc:rANr:f~ 
Classtflcat;on 
Ad'" \ nIstrat I\le 
I(Ulftl1er 
6.0.:-
9•.J  Such rest01'"ltt01l s1\.l1 be constder,d no url hr than ont (1) 
mnth T1W hm thia ~ (1) ,ur follo...t"g such dtSlIlhu I. An 
e~loyte may bt restortd to dU~y under th. prov1sloQs 01 this 
Strtioft 9.0 only once. A second d1smtssal .111 be final and 
~II' Dot be sub3ect to such restorlt'on. 
A" eMPloy,e restored to duty under Section 9.0 ... ,11 ~e reQuired 
to unt I one (1) yeu p1'Obatlonu'" terDl frQl1l th~ dUe of ,,,\s 
restDrat'on and vlll be r'ltoT~d tc duty wlth a varn'n;. r'nll 
and  absolute. thlt any ~~rel'ctions In the ytar follovlng 
T~storatton may r!sult \n d'Tmis~il. The employee wtll be 
subject  to pertod1c unlnnounce~ drug t!sting during th's Deriod 
in accoTdznce ..,ith subpara1JTal)h 5_3.6. This prcvis'on shall not 
limit tht Authority from dismtssi n9 .n t~loy~ for cau1t ift!r 
t~	 ant yUT lJT'l'Di.1jOUfY ~!ricD. 
9.4  £~loytes d;s.is1,d for violatin9 an AutboT1ty rule Of 
. n;ul lotion Dtbu tl\i.n that 1.nvolvinq un Of flOSS~~S\cm of 
CcntTo11td SttbstZDtrs and/or Drugs sball not be flig;ble for 
re5tora~;on under th\s P/I. 
Apln"oved: 
I StJl)el'ude s  Page 9IP.l. £.0•.3  of' ~ 
1 lssu~d .1~lh '1 l~~:1 . 1 
0230j 
lV91c 
~itfn ls1!nd Rapid Transit Qptrating Authorit~ 
(overed 1it\es - FTA Drug' Alcohol 1esting
(Subject to ch~nge to ~arallel tasK variations} 
Transportation Department 
Deputy Superintendent  
Tra;n Dispatcher  
Agent/Oper~tor 
Tower OperatDr  
Conductor  
ingineer 
Trainman  
.MedRnial  1)eparlment
Machinist ~ia~ine~ 
P,pefitter Maint~inaT 
Electrician Ka1ntaifter 
Carman MaintaiDeT 
Road Car Inspecttlr (Electri1:i41n) 
Road Car Inspectw (t~1"1NJ1) 
Maintenance  Df Way Department 
Tratlc  
Track Worker  
,.A.Ck Ia1k2r  
Speed Swil19 S1JK'i31irt  
3rd Rail  
3rd Rail foreman  
3Td Rail Miintaiber  
3Td ~ail Helper 
Non Revenue Vehicles  
S~n10T Equi~t Maintainer  
Electronic Equipment Maintainer  
EQuipment Maiptainer 
Equipment Hainta1ner Helper  
Signals and  Power Department 
Signals 
51gn1.1 Fcnmn  
Signal Maintainer  
Signa) Maintainer Helpar 
Power .  
Po~er Foreman  
Substation Operator  
Substation Maint~iner/O;er~tor
 
8ridges &Buildings Department 
Forem~n 
E1 eetri ci JIll H:ainuiTm" 
General Hecbanic 
Apprentia Generll M2chanic 
Police Department  
General SUper'intf!ndent (w~n held by a PO)  
SI"T"gnnt 
Police Officer (Patrolman} 
22091  JZ~4 
..LEXTER OF AGREEMENT  
Effective upon the date o£ fu1.1 and final ratification of the 
Melt\orandum of Understanding executed by the parties on February 27, 
1995. ~ Local Chairperson of the united Transportation Union 
Local ~440, or his/her designee, wll.1 be permitted to engage in the 
following activities without loss of payor other employee 
benefits: 
~.	 To represent employees at Investigations and Hearings; 
2.  7c -a"ttend reguLar S~1U'OA Pension _ P~an Boan! a;f 
Amninistration and Investment committee meetings ('When 
the Local Chairman qualifies as a member under the terms 
and conctitions of the plan docu1!lent) ; 
3.  To serve as a lIle1nber ~ the Authority Safety Committee. 
---:-"""'-I:.=;o,:::;..~-~I'--lo-~::;..::..:==~c,../ 
Michael J. C 
Genera1 tha.i: an-
UlttTED TRANSPORTATION UNION 
,um)  
M of W / B&B Employee Exhibit 'I' 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY  
UNITl:D TRANSPORTATION UNION  
M of W / B&B EMPLOYEE'S HIRED PRIOR TO FEBRUARY 7, 1981  
TITLE 6/1/91 9/1/92 6/1/93 7/1/94 8/1/96 9/1/96 . 
General Mechanic 18.0225 18.4725 18.8425 19.5950 20.2225 20.8700 
Trackworker 16.4550 16.8675 17.2050 17.8925 18.4650 19.0550 
Trackwalker 18.0225 18.4725 18.8425 19.5950 20.2225 20.8700 
Speed-Swing 
Specialist 18.0225 18.4725 18.8425 19.5950 20.2225 20.8700 
Special Assignment 21.7225 . 22.4175 
(M19- Model 55 Burro &M21 GradeAII) 
Burner-Welder 
Specialist 18.0225 18.4725 18.8425 19.5950 20.2225 20.8700 
Trackworker-Foreman 21.8550 22.4025 22.8500 23.7650 24.5250 25.3100 
(updated 12/27/00) 
· } 
M of W / B&B Employee Exhibit 'U' 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
M of W / B&B EMPLOYEE'S HIRED ON OR AFTER 
FEBRUARY 19,1981 BUT PRIOR TO APRIL 4,1988 
TITLE 5/1/91 9/1/92 ~ Zl1l!! 8/1/95 9/1/96 
General Mechanic 
Entrance 16.6075 17.0225 17.3625 18.0575 18.6350 19.2325 
2nd Year 16.9825 17.4075 17.7550 18.4650 19.0550 19.6650 
3rd Year 17.3125 17.7450 18.1000 18.8250 19.4275 20.0500 
4th Year 18.0225 18.4725 18.8425 19.5950 20.2225 20.8700 
Trackworker 
Entrance 12.3450 12.6525 12.9050 13.4200 13.8500 14.2925 
7th Month 13.1625 13.4925 13.7625 14.3125 14.1700 15.2425 
2nd Year 13.9900 14.3400 14.6275 15.2125 15.7000 16.2025 
19th Month 14.8075 15.1175 15.4800 16.1000 16.6150 17.1475 
3rd Year 15.6350 16.0250 16.3450 17.0000 17.5450 18.1075 
31st Month 16.4550 16.8675 17.2050 17.8925 18.4650 19.0550 
Special Assignment 18.0225 18.4725 18.8425 19.5950 20.2225 20.8700 
Special Assignment 21.7225 22.4175 
(M19- Model 55 Burro & M21 GradeAII) 
Trackworker Foreman 
Entrance 19.6500 20.1425 20.5450 21.3675 22.0525 22.7575 
2nd Year 19.9175 20.4175 20.8875 21'.7225 22.4175 23.1350 
3rd Year 20.9025 21.4250 21.8525 22.7275 23.4550 24.2050 
4th Year 21.8550 22.4025 22.8500 23.7650 24.5250 25.3100 
(updated 12/27/00) 
M of W / B&B Employee Exhibit 'III' 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
M of W / B&B EMPLOYEE'S HIRED ON OR AFTER APRIL 4, 1988 
TITLE 5/1/91 .9/1/92 5/1/93 ll1l.U 8/1/95 Il1LU 
General Mechanic 
1st year of service 13.5175 13.8550 14.1325 14.6975 15.1675 15.6525 
2nd year of service 14.4150 14.7750 15.0700 15.6725 16.1750 16.6925 
3rd year of service 15.3150 15.6975 16.0125 16.6525 17.1850 17.7350 
4th year of service 16.2175 16.6225 16.9550 17.6325 18.1975 18.7800· 
5th year of service 17.1175 17.5450 17.8950 18.6100 19.2050 19.8200 
After 5 years of service 18.0225 18.4725 18.8425 19.5950 20.2225 20.8700 
Trackworker 
1st year of service 12.3450 12.6525 12.9050 13.4200 13.8500 14.2925 
2nd year of service 13.1625 13.4925 13.7625 14.3125 14.7700 15.2425 
3rd year of service 13.9900 14.3400 14.6275 15.2125 15.7000 16.2025 
4th year of service 14.8075 15.1775 15.4800 16.1000 16.6150 17.1475 
5th year of service 15.6350 16.0250 16.3450 17.0000 17.5450 18.1075 
After 5 years of service 16.4550 16.8675 17.2050 17.8925 18.4650 19.0550 
Trackworker Foreman 
1st year of service 16.3975 16.8075 17.1425 17.8275 18.3975 18.9850 
2nd year of service 17.4875 17.9250 18.2825 19.0150 19.6225 20.2500 
3rd year of service 18.5825 19.0475 . 19.4275 20.2050 20.8525 21.5200 
4th year of service 19.6750 20.1675 20.5700 21.3925 22.0775 22.7850 
5th year of service 20.7700 21.2900 21.7150 22.5825 23.3050 24.0500 
After 5 years of service 21.8550 22.4025 22.8500 23.7650 24.5250 25.3100 
(updated 12127/00) 
, ·i 
.~.) 
M of W / B&B Employee Exhibit 'III' (con't) 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
M of W / B&B EMPLOYEE'S HIRED ON OR AFTER APRIL 4, 1988 
!!II& §l1lll 9/1/92 6/1/93 7/1/94 8/1/96 9/1/96 
Apprentice - Gen'l Mechanic 
1st year of service 11.1225 11.4000 11.6275 12.0925 12.4800 12.8800 
2nd year of service 12.0225 12.3225 12.5700 13.0725 13.4900 13.9225 
3rd year of service 12.9225 13.2450 13.5100 14.0500 14.5000 14.9650 
4th year of service 13.8250 14.1700 14.4525 15.0300 15.5100 16.0075 
5th year of service 14.7275 15.0950 15.3975 16.0125 16.5250 17.0550 
After 5 years of service 15.6325 16.0225 16.3425 16.9950 17.5400 18.1025 
Special Assignment 
1st year of service 13.5175 13.8550 14.1325 14.6975 15.1675 15.6525 
2nd year of service 14.4150 14.7750 15.0700 15.6725 16.1750 16.6925 
3rd year of service . 15.3150 15.6975 16.0125 16.6525 17.1850 17.7350 
4th year of service 16.2175 16.6225 16.9550 17.6325 18.1975 18.7800 
5th year of service 17.1175 17.5450 17.8950 18.6100 19.2050 19.8200 
After 5 years of service 18.0225 18.4725 18.8425 19.5950 20.2225 20.8700 
Special Assignment 
(M19- Model 55 Burro &M21 GradeAII) 
1st year of service 16.2925 16.8150 
2nd year of service 17.3775 17.9325 
3rd year of service 18.4650 19.0550 
4th year of service 19.5500 20.1750 
5th year of service 20.6375 21.2975 
After 5 years of service 21.7225 22.4175 
(updated 12/27/00) 
;:' 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
Cannen's Exhibit 'I' 
CARMEN HIRED PRIOR TO JULY 3. 1981 
TITLE §l1Ll1 9/1/92 §l1Ln 7/1/94 8/1/96 Il1lU. 
Car Maintainer 
Coach Cleaner • 
Road Car Inspector 
Assist. Foreman -
Coach Cleaner 
18.0000 
14.3925 
.18.4925 
16.2925 
18.4500 
14.7525 
18.9550 
16.7000 
18.8200 
15.0475 
19.3350 
17.0350 
19.5725 
15.6500 
20.1075 
17.7175 
20.2000 
16.1500 
20.7500 
18.2850 
20.8475 
16.6675 
21.4150 
18.8700 
/ 
Carmen's Exhibit 'II' 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
CARMEN HIRED ON OR AFTER JULY 3, 1981 
BUT PRIOR TO MAY 2, 1989 
TITLE 5/1/91 9/1/92 5/1/93 7/1/94 8/1/95 9/1/96 
Car Maintainer 
Entrance 16.5925 17.0075 17.3475 18.0425 18.6200 19.2150 
2nd Year 16.9600 17.3850 17.7325 18.4425 19.0325 19.6425 
3rd Year 17.2950 17.7275 18.0825 18.8050 19.4075 20.0275 
4th Year 18.0000 18.4500 18.8200 19.5725 20.2000 20.8475 
Coach Cleaner 
Entrance 10.7525 11.0225 11.2425 11.6925 12.0675 12.4525 
7th Month 11.4700 11.7575 11.9925 12.4725 12.8725 13.2850 
2nd Year 12.1925 12.4975 12.7475 13.2575 13.6825 14.1200 
19th Month 12.9025 13.2250 13.4900 14.0300 14.4800 14.9425 
3rd Year 13.6175 13.9575 14.2375 14.8075 15.2825 15.7725 
31st Month 14.3350 14.6925 14.9875 15.5875 16.0875 16.6025 
Road Car Inspector· 
Entrance &Max. 18.4925 18.9550 19.3350 20.1075 20.7500 21.4150 
Car Maintainer· Helper 
Entrance 11.4075 11.6925 11.9275 12.4050 12.8025 13.2125 
7th Month 12.1775 12.4825 12.7325 13.2425 13.6675 . 14.1050 
2nd Year 12.9425 13.2650 13.5300 14.0700 14.5200 14.9850 
19th Month 13.7025 14.0450 14.3250 14.8975 15.3750 15.8675 
3rd Year 14.4600 14.8225 15.1200 15.7250 16.2275 16.7475 
31st Month 15.2225 15.6025 15.9150 16.5525 17.0825 17.6300 
.~..... 
I 
" 
Carmen's Exhibit 'II' (can't) 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATIO~ UNION 
CARMEN HIRED ON OR AFTER JULY 3, 1981 
BUT PRIOR TO MAY 2.1989 
TITLE 5/1/91 . 9/1/92 5/1/93 7/1/94 8/1/95 9/1/96 
Assist. Foreman -
Coach Cleaner' 
Entrance 
7th Month 
2nd Year 
19th Month 
3rd Year 
31st Month 
14.6975 
15.0175 
15.3375 
15.6525 
15.9675 
16.2925 
15.0650 
15.3925 
15.7200 
16.0450 
16.3675 
16.7000 
15.3675 
15.7000 
16.0350 
16.3650 
16.6950 
17.0350 
. 
15.9825 
16.3275 
16.6775 
17.0200 
17.3625 
17.7175 
16.4950 
16.8500 
17.2100 
17.5650 
17.9175 
18.2850 
17.0225 
17.3900 
17.7600 
18.1275 
18.4900 
18.8700 
Cannen's Exhibit 'III' 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
CARMEN HIREp ON OR AFTER MAy 2, 1989 
I!Ib§ 6/1/91 9/1/92 §l1l!! Zl1.l.U Jl1lH 9/1/96 
Car Maintainer 
1st year of service 13.5025 13.8400 14.1175 14.6825 15.1525 15.6375 
2nd year of service 14.4000 14.7600 15.0550 15.6575 16.1575 16.6750 
3rd year of service 15.3000 15.6825 15.9950 16.6350 17.1675 17.7175 
4th year of service 16.2000 16.6050 16.9375 17.6150 18.1775 18.7600 
5th year of service 17.1000 17.5275 17.8775 18.5925 19.1875 19.8025 
After 5 years of service 18.0000 18.4500 18.8200 19.5725 20.2000 20.8475 
Coach Cleaner 
1st year of service 10.7525 11.0225 11.2425 11.6925 12.0675 12.4525 
2nd year of service 11.4675 11.7550 11.9900 12.4700 12.8700 13.2825 
3rd year of service 12.1825 12.4875 12.7375 13.2475 13.6725 14.1100 
4th year of service 12.9025 13.2250 13.4900 14.0300 14.4800 14.9425 
5th year of service 13.6150 13.9550 14.2350 14.8050 15.2800 15.7700 
After 5 years of service 14.3350 14.6925 14.9875 15.5875 16.0875 16.6025 
Car Maintainer-Helper 
1st year of service 11.4200 11.7050 11.9400 12.4175 12.8150 13.2250 
2nd year of service 12.1800 12.4850 12.7350 13.2450 13.6700 14.1075 
3rd year of service 12.9450 13.2675 13.5325 14.0750 14.5250 14.9900 
4th year of service 13.7025 14.0450 14.3250 14.8975 15.3750 15.8675 
5th year of service 14.4625 14.8250 15.1225 15.7275 16.2300 16.7500 
After 5 years of service 15.2225 15.6025 15.9150 16.5525 17.0825 17.6300 
Carmen's Exhibit 'III' (con't) 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
CARMEN HIRED ON OR AFTER MAY 2, 1989 
TITLE 6/1/91 9/1/92 611/93 1l11M 8/1/96 9/1/96 
Road Car Inspector 
1st year of service 13.8700 14.2175 14.5025 15.0825 15.5650 16.0625 
2nd year of service 14.7950 15.1650 15.4675 16.0850 16.6000 17.1300 
3rd year of service 15.7175 16.1100 16.4325 17.0900 17.6375 18.2025 
4th year of service 16.6450 17.0600 17.4000 18.0950 18.6750 19.2725 
5th year of service 17.5650 18.0050 18.3650 19.1000 19.7100 20.3400 
After 5 years of service 18.4925 18.9550 19.3350 20.1075 20.7500 21.4150 
Assist. Foreman -
Coach Cleaner 
1st year of service 12.2200 12.5250 12.7750 13.2850 13.7100 14.1475 
2nd year of service 13.0300 13.3550 13.6225 14.1675 14.6200 15.0875 
3rd year of service 13.8475 14.1925 14.4775 15.0575 15.5400 16.0375 
4th year of service 14.6600 15.0275 15.3275 15.9400 16.4500 16.9775 
5th year of service 15.4725 15.8600 16.1775 16.8250 17.3625 17.9175 
After 5 years of service 16.2925 16.7000 17.0350 17.7175 18.2850 18.8700 
Conductor and Trainman Exhibit 'I' 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY  
UNITED TRANSPORTATION UNION  
CONDUCTORS and TRAINMEN HIRED PRIOR TO JANUARY 7, 1982  
IJ.ILE 5/1/91 9/1/92 6/1/93 711/94 811/96 9/1/96 
Conductor - Basic * (HOUrly) 15.9900 16.3900 16.7175 17.3850 17.9425 18.5175 
- Composite** (Dally) 10.1200 10.1200 10.1200 10.1200 10.1200 10.1200 
Trainman· Basic * (Hourly) 15.7225 16.1150 16.4375 17.0950 17.6425 18.2075 
- Composlte** (Dally) 4.7300 4.7300 4.7300 4.7300 4.7300 4.7300 
* Red Circled Rate  
** Percentage Increases do not apply to Composite  
I 
.\ 
---,.j 
Conductor Exhibit 'U' 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
CONDOCTORS HIRED ON OR AFTER JANUARY 7,1982 
BUT PRIOR TO NOVEMBER 11, 1988 
IIILE §l1lI1 !l1Ln §l1Ln Zl1lH 8/1/95 9/1/96 
Conductor 
Entrance 11.7975 12.0925 12.3350 12.8275 13.2375 13.6600 
7th Month 12.5800 12.8950 13.1525 13.6775 14.1150 14.5675 
2nd Year 13.3650 13.7000 13.9750 14.5350 15.0000 15.4800 
19th Month 14.1525 14.5075 14.7975 15.3900 15.8825 16.3900 
3rd Year 14.9400 15.3125 15.6200 16.2450 16.7650 17.3025 
31st Month 15.7225 16.1150 16.4375 17.0950 17.6425 18.2075 
.) 
Conductor Exhibit 'III' 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
CONDUCTORS HIRED ON OR AFTER NOVEMBER 11, 1988 
TITLE 6/1/91 9/1/92 6/1/93 Il1LH 8/1/96 9/1/96 
Conductor 
1st 240 compensated days not 
exceeding 1 calendar year 11.7975 12.0925 12.3350 12.8275 13.2375 13.6600 
2nd 240 compensated days not 
exceeding 2 calendar year 12.5800 12.8950 13.1525 13.6775 14.1150 14..5675 
3rd 240 compensated days not 
exceeding 3 calendar year 13.3650 13.7000 13.9750 14.5350 15.0000 15.4800 
4th 240 compensated days not 
exceeding 4 calendar year 14.1525 14.5075 14.7975 15.3900 15.8825 16.3900 
5th 240 compensated days not 
exceeding 5 calendar year 14.9400 15.3125 15.6200 16.2450 16.7650 17.3025 
After 1200 compensated days 
or 5 calendar years service 15.7225 16.1150 16.4375 17.0950 17.6425 18.2075 
',.,:...: ... ;,' 
Electricals Workers' Exhibit 'I' 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
ELECTRICAL WORKERS HIRED PRIOR TO SEPTEMBER 22, 1981 
TITLE 6/1/91 9/1/92 6/1/93 7/1/94 8/1/96 9/1/96 
Third Rail Foreman 21.8550 22.4025 22.8500 23.7650 24.5250 25.3100 
Maintainer, Powerl 
Sub-Station Mtr. * 19.0300 19.5050 19.8950 20.6900 21.3525 22.0350 
Maintainer, Powerl 
Sub-Station Oper.* 18.3650 18.8250 19.2025 19.9700 20.6100 21.2700 
Maintainer, 3rd Rail! 
Power Dist. Mtr.. 18.1350 18.5875 18.9600 19.7175 20.3475 20.9975 
Road Car Inspector 18.4925 18.9550 19.3350 20.1075 20.7500 21.4150 
Malntalner,Electrician 18.0000 18.4500 18.8200 19.5725 20.2000 20.8475 
Maintainer, Power 18.1350 18.5875 18.9600 19.7175 20.3475 20.9975 
·.\ 
0 __ ) 
Electrlcals Workers' Exhibit 'II' 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
ELECTRICAL WORKERS HIRED ON OR AFTER 
SEPTEMBER 22,1981 BUT PRIOR TO MAY 2,1989 
IIII& §L1l!1 9/1/92 6/1/93 Zl1lH 8/1/96 9/1/96 
Malntalner.Power 
Entrance 17.1350 17~5625 17.9150 18.6325 19.2275 19.8425 
2nd year 17.4800 17.9175 18.2750 19.0050 19.6125 20.2400 
3rd year 17.8025 18,2475 18.6125 19.3575 19.9775 20.6175 
4th year 18.1350 18.5875 18.9600 19.7175 20.3475 20.9975 
Maintainer,Power 
Distribution 
Entrance 16.7500 17.1700 17.5125 18.2125 18.7950 19,3975 
2nd year 17.1350 17.5625 17.9150 18.6325 19.2275 19.8425 
3rd year 17,4800 17.9175 18.2750 19.0050 19.6125 20.2400 
4th year 18.1350 18.5875 18.9600 19.7175 20.3475 20.9975 
Road Car Inspector-
Entrance & Max. 18.4925 18.9550 19;3350 20.1075 20,7500 21.4150 
Maintainer, 
Light &Car 
Entrance 16.5925 17.0075 . 17.3475 18.0425 18.6200 19.2150 
2nd year 16.9600 17.3850 17.7325 18.4425 19.0325 19.6425 
3rd year 17.2950 17.7275 18.0825 18.8050 19.4075 20.0275 
4th year 18.0000 18.4500 18.8200 19.5725 20.2000 20.8475 
Electrlcals Workers' Exhibit 'II' (can't) 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
ELECTRICAL WORKERS HIRED ON OR AFTER 
SEPTEMBER 22, 1981 BUT PRIOR TO MAY 2; 1989 
TITLE 5/1/91 9/1/92 5/1/93 7/1/94 8/1/95 9/1/96 
Maintainer's Helper 
Entrance 11.4200 11.7050 11.9400 12.4175 12.8150 13.2250 
7th month 12.1775 12.4825 12.7325 13.2425 13.6675 14.1050 
2nd year 12.9425 13.2650 13.5300 14.0700 14.5200 14.9850 
19th month 13.7025 14.0450 14.3250 14.8975 15.3750 15.8675 
3rd year 14.4600 14.8225 15.1200 15.7250 16.2275 16.7475 
31st month 15.2225 15.6025 15.9150 16.5525 17.0825 17.6300 
Foreman 
Entrance 19.6500 20.1425 20.5450 21.3675 22.0525 22.7575 
7th month 19.9775 20.4775 20.8875 21.7225 22.4175 23.1350 
2nd year 20.9025 21.4250 21.8525 22.7275 23.4550 24.2050 
3rd year .21.8550 22.4025 22.8500 23.7650 24.5250 25.3100 
.1,\ 
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Electrlcals Workers' Exhibit 'III' 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
ELECTRiCAL WORKERS HIRED ON OR AFTER MAy 2. 1989 
I!II& §l1LI1 911/92 §l11n .ll1lH .!l1lU. !l1l!l 
Maintainer,Power 
1st year of service 13.6025 13.9425 14.2225 14.7925 15.2650 15.7525 
2nd year of service 14.5075 14.8700 15.1675 15.7750 16.2800 16.8000 
3rd year of service 15.4150 15.8000 16.1150 16.7600 17.2975 17.8500 
4th year of service 16.3200 16.7275 17.0625 17.7450 18.3125 18.8975 
5th year of service 17.2300 17.6600 18.0125 18.7325 19.3325 19.9500 
After 5 years of service 18.1350 18.5875 18.9600 19.7175 20.3475 20.9975 
Maintalner,Power 
Distribution 
1st year of service 13.6025 13.9425 14.2225 14.7925 15.2650 15.7525 
. 2nd year of service 14.5075 14.8700 15.1675 15.7750 16.2800 16.8000 
3rd year of service 15.4150 15.8000 16.1150 16.7600 17.2975 17.8500 
4th year of service 16.3200 16.7275 17.0625 17.7450 18.3125 18.8975 
5th year of service 17.2300 17.6600 18.0125 18.7325 19.3325 19.9500 
After 5 years of service 18.1350 18.5875 18.9600 19.7175 20.3475 20.9975 
Road Car Inspector 
1st year of service 13.8700 14.2175 14.5025 15.0825 15.5650 16.0625 
2nd year of service 14.7950 15.1650 15.4675 16.0850 16.6000 17.1300 
3rd year of service 15.7175 16.1100 16.4325 17.0900 17.6375 18.2025 
4th year of service 16.6450 17.0600 17.4000 18.0950 18.6750 19.2725 
5th year of service 17.5650 18.0050 18.3650 19.1000 19.7100 20.3400 
After 5 years of service 18.4925· 18.9550 19.3350 20.1075 20.7500 21.4150 
Electrlcals Workers' Exhibit 'III' (con't) 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
ELECTRICAL WORKERS HIRED ON OR AFTER MAY 2, 1989 
TITLE 611/91 911/92 611/93 7/1194 8/1196 911196 
Maintainer, 
Light & Car 
1st year of service 13.5025 13.8400 14.1175 14.6825 15.1525 15.6375 
2nd year of service 14.4000 14.7600 15.0550 15.6575 16.1575 16.6750 
3rd year of service 15.3000 15.6825 15.9950 16.6350 17.1675 17.7175 . 
4th year of service 16.2000 16.6050 16.9375 17.6150 18.1775 18.7600 
5th year of service 17.1000 17.5275 17.8775 18.5925 19.1875 19.8025 
After 5 years of service 18.0000 18.4500 18.8200 19.5725 20.2000 20.8475 
Foreman 
1st year of service 16.3975 16.8075 17.1425 17.8275 18.3975 18.9850 
2nd year of service 17.4875 17.9250 18.2825 19.0150 19.6225 .20.2500 
3rd year of service 18.5825 19.0475 19.4275 20.2050 20.8525 21.5200 
4th .year of service 19.6750 20.1675 20.5700 21.3925 22.0775 22.7850 
5th year of service 20.7700 21.2900 21.7150 22.5825 23.3050 24.0500 
After 5 years of service 21.8550 22.4025 22.8500 23.7650 24.5250 25.3100 
Malntalners Helper 
1st year of service 11.4200 11.7050 11.9400 12.4175 12.8150 13.2250 
2nd year of service 12.1800 12.4850 12.7350 13.2450 13.6700 14.1075 
3rd year of service 12.9450 13.2675 13.5325 14.0750 14.5250 14.9900 
4th year of service 13.7025 14.0450 14.3250 14.8975 15.3750 15.8675 
5th year of service 14.4625 14.8250 15.1225 15.7275 16.2300 16.7500 
After 5 years of service 15.2225 15.6025 15.9150 16.5525 17.0825 17.6300 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
Train Operator 
Hourly Rate * 
Hourly Composite ** 
* Red Circled Rate 
UNITED TRANSPORTATION UNION 
ENGINEERS HIRED PRIOR TO MAY 26, 1981 
6/1/91 9/1/92 6/1/93 Zl1lM 
18.0225 18.4725 18.8425 19.5950 
0.98875 0.98875 0.98875 0.98875 
** Percentage Increases do not apply to Composite 
'J
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Engineers' Exhibit 'I' 
8/1/96 9/1/96 
20.2225 20.8700 
0.98875 0.98875 
..; 
Engineers' Exhibit 'U' 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
ENGINEERS HIRED ON OR AFTER MAY 26,1981  
BUT PRIOR TO NOVEMBER 22. 1988  
Train Operator 5/1/91 9/1/92 5/1/93 7/1/94 8/1/95 9/1/96 
Entrance 17.6525 18.0950 18.4575 19.1950 19.8100 20.4450 
After 231 Days 18.0225 18.4725 18.8425 19.5950 20.2225 20.8700 
Train Ooerator 
1st 240 compensated days not 
exceeding 1 calendar year 
2nd 240 compensated days not 
exceeding 2 calendar year 
3rd 240 compensated days not 
exceeding 3 calendar year 
4th 240 compensated days not 
exceeding 4 calendar year 
5th 240 compensated days not 
exceeding 5 calendar year 
After 1200 compensated days 
or 5 calendar years service 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
ENGINEERS HIRED ON OR AFTER NOVEMBER 22,1988 
6/1/91 !l1Ln 6{1/93 ll1L!! 
13.5175 13.8550 14.1325 14.6975 
14.4150 14.7750 15.0700 15.6725 
15.3150 15.6975 16.0125 16.6525 
16.2175 16.6225 16.9550 17.6325 
17.1175 17.5450 17.8950 18.6100 
18.0225 18.4725 18.8425 19.5950 
Engineers' Exhibit 'III' 
8[1/96 9/1/96 
15.1675 15.6525 
16.1750 16.6925 
17.1850 17.7350 
18.1975 18.7800 
19.2050 19.8200 
20.2225 20.8700 
.. ";;;\) 
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Machinists' Exhibit 'I' 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
MACHINISTS HIRED PRIOR TO JULY 3, 1981 
TITLE 6/1/91 9/1/92 6/1/93 7/1/94 8/1/96 9/1/96 
Machinist/Maintainer 18.0225 18.4725 18.8425 19.5950 20.2225 20.8700 
Machinists' Exhibit 'II' 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORtATION UNION 
MACHINISTS HIRED ON OR AFTER JULY 3, 1981 
BUT P~IOR TO May 2, 1989 
TITLE 5/1/91 9/1/92 6/1/93 7/1/94 8/1/96 !L1M 
Machinist/Maintainer 
Entrance 16.6075 .17.0225 17.3625 18.0575 18.6350 19.2325 
2nd Year 16.9825 17.4075 17.7550 18.4650 19.0550 19.6650 
3rd Year 17.3125 17.7450 18.1000 18.8250 19.4275 20.0500 
4th Year 18.0225 18.4725 18.8425 19.5950 20.2225 20.8700 
Maintainer's Helper 
Entrance 11.4300 11.7150 11.9500 12.4275 12.8250 13:2350 
7th Month 12.1950 12.5000 12.7500 13.2600 13.6850 14.1225 
2nd Year 12.9575 13.2825 13.5475 14.0900 14.5400 15.0050 
19th Month 13.7175 14.0600 14.3400 14.9125 15.3900 15.8825 
3rd Year· 14.4775 14.8400 15.1375 15.7425 16.2475 16.7675 
31st Month 15.2425 15.6225 15.9350 16.5725 17.1025 17.6500 
, ' ,
,
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Machinists' Exhibit 'III' 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
MACHINISTS HIRED ON OR AFTER MAY 2,1989 
TITLE 611191 911192 IDln ll1LH 811196 911/96 
Maintainer 
1st year of service 13.5175 13.8550 14.1325 14.6975 15.1675 15.6525 
2nd year of service 14.4150 14.7750 15.0700 15.6725 16.1750 16.6925 
3rd year of service 15.3150 15.6975 16.0125 16.6525 17.1850 17.7350 
4th year of service 16.2175 16.6225 16.9550 17.6325 18.1975 18.7800 
5th year of service 17.1175 17.5450 17.8950 18.6100 19.2050 19.8200 
After 5 years of service 18.0225 18.4725 18.8425 19.5950 20.2225 20.8700 
Maintainer's Helper 
1st year of service 11.4300 11.7150 .11.9500 12.4275 12.8250 13.2350 
2nd year of service 12.1950 12.5000 12.7500 13.2600 13.6850 14.1225 
3rd year of service 12.9575 13.2825 13.5475 14.0900 14.5400 15.0050 
4th year of service 13.7175 14.0600 14.3400 14.9125 15.3900 15.8825 
5th year of service 14.4775 14.8400 15.1375 15.7425· 16.2475 16.7675 
After 5 years of service 15.2425 15.6225 15.9350 16.5725 . 17.1025 17.6500 
-)  
TITLE 
Signal-Foreman 
Maintainer, Signal 
Maintalner,Slg.lnsp. * 
Signalmens' Exhibit 'I' 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
SIGNALMEN HIRED PRIOR TO JUNE 9, 1981 
5/1/91 9/1/92 5{1/93 . 7/1/94 Il1lH Il1lU. 
21.8550 22.4025 22.8500 23.7650 24.5250 25.3100 
16.1550 16.6100 18.9825 19.7425 20.3750 21.0275 
16.3275 18.7650 19.1600 19.9275 20.5650 21.2225 
Signalmens' Exhibit 'II' 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
SIGNALMEN HIRED ON OR AFTER JUNE 9 1981 
BUT PRIOR TO NOVEMBER 7, 1988 
TITLE 5/1/91 9/1/92 5/1/93 7/1/94 8/1/95 9/1/96 
Signal-Foreman 
Entrance 19.6500 20.1425 20.5450 21.3675 22.0525 22.7575 
7th Month 19.9775 20.4775 20.8875 21.7225 22.4175 23.1350 
2nd Year 20.9025 21.4250 21.8525 22.7275 23.4550 24.2050 
3rd Year 21.8550 22.4025 22.8500 23.7650 24.5250 25.3100 
Maintainer, Signal 
Entrance 17.1525 17.5825 17.9350 18.6525 . 19.2500 19.8650 
2nd Year 17.4925 17.9300 18.2875 19.0200 19.6275 20.2550 
3rd Year 17.8275 18.2725 18.6375 19.3825 20.0025 20.6425 
4th Year 18.1550 18.6100 18.9825 19.7425 20.3750 21.0275 
Maintainer Helper,Slgnal 
Entrance 11.4300 11.7150 11.9500 12.4275 12.8250 13.2350 
7th Month 12.1975 12.5025 12.7525 13.2625 13.6875 14.1250 
2nd Year 12.9575 13.2825 13.5475 14.0900 14.5400 15.0050 
19th Month 13.7175 14.0600 14.3400 14.9125 15.3900 15.8825 
3rd Year 14.4800 14.8425 15.1400 15.7450 16.2500 16.7700 
31st Month 15.2425 15.6225 15.9350 16.5725 17.1025 17.6500 
) 
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Signalmens' Exhibit 'III' 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
SIGNALMEN HIRED ON OR AFTER NOVEMBER 7,1988 
TITLE 6/1/91 9/1/92 6/1/93 7/1/94 8/1/96 9/1/96 
Signal-Foreman 
1st year of service 16.3975 16.8075 17.1425 17.8275 18.3975 18.9850 
2nd year of service 17.4875 17.9250 18.2825 19.0150 19.6225 20.2500 
3rd year of service 18.5825 19.0475 19.4275 20.2050 20.8525 21.5200 
4th year of service 19.6750 20.1675 20.5700 21.3925 22.0775 22.7850 
5th year of service 20.7700 21.2900 21.7150 22.5825 23.3050 24.0500 
After 5 years of service 21.8550 22.4025 22.8500 23.7650 24.5250 25.3100 
Maintainer, Signal 
1st year of service 13.6175 13.9575 . 14.2375 14.8075 15.2825 15.7725 
2nd year of service 14.5225 14.8850 15.1825 15.7900 16.2950 16.8175 
3rd year of service 15.4375 15.8225 16.1400 16.7850 17.3225 17.8775 
4th year of service 16.3425 16.7500 17.0850 17.7675 18.3350 18.9225 
5th year of service 17.2500 17.6825 18.0350 18.7575 19.3575 19.9775 
After 5 years of service 18.1550 18.6100 18.9825 19.7425 20.3750 21.0275 
Maintainer Helper,Slgnal 
1st year of service 11.4300 11.7150 11.9500 12.4275 12.8250 13.2350 
2nd year of service 12.1975 12.5025 12.7525 13.2625 13.6875 14.1250 . 
3rd year of service 12.9575 13.2825 13.5475 14.0900 14.5400 15.0050 
4th year of service 13.7175 14.0600 14.3400 14.9125 15.3900 15.8825 
5th year of service 14.4800 14.8425 15.1400 15.7450 16.2500 16.7700 
After 5 years of service 15.2425 15.6225 15.9350 16.5725 17.1025 17.6500 
i 
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Sheet Metal Workers' Exhibit 'I' 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNiON 
SHEET METAL WORKERS HIRED PRIOR TO DECEMBER 29,1981 
TITLE 6/1/91 9/1/92 6/1/93 7/1/94 8/1/96 9/1/96 
Maintainer/Plumber 
Malntalner/Plpefltter 
Maintainer Electronic/ 
Equlpt. Maintainer 
Senior Equipt. 
Maintainer 
18.0225 
18.0225 
18.6075 
24.1275 
18.4725 
18.4725 
19.0725 
24.7300 
18.8425 
18.8425 
19.4550 
25.2250 
19.5950 
19.5950 
20.2325 
26.2350 
20.2225 
20.2225 
20.8800 
27.0750 
20.8700 
20.8700 
21.5475 
27.9425 
·.J  
Sheet Metal Workers' Exhibit 'U' 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
SHEET METAL WORKERS HIRED ON OR AFTER 
DECEMBER 29,1981 BUT PRIOR TO MAY 2,1989 
:rIII& 511191 Il1ln 511193 711194 811195 9/1196 
Maintainer 
Entrance 16.6075 17.0225 17.3625 18.0575 18.6350 19.2325 
2nd Year 16.9825 17.4075 17.7550 18.4650 19.0550 19.6650 
3rd Year 17.3125 17.7450 18.1000 18.8250 19.4275 20.0500 
4th Year 18.0225 18.4725 18.8425 19.5950 20.2225 20.8700 
Maintainer Electronic 
Entrance & Max. 18.6075 19.0725 19.4550 20.2325 20.8800 21.5475 
Senior Equlpt. Maintainer 
Entrance 22.9600 23.5350 24.0050 24.9650 25.7650 26.5900 
7th Month 23.2950 23.8775 24.3550 25.3300 26.1400 26.9775 
2nd Year 24.1275 24.7300 25.2250 26.2350 27.0750 27.9425 
Maintainer· Helper 
Entrance 11.4300 11.7150 11.9500 12.4275 12.8250 13.2350 
7th Month 12.1950 12.5000 . 12.7500 13.2600 13.6850 14.1225 
2nd Year 12.9575 13.2825 '13.5475 14.0900 14.5400 15.0050 
19th Month 13.7175 14.0600 14.3400 14.9125 15.3900 15.8825 
3rd Year 14.4775 14.8400 15.1375 15.7425 16.2475 16.7675 
31st Month 15.2425 15.6225 15.9350 16.5725 17.1025 17.6500 
' .. 
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Sheet Metal Workers' Exhibit 'III' 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
SHEET METAL WORKERS HIRED ON OR AFTER MAY 2, 1989 
TITLE 6/1/91 9/1/92 6/1/93 7/1/94 Jl1LH. 9/1/96 
Maintainer 
1st year of service 13.5175 13.6550 14.1325 14.6975 15.1675 15.6525 
2nd year of service 14.4150 14.7750 15.0700 15.6725 16.1750 16.6925 
3rd year of service 15.3150 15.6975 16.0125 16.6525 17.1850 17.7350 
4th year of service 16.2175 16.6225 16.9550 17.6325 18.1975 18.7800 
5th year of service 17.1175 17.5450 17.8950 18.6100 19.2050 19.8200 
After 5 years of service· 16.0225 18.4725 18.8425 19.5950 20.2225 20.8700 
Maintainer Electronic 
1st year of service 13.9550 14.3050 14.5900 15.1725 15.6575 16.1575 
2nd year of service 14.8900 15.2625 15.5675 16.1900 16.7075 17.2425 
3rd year of service 15.8150 16.2100 16.5350 17.1975 17.7475 18.3150 
4th year of service 16.7475 17.1650 17.5075 18.2075 18.7900 19.3925 
5th year of service 17.6800 18.1225 18.4850 19.2250 19.8400 20.4750 
After 5 years of service 18.6075 19.0725 19.4550 20.2325 20.8800 21.5475 
Maintainer - Helper 
1st year of service 11.4300 11.7150 11.9500 12.4275 12.8250 13.2350 
2nd year of service 12.1950 12.5000 12.7500 13.2600 13.6850 14.1225 
3rd year of service 12.9575 13.2625 13.5475 14.0900· 14.5400 15.0050 
4th year of service 13.7175 14.0600 14.3400 14.9125 15.3900 15.8825 
5th year of service 14.4775 14.8400 15.1375 15.7425 16.2475 16.7675 
After 5 years of service 15.2425 15.6225 15.9350 16.5725 17.1025 17.6500 
) 
Sheet Metal Workers' Exhibit 'III' (con't) 
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY 
UNITED TRANSPORTATION UNION 
SHEET METAL WORKERS HIRED ON OR AFTER MAY 2,1989 
I!II& 5/1/91 9/1/92 5/1/93 7/1/94 Jl1LH !l1lIl 
Senior Equip. Mtr. 
1st year of service 
2nd year of service 
3rd year of service 
4th year of service' 
5th year of service 
After 5 years of service 
18.0975 
19:3000 
20.5050 
21.7150 
22.9225 
24.1275 
18.5500 
19.7825 
21.0175 
22.2575 
23.4950 
24.7300 
18.9200 
20.1775 
21.4375 
22.7025 
23.9850 
25.2250 
19.8775 
20.9850 
22.2950 
23.8100 
24.9225 
28.2350 
20.3075 
21.8575 
23.0075 
24.3850 
25.7200 
27.0750 
20.9575 
22.3500 
23.7425 
25.1450 
28.5425 
27.9425 
MEMORANDUM OF UNDERSTANDlNG 
AGREEMENT made between the MfA STATEN ISLAND RAPID TRANSIT 
OPERATING AUTHORITY (hereinafter referred to as "StaleD Island. Railway") and the 
NEW YORK CITY TRANSIT AumORlTY (hereinafter referred to as "New York City 
Transit Authority' andjoimly referred to as the "AuthoritiesIt) and the UNITED 
TRANSPORTATION UNION (hereinafter referred to as the "Union"). 
It is IIlU!U3l1y agreed that the collective bargaining agreement between the Authorities aDd the 
Union sba1l be amended as follows: 
1. TERM 
This agreement shall continue in effect through Dermlber 15. 2002~ This agrrnnent is subjfct 
to approval of the Metropolitan Transportation Authority (WMTA") Board and ratification of the 
membership of the Union. . 
2. WAGFS 
(A) LUMP SUM PAYMENT 
(i) As soon as practicable following full and final ratification and approval, the  
Authorities ~l pay a one-time, DOn-recuning. lump sum payment to each employee  
who meets the eligibility requiremeuts specified herein. The lump sum will be (2)  
percen1 of the employee's hourly rate of wages in effect on November I, 1997 multiplied  
by (2088) two thousaDd and eighty-eigbL  
(n) In order to be eligible to receive the above refereuced lump sum paymem the  
employee DDlSt have been on the payroll on November 1. 1996 aDd November 1, 1991.  
However, ifan employee was hired before November 1. 1996 and. retired or was injured  
on durJ priOr to November 1, 1m the employee will be entitled to a pro-raIa share of" .." ~ ".:"  
the lump sum.  
(8). GENERAL WAGE INCREASES 
SIRTOAIUTU Memorandum of Understanding .1-
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The wage rates for hourly mlployees represented by the Union shall be increased as foUow. 
a~	 Effective November I, 1998, the rateS ofpay that were in effect on October 31, 
1998 shall "be increased by 3.75 percent. 
b.  Effective December 15, 1999. the rates ofpay.that were in effect on December 
14. 1999 sball be iDcreased by five (5) percent. 
c.  Effective December IS; 2000. the rates ofpay that are in effect on December 14. 
2000 sbaIl be increased by tbree (3) percent. 
d.  Effective ])eambtr 1S. 2001. the rates ofpay that are in effect on December 14. 
2001 sbal1 be inaeased by four (4) pen:eut. " 
e.  Rates ofpay below 1he top rates sball be adjusted in accordance with the 
appropriate progression schedule. . 
3.  LONGEVITY"PAYMENTS 
Effective upon fi:Ul and final ratification and approval of this agreement. the Authorities will 
make longevity payments. accordiDg to the following schedule: 
a.  An employee widl thirty (30) or more years ofcontinuous.service sball receive an. 
anrnJa] payment of five hundred ~l1ars (SSOOJX». 
b.  An employee with twenty-five (25) but less than thirty (30) years of continuous 
service sball receive 3D ~ual payment of four hundred dollars (S400.00)." 
c.  AD. employee with twenty (20) but less tban twenty-five (2S) years of continuous 
service shall receive an annual payment of three bunclred dollars ($300.00). 
d.  An employee with fifteen (15) but ~ess Ihan tw~ (20) years of comin~us 
service shall receive an annna] payment of two Inmdred dollars (S200.00). 
e.  Paymems will be paid in a lump sum on the last payroll period in November. 
Employees who resign. die. retire or are promoted 10 a title that does not receive 
longevity paymcms. before the payment for longevity i$ made. will be paid a pro-
rata share of the longevity payment. 
StRTOMJnJ Memotandum d Understanding -2-
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4.  PENSION PLAN AMENDMFNrS 
(A)  SERVICE RETIREMENT 
Effective upon full aDd fiDaI ratification aDd approval of this agreement, the patties agree to 
amend me Staten Island Rapid Transit Operating Authority Pension P~ ("Pension PJan") to 
provide that employees who have completed thirty (30) yem of service and have reached sixty . 
(60) years of age may retire wilhow a reduction in the service retirement allowance. 
(B)  REQIJIRBD MEMBER CONTRJBtmONS . 
Effective upon full aDd filial ratification aDd approval of tis ~i the parties agree to 
ameDd the Pension Plan to plovide that the members who are ma1dng the three pcrCCDt required 
member .conttibutions will no longer be required to make such conttibutions after an employee 
bas made ten (10) years of CODtributiODS. 
(C)  OPEN MEMBERSHIP PERIOP 
Effective upon full and fiDal ratification and approval of this agreement, the parties"agree to 
amend the PCDSion Plan to provide that for a sixty (60) day period following" such full and final 
ratification and approval, current employees. who are not members of the Pension Plan. will: be 
offered the oppormnity to join the Pension Plan. Such employees shall be entitled to credited 
service for service with SIRTOA on or after May 2, 1989 and will be required to pay retroactive 
required member comrlbutioos for an "such credi~ service" in aa:ordaDce with Article 4• 
. Section 4.01(a) of the Pension Plan. 
s.  RF..ALTH and WELFARE BENEFJTS 
(A)  MEDICARE SUPPI·EMENT 
Retirees, will continue to receive tile benefits as ~ provided untii attainment of Medicare 
Eligibility. Upon auainmeut.of M~care eligibility. such beJiC1it coverage wiD .cease aDd 
retirees shall receive $100.00 single or $200.00 family per monrh premium allowance whkh 
sball be used to purchase health coverage 
(8) EYEGLASS and DENTAL BENEFITS 
(i)  Effective upon the full and final ratification and approval of this agreement the 
Authorities will increase the current eyeglass allowance by $20. 
SIRTOAlUTU'Memorandum of Understancling -].  
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(ii)  Effective January 1.2001 the AUlhorilies will increase te annual maximum 
denra1 allowance from $1,000 to S1,5OO and die ~ orthodontic ailowance to 
SI,5OO. 
(C) 401(k) PLAN 
Effective on the earliest practicable date following full aod fiDal ratification and approval, the 
Authorities will offer employees the option of opening a 40100 accenmt on the same terms aDd 
CODditioDs as currently in effect for StatI:n Jsbmd Railway non4cpresemed employees. as they 
may be l.IlJeDfed 
6.  SICK LEAVE and WORKER'S COMPENSAUON 
(A) SICK LP.AYE 
Effective upon full aDd final ratification aDd approval 'of this agreemem the panics agree to 
amend the agreemem to provide for the following cbaDges: 
i)  ACCRUAL OF SICK LEAVE 
The parties agree 10 amend the collective bargaining agreement to provide for !be 
accrual of sick leave consistent with Appendix A of this agreement. 
h)  SICK LBAVE CONTROL PROGRAM 
The parties agree to establish a sick leave control program c:onsistem with the 
AbseDce CoDtrol Policy for Represemed Employees aJ: the Long Island Rail ROad. 
SUch policy is attached as AppeDdix B of1his agreemem. 
·iii}  SICK LEAVE BONUS PROGRAM 
The parties agree to establish a S~ Leave BoDllS Program containing the 
follOWing elements: 
a)  Employces with ten or more years of service will be paid a Il()Il-
pensionable lump min paymeD1 upon volumary separation or retiremeD 
from StateD. IsIaDd Railway. . 
b) . To be digible for the payment employees must have a mj~jmum ofbalf of 
their potemial sick leave bank at the time of voluntary separation or 
retiremeat. . 
c) Payment will be made for half of tbc remaining sick leave baJaIJM at the 
rate in effect on the date of separation. 
SIRTOAIUTU Memoc3ndum 01 Unclelsandins • 
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iv)  DISABILITY PLAN 
EffectiVe upon full and final ratification and approVal of this agreement the 
CWTeDl disability allowances wiI1 be increased by 8.9 perccDI. Thereafter such 
disability allowances will be increased by three (3) percent on December IS, 2000 
and by four (4) percent on December IS, 2001. 
v)  INWRY ON DUTY 
The parties agree to ameod the co1lcctive bargaining agreemeut to provide for the 
managing and compeosation for i:ajuries on duty as oudiri in AppeDdix C "of this 
agreement.. 
(B)  I,IGHT DUTY 
The parties agree to establish a light duty program which is consistent with that provided for in 
the collective ba:rgaiDing agreement between the New York City Transit Autbority and the 
Transport Worlcers Union. The relevant rules are attached as AppendiX C to this agreemeDl. 
1."  ASSIGNMENT RUI,ES 
The parties ~eree to amend me collective bargaisUng agreement to delete Rule (g..I) "Overtime 
Changing Shifts". 
8.  PERSONAL I,MVE 
Effective January I, 2001 the current personal leave schedule will be ameDded to provide one (1) 
additioDal personal leave day. Those employees in classiticaliODS not cutremly eligible for . 
penonalleave will be granted one day ofpersonal leave on the same tem1S and conditions as 
currently provided for personal leave in the collective bargaining agreemem. 
9. SAFETY SHOE AT..J,QWANCE 
Effective Iamwy 2001 Authorities will provide operatiDg and maiuteDanCe employees with tWo 
(2) pair of System Safety approved safety shoes (steel tip) every 2 yean. Employees will be 
fitted and will pick up shoes on their own time. Employees will be required to wear safetysboes 
during Qlork hours. 
10.  ,JOB SECURITYINQ '.AYOFF 
SIUOAlUTu MemoIcmdum of Undentanding  .5-
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TOTAL. P.02  
DuriDg the period between full and fiDal ratification and approval of this agr=oan and 
~ 1S, 2002, the Authorities will not layoff or furlough any employee represented by the 
Union on the same tenDs and conditions as the no layoff agreement reached between the NYCfA 
and, the Transport Workers Union on Dec:anbel' 1S, 1999. Cooperative efforts between the 
patties regarding redeployment, reassignment•. etc. , of employees, sball continue where 
necessary. 
This agreemeDl may DOt be eutered iDro evideDceduriDg any interest arbitration procedures. 
concerning the agreemcat effective September 30, 1997. 
IT IS AGREED BY AND BETWEEN THE PARTIES mAT ANY PROVISION OF mIS 
AGREEMENT REQUJRING LEGISLATIVE ACI'ION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDINGADDmONAL 
FUNDS 11iERBFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN APPROVAL.. IT IS FURTHER AGREED THAT n·m 
PARTIES WILL JOINTI..Y SEEK SUCH APPROVAL WHERE REQUIRED. 
SlRTOA!UTU Memorandum of Undet'standing 
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IN WITNESS WHEREOF, the parties hereto have set their hands and seals as of_ day of 
September. 2000. 
New York. New York 
UNITED TRANSPORTATION UNION NEW YORK CITY TRANSIT AUfHORITY 
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(SICK LEAVE) ~ 
Section 1 - SUbject to the limitations set forth. the Carrier win gtBrlt to every employee wtloshad. . 
haVe been 1ft itS service for at leastone year, slcic Jeava ..I(~on eacIt WOlking day when he is 
unfit for work OR ac:eount of iDness. uP to. total in any one yearof S days plus the number Ofdays 
shovJn in «he schedule immediately below, Which wiD be esfabUsfted. of0dDber_. 2000, as a 
"bank'" based 0C1 the employees pnMous years ofservice: 
A) ~oyeeswith more tban one (1) year and ress than (2) years of senfce wiD ~e (5) days. 
B) Employees with mol8 than two (2) years ucIless tfw1 (3) years ofeentfce ",,11 nM:eive (10) days. 
C) Employees wtU1 ftIOA! Ulan one (3) yean; of88Nice will NCeiVe (is) days. 
Section 2. . The term -year. - 8S used in this 
Agreement. shall mesn a period of 12 months 
beginning on the first day of Ja/'1uary and ending 
on the (ast day of December. 
! ". Section 3 - For the purpose of this Agreement, 
1 .. • " m employee shalf not be deemed to have been in 
the employ of the Carrier during a period of leave 
af absence without pay except where such leave 
of absence shaJJ have been for ordered m1itarv 
dutv Ot for full or part time union Iletivities. 
Sectioo4 - For any day on which sick leave 
allowance is granted to an employee. the 
allowance to be granted him shall be the same as 
if he had worked in accordance. with his regular 
assignment fOF that particular day, as such 
assigt1mem stood. at the time of the 
commencement of his illness. but the term 
"regular assignment- shall not be deemed to 
include any overtime work excepting programmed 
overtime induded in the bUlletined "assignment. 
, .. 
• _,._, __ • • __ w ...__.. _ _. w • -- • 
'.-I"~ ..::..1 •••.I:~~; 4.-:,., • .1;.; 
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Sectian S - Should an.employee's scheduled 
.:::ation commence aftet a leave of ebsence for 
Inness. the' V8cstion shall be c:anceDed ~d 
rescheduled at a latet date in ac:eatdance with 
the requirements of the ~rvlce. Should an 
employee who is 011 vacalion b8~me iU. he I!'ust 
continue an his vaeatiqn and win· not be entitled 
'to any sick leave allowance during such vae:ation 
period. No sick tea..,e adowance wR'. be granted 
.on the employee's relief ~YS but will be g~nted 
on the recognized holidays if an employee IS off 
due to illness on such days. The $iclc lea'!'e 
aJ\owan~ gran'ted to the employees on. a 
recognized hoIidav. will be in r.eu of eompensauon 
for the recogniZed holiday. No c:h8t'ge will be 
made against the employee's sick leave for 
absence due to illness on the app6c:able holidays. 
section 6 ~ No sick. leave allowance wUl be 
granted in casas of ~bsel\Ce due 1:0 indulgence in 
. alcoholic liquors or narcotics. 
Section 7 . In order to be granted ~. paid or 
un~id leav.e of absence on account ~f IUnesS. an 
employee must file a written application 'therefor. 
on a torm· provided by the camer. within three 
'is after his return 'to work, but this form may 
. filed during the period of his absence if such 
~ence is for an extended period. The 
applicatioo for sick: leave tnUSt include a true 
sta'tement of the cause of ~ applicant:$ 
absence from worK.. induding the nature of his 
mness or disabirn;y, and must be made to the 
Canier through the applicant's appropriate 
superior. If the application is for moce than two 
days. it must comply with the provisions of 
Section S hereof. 
Sectioa -B .The burden of establishing that he 
was actually unfit for work on account of illness 
shall be upon the employee. Cucrent Nles of 
agl=sements ·governing the granting of si~k leave 
allowances shall be amended 'to prO"lde t~at 
applications ·for sick leave allowances upon which 
a iicensed chiropractor 'has e:enified that an 
employee was unable to perform his duaes for 
the period of the absence wiD be considered as 
estabfrshing the burden of proof that such 
emplovee was in fact unfit for work on account 
of illness. Every application for sick (eave, 
whether with or with~ut pay for more man two . 
-r'nsecutive days. or for a third and subseClU?ot 
"/ 1- le;;lV~ absence consisting of 8 'tWo-dav pc:mod 
-<..- / 
.. 
in. a calendar V~8r. must be accompanied ~y 
medical proof s~tis~ctotVto the Carrier and llPon 
a farm to be furnished by the ~8rrier. setting
form the nature of the employee's illness and 
certifying that by reason o'f such illness the . 
emplovee was tlnable to perform his duties for 
the period of his absen~. This Section will not 
in :any wwy relieve the employee from ca<nplving 
with Sections C; and 10of this AgteemenL This 
win nat supersede 8ny of the 8pplicable 
agreements. 
Section f1 . To be entitled to sick: Meave for any 
day on which he is absent fram wark: because of 
iUness. an emplovee, except where it is 
impossible to do so, must. at least one hour 
before the commencement 0.1 .his scheduled rour 
of dutY tor that ·day. caUse notice of the illness 
and of the place where he can be found during 
such illness. to be given by telephone, 
messenger. or otherwise, to his appropriate 
superior and must also give notice to such 
superior of any subsequent change in the place 
where he eeln be found. Where it is imposslore 'to 
give such notice within the time above 
prescribed, it shan be gIven as soon as 
circumstances permit. The failure to cause such 
notice to be given shaJl deprive the employee of 
his right to be paid for such scheduled tour of 
duty. and he shalf not be entitled' te' pay for any 
subsequent tour of duty from which he absents 
himself unless at some time. oat less than one 
hour prior to the commencement of such tour of 
duty. he shari have caused such notice to be 
given. The failure to cause notice to be given as· 
herein provided shall not be excused unless the 
Carrier is convinced u,at spedal circumstances 
made it impossible and ;s also convinced that 
notice was· given as soon as the special 
circumstances permitted. 
Section ./0 - If a reJ)resemative of the Cerrier 
cells at the plClcewhere the absent employee 
gave notice that he could be found during his 
illness, or in the absence of such notice•. calls at 
the home of 'the absent emplovee and cannot find 
him. the absent employee wilt be deemed to be 
Clbsenr wilhout leave. Soch emplovee will not be 
granted sick tea'te and will be subject to 
appropriate d"sciplina~ action in accordance with 
the pro~sions of the existing agreement. 
-_. -_. -- --- -- .. -.. ... -- - - - - .. - .. - --
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. Sec:don II ~ No sick Isave atlawance will be. 
g~ud ~or less thart ane-.quarter of a da~ a'C s· 
yon w 
id 
~ .~ 
foRowing table of computation shall· be used: 
One-fourth (1/4) of a day if he was on duty 
mote than.five hours on the day during which 
his servic:es were interrupted by illness: 
One-half Cl/2l of s day if he was on d\ftV more 
than three! hours but not more than five haurs 
on such day: 
Three-faurths (3/4) of a day if he was on duty 
as much as one hour, but not more than three 
hours, on such day: 
One (1) full day if he was on duly less than one 
hour on such day. 
If his worfc schedule on such day includes I 
p:Jid meal period and he works aU of that part of 
his tour of dutY which prece:des his scheduled 
meal period. or all of that pan at his tour 01 duty 
whiah follows his scheduled meal period. the 
meat period will be treated as time on duty in . 
determining the charge to he made against his 
sick leave a(fowance. 
Section /'L - An employee who is found 10 be 
in violation of this Rule governing aick leave 
anowances shall, in addition te being subject to 
the denial of sick: leave. also be subject to 
appropriate' cfl$cipUnary action in accordance with 
the provisions of the· existing agreemenL Any 
serious vioJation. or persistent infl'8cUons. Of 
fr~udulent claim 10r sick leave may result in 
dismissal from the service in accQfdance with the 
provisiot\:i of the existing 2Igreem811t. 
Section I ~ - No siP: (eeve aKowanee will be 
gral1tsd to an emplovee who is unm for work on 
account of en accident incurred while woc1cing for 
en emplover other than the Carrier. 
r'.1-l4 
SectionIf- In the event e dispute arises out of . 
the application and/or ifnelptetation of the terms 
_of this Agreement which cannot be resolved, it 
wil' be submitred 'to the Final Appeafs Officer by 
the General.Chairman.. If the dlspflte cannot be 
resolved by me Rnal Appeals Officer· and ttle 
General Chairman, it shan be pragn!$sed to a 
Special Soard of Adjustment· for final 
adjudication. 
- -
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aco7  III' ,.,. 
ABSENCE CONTROL POUCY FOR REPRESENTED EMPLOYEES 
.-.  •••• : ...c. 
L PURPOSE 
To.... d1at adequatt "..IUIn ,.sowces are evdabla to p,cMcIe centinuaJ effective 
~etMNb.1t Is eaandal thIIt the Company eat8bf"ash • ..,stem to Identlfy.and 
cUiltrCII exceafve .bsenca and ptcMde •.me8ftS of recognizing thole employees who 
~pedKt~.. . 
L  ICGPE 
". poRc:y appUa 'to all ntDreaented ~oya8S Oft ~ ".yrolll't8tus~ 
••  ESSENTIAL FtJrtCTlONS 
~rtn1fJfJt Heads • ere responsible for ,e~ an amfllloye85 of the Ahsence 
Comral Pdic:y and the Iml'Olt4ncG of coming to work. Depanment Heaers:wil 
,.,,{ew absence ,ecocds·and identify 1hose employees who have aceumul8tecl. 
excessive pointa and progress appropriate action andlot disci~ When fannal 
dbdo&ne has been assessed. Department Heacls 8". responsible for eammunicalin; 
wirh If1II Human Resources Depettment '0' proper rec:otd ke.ping. 
Depattmetlt Heads WI" also identify those employees who ha'\le achieved Perfect 
Attel'W$ance and who ate eligible to receive • certificate of Conunendation_ and 
ensure copies are placed in the employee-. departmental and personnet files. 
&.  Infoanaticn SXlSems DeMMant • ,wi develop monthly reports in the a"ptOpriate 
categories for depanmenc monitoring. 
c.  Hun1In 81SOlKC8S o,oertment - will maintain diSci"..". reeocda for aD employees 
c:oneeming excessive absence ...:I n'UIintain coptes of the certificate of. 
COI'ftmendetion for Petfect Anand.nce in the awardee. personnel. files. 
D.  Jbt ErnoJgyef A_slance Program <gAp! Office - WI'. provide CG&AnS8ling on a 
voluntary basis lifter the second and third viafations and on a mandatorY basi. aft. 
the foUnh occurrence. 
CAlUUER'S .EXHDn't' NO. ..::."J=----1)~GB , OJ". ~~A-,,__ 
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f .~ng-~sl~nd RailRoad 
CORPORATEPOUClES AND PRO~ 
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ABSENce CONTROL POUCY FOR REPRESENTED eul..OYEES 
~•._ PROCEDURE 
1. 
AI em&IIoveu who t-wn In an active .,..\'fOII status throuGhout the calBnder 
JUl .... who do not tab any of the abs8noea per each 0epaa1P~• 
....ICII categories. wII acNe... pocfec;t~. n-eaa emproyea ItI 
IIIgIIN ... NceI\Ie • t:eftl1IcIta of Commendation. CopIes wi( be _aced .. 
... the .mJloyee•• .depedmenteI end pnomet", " "" " 
These are categories that each deparunent wi! use to determfne criteria fCll' 
ucessive absenteeism. These a;e oudined In Addendum A for the following 
depanmenm: 
yranspottlltion Oepenmant 
Engineering Department 
Equipment Department 
"Passenger service Depattmeat  
AI Other Depenmenu  
3. . pPjm PM Absanca 
'The following POints will be assigned for each absence: 
&fly 0uiCs (EQ) 
late $tens ClSJ 
Absence Known CAIa 
Sickness (OS) (Per~) 
~ unauthorized (AlB 
co Run F.... CRf) 
(1) Absent W'11hout Lane lA-W.O.u 
lost Guarantee 
IZ) In).iy lDAJ (Per OceUtteftCeJ 
4-
4 
I 
•
5
NlA 
NIA 
8 
5 
(11 Cansidered 8 serious tnfraerion. Qisciplinery ~R.ngsmay .. 
iniIiated imtnecJ'18taly. \WI be charg881:l1e separate and .pen from .ny oINt 
inhcliolas an this page. 
(2J All emPOYM who ia IffOtded • disciprinaty tri8I ....... 1M prowlJiana of 
tN Ccwpotate £.rc'I)I~ S.f.ty Policy .... Proceduru (Of' • petIicdlw cM.(sI 
.. nor t. .,..sed paints 'O' DA undet-1hIs paley for the AIM dett••(aJ. 
...... ' ....... , ........ .._- ..... _....- --- ............_-
• ~ngiSland Rail Road 
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2·... 
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ABSENCE CONTROL POUCY FOR REPRESENTED eAPLO\'EES 
,II. .6Jmmee:l 
. &d\ depertment wil mcritar their absence connI catagaries .. per Addmdurn A-
Ce 8tIyjaw 0itId. 
A Mandard Absence ConIrai System will saer.oclcaly print repotta of emPioweea the 
have poandeIIyabused the ~ Canlrol Poricy. The. reports wII be ~ 
fot 1ha fGlowing dine pedoda: 
LMca lib fldgd 
Ala., comIinadan of .tatencea totaIng 12 poinCa ........... OIW month pedod 
wi! be cOPSldered ucessJve. 1hese emplGyees may be sciJject to dIscIJ)I1nery 
action. 
3Month Period 
Any c:ambitMltion of .bsences totaling 18 points 01 more dvint • thn8 monda 
perfod wi! be cansid8ted excessive. These em&llovas IN" be ~b}eci to 
dbei","tn8IY ,eden.. 
, Month eeriod 
Any CombInadOC1 of absences tataUng 24 points or mot. ckJring I • month period 
will be consideted excessiw. These employees may be wbjeet to d"a=iplil1MlJ'Y 
8Ction. 
12 Month eeriod 
Aay combination of ablencestotaling 30 points or more d~ • twelve month 
period wit be canaid8ted .~e$Sivll. These e~oyees may be subject to 
disc:ipfinary action. 
NOTE:  M employee wiI ftot be charged on mote tban cne attenda~ IriaI 
notice 'Of 1he same date. 
If. Deoanmant elecu to initiate trial charges for. ~BIion tJnd.t the Absence 
COntrol PcliCy". trill notice shall be issued to the employee and hisJhet union in 
accordance widt dw epp("-eable SQr••ments. 
& .. the intent of the Compeayto perlocflClDy .....w uch ecn£)loyee'. ettendence 
recon:L How~.. ~ it heeames .vident that an ea'IOIovel has exceeded the 
af«ementlanod c::riteria. diacipGnafY proceecrll'1(P may be iliiciatecf prict to the 
~..... 
CARIU2R.'S .EXHIBIT· NO..: .3 
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CORPORATE POUCIES AND PROCEDURES  
ABSENCE CONTROL PGUCY FOR REPflESENTS) EMPLOYEES 
• Pdntt 
. When charges of nee'" allsent8elsm based on the pofnt system....... 
either throUGh TdII C!' • WriiWI, the following disdpr... will be esseSRCt: 
•  Am VlalatfOft Warring Lmet ITHs sh8I nat constkute • cb:ipllner, 
unctIanI. 
.. second VIolation  Wlllwt - fonnBI ....of Reprimand  
TIIeI· Ave (51 WoMng OtIys SusDensfan "  
• lblnf VlalatiCll'l  Waiver - Ten C1 OJ WOtldng Days Suspensic:n 
Trill- Twenty (201 WorIcJng Days Suspension 
Waiver -1biIty (30) Worldng .Day. Suspension 
Trial - fortr-fiW (4$) Worlcing Daya Susl)8I\$iGft 
Waivet - Sixty {SOt WocIcing Daya SUspension. Last . 
Chance Agreement 
TrW • DIsmissal 
• AWQlJBun f'illO . 
When charges for AWOL or Run Failure are upheld. either thtough trial or • 
waNer. the following crasclpline wiI be assessed: 
- Fbt Violation  Waivet or Trial • two worlcinsl clays suspension  
Trill- fMI working days SUSDenSian  
- second Violation  Wliwet - five working dIP suspension  
TriaI- 15 wodcing days 5USpenaion  
- Third VioiatiOft  Waiver • 15 worIcino daY' auspension  
Trial- 30 working days suspension  
• .  fCU1h Violation Waivw - 30 wodcing days suspension  
TriBi • 60 worIcirlg days suspension·  
w.,., -~ WOtting days suspension and Last Chance 
Agr••m-e 
Tiiaf-~ 
CAlUUBR'5 "E:XH%E5I'l' NO • ..:3;.-__ 
~,t::.'R l.#- ~ 1 • 
. ". 
. . ".  
CORPORATE POUCtES AND JlROCEDUR~ 
I&.- HoJDl1*" Sec~~ Jh. 
a.G7 U. I ... 
ABSENCE CONTROL POUCY FOR REPRESENTED EMPLOYEES 
""-. -. •••• • • • --- - .... :-• .: -.- .... -. - - - -:'.-.:.:-- I-.;, 
OiIciJllinaay"sencDons vriI be plaead in both 1be 111'11310)'98·. depenmentai end 
per$GMOI Rea. Warning lenets will only - "aced in the lmI'Iayee-. 
~... DIadpDnary aancdons ~ be expunged from en ~oyee-. 
NCOI'd In accordance whh applJc8le coIIecdve betgainlng ••.-nent P'~ 
n. above atated disdpline checIuI.. can be acceterated.. If ePO'oPdate.. bated 
upon an .mpIoyee•• record of__ditd.... 
C«ypoIIng 
ErnIlloYwCOUftllllng will be offered aftw.an em_o,.-. aecond end IhIrd vJoIdan.. 
1111 faurdI occurrence wi! ~ In rnandatcwy employee ~. 
E. Mgnjtgring Qf 1he perCY 
Designeeed Department Repruentatives win meet qu8lterty to crlSe..ss ptoblems. 
CClIac6mS and any unforeseen issues. ThIs wiD strengthen 1he proc:as. el\fUa . 
eansistency and ultimately. fair Absence Control Pd"ICY. TItis pO(icy is newt 
~ to aHect any ••ting rights WIder federal or -.ate law, Cit' othet Railt08d 
nHI or POI"dea. 
..... 
CA1UUER. S';'E'XltXBYT NO.. 3 
.......... D ..;. __... II ---
~UIB 
• ~ng ~sl~ndRall Road 
CORPORATE POuoes AND PROCEDURES 
~~ 8eC1b~ No.9" 
2401 -.188 ~A 
ABSENCE CONTROL POUCY FOR· REPRESENTED EMPLona 
OEP~EHTALABSENCE CONTROL CATEC!0RJES 
JBANSPOBJ&DONM$mcn  
11 SIck IDISJ..OCcurrenceJ • Employee call off sick.  
2J Injwy CD/Aa .. 0Ccunence) - • EmpIoyM b off inJured.  
31 Run Allure- • ffftpr0y88 faDs to show up for 
~. 
• ,.... to cd off In ~ wfdt 
aJ)SJIIcabie COt1U'ICtuaJ time Imita 
Jdor to the stan of the tQW. 
4) A..W.O.l.- • fmpIo~.ls rnbslng from hlsJher 
assignment. 
lSI Lost Guarantee • An extra list employee who Is nee 
home. or does not answer the phone 
when IhII carrier "lis wilh ~ 
assignment. 
8) Absence Unauthorized • Fdure to be available whcsn called 
and or ~d while out s5cIc. 
eConsicf.ect. ~rious inftaction. DiseiJ'finary proceedinQ may be initiated 
immecfl8rely. 
EHGfNmpNG ABSENCES 
1J Sick CDISJ IPet Occ..nenceJ • Employee caRs Off Sict. 
21 l"py lOlA! (Pet OClCtlnencel • EmJ)loyee it off injured. . 
-Employ.. leava before ttl. ·end of 
hisJher lOUt of duty and nodfies thI 
aopropdel8 ~penrisar. . 
• fmIIroy,. reports to duty ~ft.. 
requited ,.pott tim. (Employe.·s.day 
does not start ~ he/""" ..mv.a at 
hIsJher gang". eutrent wort locrionJ. 
CAIUUER'S :EX.HIB:IT NO. ..:.3~__ 
O~C;'R" l' (\1> If· 
IgJ 017 
• Long Island Rail Road 
CORPORAl'E POuaES AND PROCEDURES 
ABSENCE CONTROL POUCY FOR REPRESENTED EMPLOYEES 
DEPARTMENT'AL ABSENCE CONTROL CATEGORIES ICONllNUEDI . 
ENGINEERING ABSENCES fCominuodl 
BJ A.W.O.L- •  Empl0Y88 f. to tepon to duty et 
"" raquited lime (no noIi6calion to 
....oprfate aUperv1sIanJ. 
•  I.eaving Job "lady (wftbwt
ecknowlectgemenc of ~. 
• f1IIIn to eel off lick.. (1) '*' or 
mara prior to the at8It Gf tile tour. 
•  Ftihn to be avabble wheel ceJIecI 
8trdJor Yisited whDe aut side.. 
•  flnplovee nodfie. the .ppr~ 
supervisor heJ8he Mea • day off 
wiIhout pay due to an emergencY~ 
•  &nJ)loyee returning from sic:I: Ieaw 
fai'ling to file a sick IBM form within 
(3) days of leturning to durv. 
-Considered. serious inftacmn. Diseipli~8ry proceeding may be initiated 
immediately. 
EQUIPMENT ABSeNC(ES 
1) Sick (DISI (Per Oceutrera) •  Employee eaIb off .ick.. 
2) Injuy (DIAl (Pet oecvrret'CeJ •  Em~Oye8 it off injured. 
3) Early QUa •  Empfoyee 1eaYes before the end Of 
hisJher tow of duty III'd noDfies the 
.ppropriete SUP8Msor. 
• Employee ,ePOtU to duty after 
required repcwt time. 
IS) A.W.O.L- •  fmplcrte. rails to report to duty et 
the flIquited time. tHo notification to 
appro$Kiate SUP8Msionl. 
•  LMWlg Jog site earty (without 
ed:nowIedgement of suoervisorJ. 
CAlUUER• S :.EX.lIDXT NO. _~ 'P~Gl:: 7 op I J ~--
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't!:I U.LO 
11 ~ng ~Iand RaU Road 
CORPORA'll: POUQes AND PROCSDURE$ 
..... ~ ~.~Ib. 
a407 till ~JM*A 
ABSENC& CONTROL POUCY FOR RS'AESEHl's) EMPLOYEES 
oasAR1'MEN1"AL ABSENCE CON"l'aOL eATEOORleS (CONTINUEDI 
EQJlPMENI ABSENCES lCONDNUEQJ 
II Ahsenca ~ec1 
PASSENGEB SEfMCES ABSeNCes 
n Sick. lOIS) (Pet Occurtence) 
2J Injuy (~/AJ fPet OCCUt18nce) 
3) late Starts 
4) A.W.O.L-
• ~e to call"off 3ick one (1) hour or 
more prior to the amrt Of th, tcu. 
• Employee cabs oft sick.. 
• £mpfoyee is off inj\lted. 
• emPloyee ,ePOf'tS to duty aft., 
tequirecl ,epott time. Employees-..idl 
1hr8e Of m0t'8 late st8ltl within. 
tin"" (t2) momh period .... subject 
to additionar discipfane as par 
deS*tft'1ema1 parlCY. 
• EmplOyee fails to ,epart to duty .t 
the ,.,QUired time. (No notifiea:tion to 
aP'lroprilne aupeMsion). 
• Leavi", job site eafty (without 
acknowtedgement of SUpeMsorJ. 
CARlUER.·S :.EXHIBXT NO. --...3__ 
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~ ~ng island Rail Road 
CORPORATE POUCIES AND PROCEDURES 
ABSENCE CONTROL POUCf FOR REPRESENTEDEMPLOVEES 
DEPARtMENTAL ABSENCE CONTROL POUCY (CONTINUED) 
PASSEHgEB SEIMCES ABSENces (CONDNUEOJ 
• Falwe to cd off alck one (1Jhow or 
mor. prior to the start af U. tcU. 
•  Felhn to .. waDable wheft c:aa.et 
.mit/("""while aut stet. 
• Employee natiftu Ihe .~ 
1UPO"Ifaor""'" daY' off 
without pay due to 1ft tprJCf. 
•  Emplo,.. returning from sicle ...". 
f,iling to file • *Ie Jeave form witNft 
(3) days of t8tutnlng to dU(y. 
-Considered. aerious inft8etion.. DlsciJllinatY proc:eeerlOgS may be initiated 
immecr18ta1y. 
ALL OTHER P£PAft1'MENTS (AS APPllCABlE) 
1) Sick (OJSI (Pet OccurreI\CGJ • Employee calls off siclt. 
2J InJury (DIAl (Pet Occurrencel • Employee ~ off injured. 
3) late StatU •  Employe. ,epotts to duty ..°fte, tsquirec 
report time. 
4) A-W.OL· •  Employee fails to report to duty at the 
required time (no nOfificelicn to 
.ppropriate 8bP8MaOrJ. 
Absence UnauthoriZed  Fli!we to ca. off sick one (11 hour OIl'8'  • 
more prior to d'ae ~ of h tOIl. 
•  Failure to be aVllilebie when ailed 
end/OIl ~ while out oick. 
81 EaltyOuiti •  Employee ".ves befOf1l 1M end Gf 
hislher tOW' of duty and notifies tN 
appropriate superWsOll. 
CARRIER. WS °.EXH,ISJ:T NO.. .3 
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.a ~ng ;sland Rail Road  
CORPORATE POUCIES AND PROCEDURES  
..... ..,-Om s.c:doo~No. 
1&0' 1111 AOO8tDUIlI A 
A8SENCE CONTROL POUCY FOR REIRE$ENTS) EMPLOYEES 
DEPARTMENTAL ABSI:ltlCE CONTROL POUCY (CONTINUED) 
. -,.. ~ 
ALL OTHER DEPARTMENTS lAS APPLJ.CABLEl (COrmNUEDJ 
7J A.bsence Known •  Employee notI~ the epJWop.wt. 
supeMsor halahe needa • day off 
wid10ut pey.. to lin ernervlllCf. 
• em....1ItUminQ from*t..... 
' .... 10 fife allcJc Ieeve form witNn 
C3J da~ ~ tetumng fa duty. 
, 
-Canltdered. serlouslnfrKdon. DfadJlfnety cwoceedJnplMY be ~ 
immediately• 
. 
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'tha Ab.onca COntrol Policy tor Ropresented bploy.... which v.nt: 
into .ffect Oft .Dee:e.her I, 1"5. contain. langua9. on page fo~ 
wh1ch doe. not. adequately refl.ct the lnt8ftt of the c.rrieJ:' 
re9e.rdlftg the bpla.b~a.tlon of di.ciplinary chari••• 
fte vorcllng oa page four undu- the MCtioD 'olzt.t. coul4, 
Inc:orr.ct.ly, Iud to the ecmolu.loft that a .&mln9 tAtter 1. 1••\184 
.after a 41.01pl1ne ~1.1 1. b.ld or a waiver of ~~1.1 i. 8191'". 
ftl. 1. no~ the lAtent ot the policy. Varni", lenere bay,. 
~ra41t1onal1y beall utilized vitb!!' the Carrier a•••anAgerlal &J)~ 
e\Spervlaory tool too alere aft eaployee to hll/her unacceptable
behavlor and. to attar tbat eJlploy.. an. OPpol"~\lnlty to take 
corrective ••••ur•• betoJ;'a toraal disciplin. actIo". ar. begun • 
• arning letters are not ••an~ to canatltut. a 41sclplinary
aanctlon. . 
V&t'nlnq letter. viII ~ 1.su.e4 t.o an ••ploy.e vho, upon the rlr..t 
Violation, ba••ccwaaulat.cS polnu Vblch ••et or exc.e4 tb. 
pollcy'e criteria, bowever, no dlaclplifta trial ahall be held. 
Disciplinary chaq•• ahO\\14 ~ in.~ltute4 When an ..ploya...ets oi:' 
excae4e the criteria. fo~ ••conc! aJ'ld ec.equa"t violation. of tb. 
Policy. Aft. d1.clpllna ~r9'•• bave been 1.n.d, & trial vl11 1. 
lse14 or'. ~l.l valvU' sl9fte4 .ftd tlsa 41.alpllM .anotlona ou~11h4..s 
Oft ,.ge tour vl11 be.a•••••~• 
• 1..... iMure that all eaploy... 1ft your d.putaen~ are avar. of 
thl. olar:lfioatlaa. If yCMl have qu••tiona concerJllng tIlle 1.ttiA' 
or other ••pectl or ~. D.~ Control tolley yov ..y call .. Ilt 
e~.n.lon 73)0. 
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The.foUow~ prcMsiollS shall apply with resped to aceiden131 injut10s custained In tho OOCJtse ~t .~I­
an ompJoyee's employment on or a!tet July 1, ,gsa,
. An emploYee incapa~led from performing any type or a~ble WOB:~ a result
o
of an s~denral
° iur)' sUStsined in ,he cou~e of hisJher ~Ioymentwill be allowed for suchPO~Of' pcriods: dunn~ such~pacilYas the Operaling AOIhority may det~e. a differential ~enl whkh shall~ ~lQent ~
• together wi\h arrI Wodcers' Cotq>en$8lIOR payable 10 tam'her under the pravISIOI'S of the:=.Corrc>onsation law an amount alter U1XSS equaf to hislher after we wages for a forty (40) hollt
wOrkweek.
If It\e WQtbrs· ~1ion payment gnwed pursuant 10 law Is equal to or ~reater than the
amount 1he employee was receiving piotto the period of ineapadly. dorts;(es. {PI a~ (40)~~
week. ahe errpJoyeo shalf not receive IUtf diIIe,.ntia) payments, If tho ahsenoo for~~~ 1$\0 be
aPow~ pay as herein provided occurs two yeat$ or nJ:)fe slter the date d lho original acc:icfent. the·
aUowance shall be based upon an smJunl eqtI8I to sewwy (70) perc:enl of hislher earnings on 1M dale
or the original ac::c::ident as set forth herein. ~: o.
in «der to qualify for.suc:h· payment. the~eemust be a~nt frome~ because or
.such ac:c:identa1 injuries sustained in the course of tisIher employment eight (8) c::onsee:u1iYe~ and the
payment provided for herein will commence only on and aher the eighth day of such abs:enoeo
-_'G.;
In no easEl will en etJ¥)Iayee be granted 1M 8IIowanco above mentioned or be peid Q'¥)(O 1han
hershe i$ entided lc leC8",. under Che'Wotbl$' CoJrgensalioA Law unIes:s helshe W)luntadfy. and~Ul
Anf_addiOOnal sllowanoo thorofor. aJbmils from time to time: as heI$he may be requested. to phydcal
oxaminef"lOns by the OpelClting AuthoritYs Medicar DItodor orhislher BlI1horiz:ed 8~is:Zanl. ShocJJd helshe
81~y~ afterUle OpetBting Aulhorir)'s del8rmina2ion 10 gl3r1t any aUowance underthe prOvisiOns of this
subsection. ..fuse to submit to exStnination ~ &Q:i~ Director. or hisIher assistant. or II. uPon
~tionhG1.sfIe is ed"j1)dged by -=uc:h MecfIC8l OirecCor or hisJher aszsistan1 to be able to perform eitMr
hisn'aer own wort: or &ghlerwodcwhieh 1$ oft'er~ 10hJ~an:I helsho QaoukJ fail Of' ,..iluso to pecfom'llhe
. same.. such refusal shaJlautomatlc:aUy etred Q t'8\'QCalion or any anc:I·aJ(aJbwances that8lDtcxe gratUcl to
h1mIher under1bis~edion. and to tho oxIenlthat tho am:>Unl at anysucfi oJJowanco dlalI have already
been paid 10 hirWher it dlalf be 1t'8ated' 8S an 8d'Jance payment of. and shall be deducted from. \lIha1ever
1t'lOni0$ may 1het88ller becotPe duo lII\d pay8bIe to euc:h o"",oyoe.
It. os a result of eo injul)' sustalned in the coun:o ofhls:lhete~t. an employ" Is adjudged
bt1fte Operating AQthorir)'s Medical Staff 10 be disquairied lorlhe wortofhWhor own.position butqualified
for &ghter~ in anotherposjthn. and it ho'sheis assigned 10 and porfocms cue;:h Jigbterwo~ hetsbe wid
be paid in acr:onfanco w1d1 the appliqabfe proWions 01 !he subsedion rr> ebQve. 1'M ncmunt of arrj
Worbts' Compensation payable fe>( thG period or any pari oI1he period duma wI1ii:h hefshe co walks will
be deducted ftom hisfner pa~ for 1he work. .
No increase. by way or increment or oUletWise. $haD be made in the Ale or pay of any
incapacitated 8Ql)1oyee during the period or hislher incapacity. 0( until holshe returns to work in°Cho same
position which heJshe held prior to the period or incapacity. a( which tirns hislhet regUlar rate of pay will
become what it would Mve been had heJshe remained conUnuously in ac:ti\te soMceo .
No d"rfferential pay shall be granted:
1) Unless the e~(oyeosustained en aa::idental inj\lty while engaged in U\e penoanar¥::e. of .
hislher assigMd duty for the Operating Avthority and such .cddental injury was thO direct
cw"se of the en"9!oyee's incapacity for work. .
.. .
2} It the employoe tests pasitiye for alcohol. Grogs or c:ontt'QDed SUbstallCeS wNc:h testing was
initialed by 1M incident whic:h caused the harm or injucy to thfs efll)Joyee.
3) It 1he employee failed to report fot any wont 'within UUa When d'irecred lh~t they ere
medically qua6fied to podotm. .
4) If the e",?loyee does ~I give due. notice 0' lhe ac:ddcnt .or doeS '\01 reFOt\ 10· the
Authority's dc;igt\3ted phy::icioln(s) lot' examination Or roo olCatrVno1lion Whcn told 10 do £0
nlis provision :;haU not be u::ed 10 requite: an otT9l0YCC to rCpO!t 'or axamit\31iol\ O)~
Urirca~..ablfilimo~ ond 'mquenc.y. .
.. ::'"
~UZJ
.'>- •
1)
2)
3}
~~~:~ee was 8ClgaJJy P8donning wotte Jor the 0pera1ing AuIJ,otity at the time of
That the aecidi:nlaJ·" • the" .
'"JUlY 1$ dated cause or the en-ployee's incapacily for worIc.
Thm1ho~od nol18Sl posi6ve for alcohol. drugs"orc::cdiolled~ on IGslS
lniIialed as a resuk of the incident.
Thal1he ~oyee gave due IlO6co of tho accident.
lha11ho~was duty e:cunlnedby1he OpomtingluJflv:K4(s designated physician
ahe'the 1lCdcfent. .
1'bat1ho OIrPJoyae did rehJm for re-examination on DVef'J ocession when~ed by1heAuthoriy... ,
. "':....
1) ThaI1he~Y68dicI repeR '0( anywodcwhhln tiUe which htlshe~ deemed medically
qualified to ~otrn..
In cet1iying1he ccndiG:ins as atoruatd have b88l\ met: 1ho Chief of 1bo~nsatIora Bureatt 01
the 0penWng Authority. In addiion 10 using the infoanalioP evaJlable10~ from 1M files or~
bureau. may ~I upori 1he safety o.pajunerI. the Medieat 00paJtment. and III'If OIher ScIteau or
Department of ,he Operating Authority 10 furnish in'wrtang to tho said Chief or~8 Openning AuIhority's
~60n8Ur88U~ such fads and inforrnaWn as hefshe may deem MeMS?I)'. '
'.
."
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY
UNITED TBANSPORTATION UNION
Carmen's Exhibit 'I'
CARMEN HIRED PRIOR TO JULY 3, 1981
TITLE 11/01/98 12/15/99 12/15/00 12/16/01
Car Maintainer 21.6300 22.7125 23.3950 24.3300
Car Maintainer· Lead 22.6300 23.7125 24.3950 25.3300
Coach Cleaner * 17.2925 18.1575 18.7025 19.4500
Road Car Inspector 22.2175 23.3275 24.0275 24.9875
Assist. Foreman· Coach Cleaner 19.5775 20.5575. 21.1750 22.0225
. Carmen's Exhibit 'II'
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY
UNITED TRANSPORTATION UNION
CARMEN HIRED ON OR AFTER JULY 3, 1981
BUT PRIOR TO MAY 2,1989
TITLE 11/01/98 12/15/99 12/15/00 t2/15/01
Car Maintainer
Entrance 19.9350 20.9325 21.5600 22.4225
2nd Year 20.3800 21.4000 22.0425 22.9250
3rd Year 20.7775 21.8175 22.4725 23.3725
4th Year 21.6300 22.7125 23.395p 24.3300
Car Maintainer. Lead
Entrance 20.9350 21.9325 22.5600 23.4225
2nd Year 21.3800 22.4000 23.0425 23.9250
3rd Year 21.7775 22 ..8175 23.4725 24.3725
4th Year 22.6300 23.7125 24.3950 25.3300
Coach Cleaner
Entrance 12.9200 13.5650 13.9725 14.5325
7th Month 13.7825 14.4725 14.9075 15.5050
2nd Year 14.6500 15.3825 15.8450 16.4800
19th Month· 15.5025 16.2775 16.7650 17.4350
3rd Year 16.3650 17.1825 17.6975 18.4050
31st Month 17.2250 18.0875 18.6300 19.3750
Road Car Inspector
Entrance & Max. 22.2175 23.3275 24.0275 24.9875
;",
!
Cannen's Exhibit 'II' (~on't)
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY
UNITED TRANSPORTATION UNION
CARMENHIRED ON OR AFTER JULY 3,1981
BUT PRIOR TO MAY 2.1989
TITLE 11/01/98 i2/15/99 12/15/00 12115/01
Car Maintainer - Helper
Entrance 13.7075 14.3925 14.8250 15.4175
7th Month 14.6350 15.3675 15.8275 ·16.4600
2nd Year 15.5475 16.3250 16.8150 17.4875
19th Month 16.4625 17.2850 17.8025 18.5150
3rd Year 17.3750 18.2450 18.7925 . 19.5450
31st Month 18.2900 19.2050 19.7800 20.5700
Assist. Foreman - Coach Cleaner
Entrance 17.6600 18.5425 19.1000 19.8650
7th Month 18.0425 18.9450 19.5125 20.2925
2nd Year 18.4250 19.3475 19.9275 20.7250
19th Month, 18.8075 19.7475 20.3400 21.1525
3rd Year 19.1825 20.1425 20.7475 21.5775
31st Month 19.5775 20.5575 21.1750 22.0225
i
'.__ /
Carmen's Exhibit 'III'
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY
UNITED TRANSPORTATION UNION
CARMEN HIRED ON OR AFTER MAY 2,1989
TITLE 11/01/98 12/15/99 12/15/00 12/15/01
Car Maintainer
1st year of service 16.2250 17.0375 17.5475 18.2500
2nd year of service 17.3000 18.1650 18.7100 19.4575
3rd year of service 18.3825 19.3025 19.8825 20,6775
4th year of service 19.4625 20.4350 21.0475 21.8900
5th year of service 20.5450 21.5725 22.2200 23.1100
After "5 years of service 21.6300 22.7125 23.3950 24.3300
Car Maintainer· Le'ad
1st year of service 17.2250 ,18.0375 18.5475 19.2500
2nd year of service 18.3000 19.1650 19.7100 20.4575
3rd year of service 19.3825 20.3025 20.8825 21.6775
4th year of service 20.4625 21.4350 22.0475 22.8900
5th year of service 21.5450 22.5725 23.2200 24.1100
After 5 years of service 22.6300 23.7125 24.3950 25.3300
Coach Cleaner
1st year of service 12.9200 13.5650 13.9725 14.5325
2nd year of service 13.7800 14.4700 14.9050 15.5000
3rd year of service 14.6400 15.3725 15.8325 16.4650
4th year of service 15.5025 16.2775 16.7650 17.4350
5th year of service 16.3625 17.1800 17.6950 18.4025
After 5 years of service 17.2250 18.0875 18.6300 19.3750
·.; ,; :.:? ~
.:1
~-.:-.~.
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY
UNITED TRANSPORTATION UNION
CARMEN HIRED ON OR AFTER MAY 2.1989
Carmen's Exhibit 'III' (can't)
TITLE 11/01/98 12/15/99 12/15/00 12/15/01
Car Maintainer-Helper
1st year of service
2nd year of service
3rd year of service
4th year of service
5th year of service
After 5 years of service
Road Car Inspector
1st year of service
2nd year of service
3rd year of service
. 4th year of service
5th year of service
After 5 years of service
Assist. Foreman - Coach Cleaner
1st year of service
2nd year of service
3rd year of service
4th year of service
5th year of service
After 5 years of service
13.7200 14.4050 ' 14.8375 15.4300
14.6375 15.3700 15.8300 16.4625
15.5525 16.3300 16:8200 17.4925
16.4625 17.2850 17.8025 18.5150
17.3775 18.2475 18.7950 19.5475
18.2900 19.2050 19.7800 20.5700
16.6650 17.4975 18.0225 18.7425
17.7725 18.6600 19.2200 19.9900
18.8850 19.8300 20.4250 21.2425
1Q.9950 20.9950 21.6250 22.4900
'21.1025 22.1575 22.8225 23.7350
22.2175 23.3275 24.0275 24.9875
14.6775 15.4125 15.87&0 16.5100
15.6525 16.4350 16.9275 17.6050
16.6400 17.4725 17.9975 18.7175
17.6150 18.4950 19.0500 19.8125
18.5900 19.5200 20.1050 20.9100
19.5775 20.5575 21.1750 22.0225
Conductor and Trainman Exhibit 'I'
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY
UNITED TRANSPORTATION UNION
CONDUCTORS and TRAINMEN HIRED PRIOR TO JANUARY 7, 1982
TITLE
Conductor· Basic * (Hourly)
Conductor· Composlte** (Daily)
Trainman· Basic * (Hourly)·
Trainman· Composlte** (Daily)
11/01/98
19.2125
10.1200
18.8900
4.7300
12/15/99
20.1725
10.1200
19.8350
4.7300
12/15/00
20.7775
10.1200
20.4300
4.7300
12/15/01
21.6075
10.1200
21.2475
4.7300
* Red Circled Rate
** Percentage Increases do not apply to Composite
Conductor Exhibit 'II'
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY
UNITED TRANSPORTATION UNION
CONDOCTORS HIRED ON OR AFTER JANUARY 7,1982
BUT PRIOR TO NOVEMBER 11, 1988
TITLE 11/01/98 12/15/99 12/15/00 12/15/01
Conductor
Entrance 14.1725 14.8800 15.3275 15.9400
7th Month 15.1150 15.8700 16.3450 17.0000
2nd Year 16.0600 16.8625 17.3675 18.0625
19th Month 17.0050 17.8550 18.3900 19.1250
3rd Year 17.9525 18.8500 19.4150 20.1925
31st Month 18.8900 19.8350 20.4300 21.2475
,
. )
· . ~ i
-:,.....
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY
UNITED TRANSPORTATION UNION
Conductor Exhibit 'Ill'
CONDUCTORS HIRED ON OR AFTER NOVEMBER 11 , 1988
TITLE 11/01/98 12/16/99 12/16/00 12/16/01
Conductor
1st 240 compensated days not
exceeding 1 calendar year 14.1725 14.8800 15.3275 15.9400
2nd 240 compensated days not
exceeding 2 calendar year 15.1150 15.8700 16.3450 17.0000
3rd 240 compensated days not
exceeding 3 calendar year 16.0600 16.8625 17.3675 18.0625
4th 240 compensated days not
exceeding 4 calendar year 17.0050 17.8550 18.3900 19.1250
5th 240 compensated days not
exceeding 5 calendar year 17.9525 18.8500 .19.4150 20.1925
After 1200 compensated days
or 5 calendar years service 18.8900 19.8350 20.4300 21.2475
Electrlcals Workers' Exhibit 'I'
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY
UNITED TRANSPORTATION UNION
ELECTRICAL WORKERS HIRED PRIOR TO SEPTEMBER 22, 1981
TITLE 11/01/98 12/15/99 12/15/00 12/16/01
Third Rail Foreman 26.2600 27.5725 28.4000 29.5350
Maintainer. Power/Sub-Station Mtr. • 22.8625 24.0050 24.7250 25.7150
Maintainer, Power/Sub-5tation Oper,· 22.0675 23.1700 23.8650 24.8200
Maintainer, 3rdRaill Power Cist. Mtr. 21.7850 22.8750 23.562"5 24.5050
"Road Car Inspector 22.2175 23.3275 24.0275 24.9875
Maintainer, Electrician 21.6300 22.7125 23.3950 24.3300
Maintainer, Electrician· Lead 22.6300 23.7125 24.3950 25.3300
Maintainer, Power 21.7850 22.8750 23.5625 24.5050
.?':})
:'~". .. j
.......,.:.:-'
Electrlcals Workers' Exhibit 'II'
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY
UNITED TRANSPORTATION UNION
ELECTRICAL WORKERS HIRED ON OR AFTER
SEPTEMBER 22,1981 BUT PRIOR TO MAY_2, 1989
TITLE 1JlO1l98 12/15/U 12/15/00 12/16/01
Maintalner,Power
Entrance 20.5875 21.6175 22.2650 23.1550
2nd year 21.0000 22.0500 22.7125 23.6200
3rd year 21.3900 22.4600 23.1350 24.0600
4th-year 21.7850 22.8750 23.5625 24.5050
Maintainer, Power Distribution
Entrance 20.1250 21.1325 21.7675 -22.6375
2nd year 20.5875 21.6175 22.2650 23.1550
3rd year 21.0000 22.0500 22.7125 23.6200
4th year 21.7850 22.8750 23.5625 24.5050
Road Car Inspector
Entrance &Max. 22.2175 23.3275 24.0275 24.9875
Foreman
Entrance 23.6100 24.7900 25.5325 26.5550
7th month 24.0025 25.2025 25.9575 26.9950
2nd year 25.1125 26.3675 27.1575 28.2450
3rd year 26.2600 27.5725 28.4000 29.5350
Electricals Workers' Exhibit 'II' (can't)
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY
UNITED TRANSPORTATION UNION
ELECTRICAL WORKERS HIRED ON OR AFTER
SEPTEMBER 22,1981 BUT PRIOR TO MAY 2,1989
TITLE 11/01/98 12/15/99 12/15/00 . 12/15/01
Maintainer, Light & Car
Entrance 19.9350 20.9325 21.5600 22.4225
2nd year 20.3800 21.4000 22.0425 22.9250
3rd year 20.7775 21.8175 22.4725 . 23.3725
4th year 21.6300 22.7125 23.3950 24.3300
Maintainer, Light & Car· Lead
Entrance 20.9350 21.9325 22.5600 23.4225
2nd year 21.3800 22.4000 23.0425· 23.9250
3rd year 21.7775 22.8175 23.4725 24.3725
4th year 22.6300 23.7125 24.3950 25.3300
Maintainer's Helper
Entmnce 13.7200 14.4050 14.8375 15.4300
7th month 14.6350 15.3675 15.8275 16.4600
2nd year 15.5475 . 16.3250 16.8150 17.4875
19th month 16.4625 17.2850 17.8025 18.5150
3rd year 17.3750 18.2450 18.7925 19.5450
31st month 18.2900 19.2050 19.7800 20.5700
j
Electrlcals Workers' Exhibit 'III'
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY
UNITED TRANSPORTATION UNION
ELECTRICAL WORKERS HIRED ON OR AFTER MAy 2, 1989
TITLE 11/01/98 12/15/99 12/15/00 12/15/01
Maintainer,Power
1st year of service 16.3425 17.1600 17.6750 18.3825
2nd year of service 17.4300 18.3025 18.8525 19.6075
3rd year of service 18.5200 19.4450 20.0275 20.8275
4th year of service 19.6050 20.5850 21.2025 22.0500
5th year of service 20.6975 21.7325 22.3850 . 23.2800
After 5 years of service 21.7850 22.8750 23.5625 24.5050
Maintainer, Power Distribution
1st year of service 16.3425 17.1600 17.6750 18.3825
2nd year of service 17.4300 18.3025 18.8525 19.6075
3rd year of service 18.5200 19.4450 20.0275 20.8275
4th year of service 19.6050 20.5850 21.2025 22.0500
5th year of service 20.6975 21.7325 . 22.3850 23.2800
After 5 years of service 21.7850 22.8750 23.5625 24.5050
Road Car Inspector
1st year of service 16.6650 17.4975 18.0225 18:7425
2nd year of service 17.7725 18.6600 19.2200 19.9900
3rd year of service 18.8850 19.8300 20.4250 21.2425
4th year of service 19.9950 20.9950 21.6250 22.4900
5th year of service 21.1025 22.1575 22.8225 23.7350
After 5 years of service 22.2175 23.3275 24.0275 24.9875
Electrlcals Workers' Exhibit 'III' (can't)
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY
UNITED TRANSPORTATION UNION
ELECTRICAL WORKERS HIRED ON OR AFTER MAY 2,1989
::;
TITLE 11/01/98 12/15/99 12/15/00 12/15/01
Maintainer, Light & Car
1st year of service
2nd year of service
3rd year of service
4th year of service
5th year of service
After 5 years of service
Maintainer, Light & Car - Lead
1st year of service
2nd year of service
3rd year of service
4th year of service
5th year of service
After 5 years of service
Foreman
1st year of service
2nd year of service
3rd year of service
4th year of service
5th year of service
After 5 years of service
16.2250 17.0375 17.5475 18.2500
17.3000 18.1650 18.7100 19.4575
18.3825 19.3025 19.8825 20.6775
19.4625 20.4350 21.0475 21.8900
.20.5450 21.5725 22.2200 23.1100
21.6300 22.7125 23.3950 24.3300
17.2250 18.0375 18.5475 19.2500
18.3000 . 19.16'50 19.7100 . 20.4575
19.3825 20.3025 20.88~5 21.6775
20.4625 21.4350 22.0475 22.8900
21.5450 22.5725 23.2200 24.1100
22.6300 23.7125 24.3950 25.3300
19.6975 20.6825 21.3025 22.1550
21.0100 22.0600 22.7225 23.6325
22.3275 23.4450 24.1475 25.1125
23.6400 24.8225 25.5675 26.5900
24.9525 26.2000 26.9850 28.0650
26.2600 27.5725 . 28.4000 29.5350
Electricals Workers' Exhibit 'III' (con't)
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY
UNITED TRANSPORTATION UNION
ELECTRICAL WORKERS HIRED ON OR AFTER MAY 2, 1989
<}
TITLE 11/01/98 12/15/99 12/15/00 12/15/01
Maintainers Helper
1st year of service
2nd year of service
3rd year of service
4th year of service
5th year of service
After 5 years of service
13.7200 14.4050 14.8375 15.4300
14.6375 15.3700 15.8300 16.4625
15.5525 16.3300 16.8200 17.4925
16.4625 17.2850 17.8025 18.5150
17.3775 18.2475 18.7950 19.5475
18.2900 19.2050 19.7800 20.5700
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY
UNITED TRANSPORTATION UNION
ENGINEERS HIRED PRIOR TO MAY 26,1981
Engineers' Exhibit 'I'
11/01/98
Train Operator
12/15/99 12/15/00 12/15/01
Hourly Rate •
Hourly Composite ••
• Red Circled Rate
21.6525
0.98875
22.7350
0.98875
23.4175
0.98875
24.3550
0.98875
•• Percentage Increases do not apply to Composite
".~._ .... '
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY
UNITED TRANSPORTATION UNION
Engineers' Exhibit 'II'
,:,~:F:~.:':~.
.,,),
~~.
ENGINEERS HIRED ON OR AFTER MAY 26,1981
BUT PRIOR TO NOVEMBER 22, 1988
11/01/98 12/15/99 12/15/00 12/15/01
Train Operator
Entrance 21.2125 22.2725 22.9400 23.8575
After 231 Days 21.6525 22.7350 23.4175 24.3550
·"_w"·
)
Engineers' Exhibit 'III'
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY
UNITED TRANSPORTATION UNION,
ENGINEERS HIRED ON OR AFTER NOVEMBER 22, 1988
11/01/98 12/15/99 12/15/00 12/15/01
Train Operator
1st 240 compensated days not
exceeding 1 calendar year 16.2400 . 17.0525 17.5650 18.2675
2nd 240 compensated days not
exceedIng 2 calendar year 17.3175 18.1"825 . 18.7275 19.4775
3rd 240 compensated days not
exceeding 3 calendar year 18.4000 19.3200 19.9000 20.6950
4th 240 compensated ciays not
exceeding 4 calendar year 19.4850 20.4600 21.0750 21.9175
5th 240 compensated days not
exceeding 5 calendar year 20.5625 21.5900 22.2375 23.1275
After 1200 compensated days
or 5 calendar years service 21.6525 . 22.7350 23.4175 24.3550
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY
UNITED TRAN_SPORTATION UNION
MACHINISTS HIRED PRIOR TO JULY 3, 1981
Machinists' Exhibit 'I'
.',
TITLE
Machinist/Maintainer
Machinist/Maintainer· Lead
11/01/98
21.6525
22.6525
12/16/99
22.7350
23.7350
12/16/00
23.4175
24.4175
12/16;01
24.3550
25.3550
Machinists' Exhibit 'II'
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY
UNITED TRANSPORTATION UNION
MACHINISTS HIRED ON OR AFTER JULY 3,1981
BUT PRIOR TO·Mav 2, 1989
TITLE 11/01/98 j2/16/99 12116/00 12/16/01
Machinist/Maintainer
Entrance 19.9525 20.9500 21.5775 22.4400
2nd Year 20.4025 21.4225 22.0650 22.9475
3rd Year 20.8025 21.8425 22.4975 23.3975
4th Year 21.6525 22.7350 23.4175 24.3550
Machinist/Maintainer· Lead
Entrance 20.9525 21.9500 22.5775 23.4400
2nd Year 21.4025 22.4225 23.0650 23.9475
3rd Year 21.80'25 22.8425 23.4975 24.3975
4th Year 22.6525 23.7350 24.4175 25.3550
Maintainer's Helper
Entrance 13.7325 14.4200 14.8525 15.4475
7th Month 14.6525 15.3850 15.8475 16.4825
2nd Year 15.5675 16.3450 16.8~50 17,5075
19th Month 16.4775 17.3025 17.8225 18.5350
3rd Year 17.3975 18.2675 18.8150 19.5675
31st Month 18.3125 19.2275 19.8050 20.5975
Machinists' Exhibit 'III'
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY
UNITED TRANSPORTATION l:JNION
MACHINISTS HIRED ON OR AFTER MAY 2,1989
I!.ill 11/01/98 12/15/99 12/15/00 12/15/01
Maintainer
1st year of service 16.2400 17.0525 17.5650 18.2675
2nd year of service 17.3175 18.1825 18.7275 19.4775
3rd year of service 18.4000 19.3200 19.9000 20.6950
4th year of service 19.4850 20.4600 21.0750 21.9175
5th year of service 20.5625 21.5900 22.2375 23.1275
After 5 years of service 21.6525 22.7350 23.4175 24.3550
Maintainer· Lead
1st year of service 17.2400 18.0525 18.5650 19.2675
2nd year of service 18.3175 19.1825 19.7275 20.4775
3rd year of service 19.4000 20.3200 20.9000 21.6950
4th year of service 20.4850 21.4600 22.0750 22.9175
5th year of service 21.5625 22.5900 23.2375 24.1275
After 5 years of service 22.6525 23.7350 24.4175 25.3550
Maintainer's Helper
1st year of service 13.7325 14.4200 14.8525 15.4475
2nd year of service 14.6525 15.3850 15.8475 16.4825
3rd year of service 15.5675 16.3450 16.8350 17.5075
4th year of service 16.4775 17.3025 17.8225 18.5350
5th year of service 17.3975 18.2675 18.8150 19.5675
After 5 years of service 18.3125 19.2275 19.8050 20.5975
\
M of W 1B&B Employee Exhibit 'I'
STATEN ISLAND RAPID TRANSIT OP..E.RATING AUTHORITY ~
UNITED TRANSPORTATION UNION__ / / r
M of W 1B&B EMPLOYEE'S HIRED PRIOR TO FEBRU
/
TITLE
General Mechanic
Trackworker
Trackwalker
Speed-5wlng Specialist
Special Assignment
M19 Model 55 Burro
M21 GradeAII
M22 Forestry Truck
Burner-Welder Specialist
Trackworker-Foreman
11/01/98
21.6525
19.7700
21.6525
21.6525
23.2575
21.6525
26.2600
12/15/99
22.7350
20.7575 .
22.7350
22.7350
24.4200
22.7350
27.5725
12/15/00
23.4175
21.3800
23.4175
23.4175
25.1525
23.4175
28.4000
12/16/01
24.3550
22.2350
24.3550
24.3550
26.1575
24.3550
29.5350
'"
M of W 1B&B Employee Exhibit 'II'
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY
UNITED TRANSPORTATION UNION
M of W 1B&B EMPLOYEE'S HIRED ON OR AFTER
FEBRUARY 19,1981. BUT PRIOR TO APRIL 4,1988
TITLE 11/01..l9.l 12/t5/99 12/15/00 12/16/01
General Mechanic
Entrance 19.9525 20.9500 21.5775 22.4400
2nd Year 20.4025 21.4225 22.0650 22.9475
3rd Year 20.8025 21.8425 22.4975 23.3975
4th Year 21.6525 22.7350 23.4175 24.3550
Trackworker
Entrance 14.8275 15.5700 16.0375 16.6800
7th Month 15,8150 16.6050 17.1025 17.7875
2nd Year 16.8100 17.6500 18.1800 18.9075
19th Month 17.7900 18.6'800 19.2400 20.0100
3rd Year 18.7875 19.7275 20.3200 21.1325
31st Month 19.7700 20.7575 21.3800 22.2350
5' pJ Special Assignment 21.6525 22.7350 23.4175 24.3550.,
I
Special Assignment .23.2575 24.4200 25.1525 26.1575
M19 Model 55 Burro
M21 GradeAII
M22 Forestry Truck
Trackworker Foreman
Entrance 23.6100 24.7900 25.5325 26.5550
2nd Year 24.0025 25.2025 25.9575 26.9950
3rd Year 25.1125 26;3675 27.1575 .28.2450
4th Year 26.2600 27.5725 28.4000 29.5350
,--,-'
M of W / B&B Employee Exhibit 11111
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY
UNITED TRANSPORTATION UNION
M of W / B&B EMPLOYEEIS HIRED ON OR AFTER APRIL 4. 1988
TITLE 11/01/98 12/15/99 12/15/00 12/15/01
General Mechanic
1st year of service 16.2400 17.0525 17.5650 18.2675
2nd year of service 17.3175 18.1825 18.7275 19.4775
3rd year of service 18.4000 19.3200 19.9000 20.6950
4th year of service 19.4850 20.4600 21.0750 21.9175
5th year of service 20.5625 2'1.5900 22.2375 23.1275
After 5 years of service 21.6525 22.7350 23.4175 24.3550
Trackworker
1st year of service 14.8275 15.5700 16.0375 16.6800
2nd year of service 15.8150 . 16.6050 17.1025 17.7875
3rd year of service 16.8100 17.6500 18.1800 18.9075
4th year of service 17.7900 18.6800 19.2400 20.0100
5th year of service 18.7875 19.7275 20.3200 21.1325
After 5 years of service 19.7700 20.7575 21.3800 22.2350
Trackworker Foreman
1st year of service 19.6975 20.6825 21.3025 22.1550
2nd year of service 21.0100 22.0600 22.7225 23.6325
3rd year of service 22.3275 23.4450 24.1475 25.1125
4th year of service 23.6400 24.8225 25.5675 26.5900
5th year of service 24.9525 26.2000 26.9850 28.0650
After 5 years of service 26.2600 27.5725 28.4000 29.5350
M of W1B&B Employee Exhibit 'III' (con't)
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY
UNITED TRANSPORTATION UNION
M of W 1B&B EMPLOYEE'S HIRED ON OR AFTER APRIL 4. 1988
TITLE 11/01/98 12/fs/99 12/15/00 12/15/01
Apprentice - Gen'l Mechanic
1st year of selVlce 13.3625 14.0300 14.4500 15.0275
2nd year of selVlce 14.4450 15.1675 15.6225 16.2475
3rd year of selVice 15.5250 16.3025 16.7925 17.4650
4th year of selVlce 16.6075 17.4375 17.9600 18.6775
5th year of selVlce 17.6950 18.5800 19.1375 19.9025
After 5 years of selVlce 18.7825 19.7225 20.3150 21.1275
Special Assignment
1st year of selVice 16.2400 . 17.0525 17.5650 18.2675
2nd year of selVlce 17.3175 18.1825 18.7275 19.4775
3rd year of selVlce 18.4000 19.3200 19.9000 20.6950
4th year of selVlce 19.4850 20.4600 21.0750 21.9175
5th year of selVice 20.5625 21.5900 22.2375 23.1275
After 5 years of selVlce 21.6525 22.7350 23.4175 24.3550
Special Assignment
M19 Model 55 Burro, M21 GradeAII,
M22 Forestry Truck
1st year of selVlce 17.4450 18.3175 18.8675 19.6225
2nd year of selVlce 18.6050 19.5350 20.1200 20.9250
3rd year of selVlce 19.7700 20.7575 21.3800 22.2350
4th year of selVlce 20.9325 21.9800 22.6400 23.5450
5th year of selVice 22.0950 23.2000 23.8950 24.8500
After 5 years of selVlce 23.2575 24.4200 25.1525 26.1575
· .. /
Sheet Metal Workers' Exhibit 'III' (con't)
STATEN ISLAND RAPID TRANSIT OPERATING Al:JTHORITY
.. UNITED TRANSPORTATION UNION
SHEET METAL WORKERS HIRED ON OR AFTER MAY 2,1989
· .... ,'
(memo) TITLE 11/01/98 12/15/99 12/15/00 12/15/01
Senior Equip. Mtr.
20.9575 1st year of service 21.7425 22.8300 23.5150 24.4550
22.3500 2nd year of service "23.1875 24.3475 25.0775 26.0800
23.7425 3rd year of service 24.6325 25.8650 ·26.6400 27.7050
25.1450 4th year of service 26.0875 27.3925 28.2150 29.3425
26.5425 5th year of service 27.5375 28.9150 29.7825 30.9750
27.9425 After 5 years of service 28.9900 30.4400 31.3525 32.6075
Sheet Metal Workers' Exhibit 'III'
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY
UNITED TRANSPORTATION UNION
SHEET METAL WORKERS HIRED ON OR AFTER MAY 2, 1989
TITLE 11/01/98 12/16/99 12/16/00 12/16/01
Maintainer
1st year of service
2nd year of service
3rd year of service
4th year of service
5th year of service
After 5 years of service
Maintainer Electronic
1st year of service
2nd year of service
3rd year of service
4th year of service
5th year of service
After 5 years of service
Maintainer· Helper
1st year of service .
2nd year of service
3rd year of service
4th year of service
5th year of service
After 5 years of service
16.2400 17.0525 17.5650 18.2675
17.3175 18.1825 18.7275 19.4775
18.4000 19.3200 19.9000 20.6950
19.4850 20.4600 21.0750 21.9175
20.5625 21.5900 22.2375 23.1275
21.6525 22.7350 23.4175 24.3550
16.7625 17.6000 18.1275 16.6525
17.8900 18.7850 19.3475 20.1225
19.0025 19.9525 20.5500 21.3725
20.1200 21.1250 21.7600 22.6300
21.2425 22.3050 22.9750 23.8950
:22.3550 23.4725 24.1775 25.1450
13.7325 14.4200 14.8525 15.4475
14.6525 15.3850 15.8475 16.4625
15.5675 16.3450 16.6350 17.5075
16.4775 17.3025 17.8225 18.5350
17.3975 18.2675 18.8150 19.5675
18.3125 19.2275 19.8050 20.5975
Sheet Metal Workers' Exhibit '11'
STATEN ISLAND RAPID TRANS.IT OPERATING AUTHORITY
UNITED TRANSPORTATION UNION
SHEET METAL WORKERS HIRED ON OR AFTER
DECEMBER 29,1981 BUT PRIOR TO MAY 2.1989
TITLE 11/01/98 12/15/99 12/15/00 12/15/01
Maintainer
Entrance
2nd Year
3rd Year
4th Year
Maintainer Electronic
Entrance &Max.
Senior Equlpt. Maintainer
Entrance
7th Month
2nd Year
Maintainer - Helper
Entrance
7th Month
2nd Year
19th Month
3rd Year
31st Month
.19.9525 20.9500 21.5775· 22.4400
20.4025 21.4225 22.0650 22.9475
20.8025 21.8425 22.4975 23.3975
21.6525 22.7350 23.4175 24.3550
22.3550 '23.4725 24.1775 25.1450
27.5875 28.9675 29.8375 31.0300
27.9900 29.3900 30.2725 31.4825
28.9900 30.4400 31.3525 32.6075
13.7325 14.4200 14.8525 15.4475
14.6525 1~.3850 15.8475 16.4825
15.5675 16.3450 16.8350 17.5075
16.4775 17.3025 17.8225 18.5350
17.3975 18.2675 18.8150 19.5675
18.3125 19.2275 ·19.8050 20.5975
Sheet Metal Workers' Exhibit 'I'
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY
.UNITED TRANSPORTATION UNION
SHEET METAL WORKERS HIRED PRIOR TO DECEMBER 29. 1981
TITLE 11/01/98 12/15/99 12/15/00 12/15/01
Maintainer/Plumber 21.6525 22.7350 23.4175 24.3550
Maintainer/Pipefitter 21.6525 22.7350 23.4175 24.3550
.Maintainer Electronic/
Equlpt. Maintainer 22.3550 23.4725 24.1775 25.1450
Senior Equlpmentt Maintainer 28.9900 30.4400 31.3525 32.6075
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY
UNITED TRANSPORTATION UNION
SIGNALMEN HIRED PRIOR TO JUNE 9, 1981
Signalmens' Exhibit 'I'
\
i
/
TITLE
Signal. Foreman
Maintainer, Signal
Maintainer, Signal Inspector"
11/01/98
26.2600
21.8150
22.0175
12/15/99
27.5725
22.9050
23.1175
12/15/00
28.4000
23.5925
23.8100
12/15/01
29.5350
24.5350
24.7625
Signalmens' Exhibit 'II'
'1
J
I..._....
/
",-,'
Signalmens' Exhibit 'III'
STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY
UNITED TRANSPORTATION UNfoN
SIGNALMEN HIRED ON OR AFTER NOVEMBER 7,1988
TITLE 11/01/98 12/15/99 12/15/00 12/15/01
Signal·Foreman
1st year of service 19.6975 20.6825 21.3025 22.1550
2nd year of service 21.0100 22.0600 22.7225 23.6325
3rd year of service 22.3275 23.4450 24.1475 25.1125
4th year of service 23.6400 24.8225 25.5675 26.5900
5th year of service 24.9525 26.2000 26.9850 28.0650
After 5 years of service 26.2600 27.5725 28.4000 29.5350
Maintainer, Signal
1st year of service 16.3650 17.1825 17.6975 18.4050
2nd year of service 17.4475 18.3200 18.8700 19.6250
3rd year of service 18.5475 19.4750 20.0600 20.8625
4th year of service 19.6325 20.6150 21.2325 22.0825
5th year of service 20.7275 21.7650 22.4175 23.3150
After 5 years of service 21.8150 22.9050 23.5925 24.5350
Maintainer Helper, Signal
1st year of service 13.7325 14.4200 14.8525 15.4475
2nd year of service 14.6550 15.3875 15.8500 16.4850
3rd year of service 15.5675 16.3450 16.8350 17.5075
4th year of service 16.4775 17.3025 17.8225 18.5350
5th year of service 17.4000 18;2700 18.8175 19.5700
After 5 years of service 18.3125 19.2275 19.8050 20.5975

NYCT OLR rax: II OO:JLI:J/U
MEMORANDUM OF UNDERSTANDING
\" ..
'--e
Agreement made between the MTA STATEN ISLAND RAPID TRANSIT OPERATING
AUTHORITY (hereinafter referred to as "Staten Island Railway") and the NEW YORK
CITY TRANSIT AUTHORITY (hereinafter referred to as '"New York City Transit
.AuthoritY1 and jointly referred to as the "Authorities") and the UNITED
TRANSPORTATION UNION (hereinafter referred to as the "Unionj.
It is mutually agreed tl18t the collective bargaining agreement between the Authorities and
. the Union shall be amended as follows:
1. TERM
This agreem~t shaD commence on December 15, 2002 and continue in effect through
December 31. 2006. This agreement is subject to approval ofthe Metropolitan
Transportation Authority ("MTA") Board and ratification ofthe membership of the Union.
2. WAGES
a. As soon as practicable and following full and :final ratification by the
_membership and MTA Board ratification, the Authorities shall pay a one-
time-non-recurring lump.~ payment of$1,000 to each employee who
meets the eligibility requirements specified herein.
In order to be eligible to receive the above referenced lump sum payment,
the employee must have been on the payroll on Janucuy 1, 2003 and January
1, 2004. However. ifan employee was hired before January 1. 2003 and
", ....-.
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retired, was injured on duty or was otherwise offpay status, for reasons
other than tbosementioned below. prlorto January 1.2004, the employee
will be entitled to a pro-rala share ofthe lump sum. Fifteen days or more on
the payroll in a month shall constitute a month ofservice. Founeen days or
less shall not. Example: an employee retires on September 1, 2003. Such
employee bad eight months on the payroll and shall receive 8112ths ofthe
lump sum amount. Employees who were terminated or voluntarily resigned
during 2003 shall not be entitled to the lump sum payment or any pro-rata
. .
share ofthe lump sum payment. .
b. Effective December 15. 2003, the hourly and daily wage rates and annual
salaries in effect on December 14, 2003 shall bein~edby (3) percent.
c. Effective December 15, 2004, the hourly and daily wage rates and annual
salaries 'in dfect on December 14.2004 shall be increased by (3) percent.
d. Effective December 15, 2005. the hourly and daily wage rates and annual
salaries in effect on December 14. 200S shall be increased by (3) percent
e; The December 15, 2003 retIoactivewageincrease of (3) percent shall be
granted onlyto CUIl"ent employees for service perfonned in 2004, and on a
prorated basis for employees for service performed~ 2004, and on a
prorated basis for employees who,~ 2004: 1) retired; ,2) died; 3)
. .
NYCT OLH raX:/IOU""'''''U
resigned while having a vested right to a pension under the Staten Island
Rapid Transit Operating Authority Pension Plan; 4) were dismissed and
subsequently reinstated or rehired with seniority restored.
~. PENSION PLAN
a. Effective upon full and final ratification~ approval ofthis agreemen~ the
parties agree to amend the Staten Island Rapid Transit Operating Authority
Pension Plm (hereinafter referred to as the "SIRTOA Plan") to provide that for
a sixty (60) day period following such full an4 final ratification and approval,
current employees, who ar~not members ofthe SIRrOA Plan. will be offered
the opportunity to join the SIRTOA Plan. Such employees shall be entitled to
credited service for employment with SIRTOA on or after May 2, 1989 and
will be required to pay retroactive required member contributions for all "such
credited servicc" in accordance with Article 4, Section 4.01 ofthe SIRTOA
Plan.
b. The Union agrees that it is the present intention ofthe Authorities to merge the
SIRTOA P).an with the MTA Defined Benefit Plan, creating a new defined
benefit program within the Plan (hereinafter referred to as the "New SIRTOA
Program'') and the union has no objection to said merger. Furthermore, in the
event the intended merger occurs, the Union will take no action to aid,
encourage or support. (financially or otherwise) any person who commences or·
pursues legal action ofany kind challenging the merger.
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c. Effective January I, 2005, the pension benefits ofthe employees in the
SIRTOA Plan will be changed as follows: all members of the New SIRTOA
Program will be eligible for a service retirement after 30 years ofcredited
service at age 55. pursuant to the same tenns and conditions as the MTA DB
Plan; all members will vest after 5 years ofcredited service and will be eligible
to collect a retirement benefit, pursuant to the MTA DB Plan, at age 62; all
members shall be entitled to early vesting, early retirement, and have the
ability to purchase military time whiC?h oCCUITCd prior to their SIRTOA
employment, pursuant to the same tenns and conditions as the MTA DB Plan;
all vested,members will have the same death benefit coverage as the MTA DB
Plan; and members with more than 5 but less than 10 years ofcredited service
will be eligible for a refund of employee contributions pursuant to the same
terms and conditions as the MTA DB Plan.
d. Upon merger the New SIRTOA Program will be administered in accordance
with the terms and conditions ofthe MTA DB Plan and will be governed by
the MTA Board ofPcnsion Managers. Additionally. all 8dmibistrative
fimctions, including the Medical Board, for the New SlRTOA Program will be
established pursuant to the same tenns and conditions as the MTA DB Plan.
e. The merger described above will take effect only after all of the mDons
representing members in the SIRTOA Plan have full and final ratification as
well as MTA Board approval ofagreements supporting the merger ofthe
SlRTOA Plan with the MTA DB Plan.
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f. Effective upon full and final ratification and approval of this agreement
members wIll not be entitled to take any.new pension loans. Any and all
pension loans issued pursuant to the tenns of the SIRTOA Plan shall continue
to be repaid pursuant to the existing tenns and conditions until paid in full.
Any balances remaining at time ofretirement shall be governed by the rules of
the SIRTOA Plan in effect prior to the full and final ratification and approval
ofthis agreement.
g. Recognizing that the anticipated merger of the SIRTOA Plan and the MTA DB
Plan is a material condition for the benefit enhancements agreed to herein. the
parties agree that in the event there is any successful or partially successful
challenge to the anticipated merger~ the benefit provisions in effect prior to the
fUll and final ratific:a.tion and approval of this agreement will be reinstated and
the benefit enhancements provided. in this agreement will cease immediately.
4. REALm BENEFITS
Domestic partner coverage sbal1be adde4 under the same rules applicable
to non-represented employees ofthe MTA NYCT.
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IN WITNESS WHEREOF, the parties h~eto have set their hands and seals as of the 'Z\
day ofOctober. 2004.
New York.. New York
FOR TIm UNITED TRANSPORTATION UNION FOR 1HE NEW YORK CITY
TRANSIT tm:IORlTY
STIPULATIONS & SIDE LETTERS
Vacation Memorandum
Fare Collection at St. George Tenninal
Change ofEmployees Start Time - Mtce. Division
Trackman's Work-Retaining Walls Capital Construction
Rule 36(b) and 37(a) - Burro Crane Rate ofPay
Lead Employees - Carman, Machinist, Electrician
Lead Electrician Premium Pay
Overtime (Rule 28)
Beginning & End ofDay (Rule 26)
(Conductors & Trainmen)
Rule 36(b) and 37(a) - Grade - All Excavator Rate ofPay
Health & Welfare Benefits
Retiree Medical Benefits
September 22, 1992
June 30, 1993
March 29, 1995
May 17,1995
March 25, 1996
September 5, 1996
February 11, 1997
November 10, 1997
March 1, 1999
January 11, 2000
March 23, 2001
May 18,2005
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O~TIRG AUTHORITY
Staten Island, New York 10301
MEMQRARDUM
September 22, 1992
TO:
FROM:
William Marringer, Acting Superintendent, Transportation
. ~~~~~---Samuel S. Holmes, General sUperintendent, Operations
SUBJECT: VACATION PROVISIONS, UTU LOCAL CHAIRMAN AND VICE CHAIRMEN
An agreement has been reached between the Authority and the
. Uni ted Transportation Union (UTU) regarding· the use of vacation by the
Local Chairman and his Vice Chai~en, Henceforth, Local Chairman
Edward J. Carney and Vice Chairmen J. Martin, D. Jackson and C. Cummings
will be permitted to use one week of vacation in single days each
vacation year.
Th"'erefore, these individuals will not select one week of their
:ntitlement during the annual vacation s·election and that week will be
~xpended in days, subject to the demands of the service.
cc: GJG
WVM
DCF
KJB
JEK
EJC (UW)
TOTAL P.16
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(taJ~taten Island Rapid TransitOperating AuthQrity
. M~itanTransponation Authority ..
~
358 St. MarIesPlace
Staten lsIanc1. NY 10301
(718) 876-8261
June 30, 1993
Mr. Edward J. Carney
Local Chairman
United Transportation Union
39 Fingerboard Road
Staten Island, New York 10305
Dear Mr. Carney:
This will confirm our agreement, reached at our
conference on May 24, 1993, regarding fare collection at St.
George Terminal.
It is understood by the parties that the duties and
responsibilities of collection and inspection of transportation
at St. George currently performed by the -Box Job-, described
in Superintendent's Notice 01-1988 (as amended) and referred to
on the Crew Assignment Sheets as TC1 and Te2, are the exclusive
work of Train Service employees. It is also understood that,
the Staten Island Rapid Transit Operatirig Authority (SIRTOA)
intends to modify its present form of fare collection to
include acceptance of electronically encoded transportation.
Therefore, it is hereby agreed that:
Until such time as SIRTOA modifies its present form of
fare collection to include acceptance of
electronically encoded transportation, the duties and
responsibilities of collection and inspection. of
transportation at st. George currently performed by
the "Box Job u will remain the exclusive work of Train
Service employees.
--------------------_._--------- ---------M"mbers oftne Board PelOt E. Slang! Lilyan H. Allinilo H"rblPn J. Litlen
ahillltMn attd l.a\lra O. Blackburne F'ltCharo T Na 511
ChiefEJtlPCUlive Offlf;., SlltftIeyBrozenoll LUCiuS J. Ri,cio
Daniel T. Sunnell W8neIl S. DoIny JO~h\ $o,"nc.
First Vic:. Chsinolan Tnomas F. Eg811 Edward A Vrooma"
BMy Feinstein Robe" F. Wagner J,
BsfOSf3 J. ~'e Allred E 'Wlf'-,
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·~June 30, 1993
Edward J. Carney
At such time as SIRTOA modifies its present form of
fare collection to include acceptance of
electronically encoded transportation, the duties and
responsibilities of collection and inspection of
transportation at St. George, currently perfo~ed by
the -Box Job", will be performed electronically by the
Agents assigned to the St. George Booth.
Concurrently, no further Train ser~ice assignments
will be made to perform this work at St. George
Terminal and no claim for this work will be made by
the organization or the employees represented by the
organization.
Sincerely,
~~~,".cAk.
George ~vernale
General Manager,
Staten Island, Division
AGREED: ...........-:f_.-H.~---......-o::;~-+----
Edwa
x
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I) Staten Island Railway
.March 29, ·1995
Mr. Louis S. Russo
Local~I440
UDited Transporwion Union
209 Jefferson Avenue
Staten Island, New York 10306
Dear Mr. Russo:
This will confum the status of our discussions relative to the carrier's change of
Maintenance J;)ivisi~n employees' starting times to achieve improved productivity
through more effective utilization of "track time".
Discussions between the carrier and the organization reprding the change
commenced in December of 1994. .As stated at ycsterda:y's conference, the
mganization opposes any such change. It is the canie(s position that, under the
conttolliog agreements, it has the right to change the starting time for covered
employees in the Maintenance ofWay DepadDient and Bridge and Building
Department (as specified by that agreement), and the Signal Department. However,
as provided by Rule 2 ofthe Shop Craft agreement, the starting time of any shift for
covered employees shall be arranged by mutual understanding.
Therefore, as stated, the camer will change the starting time ofTack Worker
Foremen,. Track Workers and Signal Department employees (as specified), effective
Monday, April 3, 1995. We will continue to evaluate the actual service requirements
of the~Maintenance Division employees and continue our disCussions
regarding the starting time ofShop Craft employees.
Sincerely,
~~r:Z:r~~ofmes
ChiefOfficer (General Manager)
Staten Island Rapid Transi!
Operating Authority
cc: M J. Canino (UI1.J)
w. v. Massi
J. H. McCabe
MTA Staten Island Ra,lwav is an agency of me MetroPOlllan Transportation Authority
Peter E. Stangl. Chairrr.e" and Chief E:tecutive Officer
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358 St. MarkS Place
Staten Island. NY 10301·2417
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8 Staten Island Railway .
May I?, 1m
Mr. Louis S. Russo
Local Chairman, Local #1440·
United TransportaJion Union
209 Jefferson Avenue
Staten Island, New York 10306
Rc: Retaining WaDs, Capital Construction 1995 -1996
Dear Mr. Russo:
This will confirm our agreement, reached at today's conference, regarding the
distribution ofwork relative to the above mentioned projects.
It is acknowledged by the parties that PaIagraph (d) ofRule 1 - Classification of
Work, contained in the Consolidated Agreement. dared April 4, 1988, covering
employees of the Maintenance ofWay and Bridge and Building Departments, as
specified. states that: "Wark required in the COl1StrUction and maintenance ofthe
roadway and track will be pctformcd by track forces." The Note associated with the
above paragraph states that: "The fonowing wOIk will be considered a trackman's
work: R~1aying and repairing ofcrossing plank, except at crossings planked solid and
requiring framing or fitting, temporazy repairs to platforms, roofs, and other similar
work required to be done at once to prevent damage to persons or other property,
painting ofswitch stands or other track appliances...
However, in order to ensure the most efficient aDd effective prosecution ofwork in
coDnCCtion with these specific projects, it is undeIStood aDd agreed that employees of
the Maintenance ofWay and Bridge and BuildingDepartmen2s, as specified, will be
assigned as foDows:
Regular WOIk Pm (excluc1ing Saturday!. SundaYs and Holidays) -
It is anticipated that approximately eight (8) employees may be utilized.
Distribution ofwork wiD be: four (4) Maintenance of Way Department
employees (trackmen) and four (4) Bridge and Building Department
employees (General Mechanics and Appren1ices).
MTA Staten ISlana ~ilway IS an agency of the Metropolitan Transportation Authority
Peter E. Stangl Chairma:'l and Chief EX&Cl/live Officer
::II H I CN 1 ::IL...HNlJ I"tH 1l..Wr'1 r r .I.CCrc~c r • .I."" .I.e
.,- ..
'. '
",
:)
...
-
Louis S. Russo
pagc2
May 17,1995
Qyertime Work Days (Saturdays, Sunckvs and Holidays) -
It is anticipated that approximately twelve (12) or more employees may be
utilized. Work will be offered in accordance with seniority, first to
employees of the Bridge and Building Department, as specified, and then to
employees ofthe Maintenance ofWay Departmen~ as specified In addition.,
the above conditions having been satisfied, a Bridge and Building
Department Foreman will be utilized on such overtime days.
It is not the intent of the partics to modify the controlling agreement, but to address
the specific projects only. This agreement is made without prejudice, and an other
such work will be perfonncd in fun accordance with the applicable agrcement(s).
Very 1rUlyyours,
-4"~~,£ _~~~HoJmes
Chief0fIicer (General Manager)
Staten Island Rapid Transit
0peIa1iDg Authority
Accepted and Agreed: .....£__%--=--A...~""'-'~;,...;;U=o=";,,,.. _
Louis S. Russo, Local Chairman #1440
United Transportation Union
cc: M 1. Canino (UfU)
J.K McCabe
O.P, Swords
............. 'wwc;.....,.... ,. __ .. _
358 St. Marks PIce
S1Id8n 1sIend, NY 10301·2417
11 Staten Island Railway
March 25, 1996
Michael J. Canino
General ChaiIman
United Transportation UniOn
General Committee of Adjustment 505
200 W. MaiD Street Suite 103
Babylon, New York 11702
R.e: Wage Rate Conference
AgreeQ:-iJ-':"';"'~~q....--_
MichaeIJ. 0
General·CbainnaJt
U~ TranspoI'!a1ion Union
~~S&R~
Louis S. RllSSO
Local Cbainnan
W.Massi
J. McCabe
o. Swords
file
_19mt.c
cc:
Dear Mr. Canino:
1lrls wJ1l conunemorate our wage rate conference held on March 19, 1996, pursuant to Rule
36(b) and 37(a) of the Consolidated Agreemem Between Staten Island Rapid Transit
Operating Authority 2II1d The International Brotherhood. ofTeamsters, M ofW and B & B
Employees, As Specified. for Employees eu.rrendy represented by the United Transportation
Union, Local 1440. with rq,rard to the rate ofpay for
M ofW emp~yeesassigned to operate a Model 55 Burro Crane..
It was agreed that this equipment wm be operated by employees holding seniority as Speed
Swing Specialist. and fully qualified on the operation of this piece ofequipment, at a final
step rate ofS2L722S per hour, with Exhibit 11 and Exlu"bitm interim step rates calculated at
the appropriate percentage schedule. This rate will be applicable only for time assigned to
operate a Model 55 Burro Crane; as qualified by Rule 22 ofthe Consolidated Agreement. It
was funher agreed that this rate will be made a part of the genCral wage schedule for
employees governed by the aforementioned agreemenL
This memorandum ofconference will be effective April 11. 1996.
Sincerely,
~~
anefOffie= (General Manager)
Staten Island Rapid Transit
Operating Authority
MTA staten Island Railway Is an agency of the Metropolitan Tr:aMp0ft8tion Authority
. E. Virgil Conway. Chairman
_....... ,~, .-.... .. ,., ...... -..., ..
. i
60 Bay SIreet
Staten 1sI:Ind. NY 10301·251•
estaten Island Railway
September 5.1996
Mr. Louis Russo
Local Chairman 1440
United Transportation Union
209 Jefferson Avenue
Staten Island, NewYork 10306
Dear Mr. Russo:
Ref.: Lead Positlon, Shop Craft Emp!cyees
This will commemorate cur understanding concerning Lead Employee in the v~rious
Mechanicai Department Shop Craft Titles. As mentioned. th~ intent of this position is to
provide better communication of information from department management to those
employees performing the tasks nec~ssary for meeting productlen rEquiremen~.
There shall be a Lead Employee for the following tnree (3) Mechanicsl Department Shop
Craft Titles: Ca.l;man{Car Maintainer),' Machinist-and E1ectri~i2'n_ These ~mployee shall be
allowed a stra~ghUimE_premium paymentofon'ffdoltar-(St.eB) perhowworkee. II" addition
to responsibilities of th~ir regular position, Lead Employees will:
• Report attendance/absence of employees in assigned wor!< group;
• Relay instructions and daily work aSSignments to employees of assigr.ed work
group;
• Distribute and collect written reports tolfrom employees ii'l assigned work group;
• ?ro'Jide reports of quantity ofproduction by. employees in assigned work group:
• Assist management with instruction and training of employees in the appropriate
titles.
As stated, selection will be based on expression of interest and seniority in craft associated'
with work group. Further, employees with a service record containing any significant
disciplinary action assessed within the previous five (5) years will not be considered for the
position(s) .
Sincerely.
~~~Samuel S. Holmes
Chief Officer (General Manager)
Staten Island Rapid Transit
Operating Authority
:A ~:;QUnderstood and : :~Gl..~4" ;<\~ U" ..)..s-'
Agreed Louis S. Russo, Local Chairman
United Transportation Union
Local 1440
cc: M. Canino (UTU)
G. McGowan
file
W. Massi
O. Swords
MTA Staten Island Railway is an agency of the Metropolitan Transportation Authority
E. Virgil Conway, Chairman
-.
e Staten Island Railway
February 11, 1991
Mr. Louis S. Russo.
Local Chainnan 1440
United Trcmspottation Union
209 Jefferson Avenue
Staten Island, NY 10306
Re: Leaer Position. B&B Electrician
Deal: ~1r. Russo:
This will comm~morate our underStanding concerning a L~ad Electrician in the Brid~e and
Building Department. As mentioned. the intent ofthis position is to pr~vide better
commwlication of infonna\ion trom department managem~ntto those employees pertonning
the tasks nec:eSS3IY for meeting production requin.-ments.
The lc3d Electrician position will be established by the Bridge and Buildin~ Depamnent
within one (I) month ofthe execution of this agreeancnt and remain in existence until such
time as an Electrician Foreman., Bridge and Building Oep3Jtment is appoint.:d. This
employee shall be allowed astraigbt time premium payment ofone dollar ($1.00) per hour
worked. rn addition to responsibilities oftheir regular position. Lead Employee will:
• Report attendance/absence ofemployees in assigned work group~
• Relay instructions and daily work assignments to employees ofassigned work group~
• . Dislribute and collect written reports to/from employees in ac;signcd work group;
• Provide repol1s of quality of production by employees in assigned work group: and
• Assisr managemenr with instrUction and training ofetnployees in the appropriate titles.
As sailed, selection will be based on expression of interest and seniority in B & B Electrical
craft. Funher. employees with a service record containing any significanl disciplinary action
assessed within the previous five (S) years will not be considered for the position.
Sincerely.
~~~..,-~~.....------s;-~I f Hohnes
Chief Officer (General Martager)
Slaten Island Rapid Transit
Operating Aurhority
Understoo.d~d ;. . ')
Agreed: 'J ......! ',; ..J. ~.' .. ,. ~,~-
Louis S. Ru.'iso. Local Chainnan
United Transportation Union
Local 1440
J. McCabew. Massi
D. J, Yarczower
cc: M Canino (UTU)
o. P. $wNds
1lT:i")711&: tl1.11
'~t,T.A S:iH;I~ 1$1~;ld Railw~f ,,:: Oill agr;IlC': of the Metrooolitan T,amip,,'13lo0n Aulilcrily. SlatS 01 New York
E. Vit;lil Ccr"'~<iY.CtI.1irman . .
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STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY
and
THE t)NITED TRANSPORTATION UNION, representing
Employees In The Maintenance of Way Department
and The Bridge and Building Department
.As Specifi~d
'SUPPLEMENTAt INTERPRETATION AGREEMENT: Rule 28 • Calls
This Supplemental Interpretation Agreement made on the 10th day of November. 1997.
by and between the Staten Island Rapid Transit Operating Authority (hereinafter
referred to as the Authority) and the United Transportation Union (hereinafter referred
to as the Union) representing Employees in the Maintenance of Way Department and
the Bridge and BuildingOepartment. as specified in the CONSOLIDATED
AGREEMENT Between the STATEN ISLAND RAPID TRANSIT OPERATING
AUTHORITY and THE INTERNATIONAL BROTHERHOOD OF TEAMSTERS. M of W
Employees and B & B Employees dated April 4. 1988, constitutes an agreement on the
interpretation of and application of related supplemental provisions of Rule 28 - Calls,
as contained herein.
calls for Overtime
Assignment of Scheduled Overtime Work and after hours calls for Overtime Work to
Maintenance of Way (M of W) and Bridge and Building (B&B) Department employees
will be made from the Overtime list Employees covered by this agreement desiring to
have their names placed on the Overtime list, wiJl notify the Superintendent (or
designee) of their respective Department in writing. The Overtime List shall be in effect
for a period of six (6) months: the Spring list shalt be in effect from March 1, to August
31; the Fall List shall be in effect from September 1. to the last day in February of the
following year. Spring notifications must be made no later than February 15. and Fall
notifications must be made no later than August 15, of each year, and will remain in
effect for six (6) months, unless terminated under one or more of the conditions below.
Covered employees will be selected for overtime from the Overtime List in seniority .
order. Unless prevented by reasonably unforseeable circumstances, the Department
will program all Scheduled Overtime to commence no less than eight (8) hours prior to·
scheduled start of an affected employee's regUlar scheduled work day.
An employee on the Overtime List may request to be marked ·unavailable" for overtime
work on any particular day or one or both consecutive relief days. no later than 12:01
AM on the day prior to the day or relief days (for example. any employee whose
scheduled relief days are Saturday and Sunday must notify the Superintendent, or his
designee. prior to 12:01 AM Friday to be "unavailable" for Saturday and Sunday, and
prior to 12:01 AM on Saturday to be "unavailable" for Sunday). Any refusal to accept a
call, or being unavailable when called will result in the employee being placed at the
bottom of the Overtime List for that day. An eighth (8th) refusal of service, including·
being unavailable when called, will result in the employee's name being removed from
the Overtime List for the remainderofthat specific six (6) month Overtime List period.
An Overtime Ust employee accepting a wireiess communication device (pager, or like
equipment) will be compensated one (1) hour at the applicable straight time rate of pay
for each twenty four (24) hour period during which he/she is assigned to carry the pager
while off duty. Such employees are expected to respond promptly to all pages and are
to report for service no later than two hours from the time of their response. /n addition
to the aforementioned allowance. employees responding to a page wiil be
compensated from the time of his/her response. provided that the employee responds
within thirty (30) minutes of the page. and reports for dUty at the designated location
within two (2) hours of the response. Except when an employee indicates 'their
"unavailability," as provided in the preceding paragraph of this interpretation agreement,
a failure to accept a wireless communication device (pager, or like device) will
constitute "unavailable when called" under this interpretation agreement.
Notification of Scheduled Overtime to an on-duty employee, shall not be considered as
a call as prOVided in the second paragraph of Rule 28 (a).
Except when called for service. the assignment of a pager while off duty shall not
constitute a call as provided in Rule 28.
Unless specified. this interpretation agreement does not modify or expand on any Rules
or Agreements with regard to the assignment or payment of overtime.
Agreedonthis~Dayof_ /./,sr' 1997
.... /i j'/0. ...-: • ..I''' ..... •/~_IJ'~" \;-,\,.."--"
~Sa'ifi'uelS....Holmes •
Chief Officer (General Manager)
Staten Is/and Rapid Transit
Operating Authority
11(1019712:25 PM
£% )~w:~,
Louis S. Russo
local Chairman
loca:1440
United Transportation Union
-.
)
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STATEN ISLAND RAPID TRANSIT OPERATING AUTHORITY
AND
THE UNITED TRANSPORTATION UNION
SUPPLEMENTAL AGREEMENT: Beginning and Ending of Day (Rule 26)
This Supplemental Agreement made on the 1$t day ofMarch, 19~9, by and between the
Staten Island Rapid Transit Operating Authority (hereinafter referred to as the Authority)
and the United Transportation Union (hereinafter referred to as the Union) representing
Employees, as specified in the CONSOLIDATED AGREEMENT Between the STATEN
ISLAND RAPID TRANSIT OPERATING AUTHORITY and THE UNITED'
TRANSPORTATION UNION, Conductors and Trainmen, dated November 11,19,88,
constitutes an agreement to supplement the provisions of Rule 26.
BEGINNING AND ENDING OF DAY
Conductors' and trainmen's time shall commence at the time they are required to
report for duty and continue until the time they are relieved from duty. The Management
may designate the time for reporting for duty.
Pay of conductors and trainmen will continue until they reach the point at which they
started work.
Exception: In the event a Condu~or or Trainman is assigned to Work Train
Service, upon release from duty, the employee shall have the choice ofreporting
offduty at Clifton Shop or at their original reporting terminal. In order to exercise
the latter choice, however, the employee, after properly securing their train and
after confirming with proper authority that they have been released from duty, will
proceed without delay to the said terminal, and if they do so, the time necessarily
spe,nt in so doing will be treated as part of their working time. Irrespective of
which choice they make, they will not be allowed more than eight (8) hours pay
for the day unless their total working time during the day shall have been in
excess ofeight (8) hours.
It is agreed by and between the parties that any provision of this agreement
requiring legislative action to permit its implementation by amendment of
law or by providing the additional funds therefor, shall not become effective
until the appropriate legislative body has given approval.
Except as specified, 'this agreement does not modify or expand on any other RUles or
Agreements. ,
Agreed on this 1st Day of March 1999
Michael J. Canin
General Chairmn ' ,... :..... I A _I·
....IM.'-' U. -4:;.~ U-'·~ .,JIM'''''
;:)lalen ISl8nO. NY 1O"J01 ·2514
\ tI Staten Island Railway
January 11, 2000
Mr. Michael Canino
General Chairman
United Transportation Union
General Committee of Adjustment
200 W. Main Street - Suite 103
Babylon, NY 11102
Re: Wage Rate Conference
Dear Mr. Canino:
This will commemorate our wage rate conference held on January! 1, 2000, pursuant to
Rulc 3G(b} and 31(a) of the Consolidated Agreement between Stau.-n Island Rapid Transit
Operating Authority and The International Brotherhood ofTearnsters, M ofW and B&B
Employees, As Specified, for employees currently represented by the United Transportation
Union, Local 1440, with regard to the rate ofpay for M of W employees assigned to operate
a Grade-All Ex.cavator (M 21).
It was agreed that this equipment will be operated by employees holding seniority as Speed
Swing Specialist, and fully qualified on the operation of this piece ofequipment, at a final
step rate of $22.4115 per hour, with Exhibit II and Exhibit 111 interim step rates calculated at
the appropriate percentage schedule. This rate will be applicable only for time assigned to
operate a Grade-AU Excavator (M 21); as qualified by Rule 22 of the Consolidated
Agreement. It was further agreed that this rate will be made a part of the general wage
schedule for employees govemed by the aforementioned agreemenL
This memorandum of conference will be effective January 18, 2000.
Very truly yours,
~·..J/.2 <~
...... JIlB1n H. McCabe(,
/'ChiefOffic:er(General Manager)
Staten Island Rapid Tl'3nSit
Operating Authority
cc: P. Argenziano
W. Massi
O. Swords
Ag=d:?Jt.J~
MichaelJ.~
General Chairman
United Transportation Union
~J~U4"i
ouis S. Russo
Local Chairman
MiA Slale,., Islana Flc:II",·..~., is:ln <\::Iency 01 [he MerrOQOJ,lan I raosport;;[Ion Authoritv. StAle of New York
E. Virgil Conw3y. Ch:llrma,.,
.:;
60 Bay Street
Staten Island. NY 10301-2514
lA
"" .J V Staten Island Railway
Mai'ch 23, 2001
Mr. Michaef J. Canino
General Chairman .
General Committee of Adjustment 505
United Transportation Union .
. 200 W. Main Street
Babylon, New York 11702 "
Re: Health and Welfare Benefits for EmoIoyees represented by UTU Loca/1440
Dear Mr. Cai1ino:
This letter memorializes our recent discussions concerning Health and Welfare
Benefits for employees represent~ by UTU Local 1440.
MTA Staten Island Railway agrees to the following understanding with the United
Transportation Union regarding Health and Weffare Benefits for' employees who
qualify for retirement 'benefits under the Staten Island Rapid Transit Operating
Authority Pension Plan:
1. Hospitalization, majOr medical and presaiption drug benefits shan be covered
under the N.Y. State Government Employees Health Insurance Program
(Empire Plan) for retired employees until eligible for Medicare.
2. Dental and vision benefits shall be covered under Metropolitan Life Insurance
Company (MetLife) Policy 22617-G for retired employees until eligible for
Medicare. Life Insurance for retired employees shall be as provided in MetLife
Policy 22617-G. If the Company seeks to provide the same benefit through an
altemateprovider, it will notify the Union sixty (60) days prior to any change and
discuss any concerns"the Union may have.
3. Retirees, when Medicare eligible, shall no longer be covered by the N.Y. State
Government Employees Health Insurance Program (Empire Plan). When
Medicare eligible, the retiree shall receive $100.00 single or $200.00 family per
month premium allowance which shall be used to purchase health coverage.
The retiree must show proof of insurance and the amount of the premium paid
when required by the Company.
4. Should the re!iree's spouse not be Medicare eligible or should the retiree have
•eligible dependents when the retiree attains Medicare eligibility, the spouse
"". andlore6gible dependents shall have the option to join HIPIHMO at Company
"cost. Such coverage shall be subject to eligibility reqUirements and shall cease
when the spouse reaches Medicare eligibility or the dependents become
ineligible or upon the death of the retired employee in accordance with the
Empire Plan provisions. The spouse or eligible dependent may elect to take the
"" Company cost of the HIPIHMO plan and apply it to the cost of an alternate -"
health plan subject to the eligibility requirements and verification of coverage to
SIR.
MTA Staten Island Railway is an agency of the Metropolitan Transportation Authority, State of New York
E. Virgil Conway, Chairman
58·94·5530 lQ1'96
Mr. Michael canino
·March 23, 2001
"Page 2
5. The parties agree that this letter of understanding supercedes artf previous
understandings and modifies any previous practices, to the extent any existed,
concerning the matters set forth herein.
Sincerely,
\J ~'//Z /}." .IfIn~,7:M:' <!~.:"/.J~ n H. cCabe .
.""-/Chief Officer (General Manager)
,- Staten Island Rapid Transit
Operating Authority
cc: R. Agritelley
P.Argenziano
W. Massi
J. Russell
O.Swords
file
~~ ~~/"
Michael J. nino. General Chairman Dated
General Committee of Adjustment 505
United Transportation Union
Sep 02 05 10:09 Owen P. Swords
SEP-02-2BB5 00:04 STRlEN 1SlJN) RAJLL.RY
~ :M,.......-......
....""""'-''''''YIa212l17a-7OC» 'Itt
• MetropolitanTransportation Authority
Slate II NeW"'"
May 18.2005
Mr. Michael J. caninG. General Chainnan
United TransJ)Ortalon Union
200 We5t Main Street, Suite 103
BIbyIon. New York 11702
Re: ~OA Medical COvell. under NYSHIP
Dear Mr. Cantno:
718-727-9585 p.2
718B76B25B P.B1AJ2
ft. ,.. D.~- 1:lA,
•
As you areawere. effective Januery 1. 2005. employees represented by the
United Transportation Union at the Stat8n Island Rapid Transit Operating
Authonly became members of the UTA Defined Benefit Pencion Plan (t'" ~TA
DB Plan'').
Over the past severw months queRons hBve arisen regarding !he ability of
members Of the MTA DB Plan 10 receive employer-pafd medical couer:age unller
NYSHIP. Specifically, if a person retires at the minimUm retiement age of 55
with at least 10 years of senriC8, and is collecting a reduced pension under the
MTA DB Plan, thaI person -.11 be eUgible for health insurance upon retirement
unlJ helshe r_ches age 65 and is Medicare eligible.
Shope this Mfd....... yaur concerns regeJ"dlr,g ••iployer paid twaIIh cover8g8. If
~J'have any further questions. please do not hesitate 10 contact me.
cc: K. Hyland
R. Agritelley
A.lee
"11: ......-In 01II. "fA. ".,..S.~ CII*mlIR
MIA"'" ·n'U;lly 'hntll hIlA I.Mg"1Idn•.,."'.... MI4lunu~"" ~A.....-..,Waad MfA 8r1dDlll :lftlITIftft
".. ....... .-.-.


